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: INTERVIEW QUESTIONS - -
Rank E r l Branch <'</ﬂIA[,A/W Date: 63/33/0’71 Uni_
Duty Position < ¥APLA)IN _ How Longin Job__2 Y35 -

How Long in Current MOS, Interviewer |

How long have you been in Country MAR 2003 - TR 261Y

1. Are Detainees allowed to practice their religion? Is there a chaplain
available to minister to the detainees? Is the chaplain a Retained Personnel, US
Forces chaplain, or a civilian? (1.1, 1.2, 2.1, 4.1) AR 190-8, paragraph 1-5, g (1) EPW,
and RP will enjoy latitude in the exercise of their religious practices, including attendance at =~
service of their faith, on condition that they comply with the disciplinary routine prescribed by the
military authorities. Adequate space will be provided where religious service may held. (2)
Military chaplains who fall into the hands of the U.S. and who remain or are retained to assist
EPW, and RP, will be allowed to minister to EPW, RP, of the same religion... AR 190-8,
paragraph 6-7d (1) CI will enjoy freedom of religion, including attendance at services of their
respective faiths held within the interment camps. Wines used for religious purposes.will be
permitted. (2) Cl who are clergy may minister freely to Cl who.voluntarily request their

- ministration. Equitable allocation of Cl clergy will be effected among the various camps. (3} If
there is a shortage of Cl clergy and the circumstances warrant, the camp commander will provide
the ClI clergy with the necessary means of transport for visiting the Cl in branch camps and .
hospitals. (5) Ordained clergy or theological student who are not Cl may be authorized to enter a
camp and conduct religious services. Visits by such personnel will be in accordance with.
procedures prescribed by the theater commander. AR 190-8, paragraph 1-5g(2) Military
chaplains who fall into the hands of the U.S. and remain or are retained to assist EPW, and RP,
will be allowed to minister to EPW, RP, of the same religion. Chaplains will be allocated among
various camps and labor detachments containing EPW, RP, béelonging to the same forces,
speaking the same language, or practicing the same religion. They will enjoy the necessary

. facilities, including the means of transport provided in the Geneva Convention, for visiting the
EWP, RP, outside their camp.... : VAN-RBLL
TNEpEp e BUCOEA - nd b fey AN~ np -

RP.
X

2. What are your unit ministry team'’s responsibilities as part of the cadre for
the detainees at this collection point / internment facility? (Looking for contraband
the detainee might have hidden in their Koran?) (1.1, 1.2, 2.1, 4.1) FM 3-19.40,
Paragraph 2-36 Provides religious support for assigned soldiers and internees. Advise the
commander on the impact of faiths and practices of indigenous religious.groups in the AO and
internees within the facility. Provides religious support to the command and the community,
including confined and hospitalized personnel. EXxercise supervision and control over internee

religious leaders with the facility.

0N mMoT  MAlE o/ PACT wiTH THEM -
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3. What are the procedures to bring local religious clergy members into the
collection point or facility to help ministry to detainees? AR 190-8, paragraph 6-7d (1)
C! will enjoy freedom of religion, including attendance at services of their.respective faiths held - ¢
.within the interment camps. Wines used for religious purposes will be permitted. (2) Cl who are '
clergy may minister freely to Cl who voluntarily request their ministration. Equitable allocation of
Cl clergy will be effected among the various camps. (3) If there is a shortage of Cl clergy and the
circumstances warrant, the camp commander will provide the Cl clergy with the necessary means
of transport for visiting the Cl in branch camps and hospitals. (5) Ordained clergy or theological
student who are not Cl may be authorized to enter a camp and conduct religious services. Visits
by such personnel will be in accordance with procedures prescribed by the theater commander.
AR 190-8, paragraph 1-59(2) Military chaplains who fall into the hands of the U.S. and remain or
are retained to assist EPW, and RP, will be allowed to minister to EPW, RP, of the same religion.
Chaplains will be allocated among various camps and labor detachments containing EPW, RP,
belonging to the same forces, speaking the same language, or practicing the same religion. They
will enjoy the necessary facilities, including the means of transport provided in the Geneva ,
Convention, for visiting the EWP, RP, outside their camp.... AR 190-8, paragraph 3-15d EPW
who are certified to be proficient medically or religiously continue to be considered and identified
as EPW, as appropriate, but will be administered and treated in the same way prescribed for RP.
Enemy personnel who are classified in these categories and are determined qualified by
competent Army authority are eligible to be certified as proficient to perform medical or religious

. duties: (1) EPW who are ministers of religion; however, they have not officiated as chaplains to
the/r own forces.

PRoC EQupbs Egn. tHAY ReCanlf ot AnTr Anet
_ //Vé‘/'apl R - - ' a

4. Are you aware of your reqUirement_ to report abuse or suspected abuse of

detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their
chain of command and that such reports also may also be made through other channels, such as
the military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category
1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potentlal for adverse pubilicity, or potentlal consequences of

the incident.

V1
/

5. Has any service member spoken with you about abusing detainees or
seeing detainees being abused? If yes, can you provide details without violating
your privilege information / confidentially status between you and the service
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member? (We do not want names). (1.1, 1.2, 2.1, 4.1) AR 190-8, paragraph 1-5 (1),
(4), b, and ¢, (1) All persons captured, detained, interned, or otherwise held in U.S. Armed Forces - -
custody during the course of the conflict will be given humanitarian care and treatment from the
moment they fall into the hands of the U.S. forces until final release or repatriation. (4) The
inhumane treatment of EPW, CI, RP is prohibited and is not justified by the stress of combat or
with deep provocation. Inhumane treatment is a serious and punishable violation under
JInternational law and the Uniform Code of Military Justice (UCMJ). b. All prisoners will receive
humane treatment without regard to race, nationality, religion, political opinion, sex, or other
criteria. The following acts are prohibited: murder, torture, corporal punishment, mutilation, the
taking of hostages, sensory deprivation, collective punishment, execution without trial by proper
authority, and all cruel and degrading treatment. c. All persons will be respected as human
-beings. They will be protected against all acts of violence to include rape, forced prostitution,
assault and theft, insults, public curiosity, bodily injury, and reprisals of any kind. They will not be
subjected to medical or scientific experiments. This list is not excluswe EPW/RP are to be
praotected from all threats or acts of violence.

E

6. How many times have you heard about detainees being abused or
mistreated? What did you hear? (1.1, 1.2, 2.1, 4.1) AR 190-8, 1-5 General protection

policy, (1) b, and ¢, (1) All persons captured, detained, interned, or otherwise held in U.S. Armed

Forces custody during the course of the conflict will be given humanitarian care and treatment
from the moment they fall into the hands of the U.S. forces until final release or repatriation. b.

- All prisoners will receive humane treatment without regard to race, nationality, religion, political
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishment, -

“execution without trial by proper authority, and all cruel and degrading treatment. c. All persons
will be respected as human beings. They will be protected against all acts of violence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not
exclusive. EPW/RP are to be protected from all threats or acts of violence.

-Naﬂé' WIZHIN - UN T

7. Have you made the Chain of Command aware of these allegations of abuse
and have you seen the Chain of Command do anything about correcting
detainee abuse? (1.1, 1.2, 2.1, 4.1) AR 190-8, paragraph 1-5 (4), The inhumane
treatment of EPW, Cl, RP is prohibited and is not justified by the stress of combat or with deep
provocation. Inhumane treatment is a serious and punishable violation under international law
and the Uniform Code of Military Justice (UCMJ).
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8. What is your feeling on how Detainees are being treated? No standard.
Personnel observations and feelings. (1.1, 1.2, 2.1, 4.1)

FOLT _TAEY WERE Colg oI Ed w7 STAARARES .

9. What do you perceive as the mission of your unit? Describe the importa'nce of |

your role in that mission. (Insight to the Soldier's understanding and attitude

concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command
‘a. The chain of command assists commanders at all levels to achieve their primary function of
accomplishing the unit's assigned mission while caring for personnel and property in their charge.
A simple and direct chain of command facilitates the transmittal of orders from the highest to the
Jowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned

duties, and commanders may hold these soldiers responsnble for their actions.

J H/n//\;mf; NAR - 5440 ma§510/t/ FRpE
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10. Describe your working environment and living conditions since being in
Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meals and supplements. An improved containerized capability for providing responsive laundry
and shower support well forward on the battlefield must be developed. Frontline soldiers require
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be
“available in which they can shower, clean their clothes, eat hot meals, and rest in an
environmentally controlled shelter. :

T TiALLY SLEEMNG o Copuwl eb78nt 5 1n/&ipl
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11. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (ldentifies Soldier's perception of the -
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600-20 - 13 May 2002 1-5.
Command, b. Elements of command. ¢. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exereised and, therefore, sets the tone for social and
duty relationships within the command. (1) Commanders and other leaders committed to the
professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build .
a positive command climate.. (2) Duty is obedient and disciplined performance. Soldiers with a
-sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept
responsibility from their superiors. Soldiers, leader and led alike, work together to accomplish the
mission rather than feed their self-interest. . AN £ ¢ . /i ﬂ

As Grofl B5 LrPEcTE):

12. Are you aware of any incidences of detainee or other abuse in your unit? AR
190-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP
in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained,
interned, or otherwise heid in U.S. Armed Forces_custody during thé course of conflict will be
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces
until final release or repatriation. (2) All persons taken into custody by U.S. forces will be
provided with the protections of the GPW until some other legal status is determined by
competent authority. (3) The punishment of EPW, Cl and RP known to have, or suspected of
having, committed serious offenses will be administered IAW due process of law and under
- legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. {4) The inhumane treatment of EPW, Cl, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
" punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.
All prisoners will receive humane treatment without regard to race, nationality, religion, political
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. c. All persons
will be respected as human beings. They will be protected against all acts of violence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
- any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPW/RP are to be protected from all threats or acts of violence.. d. Photographing, filming, and
video taping of individual EPW, Cl and RP for other than internal Internment Facility
administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide
area or aerial photographs of EPW, Cl and RP or facilities will be taken unless approved by the
senior Military Police officer in the Internment Facility commander's chain of command. e. A
neutral state or an international humanitarian organization, such as the ICRC, may be designated
by the U.S. Government as a Protecting Power {(PP) to monitor whether protected persons are
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva
Convention, its annexes, and any special agreements, will be posted in each camp in the

language of the EPW, Cland RP. _A)/)
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ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to. which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. c. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6) ‘

I am (grade, if any, and name), a member of the (DAIG). | am part of

a team inspecting detainee operations, this is not a criminal investigation. |

am reading you your rights because of a statement you made causes me to

~ suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you -
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by

_courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

13. Describe what you understand happened leading up to and during {he
incident(s) of abuse. (No applicable standard) :

14. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attitude, stress,

retaliation, preemption, family crisis)

DAIG
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- 15. Was this incident reportéd to the chain of command? How, when & what was
done? What would you have done? (ldentifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40, .
Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents. involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious

Incidents, C-1. Actual or alleged incidents involving the following: g. Incidents involving prisoners

or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
~and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8,.5-1. General protection policy—ecivilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to afair and regular trial as prescribed by this regulation. (3) The Cl will be
- especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
- any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
ClI will be treated with the same consideration and with-out adverse distinction based on race,
“religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane

treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC '
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

16. How could the incident have been prevented? (Identifies root cause and

perceived solution) (No applicable standard)

17. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and

DAIG
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prevent battle fatigue casualties should also help reduce the incidence of misconduct stress
behaviors. However, additional actions also need to be practiced consistently by leadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
spegcial involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting:
chaplains, the medical personnel, and combat stress control/mental health personnel (see
Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander’s
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel

general, principal, and special staff, and by specialized Army C s an men Ith
personnel. )_LARL LR N0 Ae e Fa/z/\/é $ /?/3, ,é DVMQ’W
TALK To wiv gr LOKSHIP -

18. What measures are in place to boost morale or to relieve stress? (ldentifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The
measures which reduce battle fatigue and prevent battle fatigue casualties should also heip
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be -
practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22-
51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The
‘responsibility extends up through the organizational leaders and their staffs (both officers and
noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all
‘receive assistance from the supporting chaplains, the medical personnel, and combat stress
control/mental health personnel (see Appendix B for information pertaining to combat stress
control units). If any link in the chain of responsibility is wealk, it is the responsibility of the other
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.
‘Control of stress is the commander’s responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support;
the chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized
‘Army CSC ung and mental health personnel. £ /. £ N7y 39 ¢ MR,

ImPRIY (omp g Pl A’M;/Nv ﬂmo/ﬂ’/ﬁ TRAACKL .
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19. What measures could the command enact to improve the morale and

command climate of your unit? (ldentifies perceived solution.) FM 22-103, Leadership
and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing
~ others to accomplish the mission by providing purpose, direction, and motivation.” AR 600-100,
Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and
indirect influence and the skill of creating the conditions for sustained organizational success to
achieve the desired resuit. But, above all, it is the art of taking a vision of what must be done,-
communicating it in a way, that the intent is clearly under and then tL’ g tough enough to.
ensure its execution.” })/ ) THE Ll LT f Lo 5\
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2 PF SOLDIER (Point of Capture)
SENSING SESSION QUESTIONS

Rank Branch_7/ 6 ' State/Component@3)(%/%1’; Date
Unit /324 Duty Position__ . How Long in Job

Interviewer

ALL BEEN 10 THENTRE 1 y R,

1. Did you undergo Law of War training prior to deployment? Explain what training
occurred. Did this training include the treatment of Detainees? Explain. (1.1, 1.2,
1.4, 4.1) (AR 350-1 para 4-14c.(2) and table G-1 Refresher training, dated 9 April 2003), Level B
training is conducted in units for officers, warrant officers, NCOs and enlisted personnel

- commensurate with the missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive 5100.77), All
prisoners will receive humane treatment and that the following acts are prohibited murder, torture,
corporal punishment, mutilation, taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. Prisoners will be’

- protected against all acts of violence to include public curiosity. (DoD Directive 5100.77, para 5.5.1,
The Secretaries of the Military Departments shall provide directives, publications, instructions, and
training so that the principles and rules of law of war will be known to members of their respective
Departments, the extent of such knowledge to be commensurate with each individual's duties and

' rgsponsibilit_ies.) ' '

"BTRAWING - Mipwl FRale . AELQINE , VES

2. Describe the training/guidance you received to prepare you for handling/guarding
the detainees. Does your unit conduct sustainment training for Detainee Operations
in Theater? How often does this occur and please describe it? When did your unit

last conduct this training? (1.1, 1.2, 1.4, 4. 1) (FM 3-19.40, para 2-49 The guard force should
receive additional training in—+ Riot control measures, control agents, and dispersers. * QRF actions.
* Searching techniques, including the use of electronic detection devices. * Nonlethal equipment and
weapons. (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments shall
provide directives, publications, instructions, and training so that the principles and rules of law of war
will be known to members of their respective Departments, the extent of such knowledge to be
commensurate with each individual's duties and responsibilities.) ROE from CJCS 1SO Iraqi
operations dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel are familiar
with the law of armed conflict and with these ROE." '

There is no requirement for sustaigment training

CAsd SombTHINO _~ MY PRRT  PRETTY Cgdf]
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3. What Home Station/Mob Site Training did your unit conduct prior to deployment -
to help your unit prepare for Detainee Operations? Describe it. (5Ss & T) How did
the training prepare you to conduct Detainee Operations for this deployment? What
are your unit's strengths and weaknesses? How did this training distinguish
between the different categories of Detainees (EPWs, RPs, Cls, etc.)? What training
have you received to ensure your knowledge of DO is IAW the provisions under the

Geneva Convention? (1.1, 1.2, 1.4, 4. 1) AR 350-1, paragraph 4-14, a. Soldiers and leaders
require law of war training throughout their military careers commensurate with their duties and
responsibilities. Prescribed subject matter for training at the following levels is specified in paras 4—
14b-d of this regulation. (1) Level A training is conducted during IET for all enlisted personnei and
during basic courses of instruction for all warrant officers and officers.
~ (2) Level B training is conducted in units for officers, warrant officers, NCOs and enlisted personnel
commensurate with the missions of the unit. (3) Level C training is conducted in TASS.
b. Level A training provides the minimum knowledge required for all members of the Army. The
following basic Law of war rules (referred to as “The Soldier's Rules,” which stresses the importance
of compliance with the law of war) will be taught during level A training: (1) Soldiers fight only enemy
combatants. (2) Soldiers do not harm enemies who surrender. They disarm them and turn them over
to their superior. (3) Soldiers do not kill or torture enemy prisoners of war. (4) Soldiers collect and
care for the wounded, whether friend or foe. (5) Soldiers do not attack medical personnel, facilities, or
equipment. (6) Soldiers destroy no more than the mission requires. (7) Soldiers treat civilians '
humanely. (8) Soldiers do not steal. Soldiers respect private property and possessions. (9) Soldiers
should do their best to prevent violations of the law of war. (10) Soldiers report all violations of the law
of war to their superior. - : . Co _
c. Unit commanders will plan and execute level B law-of-war training based on the following: (1)
Training should reinforce the principles set forth in The Soldier's Rules. (2) Training will be designed
~.around current missions and contingency plans (including anticipated geographical areas of
deployment or rules of engagement). (3) Training will be integrated into unit training activities, field
training exercises and unit external evaluations. Maximum combat realism will be applied to tactical
exercises consistent with good safety practices.

CAE clnsh £S5 AT P LEpEL | SERRLK J SEIRE
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4. Describe the training you received during Basic Training in handling/processing
Detainees. How was it helpful in preparing you for Detainee Operations? How
would you improve the training at the schoolhouse? (7.1, 1.4) AR 350-1, paragraph 4-
14a(1) a. Soldiers and leaders require law of war training throughout their military careers -
commensurate with their duties and responsibilities. Prescribed subject matter for training at the:
following levels is specified in paras 4—~14b-d of this regulation. Level A training is conducted during
IET for all enlisted personnel and during basic courses of instruction for all warrant officers and
officers.
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5. How does your unit train on the established Rules of Engagement (ROE)? How
often does this occur? Does this training include Rules of Interaction (ROI)? What
about Standards of Conduct? (How can you interact with the detainees)? What
guidance or policies have you been trained/briefed on to ensure you understand
interaction/ fraternization and that it is not taking place between U.S military
personnel and the detainees? (7.4, 4.1) ROE from CJCS ISO Iraqi operations dated 251600Z
Apr 03 para 10 (U) All commanders will ensure their personnel are familiar with the law of armed
conflict and with these ROE." AR 190-8, paragraph 3-6 a, The following acts will not be permitted: (1)
Fraternization between EPW, RP and U.S. military or civilian personnel. Fraternization is defined as
improper or intimate communications or actions between U.S. Armed Forces personneland -

EWP/RP) - .
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6. What procedures has your leadership developed to ensure you understand the

- use of force and the rules of engagement? (1.1, 1.2, 1.4, 1.6, 4.1) AR 350-1 Law of War,
ROE from CJCS ISO lraqi operations dated 251600Z Apr 03 para 10 (U) Al commanders will ensure
their personnel are familiar with the law of armed confiict and with these ROE, FM 3-19.40, paragraph
2-29, An MP commander ensures that soldiers understand use-of-force guidelines and the ROE -
established by higher headquarters for each mission. Because the use of force and ROE vary
depending on the category of housed personnel and the operational environment, the commander
develops SOPs that follow the guidance provided. He balances the physical security of force with
mission accomplishment and the protection of deployed forces. ROE from CJCS ISO Iragi operations
dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel are familiar with the
law of armed conflict and with these ROE." '
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7. How is your unit ensuring that all Detainees are protected, safeguarded, and
accounted for IAW the 58s & T? (1.1, 1.2, 4.1) AR 190-8, paragraph'1-5 a-g, (Al persons
detained, captured, interned, or otherwise held in U S Armed Forces custody during the course of
-conflict will be given humanitarian care and treatment from the moment they fall into the hands of U S
forces until final release and repatriation. All persons taken into custody by U S forces will be
provided with the protection of the GPW until some other legal status is determined by competent
authority.) AR 190-8, paragraph 4(b-c) The inhumane treatment of EPW, Cl, RP is prohibited and is
not justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
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punishable violation under international law and the Uniform Code of Military Justice (UCMJ). All
prisoners will receive humane treatment without regard to race, nationality, religion, political opinion,
sex, or other criteria. The following acts are prohibited: murder, torture, corporal punishment,
mutilation, the taking of hostages, sensory deprivation, collective punishments, execution without trial
by proper authority, and all cruel and degrading treatment. All persons will be respected as human
beings. They will be protected against all acts of violence to include rape, forced prostitution, assault
and theft, insults, public curiosity, bodily injury, and reprisals of any kind. They will not be subjected to
medical or scientific experiments. This list is not exclusive. EPW/RP are to be protected from all
threats or acts of violence. '

IHEY HAA 3N Bass (W BARRACKS -

8.. How do you tag detainees for processing (CPA Form, DD Form 2745)? What
procedures do you go through? How do you tag equipment (DD Form 2745, DA
Form 4137)? What about evidence(DD Form 2745, DA Form 41 37)? What
procedures do you use to process equipment/evidence? What about confiscated
personal affects? Where do you store Detainees' confiscated personal affects (if

any) (1.1, 1.2, 1.8) (AR 190-8, para 2-1, a. (1) (b) (c), All equipment, documents, and personal
property confiscation during the search must be tagged and administratively accounted for by the
capturing unit. DD Form 2745, Part C is attached to the property confiscated from the Detainee, so

that it may later be matched to that Detainee. FM 3-19.40 para 3-14. Property Accountability. When .

seizing property from a captive—* Bundle it or place it in a bag to keep. it intact and separate from -
-other captives’ possessions. *Prépare DA Form 4137 for confiscated and impounded property. *
Prepare a receipt for currency and negotiable instruments to be signed by the captive and the
receiver. Use cash collection vouchers so that the value can be credited to each captive's account.
List currency and negotiable instruments on the captive's personal-property list, but treat them as
impounded property. * Keep the original receipt with the property during evacuation. Give the
captive a copy of the receipt, and tell him to keep it to expedite the return of his property. *Have M|
sign for property on DA Form 4137 and for captives on DD Form 2708. *Return confiscated property
to supply after it is cleared by MI teams. Items kept by MI because of intelligence value are forwarded
through MI channels. * Evacuate retained items with the captive when he moves to the next level of
internment. * Maintain controlled access to confiscated and impounded property.) Property seized
from a CI (AR 190-8, 6-3b), will be documented on the DA Form 4237-R. Use of the DA Form 4137

is not required. -
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9. What are the procedures for transporti‘ng and evacuating detainees? (1.1, 1.2,

1.5, 4.1) AR 190-8, paragraph 1-4g(5) Evacuation and care of EPW and RP Those units
designated to hold and evacuate EPW and RP will: a. Collect prisoners from capturing units, and
evacuate the from the combat zone as soon as possible b. Ensure sick and wounded EPW and RP in
their custody are classified, by qualified medical personnel, as either walking wounded or litter, or as’
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non-walking wounded. Walking wounded or litter EPW will be evacuated through established
evacuation channel Non-walking wounded or sick EPW will be delivered to the nearest medical.aid -
station and evacuated through medical channels All detained personnel will remain physicaily
segregated from U. or civilian prisoners. Prisoners will not normally be interned in unhealthy areas, or
where the climate proves to be injurious to them, and will be removed as soon as possible to a more
favorable climate. AR 190:47, paragraph 11-3(4)(a), Guard requirements for prisoners being
transported outside an ACS facility, by means of foot, motor vehicle, or aircraft (other than AIREVAC
or U.S. Marshals Service aircraft) are as follows: (a) Trained correctional, military police or security
personnel: Under maximum custody circumstances, there will be one guard per restrained prisoner
and two unarmed guards or one armed guard per unrestrained prisoner. Under medium custody
circumstances, there will be one guard per five prisoners. In minimum custody circumstances there
will be one guard per ten prisoners. Trustee guards will be determined by the ACS facility
commander. (b) Non-correctional personnel: It is required that at least one guard be a SGT.or above
who is equal or senior to prisoners in a pretrial status. Under maximum custody circumstances,

~ prisoners will have two guards per prisoner. In medium custody circumstances, prisoners will have
one guard per two prisoners, and in minimum custody circumstances there will be one guard per five
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10.What transportation problems is the unit experiencing either to move troops or
_detainees during the operation? (1.5) '
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11.What is the ratio of guards to detainees? Is this ratio the proper mix for you to

~ perform your mission? If not, what are the shortfalls? Why are their shortfalls? How

do these shortfalls impact your mission? (1.1,1.2,1.3, 2.1, 3.1, 4.1) FM 3-19.40,
paragraphs 3-38 thru 3-39. . A brigade without an MP platoon in DS sets up and operates.its own
forward CPs The number of MP teams needed to operate a forward CP is based on the number of
captives expected and METT-TC. The projected number of captives is based on mission analysis
and intelligence estimates conducted by the brigade Intelligence Officer (US Army) (S2)..Division
forward CPs are mobile; they can be set up, expanded, and relocated quickly as the tactical situation
warrants. AR 190-47,paragrpah 11-3(4)(a), Guard requirements for prisoners being transported
outside an ACS facility, by means of foot, motor vehicle, or aircraft (other than AIREVAC or U.S.
Marshals Service aircraft) are as follows: .

(a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one armed
guard per unrestrained prisoner. Under medium custody circumstances, there will be one guard per
five prisoners. In minimum custody circumstances there will be one guard per ten prisoners. Trustee
guards will be determined by the ACS facility commander.

(b) Non-correctional personnel: It is required that at least one guard be a SGT or above who is equal
or senior to prisoners in a pretrial status. Under maximum custody circumstances, prisoners will have
two guards per prisoner. In medium custody T
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12.What equipment is the unit experiencing as a shortfall concerning detainee
operations, (i.e., restraints, uniforms, CIF items, weapons, etc.)? (1.5)
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13.Describe the latrine facilities for Detainees’ use (do they have access to it day
and night and does it conform to the rules of hygiene and do females have separate
facilities). How are they cleaned and how often and by whom? Where do they
. bathe and conduct other personal hygiene (this will depend how long it takes to
~evacuate Detainees to CO/BN? (1.1, 1.2, 1.8) AR 190-8 para 3-4.1.(1) paraphrased...EPWs
Wwill have day/night access to latrines that are clean. Females will have separate latrines. AR 190-8

para 6-6.g.(4) paraphrased...All Cl will have access to da /night latrines that are sanitary. '
THEY Ul 43 47 MRt fasGuBihs .. ZimdlEs
T L7 seny 70 Ba) - NEJEB NEPR Tr Lath 74 ITERS

14.How do the Deta.inees receive fresh water (Bottled water or Lister bag)? (1.1,
1.2, 1.8) AR 190-8, paragra£p£-4 f (3) Sufficient drinking water will be supplies to EPW/RP.

_Be AL ALK [ WATER (ANS

15. Do you know of the procedures to get stress céunseling (Psychiatrist,

- Chaplain, Medical)? (1.1, 1.2, 1.6, 2. 1, 4.1) FM 3-19.40, paragraph 2-48: Personnel

~ assigned or attached to I/R facilities are trained on the care and control of housed personnel. They
are fully cognizant of the provisions of the Geneva and UN Conventions and applicable regulations as
they apply to the treatment of housed personnel. A formal training program should include stress
management techniques. FM 8-51, Appendix D, D-2 f (3): Combat stress control units should provide
routine mental health consultation to EPW confinement facilities. This should include: stress control
advice to the command regarding the stressors of US Army MP personnel and any allied or coalition
personnel working at the confinement facility; individual evaluation and intervention for guards or
prisoners when indicated. AR 190-8, Paragraph 1-5, (4) The inhumane treatment of EPW, Cl, RP is
prohibited and is not justified by the stress of combat or with deep provocation. Inhumane treatment
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is a serious and punishable violation under international law and the Uniform Code of Military Justice
{(UCMJ).
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16.Are you aware of your requirement to report abuse or suspected abuse of

detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their chain
of command and that such reports also may also be made through other channels, such as the
military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B~1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B—2. Any other incident the commander determines to be of immediate concern to HQDA

based on the nature, gravity, potential for adverse publicity, or potential consequences of the incident.

Y £5

17.Do you feel you can freely report an incident of alleged Detainee abuse outside
Command channels (IG, CID) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions; and
‘atrocities.” B—2. Any other incident the commander determines to be of immediate concern to HQDA

based on the nature, gravity, potential for adverse pubilicity, or potential consequences of the incident.

AR 190-40, Appendix C. Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents
involving the following: g. Incidents involving prisoners or detainees of Army confinement or
correctional facilities to include escape from confinement or custody, disturbances which require the
use of force, wounding or serious injury to a prisoner, and all prisoner deaths. C-2. Any other
incident that the commander determines to be of concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General
protection palicy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will
be exercised against the CI. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the Cl will be treated with respect for their person, their honor,
their family rights, their religious convictions and practices, and their manners and customs. At all
times the CI will be humanely treated and protected against all acts of violence or threats and insults
and public curiosity. In all official cases they will be entitled to a fair and regular trial as prescribed by
this regulation. (3) The CI will be especially protected against all acts of violence, insults, public
-curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any
form of indecent assault. (4) The Cl will be treated with the same consideration and without adverse
distinction based on race, religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or
allegation of inhumane treatment or other violations of this regulation will be reported to HQDA
(DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR

190 40 will be used.
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18.What procedures do you have to report suspected detainee abuse (IG, CID, Next

Level Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B-2.
Any other incident the commander determines to be of immediate concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40,
Appendix C, Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents involving the
following: g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force, wounding
or serious injory to a prisoner, and all prisoner deaths. C—2. Any other incident that the commander
determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-8, 5-1. General protection policy—civilian internee,
a. Treatment. (1) No form of physical torture or morat coercion will be exercised against the-Cl. This
provision does not constitute a prohibition against the use of minimum force necessary to effect
compliance with measures authorized or directed by these regulations. (2) In all circumstances, the
Cl will be treated with respect for their person, their honor, their family rights, their religious
convictions and practices, and their manners and customs. At all times the CI will be humanely
treated and protected against all acts of violence or threats and insults and public curiosity. in all
official cases they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The CI -
will be especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals
of any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The -
Cl will be treated with the same consideration and without adverse distinction based on race, religion,
political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or
other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as
a Serious Incident Report. Reporting instructions in AR 190-40 will be used.l)A
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19.What procedures are in place for detainees to report alleged abuse? (1.1,1.2,

1.6, 4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1)
Appeals. The Cl who are interned for imperative security reasons will be accorded the right to appeal
the order directing their internment. Such appeals will be decided with the least possible delay by a
board of officers. Appeals will be decided only on the grounds of the existence or nonexistence of
imperative security reasons requiring the internment of the protected person. 6-4. Internee
Committee a. Election. At each camp and branch camp, Cl will be elected by secret written ballot to
-the Internee Committee. This committee is empowered to represent the camp to the protecting
powers, International Committee of the Red Cross, or other authorized relief or aid organizations and
U.S. military authorities. e. Duties. (3) (¢) The presentation and transmittal of petitions and
complaints to the appropriate authorities in proportion to the kind of labor performed. 6-9.
Complaints and requests to camp commanders and protecting power, a. Persons may make
complaints or requests to the camp commander, who will try to resolve the complaints and answer
the requests. If the Cl are not satisfied with the way the commander handles a complaint or request,
they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - ODL) NPWIC, WASH
DC 20310-0400. b. Persons exercising the right to complain to the protecting power about their
- treatment and camp may do so—(1) By mail. (2)In person o the visiting representatives of the
protecting power. (3) Through their internee Committee. ¢. Written complaints to the protecting
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power will be forwarded promptly through HQDA (DAMO - ODL) NPWIC, WASH DC 20310-0400. A
separate letter with the comments of the camp commander will be included. Military endorsements
will not be placed on any CI communications. d. If a protecting power communicates with a Cl camp
commander about any matter requiring an answer, the communication and commander's reply will be
forwarded to HQDA (DAMO-ODL) NPWIC, WASH DC 20310-0400, for proper action. e. Any act or
allegation of inhumane treatment or other violations of this regulation will be reported to HQDA
(DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR
190-40 will be used. . ' _

20. What do you perceive as the mission of your unit? Describe the importance of
your role in that mission. (Insight to the Soldier's understanding and attitude concerning

unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command a. The chain of
command assists commanders at all levels to achieve their primary function of accomplishing the
unit's assigned mission while caring for personnel and property in their charge. A simple and direct
chain of command facilitates the transmittal of orders from the highest to the lowest levels in a
minimum of time and with the least chance of misinterpretation. b. Commanders delegate sufficient
authority to soldiers in the chain of command to accomplish their assigned duties, and commanders
may hold these soldiers responsible for their actions. 32,0/, RQc v STRAR11L) 2 KRTY o
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21. Describe your working environment and living conditions since being in Theater.
(1dentify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7) FM
10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level will continue to be on
sustainment of the soldier. Each company-sized unit will have two cooks and a small, state-of-the-art
field kitchen. This provides a limited capability to prepare or heat meais and supplements. An
improved containerized capability for providing responsive laundry and shower support well forward
on the battlefield must be developed. Frontline soldiers require brief respites from the rigors
associated with combat. A facility complex (Force Provider) will be available in which they can
shower, clean their clothes, eat hot meals, and rest in an environmztally controlled shelter.
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22. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (identifies Soldier's perception of the chain of
command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the
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Command cares? Are they getting clear guidance?) 1 AR 600-20 - 13 May 2002 1-5.
Command, b. Elements of command. c. The commander is responsible for establishing leadership
climate of the unit and developing disciplined and cohesive units. This sets the parameters within
which command will be exercised and, therefore, sets the tone for social and duty relationships within
the command. (1) Commanders and other leaders commiitted to the professional Army ethic promote
a positive environment. If leaders show loyalty to their soldiers, the Army, and the Nation, they earn
the loyalty of their soldiers. If leaders consider their soldiers’ needs and care for their well-being, and
if they demonstrate genuine concern, these leaders build a positive command climate. (2) Duty is
obedient and disciplined performance. Soldiers with a sense of duty accomplish tasks given them,
seize opportunities for self-improvement, and accept responsibility from their superiors. Soldiers,
leader and led alike, work together to accomplish the mission rather than feed their self-interest. .
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23. Please provide by show of hands if you aware of any incidences of detainee or

other abuse in your unit? (Those that raise their hands, need to be noted and interviewed

. individually afterwards using the ABUSE QUESTIONAIRE) AR 190-8, 1-5. General protection
policy a. U.S. policy, relative to the treatment of EPW, Cl and RP in the custody of the U.S. Armed ‘
Forces, is as follows: (1) All persons captured, detained, interned, or otherwise held in U.S. Armed
Forces custody during the course of conflict will be given humanitarian care and treatment from the
moment they fall into the hands of U.S. forces until final release or repatriation. (2) All persons taken
into custody by U.S. forces will be provided with the protections of the GPW until some other legal
status is determined by competent authority. (3) The punishment of EPW, Cl and RP known to have,
or suspected of having, committed serious offenses will be administered IAW due process of law and

" under legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b. All
prisoners will receive humane treatment without regard to race, nationality, religion, political opinion,
sex, or other criteria. The following acts are prohibited: murder, torture, corporal punishment, v

“mutilation, the taking of hostages, sensory deprivation, collective punishments, execution without trial
by proper authority, and all cruel and degrading treatment. c. All persons will be respected as human
beings. They will be protected against all acts of violence to include rape, forced prostitution, assault
and theft, insults, public curiosity, bodily injury, and reprisals of any kind. They will not be subjected to
medical or scientific experiments. This list is not exclusive. EPW/RP are to be protected from all
threats or acts of violence. d. Photographing, filming, and video taping of individual EPW, C! and RP
for other than internal Internment Facility administration or intelligence/counterintelligence purposes is
strictly prohibited. No group, wide area or aerial photographs of EPW, Cl and RP or facilities will be
taken unless approved by the senior Military Police officer in the Internment Facility commander's
chain of command. e. A neutral state or an international humanitarian organization, such as the
ICRC, may be designated by the U.S. Government as a Protecting Power (PP) to monitor whether

~ protected persons are receiving humane treatment as required by the Geneva Conventions. The text
of the Geneva Convention, its annexes, and any special agreements, will be posted in each camp in
the language of the EPW, Ci and RP.
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1. How did you prepare yourself and your Soldiers to become familiar with and
‘understand the applicable regulations, OPORD/FRAGOs directives, international
laws and administrative procedures to operate an I/R facility or Collection Point?
(1.1, 1.2, 1.4, 1.6, 4.1) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9 April
2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
personnel commensurate with the missions of the unit. FM 3-19.40, paragraph 2-2, Commanders are
familiar with applicable regulation, directives, international laws, and administrative procedures. )

ROE from CJCS ISO iraqi operations dated 251600Z Apr 03 para 10 (U) All commanders will ensure
their personnel are familiar with the law of armed conflict and with these ROE."
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2. Did you and all of your Soldiers undergo Law of War training prior to
deployment? Explain what training occurred. What is your plan to train new
Soldiers (replacements) to the unit? Did this training include the treatment of

Detainees? Explain. (1.1, 1.2, 1.4, 4.1) (AR 350-1 para 4-14c.(2) and table G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers, NCOs
and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-5(4)(C DOD
Directive 5100.77), All prisoners will receive humane treatment and that the following acts are
prohibited murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity. (DoD
Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments shall provide directives,
publications, instructions, and training so that the principles and rules of law of war will be known to
members of their respective Departments, the extent of such knowledge to be commensurate with
each individual's duties and responsibilities.)
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3. What policies/procedures does your unit have in place to support the U. S. policy

relative to the humane treatment of Detainees? (1.1, 1.2, 4.1) AR 190-8, paragraph 1-5
a-g, (All persons detained, captured, interned, or otherwise held in U S Armed Forces custody during
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the course of conflict will be given humanitarian care and treatment from the moment they fall into the
hands of U S forces until final release and repatriation. All persons taken into custody by U S forces
will be provided with the protection of the GPW until some other legal status is determined by
competent authority.)

~ - [ 4 | ] . ' -
Jkué}:my(%g; : itz at e et ot
povpose {Smop w';%/e SO S

Toy eV A was—dor . (06h

4. [gogs yom&r un% have a formal trair;-ing program for the care and control of
inees? Describe what it includes. (For Permanent Internment Facilities

only) (11,92, 1.4) (FM 3-19.40, para 2-48. Personnel assigned or attached to I/R facilities are
trained on the care control of housed personnel. They are fully cognizant of the provisions.of the
Geneva an UN Convenii and applicable regulations as they apply to the treatment of housed
personnel. A formal training pro should include— * Principles and laws of land warfare,
specifically provisions of Geneva and Gonventions and HN laws and customs. * Supervisory and
human relations techniques. * Methods o f-defense. *The use of force, the ROE, and the ROLI.
*Firearms qualification and familiarization. *Publi>xglations, particularly CONUS operations. *First
aid. *Stress management techniques. *Facility regulafi and SOPs. *Intelligence and
counterintelligence techniques. * Cultural customs and habits.of internees. *The basic language of
internees. FM 3-19.40 para 2-49. The guard force should recei dditional training in— *Riot control
measures, control agents, and dispersers. *QRF actions. *Searchifglechniques, including the use
of electronic detection devices. *Nonlethal equipment and weapons. :

5. What training did your unit receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of Interaction

(ROI)? (1.4, 4.1) ((DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military
Departments shall prowde directives, publications, lnstructlons and training so that the principles and
rules of law of war will be known to members of their respective Departments, the extent of such
knowledge to be commensurate with each individual's duties and responsibilities.) ROE from CJCS
ISO Iragi operations dated 2516002 Apr 03 para 10 (U) All commanders will ensure their personnel
are familiar with the law of armed conflict and with these ROE."
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6. What procedurés do you have in placeto ensure Soldiers understand the use of
force and rules of engagement for the interment facility/collection point? What
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guidance or policies do you have to ensure fraternization is not taking place between

U.S military personnel and the detainees? (1.1, 1.2, 1.4,1.6, 4.1) AR 190-8, paragraph 3- _
6 a, The following acts will not be permitted: (1) Fraternization between EPW, RP and U.S. military or )
civilian personnel. Fraternization is defined as improper or intimate communications or actions

between U.S. Armed Forces personnel and EWP/RP (FM 3:19.40, paragraph 2-29, An MP

commander ensures that soldiers understand use-of-force guidelines and the ROE established by

higher headquarters for each mission.. Because the use of force and ROE vary depending on the

category of housed personnel and the operational environment, the commander develops SOPs that

follow the guidance provided. He balances the physical security of force with mission

accomplishment and the protection of deployed forces. ROE from CJCS ISO Iraqi operations dated

251600Z Apr 03 para 10 (U) All commanders will ensure their personnel are familiar with the law of

armed conflict and with these ROE.).
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7. Describe the training the guard force received to prepare them for their duties
(5Ss & T)) How does your unit conduct sustainment training for Detainee Operations
in Theater? How often does this occur and please describe it? When did your unit
last conduct this training? (1.1, 1.2, 1.4, 4.1) (FM 3-19.40, para 2-48. Personnel assigned or
attached to I/R facilities are trained on the care and control of housed personnel. They are fully
cognizant of the provisions of the Geneva and UN Conventions and applicable regulations as they
apply to the treatment of housed personnel. A formal training program should include— * Principles
and laws of land warfare, specifically provisions of Geneva and UN Conventions and HN laws and
“customs. * Supervisory and human relations techniques. * Methods of self-defense. *The use of
force, the ROE, and the ROI. *Firearms qualification and familiarization. *Public relations,
particularly CONUS operations. *First-aid. *Stress management techniques. *Facility regulations and
SOPs. *Intelligence and counterintelligence techniques. * Cultural customs and habits of internees.
*The basic language of internees. FM 3-19.40 para 2-49. The guard force should receive additional
training in— *Riot control measures, control agents, and dispersers. *QRF actions. *Searching
techniques, including the use of electronic detection devices. *Nonlethal equipment and weapons.
The guard force should receive additional training in— - Riot control measures, control agents, and
dispersers. « QRF actions. » Searching technigques, including the use of electronic detection devices.
+ Nonlethal equipment and weapons.
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8. What Home Station/Mob Site Training did your unit conduct prior to deployment
to help your unit prepare for Detainee Operations? Describe it. How did the training
prepare you to conduct Detainee Operations for this deployment? What are your
unit's strengths and weaknesses? How did this training distinguish between the

different categories of Detainees (EPWs, RPs, Cls, etc.)? (1.1, 1.2, 1.4, 4.1) (AR
350-1 para 4-14c.(2) and table G-1 Refresher training, dated 9 April 2003), Level B training is
conducted in units for officers, warrant officers, NCOs and enlisted personnel commensurate with the
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missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive 5100.77), All prisoners will receive
humane treatment and that the following acts are prohibited murder, torture, corporal punishment,
mutilation, taking of hostages, sensory deprivation, collective punishments, execution without trial by
proper authorlty and all cruel and degrading treatment. Prisoners will be protected against all acts of
violence to include public cunosnty
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9. Describe the training you received during your last Military Institutional School
(BNCOC/ANCOC) in handling/processing Detainees. How was it helpful in
preparing you for Detainee Operations? How would you improve the training at the
schoolhouse? (1.1, 1.4)
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10. What are some of the basic operations of the collection point/internment facility?
Is there a copy of the Geneva Convention posted in the detainee’s home
language within these camps? Are camps segregating Detainees by
-nationality, language, rank, and sex? How are captured Medical personnel and
Chaplains being used in the camps? What provisions are in place for the
receipt and distribution of Detainee correspondence/mail? Are the daily food .
rations sufficient in quantity or quality and variety to keep detainees in good
health? Are personal hygiene items and needed clothing being supplied to the
Detainees? Are the conditions within the camp sanitary enough to ensure a
clean and healthy environment free from disease and epidemics? Is there an

~infirmary located within the camp? (1.7, 1.2, 4.1) AR 190-8, paragraph 1-5 a-g, (Al
persons detained, captured, interned, or otherwise held in U S Armed Forces custody during the
course of conflict w1ll be given humamtanan care and treatment from the moment they fall into the
hands of U S forces until final release and repatriation. All persons taken into custody by U S forces
will be provided with the protection of the GPW until some other legal status is determined by
-competent authority.) AR 190-8, paragraph 3-4. AR 190-8 para 3-4.b ...females will be separated
from males. AR 190-8, 1-5, g (1) EPW, and RP will enjoy latitude in the exercise of their religious
practices, including attendance at service of their faith, on condition that they comply with the -

. .disciplinary routine prescribed by the military authorities. (2) Military chaplains who fall into the hands
of the U.S. and who remain or are retained to assist EPW, and RP, will be allowed to minister to
EPW, RP, of the same religion Para 6-6, g: (1) Hygiene and sanitation measures will conform to
those prescribed in AR 40-5 and related regulations. (2) A detailed sanitary order meeting the specific
needs of each Cl camp or branch camp will be published by the Cl camp commander. Copies will be
reproduced in a language that the CI understands and will be posted in each compound. (3) Each Ci
will be provided with sanitary supplies, service, and facilities necessary for their personal cleanliness
and sanitation. Separate sanitary facilities will be provided for each sex. (4) All Cl will have at their
disposal, day and night, latrine facilities conforming to sanitary rules of the Army.

2056
]

DAIG



L

V\ﬁ\'%w (‘ﬁ"/tb?/L,uM L] oMV e-OT _ )

low,\, C ] f#ead// N WM(M

L=

ad < 7 e NLe L
Dt e, . '
RO IS N

™~

11.What control measures are your unit using to maintain discipline and security in

the collection point/internment facility? (7.1, 1.2, 1.6, 4.1) AR 190-8, paragraph 3-6
(Measures needed to maintain discipline and security will be established in each camp/collection
point and rigidly enforced. The camp commander will maintain records of disciplinary punishments.
These records will be open to inspection by the protecting power. The following acts will not be
permitted; Fraternization between EPW, RP and U.S. military or civilian personnel. Fraternization is -
defined as improper or intimate communications or actions between U.S. Armed Forces personnel
and EPW/RP. Donating or receiving gifts or engaging in any commercial activity between persons in
U.S. custody and U.S. personnel. Setting up of courts by detainees. Disciplinary powers will not be
_ delegated to or exercised by EPW/RP. Punishment will not be administered by EPW/RP )
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12.What procedures are in place to account for and dispose of captured enemy
supplies and equipment? What procedures are in place to process personnel,
equipment, and evidence?(1.7, 1.2, 4.1) ) AR 190-8, para 2-1, a. (1) (b) (c), Al equipment,
documents, and personal property confiscation during the search must be tagged and
administratively accounted for by the capturing unit. DD Form 2745, Part C is attached to the
property confiscated from the Detainee, so that it may later be matched to that Detainee. AR 190-8,
paragraph 1-4g(3), (Commanders will collect and dispose of captured enemy supplies and equipment
through theater logistics and EOD channels.)
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13.What is your ratio of gtardenees in your collection point/internment

facility? Is this ratio the proper mix for you to perform your mission? If not, what are
the shortfalls? Why are their shortfalls? How do these shortfalls impact your

mission? (1.1, 1.2, 1.3, 2.1, 3.1, 4.1) FM 3-19.40, paragraphs 3-38 thru 3-39. . A brigade
without an MP platoon in DS sets up and operates its own forward CPs The number of MP teams
needed to operate a forward CP is based on the number of captives expected and METT-TC. The
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projected number of captives is based on mission analysis and intelligence estimates conducted by
the brigade Intelligence Officer (US Army) (S2). Division forward CPs are mobile; they can be set up,
expanded, and relocated quickly as the tactical situation warrants. AR 190-47, paragrpah 11-3(4)(a);
Guard requirements for prisoners being transported outside an ACS facility, by means of foot, motor
vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service aircraft) are as follows:

(a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one armed
guard per unrestrained prisoner. Under medium custody circumstances, there will be one guard per
five prisoners. In minimum custody circumstances there.will be one guard per ten prisoners. Trustee
guards will be determined by the ACS facility commander.

(b) Non-correctional personnel: It is required that at least one guard be a SGT or above who is equal
or senior to prisoners in a pretrial status. Under maximum custody circumstances, prisoners will have

two guards per prisoner. In medium custody
EX2)-3 » . : |

14.How are you organized to handle the different categories of personnel (EPW, ClI,
OD, females, juveniles and refugees)? Do you maintain a separate site for sick or
wounded Detainees? If so where is it and how does your unit maintain the security

and safeguarding of Detainees there? (1.1, 1.2, 1.3, 2.1, 3.1) FM 3-19.40, paragraph 2-
1, An MP battalion commander tasked with operating an I/R facility is also the facility commander. As
such, he is responsible for the safety and well-being of all personnel housed within the facility. Since
an MP unit may be tasked to handle different categories if personnel (EPW, Cl, OD refuges, and Us
military prisoner), the commander, the cadre, and support personnel must be aware of the
requirements for each category. :
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externally? (i.e. for medical, evacuation, etc.)? (1.1, 1.7) (FM 3-19.4 Chapter 7 Para 7.8,

The number of MP needed to operate a division forward collecting point is based on the number and

rate of captives expected and the METT-TC. ) AR 190-47,paragrpah 11-3(4)(a), Guard requirements

~ for prisoners being transported outside an ACS facility, by means of foot, motor vehicle, or aircraft
(other than AIREVAC or U.S. Marshals Service aircraft) are as follows:

_ (a) Trained correctional, military police or security personnet: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one armed
guard per unrestrained prisoner. Under medium custody circumstances, there will be one guard per
five prisoners. In minimum custody circumstances there will be one guard per ten prisoners. Trustee
guards will be determined by the ACS facility commander.

(b) Non-correctional personnel: It is required that at least one guard be a SGT or above who is equal
or senior to prisoners in a pretrial status. Under maximum custody circumstances, prisoners will have

" two guards per prisoner. In medium custody
| o L NS
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16.What are the procedures for trénsporting and evacuating detainees? What are
the procedures for transferring Detainees from the collection points to US Military
controlled detention facilities? How is the transfer of Detainees handled between

different services? (1.1, 1.2, 4.1) AR 190-8, paragraph 3-11 (General. d. Transfer within the
territory of the detaining power will always be carried out humanely and in conditions no fess
favorable than those enjoyed by the troops of the detaining power durmg their movements. lf
EPW/RP are transferred on foot, only those who are
fit to walk may be so transferred. The EPW/RP will not be exposed to excessive fatigue during
transfer by foot.
e. The sick, wounded, or infirm EPW and RP as well as maternity cases will be evacuated through
U.S. military medical channels and will remain in medical channels until they are certified “fit for
normal internment” by competent medical authorities. :
~ f. Necessary clothing, adequate sheiter, and medical attention will be made available.

g. Suitable precautions will be taken to prevent EPW and RP, from escaping and to ensure their
- safety. Wounded and sick EPW and RP will not be transferred as long as their recovery may be
endangered by the journey, unless their sa ty demands it. :
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17.What are the procedures for the transfer of custody of Detainees from the
collection points/internment facility to Military Intelligence/OGA personnel? When the
detainee is returned to the guard force, what procedures occur with the detainee?
(in processing, medical screening, suicide watch, observation report DD Form
27137, etc) (1.1, 1 2, 4.1) FM 3-19.40 para 3-14. Property Accountability. *Have Mt sign for
property on DA Form 4137 and for captives on DD Form 2708. *Return confiscated property to
supply after it is cleared by Ml teams. ltems kept by M| because of intelligence value are forwarded
through Ml channels. * Evacuate retained items with the captive when he moves to the next level of
mt:ern ent. * Mazﬂaln controlled access to conﬂscated and |mpounded propert);
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18.What MP units (guards, escort, detachments) do you have at your disposal to
operate and maintain this collection point/internment facility? What non-MP units
are you using to help operate this collection point/internment facility? If you do not
use MP teams, what forces' are required to operate the Collection Point (guard,
security etc)? Do you have any shortfalls in performing the Collection Point mission?
How does this affect your doctrinal mission? How long are you holding Detainees at
the collection point? Is holding the detainees longer than the 12/24 hours impacting
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~ on your units’ ability to perform its mission? Why? (1.1, 1.2, 1.3) FM 3-19.40, paragraph
'3-45, Captives should not remain at a forward CP more than 12 hours before being escorted to the
central CP. Fm 3-19.40, paragraph 3-54. Captives should not remain at the central P more than 24
hours before being evacuated to the CHA. When all captives are accounted for, processed, and
ready f9r evacuation to the CHA, '
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19. Describe how this unit is able to maintain the security and safeguarding of
Detainees at this interment facility/collection point. Describe your security '
requirements. (What are your clear zones? How do your Guard Towers permit an
- unobstructed view of the clear zone and how do they allow for overlapping fields of
fire? Describe your perimeter security. (1.1, 1.2, 1.8, 2. 1) FM 3-19.40, paragraph 2-1, An
MP battalion commander tasked With operating an I/R facility is also the facility commander. As such,
he is responsible for the safety and we ing of all personnel housed within the facility. Since an MP
unit may be tasked to handle different categortes if personnel (EPW, Cl, OD refuges, and US military
~ prisoner), the commander, the cadre, and support onnel must be aware of the requirements for

each category.

~>

20.How do you maintain a high state of discipline with your Soldiers to enhance the
internal and external security of the internment facility/Collection Point? (1.1, 1.2,
1.6) FM 3-19.40, paragraph 2-19, The MP commander establishes security measures that effectively
control housed personnel with minimal use of force..... The physical construction of the facility and
the presence of guard personnel create the most obvious means of providing internal and external
security. Maintaining a high state of discipline, a system of routines, and required standards of
behavior are all measures that enhance effective security and control.
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21.Does this facility include Sally Ports? Describe the system in place. (1.8, 4.1)

-
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22.What do you have in place for.communications (between guards/towers and the
TOC/C?)? What problems do you have? How do you overcome them? (1.1, 1.2,
1.5, 1.8) '
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23. Describe the latrine facilities for Detainees' use (do they have access to it day
and night and does it conform to the rules of hygiene and do females have separate

facilities). How are they cleaned and how often and by whom? Where do they
- bathe and conduct other personal hygiene (this will depend how long it takes to
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evacuate Detainees to U.S. Military Controlled Detention Facilities—12/24 hours is
the standard)? (1.1, 1.2, 1.8)) AR 190-8 para 3-4.i.(1) paraphrased... EPWs will have day/night
access to latrines that are clean. Females will have separate latrines. AR 190-8 para 6-6.g.(4)
paraphrased...All Cl will have access to day/night latrines that are sanitary. :
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24.How do the Detainees reégdive fresh water (Bottled water or Lister bag)? (1.1, 1.2,

1.8)) AR 190-8, paragraph 3-4 f(3) Sufficient drinking water will be supplies to EPW/RP.
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25.Can you give some examples of contraband? What are the procedures when

- you find contraband?? (i.e.., Knives, Narcotics, weapons, currency) AR 190-8 and

local SOP.
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26.Describe your lighting systems at the Facility/Collection Point (how does it-affect
security) . How about heating during the winter? What fire prevention/safety -
measures are in place? (1.8) AR 190-8, paragraph 3-4 e, EPW/RP will be quartered under
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conditions as favorable as those for the force of detaining power billeted in the same area. The
conditions shall make allowance for the habits and customs of the prisoners and shall in no case be
prejudicial to their health. The forgoing shall apply in particular to the dormitories of EPW/RP as it~
regards both total surface and minimum cubic space and the general installation of bedding and
blankets. Quarters furnished to EPW/RP must be protected from dampness, must be adequately lit
and heated (particularly between dusk and lights-out), and must have adequate precautions taken
against the dangers of fire. FM 3-19.40 para 4-103 "...minimize escapes by examining the lighting
system during darkness to detect poorly lighted areas along the perimeter (replace burned out or
broken light bulbs immediately" FM 3-19.40 para 2-37 The engineer officer is responsible for the
maintenance of utilities (i.e. heat). AR 190-8 para 3-17(a) A safety program for EP\W/RP will be setup:
and administered in each camp. AR 190-8 para 3-17(a) A safety program for Cl will established and
administered IAW AR 385-10. -
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27.How are Detainee complaints and requests to the camp commander processed?
(1.1, 1.2, 4.1) AR 190-8, paragraph 3-16 (EPW and RP have the right to make compiaints and
requests to camp commanders and the ICRC/protecting powers regarding the conditions of their
internment. EPW and RP may not be punished for making complaints, even if those complaints later
prove unfounded. Complaints will be received in confidence, as they might endanger the safety of
other detainees. Appropriate action, including segregation, will be taken to protect detainees when
necessary. This policy also applies to persons who are confined pending trial or as a result of a trial.
b. EPW and RP may take complaints or requests to the camp commander. '
¢ . Persons exercising the right to complain to-the ICRC or protecting power about their treatment and
camp may do so: S :
. (1) -By mail. '
(2 ) In person to the visiting representatives of the ICRC or protecting power.
(3) Through their detainee representative. ‘
d. Written complaints to the protecting power will be forwarded promptly through HQDA, ODCSOPS
(DAMO-ODL) NPWIC. A separate letter with the camp commander's comments will be included.
Military endorsements will not be placed on a detainee’s communication.
~ e. If an ICRC/protecting power communicates directly with an EPW/CI camp commander about any
matter requiring an answer, the communication and commander's reply will be forwarded to HQDA,
ODCSOPS (DAMO-ODL) NPWIC, for proper action. ' ' ‘
f. Any act or allegation of inhumane treatment wiil be investigated and, if substantiated, reported to
HQDA as a Serious Incident Report (SIR) per AR 190-40. Once completed, a copy of the SIR
. accompanies the prisoner to the EPW/C! camp, and a copy is furnished to the monitoring Branch
PWIC. All available pertinent information that the EPW or RP is willing to give, will be entered on the

form.
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28.What are your shortcomings/problems in feeding the population? What is the |
menu of the population? (1.1, 1.2, 1.8, 4.1) (FM 3-19.40, paragraph 6-14. If dining facilities
don’t exist, then Detainees are to be fed MREs.)

 §
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29.What problems, if any, do you feel the unit has regarding manning or personnel

resourcing in conducting Detention Operations? What about the number of

personnel to control the detention operation in regards to riot control? (1.1, 1.7) (FM
3-19.4 Chapter 7 Para 7.8, The number of MP needed to operate a division forward collecting point is
based on the number and rate of captives expected and the METT-TC.) _
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30.What personal equipmént is the unit experiencing as a shortfall concerning
- detainee operations, (i.e., restraints, uniforms, CIF items, weapons, etc.)? (1.5)
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31.What types of supplies is greater in-demand for the unit during detainee
operations? And are these items regularly filled? What major shortfalls has the unit

encountered in regard to materiel and supply distribution? (7.5)

4 [ N

{ _

i VA PR S

= | VYt 7 ST (as O .
. /- /

32.What transportation problems is the unit expériencing to move detainees during
the operation? (1.5) !
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33.What safety programs/policies are currently being used in the Detainee camps—?

(1.1, 1.2—4-1) AR 190-8, paragraph 3-17 (A safety program for EPW and RP will be set up and
administered in each camp. Army regulations, circulars, and pamphlets in the 385-series may

be used as guides for establiShing an EPW and RP safety program. Accident injury forms used in the -
EPW and RP safety programs will b epared , administered , and maintained separately from
those prepared for other persons included er the Army Safety Program.) AR 190-8 para 3- 17(a) A
safety program for Cl will established and adminiSteced IAW AR 385-10.
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34. Do you know of the procedures to get stress counseling (Psychiatrist, -

Chaplain, Medical)? Do your Soldiers know of the procedures to get counseling

(Psychiatrist, Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4.1) FM 3-19.40, paragraph 2-48:
Personnel assigned or attached to I/R facilities are trained on the care and control of housed
personnel. They are fuily cognizant of the provisions of the Geneva and UN Conventions and
-applicable regulations as they apply to the treatment of housed personnel. A formal training program
should include stress management techniques. FM 8-51, Appendix D, D-2 f (3): Combat stress
control.units should provide routine mental health consultation to EPW confinement facilities.” This

“should include: stress control advice to the command regarding the stressors of US Army MP
personnel and any allied or coalition personnel working at the confinement facility; individual
evaluation and intervention for guards or prisoners when indicated. AR 190-8, Paragraph 1-5, (4) The
inhumane treatment of EPW, Cl, RP is prohibited and is not justified by the stress of combat or with
deep provocation. Inhumane treatment is a serious and punishable violation under international law
and the Uniform Code of Military Justice (UCMJ).
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35.Are you aware of your requirement fo report abuse or suspected abuse of
detainees? (1.1, 1.2, 1.6, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to
or accompanying a DoD Component know that they shall report reportable incidents through their
chain of command and that such reports also may also be made through other channels, such as the -
military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
“atrocities. B-2. Any other incident the commander determines to be of immediate concern to HQDA
based on the nature gravity, potential for adverse pubhcrty or potential consequences of the incident.
\/ . c
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36. Do your subordinates know the.reporting procedures if they observe or become

-aware of a Detainee being abused? (1.1, 1.2, 1.6, 4.1) AR 190-40 para 2-1, Military and
civilian personnel assigned to or accompanying a DoD Component know that they shall report
reportable incidents through their chain of command and that such reports also may also be made-
through other channels, such as the military police, a judge advocate, or an inspector General. AR
190-40, Appendix B, Category 1 Reportable Serious Incidents, B-1. Actual or alleged incidents
involving the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of
the Geneva Conventions, and atrocities. B-2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or potential
consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious Incidents, C-
- 1. Actual or alleged incidents involving the following: g. Incidents involving prisoners or detainees of
Army confinement or correctional facilities to include escape from confinement or custody, -
disturbances which require the use of force, wounding or serious injury to a prisoner, and all prisoner
deaths. C-2. Any other incident that the commander determines to be of concern to HQDA based on
the nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture or
moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the CI will be humanely treated and protected against all acts of violence or
threats and insults and public curiosity. In all official cases they will be entitled to a fair and regular
trial as prescribed by this regulation. (3) The CI will be especially protected against all acts of -
violence, insults, public curiosity, bodily injury, reprisals.of any kind, sexual attack such as rape,
forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the same
consideration and without adverse distinction based on race, religion, political opinion, sex, or age.
AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this
regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident
Report. Reporting instructions in AR 190-40 will be used.) :

P . |
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37.What steps would you take if a subordinate reported to you an incident of alleged
Detainee abuse? (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious
Incidents, B-1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B-2.
Any other incident the commander determines to be of immediate concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40,
Appendix C, Category 2, Reportable Serious Incidents, C-1. Actual or alleged incidents involving the
. following: g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from cenfinement or custody, disturbances which require the use of force, wounding
or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the commander
determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-8, 5-1. General protection policy—civilian internee,
a. Treatment. (1) No form of physical torture or moral coercion will be exercised against the Cl. This
provision does not constitute a prohibition against the use of minimum force necessary to effect
compliance with measures authorized or directed by these regulations. (2) In all circumstances, the
Cl will be treated with respect for their person, their honor, their family rights, their religious
convictions and practices, and their manners and customs..At all times the CI will be humanely
treated and protected against all acts of violence or threats and insults and public curiosity. In all
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official cases they will be entitled to a fair and regular trial as prescribed by this regulation. {(3) The CI
will be especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals ~
of any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) THe
Cl will be treated with the same consideration and without adverse distinction based on race, religion,
political opinion, sex, or age. AR 190-8, ‘para 6-9, e. Any act or allegation of inhumane treatment or
other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as

a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)
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38.Do you feel you can freely report an incident of alleged Detainee abuse outside

Command channels (IG, CID) (1.1, 1.2, 1.6,4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B-2. Any other incident the commander determines to be of immediate concern to HQDA
based on the nature, gravity, potential for adverse publicity, or potential consequences of the incident.
AR 190-40, Appendix C. Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents
involving the following: g. Incidents involving prisoners or detainees of Army confinement or
correctional facilities to include escape from confinement or custody, disturbances which require the
use of force, wounding or serious injury to a prisoner, and all prisoner deaths. C-2. Any other
incident that the commander determines to be of concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General
protection policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will
be exercised against the CI. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the Cl will be treated with respect for their person, their honor,
their family rights, their religious convictions and practices, and their manners and customs. At all
times the CI will be humanely treated and protected against all acts of violence or threats and insults
and public curiosity. In all official cases they will be entitled to a fair and regular trial as prescribed by
this regulation. (3) The Cl will be especially protected against all acts of violence, insults, public
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any
form-of indecent-assault. (4) The CI will be treated with the same consideration and without adverse
distinction based on race, religion, political opinion, sex
, , .
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39.What procedures do you have to report suspected detainee abuse (I1G, CID, Next

Level Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B-2.
Any other incident the commander determines to be of immediate concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40,
Appendix C, Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents involving the
following: g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
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mclude escape from confinement or custody, disturbances which require the use of force, wounding
or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the commander
determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-8, 5-1. General protection policy—civilian internee,
a. Treatment. (1) No form of physical torture or moral coercion will be exercised against the Cl. This
provision does not constitute a prohibition against the use of minimum force necessary to effect
-compliance with measures authorized or directed by these regulations. (2) In all circumstances, the
Cl wili be treated with respect for their person, their honor, their family rights, their religious
convictions and practices, and their manners and customs. At all imes the Gl will be humanely
treated and protected against all acts of violence or threats and insults and public curiosity. in ali
official cases they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The ClI
will be especially protected against all acts of violence, insults, public curiosity, bedily injury, reprisals
of any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will-be treated with the same consideration and without adverse distinction based on race, refigion,
political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or
other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as
a Serious |nc1dent Report. Reporting instructions in AR 190-40 will be used )

\

40.What systems are in place for detainees to report alleged abuse? (1.1, 1.2, 1.6,

4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1) Appeals.
The Cl who are interned for imperative security reasons will be accorded the right to appeal the order
directing their internment. Such appeals will be decided with the least possible delay by a board of .
officers. Appeals will be decided only on the grounds of the existence or. nonexistence of imperative
security reasons requiring the internment of the protected person. 6—4. Internee Committee a.
Election. At each camp and branch camp, C! will be elected by secret written ballot to the Internee
Committee. This committee is empowered to represent the camp to the protecting powers,
International Committee of the Red Cross, or other authorized relief or aid organizations and U.S.
military authorities. e. Duties. (3) (c) The presentation and transmittal of petitions and complaints to
the appropriate authorities in proportion to the kind of labor performed. 6-9. Complaints and requests
to camp commanders and protecting power, a. Persons may make complaints or requests to the
camp commander, who will try to resolve the complaints and answer the requests. If the Cl are not
satisfied with the way the commander handles a complaint or request, they may submit it in writing,
through channels, to HQDA, ODCSOPS (DAMO - ODL) NPWIC, WASH DC 20310-0400. b. Persons
exercising the right to complain to the protecting power about their treatment and camp may do so—
(1) By mail. (2) In person to the visiting representatives of the protecting power. (3) Through their
Internee Committee. c. Written complaints to the protecting power-will be forwarded promptly through
HQDA (DAMO - ODL) NPWIC, WASH DC 20310-0400. A separate letter with the comments of the

- .camp commander will be included. Military endorsements will not be placed on any ClI _
communications. d. If a protecting power communicates with a Cl camp.commander about any

~ ‘matter requiring an answer, the communication and commander's reply will be forwarded to HQDA
(DAMO-ODL) NPWIC, WASH DC 20310-0400, for proper action. e. Any act or allegation of
inhumane treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL),
-WASH DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be

used.
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41. What do you perceive as the mission of your unit? Describe the importance of -
your role in that mission. (Insight to the Soldier's understanding and attitude concerning

©.unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command a. The chain of
command assists commanders at all levels to achieve their primary function of accomplishing the
unit's assigned mission while caring for personnel and property in their charge. A simple and direct .
chain of command facilitates the transmittal of orders from the highest to the lowest levels in a
minimum of time and with the least chance of misinterpretation. b. Commanders delegate sufficient
authority to soldiers in the chain of command to accomplish their assigned duties, and commanders
may hold these soldiers responsible for their actions.

S UX ’oou(/
/

42. Describe your working environment and living conditions since being in Theater.

(identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7YFM
10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level will continue to be on
sustainment of the soldier. Each company-sized unit will have two cooks and a small, state-of-the-art
field kitchen. This provides a limited capability.to prepare or heat meals and supplements. An .
improved containerized capability for providing responsive laundry and shower support well forward
on the battlefield must be developed. Frontline soldiers require brief respites from the rigors
associated with combat. A facility complex (Force Provider) will be available in which they can
shower, clean their clothes, eat hot meals, and rest in an environmentally controlled shelter.
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43. Describe the unit command clifnhte and Soldier morale. Has it changed or
evolved since you have been in Theater? (ldentifies Soldier's perception of the chain of
command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the

- Command cares? Are they getting clear guidance?) 1 AR 600-20 - 13 May 2002 1-5.

. Command, b. Elements of command. c. The commander is responsible for establishing leadership
climate of the unit and developing disciplined and cohesive units. This sets the parameters within
which command will be exercised and, therefore, sets the tone for social and duty relationships within
the command. (1) Commanders and other leaders committed to the professional Army ethic promote
a positive environment. If leaders show loyalty to their soldiers, the Army, and the Nation, they earn
the loyalty of their soldiers. If leaders consider their soldiers’ needs and care for their well-being, and
'if they demonstrate genuine concern, these leaders build a positive command climate. (2) Duty is
obedient and disciplined performance. Soldiers with a sense of duty accomplish tasks given-them,
seize opportunities for self-improvement, and accept responsibility from their superiors. Soldiers,
leader and led alike, work together to accomplish the mission rather than feed their self-interest. . i
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44, 'Are you aWare of any incidencZis of detainee or other abuse in your unit? AR 190-

8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP in the
custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained, interned, or .
“otherwise held in'U.S. Armed Forces custody during the course of conflict will be given humanitarian
care and treatment from the moment they fall into the hands of U.S. forces until final release or
repatriation. (2) All persons taken into custody by U.S. forces will be provided with the protections of
the GPW until some other legal status is determined by competent authority. (3) The punishment of
EPW, Cl and RP known to have, or suspected of having, committed serious offenses will be -
administered IAW due process of law and under legally constituted authority per the GPW, GC, the

“# Uniform Code of Military Justice and the Manual for Courts Martial. (4) The inhumane treatment of -

EPW, CI, RP is.prohibited and is not justified by the stress of combat or with deep provocation.
Inhumane treatment is a serious and punishable violation under international law and the Uniform

v - Code of Military Justice (UCMJ).- b. All prisoners will receive humane treatment without regard to

L

race, nationality, religion, political opinion, sex, or other criteria. The following acts are prohibited: -
murder, torture, corporal punishment, mutilation, the taking of hostages, sensory deprivation,
“collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. c. All persons will be respected as human beings. They will be protected against all acts of

" violence to include rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury,

and reprisals of any kind. They will not be subjected to medical or scientific experiments. This listis -
“not exclusive. EPW/RP are to be protected from all threats or acts of violence. d. Photographing,
filming, and video taping of individual EPW, Cl and RP for other than internal internment Facility
administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide area
or aerial photographs of EPW, Cl and RP or facilities will be taken unless approved by the senior
Military Police officer in the Internment Facility commander's chain of command. e. A neutral state or
an international humanitarian organization, such as the ICRC, may be designated by the U.S.
Government as a Protecting Power (PP) to monitor whether protected persons are receiving humane
treatment as required by the Geneva Conventions. The text of the Geneva Convention, its annexes,
and any special agreements, will be posted in each camp in the language of the EPW, Cl and RP.

ADVISEMENT OF RIGHTS (For military personnel)

. The text of Article 31 provides as follows a. No person subject to this chapter may compel any person

to incriminate himself or to answer any questions the answer to which may tend to incriminate him. b.
No person subject to this chapter may interrogate or request any statement from an accused or a
person suspected of an offense without first informing him of the nature of the accusation and
advising him that he does not have to make any statement regarding the offense of which he is
accused or suspected, and that any statement made by him may be used as evidence against him in
a trial by court-martial. c. No person subject to this chapter may compel any person to make a
statement or produce evidence before any military tribunal if the statement or evidence is not material
to the issue and may tend to degrade him. d. No statement obtained from any person in violation of
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this article, or through the use of coercion, unlawful influence, or unlawful inducement, may be
received in evidence against him in a trial by court-martial. (1.2, 1.6)

lam (grade, if any, and name), a member of the (DAIG). | am part of a

. team inspecting detainee operations, this is not a criminal investigation. 1 am
reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify offense,
l.e. aggravated assault, assault, murder). Under Article 31, you have the right -
to remain silent, that is, say nothing at all. Any statement you make, oral or
written, may be used as evidence against you in a trial by courts-martial or in
other judicial or administrative proceedings. You have the right to consuit a
lawyer and to have a lawyer present during this interview. You have the right

to military legal counsel free of charge. In addition to military counsel, you are -

- entitled to civilian counsel of your own choosing, at your own expense. You
may request a lawyer at any time during this interview. If you decide to

‘answer questions, you may stop the questioning at any time. Do you
understand your rights? Do you want a lawyer? (If the answer is yes, cease
all questions at this point). Are you willing to answer question-s?

‘45 Describe what you understand happened leading up to and during the mcndent( )
of abuse (No appllcable standard) -

46. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude; stress, retaliation,
preemption, family crisis) .

47. Was this incident reported to the chain of command? How, when & what was
-~.done? What.would you have done? (ldentifies compliance, procedure, timeliness, Soldier

perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40, Appendix B,
Category 1 Reportable Serious Incidents, B-1. Actual or alleged incidents involving the foliowing: b.
War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of the
incident. AR 190-40, Appendix C Category 2, Reportable Serious Incidents, C—1. Actual or alleged
incidents involving the following: g. Incidents involving prisoners or detainees of Army confinement or
correctional facilities to include escape from confinement or custody, disturbances which require the
use of force, wounding or serious injury to a prisoner, and all prisoner deaths. C—2. Any other
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incident that the commander determines to be of concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General
protection policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion™
will be exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the Ci will be treated with respect for their person, their honor,
their family rights, their religious convictions and practices, and their manners and customs. At all
times the Cl will be humanely treated and protected against all acts of violence or threats and insults
and public curiosity. In all official cases they will be entitled to a fair and regular trial as prescribed by
this regulation. (3) The Cl will be especially protected against all acts of violence, insults, public
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any
form of indecent assault. (4) The Ci will be treated with the same consideration and with-out adverse
distinction based on race, religion, political opinion, sex, or age. ‘AR 190-8, para 6-9, e. Any act or

- allegation of inhumane treatment or other violations of this regulation will be reported to HQDA' .
(DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR

190-40 will be used.)

48. How could the incident have been prevented? (Identifies root cause and perceived
solution) (No applicable standard)

49. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para 11-5.
Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and prevent
battle fatigue casuaities should also help reduce the incidence of misconduct stress behaviors.
However, additional actions also need to be practiced consistently by leadership at all echelons and
by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires special involvement
from direct (smalt unit) leaders. The responsibility extends up through the organizational leaders and
their staffs (both officers and noncommissioned officers [NCOs]) at all echelons. Appendix A
describes combat stress risk factors and prescribes leaders’ actions to controf them. Leaders, staffs,
‘and individual soldiers all receive assistance from the supporting chaplains, the medical personnel,
and combat stress control/mental health personnel (see Appendix B for information pertaining to
combat stress control units). If any link in the chain of responsibility is weak, it is the responsibility of

. the other members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress
Control. Control of stress is the commander's responSIblhty (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support; the
chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized Army
CSC units and mental health personnel. )

19

DAIC

2071



50. What measures are in place to boost morale or to relieve stress? (ldentifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The
measures which reduce battle fatigue and prevent battle fatigue casualties should also help reduce
the incidence of misconduct stress behaviors. However, additional actions also need to be practiced
consistently by leadership at all echelons and by buddies at the small unit level. FM 22-51, para 1-3,
Stress control requires special involvement from direct (small unit) leaders. The responsibility
extends up through the organizational leaders and their staffs (both officers and noncommissioned
officers [NCOs]) at all echelons. Appendix A describes combat stress risk factors and prescribes
_leaders’ actions to control them. Leaders, staffs, and individual soldiers all receive assistance from
the supporting chaplains, the medical personnel, and combat stress control/mental health personnel
(see Appendix B for information pertaining to combat stress control units). If any fink in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it. FM 8-
51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander's )
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel; general,
principal, and special staff, and by specialized Army CSC units and mental health personnel. .

51. What measures could the command enact to improve the morale and command N

climate of your unit? (identifies perceived solution.) FM 22-103, Leadership and Command at
Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing others to accomplish the
mission by providing purpose, direction, and motivation.” AR 600-100, Army Leadership, 17 Sep .
1993, p. 8, 1987- "Senior-level leadership is the art of direct and indirect influence and the skill of
creating the conditions for sustained organizational success to achieve the desired result. But, above
all, it is the art of taking a vision of what must be done, communicating it in a way that the intent is
clearly understood, and then being tough enough to ensure its execution.” '
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'0OIC & NCOIC :
COLLECTION POINT - : .
INTERVIEW QUESTIONS : é ég _ '
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Interviewer
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1. Can you tell me what sources that you use to get policy, doctrine and
standards for Detainee Operations? (What doctrine was used in setting up
the collection point?) Describe the basic principles of detainee operations and
how you are applying them. (1.1, 4.1) (AR 190-8, DoD Directive 5100.77, 1949 Geneva
Convention, FM 3-19.40 /R Operations FM 3-19.4 MP Commander's Handbook are the o
basic/primary sources for. doctrine and standards.) ~ - - S '
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2. How did you prepare yourself and-your junior leaders/Soldiers to understand
“applicable regulations, OPORD/FRAGO, directives, international laws and

administrative procedures to operate a collection Point? (1.1, 1.2, 1.4, 1.6, 4.1).
(AR 350-1 paragraph 4-14c. (2) and table G-1 Refresher training, dated 9 April 2003), Level B
_training is conducted in units for officers, warrant officers, NCOs and enlisted:personnel

" commerisurate with the missions of the unit. FM 3-19.40, paragraph 2-2, Commanders$ are

familiar with applicable regulation, directives, international laws, and administrative procedures.
AR 190-8 para 1-5 (4) (C), DOD Directive 5100.77, All prisoners will receive humane treatment ..
and that the following acts are prohibited murder, torture, corporal punishment, mutilation, taking .
of hostages, sensory deprivation, collective punishments, execution without trial by proper
authority, and all cruel and degrading treatment. Prisoners ‘will be protected against all acts of -
violence to include public curiosity. ROE from CJCS ISO lIragi operations dated 251600Z Apr 03
para 10 (U) All commanders will ensure their personnel are familiar with the law of armed conflict

and with these ROE." /7
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3. How did Home Station/Mob Site Training prepare you to conduct Detainee
Operations? (Did this include Law of War and treatment of Detainees

training.)? (1.1, 1.2, 1.3, 1.4, 4.1) DoDD 2310.1 (The U.S. Military Services shall be
given the necessary training to ensure they have knowledge of their obligations under the
Geneva Conventions (references (b) through (e)) and as required by DoD Directive 5100.77
(reference (f)) before an assignment to a foreign area where capture or detention of enemy
personnel is possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9 April
2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
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/ personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive

5100.77, All prisoners will receive humane treatment and that the following acts are prohibited
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective pUnishments, execution without trial by proper authority, and all cruel and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity. (AR
350-1 parg.4-14c.(2) and table G-1 Refresher training, dated 9 April, 2003), Level B training is
_conducted in units for officers, warrant officers, NCOs and enlisted personnel commensurate with
the missions of the unit. AR %90-8 para 1- -5(4)(C DOD Directive 5100.77), All ‘prisoners will
receive humane treatment and that the following acts are prohibited murder,. torture, corporal
punishment, mutilation, taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. Prisoners will
be protected against all acts of violence to include public curiosity. (DoD Directive 5100. 77, para
5.5.1, The Secretaries of the Military Departments shall provide directives, publications,
mstructlons and training so that the principles and rules of law of war will be known to members
of their respective Departments, the extent of such knowledge to be commensurate with each
individual's duties and responsibilities.)

v
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4. Describe the training the guard force receivedto prepare them for their duties.
(1.1, 1.2, 1.4, 4.1) (FM 3-19.40, para 2-49). The guard force should receive additional training
in— - Riot control measures, control agents, and dispersers. « QRF actions. * Searching
techniques, including the use of electronic detection devices. » Nonlethal equipment and
weapons. ROE from CJCS ISO lIraqi operations dated 251600Z Apr-03 para 10 (U) All
commanders will ensure their personnel are familiar with the law of armed conflict and with these
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5." How does your unit conduct sustainment training for Detainee Operations or
training for newly assigned personnel? (How often does this occur and please

describe it?) When did your unit last conduct this training? (1.1, 1.2, 1.4, 4.1)
AR 350-1 training annually on Law of War. No requirement for refresher tramlng .o

-
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6. What kind of security lighting do you have that ensures you have a safe and
secure operation at night? How do you provide heat to detainees during the

winter? What fire prevention/safety measures do you have? (1.8) AR 190-8,
paragraph 3-4 e, EPW/RP will be quartered under conditions as favorable as those for the force
of detaining power billeted in the same area. The conditions shall make allowance for the habits
and customs of the prisoners and shall in no case be prejudicial to their health. The forgoing
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shall apply in particular to the dormitories of EPW/RP as it regards both total surface and
minimum cubic space and the general installation of bedding and blankets. Quarters furnished to
EPW/RP must be protected from dampness, must be adequately lit and heated (particularly
between dusk and lights-out), and must have adequate precautions taken against the dangers of
fire. FM 3-19.40 para 4-103 "...minimize escapes by examining the lighting system during
darkness to detect poorly Ilghted areas along the perimeter (replace burned out or broken Ilght

bulbs immediately” FM 3-19.40 para 2-37 The engineer officer is responsible for the mamtenance

of utilities (i.e. heat). AR 190-8 para 3- 17(a) A-safety program for EPW/RP will be setupand.
administered in each camp. AR 190- 8 para 3- -17(a) A safety program for CI will establlshed and
: admmlstered IAW AR 385-10. : [) , .
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relation to whete the detainees arg housed, how far away are your

ammunition and fuel storage sites? Whepte is your screening site where Ml
Soldiers interrogate Detainees? (1.1, 1.2, 1.8) AR 190-8, Paragraph 2-1 f (2) Prisoners
will not be located next to obvious targets such as ammunition sites, fuel facilities, or
communications equipment.... FM 3-19.40 para 3-25 ...Do not locate captives near obvious
targets (ammunition, fuel) FM 3-19.40 para 3-64.... Ml screening sites will be located away from

the }receiving/proce_ssing line. .
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‘8. Describe some of the basic operations of the collection point relating to
detainee segregation, captured medical/religious personnel, feeding, sanltatlon
‘etc? (Do you segregate Detainees by nationality, language, religion, rank, -
and sex? How are captured Medical personnel and Chaplains being used?
Are the daily food rations sufficient in quantity or quality and variety to
keep detainees in good health? Are personal hygiene items and needed
clothing being supplied to the Detainees? Are the conditions within the ,
collection point sanitary enough to ensure a clean and healthy environment
free from disease and epidemics)? (1.7, 1.2, 4.1) AR 190-8, paragraph 1-5 a-g, (All
persons detained, captured, interned, or otherwise held in U S Armed Forces custody during the

- course of conflict will be given humanitarian care and treatment from the moment they fall into the
hands of U S forces until final release and repatriation. All persons taken into custody by U S
forces will be provided with the protection of the GPW until some other legal status is determined
by competent authority.) AR 190-8, paragraph 3-4. AR 190-8 para 3-4.b ...females will be -
separated from males. AR 190-8, 1-5, g (1) EPW, and RP will enjoy latitude in the exercisé of

+ their religious practices, including attendance at service of their faith, on condition that they

- comply with the disciplinary routine prescribed by the miilitary authorities. (2) Military chaplains
who fall into the hands of the U.S. and who remain or are retained to assist EPW, and RR, will be
allowed to minister to EPW, RP, of the same religion Para 6-6, g: (1) Hygiene and sanitation
measures will conform to those prescribed in AR 40-5 and related regulations. (2) A detaijled
sanitary order meeting the specific needs of each Cl camp or branch camp will be published by

~ the Cl camp commander. Copies will be reproduced in a language that the Cl-understands and

DAIG:
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will be posted in each compound. (3) Each Cl will be provided with sanitary supplies, service, and
facilities necessary for their personal cleanliness and sanitation. Separate sanitary facilities will be
provided for each sex. (4) All Cl will have at their disposal, day and night, latrine facilities
conforming to sanitary rules of the Army.
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9. What control measures do you use to malntam detalnee dlSCIpllne ﬁd

- security in the collection point? (1.1, 1.2, 1.4, 1.5, 1.6, 1.7, 1.8, 2.1, 3.1, 4. 1) FM 3-
:19.40, paragraph 2-19, The MP commander establishes security measures that effectively control
housed personnel with minimal use of force..... The physical construction of the facility and the ~

.presence of guard personnel create the most obwous means of providing internal and external
security. Maintaining a high state of discipline, a system of routines, and required standards. of
behavior are all measures that enhance effective security and control. AR 190-8, paragraph 3-6,
Measures need to maintain disciple and security will be established in each camp and rigidly
enforced. The camp commander will maintain records of disciplinary punishments. These
records will be open to inspections by the Protecting Power. AR 190-8, paragraph 3-6 (Measures
needed to maintain discipline and security will be established in each camp/collection point and
rigidly enforced. The camp commander will maintain records of disciplinary punishments. These
records will be open to inspection by the protecting power. The following acts will not be
permitted; Fraternization between EPW, RP and U.S. military or civilian personnel. Fraternization
is defined as improper-or intimate communications or actions:between U.S. Armed Forces ;"I

. personnel and EPW/RP. Donating or receiving gifts or engaging in any commércial actmty
between persons in U.S. custody and U.S. personnel. Setting up of courts by detainees.
Disciplinary powers will not be delegated to or exercised by EPW/RP. Punishment: will not be
administered by EPW/RP.) AR 190-8, para 6-10; Measures needed to maintain discipline and

. security will be set up in each camp and rigidly enforced Offensive acts agamst discipline will be .

dealt with promptly. _
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10.What are the proeedures for the transfer of Detainees from the collection

points to US Military controlled detention facilities? How is the transfer of

Detainees handled between coalition forces/host nation? (7.1, 1.2, 4.1) AR 190-8,
paragraph 3-11 AR 190-8, paragraph 1-4g(5), (Commanders will establish gu1dance for the use,
transport and evacuatlon of detainees in jogistical support channels.)
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11.What transportation problems do you experience moving detainees during the

operation? (1.5) FM 3-19.40 para 3-54 Captives should not remain at the central CP more
than 24 hours before being evacuated to the CHA FM 3-19.40, paragraph 3-45 Captives should
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not remain at the forward CP more than 12 hours before being escorted to the central CP. When

they have been processed and are ready for evacuation, MP leaders - Report the status to the .
BSA TOC and the PM (through MP channels). Request transportation, rations, and water from -
the FSB Supply Officer (US Army) (S4). Ensure that receipts are ready for signature. Ensure.

that property is properly tagged and given to escort guards - : -
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12. Describe the procedures you use when you in process a detainee. (CPA

 Forces Apprehension Form, two sworn statements, EPW tag, where do you
store Detainees’ confiscated personal affects (if any) and how are they

" accounted for (are they tagged with DD Form 2745)? How. is evidence
tagged? What procedures are in place to dispose of captured enemy "’
supplies and equipment? Do you medically screen detainees?) (1.1, 1.2,
1.8, 4.1) (AR 190-8, para 2-1, a. (1) (b) (c), All equipment, documents, and personal property

" confiscation during the search must be tagged and administratively accounted for by the
capturing unit. DD Form 2745, Part C is attached to the property confiscated from the Detainee,
so that it may later be matched to that Detainee.) AR 190-8, paragraph 1-4g(3), (Commanders
will collect and dispose of captured enemy supplies and equipment through theater logistics and.
EOD channels.) FM 3-19.40 para 3-14. Property Accountability. When seizing property from a
captive—* Bundle it or place it in a bag to keep it intact and separate from other captives'
possessions. *Prepare DA Form 4137 for confiscated and impounded property. * Prepare a .
receipt for currency and negotiable instruments to be signed by the captive and the receiver. Use
cash collection vouchers so that the value can be credited to each captive's account. List
currency and negotiable instruments on the captive's personal-property list, but treat them as

“impounded property. * Keep the original receipt with the property during evacuation. Give.the

“captive a copy of the receipt, and tell him to keet to expedite the return of his property. *Have
MI sign for property on DA Form 4137 and for captives on DD Form 2708. *Return confiscated
property to supply after it is cleared by MI teams. lterhs kept by MI because of intelligence value
are forwarded through Mi channels. * Evacuate retainethtems with the captive when he moves to
the next level of internment. * Maintain controlled access Q confiscated and impounded property. .
FM 190-8, para 6-2, c. (1) DA Form 4237-R will be prepared ¥or each protected civilian processed
in an occupied territory as a Cl or dependent child.
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13.What MP units (platoon, guards, escort, detachments) do you have at your
disposal to operate and maintain the collection point? Do you have any
shortages? How do these shortages impact your mission? What non-MP units.
are you using to help operate the collection point? Do you have any shortages?

How do these shortages impact your mission? (1.1, 1.2, 1.3, 1.7) FM3-19.40 para
3-37. A division operates two types of CPs—forward and central. A division MP Company
operates forward CPs in each maneuver brigade AO and a central CP in the division rear area.
Both CPs are temporary areas designed to hold captives until they are removed from the
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battlefield. Forward CPs are positioned as far forward as possible to acceptvcaptives‘from
maneuver elements. Central CPs-accept captives from forward CPs and local units. ' -
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14.What is your normal ratio of guards to detainees in the collection point?" Is
this ratio the proper mix for you to perform your mission? If not, what are the
shortfalls? Why are their shortfalls? How do these shortfails impact your
mission? (1.1, 1.2, 1.3, 2.1, 3.1, 4.1) METT-TC
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15.What is the number of personnel that is needed to move prisoners internally
and externally (i.e. to the internment facility, from the BN Collection Points, for
medical, evacuation, etc.)? (1.1, 1.7).FM 3-19.40, para 4-34, A transfer may be a result of
reclassification or another situation requiring the movement of an EPW. Transfer an EPW from ~
one facility to another under conditions that are comparable to those for a member of the US

armed forces when possible. Security measures are determined by MP and are influenced by the
type of EPW being transferred, the mode of transportation used, and other pertinent conditions.

AR 190-47, 11-3.b.(4), Guard requirements for prisoners being transported outside an ACS

facility, by means of foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service
_aircraft) are as follows: (a) Trained correctional, military police or security personnel: Under
maximum custody circumstances, there will be one guard per restrained prisoner and two

unarmed guards or one armed guard per unrestrained prisoner. Under medium custody
circumstances, there will be one guard per five prisoners. In minimum custody circumstances

there will be one guard per ten prisoners. Trustee guards will be determined by the ACS facility _
commander. (b) Non-correctional personnel: It is required that at least one guard be a SGT or
above who is equal or senior to prisoners in a pretrial status. Under maximum custody '
circumstances, prisoners will have two guards per prisoner. In medium custody circumstances,
prisoners will have one guard per two prisoners, and in minimum custody circumstances there will
be one guard per five prisoners. FM 3-19.40 para 3-45 Captives should not remain at the forward
CP more than 12 hours before being escorted to the central CP. When they have been

processed and are ready for evacuation, MP leaders - Report the status to the BSA TOC and the
PM (through MP channels). Request transportation, rations, and water from the FSB Supply

Officer (US Army) (S4). Ensure that receipts are ready for signature. Ensure that property is
“properly tagged and given to escort guards (FM 3-19.4 Chapter 7 Para 7.8, The number of MP
needed to operate a division forward collecting point is based on the number and rate of captives
expected and the METT-TC.
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. 16.What personnel shortages do you have? What issues, if any, do you feel your
- unit has regarding manning or personnel resourcing in conducting Detention -
Operations? (1.7, 2.1, 3.1) (FM 3-19.4 Chapter 7 Para 7.8, The number of MP needed to
operate a division forward collecting point is based on the number and rate of captives expected
and the METT-TC.

w1/

17. What equipment shortages (USR) are affecting your ability to perform
detainee operations? What other equipment is the unit experiencing as a shortfall
concerning detainee operations, (i.e., restraints, uniforms, CIF items, weapons,
etc.)? What major shortfalls has the unlt encountered in regards to materiel and

supply distribution? (1.3, 1.5, 2.1, 3.1)
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v18 Describe how the unit plans and procures logistical support to lnclude
- transportation, subsistence, organizational, and NBC clothing and equipment

- items, mail collection and distribution, laundry, and bath equipment ISO DO.

" (1.1, 1.2,1.4) AR 190-8, paragraph 1-4g(2), (Commanders will plan and procure logistical
support to include: transportation, subsistence, personal, organizational and NBC clothing and
‘equipment items, mail collectlon and distribution, laundry, and bath for DO. )

( -
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19. What logistical support do you receive to run this Facility? What types of
supplies is greater in-demand for the unit during detainee operations? And are

these items regularly filled? (1.5) (AR 190-8 para 1-4 g (2), Should include:
transportation, subsistence, personatk-arganizational and NBC clothmg and equnpment items, maul

collection and distribution, laundry and bat )

o~
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20. What procedures do you have in place to ensure Soldiers and leaders
understand the use of force and rules of engagement for the collection point?
(1.1, 1.2, 1.4, 1.6, 4.1) FM 3-19.40, paragraph 2-29, An MP commander ensures that
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soldiers understand use-of-force guidelines and the ROE established by hrgher headquarters for
each mission. Because the use of force and ROE vary depending on the category of housed
personnel and the operational environment, the commander develops SOPs that follow the
guidance provided. He balances the physical security of force with mission accomplishment and
the protection of deployed forces. ROE from CJCS ISO Iraqi operations dated 251600Z Apr 03
para 10 (U) All commanders will ensure their personnel are familiar with the law of armed conﬂrct
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21.What are the unit's procedures for the interrogation/questioning of Detainees?

(1.1,1.2, 4.1) AR 190-8, paragraph 2-1d, (The use of physical or méntal torture or any
coercion to compel prisoners to provide information is prohibited. Detainees may voluntarily
cooperate with PSYOP personnel in the development, evaluation, or dissemination of PSYOP
messages or products. Detainees may not be threatened, insulted, or exposed to unpleasant or
disparate treatment of any; kind because of their refusal to answer questions. ntelhgence or
counterintelligence personnel wrll normally perform Interrogations.) : E
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- 22.What kind of stress counseling are Soldiers/Guards provided? (1.1, 1.2, 2.1, '(:'D&l) Z‘H
4.1) FM 3-19.40, paragraph 2-48, Personnel assigned or attached to I/R facilities are trained on

the care and control of housed personnel. They are fully cognizant of the provisions of the

“Geneva and UN Conventions and applicable regulations as they apply to the treatment of housed

personnel. A formal-training program should include - stress management techniques.- AR 190-

8, Paragraph 1-5, (4) The inhumane treatment of EPW, CI, RP is prohibited and'is not jUStlfled by

the stress of combat or with deep provocation. Inhumane treatment is a serious and punishable

violation under mternatronal Iaw and the Umform Code of Military Justice (UCMJ).
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23.Do you maintain a separate site for sick or wounded Detainees? If sowhere
-is it and how does your unit maintain the security and safeguarding of Detainees
“there? How about female Detainees? How and where do you house them? (1.1,
1.2, 1.8, 2.1, 3.1) AR 190-8 para 3-4.i.(2) Every camp will have an infirmary AR 190-8 para 3-
4.b ..females will be separated from males. ,

</ - /‘( /./A ' ~— ”‘ P B
/?ww/cas US <SS TF fw% = e
DV N e AP |

2080,

DAIG



24.What type of Medical personnel/units are available in support of medrcal -

treatment of detainees? (1.1, 1.2, 2.1, 4.1) AR 190-8 para 1-4g(6) (The commander

. should identify requirements for Army Medical units in support of the EPW, Cl, and RP program
and ensure that the medical annex of OPLANs, OPORDs, and CONPLANS include procedure for
treatment of EPW, CI, RP, and ODs. a. Medical support specifically includes: First aid and all -
sanitary aspects of food service including provisions for potable water, pest management, and
entomological support. b. Preventive Medicine: Reviewing, recommending, and coerdinating the
use and assignment of medically trained EPW, Cl, RP, and OD personnel and medical material?
‘Establishing policy for medical repatriation of EPW, Cl, and RP and monitoring the actions of the

Mixed Medical Commrssron'7

~ | 7
L COVAIV . A
O

25. Are Detainees given the latitude to practice their religion? Is there a chaplain
available to minister to the detainees? Is the chaplain a Retained Personnel, US
Forces, or a civilian? (1.1, 1.2, 2.1, 4.1) AR 190-8, 1-5, g (1) EPW, and RP will enjoy
latitude in the exercise of their religious practices, including attendance at service of their faith, on
condition that they comply with the disciplinary routine prescribed by the military authorities.
Adequate space will be provided where religious service may held. (2) Military chaplains who fall
... .. into the hands of the U.S. and who remain or are retained to assist EPW, and RP, will be allowed

" to minister to EPW, RP, of the'same religion AR 190-8, para 6-17.a. (1) Cls will be encouraged to
-7, participate in rehgrous practlces
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26.Describe the latrine facilities for Detainees' use (do they have access to it day
and night and does it conform to the rules of hygiene and do females have
separate facilities). How are they cleaned and how often and by whom? Where
do they bathe and conduct other personal hygiene (this will depend how long it
takes to evacuate Detainees to U.S. Military Controlled Detention Facilities--12

hours is the standard)? (1.1, 1.2, 1.8) AR 190-8 para 3-4.i.(1) paraphrased...EPWs will
have day/night access to latrines that are clean. Females will have separate latrines. AR 190-8
para 6-6.9.(4) paraphrased All Cl will have access to day/nrght Iatrmes that are sanltary
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27.How do the Detainees receive fresh water (Bottled water or Lister bag)? (1.1,
1.2, 1.8) AR 190-8, paragraph 3-4 f(3) Sufficient drinking water will be supplies to EPW/RP.
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28.What are the procedures if a detainee in U.S. custody dies? (7.7, 1..2, 4.1) AR

190-8, paragraph 3-3a (20): Report allegations of criminal acts or war crimes committed by or
against EPW/RP to the supporting element of the U.S. Army Criminal Investigation Command
(USACIDC). Deaths resulting from other than natural causes will be investigated by USACIDC.
Para 3-10 c: When an EPW or RP in US custody dies, the attending medical officer furnish the -
camp (or hospital) commander or other officer charged with their custody before death, the
following information: (1) Full name of deceased. (2) ISN of deceased. (3) Date, place, and cause
of death. (4) Statement that death was, or was not, the result of the deceased’s own misconduct.

(5) When the cause of death is undetermined, the attending medical officer will make a statement

to that effect. When the cause of death is finally determined, a supplemental report will be made
as soon as possible. e. The attending medical officer and the appropriate camp commander will
complete a DA Form 2669-R (Certificate of Death). DA Form 2669-R will be reproduced locally on
8 1/2 by 11-inch paper. The form is located at the back of this regulation. This form is for the use
of Army only. Enough copies of form will be made out to provide distribution as follows: (1)
Original—information center. (2) Copy—information center (branch), if necessary. (3) Copy—The
Surgeon General. (4) Copy—EPW or RP personal file. (5) The proper civil authorities responsnble
for recording deaths in the particular state if the EPW dies in the United States.
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"29. What AARs o essons learned have you wrltten or recelved regardlng
detainee operatlonw copy? (preferably on disk) (2.1, 2.2)
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30. Are you aware of your requirement to report abuse or suspected abuse of

detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their
chain of command and that such reports also may also be made through other channels, such as
the military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category
1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War

crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,

and atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident.
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31.Do your subordinates know the reporting procedures if they observe or

become aware of a Detainee being abused? (1.1,1.2, 1.6, 4.1) AR 190-40 para 2-1, -
Military and civilian personnel assigned to or accompanying a DoD Component know that they
shall report reportable incidents through their chain of command and that such reports also. may
“also be made through other channels, such as the military police, a judge advocate, or an
Inspector General. AR 190-40, Appendix B, Category 1 Reportable Serious Incidents, B~1. Actual
or alleged incidents involving the following: b. War crimes, including mistreatment of enemy
prisoners of war, violations of the Geneva Conventions, and atrocities. B-2. Any other incident

the commander determines to be of immediate concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix-C

Category 2, Reportable Serious Incidents; C-1. Actual or alleged incidents involving the following: -

g. Incidents involving prisoners or detainees, of Army confinement or correctional facilities to
‘include escape from confinement or custody, disturbances which require the use of force,
wounding or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the
“commander determines to be of concern to HQDA based on the nature, gravity, potential for
adverse publicity, or potential consequences of the incident. AR 190-8, 5—-1. General protection
policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will be
exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures autharized or directed by these
‘regulations. (2) In all circumstances, the CI will be treated with respect for their person, their
honor, their family rights, their religious convictions and practices, and their manners and
customs. At all times the Cl will be humanely treated and protected against all acts of violence or
threats and insults and public curiosity. In all official cases they will be entitled to a fair and
regular trial as prescribed by this regulation. (3) The Cl will be especially protected against all
~acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such as
- rape, forced prostitution, or any form of indecent assauit. (4) The CI will be treated with the same
‘consideration and without adverse distinction based on race, religion, political opinion, sex; or
age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this
-regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident
Report. Reporting instructions in AR 190-40 will be used.) ,

N\ _/
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32.What steps would you take if a subordinate reporfe,d to you an incident of

alleged Detainee abuse? (1.2,1.6,4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Inciderits, C—1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
-confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C~2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
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against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of _
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault.” (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a SGHOUS
Incident Report. Reporting instructions in AR 190 40 will be used ) '
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33.Do you feel you can freely report an incident of alleged Detainee abuse

outside Cothmand channels (IG, CID) (1.1, 1.2, 1.6; 4.1) (AR 190-40, Appendix B,
- Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents invoiving the following:
b. War crimes, including mistreatment of enemy:prisoners of war, violations of the Geneva
.Conventions, and atrocities. B~2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C. Category 2, Reportable Serious
Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
‘of the incident. AR 190-8, 5~1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the CI will be humanely treated and
protected against all acts of violence or threats ‘and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and without adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

\
] o
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34.What procedures do you have to report suspected detainee abuse (IG; CID,

Next Level Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War

12 :
DAIG

2084§



crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C~1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths. -
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against ali acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled.to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against

all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such

as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-40 will be used.)

™
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35.What systems are in place for detainees to report alleged aBuse? (1.1, 1.2,'-

1.6, 4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1)
Appeals. The Cl who are interned for imperative security reasons will be accorded the right to
appeal the order directing their internment. Such appeals will be decided with the least possible
delay by a board of officers. Appeals wiil be decided only on the grounds of the existence or
nonexistence of imperative security reasons requiring the internment of the protected person. 6-
4. Internee Committee a. Election. At each camp and branch camp, Cl will be elected by secret
written ballot to the Internee Committee. This committee is empowered to represent the camp to
the protecting powers, International Committee of the Red Cross, or other authorized relief or aid
organizations and U.S. military authorities. e. Duties. (3) (c) The presentation and transmittal of
petitions and complaints to the appropriate authorities in proportion to the kind of labor performed
6—9. Complaints and requests to camp commanders and protecting power, a. Persons may make
complaints or requests to the camp commander, who will try to resolve the complaints and
answer the requests. If the Cl are not satisfied with the way the commander handles a complaint
or request, they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - ODL)
NPWIC, WASH DC 20310-0400. b. Persons exercising the right to complain to the protecting
power about their treatment and camp may do so—(1) By-mail. (2) In person to the visiting
representatives of the protecting power. (3) Through their Internee Committee. c. Written
complaints to the protecting power will be forwarded promptly through HQDA (DAMO - ODL)
NPWIC, WASH DC 20310-0400. A separate letter with the comments of the camp commander
‘will be included. Military endorsements will not be placed on any Cl communications. d. If a
protecting power communicates with a Cl camp commander about any matter requiring an
answer, the communication and commander’s reply will be forwarded to HQDA (DAMO-ODL)
NPWIC, WASH DC 20310-0400, for proper action. e. Any act or allegation of inhumane
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treatment or other violations of this regulation will be reported to HQDA (VDAMO-ODL); WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used. -
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36. What do you perceive as the mission of youerit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude '

concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command
a. The chain of command assists commanders at all levels to achieve their primary function of
accomplishing the unit's assigned mission while caring for personnel and property. in their charge.

A simple and direct chain of command facilitates the transmittal of orders from the highest to the

lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned
duties, and commanders may hold these soldiers responsible for their actions.

37. Describe your working environment and living conditions since being in
 Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5,1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level
- will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meals and supplements. An improved containerized capability for providing responsive laundry
and shower support well forward on the battlefield must be developed. Frontline soldiers require
brief respites from the rigors associated with combat. A facility complex (Force Provider) will- be
available in which they can shower, clean their clothes, eat hot meals, and rest in an
environmentally controlied shelter.

38. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (ldentifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600-20 - 13 May 2002 1--5.
Command, b. Elements of command. ¢. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
duty relationships within the command. (1) Commanders and other leaders committed to the
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professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept
responsibility from their superiors. Soldiers, leader and led alike, work together to accomplish the
m|SS|on rather than feed their self-interest. .
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39. Are you aware of any incidences of detainee or other abuse in your unit? AR
190-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP
in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained,
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces
until final release or repatriation. (2) All persons taken into custody by U.S. forces will be
provided with the protections of the GPW until some other legal status is determined by
competent authority. (3) The punishment of EPW, Cl and RP known to have, or suspected of
having, committed serious offenses will be administered IAW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.
All prisoners will receive humane treatment without regard to race, nationality, religion, political
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments, »
execution without trial by proper authority, and all cruel and degrading treatment. c. All persons
will be respected as human beings. They will be protected against all acts of violence to include
‘rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, CI and RP for other than internal Internment Facility
administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide
area or aerial photographs of EPW, Cl and RP or facilities will be taken uniess approved by the
senior Military Police officer in the Internment Facility commander’s chain of command. e. A
neutral state or an international humanitarian organization, such as the ICRC, may be designated
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva
Convention, its annexes, and any special agreements, will be posted in each camp in the
language of the EPW, Cl and RP.

N el W%@ég‘”
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ADVlSEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to mcrlmxnate himself or to answer any questions the answer to which may tend to
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incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature-of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. c¢. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence,. or unlawful inducement, may be received in evidence agamst hlm in atrial by court-

martial. (1.2, 1. 6)

lam ___(grade, if any, and name), a member of the (DAIG). |1 am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to .
suspect that you may have committed . (specify

offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you -
-willing to answer questions?

40. Describe what you understand happened leading up to and durlng the
incident(s) of abuse. (No applicable standard)

41. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (ldentifies unit and Soldier.morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)

2088
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42. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (ldentifies compliance, procedure, timeliness,
Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,

Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the

Geneva Conventions, and atrocities. B—2. Any other incident the commander determines to be of .

immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
‘potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the CI will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. - (3) The Ci will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
-any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and with-out adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC -
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

43. How could the incident have been prevented’7 (ldentlfles root cause and
perceived solution) (No applicable standard)

44, Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and
prevent battle fatigue casuaities should also help reduce the incidence of misconduct stress
behaviors. However, additional actions also need to be practiced consistently by leadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
control them. leaders, staffs, and individual soldiers all receive assistance from the supporting
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chaplains, the medical personnel, and combat stress control/mental health personnel (see

Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander’s

responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the '

noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel;
general, principal, and special staff, and by specnallzed Army. CSC units and mental heaith

personnel, )

45. What measures are in place to boost morale or to relieve stress? (ldentifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The -
measures which reduce battle fatigue and prevent battle fatigue casuaities should also help
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be
practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22-
51, para 1-3, Stress control requires special involvement from direct (smail unit) leaders. The
responsibility extends up through the organizational leaders and their staffs (both officers and
noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all
receive assistance from the supporting chaplains, the medical personnel, and combat stress
control/mental health personnel (see Appendix B for information pertaining to combat stress =~
control units). If any link in the chain of responsibility is wealk, it is the responsibility of the other -
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.
Control of stress is the commander’s responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support;
the chaplaincy; unit medical personnel; general, principal, and special staff, and by speciaiized
-Army CSC units and mental health personnel.

46. What measures could the command enact to improve the morale and

command climate of your unit? (ldentifies perceived solution.) FM 22-103, Leadership
and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing
others to accomplish the mission by providing purpose, direction, and motivation.” AR 600-100,
Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct. and
indirect influence and the skill of creating the conditions for sustained organizational success to
achieve the desired result. But, above all, it is the art of taking a vision of what must be done,
communicating it in a way that the intent is clearly understood and then being tough enough to
ensure its execution.”
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POINT OF CAPTURE--TBR/ 1SG/ 1L/ 55 ‘b o

Rank [ Branch T’\/ Date: 2P MAL 0\’( Unit_: },

Duty Position _ How Long in Job
How Long in Country/ MOS /

Interviewer MA6 GIiL -2

1. (ALL) How did you prepare yourself and your junior leaders to become
familiar with and understand the applicable regulations, OPORD/FRAGOs

directives, international laws and administrative procedures to operate a unit

Collection Point? (1.1, 1.2, 1.4, 1.6, 4.1) (FM 3-19.40, paragraph 2-2, Commanders are
familiar with applicable regulation, directives, international laws, and administrative procedures.)

2. (ALL) Did you and all of your Soldiers undergo Law of War training prior to
deployment? Explain what training occurred. Did this training include the
treatment of Detainees? Is there a plan to train new Soldiers (replacements) to
the unit? Explain. (1.1, 1.2, 1.4, 4.1) (AR 350-1 para 4-14c.(2) and table G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers,
NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-
5(4)(C DOD Directive 5100.77), All prisoners will receive humane treatment and that the
following acts are prohibited murder, torture, corporal punishment, mutilation, taking of hostages,
sensory deprivation, collective punishments, execution without trial by proper authority, and all
. cruel and degrading treatment. Prisoners will be protected against all acts of violence to include
public curiosity. (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments
shall provide directives, publications, instructions, and training so that the principles and rules of -
law of war will be known to members of their respective Departments, the extent of such
knowledge to be commensurate with each individual's duties and responsibilities.) 7

3. (ALL) What Home Station/Mob Site Training did your unit conduct prior to
deployment to help your unit prepare for Detainee Operations? Describe it. How
did the training prepare you to conduct Detainee Operations for this deployment?
How did this training distinguish between the different categories of Detainees
(EPWs, RPs, Cls, etc.)? (1.1, 1.2, 1.3, 1.4, 4.1) (DoDD 2310.1 (The U.S. Military

Services shall be given the necessary training to ensure they have knowledge of their obligations
under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive
5100.77 (reference (f)) before an assignment to a foreign area where capture or detention of
enemy personnel is possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9
“April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
personnel commensurate with the missions of the unit. AR.190-8 para 1-5 (4) (C), DOD Directive
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5100.77, All prisoners will receive humane treatment and that the following acts are prohibited
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation, -
collective punishments, execution without trial by proper authority, gnd all cruel and degrading
treatment. Prisoners will be protected against all acts of violence t€ include public curiosity.

(DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments shall provide

- directives, publications, instructions, and training so that the principles and rules of law of war will
be known to membeérs of their respective Departments, the extent of such knowledge to be
.~ commensurate with each individual's duties and responsibilities.)

4. (ALL) What training did you receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of

Interaction (RON? (1.4, 4.1) (ROE from CJCS ISO Iraqi operations dated 251600Z Apr 03
para 10 (U) All commanders will ensure their personnel are familiar with the law of armed conflict
and with these ROE." AR 190-8, paragraph 3-6 a, The following acts will not be permitted: (1)
Fraternization between EPW, RP and U.S. military or civilian personnel. Fraternization is defined
as improper or intimate communications or actlons between U.S. Armed Forces personnel and

?XVP/%&M tmalr oo e el 9

é@wm %‘% (YV"’W Z”Qq/ L‘u( ) "5“/!&/ [Qﬁtn L ,

M‘ U

5. (ALL) Describe the training you received at the last Professional Military
Education on handling/processing Detainees. How was it helpful in preparing’
you for Detainee Operations? How would you improve the training at the
schoolhouse? (1.1, 1.4)

. o — ) Q- -/

6. (ALL) Describe the training the guard force received to prepare them for their
duties. How do you ensure your guards understand their orders? (1.1, 1.2, 1.4,
1.6, 4.1) (FM 3-19.40, para 2-49) FM 3-19.40., paragraph 2-23, The force has a commander of
the guard, one or more sergeants of the guard, a relief commander for each shift, and necessary
number of guards. There are two types of orders for guards: General orders. All guards are
required to know, understand, and comply with the general orders outlined for sentinels in FM 22-
6. Special orders. They apply to particular posts and duties. Special orders supplement general
orders and are established by the commanders.)
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7. (ALL) How does your unit conduct sustainment training for Detainee -
Operations? How often does this occur and please describe it? When did your

unit last conduct this training? (1.7, 1.2, 1.4, 4.1) DoDD 2310.1 (The U.S. Military
Services shall be given the necessary training to ensure they have knowledge of their obligations
under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive
'5100.77 (reference (f)) before an assignment to a foreign area where capture or detention of
- enemy personnel is possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9
_April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
personnel commensurate with the missions of the unit. ' AR 190-8 para 1-5 (4) (C), DOD Directive
5100.77, All prisoners will receive humane treatment and that the following acts are prohibited
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity.) -
(ROE from CJCS IS0 Iraqi operations dated 251600Z Apr 03 para 10 (U) All commanders will
ensure their personnel are familiar with the Iaw of armed ﬂiﬂict and with these ROE.”

At
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~ 8. (CDR/1SG) What are your policies on the establishment of a unit holding
area? How do you ensure that these areas operate IAW Law of War? (1.1, 1.2,

4.1) (AR 190-8, paragraph 3-2, Internment facilities will be established in the communications
zone of each theater of operations for the purpose of receiving, accounting for, administering, and
logistically supporting DO. The operation of all EPW internment facilities is governed. The
Theater commander remains responsible for the location of EPW facilities; detainees may be
interned only in premises located on land and affording proper health and hygiene standards..
Except in extreme circumstances, in the best interests of the individual, detainees will not be
interned in correctional facilities housing military or civilian prisoners. Prisoners will not normally
be interned in unhealthy areas, or where the climate proves to be injurious to them, and will be
removed as soon as possible to a more favorable climate. Transit camps or-collecting points will
receive the same treatment as in permanent detainee camps. The internment facility will be
marked with the letters 'PW’ (Pnsoner of War camp) and will be placed so they will be clearly
visible from the air during the daytime. Other markings may be used when agreed to by the
combatant commanders and approved by HQDA.) (ROE from CJCS ISO Iraqi operations dated
251600Z Apr 03 para 10 (U) All commanders will ensure their personnel are familiar with the law
of armed conflict and with these ROE.” AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher
training, dated 9 April 2003), Level! B training is conducted in units for officers, warrant officers,
NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4)
(C), DOD Directive 5100.77, All prisoners will receive humane treatment and that the following

~“acts are prohibited murder, torture, corporal punishment, mutilation, taking of hostages, sensory
deprivation, coilective punishments, execution without trial by proper authority, and ali cruel and
degrading treatment. Prisoners will be protected against all acts of violence to include public
curiosity.)
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9. (PLIPS) What is the units' policy on the establishment of a unit holding area?
How do you know that you are operating the holding areas IAW Law of War? ?

(1.1, 1.2, 4.1) (AR 190-8, paragraph 3-2, Internment facilities will be established in the
communications zone of each theater of operations for the purpose of receiving, accounting for,
administering, and logistically supporting DO. The operation of all EPW internment facilities is
governed. The Theater commander remains responsible for the location of EPW facilities:
. detainees may be interned only.in premises located on land and affording proper health and
- hygiene standards. Except in extreme circumstances, in the best interests of the individual,
.detainees will not be interned in correctional facilities housing military or civilian prisoners.
Prisoners will not normally be interned in unhealthy areas, or where the climate proves to be -
injurious to them, and will be removed as soon as possible to a more favorable climate. Transit
camps or collecting points will receive the same treatment as in permanent detainee camps. The
internment facility will be marked with the letters 'PW* (Prisoner of War camp) and will be placed
so they will be clearly visible from the air during the daytime. Other markings may be used when
agreed to by the combatant commanders and approved by HQDA.) AR 350-1 para 4-14 ¢ (2) and
table G-1 Refresher training, dated 9-April 2003), Level B training is conducted in units for
officers, warrant officers, NCOs and enlisted personnel commensurate with the missions of the
unit. AR 190-8 para 1-5 (4) (C), DOD Directive 5100.77, All prisoners will receive humane
treatment and that the following acts are prohibited murder, torture, corporal punishment,
mutilation, taking of hostages, sensory deprivation, collective punishments, execution without trial
by proper authority, and all cruel and degrading treatment. Prisoners will be protected against all

acts of violence to include public curiosity.)
i ~ 4 ol NL Q. M1 Hz iy /q/] Q
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10 (ALL) How do you administratively process each detainee, (i.e., taggmg pax
and equipment, evidence, witness statements, etc.)? (1.1, 1.2, 1.6) (FM 3-
19.40, paragraph 2-3, The commander is responsible for the admlmstratlve processing of each
internee. When processing is complete, he submits a DA Form 2674-R to the servicing
internment/resettlement information center (IRIC) which function as the field operations agency
for the national IRIC located in CONUS. ) (AR 190-8, para 2-1, a. (1) (b) (c), All equipment,

. documents, and personal property confiscation during the search must be tagged and
admmlstratlvely accounted for by the capturing unit. DD Form 2745, Part C is attached to the
property c(opﬁscated from the Detainee, so that it may later be matched to tha?etainee.)

N\/ﬂ T [ Y
22 SRV AR = it nall A AR >
NS S Y e yow § s Yo, L:zuww

A()rﬂ _

MMQW L, &»Wu/\mwwbmx’ LB UaX
s Ko clhe, 66 cvsls |

1 1.(ALL) How d you maintain good morale and disciplin wnth Soldiers and

leaders to enhance the security of the unit collection point? (7.1, 1.2, 1.6) (AR 600-
20 para 41, Military discipline a. Military discipline is founded upon self-discipline, respect for
properly constltuted authority, and the embracing of the professional Army ethic with its
supporting individual values. Military discipiine will be developed by individual and group training
to create a mental attitude resulting in proper conduct and prompt obedience to lawful military
authority. b. While military discipline is the result of effective training, it is affected by every
feature of military life. It is manifested in individuals and units by cohesion, bonding, and a spirit of
- teamwork; by smartness of appearance and action; by cleanliness and maintenance of dress,
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equipment, and quarters; by deference to seniors and mutual respect between senior and

subordinate personnel; by the prompt and willing execution of both the letter and the spirit of the .
legal orders of their lawful commanders; and by fairness, justice, and equity for all soldiers,

regardless of race, religion, color, gender, and national origin. c. Commanders and other leaders

will maintain discipline according to the policies of this chapter, applicable laws and regulations,

and the orders of seniors.)

12.(ALL) What procedures do you have in place to ensure Soldiers and leaders
understand the use of force and rules of engagement for the unit collection point?

- (ROE Card, sustainment tng, etc) (1.1, 1.2, 1.4, 1.6, 4. 1) (FM 3-19.40, paragraph 2-
29, An MP commander ensures that soldiers understand use-of-force guidelines and the ROE
established by higher headquarters for each mission. Because the use of force and ROE vary

- depending on the category of housed personnel and the operational environment, the ,
commander develops SOPs that follow the guidance provided. He balances the physical security
of force with mission accomplishment and the protection of deployed forces. ROE from CJCS ISO
Iraqi operations dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel
are familiar with the law of armed conflict and with these ROE.)
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13.(ALL) What procedures are in place to dispose of captured contraband

(enemy supplies and equipment)? (1.1, 1.2, 4.1) (AR 190-8, paragraph 1-49(3),

(Commanders will collect and dispose of captured enemy supplies and equipment through

theater logistics and EOD channels.) ' T / _
-
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14.(CDR/1SG) What policies/procedures do you have in place to ensure that all
Detainees are protected, safeguarded, and accounted for (5Ss & T)? What
policies/procedures does your unit have to ensure the humane treatment of
Detainees? (1.1, 1.2, 4.1) (AR 190-8, paragraph 2-1a(1), (The commanding officer of the
‘capturing unit will ensure that all Detainees are protected, safeguarded, and accounted for |IAW
AR 190-8. This-regulation applies from the time of capture until evacuation to designated
internment facilities.) AR 190-8, paragraph 1-5 a-g, (All persons detained, captured, interned, or
otherwise held in U S Armed Forces custody during the course of conflict will be given
-humanitarian care and treatment from the moment they fall into the hands of U S forces until final
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release and repatriation. All persons taken into custody by U S forces will be provided with the
protection of the GPW until some other legal status is determined by cormpetent authority.) -

15.(ALL) What are your procedures for questioning Detainees? (Is
‘interrogation taking place?) Who is interrogating the detainees? (1.7, 1.2,
4.1 )'AR 190-8, paragraph 2-1d, (The use of physical or mental torture or any coercion to compel
prisoners to provide information is prohibited. Detainees may voluntarily cooperate with PSYOP
personnet in the development, evaluation, or dissemination of PSYOP messages or products.
. Detainees may not be threatened, insulted, or exposed to unpleasant or disparate treatment of
any kind because of their refusal to answer questions. Intelligence or counterintelligence
personnel will(normzrﬂ'\h,pe[f?rm lnterroqatins.)
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16.(ALL) What are your procedures to evacuate a detainee from the point of
capture to the Battalion/Brigade collection point? What transportation problems is
the unit experiencing either to move troops or detainees during the operation?
How do you process detainees too sick or wounded to be evacuated? (1.1, 1.2,
1.3,'1.5, 4.1) AR 190-8, paragraph 2-1(1) e, (Detainees will be humanely evacuated from the

- combat zone and into appropriate channels as quickly as possible. Instructions given to detainees
during evacuation from the combat zone will be, if possible, in their own language and as brief as
possible. When military necessity requires delay in evacuation beyond a reasonable period of
time, health and comfort items will be issued, such as food, potable water, appropriate clothing
shelter, and medical attention. Detainees will not be unnecessarily exposed to danger while
awaiting evacuation. The capturing unit may keep detainees in the combat zone in cases where,
due to wounds or sickness, prompt evacuation would be more dangerous to their survival than
retention in the combat zone.) AR 190-8, paragraph 1-4g(5), (Commanders will establish
il.;z‘ance for the use, transport, and evacuation of detainees in logistical support channels.)
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17.What is the number of personnel that is needed to move prisoners within the =
holding area and then to higher? (i.e. for medical sick call, evacuation, etc.)?
(1.1, 1.7, 2.1, 3.1) FM 3-19.40, para 4-34, A transfer may be a result of reclassification or
another situation requiring the movement of an EPW. Transfer an EPW from one facility to
another under conditions that are comparable to those for a member of the US armed forces

when possible. Security measures are determined by MP and are influenced by the type of EPW

- being transferred, the mode of transportation used, and other pertinent conditions. AR 190-47,
11-3.b.(4), Guard requirements for prisoners being transported outside an ACS facility, by means

<,
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of foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service-aircraft) are as
follows: (a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one
armed guard per unrestrained prisoner. Under medium custody circumstances, there will be one
guard per five prisoners. In minimum custody circumstances there will be one guard per ten
prisoners. Trustee guards will be determined by the ACS facility commander. (b) Non-
correctional personnel: It is required that at least one guard be a SGT or above who is equal or
senior to prisoners in a pretrial status. Under maximum custody circumstances, prisoners will
" have two guards per prisoner. In medium custody circumstances, prisoners will have one guard
“-per two prisoners, and in mlnlmum custody cnrcumstances there will be one guard per five
prisoners. .

18.(ALL) What medical personnel are available to support DO? (1.1, 1.2, 1.3,

2.1, 3.1, 4.1) AR 190-8, paragraph 1-4g(6) a-e, (Commanders will identify the requirements
and allocations for Army Medical units ISO the EPW, Cl and RP program, and ensure that the
-medical annex of OPLANS, OPORDs and contingency plans include procedures for treatment of
Detainees; Medical support will specifically include: First aid and all sanitary aspects-of food
service including provisions for potable water, pest management, and entomological support,
preventive medicine, professional medical services and medical supply; reviewing,
recommending, and coordinating the use and assignment of medically trained EPW, ClI, RP, and
OD personnel and medical material; establishing policy for medical repatriation of EPW, Cl, and
RP and monntormg the actions of the mlxed Medical commission. )
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19.(ALL) What procedures are in place when a detainee in U S custody dies?
(1.1, 1.2, 4.1) AR 190-8, paragraph 3-3a (20): Report allegations of criminal acts or war crimes
committed by or against EPW/RP to the supporting element of the U.S. Army Criminal
Investigation Command (USACIDC). Deaths resulting from other than natural causes will be
investigated by USACIDC. Para 3-10 ¢: When an EPW or RP in US custody dies, the attending
medical officer furnish the camp (or hospital) comimander or other officer charged with their
custody before death, the following information: (1) Full nameyf deceased. (2) ISN of deceased.
(3) Date, place, and cause of death. (4) Statement that death was, or was not, the result of the
deceased’s own misconduct. (5) When the cause of death is undetermined, the attending medical
officer will make a statement to that effect. When the cause of death is finally determined, a
supplemental report will be made as soon as possible. e. The attending medical officer and the
appropriate camp commander will complete a DA Form 2669-R (Certificate of Death). DA Form
2669-R will be reproduced locally on 8 1/2 by 11-inch paper. The form is located at the back of
this regulation. This form is for the use of Army only. Enough copies of form will be made outto
provide distribution as follows: (1) Original-information center. (2) Copy-information center
(branch), if necessary. (3) Copy-The Surgeon General. (4) Copy-EPW or RP personal file. (5)
The proper civil authorities responsible for recording deaths in the particular state if the EPW dies
in the United States. .
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20.(ALL) What equnpment is the unit expenencnng as a shortfall concerning
- detainee operations, (i.e., restraints, uniforms, CIF items, radios, weapons, .~
etc.)? (CDR) Are any of these USR shortages and if so are you reporting them

on your USR’?HS) < .
P‘p- MW-‘OQ%Q/L@\W@/@Q,7 607,3

: : L 0 mauring
detamee operations? What about health and comfort items? And are these items
regularly filled? (1.5)
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22. (ALL) What duties put the most stress on soldiers in terms of personnel
resources? (1.1, 1.7) :

7 ANALZA ) R
v

23. (ALL) What is the most important factor that you would address in terms of
" personnel resources in regards to a successful detainee operation? (1.7)

2
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\

24.(ALL) What AARs or lessons learned have you written or received regarding
detainee operations? Can | get a copy? (preferably on disk) (2.1, 2.2)
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25. Do you know of the procedures to get stress counseling (Psychiatrist,
Chaplain, Medical)? Do your Soldiers know of the procedures to get counseling
(Psychiatrist, Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4.1) FM 3-19.40, paragraph
2-48: Personnel assigned or attached to IR Yacilities are trained on the care and control of
housed personnel. They are fully cognizant of the provisions of the Geneva and UN Conventions
" and applicable regulations as they apply to the treatment of housed personnel. A formal training
- program should include stress management techniques. FM 8-51, Appendix D, D-2 f (3): Combat
stress control-units should provide routine mental health consultation to EPW confinement
facilities. This should include: stress control advice to the command regarding the stressors of
US Army MP personnel and any allied or coalitiori personnel working at the confinement facility;
individual evaluation and intervention for guards or prisoners when indicated. AR 190-8,
Paragraph 1-5, (4) The inhumane treatment of EPW,CL,RPis prohibited and is not justified by

the stress of combat or with deep provocation. Inhumane treatmentis a serious and punishable - -

violation under inteﬂatizrl law and the Uniform Code of MilitﬁkiJustice (UCMJ).
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26.Are yod aWare of your requirement to report abuse or suspected abuse of

detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
-accompanying a DoD Component know that they shall report reportable incidents through their
chain of command and that such reports also may also be made through other channels, such as
the military police, a judge advocate, or-an Inspector General.) AR 190-40, Appendix B, Category
1 Reportable Serious Incidents, B=1. Actual or alleged incidents involving the following: b: War

" crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. :

27.Do your subordinates know thé reporting procedures if they observe or

become aware of a Detainee being abused? (1.1,1.2, 1.6, 4.1) AR 190-40 para 2-1,
Military and civilian personnel assigned to or accompanying a DoD Component know that they
shall report reportable incidents through their chain of command and that such reports also may
also be made through other channels, such as the military police, a judge advocate, or an
Inspector General. AR 190-40, Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual
or alleged incidents involving the following: b. War crimes, including mistreatment of enemy
prisoners of war, violations of the Geneva Conventions, and atrocities. B-2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C

Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents involving the following:

‘g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force,

DAIG
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wounding or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the
commander determines to be of concern to HQDA based on the nature, gravity, potential for
‘adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General protection
* policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will be
exercised against the CI. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these
- regulations. (2) In all circumstances, the ClI will be treated with respect for their person, their
honor, their family rights, their religious convictions and practices, and their manners. and '
customs. At all times the Cl will be humanely treated and protected against all acts of violence or
-threats and insults and public curiosity. In all official cases they will be entitled to a fair and
regular trial as prescribed by this regulation. (3) The Cl will be especially protected against all
acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such as
rape, forced prostitution, or any form of indecent assauit. (4) The Cl will be treated with the same
consideration and without adverse distinction based on race, religion, political opinion, sex, or
age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this
regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident
Report. Reporting instructions in AR 190-40 will be used.) .

28.What steps would you take if a subordinate reported to you an incident of

alleged Detainee abuse? (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C-1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of
violence or threats and inSults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The CI will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-40 will be used.) '
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29.Do you feel you can freely report an incident of alleged Detainee abuse

outside Command channels (IG, CID) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B,

- Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following:
b. War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva
Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C. Category 2, Reportable Serious
Incidents, C-1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or sérious injury to a prisoner,
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences

of the incident. AR 190-8, 5~1. General protection policy—civilian internee, a. Treatment. (1) No " -

form of physical torture or moral coercion will be exercised against the CI. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the CI will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
_they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assauit. (4) The
Cl will be treated with the same consideration and without adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious lncident Report. Reporting instructions in AR 190-40 will be used.)
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30.What procedures do you have to report suspected detainee abuse (IG, CID,

Next Level Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportabie Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,

-and atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C~1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C—2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or

_directed by these regutations. (2) In all circumstances, the C! will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the CI will be humanely treated and protected against all acts of
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violence or threats and insuits and public curiosity. In all official cases they will be entitied to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual aftack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regutation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious

" Incident Report. Reporting instructions in AR 190-40 will be used.)
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31. What systems are in place for detainees to report alleged abuse? (1. 1 1.2,

1.6, 4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1)
Appeals. The Cl who are interned for imperative security reasons will be accorded the right to
appeal the order directing their internment. Such appeals will be decided with the least possible

- delay by a board of officers. Appeals will be decided only on the grounds of the existence or
nonexistence of imperative security reasons requiring the internment of the protected person. 6-
4. Internee Committee a. Election. At each camp and branch camp, Cl will be elected by secret
written ballot to the Internee Committee. This committee is empowered to represent the camp to
the protecting powers, International Committee of the Red Cross, or other authorized relief or aid
organizations and U.S. military authorities. e. Duties. (3) (c) The presentation and transmittal of
petitions and complaints to the appropriate authorities in proportion to the kind of labor performed.
6-9. Complaints and requests to camp commanders and protecting power, a. Persons may make
complaints or requests to the camp commander, who will try to resolve the complaints and
answer the requests. If the Cl are not satisfied with the way the commander handles a complaint
or request, they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - ODL)
NPWIC, WASH DC 20310-0400. b. Persons exercising the right to complain to the protecting
power about their treatment and camp may do so—(1) By mail. (2) In person to the visiting
representatives of the protecting power. (3) Through their Internee Committee. c. Written
complaints to the protecting power will be forwarded promptly through HQDA (DAMO - ODL)
NPWIC, WASH DC 20310-0400. A separate letter with the comments of the camp commander
will be included. Military endorsements will not be placed on any Cl communications. d. If a
protecting power communicates with a Cl camp commander about any matter requiring an
answer, the communication and commander’s reply will be forwarded to HQDA (DAMO-ODL)
NPWIC, WASH DC 20310-0400, for proper action. e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.
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32. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (insight to the Soldier's understanding and attitude

concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command
a. The chain of command assists commanders at all levels to achieve their primary function of
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accomplishing the unit's assigned mission while caring for personnel and property in their charge.
A simple and direct chain of command facilitates the transmittal of orders from the highest to_the
‘lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned
duties, and commanders may hold these soldiers responsible for their actions.

33. Describe your working environment and living conditions since being in

Theater. (identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meals and supplements. An improved containerized capability for providing responsive laundry
“and shower support well forward on the battlefield must be developed. Frontline soldiers require
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be
available in which they can shower, clean their clothes, eat hot meals, and restin an
environmentally controlied shelter. ' ' :

34. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (ldentifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 60020 + 13 May 2002 1-5.
Command, b. Elements of command. c. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
duty relationships within the command. (1) Commanders and other leaders committed to the
professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept
responsibility from their superiors. Soldiers, leader and led alike, work together to accomplish the
mission rather than feed their seif-interest. . '




35. Are you aware of any incidences of detainee or other abuse in your unit? AR
190-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP
-in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained,
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces
until final release or repatriation.. (2) All persons taken into custody by U.S. forces will be
provided with the protections of the GPW until some other legal status is determined by
competent authority. (3) The punishment of EPW, Cl and RP known to have, or suspected of
having, committed serious offenses will be administered 1AW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, CI, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.
All prisoners will receive humane treatment without regard to race, nationality, religion, political
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments, -
. execution without trial by proper authority, and all cruel and degrading treatment. ¢. All persons
will be respected as human beings. They will be protected against all acts of violence to include

rape, forced prostitution, assault and theft, insuits, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPWI/RP are to be protected from ali threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, Cl and RP for other than internal Internment Facility
administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide
area or aerial photographs of EPW, Ci and RP or facilities will be taken unless approved by the
senior Military Police officer in the Internment Facility commander’'s chain of command. e. A
neutral state or an international humanitarian organization, such as the ICRC, may be designated
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva
Convention, its annexes, and any special agreements, wull be posted in each camp in the
language of the EPW, Cl and RP.

\}
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ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
“from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. ¢. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
- statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence agamst him in a trial by court-

martial. (1.2, 1.6)
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I am (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
~ have the right to remain silent, that is, say nothing at all. Any statement
_you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this -
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questlons at this pomt) Are you
willing to answer questions?

36. Describe what you understand happened Ieadlng up to and during the
incident(s) of abuse. (No applicable standard)

37. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)

38. Was this incident reported to the chain of command? How, when & what was-
done? What would you have done? (ldentifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B~1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
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constitute a prohibition against the use of minimum force necessary to effect compliance with

~ measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the CI will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be

- especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of .
_.any kind, sexual attack such as rape, forced prostitution, or any form of indecent assauit. (4) The
Cl will be treated with the same consideration and with-out adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane .
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

How could the incident have been prevented? (Identifies root cause and perceived
solution) (No applicable standard) :

39. Describe any unit training or ‘other programs th.at you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and
. prevent battle fatigue casualties should also help reduce the incidence of misconduct stress
behaviors. However, additional actions also need to be practiced consistently by leadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires .
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
chaplains, the medical personnel, and combat stress control/mental health personnel (see
Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander's
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel;
general, principal, and special staff, and by specialized Army CSC units and mental health
personnel. )
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40. What measures are in place to boost morale or to relieve stress? (identifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The
measures which reduce battle fatigue and prevent battle fatigue casualties should also help.
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be
practiced consistently by leadership at all echelons-and by buddies at the small unit level. FM 22-
51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The
responsibility extends up through the organizational leaders and their staffs (both officers and

- noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders' actions to control them. Leaders, staffs, and individual soldiers all
receive assistance from the supporting chaplains, the medical personnel, and combat stress
control/mental health personnel (see Appendix B for information pertaining to combat stress
control units). If any link in the chain of responsibility is weak, it is the responsibility of the other
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.
Control of stress is the commander’s responsibility (see FM 22-51) at all echelons. The.

commander is aided in this responsibility by the noncomrmissioned officer (NCO). chain of support;

the chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized

Army CSC units and mental health personnel.

-41. What measures could the command enact to improve the morale and

command climate of your unit? (identifies perceived solution.) FM 22-103, Leadership
and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing
others to accomplish the mission by providing purpose, direction, and motivation.” AR 600-100,
Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and
indirect influence and the skill of creating the conditions for sustained organizational success to
achieve the desired result. But, above all, it is the art of taking a vision of what must be done,
communicating it in a way that the intent is clearly understood, and then being tough enough to
ensure its execution.”
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GUARD FORCE (NCO) | . .
COLLECTION POINT & INTERNMENT FACILITY |

@ SENSING SESSION QUESTIONS o
Rank &£ - GBranch [N.  State/Component B2 AR Date_=>7 /L‘_-" o
Unitzad,  5n*%aDuty Position >+ leetyHow Long in Job_Z = yot.

Interviewer dearl leaders
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1. How did you( Bgepare yourse e?nd your Soldiers to become familiar with and

- understand the applicable regulations, OPORD/FRAGOs directives, international
laws and administrative procedures to operate an I/R facility or Collection Point?

(1.1, 1.2, 1.4, 1.6, 4.1) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9 April
2003), Level B training is condutted in units for officers, warrant officers, NCOs and enlisted _
personnel commensurate with the missions of the unit. FM 3-19.40, paragraph 2-2, Commanders are
familiar with applicable regulation, directives, international laws, and administrative procedures. )
ROE from CJCS ISO Iraqi operations dated 251600Z Apr 03 para 10 (U) All commanders will ensure
their personnel are familiar with the law of armed conflict and with these ROE."

Brfed Ly BN A b St s et hedeart Sevlbuve |

2. Did you and all of your Soldiers undergo Law of War training prior to
deployment? Explain what training occurred. What is your plan to train new -
Soldiers (replacements) to the unit? Did this training include the treatment of

- Detainees? Explain. (1.1, 1.2, 1.4, 4. 1) (AR 350-1 para 4-14c.(2) and table G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers, NCOs
and enlisted personnel-commensurate with the missions of the unit. AR 190-8 para 1-5(4)(C DOD

Directive 5100.77), All prisoners will receive humane treatment and that the following acts are

prohibited murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,

collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity. (DoD

Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments shall provide directives,

publications, instructions, and training so that the principles and rules of law of war will be known to

members of their respective Departments, the extent of such knowledge to be commensurate with
each individual's duties and responsibilities. ) : '
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3. What policies/procedures does your unit have in place to support the U.. S. policy
relative to the humane treatment of Detainees? (1.1, 1.2, 4.1) AR 190-8, paragraph 1-5

a-g, (All persons detained, captured, interned, or otherwise held in U S Armed Forces custody during
the course of conflict will be given humanitarian care and treatment from the moment they fall into the
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hands of U S forces until final release and repatriation. All persons taken into custody by U S forces
will be provided with the protection of the GPW until some other legal status is determined by - <
competent authority.)

i

4. Does your unit have a formal training program for the care and control of
Detainees? Describe what it includes. (For Permanent Internment Facilities

only) (1.1, 1.2, 1.4) (FM 3-19.40, para 2-48. Personnel assigned or attached to I/R facilities are
trained on the care and control of housed personnel. They are fully cognizant of the provisions of the
Geneva and UN Conventions and applicabie regulations as they apply to the treatment of housed
personnel. A formal training program should include—.* Principles and laws of land warfare,
specifically provisions of Geneva and UN Conventions and HN laws and customs. * Supervisory and
human relations techniques. * Methods of self-defense. *The use of force, the ROE, and the ROI.
*Firearms qualification and familiarization. *Public relations, particularly CONUS operations. *First
aid. *Stress management techniques *Facility regulations and SOPs. *Intelligence and
’ countenntelhgence techniques..” Cultural customs and habits of internees. *The basic language of
internees. FM 3-19.40 para 2-49. The guard force should receive additional training in— *Riot control
measures, control agents, and dispersers. *QRF actions. *Searching techniques, including the use
of electronic detection devices. *Nonlethal equipment and weapons.
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~ 5. What training did your unit receive on the established Rules of Engagement

(ROE)? How often does this occur? Does this training include Rules of Interaction
(RON)? (1.4, 4.1) ((DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military -
Departments shall provide directives, publications, instructions, and training so that the principles and
rules of law of war will be known to members of their respective Departments, the extent of such
knowiedge to be commensurate with each individual's duties and responsibilities.) ROE from CJCS
ISO Iraqi operations dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel
are famlllar with the Iaw of armed conﬂlct and with these ROE."
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6. What procedures do you have in place to ensure Soldiers understand the use of
force and rules of engagement for the interment facility/collection point? What
guidance or policies do you have to ensure fraternization is not taking place between
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U.S military personnel and the detainees? (1.1, 1.2, 1.4,1.6, 4.1) AR 190- 8 paragraph 3-
6 a, The following acts wiil not be permitted: (1) Fraternization between EPW, RP and U.S. military or -
civilian personnel. Fraternization is defined as improper or intimate communications or actions _
between U.S. Armed Forces personnel and. EWP/RP (FM 3-19.40, paragraph 2-29, An MP
commander ensures that soldiers understand use-of-force guidelines and the ROE established by
“higher headquarters for each mission. Because the use of force and ROE vary depending on the
- category of housed personnel and the operational environment, the commander develops SOPs that
follow the guidance provided. He balances the physical security of force with mission
accomplishment and the protection of deployed forces. ROE from CJCS ISO lraqgi operations dated
251600Z Apr 03 para 10 (U) All commanders will ensure their personnel are familiar with the law of -
armed conflict and with these ROE.).
I"‘\-'\ /ﬂ"’&/ : :
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7. Describe the training the guard force received to prepare them for thelr dutles
(5Ss & T)) How does your unit conduct sustainment training for Detainee Operations
“in Theater? How often does this occur and please describe it? When did your unit
last conduct this training? (1.1, 1.2, 1.4, 4.1) (FM 3-19.40, para 2-48. Personnel assigned or
_ attached to I/R facilities are trained on the care and control of housed personnel. They are fully

cognizant of the provisions of the Geneva and UN Conventions and applicable regulations as they
apply to the treatment of housed personnel. A formal training program should include— * Principles
and laws of land warfare, specifically provisions of Geneva and UN Conventions and HN laws and
.customs. * Supervisory and human relations techniques. * Methods of self-defense. *The use of
force, the ROE, and the ROI. *Firearms qualification and familiarization.  *Public relations,
particularly CONUS operations. *First aid. *Stress management techniques. *Facility regulations and
SOPs. *Intelligence and counterintelligence techniques. * Cultural customs and habits of internees.
*The basic language of internees. FM 3-19.40 para 2-49. The guard force should receive additional
- training in— *Riot control measures, control agents, and dispersers. *QRF actions. *Searching
techniques, including the use of electronic detection devices. *Nonlethal equipment and weapons.
The guard force should receive additional training in— ¢ Riot control measures, control agents, and
dispersers. « QRF actions. + Searching techniques, including the use of electronic detectnon devices.
. Nonlethal equipment and weapons.
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8. What Home Station/Mob Site Training did your unit conduct prior to deployment
to help your unit prepare for Detainee Operations? Describe it. How did the training
prepare you to conduct Detainee Operations for this deployment? What are your
unit's strengths and weaknesses? How did this training distinguish between the
different categories of Detainees (EPWs, RPs, Cls, etc.)? (1.1, 1.2, 1.4, 4.1) (AR
350-1 para 4-14c.(2) and table G-1 Refresher training, dated 9 April 2003), Level B training is
conducted in units for officers, warrant officers, NCOs and enlisted personnel commensurate with the
missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive 5100.77), All prisoners will receive i
2110
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humane treatment andthat the following acts are prohibited murder, torture, corporal punis ent7
mutilation, taking of hostages, sensory deprivation, collective punishments, execution without triat-by
proper authority, and all cruel and degrading treatment. Prisoners will be protected against ail acts of
violence to include publlc curiosity.
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9. Describe the training you received during your last Military Institutional School
(BNCOC/ANCOC) in handling/processing Detainees. How was it helpful in
preparing you for Detainee Operations? How would you improve the training at the
schoolhouse’? (1.1, 1.4)
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" 10.What are some of the basic operations of the collection point/internment facility?
Is there a copy of the Geneva Convention posted in the detainee’s home
language within these camps? Are camps segregating Detainees by
nationality, language, rank, and sex? How are captured Medical personnel and
Chaplains being used in the camps? What provisions are in place for the
receipt and distribution of Detainee correspondence/mail? Are the daily food
rations sufficient in quantity or quality and variety to keep detainees in good
health? Are personal hygiene items and needed clothing being supplied to the
Detainees? Are the conditions within the camp sanitary enough to ensure a
clean and healthy environment free from disease and epidemics? Is there an
infirmary located within the camp? (7.1, 1.2, 4.1) AR 190-8, paragraph 1-5 a-g, (Al
persons detained, captured, interned, or otherwise held in U S Armed Forces custody during the
course of conflict will be given humanitarian care and treatment from the moment they fall into the
hands of U S forces until final release and repatriation. All persons taken into custody by U S forces

- will be provided with the protection of the GPW until some other legal status is determined by
competent authority.) AR 190-8, paragraph 3-4. AR 190-8 para 3-4.b ...females will be separated
from males. AR 190-8, 1-5, g (1) EPW, and RP will enjoy latitude in the exercise of their religious
practices, including attendance at service of their faith, on condition that they comply with the

- - disciplinary routine prescribed by the military authorities. (2) Military chapiains who fall into the hands
of the U.S. and who remain or are retained to assist EPW, and RP, will be allowed to minister to
EPW, RP, of the same religion Para 6-6, g: (1) Hygiene and sanitation measures will conform to
those prescribed in AR 40-5 and related regulations. (2) A detailed sanitary order meeting the specific
needs of each Cl camp or branch camp will be published by the Cl camp commander. Copies will be
reproduced in a language that the Cl understands and will be posted in each compound. (3) Each Ci
will be provided with sanitary supplies, service, and facilities necessary for their personal cieanliness
and sanitation. Separate sanitary facilities will be provided for each sex. (4) All Cl will have at their
disposal, day and night, latrine facilities conforming to sanitary rules of the Army. :
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11.What control measures are your unit using to maintain discipline and security in

the collection point/internment facility? (1.1, 1.2, 4.1) AR 190-8, paragraph 3-6 (Measures
needed to maintain discipline and security will be established in each camp/collection point and rigidly
- enforced. The camp commander will maintain records of disciplinary punishments. These records will
be open to inspection by the protecting power. The following acts will not be permitted; Fraternization
between EPW, RP and U.S. military or civilian personnel. Fraternization is defined as improper or
intimate communications or actions between U.S. Armed Forces personnel and EPW/RP. Donating
or receiving gifts or engaging in any commercial activity between persons in U.S. custody and U.S.
personnel. Setting up of courts by detainees. Disciplinary powers will not be delegated to or
_exercised by EPW/RP. Punishment will not be administered by EPW/RP.) :
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12.What procedures are in place to account for and dispose of captured enemy
supplies and equipment? What procedures are in place to process personnel,
equipment, and evidence?(1.1, 1.2, 4.1) ) AR 190-8, para 2-1, a. (1) (b) (c), All equipment, -
documents, and personal property confiscation during the search must be tagged and

administratively accounted for by the capturing unit. DD Form 2745, Part C is attached to the

property confiscated from the Detainee, so that it may later be matched to that Detainee. AR 190-8,
paragraph 1-4g(3), (Commanders will collect and dispose of captured enemy supplies and equipment
through theater logistics and EOD channels.)

ifvaza preas . 4
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13.What is your ratio of guards to detainees in yo/ur collection point/internment _
facility? Is this ratio the proper mix for you to perform your mission? If not, what are
the shortfalls? Why are their shortfalls? How do these shortfalls impact your

mission? (1.1, 1.2, 1.3, 2.1, 3.1, 4.1) FM 3-19.40, paragraphs 3-38 thru 3-39. . A brigade
without an MP platoon in DS sets up and operates its own forward CPs The number of MP teams
needed to ‘operate a forward CP is based on the number of captives expected and METT-TC. The
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projected number of captives is based on mission analysis and intelligence estimates conducted by
the brigade Intelligence Officer (US Army) (S2). Division forward CPs are mobile: they can be set-up, .
expanded, and relocated quickly as the tactical situation warrants. AR 190-47,paragrpah 11-3(4)(a),
Guard requirements for prisoners being transported outside an ACS facility, by means of foot, motor -
vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service aircraft) are as follows:
(a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one armed
guard per unrestrained prisoner. Under medium custody circumstances, there will be one guard per
five prisoners. In minimum custody circumstances there will be one guard per ten prisoners. Trustee

~guards will be determined by the ACS facility commander. - : _ _ '

~ (b) Non-correctional personnel: It is required that at least one guard be a SGT or above who is equal
or senior to prisoners in a pretrial status. Under maximum custody circumstances, prisoners will have
two guards per prisoner. In medium custody . C _ B, v; ’ ‘
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14.How are you organized to handle the different categories of personnel (EPW, Cl,
OD, females, juveniles and refugees)? Do you maintain a separate site for sick or
‘¥ wounded Detainees? If so where is it and how does your unit maintain the security
ﬂ/‘é M wand safeguarding of Detainees there? (1.1, 1.2, 1.3, 2.1, 3.1) FM 3-19.40, paragraph 2-

1, An MP battalion commander tasked with operating an I/R facility is also the facility commander. As

&g(.av) "f. such, he is responsible for the safety and well-being of all personnel housed within the facility. Since
b “an MP unit may be tasked to handle different categories if personnel (EPW, CI, OD refuges, and US
nb ?’ . military prisoner), the commander, the cadre, and support personnel must be aware of the :
| requirements for each category. ' . - B
¢ Y2 /PA sveldel - Frpling e My . LB 1) frbkers
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15.What is the number of personnel needed to escort prisoners internally and

externally? (i.e. for medical, evacuation, etc.)? (1.1, 1.7) (FM 3-19.4 Chapter 7 Para 7.8,
The number of MP needed to operate a division forward coliecting point is based on the number and
rate of captives expected and the METT-TC. ) AR 190-47 paragrpah 11-3(4)(a), Guard requirements
for prisoners being transported outside an ACS facility, by means of foot, motor vehicle, or aircraft
(other than AIREVAC or U.S. Marshals Service aircraft) are as follows: .

(a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one armed
guard per unrestrained prisoner. Under medium custody circumstances, there will be one guard per
five prisoners. In minimum custody circumstances there will be one guard per ten prisoners. Trustee
guards will be determined by the ACS facility commander. , ' '
(b) Non-correctional personnel: It is required that at least one guard be a SGT or above who is equal
or senior to prisoners in a pretrial status. Under maximum custtz:l{ s:irc mstances, prisoners will have

two guards per prisoner. In medium custody’ ' @ .
W :
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16. What are the procedures for transporting and evacuating detainees? What are
the procedures for transferring Detainees from the collection points to US Military
controlled detention facilities? How is the transfer of Detainees handled between

- different services? (1.1, 1.2, 4.1) AR 190-8, paragraph 3-11 (General. d. Transfer within the
territory of the detaining power will always be carried out humanely and in conditions no less "
favorable than those enjoyed by the troops of the detaining power during their movements. If
EPW/RP are transferred on foot, only those who are : ' ’
fit to walk may be so transferred. The EPW/RP will not be exposed to excessive fatigue during
transfer by foot. . ' : .

e. The sick, wounded, or infirm EPW and RP as well as maternity cases will be evacuated through
U.S. military medical channels and will remain in medical channels until they are certified “fit for
normal internment” by competent medical authorities. ‘

f. Necessary clothing, adequate shelter, and medical attention will be made available."

g. Suitable precautions will be taken to prevent EPW and RP, from escaping and to ensure their
safety. Wounded and sick EPW and RP will not be transferred as long as their recovery may be

- endangered by the journey, unless their safety demands it. :

h. The EPW and RP will be permitted to take with them their personal effects and property. The

weight of their baggage may be limited if the conditions of transfer so require, but in no case will it

be limited to less than 55 pounds per EPW/RP. The personal property that the EPW and RP are
unable to carry will be forwarded separately. , — . '
')rypﬂ\ql,ig—a‘- e /' /%6&! C Yeenn }'7 -ﬂf&—hﬂ'\—:‘L
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17.What are the procedures for the transfer of custody of Detainees from the
collection points/internment facility to Military Intelligence/OGA personnel? When the
detainee is returned to the guard force, what procedures occur with the detainee? v
(in processing, medical screening, suicide watch, observation report DD Form
27137, etc) (1.1, 1.2, 4.1) FM 3-19.40 para 3-14. Property Accountability. *Have Ml sign for
property on DA Form 4137 and for captives on DD Form 2708. *Return confiscated property to
supply after it is cleared by Ml teams. Items kept by MI because of intelligence value are forwarded
through MI channels. * Evacuate retained items with the captive when he moves to the next level of
internment. * Maintain controlled .access to confiscated and impounded property ’

52 R et/ '
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18.What MP units (guards, escort, detachments) do you have at your disposal to
operate and maintain this collection point/internment facility? What non-MP units
are you using to help operate this collection poinULnternment facility? If you do not
use MP teams, what forces are required to operate the Collection Point (guard, ;
f 2114
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security etc)? Do you have any shortfalls in performing the Collection Point mission?
How does this affect your doctrinal mission? How long are you holding Detainees at
the collection point? Is holding the detainees longer than the 12/24 hours impacting

- on your units’ ability to perform its mission? Why? (1.1, 1.2, 1.3) FM 3-19.40, paragraph -
3-45, Captives should not remain at a forward CP more than 12 hours before being escorted to the
central CP. Fm 3-19.40, paragraph 3-54. Captives should not remain at the central CP more than 24"
hours before being evacuated to the CHA. When all captives are accounted for, processed, and
ready for evacuation to the CHA,

o 25 = rary s Al pos by
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19.Describe how this unit is able to maintain the security and safeguarding of
Detainees at this interment facility/collection point. Describe your security
-requirements. (What are your clear zones? How do your Guard Towers permit an
unobstructed view of the clear zone and how do they allow for overlapping fields of
fire? Describe your perimeter security. (1.1, 1.2, 1.8, 2.1) FM 3-19.40, paragraph 2-1, An
MP battalion commander tasked with operating an I/R facility is also the facility commander. As such,
he is responsible for the safety and well being of all personnel housed within the facility. Since an MP
- unit may be tasked to handle different categories if personnel (EPW, Cl, OD refuges, and US military
+ prisoner), the commander, the cadre, and support personnel must be aware of the requirements for
‘each category.
Aa'ﬁ/m&awww, WM.«;N—.'A’,
65 shralay S—’-—m ) Y cnmnn~ l% ﬂ‘ﬂiﬂ—v—-—-—..
et

-\93/3 > _ - > )

20.How do you maintain a high state of discipline with your Soldiers to enhance the
internal and external security of the internment facility/Collection Point? (1.1, 1.2,
1.6) FM 3-19.40, paragraph 2-19, The MP commander establishes security measures that effectively
control housed personnel with minimal use of force..... The physical construction of the facility and
the presence of guard personnel create the most obvious means of providing internal and external
security. Maintaining a high state of discipline, a system of routines, and requ1red standards of
“behavior are all measures that enhance effective security and control.
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21.Does this facility include Sally Ports? Describe the system in place. (1.8, 4.1)

8 DAIG:
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22 What do you have in place for communications (between guards/towers and the |
TOC/C?? What problems do you have? How do you overcome them? (7.7, 1. 2

1.5, 1.8
Pets V7 ”z U. '

- 23.Describe the latrine facilities for Detainees' use (do they have access to it day
-and night and does it conform to the rules of hygiene and do females have separate
facilities). How are they cleaned and how often and by whom? Where do they
bathe and conduct other personal hygiene (this will depend how long it takes to
evacuate Detainees to U.S. Military Controlled Detention Facilities—12/24 hours is

the standard)? (1.1, 1.2, 1. 8)) AR 190-8 para 3-4.i.(1) paraphrased...EPWs will have day/night
access to latrines that are clean. Females will have separate latrines. AR 190-8 para 6-6. g (4)
paraphrased...All Cl will have access to day/night latrines that are sanitary. '
JM'}' [ALA’ (/\f prAf‘anf_ YW% Mﬁ /Lq. Ik
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24.How do the Detainees receive fresh water (Bottled water or Lister bag)? (7.1, 1.2, -
1.8)) . AR 190-8, paragraph 3-4 f(3) Sufficient drinking water will be supplies to EPW/RP.

.0 . SM.Ls—)Lu el Y 1L el [nd .
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25.Can you give some examples of contraband? What are the procedures when
you find contraband?? (i.e.., Knives, Narcotics, weapons, currency) AR 190-8 and
local SOP. '
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26.Describe your lighting systems at the Facility/Collection Point (how does it affect
security) . How about heating during the winter? What fire prevention/safety - -
measures are in place? (1.8) AR 190-8, paragraph 3-4 e, EPW/RP will be quartered under
conditions as favorable as those for the force of detaining power billeted in the same area. The
conditions shall make allowance for the habits and customs of the prisoners and shall in no case be
prejudicial to their health. The forgoing shall apply in particular to the dormitories of EPW/RP as it
regards both total surface and minimum cubic space and the general installation of bedding and
blankets. Quarters furnished to EPW/RP must be protected from dampness, must be adequately lit

- and heated (particularly between dusk and lights-out), and must have ‘adequate precautions taken
against the dangers of fire. FM 3-19.40 para 4-103 "...minimize escapes by examining the lighting
system during darkness to detect poorly lighted areas along the perimeter (replace burned out or
broken light bulbs immediately” FM 3-19.40 para 2-37 The engineer officer is responsible for the
maintenance of utilities (i.e. heat). AR 190-8 para 3-17(a) A safety program for EPW/RP will be setup

- and administered in each camp. AR 190-8 para 3-17(a) A safety program for CI will established and
‘administered IAW AR 385-10. ' . ' _ '
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27.How are Detainee cor'nplain'ts and requests to the camp commander prdcesse‘d?

(1.1, 1.2, 4.1) AR 190-8, paragraph 3-16 (EPW and RP have the right to make complaints and
- requests to camp commanders and the ICRC/protecting powers regarding the conditions of their
internment. EPW and RP may not be punished for making complaints, even if those complaints later
prove unfounded. Complaints will be received in confidence, as they might endanger the safety of
other detainees. Appropriate action, including segregation, will be taken to protect detainees when
necessary. This policy also applies to persons who are confined pending trial or as a result of a trial.
b. EPW and RP may take complaints or requests to the camp commander.
¢ . Persons exercising the right to complain to the ICRC or protecting power about their treatment and
camp may do so: P : ,
(1) By mail. | _
(2) In person to the visiting representatives of the ICRC or protecting power.
(3) Through their detainee representative. _
d. Written complaints to the protecting power will be forwarded promptly through HQDA, ODCSOPS
(DAMO-ODL) NPWIC. A separate letter with the camp commander’s comments will be included.
Military endorsements will not be placed on a detainee’s communication.
e. If an ICRC/protecting power communicates directly with an EPW/CI camp commander about any
matter requiring an answer, the communication and commander’s reply will be forwarded to HQDA,
ODCSOPS (DAMO-ODL) NPWIC, for proper action. : ' -
f. Any act or allegation of inhumane treatment will be investigated and, if substantiated, reported to
HQDA as a Serious Incident Report (SIR) per AR 190-40. Once completed, a copy of the SIR
accompanies the prisoner to the EPW/CI camp, and a copy is furnished to the monitoring Branch
PWIC. All available pertinent information that the EPW or RP is willing to give, will be entered on the

form.) . - . .
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28.What are your shortcomings/problems in feeding the population? What is the

menu of the population? (1.1, 1.2, 1.8, 4.1) (FM.3-19.40, paragraph 6-14. If dining facilities
don't exist, then Detainees are to be fed MREs.)
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29.What problems, if any, do you feel the unit has regarding manning or personnel

resourcing in conducting Detention Operations? What about the number of

personnel to control the detention operation in regards to not control? ( 1 1, 1.7, 2.1) .
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30.What personal equ1pment is the unlt experiencing as a shortfall concernmg

- - detainee operations, (i.c. g8 S Z
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31.What types of supplies is greater in-demand for the unit d’u}ring detainee
operations? And are these items regularly filled? What major shortfails has the unit
encountered in regard to materiel and supply distribution? (1.5)

32.What transportation problems is the unit experiencing to m h?/e detalnees dunng

the operation? (1.5, 2.1) (,(p,va, e2A ??}—,SL..A
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33.What safety programs/policies are currently being used in the Detainee camps? | -

(1.1, 1.2, 4.1) AR 190-8, paragraph 3-17 (A safety program for EPW and RP will be set up and
administered in each EPW camp. Army regulations, circulars, and pampbhlets in the 385-series may
be used as guides for establishing an EPW and RP safety program. Accident injury forms used in the
EPW and RP safety programs will be prepared , administered , and maintained separately from-
those prepared for other persons included under the Army Safety Program.) AR 190-8 para 3-17(a) A
safety program for Cl will established and administered IAW AR 385-10. . ’

34. Do you know of the procedures to get stress counseling (Psychiatrist,
Chaplain, Medical)? Do your Soldiers know of the procedures to get counseling
(Psychiatrist, Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4.1) FM 3-19.40, paragraph 2-48:
Personnel assigned or attached to I/R facilities are trained on the care and control of housed
-personnel. They are fully cognizant of the provisions of the Geneva and UN Conventions and
applicable regulations as they apply to the treatment of housed personnel. A formal training program
should include stress management techniques. FM 8-51, Appendix D, D-2 f (3): Combat stress
control units should provide routine"nental health consultation to EPW confinement facilities. . This .
~ should include: stress control advice to the command regarding the stressors of US Army MP
personnel and any allied or coalition personnel working at the confinement facility; individual o
- evaluation and intervention for guards or prisoners when indicated. AR 190-8, Paragraph 1-5, (4) The
‘inhumane treatment of EPW, CI, RP is prohibited and is not justified by the stress of combat or with
deep provocation. Inhumane treatment is a serious and punishable .viola'tior; under international law

and the Uniform que of Military Justice (UCMJ).
) CI‘-"”PL“V\ ) H’r"-{/ /—&4&»" /M 'fﬁl/r“
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35.Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 1.6, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to
or accompanying a DoD Component know that they shall report reportable incidents through their
chain of command and that such reports also may also be made through other channels, such as the
military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B-2. Any other incident the.commander determines to be of immediate concern to HQDA
based on the nature, gravity, potential for adverse pubilicity, or potential consequences of the incident.
2<

[

36.Do your subordinates know the reporting procedures if they observe or become :
aware of a Detainee being abused? (1.1, 1.2, 1.6, 4.1) AR 190-40 para 2-1, Military and
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civilian personnel assigned to or accompanying a DoD Component know that they shall report
reportable incidents through their chain of command and that such reports also may also be made -
through other channels, such as the military police, a judge advocate, or an Inspector General. AR
190-40, Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents
involving the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of
the Geneva Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or potential
consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious Incidents, C- -
1. Actual or alleged incidents involving the following: g. incidents involving prisoners or detainees of -
Army confinement or correctional facilities to include escape from confinement or custody, ,
disturbances which require the use of force, wounding or serious injury to a prisoner, and-all prisoner
deaths. C-2. Any other incident that the commander determines to be of concern to HQDA based on
~ the nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5—1. General protection policy—civitian internee, a. Treatment. (1) No form of physical torture or
moral coercion will be exercised against the Cl. This provision does not constitute a prohibition

against the use of minimum force necessary to effect compliance with measures authorized or

directed by these regulations. (2) In all circumstances, the CI will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners

and customs. At all times the CI will be humanely treated and protected against all acts of violence or
threats and insults and public curiosity. In all official cases they will be entitled to a fair and regular
_trial as prescribed by this regulation. (3) The CI will be especially protected against all acts of
- violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such as rape,

forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the same
consideration and without adverse distinction based on race, religion, political opinion, sex, or age.

AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this

regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious incident -
'Report. Reporting instructions in AR 190-40 will be used.) -

ef .
-

37.What steps would you take if a subordinate reporfed to you an incident of alleged

Detainee abuse? (1.2, 1.6,4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious
Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B—2.
‘Any other incident the commander determines to be of immediate concern to HQDA based on the

~ nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40,
Appendix C, Category 2, Reportable Serious Incidents, C—-1. Actual or alleged incidents involving the
following: g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force, wounding
or serious injury to'a prisoner, and all prisoner déaths. C—2. Any other incident that the commander
determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-8, 5-1. General protection policy—civilian internee,
a. Treatment. (1) No form of physical torture or moral coercion will be exercised against the Cl. This
provision does not constitute a prohibition against the use of minimum force necessary to effect
compliance with measures authorized or directed by these regulations. (2) In all circumstances, the -
Cl will be treated with respect for their person, their honor, their family rights, their religious
convictions and practices, and their manners and customs. At all times the Cl will be humanely
treated and protected against all acts of violence or threats and insults and public curiosity. In all
official cases they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The ClI
will be especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals
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of any kind, sexual attack such as rape, forced prostitution, or any form of indecent assauit. (4) The _
Cl will be treated with the same consideration and without adverse distinction based on race, religion, , .
political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or
other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as
a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

('4/.1 C n -

- 38.Do you feel you can freely report an incident of alleged Detainee abuse outside

Command channels (IG, CID) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 ‘
Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War crimes,”
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B-2. Any other incident the commander determines to be of immediate concern to HQDA
“based on the nature, gravity, potential for adverse publicity, or potential consequences of the incident. -
AR 190-40, Appendix C. Category 2, Reportable Serious Incidents, C—1. Actual.or alleged incidents
‘involving the following: g.-Incidents involving prisoners or detainees of Army confinement or
correctional facilities to include escape from confinement or custody, disturbances which require the
use of force, wounding or serious injury to a prisoner, and all prisoner deaths. C—2. Any other
incident that the commander determines to be of concern to HQDA based on the nature, gravity,
‘potential for adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General
protection policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will
be exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the Cl will be treated with respect for their person, their honor,
their family rights, their religious convictions and practices, and their manners and customs. At.all
times the CI will be humanely treated and protected against all acts of violence or threats and insults
and public curiosity. In all official cases they will be entitled to a fair and regular trial as prescribed by
~ this regutation. (3) The Cl will be especially protected against all acts of violence, insults, public
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any
form of indecent assault. (4) The CI will be treated with the same consideration and without adverse

distinction based on race, religion, political opinion, sex .
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39.What procedures do you have to report suspected detainee abuse (IG, CID, Next

Level Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B~1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B—2.
Any other incident the commander determines to be of immediaté concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40,
Appendix C, Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents involving the
following: g. Incidents involving prisoners or detainees of Army confinement or correctionat facilities to
include escape from confinement or custody, disturbances which require the use of force, wounding
or serious injury to a prisoner, and all prisoner deaths. C—2. Any other incident that the commander
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determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-8, 5—1. General protection policy——civilian internee, .
a. Treatment. (1) No form of physical torture or moral coercion will be exercised against the Cl. This
provision does not constitute a prohibition against the use of minimum force necessary to effect
compliance with measures authorized or directed by these regulations. (2) In all circumstances, the
Cl will be treated with respect for their person, their honor, their family rights, their religious
convictions and practices, and their manners and customs. At all times the C! will be humanely
treated and protected against all acts of violence or threats and insults and public curiosity. In ail
official cases they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The CI
will be especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals

. of any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The - -
Cl will be treated with the same consideration and without adverse distinction based on race, religion,
political opinion, sex, or.age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or
other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as

a Serious Incident Report. Reporting instructions in AR 190-40 will be used.) ’

M}?_ s in |

40. What systems are in place for detainees to report alleged abuse? (1.1, 1.2, 1.6,
4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1) Appeals.
The Cl who are interned for imperative security reasons will be accorded the right to appeal the order
~ directing their internment. Such appeals will be decided with the least possible delay by a board of
officers. Appeals will be decided only on the grounds of the existence or nonexistence of imperative

- ‘'security reasons requiring the internment of the protected person. 6—4. Internee Committee a.

Election. At each camp and branch camp, Cl will be elected by secret written ballot to the Internee
Committee. This committee is empowered to represent the camp to the protecting powers,
International Committee of the Red Cross, or other authorized relief or aid organizations and U.S.
military authorities. e. Duties. (3) (c) The presentation and transmittal of petitions and complaints to

- the appropriate authorities in proportion to the kind of labor performed. 6-9. Complaints and requests
to camp commanders and protecting power, a. Persons may make complaints or requests to the
camp commander, who will try to resolve the complaints and answer the requests. If the Cl are not
satisfied with the way the commander handles a complaint or request, they may submit it in writing,
through channels, to HQDA, ODCSOPS (DAMO - ODL) NPWIC, WASH DC 20310-0400. b. Persons -
exercising the right to complain to the protecting power about their treatment and camp -may do so—
(1) By mail. (2) In person to the visiting representatives of the protecting power. (3) Through their
Internee Committee. c. Written complaints to the protecting power will be forwarded promptly through
. HQDA (DAMO - ODL) NPWIC, WASH DC 20310-0400. A separate letter with the comments of the
camp commander will be included. Military endorsements will not be placed on any Cl
communications. d. If a protecting power communicates with a Cl camp commander about-any
matter requiring an answer, the communication and commander's reply will be forwarded to HQDA
(DAMO-ODL) NPWIC, WASH DC 20310-0400, for proper action. e. Any act or allegation of
inhumane treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL),
WASH DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be
used.

/
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41. What do you perceive as the mission of your unit? Describe the importance of
your role in that mission. (Insight to the Soldier's understanding and attitude concerning

unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command a. The chain of
command assists commanders at all levels to achieve their primary function of accomplishing the
unit's assigned mission while caring for personnel and property in their charge. A simple and direct
chain of command facilitates the transmittal of orders from the highest to the lowest levels in a
minimum of time and with the least chance of misinterpretation. b. Commanders delegate sufficient
- authority to soldiers in the chain of command to accomplish their assigned duties, and commanders
‘may hold these soldiers responsible for their actions. . c .
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42. Describe your working environment and living conditionssince ang in Theater.
(Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7) FM
10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level will continue to be on
-sustainment of the soldier. Each company-sized unit will have two cooks and a small, state-of-the-art
- field kitchen. This provides a limited capability to prepare or heat meals and supplements. An
improved containerized capability for: providing responsive laundry and shower support well forward
on the battlefield must be developed. Frontline soldiers require brief respites from the rigors
associated with combat. A facility complex (Force Provider) will be available in which they ean
shower, clean thgir clothes, eat hot meals, and rest in an environmentally controlled shelter.
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43. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (ldentifies Soldier's perception of the chain of
command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the '
Command cares? Are they getting clear guidance?) 1 AR 600~20 « 13 May 2002 1-5.
Command, b. Elements of command. ¢. The commander is responsible for establishing leadership
climate of the unit and developing disciplined and cohesive units. This sets the parameters within
which command will be exercised and, therefore, sets the tone for social and duty relationships within
the command. (1) Commanders and other leaders committed to the professional Army ethic promote
a positive environment. If leaders show loyaity to their soldiers, the Army, and the Nation, they earn
the loyalty of their soldiers. If leaders consider their soldiers’ needs and care for their well-being, and
if they demonstrate genuine concern, these leaders build a positive command climate. (2) Duty is
obedient and disciplined performance. Soldiers with a sense of duty accomplish tasks given them,
seize opportunities for self-improvement, and accept responsibility from their superiors. Soldiers,
leader and led alike, wor’k together to accomplish the mission rather than feed their self-interest. .
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44. Please provide by show of hands if you aware of any'incidences of detainee or

other abuse in your unit? (Those that raise their hands, need to be noted and interviewed
individually afterwards using the ABUSE QUESTIONAIRE) AR 190-8, 1-5. General protection
policy a. U.S. palicy, relative to the treatment of EPW, Cl and RP in the custody of the U.S. Armed
+ Forces, is as follows: (1) All persons captured, detained, interned, or otherwise held in U.S. Armed
Forces custody during the course of conflict will be given humanitarian care and treatment from the
“moment they fall into the hands of U.S. forces until final release or repatriation. (2) All persons taken
into custody by U.S. forces will be provided with the protections of the GPW until some other legal
status is determined by competent authority. (3) The punishment of EPW, Cl and RP known to have,
or suspected of having, committed serious offenses will be administered IAW due process of law and
under legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
- Manual for Courts Martial. (4) The inhumane treatment of EPW, CI, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b. All
prisoners will receive humane treatment without regard to race, nationality, religion, political opinion,
sex, or other criteria. The following acts are prohibited: murder, torture, corporal punishment,
mutilation, the taking of hostages, sensory deprivation, collective punishments, execution without trial
by proper authority, and all cruel and degrading treatment. c. All persons will be respected as human

" beings. They will be protected against all acts of violence to include rape, forced prostitution, assault

and theft, insuits, public curiosity, bodily injury, and reprisals of any kind. They will not be subjected to
medical or scientific experiments. This list is not exclusive. EPW/RP are to be protected from all
threats or acts of violence. d. Photographing, filming, and video taping of individual EPW, CIl and RP
for other than internal Internment Facility administration or intelligence/counterintelligence purposes is
strictly prohibited. No group, wide area or aerial photographs of EPW, Cl and RP or facilities will be
taken unless approved by the senior Military Police officer in the Internment Facility commander’s
“chain of command. e. A neutral state or an international humanitarian organization, such as the
. ICRC, may be designated by the U.S. Government as a Protecting Power (PP) to monitor whether
protected persons are receiving humane treatment as required by the Geneva Conventions. The text

of the Geneva Convention, its annexes, and any special agreements, will be posted in each camp in
the language of the EPW, Cl and RP. -
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INTERROGATOR QUESTIONS

Ran»kSS(—’ Branch MI _Date: SHMML Unit > lBMt é Co

Duty Position Lt A How LonginJob_ [ £ =€ Mo < )
Interviewe How Longin Country __ {2 o = -
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1. What references/standards/publications/SOPs do you use to conduct
interrogation Operations? (1.1, 1.2, 2.1, 4.1) AR 190-8, DoD Directive 5100.77, 1949
Geneva Convention, FM 34-52 Intelligence Interrogation, FM 3-19.40, These are the primary

source for standards and doctgﬁe concerning Detainee Operations) T;M
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2. What training have you received to énsure your knowledge of DO is IAW ther

- provisions under the Geneva Convention? (1.1, 1.2, 1.3, 4.1) DoDD 2310.1 para 3-
3.2 (The U.S. Military Services shall be given the necessary training to ensure they have
knowledge of their obligations under the Geneva Conventions (references (b) through (e)) and as
required by DoD enemy personnel is possible.) AR 190-8, paragraph 4(b-c) The inhumane
treatment of EPW, CI, RP is prohibited and is not justified by the stress of combat or with deep
provocation. Inhumane treatment is a serious and punishable violation under international law
and the Uniform Code of Military Justice (UCMJ). Al prisoners will receive humane treatment -

- without regard to race, nationality, religion, political opinion, sex, or other criteria. The following
acts are prohibited: murder, torture, corporal punishment, mutilation, the taking of hostages,

- sensory deprivation, collective punishments, execution without trial by proper authority, and all
cruel and degrading treatment. All persons will be respected as human beings. They will be
protected against all acts of violence to include rape, forced prostitution, assault and theft, insults,
public curiosity, bodily injury, and reprisals of any kind. They will not be subjected to medical or
scientific experiments. This list is not exclusive. EPW/RP are to be protected from all threats or
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3. Did your unit undergo Level B Law of War training prior to deployment?
Explain what training occurred. Is there a pian to train new Saoldiers .
(replacements) to the unit? Did this training include the treatment of Detainees? Q. 5'7

Explain. (1.1, 1.2, 1.4, 4.1) (AR 350-1 para 4-14c.(2) and table G-1 Refresher training,
dated 9 April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and
enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-5(4)(C DOD
Directive 5100.77), All prisoners will receive humane treatment and that the following acts are
prohibited murder, torture, corporal punishment, mutilation, taking of hostages, sensory
deprivation, collective punishments, execution without trial by proper authority, and all cruel and
degrading treatment. Prisoners will be protected against all acts of violence to include public
curiosity. (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments shall
provide directives, publications, instructiens, and training so that the principles and rules of law of

- war will be known to members of their respective Departments, the extent of such kriowledge to
be commensurate with each individual's duties and responsibilities.)
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'4. What training did you unit receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of
Interaction (ROI)? (7.4, 4.1) (DoD Directive 5100.77, para 5.5.1, The Secretaries of the
Military Departments shall provide directives, publications, instructions, and training so that the
principles and rules of law of war will be known to members of their respective Departments, the
extent of such knowledge to be commensurate with each individual's duties and responsibilities.) -
ROE from CJCS ISO Iraqi operations dated 251600Z Apr 03 para 10 (U) Ali commanders will
ensure their personnel are familiar with the law of armed conflict and with these ROE." ~
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5. - What isithe procedure on how to identify a detainee who may have
- intelligefice information? Who performs this procedure? Are MPs involved in the
decision-making? Are PIRs used as a basis for the identification of detainees of

interest, personality lists used, etc? (1.1, 1.2, 2.1) (FM 34-52 Intelligence Interrogation,
page 3-2) If time permits, screeners should question holding area personnel about the EPWs and
detainees. Since these personnel are in almost constant contact with the EPWs and detainees,
their descriptions of specific ones can help identify sources who might answer the supported
commander's PIR and IR. Screeners should identify and note those EPWs and detainees whose -
appearance and behavior indicate they are willing to cooperate immediately or are unlikely to
" cooperate ever, Unless time is critically short, screeners should—personally observe the EPWs
-and detainees. Pay attention to rank and branch of service insignias, and condition of uniform and
equipment. Carefully observe the behavior demonstrated by other EPWs and, detainees. Look for
things like attempts to talk to the guards, intentional placement in the wrong segregation group, or
any overt signs of nervousness, anxiety. Or fright. Note any EPWs and detalnees whose
appearance or behavior indicates wnllmgness totalk.)
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- 6.What s the Rules of En agement (ROE)/RuIes of Interaction (ROI) when
interrogating a detainee? (1.1, 1.2, 1.4, 1.6) (FM 34-52 Intelligence Interrogation,
Chapter 1 page 1-8 Physical or mental torture: These persops are. protected by the Geneva
Conventions for the Protection of War Victims of August 12, 1949, as they relate to captured
wounded and sick enemy personnel (GWS), retained enemy medical personnel and chaplains
(GWS), enemy prisoners of war (GPW), and civilian internees (GC). Captured insurgents and
other detained personnel whose status is not clear, such as suspected terrorists, are entitled to
PW protection until their precise status has been determined by competent authority.
The GWS, GPW, GC, and US policy expressly prohibit acts of violence or intimidation, physical or
_mental torture, threats, insults, or exposure including to inhumane treatment as a means of or aid
to inter rogation. Such illegal acts are not authorized and will not be condoned by the US Army.
Acts in violation of these prohibitions are criminal acts punishable under the UCMJ. The
psychological techniques and principles in this manual should neither be confused with, nor
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construed to be synonymous with, unauthorized techniques such as brainwashing, physical or
mental torture, or any other form of mental coercion to include drugs that may induce lasting and
permanent mental alteration and damage. Physical or mental torture and coercion revolve around
. eliminating the source’s free will, and are expressly prohibited by GWS, Article 13; GPW, Articles
13 and 17; and GC, Articles 31 and 32. Torture is defined as the infliction of intense pain to body
or mind to extract a confession or lnformatlon or for sadistic pleasure to extract a confession or-

. infor atlon or for fdlst pleasure.) W
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7. What is the maximum amount of time allowed a detainee could be
“interrogated during one session? Where is this standard located? (local SOP?7?)

(1.1, 1.2, 4.1) working (FM 34-52 page 3-28 Reasons for termination: The source rémains
uncooperatlve during the approach phase. The source could be wounded, sick, or elderly, and his
condition might force the interrogator to terminate until a later time. The interrogation objective ,
requires several questioning periods to obtain all the information. The source may change his
attitude during the interrogation, and may become more alert, belligerént, bored, or too talkative,
thus indicating termination until later. The interrogator fails to maintain rapport and loses control
of the interrogation. Interrogation objectives have been satisfied. The interrogator becomes
physically or mentally unable to continue. Information possessed by the source is of such value
his immediate evaluation to the next echelon is required.
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8." Whét Js the procedure in deterrhining how long to hold a detained at thls Ievel

for interrogation once he refuses to cooperate? (1.1, 1.2) (FM 34-52 Intelligence
Interrogation, page 3-28 Reasons for termination: The source remains uncooperative during the
approach phase. The source could be wounded, sick, or elderly, and his condition might force the
interrogator to terminate until a later time. The interrogation objective requires several questioning
periods to obtain all the information. The source may change his attitude during the interrogation,
and may become more alert, belligerent, bored, or too talkative, thus indicating termination until
tater. The interrogator fails to maintain rapport and loses control of the interrogation. Interrogation
objectives have been satisfied. The interrogator becomes physically or mentally unable to
continue. Information possessed by the source is of such value his immediate evaluatlon to the

next echelon is required. )
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9. How many people are authorized to be present in the room when
interrogating/screening a detainee? Under what circumstances are you required

and authonzed to have more people’? (1 7) no standard e |
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10.Who may allow an interrogator to questibn a detainee if he is wounded or

sick? (Medical personnel) (1.1, 1.2, 4.1) (FM 34-52 Intelligence Interrogation, page 2-12
sometimes it may be advantageous to conduct interrogations at the medical company. Wounded
prisoners being evacuated through medical channels are frequently valuable sources of
information; however, interrogators cannot represent themselves as medical or Red Cross -
personnel. The fact the EPW is wounded, and in an "enemy" hospital, puts him in a state of mind
conducive to interrogation. The permission of competent medical authority is required before
wounded prisoners can be interrogated. US Army doctors and medics are considered competent
medical authorities. In their absence, the interrogation may not commence, even upon direction of
non-medical military authority. When interrogating a sick or wounded EPW, great care must be
taken to avoid implying that treatment will be withheld if cooperation is denied. The interrogation
process must not interfere with timely medical treatment, to include administering medical to
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11.What types of restraining devices are: authorized on the detainee during the
interrogation? What type and/or amount of physical constraints are interrogators
authorized to place on an unruly detainee during interrogation? (No standard to
2nd question, only. when you are threatened or feel your life is in danger.
should an interrogator physically constrain a detainee) (7.7, 1.2, 4.1) (FM 34-
52 Intelligence Interrogation, page 3-11 Rapport, There are two types of rapport postures
determined during planning and preparation, stern and sympathetic. In the stern posture, the
interrogator keeps the EPW or detainee at attention. The aim is to make the EPW or detainee
keenly aware of his helpless and inferior status. Interrogators use the posture with officers,

NCOs, and security-conscious enlisted men. The interrogator must always be in control of the
interrogation. If the EPW or detainee chalienges this control, the interrogator must act quickly and
firmly. Everything the interrogator says and does must be within the limits of the GPW, Article 17. .
At no time may the mterrogator use any type of physical restralnts on any EPW.
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Where are your screehing sites located (where detainees are interrogated
and screened)? Are these facilities adequate for your needs? Do you have
enough interrogators for your operation needs? What are your personnel
shortfalls? (7.1, 1.2, 1.7,1.8) Local SOPs (FM 34-52 Intelligence Interrogation, page 2-9 At
brigade level, EPWSs can be detained in open fields, courtyards, gardens, jungle clearings, or
similar sites if they are hidden from enemy observation. If necessary, these areas can be
enclosed with barbed wire far more efficient EPW handling. Because EPWs seldom remain at a
- forward collecting point for more than a few hours, EPWs are not usually kept in a building or
other shelter. Interrogation facilities at battalion and brigade are kept to a minimum. 2-10
-Compared to brigade facilities, division interrogator facilities are expanded. When practicable, :
interrogations at division should be conducted in improvised interrogation rooms in buildings :
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adjacent to the division collecting point. If possible, separate rooms should be available to permit
several interrogations at once. 2-22) The EAC interrogation facility will normally be designated as
the Theater Interrogation Facility (TIF). A TIF is staffed by US Army interrogators and analysts,
with support from Air Force, Navy, Marine Corps, and other US national agencies as required. In
a multinational operation, a combined interrogation facility (CIF) may be established with allied
interrogation augmentation.)
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13.Are you receiving sufficient information from the capture paperwork to
properly conduct screenings and interrogations? Are the current requwements
for documentation of a captured person sufficient or excessive? Did the changes
in procedures as far as documenting captured person improve your ability to
gather intelligence? (1.1, 1.2, 2.2, 4.1) ((FM 3-19.40, paragraph 2-3, The commander is
responsible for the administrative processing of each internee.. When processing is complete, he
submits a DA Form 2674-R to the servicing internment/resettiement information center (IRIC),
which function as the field operations agency for the national IRIC located in CONUS. ) (AR 190-
8, para 2-1, a. (1) (b) (c), All equipment, documents, and personal property confiscation during
the search must be tagged and administratively accounted for by the capturing unit. DD Form
2745, Part C is attached to the property confiscated from the Detainee, so that it may later be
matched to that Detainee to include the CJTF Directive on proper paperwork procedures)
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14.What are the procedures for the transfer of custody of Detainees from the
MP/Guard personnel to Military Intelligence personnel? When the detainee is
returned to the guard force, what procedures occur? (what info is passed on to
the Guard Force (type of reward?)...observation report, paper trail audit)
(1.1,1.2, 4.1) (FM 3-19-40, chapter 3/3--68) If a captive or his equipment or documents are
removed from the receiving/processing line, account for them on DD Form 2708 and DA Form
4137. 3-68. The site is located where screeners can observe captives as they are segregated and
processed. It is shielded from the direct view of captives and is far enough away that captives
cannot overhear screeners' conversations. The site has an operation, administrative, and
interrogation area. The interrogation area accommodates, a captive, a guard, and an interpreter
.as well as furniture. Lights are available for night operations. Accountability proced_ures are
implemented and required forms are available. )
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15. Are the personal effects of a detainee released to the interrogator or is the
~ interrogator allowed to examine the items?. DOCUMENT HANDLING (7.1, 1.2) (

FM 34-52 Intelligence Interrogation, page 4-4 The accountability phase begins at the time the
document is captured. Original documents must not be marked, altered, or defaced in any way.
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Documents must be clearly tagged. The capturing unit attaches a capture document tag (DA
Form 5976, Part CNOTE: Different tag. AR 190-8, para 2-1a(b) says use a DD Form 2745 and - -
(d) says Part C is attached to property confiscated from the detainee.) to each document; muitiple -
CEDs are bundled or bagged together. The capture data is always recorded on a captured
document tag. The capture document tag should be assigned a sequential number at the first
- formal exploitation point, showing the nationality of the capturing force by national letters
" prescribed in STANAG 1059. The capturing unit will record the information as follows: Time
document was captured, recorded as a DTG. Place document was captured, including the six-or-
eight-digit coordinate, and description of the location of capture. ldentify of the capturing unit.
Identity of the source from whom the document was taken, if applicable. Summary of the
circumstances under which the document was found. CED intelligence value will be determined
and exploited as early-as possible. The document must be forwarded immediately to higher
headquarters. Custody of CEDs transfer (normally from the MP) to Ml when Mi identifies a
document as having intelligence interest. When Mt interest in an EPW-related CED stops, MI
gives it back to the MP. FM 3-19-40, chapter 3 para 3-64, 3-68) to facilitate collecting enemy -
tactical information, Ml may collocate interrogation teams at CPs and CHAs. This provides Ml
with direct access to captives and their equipmerit and documents. Coordination is made
between MP and MI to establish operating procedures that include accountability. An
interrogation area is established away from the receiving/processing line so that MI personnel can
interrogate captives and examine their equipment and documents. If a captive or his equipment
" or documents are removed from the receiving/processing line, account for them on DD Form

2708 and DA Form 4137.
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16.How are translators/linguists used during the screening/interrogation
process? Do you trust the interpreter? How are MPs/Guards used during this -
process? (1.1, 1.2, 1.7, 2. 1) (FM 34-52 Intelligence Interrogation, use of interpreter page 3-30
Interpreter briefing: Once the interrogator has chosen a method of interpretation,.he must brief his
interpreter. This briefing must cover- current tactical situation, background information obtained
on the source, specific interrogation objectives, method of mterpretatlon to be used, and the
conduct of the mterrogahon ) (use METT-T) :
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17.What is your perception of the contract interrogators training and capabilities
to conduct proper interrogations of detainees? (No standard for perceptlon)
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18.What do you perceive to be doctrinal shortcomings pertaining to Interrogation
Operations? How would you fix/incorporate into updated doctrine/accomplish -
differently? How about Force Structure to ensure Interrogation Operations can
be successfully accomplished? What are the shortcomings and how do we fix the

problem at the Army-level? (1.1,1.3,1.5,1.7, 4.1)

19 Do you know of the procedures to get stress counseling (Psychratrlst
Chaplain, Medical)? Do your Soldiers know of the procedures to get counseling
(Psychiatrist, Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4.1) FM 3-19.40, paragraph
2-48: Personnel assigned or attached to I/R facilities are trained on the care and control of
housed personnel. They are fully cognizant of the provisions of the Geneva and UN Conventions
and applicable regulations as they apply to the treatment of housed personnel. A formal training
program should include stress management techniques. FM 8-51, Appendix D, D-2 f (3): Combat
stress control units should provide routine mental health consultation to EPW confinement
facilities. This should include: stress control advice to the command regarding the stressors of
US Army MP personnel and any allied or coalition personnel working at the confinement facility;
individual evaluation and intervention for guards or prisoners when indicated. AR 190-8,
Paragraph 1-5, (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not justified by
the stress of combat or with deep provocation. Inhumane treatment is a serious and punishable
violation under international law and the Umform Code of Military Justlce (UCMJ).
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20.What is considered abuse to a detainee during interrogation? (1.1, 1.2) (FM
34-52 Chapter 1 page 1-8 Examples of physical torture include: electric shock, infliction of pain
through chemicals or bondage (other than legitimate use of restraints to prevent escape), forcing
an individual to stand, sit, or kneel in abnormal positions for prolonged periods of time, food |
deprivation, any form of beating. Examples of mental torture include: mock executions, abnormal -
sleep deprivation, chemically induced psychosis. Coercion is defined as actions designed to
unlawfully induce another to compel an act against one's will. Examples of coercion include--
Threatening or implying physical or mental torture to the subject, his family, or others to whom he
owes loyalty. Intentionally denying medical assistance or care in exchange for the mformatlon
sought or other cooperation.-

au ,(W mM—st W/L/IM

21. Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 1.6, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned
to or accompanying a DoD Component know that they shall report reportable incidents through
their chain of command and that such reports also may also be made through other channels,
~such as the military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B,
Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following:
b. War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva
Conventions, and atrocities. B—2. Any other incident the commander determines to be of
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immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident.
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22.Do your subordinates know the reporting procedures if they observe or

become aware of a Detainee being abused? (1.2, 1.6, 4.1) (AR 190-40, Appendix B,
Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following:
b. War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva
Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential- consequences of the incident. AR 190-40, Appendix C .
Category 2, Reportable Serious Incidents, C—-1. Actual or alleged incidents involving the following:
g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to '
include escape from confinement or custody, disturbances which require the use of force,
wounding or serious injury to a prisoner, and all prisoner deaths. C—2. Any other incident that the
' commander determines to be of concern to HQDA based on the nature, gravity, potential for
adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General protection
policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will be
exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the CI will be treated with respect for their person, their
_ honor, their family rights, their religious convictions and practices, and their manners and
customs. At all times the CI will be humanely treated and protected against all acts of violence or
threats and insults and public curiosity. In all official cases they will be entitled to a fair and '
regular trial as prescribed by this regulation. (3) The Cl will be especially protected against all -
acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such as
rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the same
consideration and without adverse distinction based on race, religion, political opinion, sex, or
age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this
regulation will be reported to HQDA (DAMO-0ODL), WASH DC 20310-0400 as a Serious Incident

Report. Reporting instructions in AR 190-40 will be used.)

A/
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23.What steps would you take if a subordinate reported to you an incident of

alleged Detainee abuse? (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and .
atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or poternitial consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C~1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the C1 will be treated with respect for their

8 | DAIG
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person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the
.same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incndent Report. Reporting lnstructlons |n AR 190-40 W|II be used )

L.l
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24.Do you feel you can freely report an incident of alleged Detainee abusé

outside Command channels (1G, CID) (1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the-nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C. Category 2, Reportable Serious Incidents, C—1. Actual or
~ alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy: civilian internee, a. Treatment. (1) No form of physical torture or
moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, -and their manners
and customs. At all times the C! will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especually protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such -
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex, -
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-40 will be used.)

\/
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25.What procedures do you have to report suspected detainee abuse (IG, CID,

Next Level Commander) (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B—2. Any other incident the commander determines to be of immediate concern to
~ HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
~ the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C-1. Actual or
_alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
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which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on-the _
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition

~against the use of minimum force necessary to effect compliance with measures authorized or

. directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners

- and customs. At all times the Cl will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The CI will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the

- same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL.), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-40 will be used.) :

26.What procedures are in place for Detainees to report éllegéd abuse? (1.2,

1.6, 4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1)
Appeals. The Cl who are interned for imperative security reasons will be accorded the right to
appeal the order directing their internment. Such appeals will be decided with the least possible
delay by a board of officers. Appeals will be decided only on the grounds of the existence or
nonexistence of imperative security reasons requiring the internment of the protected person. 6-
4. Internee Committee a. Election. At each camp and branch camp, Cl will be elected by secret .
written ballot to the Internee Committee.- This committee is empowered to represent the camp to
the protecting powers, International Committee of the Red Cross, or other authorized relief or aid
organizations and U.S. military authorities. e. Duties. (3) (c) The presentation and transmittal of
petitions and complaints to the appropriate authorities in proportion to the kind of labor performed.
6-9. Complaints and requests to camp commanders and protecting power, a. Persons may make
complaints or requests to the camp commander, who will try to resolve the complaints and
answer the requests. If the Cl are not satisfied with the way the commander handles a complaint
or request, they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - ODL)
NPWIC, WASH DC 20310-0400. b. Persons exercising the right to complain to the protecting
power about their treatment and camp may do so—(1) By mail. (2) In person to the visiting
representatives of the protecting power. (3) Through their Internee Committee. ¢. Written
complaints to the protecting power will be forwarded promptly through HQDA (DAMO - ODL)
NPWIC, WASH DC 20310-0400. A separate letter with the comments of the camp commander
will be included. Military endorsements will not be placed on any CI communications. d. If a
protecting power communicates with a C! camp commander about any matter requiring an
answer, the communication and commander’s reply will be forwarded to HQDA (DAMO-0ODL)
NPWIC, WASH DC 20310-0400, for proper action. e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Repgrting instructions in AR 190-40 will be used.

/7 A A ] : TR ) 4
(S0 14 2 AM% Cfﬁ%:% QAQ/UV\‘(-‘ }( . 2

et | { Z
(ot r e Gz llc g oy TP 1
NV A \ uvr v bl OO & L4 { &\/%( \'

Y @{)95 el fhow /u() . Dﬁ%mwk%&:
o ud s . T _21%54

I

10 ‘ DAIG



7’@%

27. What do you perceive as the mission of your L}!GW Describe the lmportance

of your role in that mission. {(insight to the Soldier's understanding and attitude -

concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command
a. The chain of command assists commanders at all levels to achieve their primary function of
accomplishing the unit's assigned mission while caring for personnel and property in their charge.
. A simple and direct chain of command facilitates the transmittal of orders from the highest to the
lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned
duties, and commanders may hold these soldiers responsible for their actions.
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28. Describe your working environment and living conditions since being in
Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meals and supplements. An improved containerized capability for providing responsive laundry
and shower support well forward on the battlefield must be developed. Frontline soldiers require
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be
available in which they can shower, clean their clothes, eat hot meals, and rest in an § 0 A
env:ronmentally controlled shelter. . ‘ V
. W
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29. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (Identifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600-20 * 13 May 2002 1-5.
Command, b. Elements of command. ¢. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
duty relationships within the command. (1) Commanders and other leaders committed to the
professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept
responsibility from their superiors. Soldiers, leader and led alike, work together to accomplish the
mission rather than feed their self-interest. .
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- 30. Are you aware of any incidences of detainee or other abuse in your unit? AR
190-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP
in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained,
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces

“until final release or repatriation. -£2) All persons taken into custody by U.S. forces will be
provided with the protections of the GPW until some other legal status is determined by.
competent authority. (3) The punishment of EPW, Cl and RP known to have, or suspected of

* having, committed serious offenses will be administered IAW due process of law and under

legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the

Manual for Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not -

justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and

punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.

All prisoners will receive humane treatment without regard to race, nationality, religion, political

. opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal

punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments,

execution without trial by proper autharity, and all cruel and degrading treatment. c. All persons
will be respected as human beings. They will be protected against all acts of violence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.

EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and

video taping of individual EPW, Cl and. RP for other than internal Internment Facility

- administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide

area or aerial photographs of EPW, Cl and RP or facilities will be taken uniess approved by the

senior Military Police officer in the Internment Facility commander’s chain of command. e. A

neutral state or an international humanitarian organization, such as the ICRC, may be designated

by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva

Convention, its annexes, and any special agreements, will be posted in each camp in the ‘

language of the EPW, Cl and RP. -

[ 1
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ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used -
as evidence against him in a trial by court-martial. c¢. No person subject to this chapter may-
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
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influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6) .

1am (grade, if any, and name), a member of the (DAIG). | am part of

a team inspecting detainee operations, this is not a criminal investigation. |

am reading you your rights because of a statement you made causes me to

suspect that you may have committed _ . (specify

- offense, i.e. aggravated assault, assault, murder). Under Article 31, you

have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own

choosing, at your own expense. You may request a lawyer at any time

during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a

‘la'wyer? (If the answer is yes, cease all questions at this point). Are you

willing to answer questions?

'31. Describe what you understand happened leading up to and dunng the '

incident(s) of abuse. (No applicable standard)

32. Describe Soldier morale, feelings and emotional state prior to and after these

incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)

33. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (ldentifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6} (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B~1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the

. Geneva Conventions, and atrocities. B—2. Any other incident the commander determines to be of

immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
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or detainees of Army confinement or correctional facilities fo include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner, - N
and all prisoner deaths. C—2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
~“constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and
~ protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
“any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The -
Cl will be treated with the same consideration and with-out adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
" treatment or other violations of this regulation will-be reported to HQDA (DAMO-0ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.) .

34. How could the incident have been prevented? (Identifies root cause and
perceived solution) (No applicable standard)

35. Describe any unit training or ogther programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para ‘ ‘
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and -
prevent battle fatigue casualties should also help reduce the incidence of misconduct stress

behaviors. However, additional actions also need to be practiced consistently by leadership at all

echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress contro] requires

special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all

echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to

control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting

chaplains, the medical personnel, and combat stress control/mental health personnel (see

Appendix B for information pertaining to combat stress control units). If any link in the chain of

responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
“FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander’s

responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel;

general, principal, and special staff, and by specialized Army CSC units and mental health

personnel. )
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36. What measures are in place to boost morale or to relieve stress? (ldentifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The
measures which reduce battle fatigue and prevent battle fatigue casualties should also help
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be
practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22-
51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The
“responsibility extends up through the organizational leaders and their staffs (both officers and
noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk
factors .and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all
receive assistance from the supporting chaplains, the medical personnel, and combat stress
control/mental health personnel (see Appendix B for information pertaining to combat stress
control units). if any link in the chain of responsibility is weak, it is the responsibility of the other
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.
Control of stress is the commander’s responsibility (see FM 22-51) at all echelons. The
" commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support;
the chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized
Army CSC units and mental health personnel.

- 37. What measures could the command enact to improve the morale and
command climate of your unit? (ldentifies perceived solution.) FM 22-103, Leadership
and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing
others to accomplish the mission by providing purpose, direction, and motivation.” AR 600-100,
Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and
indirect influence and the skill of creating the conditions for sustained organizational success to
achieve the desired result. But, above all, it is the art of taking a vision of what must be done,
communicating it in a way that the intent is clearly understood, and then being tough enough to
ensure its execution.”
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GUARD FORCE (ENLISTED) s
COLLECTION POINT & INTERNMENT FACILITY ]
SENSING SESSION QUESTIONS

Rank'6 /‘/‘% Branch ! /\) State/Component A’C/ Date /éﬁcyr 0/%
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1. Did all of you undergo Law of War training prior to deployment? Explain what
training occurred. Is there a plan to train new Soldiers (replacements) to the unit?
Did this training include the treatment of Detainees? Explain. (1.1, 1.2, 1.4, 4.1)

(AR 350-1 para 4-14c.(2) and table G-1 Refresher training, dated 9 April 2003), Level B training is
conducted in units for officers, warrant officers, NCOs and enlisted personnel commensurate with the
missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive 5100.77), All prisoners will receive
humane treatment and that the following acts are prohibited murder, torture, corporal punishment,
mutilation, taking of hostages, sensory deprivation, collective punishments, execution without trial by
proper authority, and ait cruel and degrading treatment. Prisoners will be protected against all acts of
violence to include public curiosity.  (DoD Directive 5100.77, para 5.5.1, The Secretaries of the -
Military Departments shall provide directives, publications, instructions, and training so that the
principies and rules of law_of war will be known to members of their respective Departments, the
extent of such knowledge to be commensurate with each individual's duties and. responsibilities.)
. k.’\.,LQw-—\ /-G-rﬁ—v’h-..n..ﬁf." ( e " L :
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2.- ~ What training have you received to ensure youlr knowledge of DO is IAW the

provisions under the Geneva Convention? (5Ss & T)(1.1, 1.2, 1.3, 4. 1) DoDD 2310.1
‘para 3-3.2 -(The U.S. Military Services shall be given the necessary training to ensure they have
- knowledge of their obligations under the Geneva Conventions (references (b) through (e)) and as
- required by DoD enemy personnel is possible.) AR 190-8, paragraph 4(b-c) The inhumane treatment
of EPW, CI, RP is prohibited and is not justified by the stress of combat or with deep provocation.
Inhumane treatment is a serious and punishable violation under international law and the Uniform
Code of Military Justice (UCMJ). All prisoners will receive humane treatment without regard to race,
nationality, religion, political opinion, sex, or other criteria. The following acts are prohibited: murder,
torture, corporal punishment, mutilation, the taking of hostages, sensory deprivation, collective
punishments, execution without trial by proper authority, and all cruel and degrading treatment. All
persons will be respected as human beings. They will be protected against all acts of violence to
include rape, forced prostitution, assault and theft, insulits, public curiosity, bodily injury, and reprisals
- of any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.

EPW/RP are to be protected from all threats or ac}s of violence '
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3. What training did your unit receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of Interaction
(RON)? (1.4, 4.1) (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military

' Departments shall provide directives, publications, instructions, and training so that the principles and
rules of law of war will be known to members of their respective Departments, the extent of such
knowledge to be commensurate with each individual's duties and responsibilities.) ROE from CJCS
ISO Iragi operations dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel
are familiar with the law of armed conflict and with these ROE." AR 190-8, paragraph 3-6 a, The"
following acts will not be permitted: (1) Fraternization between EPW, RP and U.S. military or civilian
personnel. Fraternization is defined as improper or intimate communications or actions between U.S.
Armed Forges personnel and EWP/RP. ' :
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4. Describe the tféining the guard force received to prepare them for their duties.

(1.1, 1.2, 1.4, 4.1) (FM 3-19.40, para 2-48. Personnel assigned or attached to I/R facilities are
trained on the care and control of housed personnel. They are fully cognizant of the provisions of the
Geneva and UN Conventions and applicable regulations as they apply to the treatment of housed
personnel. A formal training program should include— * Principles and laws of land warfare, o
specifically provisions of Geneva and UN Conventions and HN laws and customs. * Supervisory and
human relations techniques. * Methods of self-defense. *The use of force, the ROE, and the ROL.
*Firearms qualification and familiarization. *Public relations, particularly CONUS operations. *First
aid. *Stress management techniques. *Facility regulations and SOPs. *Intelligence and )
counterintelligence techniques. * Cultural customs and habits of internees. *The basic language of
internees. FM 3-19.40 para 2-49. The guard force should receive additional training in— *Riot control
‘measures, control agents, and dispersers. *QRF actions. *Searching techniques, including the use

- of electronic detection devices. *N nletha[ equipment and weapons. .
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. How does your unit conduct sustainment training for Detainee Operations -
here in Theater? How often does this occur and please describe it? When did your
unit las} conduct this training? (1.1, 1.2, 1.4, 4.1) No standard. :
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6. (For Permanent Internment Facilities only) Does your unit have a formal
- training program for the care and control of Detainees? Describe what it includes. -

(1.1, 1.2, 1.4) (FM 3-19.40, para 2-48, Personnel assigned or attached to I/R facilities are trained
on the care and control of housed personnel. They are fully cognizant of the provisions of the Geneva
and UN Conventions and applicable regulations as they apply to the treatment of housed personnel.

- Aformal training program shouid include— « Principles and laws of land warfare, specifically
provisions of Geneva and UN Conventions and HN laws and customs. * Supervisory and human
relations techniques. » Methods of self-defense. « The use of force, the ROE, and the ROI. - Firearms

"qualification and familiarization. * Public relations, particularly CONUS operations. * First aid.
+'Stress management techniques. * Facility regulations and SOPs. Intelligence and
counterintelligence techniques. * Cultural customs and habits of internees. * The basic language of
internees. - ’ ' -

7. What Home Station/Mob Site Training did your unit conduct prior to
deployment to help your unit prepare for Detainee Operations? Describe it. How did
the training prepare you to conduct Detainee Operations for this deployment? How
did this training distinguish between the different categories of Detainees (EPWs,
- RPs, Cls, etc.)? (1.1, 1.2, 1.4, 4.1) (AR 350-1 para 4-14c¢.(2) and table G-1 Refresher training,
. dated 9 April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and
enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-5(4)(C DOD
Directive 5100.77), All prisoners will receive humane treatment and that the following acts are
prohibited murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and ali cruel and degrading’
treatment. Prisoners will be protected against all acts of violence to include public curiosity
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8. What are some of the basic operations of the collection point/facility? Is there a
copy of the Geneva Convention posted in the detainee’s home language within
‘these camps? Are camps segregating Detainees by nationality, language,
rank, and sex? What provisions are in place for the receipt and distribution of
~ Detainee correspondence/mail? Are personal hygiene items and needed

clothing being supplied to the Detainees? Are the conditions within the camp
sanitary enough to ensure a clean and healthy environment free from disease
and epidemics? Is there an infirmary located within the camp? (1.1, 1.2, 4.1) AR

190-8, paragraph 1-5 a-g, (All persons detained, captured, interned, or otherwise held in U S Armed
Forces custody during the course of conflict will be given humanitarian care and treatment from the
moment they fall into the hands of U S forces until final release and repatriation. All persons taken
into custody by U S forces will be provided with the protection of the GPW until some other legal
status is determined by competent authority.) AR 190-8, paragraph 3-4. AR 190-8 para 3-4.b _
-..females will be separated from males. AR 190-8, 1-5, g-(1) EPW, and RP will enjoy latitude in the
exercise of their religious practices, including attendance. at service of their faith, on condition that
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they comply with the disciplinary routine prescribed by the military authorities. (2) Military chaplains
who fall into the hands of the U.S. and who remain or are retained to assist EPW, and RP, will be _
allowed to minister to EPW, RP, of the same religion Para 6-8, g: (1) Hygiene and sanitation
measures will conform to those prescribed in AR 40-5 and related regulations. (2) A detailed sanitary
order meeting the specific needs of each Cl camp or branch camp will be published by the Cl camp

- commander. Copies will-be reproduced in a language that the Cl understands and will be posted in
each compound. (3) Each CI will be provided with sanitary supplies, service, and facilities necessary
for their personal cleanliness and sanitation. Separate sanitary facilities will be provided for each sex.
(4) Al Cl will have at their disposal, day and night, latrine facilities conforming to sanitary rules of the

Army'&»;w':f ,,’ AT Seveen | 1467_.,._ JaoS Lt (ﬂyf_c,o._

9. - What is the maximum capacity for this particular collection point/facility?
What is the current Detainee population? What is your ratio of guards to detainees in
the collection point/facility? Is this ratio the proper mix for you to perform your
mission? If not, what are the shortfalls? Why are their shortfalls? How do these

shortfalls impact your mission? (1.1, 1.2, 1.3, 2.1, 3.1, 4.1 FM 3-19.40, paragraphs 3-38
thru 3-39. . A brigade without an MP platoon in DS sets up and operates its own forward CPs The -
number of MP teams needed to operate a forward CP is based on the number of captives expected
and METT-TC. The projected number of captives is based on mission analysis and intelligence
estimates conducted by the brigade Intelligence Officer (US Army) (82). Division forward CPs are
mobile; they can be set up, expanded, and relocated quickly as the tactical situation warrants. AR
190-47paragrpah 11-3(4)(a), Guard requirements for prisoners being transported outside an ACS
facility, by means of foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service
aircraft) are as follows: ' ’ : ‘

(a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one armed
* guard per unrestrained prisoner. Under medium custody circumstances, there will be one guard per
five prisoners. In minimum custody circumstances there will be one guard per ten prisoq’ers. Trustee
guards will be determined by the ACS facility commander. ?

(b) - Non-correctional personnel: it is required that at least one guard be a SGT or above
who is equal or senior to prisoners in a pretrial status. Under maximum custody circumstances,
prisoners will have two guards per prisoner. In medium custody

10.  What control measures are units using to maintain discipline and security in
each collection point/facility? (1.7, 1.2, 4.1) AR 190-8, paragraph 3-6 (Measures needed to
maintain discipline and security will be established in each camp/collection point and rigidly enforced.
The camp commander will maintain records of disciplinary punishments. These records will be open
to inspection by the protecting power: The following acts will not be permitted; Fraternization
between EPW, RP and U.S. military or civilian personnel. Fraternization is defined as improper or
intimate communications or actions between U.S. Armed Forces personnel and EPW/RP. Donating
or receiving gifts or engaging in any commercial activity between persons in U.S. custody and U.S.
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personnel. -Setting up of courts by detainees. Disciplinary powers will not be delegated to or
exercised by EPW/RP. Punishment will not be administered by EPW/RP.)

11. Describe how this unit is able to maintain the security and safeguarding of
Detainees at this collection point/interment facility. Describe your security
requirements. (What are your clear zones)? How do your Guard Towers permit an
unobstructed view of the clear zone and how do they allow for overlapping fields of
fire? Describe your perimeter security. (1.1, 1.2, 1.8, 2.1 ) AR 190-8, paragraph 3-6,
Measures need to maintain disciple and security will be established in each camp and rigidly
enforced. FM 3-19.40, paragraph 2-1, An MP battalion commander tasked with operating an I/R
facility is also the facility commander. As such, he is responsible for the safety and well being of all
personnel housed within the facility. Since an MP unit may be tasked to handle different categories if
personnel (EPW, Cl, OD refuges, and US military prisoner), the commander, the cadre, and support
- personnel must be aware of the requirements for each category. ' '

12. What MP units (guards, escort, detachments) do you have at your disposal to

operate and maintain this collection:point/facility? What non-MP units are yoLLlising

1o hel te this collection point/facility? (1.1, 1.2, 1.3, 2.1) o fud
(Mone b orthoe, MPs (46 ) _frne AleCome g e
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13.  What is the number of personnel that is needed to move prisoners ihternally

- and externally, (i.e. for medical, evacuation, etc.)? (1.1, 1.7) FM 3-19.40, paragraphs 3-
38 thru 3-39. . A brigade without an MP platoon in DS sets up and operates its own forward CPs
The number of MP teams needed to operate a forward CP is based on the number of captives
-expected and METT-TC. The projected number of captives is based on mission analysis and
intelligence estimates conducted by the brigade Intelligence Officer (US Army) (S2). Division forward
CPs are mobile; they can be set up, expanded, and relocated quickly as the tactical situation
warrants. AR 190-47,paragrpah 11-3(4)(a), Guard requirements for prisoners being transported
outside an ACS facility, by means of foot, motor vehicle, or aircraft (other than AIREVAC or U.S.
Marshals Service aircraft) are as follows: :
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a) Trained correct'\onal, military poh’c‘é"orsecurity.p_er_sonn@\: Under maximum custody
circumstances, there will be oné guard per restrained prisoner and two uhéifﬁed"guards or one arme
* guard pef unrestra'med prisoner- under medium custody circumstances, there will be oné guard per
five prisoners. in minimum custody circumstances there will be one guard per ten prisoners. Trustee

guards will be determined by the ACS facility pommander. . -
b - Non-correcﬁona\ personnel: tis required that at least oné guard be @ sGT or above

~ who is equal of senior 10 prisoners in a pretrial status. Under maximum custody circumstances,
prisoners will have two guards per i . i i , o

44, Howare you organized to handle the different categories of personne\ (EPW,
cl, OD, and refuges)? How many female Detainees are housed here? HOW and ’
where do you house them? How do you maintain separation from the male

handle different categories if personne\ (EPW, C\, 0D refuges. and US military prisoner), the
commander, the cadre, and support personne\ must be aware of the requ'\rements for each category-
~ AR190-8 para 3-4.0 ..females will be separated from males. AR 190-8 para 3.4.i.(2) Every camp will

have an infirmary ..

15. (Couection Point only) How long are you holding Detainees at the collection.
point? is holding the detainees longer than the 12 hours (FWD CP)or 24 hours
(Central CP) impacting on your units’ ability 10 perform its mission? why? (1.1, 1.2,
1.3, 2.1 3.1, 4.1) FM 3-19.40, paragraph 3.39, The number of MP teams needed 10 operate @

} forward CP is based on the number of captives expected and METT-TC Fm 3-19.40 p'aragraph 3-45
& 54 Captives should not remain ata forward CP more than 12/24 hours pefore being escorted to the

central CP. ):
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What procedures are in place to account for and dispose of captured enemy
i 2 4.1) AR 4190-8, para 2-1, 2. (1) (b) (©), All equipment,

cuments, and persona\ property confiscation during the d an
i i r nCi hed to the -

lm'mistrative\y accounted for by the capturind unit.
operty confiscated from the Detainee, SO that it may \ater be matched 10 that Detainee.

aragraph 1-4g(3)s (Commanders will collect and dispose of captured en
Jrough theater logistics and EOD channe\s’.l
| ¢ " ee (b (e

dn3d

47.Can you give some examples of contraband’? What aré the'procedures when
traband?’? (i.e.. Knives, Narcotics, weapons, currency) AR 190-8) and

ou find con

gported outside an ACS

r ) )
AR»190-47,paregrpah 11-3(4)@) Guard requirements for prisoners peing tran
py means of foot, motor vehicle, of aircraft (other than AIREVAC of u.S. Marshals Service
aircraft) are as follows: '

Trained correcﬁona\, mili

. (a
circumstances, there will b€ one guard per restrained prisoner an

tary police or security personne\: under maximum custody
two unarmed guards of one armed

estrained prisoner. Under medium custody circumstances, there will be one guard per

_guard per unr
five prisoners. in minimum custody circumstances there will be one guard per ten prisoners. Trustee

guards will be determined by the ACS facility commander.
Non-correct'lona\ personne\: itis required that at least on€ guard be 2 SGT or above

who is equal or senior {0 prisoners in a pretrial status. Under maximum custody circumstances,

prisoners will have two guards per prisoner. in medium custody
' ; > ;

19. Whatare the procedures for the iransfer of Detainees ffom the collection '

oints to US Military controlied detention faciliies? HOW is the transfer of Detainees
handled petween different services? (1.1, 1.2, 4.1) AR 190-8, paragraph 3.11 (General. d.

Transfer within the territory of the detaining power will always be carried out numanety and in
conditions no less favorable than those enjoyed bY the troops O he detaining power during their
movements. 1f EPW/RP aré transferred on foot, only those who are fit to walk may be sO transferred.

The EPW/RP will not be exposed 10 excessive fatigue during transfer by foot. e. The sick, wounded,
or infirm EPW and RP as well as maternity cases will be evacuated through U.S- military medical
channels and will remain in medical channels until they aré certified “fit for normal internment" by

competent medical authorities.
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What are the procedures for the transfer of custo
ili Military Intelligenc
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d impounded property-

5?7 Describe the system in place. (1 .8, 4.1)

ity include Sally Port

21 Does this facil

etween guardsjtowef
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22 .What do you have in place f
TOC/C?)? What problems do, you have? (1.1, 1.2 1.5, 1.8)
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How do the Detainees receive fresh water (Bottled water or Lister bag)?
graph 3-4 1(3) sufficient drinking water will be supplies to EPW/RP.

(1.'1, 1.2, 1.8) AR 190-8, para




24.  How are Detainee complaints and requests to the internment facility

. commander processed? (1.1, 1.2, 4.1) AR 190-8, paragraph 3-16 (EPW and RP have the
right to make complaints and requests to camp commanders and the ICRC/protecting powers
regarding the conditions of their internment. EPW and RP may not be punished for making
complaints, even if those complaints later prove unfounded. Complaints will be received in
confidence, as they might endanger the safety of other detainees. Appropriate action, including
segregation, will be taken to protect detainees when necessary. This policy also applies to persons
who are confined pending trial or as a result of a trial. b. EPW and RP may take complaints or
requests to the camp commander. c. Persons exercising the right to complain to the ICRC ot
protecting power about their treatment and camp may do so: By mail. (2 ) In person to the visiting
representatives of the ICRC or protecting power. (3) Through their detainee representative. d. '
Written complaints to the protecting power will be forwarded promptly through HQDA, ODCSOPS
(DAMO-ODL) NPWIC. A separate letter with the camp commander's comments will be inciuded.

‘Military endorsements will not be placed on‘a detainee’s communication. e. If an ICRCl/protecting -
power communicates directly with an EPW/CI camp commander about any matter requiring an
answer, the communication and commander’s reply will be forwarded to HQDA, ODCSOPS (DAMO-
ODL) NPWIC, for proper action. f. Any act or allegation of inhumane treatment will be investigated
and, if substantiated, reported to HQDA as a Serious Incident Report (SIR) per AR 190-40. Once
completed, a copy of the SIR accompanies the prisoner to the EPW/CI camp, and a copy is furnished
‘to the monitoring Branch PWIC. All available pertinent information that the EPW or RP is willing to

ive, will be entered on the form. . :
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25.  What safety programs/policies are currently being used in the internment
facilities? (1.1, 1.2, 4.1) AR 190-8, paragraph 3-17 (A safety program for EPW and RP will be set
- up and administered in each EPW camp. Army regulations, circulars, and pamphlets in the 385-series
may be used as guides for establishing an EPW and RP safety program. Accident injury forms used
in the EPW and RP safety programs will be prepared , administered , and maintained separately
from those prepared for other persons included under the Army Safety Program.) AR 190-8 para 3-
17(a) A safety program for EPW/RP will be setup and administered in each camp. AR 190-8 para 3-
17(a) A safety program for Cl will established and administered IAW AR 385-10. ’

26.  What personal equipment is the unit experiencing as a shortfall concerning
detainee operations, (i.e., restraints, uniforms, CIF items, weapons, etc.)? (1.5)
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27.  What transportation problems is the unit experiencing either to move troops~or |
detainees during the operation? (1.5) : :

NpM/‘ _
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28.  What problems, if any, do you feel the unit has regarding manning or
personnel resourcing in conducting Detention Operations? (1.7)
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29. Do you know of the procedures to get stress counseling (Psychiatrist,
Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4.1) FM 3-19.40, paragraph 2-48: Personnel
“assigned or attached to I/R facilities are trained on the care and control of housed personnel. ‘They
are fully cognizant of the provisions of the Geneva and UN Conventions and applicable regulations as
they apply to the treatment of housed personnel. A formal training program should include stress _
management techniques. FM 8-51, Appendix D, D-2 f (3): Combat stress control units should provide-
routine mental health consultation to EPW confinement facilities. This should include: stress control
advice to the command regarding the stressors of US Army MP personnel and any allied or coalition
personnel working at the confinement facility: individual evaluation and intervention for guards or
prisoners when indicated. AR 190-8, Paragraph 1-5, (4) The inhumane treatment of EPW,Cl,RPis
prohibited and is not justified by the stress of combat or with deep provocation. Inhumane treatment’
is a serious and punishable violation under international law and the Uniform Code of Military Justice
(UCMY).

30.Are you aware of your requirement to report abuse or suspected abuse of

detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military-and civilian personnel assigned to or
- accompanying a DoD Component know that they shall report reportable incidents through their chain
of command and that such reports also may also be made through other channels, such as the

-+ military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category 1

Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B-2. Any other incident the commander determines to be of immediate concern to HQDA
based on the nature, gravity, potential for adverse publicity, or potential consequences of the incident.

-5
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31.Do you feel you can freely report an incident of alleged Detainee abuse outside

Command channels (IG, CID) (1.1, 1.2, 1.6, 4.1) - (AR 190-40, Appendix B, Category 1
~ Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes,
_including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B-2. Any other incident the commander determines to be of immediate concern to HQDA
based on the nature, gravity, potential for adverse publicity, or potential consequences of the incident.
‘AR 190-40, Appendix C. Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents
involving the following: g. Incidents involving prisoners or detainees of Army confinement or
correctional facilities to include escape from confinement or custody, disturbances which require the
use of force, wounding or serious injury to a prisoner, and all prisoner deaths. -C—2. Any other
incident that the commander determines to be of concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General
protection policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion wiil
‘be exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the Cl will be treated with respect for their person, their honor,
their family rights, their religious convictions and practices, and their manners and customs. At all
times the Cl will be humanely treated and protected against all acts of violence or threats and insults
and public curiosity. In all official cases they will be entitled to a fair and regular trial as prescribed by
this regulation. (3) The CI will be especially protected against all acts of violence, insults, public
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any
form of indecent assault. (4) The Ci will be treated with the same consideration and without adverse
distinction based on race, religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or
allegation of inhumane treatment or other violations of this regulation will be reported to HQDA
(DAMO-ODL), WASH DC 20310-0400 as a Serlous Incident Report. Reportmg instructions in AR

190-40 wiill be used )
THE Y./

32.What proceduries' do you have to réport suspected detainee abuse (IG, CID, Next

Level Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B—2.
Any other incident the commander determines to be of immediate concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40,
Appendix C, Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents involving the
following: g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force, wounding
or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the commander
determines to be of concern to HQDA based on the nature, gravity, potential for adverse pubilicity, or
potential consequences of the incident. AR 190-8, 5-1. General protection policy—civilian internee,
-a. Treatment. (1) No form of physical torture or moral coercion will be exercised against the Cl. This
provision does not constitute a prohibition against the use of minimum force necessary to effect
compliance with measures authorized or directed by these regulations. (2) In all circumstances, the
Cl will be treated with respect for their person, their honor, their family rights, their religious
convictions and practices, and their manners and customs. At all times the Cl will be humanely
treated and protected against all acts of violence or threats and insults and public curiosity. In all
official cases they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The C!
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33.What procedures are in place for detainees to report alleged abuse? (1.1,1.2,

1.6, 4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1) _
Appeals. The Cl who are interned for imperative security reasons will be accorded the right to appeal
the order directing their internment. Such appeals will be decided with the least possibie delay by a
board of officers. Appeals will be decided only on the grounds of the existence or nonexistence of
imperative security reasons requiring the internment of the protected person. 6—4. Internee
Committee a. Election. At each camp and branch camp, Cl wilf be elected by secret written ballot to
the Internee Committee. This committee is empowered to represent the camp to the protecting
powers, International Committee of the Red Cross, or other authorized relief or aid organizations and
U.S. military authorities. e. Duties. (3) (c) The presentation and transmittal of petitions and
complaints to the appropriate authorities in proportion to the kind of labor performed. 6-9.
Complaints and requests to camp commanders and protecting power, a. Persons may make

- complaints or requests to the camp commander, who will try to resolve the complaints and answer
-the requests. If the Cl.are not satisfied with the way the commander handles a complaint or request,
they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - ODL) NPWIC, WASH
DC 20310-0400. b. Persons exercising the right to complain to the protecting power about their
treatment and camp may do so—(1) By mail. (2) In person to the visiting representatives of the -
protecting power. (3) Through their Internee Committee. ¢, Written complaints to the protecting _
power will be forwarded promptly through HQDA (DAMO - ODL) NPWIC, WASH DC 20310-0400. A
separate letter with the comments of the camp commander will be included. Military endorsements
will not be placed on any Cl communications. d. If a protecting power communicates with a Ci camp

forwarded to HQDA (DAMO-ODL) NPWIC, WASH DC 20310-0400, for proper action. e. Any act or
allegation of inhumane treatment or other violations of this regulation will be reported to HQDA
(DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR
180-40 will be used.
SOG , repmded % RN ML HH
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34. What do you perceive as the mission of your unit? Describe the importance of
your role in that mission. (insight to the Soldier's understanding and attitude concerning

unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command a. The chain of
command assists commanders at all levels to achieve their primary function of accomplishing the
unit's assigned mission while caring for personnel and property in their charge. A simple and direct

j
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chain of command facilitates the transmittal of orders from the highest to the lowest levels in a

‘minimum of time and with the least chance of misinterpretation. b. Commanders delegate sufficient
authority to soldiers in the chain of command to accomplish their assigned duties, and commanders
may hold these soldiers responsible for their actions._

- 35. Describe your working environment and living conditions since being in Theater.

- (identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6,1.7) FM
10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level will continue to be on
sustainment of the soldier. Each company-sized unit will have two cooks and a small, state-of-the-art
field kitchen. This provides a limited capability to prepare or heat meals and supplements. An
improved containerized capability for providing responsive laundry and shower support well forward
on the battlefield must be developed. Frontline soldiers require brief respites from the rigors
associated with combat. A facility complex (Force Provider) will be available in which they can
shower, clean their clothes, eat hot meals, and rest in an environmentally controlled shelter.
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36. Describe the unit command climate and Soldier mbrale. Has it changed or

evolved since you have been in Theater? (identifies Soldier's perception of the chain of
command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the
Command cares? Are they getting clear guidance?) 1 AR 600-20 * 13 May 2002 1-5. .
Command, b. Elements of command. ¢. The commander is responsible for establishing leadership
climate of the unit and developing disciplined and cohesive units. This sets the parameters within
which command will be exercised and, therefore, sets the tone for social and duty relationships within
. the command. (1) Commanders and other leaders committed to the professional Army ethic promote
a positive environment. If leaders show loyaity to their soldiers, the Army, and the Nation, they earn
the loyalty of their soldiers. If ieaders consider their soldiers’ needs and care for their well-being, and
if they demonstrate genuine concern, these leaders build a positive command climate. (2) Duty is
- obedient and disciplined performance. Soldiers with a sense of duty accomplish tasks given them,
seize opportunities for self-improvement, and accept responsibility from their superiors. Soldiers,
leader and led alike, work together to accomplish the mission rather than feed their self-interest. ..
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37. Please provide by show of hands if you aware of any incidences of detainee or
other abuse in your unit? (Those that raise their hands, need to be noted and interviewed
individually afterwards using the ABUSE QUESTIONAIRE) AR 190-8, 1-5. General protection
policy a. U.S. policy, relative to the treatment of EPW, Cl and RP in the custody of the U.S. Armed

13 :
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Forces, is as follows: (1) All persons captured, detained, interned, or otherwise held in U.S. Armed
Forces custody during the course of conflict will be given humanitarian care and treatment from the
moment they fall into the hands of U.S. forces until final release or repatriation. (2) All persons taken ' -
into custody by U.S. forces will be provided with the protections of the GPW until some other legal
status is determined by competent authority. (3) The punishment of EPW, Cl and RP known to have,
or suspected of having, committed serious offenses will be administered IAW due process of law and
. under legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, CI, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b. All
prisoners will receive humane treatment without regard to race, nationality, religion, political opinion,
sex, or other criteria. The following acts are prohibited: murder, torture, corporal punishment,
-mutilation, the taking of hostages, sensory deprivation, collective punishments, execution without trial
by proper authority, and all cruel and degrading treatment. c. All persons will be respected as human
beings. They will be protected against all acts of violence to include rape, forced prostitution, assault
and theft, insults, public curiosity, bodily injury, and reprisals of any kind. They will not be subjected to
medical or scientific experiments. This list is not exclusive. EPW/RP are to be protected from all
threats or acts of violence. d. Photographing, filming, and video taping of individual EPW, Cl and RP
for other than internal Internment Facility administration or intelligence/counterintelligence purposes is
strictly prohibited. No group, wide area or aerial photographs of EPW, Cl and RP or facilities will be
taken unless approved by the senior Military Police officer in the Internment Facility commander's
chain of command. e. A neutral state or an international humanitarian organization, such as the
ICRC, may be designated by the U.S. Government as a Protecting Power (PP) to monitor whether
protected persons are receiving humane treatment as required by the Geneva Conventions. The text
of the Geneva Convention, its annexes, and any special agreements, will be posted in each camp in
the language of the EPW, Cl and RP. '
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replacements, and EPWSs. Submit transportation request to the S4.

KL'

MANEUVER BDE/BN XO b é _ '
INTERVIEW QUESTIONS Ol -

Rank ¢ Branch /IJ Date 30 ler Unit
Duty Position _B&n ¢®dR_.  How lLonginJob__ 20 w.ys .
Interviewer :

o™

1. (ALL) What are your responsibilities concerning detainee operations?

(BDE XO) What are your responsibilities concerning the Forward Collection Point
in the BSA? What is your relationship with the Forward Collection Point OIC?
(1.1, 1.2, 1.4) (DOD Directive 2310.1 provides that persons captured or detained by the U.S.
Military Service shall normally be handed over for safeguarding to U.S. Army Military Police, or to
detainee collecting points or other holding facilities and installations operated by U.S. Army
Military Police as soon as practical. AR 190-8, para 1-5, a. (1) All persons captured, detained,

interned, or otherwise held in U.S. Armed Forces custody during the course of the conflict will be
_given humanitarian care and treatment from the moment they fall into the hands of the U.S.

forces until final release or repatriation.) FM 63-20 Ch 5 MP Operations. A direct support military
police platoon is usually operating from the BSA. The battlefield missions performed by this
platoon may include battlefield circulation control, area security, operation of the EPW point, and
law enforcement. MPs conduct collection, evacuation, and internment operations to support their
EPW mission. The EPW point holds EPWs captured by brigade units until they can be evacuated
to the division central collection point. FM 3-19.40 covers EPW operations in detail. FM 63-21
Ch 4 §1 Section. Other functions of the PAC in support of the MSB include- Coordinate with the
S2/83, S4, and MP platoon leader on the location of EPW collection points; Project numbers of
EPWs and civilian internees; Determine total transportation requirements for losses,
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2.- (ALL) Can you tell me what basic publications you use for Detainee -
Operations (doctrine and standards)? (1.1, 4.1) (AR 190-8, DoD Directive 5100.77,
1949 Geneva Convention, FM 3-19.40 I/R Operations FM 3-19.4 MP Commander's-Handbook
are the basic/primary sources for doctrine apd standards. : . :
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3. (ALL) How did you prepare yourself and your junior leaders to becom
familiar with and understand the applicable regulations, OPORD/FRAGOs
directives, international laws and administrative procedures to support Detainee
Operations? (1.1, 1.2, 1.4, 1.6, 4.1) AR 350-1.para 4-14 ¢ (2) and table G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers,
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NCOs and enlisted personnel commensurate with the missions of the unit. FM 3-19.40, _
paragraph 2-2, Commanders are familiar with applicable regulation, directives, international laws,
and administrative procedures. ) ROE from CJCS ISO Iragi operations dated 251600Z Apr 03

para 10 (U) All commanders will ensure their personnel are familiar with the law of armed conflict
- §.

and with these ROE." FM 63-20 & 63-21 o 3
7
:
£ s

4. (ALL) How did Home Station/Mob Site Training prepare you to conduct
Detainee Operations? (Did this include Law of War and treatment of
Detainees training.)? ? (1.1, 1.2, 1.3, 1.4, 4.1) DoDD 2310.1 (The U.S. Military
Services shall be given the necessary training to ensure they have knowledge of their obligations
under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive
5100.77 (reference (f)) before an assignment to a foreign area where capture or detention of
enemy personnel is possible. AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9
April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive
5100.77, All prisoners will receive humane treatment and that the following acts are prohibited
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity. (AR
350-1 para 4-14c¢.(2) and table G-1 Refresher training, dated 9 April 2003), Leve! B training is
conducted in units for officers, warrant officers, NCOs and enlisted personnel commensurate with
the missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive 51 00.77), All prisoners will
receive humane treatment and that the following acts are prohibited murder, torture, corporal
punishment, mutilation, taking of hostages, sensory deprivation, collective punishments, -
execution without trial by proper authority, and all cruel and degrading treatment. Prisoners will
be protected against all acts of violence to include public curiosity. (DoD Directive 5100.77, para
5.5.1, The Secretaries of the Military Departments shall provide directives, publications,
instructions, and training so that the principles and rules of law of war will be known to-members
of their respective Departments, the extent of such knowledge to be commensurate with each
individual's duties and responsibilities. _ 5 : L,
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5. (ALL) Can you describe the process of getting a Detainee to the Forward
Collection Point in the BSA beginning with the point of Capture? How long do
detainees stay in the company holding area before being transported to the BDE
Forward Collection Point? (1.1, 1.2, 1.3,1.5, 1.6, 1.7, 1.8, 2.1, 4.1)
/A Seveen b THT at Prc. DNopycadedld Lt 7 _
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6. (BN XO) How do your companies integrate the security and defense of the
company holding areas into their perimeter defense? What is your normal ratio of
guards to detainees in the holding area? Is this ratio the proper mix for you to
perform your mission? If not, what are the shortfalls? How do these shortfalls
impact your mission (1.1, 1.2, 1.3, 1.4, 1.5, 1.6, 1.7, 1.8, 2.1, 3.1, 4.1)
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7. - (ALL) Are you experiencing.any transportation problems to move detainees,
and if so what? What is the number of personnel needed to move prisoners
internally or externally (i.e. from the BN holding areas to the Forward Collection

- Point, for medical evacuation, etc.)? (1.1, 1.5 1.7) FM 3-19.40 paragraph 3-45
Captives should not remain at the forward CP more than 12 hours before being escorted to the
central CP. When they have been processed and are ready for evacuation, MP leaders - Report
~ the status to the BSA TOC and the PM (through MP channels). Request transportation, rations,

" and water from the FSB Supply Officer (US Army) (S4): Ensure that receipts are réady for
signature. Ensure that property is properly tagged and given to escort guards. FM 3-19.4
Chapter 7 Para 7.8, The number of MP needed to operate a division forward. collecting point is
based on the number and rate of captives expected and the METT-TC. FM-3-19.40 para 3-54.
Captives should not remain at the central CP more than 24 hours before being evacuated to the
CHA. FM 3-19.40, para 4-34, A transfer may be a resuit of reclassification or another situation
requiring the movement of an EPW. Transfer an EPW from one facility to another under
- conditions that are comparable to those for a member of the US armed forces when possible.

. Security measures are determined by MP and are influenced by the type of EPW being

transferred, the-mode of transportation used, and other pertinent conditions. AR 190-47, 11-

- 3.b.(4), Guard requirements for prisoners being transported outside an ACS facility, by means of
foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service aircraft) are as ;
follows: (a) Trained correctional, military police or security personnel: Under maximum custody i
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one
armed guard per unrestrained prisoner. Under medium custody circumstances, there will be one
guard per five prisoners. In'minimum custody circumstances there will be one guard per ten
prisoners. Trustee guards will be determined by the ACS facility commander. (b) Non-
correctional personnel: It is required that at least one guard be a SGT or above who is equal or
senior to prisoners in a pretrial status. Under maximum custody circumstances, prisoners will
have two guards per prisoner. In medium custody circumstances, prisoners will have one guard
per two prisoners, and in minimum custody circumstances there will be one guard per five
prisoners.

AJs

. 8. (ALL) What personnel or equipmént USR shortages are affecting your
ability to support detainee operations? What are your resource shortfalls to
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support this operation? What types of supplies is greater infdemahd for the unit
during detainee operations? (1.3, 1/5 1.7, 2.1, 3.1) USR T
_%’-—/5*1/1 vs. e s X %-—.L-W
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9. (ALL) What do you perceive to be doctrinal shortcomings pertaining to
Detainee Operations and how would you fix/incorporate into updated
doctrine/accomplish differently? How about Force Structure to_ ensure Detainee
Operations can be successfully accomplished? What are the shortcomings and
how do we fix the problem at the Army-level? (1.1, 1.3, 1.5, 1.7,4.1) (AR 190-8,
paragraph 1-49(2), (Commanders will plan and procure logistical support to include: =~
transportation, subsistence, personal, organizational and' NBC clothing and equipment items, mail
collection and distribution, laundry, and bath for DO. FM 3-19.40, para 7-101, Supply functions in
a confinement facility are the same as those in other military units. However, stronger security
measures are necessary to prevent certain supplies.and equipment from falling into the hands of

prisoners.)
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10. (ALL) What procedures are in place to ensure Soldiers and leaders
understand the use of force and rules of engagement? (1.1, 1.2, 1.4, 1.6, 4.1)

ROE from CJCS ISO Iraqi operations dated 2516002 Apr 03 para 10 (U) All commanders will
ensure their personnel are familiar with the law of armed conflict and with these ROE."
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11. (ALL) What kind of stress counseling are Soldiers/Guards provided?
(Psychiatrist, Psychologist, Chaplain, Medical, CBT Stress Teams) (1.1, 1.2,

2.1, 4.1) FM 3-19.40, paragraph 2-48, Personnel assigned or attached to I/R facilities are
trained on the care and control of housed personnel. They are fully cognizant of the provisions of
the Geneva and UN Conventions and applicable regulations as they apply to the treatment of
housed personnel. A formal training program should include - stress management techniques.
AR 190-8, Paragraph 1-5, (4) The inhumane treatment of EPW, CI, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). FM
8-51, Appendix D, D-2 f (3): Combat stress control units should provide routine mental health
consultation to EPW confinement facilities. This should include: stress control advice to the
command regarding the stressors of US Army MP personnel and any allied or coalition personnel
working at the confinement facility; individual evaluation and intervention for guards or prisoners

when indicajed.’ . )
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12. (ALL) What are the procedures for evacuating a sick or wounded Detainee?
How does your unit maintain the security and safeguarding of sick or wounded
Detainees while in transport? (1.1, 1.2, 1.8, 2.1, 3. 1) AR 190-8, paragraph 3-4 i(2)
Every camp will have an infirmary. EPW/RP with a contagious disease, mental condition, or
other iliness, as determined by the medical officer, will be isolated from other patients. A list of
endemic diseases-of military importance can be obtained from the theater surgeon or preventive
medicine officer. EPW/RP will be immunized and reimmunized against other diseases -as
recommended by the Theater Surgeon. EPW/IR suffering from serious disease, or whose
. -condition necessitates special treatment, surgery, or hospital care, must be admitted to any
‘military or civilian medical unit where such treatment can be given. FM 3-19.40 Para 2-10-
Commanders consider the following when establishing medical care (see AR 190-8): - The
. medical treatment facility provides isolation of communicable diseases, disinfection, and .
- inoculations. Use retained medical personnel and EPWs with medical training to the fullest extent
possible when caring for sick and wounded EPWs. When medical care is inadequate, transfer
housed personnel to military or civilian medical facilities where the required treatment is available.
AR 190-8 para 6-6.c. Medical facilities. Each Cl camp will pravide personnel, material, and
facilities for adequate routine and emergency dispensary treatment. S
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13. (ALL) Describe how the unit.plans and procures logistical support to
include: subsistence, organizational, and NBC clothing and equipment items,
~ mail collection and distribution, laundry, and bath equipment ISO DO. (1.1,
1.2,1.4) AR 190-8, paragraph 1-4g(2), (Commanders will plan and procure logistical support to
include: transportation, subsistence, personal, organizational and NBC clothing and equipment
- items, mail collection and distribution, laundry, and bath for DO.) '
ML s, S weter | blanlets | codts
Bomaal . DB g Frbin, . ’
S NBe |

/g

14. (BN XO) How do ydu provide your unit holding area with water? (Bottled ,
water or bulk water)? (1.1, 1.2, 1.8) AR 190-8, paragraph 3-4 f(3) Sufficient drinking water
will be supplies to EPW/RP '
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15. " (ALL) What are the procedures if a detainee in U.S. custody dies? (1.1, 1.2,
4.1) AR 190-8 para 3-3a (20): Report allegations of criminal acts or war crimes committed by or
against EPW/RP to the supporting element of the U.S. Army Criminal Investigation Command
(USACIDC). Deaths resulting from other than natural causes will be investigated by USACIDC.
Para 3-10 c: When an EPW or RP in US custody dies, the attending medical officer furnish the
camp (or hospital) commander or other officer charged with their custody before death, the

. following information: (1) Full name of deceased. (2) ISN of deceased. (3) Date, place, and cause
of death. (4) Statement that death was, or was not, the result of the deceased's own misconduct.’
(5) When the cause of death is undetermined, the attending medical officer will make a statement
to that effect. When the cause of death is finally determined, a supplemental report will be made
as soon-as possible. e. The attending medical officer and the appropriate camp commander will
complete a DA Form 2669-R (Certificate of Death). DA Form 2669-R will be reproduced locally on
8 1/2 by 11-inch paper. The form is located at the back of this regulation. This form is for the use
of Army only. Enough copies of form will be made out to provide distribution as follows: (1)
Original—information center. (2) Copy—information center (branch), if necessary. (3) Copy—The
Surgeon General. (4) Copy—EPW or RP personal file. (5) The proper civil authorities responsible
for recording deaths in the particular state if the EPW dies in the United States. '

SIf- 4y hbde.

16. (ALL) What AARs or lessons learned have you written or received )
regarding detainee operations? Can | get a copy? (preferably on disk) (2.1, 2.2)
AR 350-1, paragraph 4-3c. The after action review is a structured review process that allows
~ military training participants to discover how and why certain events actuaily happened and how
to improve future task performance. The reviews focus on military training objectives, on
performance according to Army standards, and on discovering lesson learned for sustaining and
improving collectives and individual task performance proficiency., ' . o
Lt's - VA

17. (ALL) Are you aware of your requirement to report abuse or suspected

abuse of detainees? (1.1, 1.2, 1.6, 4. 1) AR 190-40 para 2-1, Military and civilian
personnel assigned to or accompanying a DoD Component know that they shall report reportable
incidents through their chain of command and that such reports also may also be made through

~other channels, such as the military police, a judge advocate, or an Inspector General.) AR 190-
40, Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents
involving the following: b. War crimes, including mistreatment of enemy prisoners of war,
violations of the Geneva Conventions, and atrocities. B-2. Any other incident the commander
determines to be of immediate concern to HQDA based on the nature, gravity, potential for
adverse publicity, or potential consequences of the incident.
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18. (ALL) What procedures do you have to feport suspected detainee abuse?
Who can you report abuse/suspected abuse to? (IG, CID, Next Level

Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious
Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities.
B-2. Any other incident the commander determines to be of immediate concern to HQDA based
on the nature, gravity, potential for adverse publicity, or potential consequences of the incident.
AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C~1. Actual or alleged
incidents involving the following: g. Incidents involving prisoners or detainees of Army o
confinement or correctional facilities to include escape from confinement or custody, disturbances
. which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
-C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5—1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition -
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
~ person, their'honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the CI will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against-
all acts of violence, insults, public_curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-40 will be used.) - '
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19. (ALL) Do your subordinates know the reporting procedures if they observe

- or become aware of a Detainee being abused? (1.1, 1.2, 1.6, 4.1) AR 190-40 para
2-1, Military and civilian personnel assigned to or accompanying a DoD Component know that
they shall report reportable incidents through their chain of command and that such reports also
may also be made through other channels, such as the military police, a judge advocate, or an
Inspector General. AR 190-40, Appendix B, Category 1 Reportable Serious Incidents, B-1. Actual
or alleged incidents involving the following: b. War crimes, including mistreatment of enemy
prisoners of war, violations of the Geneva Conventions, and atrocities. B-2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C
Category 2, Reportable Serious Incidents, C~1. Actual or alleged incidents involving the following:
g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force,
wounding or serious injury to a prisoner, and all prisoner deaths. C~2. Any other incident that the
commander determines to be of concern to HQDA based on the nature, gravity, potential for
adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General protection
policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will be
‘exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the Cl will be treated with respect for their person, their

H
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honor, their family rights, their religious convictions and practices, and their manners and _
customs. At all times the Cl will be humanely treated and protected against all acts of violence or
threats and insults and public: curiosity. In all official cases they will be entitled to a fair and
regular trial as prescribed by this regulation. (3) The Cl will be especially protected against all
acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such as
rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the same
. consideration and without adverse distinction based on race, religion, political opinion, sex, or
age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this
regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident
-Report. Reporting instructions in AR 190-40 will be used.) :

. 2

Len

20. (ALL) What steps would you take if a subordinate reported to you an

incident of alleged Detainee abuse? (1.2, 1.6, 4.1) (AR 190-40, Appendix B,
Category 1 Reportable Serious Incidents, B-1. Actual or-alleged incidents involving the following:
b. War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva '
Conventions, and atrocities. B-2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C, Category 2, Reportable Serious
Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents involving prisoners .
or detainees of Army confinement or correctional facilities to include escape from confinement or
“custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
~and all prisoner deaths. C~2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, .or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatnient. (1) No
form of physical torture or moral coercion will be exercised against the CI: This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2)-In ali cireumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and
protected against all acts of violence or threats and insuits and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl willbe
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and without adverse distinction based on race, -
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

i e

21. What do you perceive as the mission of your unit? Describe the importance
- of your role in that mission. (Insight to the Soldier’s understanding and attitude

concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command
a. The chain of command assists commanders at all levels to achieve their primary function of

. DA IG:



accomplishing the unit's assigned mission while caring for personnel and property in their charge.
A simple and direct chain of command facilitates the transmittal of orders from the highest to the
lowest levels'in a minimum of time and with the least chance of misinterpretation. b. Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned
duties, and commanders may hold these soldiers responsible for their actions.
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22. Describe your working environment and living conditions since being in

Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3,1.4,
1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level v
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meals and supplements. An improved containerized capability for providing responsive laundry
and shower support well forward on the battlefield must be developed. Frontline soldiers require
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be
available in which they can shower, clean their clothes, eat hot meals, and rest in an
environmentally controfled shelter. :
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23. Describe the unit command climate and Soldier morale. Has it. changed or

evolved since you have been in Theater? (Mdentifies Soldier's perception of the

chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
. the Command cares? Are they getting clear guidance?) 1 AR 600~20 - 13 May 2002 1-5.
Command, b. Elements of command. C. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
duty relationships within the command. (1) Commanders and other leaders committed to the
professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build v
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for-self-improvement, and accept
responsibility from their superiors. Soldiers, leader and led alike, work together to accomplish the

mission rather than feed thejr self-interest. . p, ] . i
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24. Are you aware of any incidences of detafhee or othe bae in your unit? AR

190-8, 1-5. General protection policy a. U.S., policy, relative to the treatment of EPW, Cl and RP
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in the custody of the U.S. Armed Forces, is as follows: (1) Al persons captured, detained, _
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be- -
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces
until final release or repatriation. (2) All persons taken into custody by U.S. forces will be
provided with the protections of the GPW until some other legal status is determined by
competent authority. (3) The punishment of EPW, Cl and RP known to have, or.suspected of
having, committed serious offenses will be administered IAW due process of law and under

" legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not
_justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
~ punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.
All prisoners will receive humane treatment without regard to race, nationality, religion, political
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. c. All persons
will be respected as human beings. They will be protected against all acts of violence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, Cl and RP for other than internal Internment Facility
administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide
area or aerial photographs of EPW, Cl and RP or facilities will be taken unless approved by the
senior Military Police officer in the Internment Facility commander’s chain of command. e. A
neutral state or an international humanitarian organization, such as the ICRC, may be designated
by the U.S. Government as a Protecting Power (PP) to monitor whether. protected persons are
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva
Convention, its annexes, and any special agreements, will be posted in each camp in the
language of the EPW, Cl and RP. v , S LT S
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ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a peérson suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. c. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in-violation of this article, or through the use of coercion, uniawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

lam (grade, if any, and name), a member of the (DAIG). I am part of

a team inspecting detainee operations, this is not a criminal investigation. |
;
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am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify - L
offense, i.e. aggravated assault, assault, murder). Under Article 31, you '
have the right to remain silent, that is, say nothing at all. Any statement

you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have

the right to consult a lawyer and to have a lawyer present during this

interview. You have the right to military legal counsel free of charge. In

addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time

during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a

lawyer? (If the answer is yes, cease all questions at this point). Are you

willing to answer questions? ' '

25. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)

26. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis) v

27. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (Identifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B~1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B-2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
‘potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
Incidents, C-~1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or

. custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
-and all prisoner deaths. C—2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the CI. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the CI will be
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treated with respect for their person, their honor, their family rights, their religious convictions and -
practices, and their manners and customs. At all times the C) will be humanely treated and -
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of

any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The

- Cl will be treated with the same consideration and with-out adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 wiil be used.)

28. How could the incident have been prevented? (Identifies root cause and
perceived solution) (No applicable standard)

29. Describe any unit training or other programs that you-are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and
prevent battle fatigue casualties should also help reduce the incidence of misconduct stress
behaviors. However, additional actions also need to be practiced consistently by leadership at all
echelons and by buddies at the smail unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs}) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
chaplains, the medical personnel, and combat stress control/mental health personnel (see
Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander’s
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel;
general, principal, and special staff, and by specialized Army CSC units and mental health

personnel. )

30. What measures are in place to boost morale or to relieve stress? (Identifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The:
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measures which reduce battle fatigue and prevent battle fatigue casualties should also help
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be
practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22-
51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The
responsibility extends up through the organizational leaders and their staffs (both officers and
noncommissioned officers [NCOs)) at all echelons. Appendix-A describes combat stress risk
factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all
receive assistance from the supporting chaplains, the medical personnel, and combat stress

‘control/mental health personnel (see Appendix B for inférmation'pert'aining to combat stress
- control units). If any link in the chain of responsibility is weak, it is the responsibility of the other -

members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.
Control of stress is the commander’s responsibility (see FM 22-51) at all echelons. The

commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support; -

the chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized

Army CSC units and mental health personnel.

31. What measup'g's could the command enact to improve the morale and
command climate of your unit? (ldentifies perceived solution.) FM 22-103, Leadership

‘and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing

others to accomplish the mission by providing purpose, direction, and motivation.” AR 600-100,

Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and

indirect influence and the skill of creating the conditions for sustained organizational success to
achieve the desired result. But, above all, it is the art of taking a vision of what must be done,
communicating it in a way that the intent is clearly understood, and then being tough enough to
ensure its execution.” :
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POINT OF CAPTURE-- CDR/ 1SG/ PL/PS L(ﬂ/g/

Rank_|§& Branch [~ Date: 3o Jar Unit!
t— C Co

Duty Position _ {<¢ +-H<"_How Long in Job | R acss.

How Long in Country/Current MOS - |2 nigc . | [ gy, T vl st Hde
Interviewer / .
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1. (ALL) How did you prepare yourself and your junior leaders to become o

familiar with and understand the applicable regulations, OPORD/FRAGOs )
- directives, international laws and administrative procedures to operate a unit

Collection Point? (1.1, 1.2, 1.4, 1.6, 4.1) (FM 3-19.40; paragraph 2-2, Commanders are
familiar with applicable regulation, directives, interna_ational laws, and administrative procedures.)
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2. (ALL) Did you and all of your Soldiers undergo Law of War training prior to
deployment? Explain what training occurred. Did this training include the
treatment of Detainees? s there a plan to train new Soldiers (replacements) to
the unit? Explain. (1.1, 1.2, 1.4, 4. 1) (AR 350-1 para 4-14c.(2) and table G-1 ‘Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers,
NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-
5(4)(C DOD Directive 5100.77), . All prisoners will receive humane treatment and that the _
following acts are prohibited murder, torture, corporal punishment, mutilation, taking of hostages,
sensory deprivation, collective punishments, execution without trial by proper authority, and all
cruel and degrading treatment. Prisoners will be protected against all acts of violence to include
public curiosity. (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments
shall provide directives, publications, instructions, and training so that the principles and rules of
law of war will be known to members of their respective Departments, the extent of such
knowle}d)ge to be commensurate with each individual's QUties’and responsibilities.) i
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3. (ALL) What Home Station/Mob Site Training did your unit conduct prior to
deployment to help your unit prepare for Detainee Operations? Describe it. How
did the training prepare you to conduct Detainee Operations for this deployment?
How did this training distinguish between the different categories of Detainees

(EPWs, RPs, Cls, etc.)? (1.1, 1.2, 1.3, 1.4, 4.1) (DoDD 2310.1 (The U.S. Military
Services shall be given the necessary training to ensure they have knowledge of their obligations
under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive
5100.77 (reference (f)) before an assignment to a foreign area where capture or detention of
enemy personnel is possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9
April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive
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5100.77, All prisoners will receive humane treatment and that the following acts are prohibited

murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,

collective punishments, execution without trial by proper authority, ang all cruel and degrading -
treatment. Prisoners will be protected against all acts of violence to include public curiosity.

(DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments shall provide

directives, publications, instructions, and training so that the principles and rules of law of war will

be known to members of their respective Departments, the extent of such knowledge to be

© commensurate wiﬁ each individual's duties and responsibilities.)
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4. (ALL) What training did you receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of '
Interaction (RO1)? (1.4, 4.1) (ROE from CJCS IS0 Iraqi operations dated 251600 Apr 03
para 10 (U) All commanders will ensure their personnel are familiar with the law of armed conflict
and with these ROE." AR 190-8, paragraph 3-6 a, The following acts will not be permitted: (1)

Fraternization between EPW, RP and U.S. military or civilian personnel. Fraternization is defined
as improper or jptimate communica_tjons Qr actions between U.S. Armed Forces personnel and

EWPIRP) e ~fep , ¢ i krwxt (T pale play, iy
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9. (ALL) Describe the training you received at the last Professional Military
Education on handling/processing Detainees. How was it helpful in preparing
you for Detainee Operations? How would you improve the training at the
schoolhouse? (1.1, 1.4)

e,

6. (ALL) Describe the training the guard force received to prepare them for their
duties. How do you ensure your guards understand their orders? (1.1, 1.2, 1.4,
1.6, 4.1) (FM 3-19.40, para 2-49) FM 3-19.40 , paragraph 2-23, The force has a commander of
the guard, one or more sergeants of the guard, a relief commander for each shift, and necessary
number of guards. There are two types of orders for guards: General orders. All guards are
required to know, understand, and comply with the general orders outlined for sentinels in FM 22-
6. Special orders. They apply to particular posts and duties. Special orders supplement general
orders and are established by the commanders.) ‘
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7. (ALL) How does your unit conduct sustainment training for Detainee

Operations? How often does this occur and please describe it? When did your
unit last conduct this training? (7.7, 1.2, 1.4, 4.1) DoDD 2310.1 (The U.S. Military

Services shall be given the necessary training to ensure they have knowledge of their obligations

under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive
5100.77 (reference (f)) before an assignment to a foreign area where capture or detention of
enemy personnel is possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9
‘April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive
5100.77, All prisoners will receive humane treatment and that the following acts are prohibited
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity.)
(RQE from CJCS ISO Iragqi operations dated 251600Z Apr 03 para 10 (U) All commandérs will
ensure their personnel are familiar with the law of armed conflict and with these ROE."

- 8. (CDR/1SG) W'hat are ybur policies on the establishment of a unit holding

area? How do you ensure that these areas operate IAW Law of War? (1.1, 1.2,
4.1) (AR 190-8, paragraph 3-2, internment facilities will be established in the communications
- zone of each theater of operations for the purpose of receiving, accounting for, administering, and
logistically supporting DO. The operation of all EPW internment facilities is governed. The
Theater commander remains responsible for the location of EPW facilities; detainees may be
interned only in premises located on land and affording proper health and hygiene standards..
Except in extreme circumstances, in the best interests of the individual, detainees will not be
interned in correctional facilities housing military or civilian prisoners. Prisoners will not normally
be interned in unhealthy areas, or where the climate proves to be injurious to them, and will be
removed as soon as possible to a more favorable climate. Transit camps or collecting points will
receive the same treatment as in permanent detainee camps. The internment facility will be
marked with the letters 'PW' (Prisoner of War camp) and will be placed so they will be clearly
visible from the air during the daytime. Other markings may be used when agreed to by the
combatant commanders and approved by HQDA.) (ROE from CJCS 1SO Iraqi operations dated
251600Z Apr 03 para 10 (U) All commanders will ensure their personnel are familiar with the law
of armed conflict and with these ROE.” AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers,
NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4)
(C), DOD Directive 5100.77, All prisoners will receive humane treatment and that the following
acts are prohibited murder, torture, corporal punishment, mutilation, taking of hostages, sensory
deprivation, collective punishments, execution without trial by proper authority, and all cruel and
degrading treatment. Prisoners will be protected against all acts of violence to include public
curiosity.) '
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9. (PL/PS)What is the units' policy on the establishment of a unit holding area?
How do you know that you are operating the holding areas IAW Law of War? ?
(1.1, 1.2, 4.1) (AR 190-8, paragraph 3-2, Internment facilities will be established in the
communications zone of each theater of operations for the purpose of receiving, accounting for,

-administering, and logistically supporting DO. The operation of all EPW internment facilities is

- governed. The Theater commander remains responsible for the Jocation of EPW facilities;
detainees may be interned only in premises located on land and affording proper health and

-hygiene standards. Except in extreme circumstances, in the best interests of the individual,
detainees will not be interned in correctional facilities housing military or civilian prisoners.
Prisoners will not normally be interned in unhealthy areas, or where the climate proves to be
injurious to them, and will be removed as soon as possible to a more favorable climate. Transit
camps or collecting points will receive the same treatment as in permanent detainee camps. The
internment facility will be marked with the letters 'PW' (Prisoner of War camp) and will be placed
so they will be clearly visible from the air during the daytime. Other markings may be used when
agreed to by the combatant commanders and approved by HQDA.) AR 350-1 para 4-14 ¢ (2) and
table G-1 Refresher training, dated 9 April 2003), Level B training is conducted in units for
officers, warrant officers, NCOs and enlisted personnel commensurate with the missions of the
unit. AR 190-8 para 1-5 (4) (C), DOD Directive 5100.77, All prisoners will receive humane
treatment and that the following acts are prohibited murder, torture, corporal punishment,
mutilation, taking of hostages, sensory deprivation, collective punishments, execution without trial
by proper authority, and all cruel and degrading treatment. Prisoners will be protected against all
acts of violence to include public curiosity.) _

¥ < NV N SA—a .

10.(ALL) How do you administratively process each detainee, (i.e., tagging pax
and equipment, evidence, witness statements, etc.)? (7.7, 1.2, 1.6) (FM3-
19.40, paragraph 2-3, The commander is responsible for the administrative processing of each
internee. When processing is complete, he submits a DA Form 2674-R to the servicing
- internment/resettiement information center (IRIC), which function as the field operations agency
for the national IRIC located in CONUS.) (AR 190-8, para 2-1, a. (1) (b) (c), All equipment,
documents, and personal property confiscation during the search must be tagged and
-administratively accounted for by the capturing unit. DD Form 2745, Part C is attached to the
property confiscated from the Detainee, so that it may later be matched to that Detajnee.)
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11.(ALL) How do you maintain good morale and discipliné with Soldiers and

leaders to enhance the security of the unit collection point? (1.1, 1.2, 1.6) (AR 600-
20 para 4-1, Military discipline a. Military discipline is founded upon self-discipline, respect for
properly constituted authority, and the embracing of the professional Army ethic with its
supporting individual values. Military discipline will be developed by individual and group training
to create a mental attitude resulting in proper conduct and prompt obedience to lawful military
authority. b. While military discipline is the result of effective training, it is affected by every
feature of military life. It is manifested in individuals and units by cohesion, bonding, and a spirit of
- teamwork; by smartness of appearance and action; by cleanliness and maintenance of dress,
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equipment, and quarters; by deference to seniors and mutual respect between senior and
subordinate personnel: by the prompt and willing execution of both the letter and the spirit of the
legal orders of their lawful commanders; and by fairness, justice, and equity for all soldiers, ~

- regardiess of race, religion, color, gender, and national origin. ¢. Commanders and other leaders
~ will maintain discipline according to the policies of this chapter, applicable laws and regulations,
and the or‘ders of seniors.)
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12.‘>(ALL) What procedures do you have in place to ensure Soldiers and leaders
understand the use of force and rules of engagement for the unit collection point?

(ROE Card, sustainment tng, etc) (1.1, 1.2, 1.4, 1.6, 4. 1) (FM-3-19.40, paragraph 2-
29, An MP commander ensures that soldiers understand use-of-force guidelines and the ROE
established by higher headquarters for each mission. Because the use of force and ROE vary
. depending on the category of housed personnel and the operational environment, the

commander develops SOPs that follow the guidance provided. He balances the physical security
of force with mission accomplishment and the protection of deployed forces. ROE from CJCS ISO
Iraqi operations dated 2516007 Apr 03 para 10 (U) All commanders will ensure their personnel
are familiar with the law of armed_conflict and with these ROE.)

Neoc MB/V* : /LQ?.A_,QM‘._?&-’

13.(ALL) What procedures are in place to dispose of captured contraband
(enemy supplies and equipment)? (1.1, 1.2, 4.1) (AR 190-8, paragraph 1-4g(3),
- (Commanders will collect and dispose of captured enemy supplies and equipment through
theater logistics and EQOD channels.) : !

SevA— 4y 82

14.(CDR/1SG) What policies/procedures do you have in place to ensure that all
Detainees are protected, safeguarded, and accounted for (58s & T)? What
policies/procedures does your unit have to ensure the humane treatment of
Detainees? (1.1, 1.2, 4. 1) (AR 190-8, paragraph 2-1a(1), (The commanding officer of the
- capturing unit will ensure that all Detainees are protected, safeguarded, and accounted for JAW
AR 190-8. This regulation applies from the time of capture until evacuation to designated
internment facilities.) AR 190-8, paragraph 1-5 a-g, (All persons detained, captured, interned, or
otherwise held in U S Armed Forces custody during the course of conflict will be given
- humanitarian care and treatment from the moment they fall into the hands of U S forces until final
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release and repatriation. All'persons taken into custody by U S forces will be provided with the
protection of the GPW until some other legal status is determined by competent authority.)
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15.(ALL) What are your procedures for questioning Detainees? (Is
‘interrogation taking place?) Who is interrogating the detainees? (7.1, 1.2,
4.1) AR 190-8, paragraph 2-1d, (The use of physical or mental torture or any coercion to compel
prisoners to provide information is prohibited. Detainees may voluntarily cooperate with PSYOP
personnel in the development, evaluation, or dissemination of PSYOP messages or products.
Detainees may not be threatened, insulted, or exposed to unpleasant or disparate treatient of
any kind because of their refusal to answer questions. Intelligence or counterintelligence
personnel will normally perform Interrogations.)
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16.(ALL) What are your procedures to evacuate a detainee from the point of
capture to the Battalion/Brigade collection point? What transportation problems is
the unit experiencing either to move- troops or detainees during the operation?
How do you process detainees too sick or wounded to be evacuated? (1.1, 1.2,
1.3, 1.5, 4.1) AR 190-8, paragraph 2-1 (1) e, (Detainees will be humanely evacuated from the
"combat zone and into appropriate channels as quickly as possible. Instructions given to detainees
during evacuation from the combat zone will be, if possible, in their own language and as brief as
possible. When military necessity requires delay in evacuation beyond a reasonable period of
time, health and comfort items will be issued, such as food, potable water, appropriate clothing
shelter, and medical attention. Detainees will not be unnecessarily exposed to danger while
awaiting evacuation. The capturing unit may keep detainees in the combat zone in cases where,
due to wounds or sickness, prompt evacuation would be more dangerous to their survival than
retention in the combat zone.) AR 190-8, paragraph 1-4g(5), (Commanders will establish
guidance for the use, transport, and evacuation of detainees in logistical support channels.)
/L/Mh/\/ 2 Las - Corple pf‘f"a.\_
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17.What is the number of personnel that is needed to move prisoners within the
holding area and then to higher? (i.e. for medical sick call, evacuation, etc.)?
(1.1, 1.7, 2.1, 3.1) FM3-19.40, para 4-34, A transfer may be a result of reclassification or
another situation requiring the movement of an EPW. Transfer an EPW from one facility to
another under conditions that are comparable to those for a member of the US ‘armed forces

. when possible. Security measures are determined by MP and are influenced by the type of EPW
being transferred, the mode of transportation used, and other pertinent conditions. AR 190-47,
11-3.b.(4), Guard requirements for prisoners being transported outside an ACS facility, by means

!
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of foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service aircraft) are as
follows: (a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one
armed guard per unrestrained prisoner. Under medium custody circumstances, there will be one
guard per five prisoners. In minimum custody circumstances there will be one guard per ten
prisoners. Trustee guards will be determined by the ACS facility commander. (b) Non-
correctional personnel: It is required that at least one guard be a SGT or above who is equal or

- senior to prisoners in a pretrial status. Under maximum custody circumstances, prisoners will
‘have two guards per prisoner. In medium custody circumstances, prisoners will have one guard

per two prisoners, and in minimum custody circumstances there will be one guard per five

PriSON Gl - Q;YZ) 3 .

18.-(ALL) What medical personnel are available to support DO? (1.7, 1.2, .1}.3,

2.1, 3.1, 4.1) AR 190-8, paragraph 1-4g(6) a-e, (Commanders will identify the requirements
and allocations for Army Medical units 1SO the EPW, Cl and RP program, and ensure that the

-medical annex of OPLANS, OPORDs and contingency plans include procedures for treatment of

Detainees; Medical support will specifically include: First aid and all sanitary aspects of food
service including provisions for potable water, pest management, and entomological support,
preventive medicine, professional medical services and medical supply; reviewing,
recommending, and coordinating the use and assignment of medically trained EPW, CI, RP, and
OD personnel and medical material; establishing policy for medical repatriation of EPW, CI, and
RP and monitoring the actions of the mixed Medical commission.) E '

19.(ALL) What procedures are in place when a detainee in U S custody dies?
(1.1, 1.2, 4.1) AR 190-8, paragraph 3-3a (20): Report allegations of criminal acts or war crimes-
committed by or against EPW/RP to the supporting element of the U.S. Army Criminal
Investigation Command (USACIDC). Deaths resulting from other than natural causes will be
investigated by USACIDC. Para 3-10 c: When an EPW or RP in US custody dies, the attending
medical officer furnish the camp (or hospital) commander or other officer charged with their
custody before death, the following information: (1) Full name of deceased. (2) ISN of deceased.
(3) Date, place, and cause of death. (4) Statement that death was, or was not, the result of the
deceased’s own misconduct. (5) When the cause of death is undetermined, the attending medical
officer will make a statement to that effect. When the cause of death is finally determined, a
supplemental report will be made as soon as possible. e. The attending medical officer and the
appropriate.camp commander will complete a DA Form 2669-R (Certificate of Death). DA Form
2669-R will be reproduced locally on 8 1/2 by 11-inch paper. The form is Jocated at the back of
this regulation. This form is for the use of Army only. Enough copies of form will be made out to
provide distribution as follows: (1) Original-information center. (2) Copy-information center
(branch), if necessary. (3) Copy-The Surgeon General. (4) Copy-EPW or RP personal file. (5)
The proper civil authorities responsible for recording deaths in the particular state if the EPW dies
in the United States. : '
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-20.(ALL) What equipment is the unit experiencing as a shortfall conceming
detainee operations, (i.e., restraints, uniforms, CIF items, radios, weapons,
etc.)? (CDR) Are any of these USR shortages and if so are you reporting them
on your USR? (1.5) g _

21.(ALL) What types of suppliés is greater in-demand for the unitduring - -
detainee operations? What about health and comfort items? And are these items
regularly filled? (1.5) _ 3 - , |
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22.(ALL) What duties put the most stress on soldiers in terms.of personnel
resources? (1.1, 1.7) | :

!

23.(ALL) What is the most important factor that you would address in terms of
personnel resources in regards to a successful detainee operation? (1.7)

ol e o o T

24.(ALL) What AARs or lessons learned have you written or received regarding
detainee operations? Can | geta copy? (preferably on disk) (2.1, 2.2)

2175
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~ 25. Do you know of the procedures to get stress counseling (Psychiatrist,
Chaplain, Medical)? Do your Soldiers know of the procedures to get counseling
(Psychiatrist, Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4. 1) FM 3-19.40, paragraph
. 2-48: Personnel assigned or attached to I/R facilities are trained on the care and control of

-housed personnel. They are fully cognizant of the provisions of the Geneva and UN Conventions
and applicable regulations as they apply to the treatment of housed personnel. A formal training
program should include stress management technigues. FM 8-51, Appendix D, D-2 f (3): Combat
stress control units should provide routine mental health consultation to EPW confinement
. facilities. This should include: stress control advice to the command regarding the stressors of
US Army MP personnel and any allied or coalition personnel working at the confinement facility;
individual evaluation and intervention for guards or prisoners when indicated. AR 190-8, ‘
Paragraph 1-5, (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not justified by
the stress of combat or with deep provocation. Inhumane treatment is a serious and punishable
violation under international law and the Uniform Code of Military Justice (UCMJ).
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26.Are you aware of your requirement to report abuse or suspected abuse of

detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their
chain of command and that such reports also may also be made through other channels, such as
the military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category
1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of

the incident.. . . !

27.Do your subordinates know the réporting procedures if they obsefve or

become aware of a Detainee being abused? (1.1,1.2,1.6, 4.1) AR 190-40 para 2-1,
Military and civilian personnel assigned to or accompanying a DoD Component know that they
shall report reportable incidents through their chain of command and that such reports also may
also be made through other channels, such as the military police, a judge advocate, or an
Inspector General. AR 190-40, Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual
or alleged incidents involving the following: b. War crimes, including mistreatment of enemy
prisoners of war, violations of the Geneva Conventions, and atrocities. B-2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity,
potential for adverse pubilicity, or potential consequences of the incident. AR 190-40, Appendix C
- Category 2, Reportable Serious Incidents, C-1. Actual or alleged incidents involving the following:
g Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force,
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wounding or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the
commander determines to be of concern to HQDA based on the nature, gravity, potential for _
adverse publicity, or potential consequences of the incident. AR 190-8, 5—1. General protection
policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will be
exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the Ci will be treated with respect for their person, their
honor, their family rights, their religious convictions and practices, and their manners and -
‘customs. At all times the Cl will be humanely treated and protected against all acts of violence or
threats and insults and public curiosity. In all official cases they will be entitled to a fair and

- regular trial as prescribed by this regulation. (3) The ClI will be espegcially protected against all
acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such as
rape, forced prostitution, or any form of indecent assault. (4) The CI 'will be treated with the same
consideration and without adverse distinction based on race, religion, political opinion, sex, or
age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this
regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident
Report. Reporting instructions in AR 190-40 will be used.) - '
Va')
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28.What steps would you take ifé subordinate reported to you.an incident of

alleged Detainee abuse? (1.2, 1.6,4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, -
and atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C—-1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition’
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Ci will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The CI will be especially protected against.
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The CI will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
orage. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-40 will be used.) B .
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29.Do you feel you can freely n incident of alleged Detainee abuse

outside Command channels (iG, CID 1.1,1.2,1.6,4.1) (AR 190-40, Appendix B,
_Category 1 Reportable Serious InGi ; B~1. Actual or alleged incidents involving the following:
b. War crimes, including mistreatment o enemy prisoners of war, violations of the Geneva
- Conventions, and atrocities. B-2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C. Category 2, Reportabie Serious
Incidents, C~1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
- or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C—2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the CI. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2)inall circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
- any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and without adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane

treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC

20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

30.What procedures do you have to report suspected detainee abuse (IG, CID,

Next Level Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C-1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the CI. This provision does not constitute a prohibition
against the use. of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the CI will be humanely treated and protected against all acts of
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violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The CI will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious

- Incident Report. Reporting instructions in AR 190-40 will be used.) :

31.What systems are in place for detainees to report alleged abuse? (1.':1, 1.2,

'1.6,4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1)
Appeals. The CI who are interned for imperative security reasons will be accorded the right to
appeal the order directing their internment. Such appeals will be decided with the least possible
delay by a board of officers. Appeals will be decided only an the grounds of the existence or

- nonexistence of imperative security reasons requiring the internment of the protected person. 6-
4. Internee Committee a. Election. At each camp and branch camp, Ci will be elected by secret
written ballot to the Internee Commiittee. This committee is empowered to represent the camp to
the protecting powers, International Committee of the Red Cross, or other authorized relief or aid
organizations and U.S. military authorities. e. Duties. (3) (c) The presentation and transmittal of
petitions and complaints to the appropriate authorities in proportion to the kind of labor performed.
6-9. Complaints and requests to camp commanders and protecting power, a. Persons may make
complaints or requests to the camp commander, who will try to resolve the complaints and
answer the requests. If the Cl are not satisfied with the way the commander handles a complaint

- or request, they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - ODL)

-NPWIC, WASH DC 20310-0400. b. Persons exercising the right to complain to the protecting
power about their treatment and camp may do so—(1) By mail. (2) In person to the visiting
representatives of the protecting power. (3) Through their Internee Committee. c¢. Written
complaints to the protecting power will be forwarded promptly through HQDA (DAMO - ODL)
NPWIC, WASH DC 20310-0400. A separate letter with the comments of the camp commander
will be included. Military endorsements will not be placed on any Cl communications. d. If a
protecting power communicates with a Cl camp commander about any matter requiring an
answer, the communication and commander’s reply will be forwarded to HQDA (DAMO-ODL)
NPWIC, WASH DC 20310-0400, for proper action. e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-0ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.
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32. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude

concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command
a. The chain of command assists commanders at all levels to achieve their primary function of
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accomplishing the unit's assigned mission while caring for personnel and property in their charge.
. A simple and direct chain of command facilitates the transmittal of orders from the highest to the
lowest levels in @ minimum of time and with the least chance of misinterpretation. b. Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned
duties, and commanders may hold these soldiers responsible for their actions.

33. Describe ydur working environment and living conditions since being in

Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level -
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
‘meals and supplements. An improved containerized capability for providing responsive laundry
and shower support well forward on the battlefield must be developed. Frontline soldiers require
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be
available in which they can shower, clean their clothes, eat hot meals, and rest in an
environmentally controlled shelter. '
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34. Describe the unit conf:lmand climate and Soldier morale. Has it changed or

evolved since you have been in Theater? - (ldentifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600-20 * 13 May 2002 1-5.
Command, b. Elements of command. c. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
duty relationships within the command. (1) Commanders and other leaders committed to the
professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept
responsibility from their superiors. Soldiers, leader and led alike, work together to accomplish the

mission rather than feed their self-interest. . :
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35. Are you aware of any incidences of detainee or other abuse in your unit? AR
190-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Ci and RP
in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained,
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces
- until final release or repatriation. (2) All persons taken into custody by U.S. forces will be

. “provided with the protections of the GPW until some other legal status is determined by

competent authority. (3) The punishment of EPW, Cl and RP known to have, or suspected of
‘having, committed serious offenses will be administered IAW .due process of law and under
_legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the

Manual for Courts Martial. (4) The inhumane treatment of EPW, CI, RP is prohibited and is not
‘justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and

punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.

All prisoners will receive humane treatment without regard to race, nationality, religion, political

opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal

punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments, .

execution without trial by proper authority, and all cruel and degrading treatment. ¢. All persons

will be respected as human beings. They will be protected against all acts of violence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
“any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.

EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and

video taping of individual EPW, CI and RP for other than internal Internment Facility
. administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide
‘area or aerial photographs of EPW, Cl and RP or facilities will be taken uniess approved by the
senior Military Police officer in the Internment Facility commander's chain of command. e.A
neutral state or an international humanitarian organization, such as the ICRC, may be designated -
- by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are

‘Teceiving humane treatment as required by the Geneva Conventions. The text of the Geneva
Convention, its annexes, and any special agreements, will be posted in each camp in the

language of the EPW, Cland RP. =~

!
Mo

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any”
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
~ as evidence against him in a trial by court-martial. ¢. No person subject to this chapter may
compel any person to make a statement or produce evidence before any.military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)
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lam (grade, if any, and name), a member of the (DAIG). ‘I am part of |
a team inspecting detainee operations, this is not a criminal investigation. |

- . am reading you your rights because of a statement you made causes me to

suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
‘have the right to remain silent, that is, say nothing at all. Any statement
- you make, oral or written, may be used as evidence against you in a trial by
-courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In =
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions? :

36. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)

37. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis) ' '

38. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (Identifies compliance, procedure, timeliness,
Soldier perception of action taken and effect on unitmorale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B-1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B-2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
Incidents, C-1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths, C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences

- of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not

s 218?

DAIG:



constitute a prohibition against the use of minimum force necessary to effect compliance with -

. measures authorized or directed by these regulations. (2) In all circumstances, the C! will be
treated with respect for their person, their honor, their family rights, their religious convictions -and -
practices, and their manners and customs. At all times the CI will be humanely treated and '
protected against all acts of violence or threats and insults and public-curiosity. In all official cases .
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The ClI will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and with-out adverse distinction based on race,
-religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.) :

How could the incident have been prevented? (identifies root cause and perceived
solution) (No applicable standard) : :

39. D_eScribe ahy unit training or other programs that you are aware of that teach -

leaders and Soldiers how to recagnize and resolve combat stress. FM 22-51, para

11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and

- prevent battle fatigue casualties should also help reduce the incidence of misconduct stress
behaviors. However, additional actions also need to be practiced consistently by leadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (small unit) leaders.” The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]}) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders” actions to
control them. Leaders, staffs, and individual soidiers all receive assistance from the supporting
chaplains, the medical personnel, and combat stress control/mental health personnel (see
Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.

- FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander’'s
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel;
general, principal, and special staff, and by specialized Army CSC units and mental health
personnel. )
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40. What measures are in place to boost morale or to relieve stress? (Identifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The
measures which reduce battle fatigue and prevent battle fatigue casualties should also help
reduce the incidence of misconduct stress behaviors. However, additional actions also need fo be
practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22-
51, para 1-3, Stress control requires special involvement from direct (small unit) leaders.” The
responsibility extends up through the organizational leaders and their staffs (both officers and
noncommissioned officers [NCOs]) at all echelons. Appendix A describes.combat stress risk -

~ factors and prescribes leaders’ actions to control them.. Leaders, staffs, and individual soldiers all
receive assistance from the supporting chaplains, the medical personnel, and combat stress
control/mental health personnel (see Appendix B for information pertaining to combat stress
control units). If any link in the chain of responsibility is weak, it is the responsibility of the -other
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.
Control of stress is the'.commander's responsibility (see FM 22-51) at all echelons. The -
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support;
the chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized

~ Army CSC units and mental health personnel.

41. What measures could the command enact to improve the morale and
command climate of your unit? (ldentifies perceived solution.) FM 22-103, Leadership
and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing-
others to accomplish the mission by providing purpose, direction, and motivation.” AR 600-100,

. Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and
indirect influence and the skill of creating the conditions for sustained organizational success to
achieve the desired result. But, above all, it is the art of taking a vision of what must be done, °
communicating it in a way that the intent is clearly understood, and then being tough enough to
ensure its execution.” : :
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EE%;—“C5 NCO (Point of Capture)
. . SENSING SESSION QUESTIONS ‘ :
Rank Branch __State/Component AC/ Date {APM{ o

Unit & 375 T Duty Position__ [Do<—~ How Longin Job v
Interviewerm
: 310 S

1. What regulations, directives, policies, are you aware of that deal with detainee

operations? (1.1, 1.2, 1.4, 1.6, 4.1) AR 350-1 para 4-14c.(2) and table G-1 Refresher
training, dated 9 April 2003), Level B training, AR 190-8, paragraph 1-1, This regulation provides
policy, procedures, and responsibilities for the administration, treatment, employment, and
compensation of enemy prisoners of war (EPW), retained personnel (RP), U.S. Armed Forces. This
regulation also establishes procedures for transfer of custody from the United States to another
detaining power. b. This regulation implements international law, both customary and codified,
relating to.EPW, RP, Cl, and ODs which includes those persons held during military operations other
than war. The principal treaties relevant to this regulation are: (1) The 1949 Geneva Convention
Relative to the Amelioration of the Condition of the Wounded and Sick in Armed Forces in the Field
(GWS). (2) The 1949 Geneva Convention for the Amelioration of the Condition of Wounded, Sick and
Shipwrecked Members of Armed Forces at Sea (GWS SEA). 3) The 1949 Geneva Convention
Relative to the Treatment of Prisoners of War (GPW). The 1949 Geneva Convention Relative to the
Protection of Civilian Persons in Time of War (GC), and In the event of conflicts or discrepancies _
between this regulation and the Geneva Conventions, the provisions of the Geneva Conventions take -
precedence. : '
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2.‘ Did you and all of your Soldiers undergo Law of War/Geneva Convention training
prior to deployment? Explain what training occurred 4Did this training include the

treatment of Detainees? What is your plan to train new Soldiers (replacements) to

the unit? Explain. (1.1, 1.2, 1.4, 4.1) (AR 350-1 para 4-14c.(2) and table G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers, NCOs
and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-5(4)(C DOD
Directive 5100.77), All prisoners will receive humane treatment and that the following acts are
prohibited murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity. (DoD
Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments shall provide directives,
publications, instructions, and training so that the principles and rules of law of war will be known to

" members of their respective Departments, the extent of such knowledge to be commensurate with
each individual's duties and responsibilities.) '
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- 3. What training did your unit receive on the established Rules of Engagement

(ROE)? How often does this occur? Does this training include Rules of interaction
(RO!) (How can you;_nteract with the detainees)? (1.4, 4.1) ROE from CJCS ISO

iraqi operations dated 25

600Z Apr 03 para 10 (U) All commanders will ensure their personnel are

familiar with the law of armed conflict and with these ROE."” AR 190-8, paragraph 3-6 a, The following
acts will not be permitted: (1) Fraternization between EPW, RP and U.S. military or civilian personnel.

Fraternization is defined as impro
 Forces personnel and EWP/RP)

S~

per or intimate communications or actions between U.S. Armed

o~

o~

~

o~

g

'4. Does your unit conduct sustainment training for Detainee Operations? How often
does this occur and please describe it? When did your unit last conduct this

training? (1.1, 1.2, 1.4, 4.1)

No standard for sustainment training

™~

~__

o~

~.

3

5. What Home Station/Mob Site Training did your unit conduct prior to deployment -
to help your unit prepare for Detainee Operations? Describe it. How did the training
prepare you to conduct Detainee Operations for this deployment? What are your
unit's strengths and weaknesses? How did this training distinguish between the
different categories of Detainees (EPWs, RPs, Cls, etc.)? (1.1, 1.2, 1 .4,4.1) DoDD

2310.1 (The U.S. Military Services shall be given the necessary training to ensure they have
knowledge of their obligations under the Geneva Conventions (references (b) through (e)) and as

required by DoD Directive 5100.7

7 (reference (f)) before an assignment to a foreign area where

capture or detention of enemy personnel is possible. AR 350-1 para 4-14 ¢ (2) and table G-1
Refresher training, dated 9 April 2003), Level B training is conducted in units for officers, warrant
officers, NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-
5 (4) (C), DOD Directive 5100.77, All prisoners will receive humane treatment and that the following
acts are prohibited murder, torture, corporal punishment, mutilation, taking of hostages, sensory
deprivation, collective punishments, execution without trial by proper authority, and all cruel and
degrading treatment. Prisoners will be protected against all acts of violence to include public
curiosity. (AR 350-1 para 4-14c¢.(2) and table G-1 Refresher training, dated 9 April 2003), Level B
training is conducted in units for officers, warrant officers, NCOs and enlisted personnel

commensurate with the missions

of the unit. AR 190-8 para 1-5(4)(C DOD Directive 5100.77), All

prisoners will receive humane treatment and that the following acts are prohibited murder, torture,

corporal punishment, mutilation, t

aking of hostages, sensory deprivation, collective punishments,

execution without trial by proper authority, and all cruel and degrading treatment. Prisoners will be
. protected against all acts of violence to include public curiosity. (DoD Directive 5100.77, para 5.5.1,
The Secretaries of the Military Departments shall provide directives, publications, instructions, and

training so that the principles and

rules of law of war will be known to members of their respective
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Departments, the extent of such knowledge to be commensurate with each individual's duties and ‘
responsibilities.
, L -
~
~
o~

~

6. Describe the training you received During PLDC/B OC/ANCOC in

" handling/processing Detainees. How was it helpful in preparing you for Detainee
Operations? How would you improve the training at the schoolhouse? (1.7, 1.4) AR
350-1, paragraph 4-14a(1) a. Soldiers and leaders require law of war training throughout their military

~ careers commensurate with their duties and responsibilities. (DoD Directive 5100.77, paragraph '
5.5.1, The Secretaries of the Military Departments shall provide directives, publications, instructions,
and training so that the principles and rules of law of war will be known to members of their respective
Departments, the extent of such knowledge to be commensurate with each individual's duties and
responsibilities.) NOTE: Is there a standard (requirement) to conduct training in :
PLDC/BNCOC/ANCOC? Probably too broad for us to look at, just want to look at the big picture of
what they were trained on. : : :
D ~.

— . 4 \
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AN _ _
7. What procedures are in place to ensure Soldiers understand the use of force and

rules of engagement? (ROE Card? Etc) (1.1, 1.2, 1.4, 1.6, 4.1) ROE from CJCS 1SO
Iraqi operations dated-251600Z Apr 03 para 10 (U) All commanders will ensure their personnel are
familiar with the law of armed conflict and with these ROE." AR 190-8, paragraph 3-6 a, The following
_ acts will not be permitted: (1) Fraternization between EPW, RP and U.S. military or civilian personnel.

Fraternization is defined as improper or intimate communications or actions between U.S. Armed
Forces personnel and EWP/RP. FM 3-19.40, paragraph 2-29, An MP commander ensures that
soldiers understand use-of-force guidelines and the ROE established by higher headquarters for each
mission. Because the use of force and ROE vary depending on the category of housed personnel '
and the operational environment, the commander develops SOPs that follow the guidance provided.
He balances the physical 3ecurity of force with mission accomplishment and the protection of
deployed forces. \ ,

N
.
<
~
N
N

8. How do you maintain discipline and security until the detainees are handed off to
higher? Describe the training/GUIDANCE the guard force received to prepare them
for their duties (1.1, 1.2, 4.1) AR 190-8, paragraph 3-6 (Measures needed to maintain discipline
and security will be established in each campl/collection point and rigidly enforced. The camp
 commander will maintain records of disciplinary punishments. These records will be open to
inspection by the protecting power. The following acts will not be permitted; Fraternization between
EPW, RP and U.S. military or civilian personnel. Fraternization is defined as improper or intimate
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communications or actions between U.S. Armed Forces personnel and EPW/RP. Donating or
receiving gifts or engaging in any commercial activity between persons in U.S. custody and U.s. ,
personnel. Setting up of courts by detainees. Disciplinary powers will not be delegated to or - ,
exercised by EPW/RP. Punishment will not be administered by EPW/RP.) FM 3-19.40 para 2-49. The
guard force should receive additional training in— *Riot control measures, control agents, and
dispersers. *QRF actions. *Searching teshniques, including the use of electronic detection devices.
*Nonlethal equipment and weapons.

AN
AN

N

‘9. What is the minimum standard of treatment US Soldiers must provide detainees?
What policies/procedures does your unit have to ensure the humane treatment of
Detainees? What procedures does your unit have in place to ensure that Detainees

are protected, safeguarded, and accounted for? (1.1, 1.2, 4.1) AR 190-8, paragraph 1-5
a-g, (All persons detained, captured, interned, or otherwise held in U S Armed Forces custody during
the course of conflict will be given humanitarian care and treatment from the moment they fall into the
hands of U S forces until final release and repatriation. All persons taken into custody by U S forces
will be provided with the’ protection of the GPW until some other legal status is determined by
competent authority.) AR 190-8, paragraph 2-1a(1), (The commanding officer of the. capturing unit will
“ensure that all Detainees are protected, safeguarded, and accounted for IAW AR 190-8. This
regulation applies from the time of capture until evacuation to designated internment facilities.)

/S .
;v )

10.How do you tag detainees for processing? .) (CPA Forces Apprehension Form,
two sworn statements, EPW tag) What procedures do you go through? How do’
you tag equipment? ( are they tagged with DD Form 2745)? What about
evidence? What procedures do you use to process equipment/evidence? What
about confiscated personal affects? Where do you store Detainees’ confiscated

personal affects (if any(1.1, 1.2, 1 .8) ) (AR 190-8, para 2-1, a. (1) (b) (c), All equipment,
documents, and personal property confiscation during the search must be tagged and '
administratively accounted for by the capturing unit. DD Form 2745, Part C is attached to the
property confiscated from the Detainee, so that it may later be matched to that Detainee.) ) (AR 190-
8, para 2-1, a. (1) (b) (c), All equipment, documents, and personal property confiscation during the

search must be tagged and administratively accounted for by the capturing unit. DD Form 2745, Part
C is attached to the property confiscated from the Detainee, so that it may later be matched to that
Detainee.) AR 190-8, paragraph 1-4g(3), (Commanders will collect and dispose of captured enemy
supplies and equipment through theater logistics and EOD channels.) FM 3-19.40 para 3-14.
Property Accountability. When seizing property from a captive—" Bundle it or place it in a bag to keep
it intact and separate from other captives' possessions. *Prepare DA Form 4137 for confiscated and
impounded property. * Prepare a receipt for currency and negotiable instruments to be signed by the

captive and the receiver. Use cash collection vouchers so that the value can be credited to each»

4 - 2189
DAIG



captive's account. List currency and negotiable instruments on the captive's personal-property list, but
~ treat them as impounded property. * Keep the original receipt with the property during evacuation.
Give the captive a copy of the receipt, and tell him to keep it to expedite the return of his property.
*Have M sign for property on DA Form 4137 and for captives on DD Form 2708. *Return confiscated
property to supply after it is cleared by Ml teams. Items kept by Mi because of intelligence value are
~ forwarded through MI channels. * Evacuate retained items with the captive when he moves to the
next level of internment. * Maintain controlled access to confiscated and impounded property.

11.What is your ratio of guards to detainees? Is this ratio the proper mix for you to-
perform your mission? If not, what are the shortfalls? Why are their shortfalls’? How

do these shortfalls impact your mission? (1.1, 1.2, 1.3, 2.1, 3.1, 4.17r FM 3-19.40,
paragraphs 3-38 thru 3-39. METT-TC. Forward CPs are needed when a brigade conducts an

offensive operation and is likely to take captives. When a maneuver brigade has an MP platoon in

direct support (DS), MP teams set up and operate forward CPs. A brigade without an MP platoon in

DS sets up and operates its own forward CPs The number of MP teams needed to operate aforward
CP is based on the number of captives expected and METT-TC. The projected number of

captives is based on mission analysis and intelligence estimates conducted by the brigade

intelligence Officer (US Army) (S2). Division forward CPs are mobile; they can be set up, expanded

.

-
\

12.What is the number of personnel needed to maintain security for the detainees

until they are processed to a higher collection point? (1.1,.1.7) METT-TC at unit level.
AR 190-47, para 11-3(4)(a), Guard requirements for prisoners being transported outside an ACS -
facility, by means of foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service ‘
aircraft) are as follows: :

(a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one armed
guard per unrestrained prisoner. Under medium custody circumstances, there will be one guard per
five prisoners. In minimum custody circumstances there will be one guard per ten prisoners. Trustee
‘guards will be determined by the ACS facility commander. (b) Non-correctional personnel: It is
required that at least one guard be a SGT or above who is equal or senior to prisonefs in a pretrial
status. Under maximum custody circumstances, prisoners will have two guards per prisoner. In
medium custody

L_—-—.-—\
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13.What is the number of personnel needed to move prisoners within the holding

“area (i.e. from one point to another, for medical, evacuation, etc.)? (1.1, 1.7) METT-TC
at holding area. At facilities, AR 190-47, para 11-3(4)(a), Guard requirements for prisoners being
transported outside an ACS facility, by means of foot, motor vehicle, or aircraft (other than AIREVAC
or U.S. Marshals Service aircraft) are as follows: (a) Trained correctional, military police or security
personnel: Under maximum custody circumstances, there will be one guard per restrained prisoner
and two unarmed guards or one armed guard per unrestrained prisoner. Under medium custody .

circumstances, there will be one guard per five prisoners. In minimum custody circumstances there
will be one guard per ten prisoners. Trustee guards will be determined by the ACS facility

. commander. (b) Non-correctional personnel: It is required that at least one guard be a SGT or above
‘who is equal or senior to prisoners in a pretrial status. Under maximum custody circumstances,

. prisoners will have two guards per prisoner. In medium custody circumstances, prisoners will have

one guard per two prisoners, and in minimum custody circumstances there will be one guard per five .

prisoners. g /bg,’)) ,, - , .
' 1 . /9 [/ N\, / ‘
M/S«HC‘ (//l:/lf4 ‘ &gw LAV
v

14.How long do you keep detainees at the unit collection point? In relation to the
Collection Point, how far away are your ammunition and fuel storage sites? Where
is your Tactical Operation Center (TOC)? Where is your screening site where Mi

Sbldiers interrogate Detainees? (1.1, 1.2, 1.8) FM 3-19.40, paragraph 3-45 Captives should

not remain at the forward CP more than 12 hours before being escorted to the central CP. FM 3- _
19.40 para 3-54 Captives should not remain at the central CP more than 24 hours before being

evacuated.to the CHA.

T - ﬂ : : / );; L} /\ / L A
Sgars~o O m 7/ 7 on 1107
. | 2 C T 44 / — -/ -

K “ Ji L/U\[ / /

\r'

-15.Do you maintain a separate site for sick or wounded Detainees? If so where is it
and how does your unit maintain the security and safeguarding of Detainees there?
How about female Detainees? How and where do you house them? (1.1, 1.2, 1.8,
2.1, 3.1) AR 190-8 para 3-4.b .. females will be separated from males.

N N

N N
N N
N ~.

16.What are the procedures}n'ensporting. and evacuating detainees? What
procedures are in place to account for or dispose of captured enemy supplies and
equipment? (1.1, 1.2, 1.5, 4.1) AR 190-8, paragraph 1-49(3), (Commanders will collect and
dispose of captured enemy supplies and-equipment through theater logistics and EOD channels.) AR
190-8, paragraph 1-4g(5), (Commanders will establish guidance for the use, transport, and
evacuation of detainees in logistical support channels.) AR 190-47 paragrpah 11-3(4)(a), Guard
requirements for prisoners being transported outside an ACS facility, by means of foot, motor vehicle,
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or aircraft (other than AIREVAC or U.S. Marshals Service aircraft) are as follows: (a) Trained

correctional, military police or security personnel: Under maximum custody circumstances, there will v

be one guard per restrained prisoner and two unarmed guards or one armed guard per unrestraiped .
prisoner. Under medium custody circumstances, there will be one guard per five prisoners. In

minimum custody circumstances there will be one guard per ten prisoners. Trustee guards will be

determined by the ACS facility commander. (b) Non-correctional personnel: It is required that at least

- one guard be a SGT or above who is equal or senior to prisoners in a pretrial status. Under maximum

custody circumstances, prisoners will have two guards per prisoner. In medium custody

17.What transportation problems is the unit.experiencing either to move troops or

detainees during the operation?. (1.5) AR 190-8, paragraph 1-4g(5) Evacuation and care of
EPW and RP Those units designated to hold and evacuate EPW and RP will: 2. C o | | ectpriso
nersfromcapturingunits,andevacuatethem from the combat zone as soon as
possible. b. Ensure sick and wounded EPW and RP in their custodyareclassified,byqualif
iedmedicaIpersonnel,aseitherwalkingwoundedorlitter,orasnon-walking

- wounded. Walking wounded or litter EPW will be evacuated through established evacuation channel
Non-walking wounded or sick EPW will be delivered to the nearest medical aid station and evacuated
through medical channels All detained personnel will remain physically segregated from U. or civilian
prisoners. Prisoners will not normally be interned in unhealthy areas, or where the climate proves to
be injurious to them, and will be removed as soon as possible to a more favorable climate.

/
NV

;l8.What is the most important factor that you would address in terms of personnel
- . resources in regards to a successful detainee operation? (1.7) No standard..a
: perception.

19.What equipment is the unit experiencing as a shortfall concerning detainee
operations, (i.e., restraints, uniforms, CIF items, weapons, etc.)? (1.5)

2 Al
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20.How do the Detainees receive fresh water (Bottled water or Lister bag)? (7.1, 1.2,
1.8)AR 190-8, paragraph 3-4 f(3) Sufficient drinking water will be supplied to EPW/RP.
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~ 21.What types of supplies is greater in-demand for the unit during detainee
operations? And are these items regularly filled? (1.5)

(2 n, | ] p (fc
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22 What procedures are in place when a detainee inUS custody dies? (1.1, 1.2, ~

4.1) AR 190-8, paragraph 3-3a (20): Report allegations of criminal acts or war crimes committed by
or against EPW/RP to the supporting element of the U.S. Army Criminal Investigation Command
(USACIDC). Deaths resulting from other than natural causes will be investigated by USACIDC. Para
3-10 ¢: When an EPW or RP in US custody dies, the attending medical officer furnish the camp (or
hospital) commander or other officer charged with their custody before death, the following '
information: (1) Full name of deceased. (2) ISN of deceased. (3) Date, place, and cause of death. (4)
Statement that death was, or was not, the result of the deceased’s own misconduct. (5) When the
cause of death is undetermined, the attending medical officer will make a statement to that effect.
When the cause of death is finally determined, a supplemental report will be made as soon as -
- possible. e. The attending medical officer and the appropriate camp commander will complete a DA
‘Form 2669-R (Certificate of Death). DA Form 2669-R will be reproduced locally on 8 1/2 by 11-inch
paper. The form is located at the back of this regulation. This form is for the use of Army only. Ehough
_ copies of form will be made out to provide distribution as follows: (1) Original-information center. (2)
Copy-information center (branch), if necessary. (3) Copy-The Surgeon General. (4) Copy-EPW or RP -
personal file. (5) The proper civil authorities responsible for recording deaths in the particular state if
the EPW dies in the United States.

23.Do you know of the procedures to get stress counseling (Psychiatrist, Chaplain,
Medical)? Do your Soldiers know of the procedures to get counseling (Psychiatrist, -

Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4.1) FM 3-19.40, paragraph 2-48: Personnel
assigned or attached to I/R facilities are trained on the care and control of housed personnel. They
are fully cognizant of the provisions of the Geneva and UN Conventions and applicable regulations as
they apply to the treatment of housed personnel. A formal training program should include stress
management techniques. FM 8-51, Appendix D, D-2 f (3): Combat stress control units should provide
routine mental health consultation to EPW confinement facilities. This should include: stress control
advice to the command regarding the stressors of US Army MP personnel and any allied or coalition
personnel working at the confinement facility; individual evaluation and intervention for guards or

" prisoners when indicated. AR 190-8, Paragraph 1-5, (4) The inhumane treatment of EPW,CIl, RPis
prohibited and is not justified by the stress of combat or with deep provocation. Inhumane treatment

i
i
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is a serious and punishable violation under international law and the Uniform Code of Military Justice
(UCMJ). o :

24.Are you aware of your reqﬁirement to report abuse or suspected abuse of .

detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or

. accompanying a DoD Component know that they shall report reportable incidents through their chain
of command and that such reports also may also be made through other channels, such as the
military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category 1
Reportable Serious incidents, B-1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B—2. Any other incident the commander determines to be of immediate concern to HQDA
based on the nature, gravity, potential for adverse publicity, or potential consequences of the incident.
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- 25.Do your subordinates know the reporting procedures if they observe or become
aware of a Detainee being abused? (1.1, 1.2,4.1) AR 190-40 para 2-1, Military and civilian
personnel assigned to or accompanying a DoD Component know that they shall report reportable
incidents through their chain of command and that such reports also-may also be made through other
channels, such as the military police, a judge advocate, or an Inspector General. AR 190-40,
_ Appendix B, Category 1 Reportable Serious Incidents, B~1. Actual or alleged incidents involving the
following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva
Conventions, and atrocities. B—2. Any other incident the.commander determines to be of immediate
concern to HQDA based on the nature, gravity, potential for adverse publicity, or potential
consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious incidents, C—
1. Actual or alleged incidents involving the following: g. Incidents involving prisoners or detainees of
Army confinement or correctional facilities to include escape from confinement or custody,
disturbances which require the use of force, wounding or serious injury to a prisoner, and all prisoner
deaths. C—2. Any other incident that the commander determines to be of concern to HQDA based on
the nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture or
moral coercion will be exercised against the Cl. This provision does not constitute a prohibition .
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, te Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the C! will be humanely treated and protected against all acts of violence or
threats and insults and public curiosity. In all official cases they will be entitled to a fair and regular
trial as prescribed by this regulation. (3) The CI will be especially protected against all acts of
violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such as rape,
forced prostitution, or any form of indecent assault. (4) The Ci will be treated with the same
consideration and without adverse distinction based on race, religion, political opinion, sex, or age. -
AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this
regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident
Report. Reporting instructions in AR 190-40 will be used.) ’ :

i
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26.What steps would you take if a subordinate repoited to you an incident of alleged

Detainee abuse? (1.2,4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious
Incidents, B~1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atroéities. B—2.
Any other incident the commander determines to be of immediate concern to HQDA based.on the

- nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40,
- Appendix C, Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents involving the
following: g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force, wounding-
or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the commander
determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-8, 5—1. General protection policy—civilian internee,
a. Treatment. (1) No form of physical torture or moral coercion will be exercised against the CI. This

- provision does not constitute a prohibition against the use of minimum force necessary to effect
compliance with measures authorized or directed by these regulations. (2) In-all circumstances, the
Cl will be treated with respect for their person, their honor, their family rights, their religious

- convictions and practices, and their manners and customs. At all times the Cl will be humanely

- treated and protected against all acts of violence or threats and insults and public curiosity. In all
official cases they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl
will be especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals
- of any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and without adverse distinction based on race, religion,
political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or
other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as
a Serious Incident Report. Reporting instructions in AR 190-40 will be used.) '
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27.Do you feel you can freely report an incident of alleged Detainee abuse outside

Command channels (IG, CID) (1.1, 1.2, 1.6,4.1)" (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes,
Jincluding mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B-2. Any other incident the commander determines to be of immediate concern to HQDA
based on the nature, gravity, potential for adverse publicity, or potential consequences of the incident.
AR 190-40, Appendix C. Category 2, Reportable Serious Incidents, C—-1. Actual or alleged incidents
involving the following: g. Incidents involving prisoners or detainees of Army confinement or
correctional facilities to include escape from confinement or custody, disturbances which require the
use of force, wounding or serious injury to a prisoner, and all prisoner deaths. C~2. Any other
incident that the commander determines to be of concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General
protection policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will

s
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be exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these .
regulations. (2) In all circumstances, the CI will be treated with respect for their person, their honor, =
their family rights, their religious convictions and practices, and their manners and customs. At all

times the CI will be humanely treated and protected against all acts of violence or threats and insults
and public curiosity. In all official cases they will be entitled to a fair and regular trial as prescribed by
this regulation. (3) The Cl will be especially protected against all acts of violence, insults, public
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any

form of indecent assault. (4) The Cl will be treated with the same consideration and without adverse
distinction based on race, religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or

~ allegation of inhumane treatment or other violations of this regulation will be reported to HQDA
(DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR
190-40 will be used.) : -
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28.What procedures do you have to report suspected detainee abuse (IG, CID, Next

- Level Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War ctimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B-2.
Any other incident the commander determines to be of immediate concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40,
Appendix C, Category 2, Reportable Serious Incidents, C~1. Actual or alleged incidents involving the
following: g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
- include escape from confinement or custody, disturbances which require the use of force, wounding
or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the commander
determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-8, 5~1. General protection policy—civilian internee,
a. Treatment. (1) No form of physical torture or moral coercion will be exercised against the Cl. This
provision does not constitute a prohibition against the use of minimum force necessary to effect
compliance with measures authorized or directed by these regulations. (2) In all circumstances, the
Cl will be treated with respect for their person, their honor, their family rights, their religious
convictions and practices, and their manners and customs. At all times the CI will be humanely
treated and protected against all acts of violence or threats and insults and public curiosity. In all
official cases they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl
will be especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals
of any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and without adverse distinction based on race, religion,
political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or
other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as
a Serious Incident Report. Reporting instructions in AR 190-40 will be used.) S

7
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29. What procedures are in place for detainees to report alleged abuse? "(1 1, 1.2,

1.6, 4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1)-
Appeals. The Cl who are interned for imperative security reasons will be accorded the right to appeai
the order directing their internment. Such appeals will be decided with the least possible delay by a
board of officers. Appeals will be decided only on the grounds of the existence or nonexistence of ,
imperative security reasons requiring the internment of the protected person. 6—4. Internee
Committee a. Election. At each camp and branch camp, Cl will be elected by secret written ballot to
the Internee Committee. This committee is empowered to represent the camp to the protecting
powers, International Committee of the Red Cross, or other authorized relief or aid organizations and
U.S. military authorities. e. Duties. (3) (c) The presentation and transmittal of petitions and
complaints to the appropriate authorities in proportion to the kind of labor performed. 6~9.
Complaints and requests to camp commanders and protecting power, a. Persons may make

- complaints or requests to the camp commander, who will try to resolve the complaints and answer -

. the requests. If the Cl are not satisfied with the way the commander handles a complaint or request,’
they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - ODL) NPWIC, WASH
DC 20310-0400. b. Persons exercising the right to complain to the protecting power about their
treatment and camp may do so—(1) By mail. (2) In person to the visiting representatives of the
protecting power. (3) Through their Internee Committee. c. Written complaints to the protecting
power will be forwarded promptly through HQDA (DAMO - ODL) NPWIC, WASH DC 20310-0400. A

- separate letter with the comments of the camp commander will be included. Military endorsements

will not be placed on any Cl communications. d. If a protecting power communicates with a Cl camp

- commander about any matter requiring an answer, the communication and commander’s reply will be

forwarded to HQDA (DAMO-ODL) NPWIC, WASH DC 2031 0-0400, for proper action. e. Any act or

allegation of inhumane treatment or other violations of this regulation will be reported to HQDA

(DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR

190-40 will be used. : :

/
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30. What do you perceive as the mission of your unit? Describe the importance of
your role in that mission. (insight to the Soldier's understanding and attitude concerning -
unit mission and their role) AR 600-20 Command Palicy 2-1. Chain of Command a. The chain of
command assists commanders at all levels to achieve their primary function of accomplishing the
unit's assigned mission while caring for personnel and property in their charge. A simple and direct
chain of command facilitates the transmittal of orders from the highest to the lowest levels in a
minimum of time.and with the least chance of misinterpretation. b. Commanders delegate sufficient
authority to soldiersNg the chain of command to accomplish their assigned duties, and commanders
may hold these soldiers\esponsible for their actions.

‘ 3
31. Describe your working environment and living conditions since being in Theater.
(1dentify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7) FM

12 | DAIG:

2197



10-1, Ch. 7, para. 3; "Tactical Vision. A primary QMC focus at the tactical level will continue to be on
sustainment of the soldier. Each company-sized unit will have two cooks and a small, state-of-the-art ‘

field kitchen. This provides a limited capability to prepare or heat meals and supplements. An  _ ~
improved containerized capability for providing responsive laundry and shower support well forward )
- on the battlefield must be developed. Frontline soldiers require brief respites from the rigors

associated with combat. A facility complex (Force Provider) will be available in which they can

shower, clean their clothes, eat hot meals, and rest in an environmentally controlled shelter.

32. Describe the unit command clirhate and Soldier morale. Has it changed or

evolved since you have been in Theater? (Identifies Soldier's perception of the chain of
. command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the '
Command cares? Are they getting clear guidance?) 1 AR 600-20 - 13 May 2002 1-5.
Command, b. Elements of command. ¢. The commander is responsible for establishing leadership
climate of the unit and developing disciplined and cohesive units. This sets the parameters within
. which command will be exercised and, therefore, sets the tone for social and duty relationships within
the command. (1) Commanders and other leaders committed to the professional Army ethic promote
a positive environment. If leaders show loyalty to their soldiers, the Army, and the Nation, they earn
the loyalty of their soldiers. If leaders consider their soldiers’ needs and care for their well-being, and
if they demonstrate genuine concern, these leaders build a positive command climate. (2) Duty is
obedient and disciplined performance. Soldiers with a sense of duty accomplish tasks given them,
seize opportunities for self-improvement, and accept responsibility from their superiors. Soldiers,
- leader and led alike, work together to accomplish the mission rather than feed their self-interest. . .

B

- 33. Please provide by show of hands.if you aware of any incidences of detainee or

other abuse in your unit? (Those that raise their hands, need to be noted and interviewed
individually afterwards using the ABUSE QUESTIONAIRE) AR 190-8, 1-5. General protection
policy a. U.S. policy, relative to the treatment of EPW, Cl and RP in the custody of the U.S. Armed
Forces, is as foliows: (1) All persons captured, detained, interned, or otherwise held in-U.S. Armed
Forces custody during the course of conflict will be given humanitarian care and treatment from the -
moment they fall into the hands of U.S. forces until final release or repatriation. (2) All persons taken
into custody by U.S. forces will be provided with the protections of the GPW until some other legal
status is determined by competent authority. (3) The punishment of EPW; Cl and RP known to have,
or suspected of having, committed serious offenses will be administered IAW due process of law and
under legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b. Al
prisoners will receive humane treatment without regard to race, nationality, religion, political opinion,
sex, or other criteria. The following acts are prohibited: murder, torture, corporal punishment,
mutilation, the taking of hostages, sensory deprivation, collective punishments, execution without trial
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by proper authority, and all cruel and degrading treatment. c. All persons will be respected as human

beings. They will be protected against all acts of violence to include rape, forced prostitution, assault

and theft, insults, public curiosity, bodily injury, and reprisals of any kind. They will not be subjected to »

medical or scientific experiments. This list is not exclusive. EPW/RP are to be protected from all
threats or acts of violence. d. Photographing, filming, and video taping of individual EPW, Ci and RP
for other than internal Internment Facility administration or intelligence/counterintelligence purposes is
~_strictly prohibited. No group, wide area or aerial photographs of EPW, Cl and RP or facilities will be
taken unless approved by the senior Military Police officer in the Internment Facility commander’s -
chain of command. e. A neutral state or an international humanitarian organization, such as the
ICRC, may be designated by the U.S. Government as a Protecting Power (PP) to monitor whether
protected persons are receiving humane treatment as required by the Geneva Conventions. The text
of the Geneva Convention, its annexes, and any special agreements, will be posted in each camp in
the language of the EPW, Cl and RP. , :

14
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POINT OF CAPTURE-- CDR/ 1SG/ PL/ PS - b& —éL'

Rank J5(5 Branch /MNP pate: 13/ 2010y m
Dﬁ?y Position ran/cs& H:weLoﬁ_él in Job__ k =5 m DA

How Long in Country/CurrentMOS S M{js 7
Interviewer ' '

1. (ALL) How did you prepare yourself and your junior leaders to become
familiar with and understand the applicable regulations, OPORD/FRAGOs
directives, international laws and administrative procedures to operate a unit
Collection Point? (1.1, 1.2, 1.4, 1.6, 4. 1) (FM 3-19.40, paragraph 2-2, Commanders are
familiar with applicable regulation, directives, international laws, and administrative proced;res.) .

RAIINE | Somb WAL YT PREFRRED b1 IF LA
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2. (ALL) Did you and all of your Soldiers undergo Law of War training prior to
deployment? Explain what training occurred. Did this training include the
treatment of Detainees? Is there a plan to train new Soldiers (replacements) to

the unit? Explain. (1.1, 1.2, 1.4, 4.1) (AR 350-1 para 4-14c.(2) and.table G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers,
NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-
5(4)(C DOD Directive 5100.77), All prisoners will receive humane treatment-and that the
following acts are prohibited murder, torture, corporal punishmént, mutilation, taking of hostages,_
sensory deprivation, collective punishments, execution without trial by proper authority, and all
cruel and degrading treatment. Prisoners will be protected against all acts of violence to include
public curiosity. (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments
shall provide directives, publications, instructions, and training so that the principles and rules of-
law of war will be known to members of their respective Departments, the extent of such
knowledge to be commensurate with each individual's duties and responsibilities.
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3. (ALL) What Home Station/Mob Site Training did ‘your unit conduct prior to
deployment to help your unit prepare for Detainee Operations? Describe it. How
did the training prepare you to conduct Detainee Operations for this deployment?
How did this training distinguish between the different categories of Detainees
(EPWs, RPs, Cls, etc.)? (1.1, 1.2, 1.3, 1.4, 4.1) (DoDD 2310.1 (The U.S. Military

. Services shall be given the necessary training to ensure they have knowledge of their obligations
under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive
5100.77 (reference (f)) before an assignment to a foreign area where capture or detention of
enemy personnel is possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9
April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive
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5100.77, All prisoners will receive humane treatment and that the following acts are prohibited
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation, _
collective punishments, execution without trial by proper authority, and all cruel and degrading:
treatment. Prisoners will be protected against all acts of violence to include public curiosity.
(DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments shall provide
- directives, publications, instructions, and training so that the principles and rules of law of war will
. be known to members of their respective Departments, the extent of such knowledge to be
commensurate with each individual's duties and responsibilities.) '

| 4. (ALL) What training did you receive on the established Rules of Endagement
(ROE)? How often does this occur? Does this training include Rules of

Interaction (ROI)? (7.4, 4.1) (ROE from CJCS ISO Iraqi operations dated 251600Z Apr 03
_para 10 (U) All commanders will ensure their personnel are familiar with the law of armed conflict
“and with these ROE.” AR 190-8, paragraph 3-6 a, The following acts will not be permitted: (1)
Fraternization between EPW, RP and U.S. military or civilian personnel. Fraternization is defined

as improper or intimate communications or actions between U.S. Armed Forces pers/ﬂmel a‘?dg :35 :
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5. (ALL) Describe the training you received at the last Professional Military
“ Education on handling/processing Detainees. How was it helpful in preparing .
~ you for Detainee Operations? How would you improve the training at the
schoolhouse? (1.1, 1.4) :

1994 = LAK AN O WRRIARY  GACE AA5IC FIEA

6. (ALL) Describe the training the guard force received to prepare them for their
~ duties. How do you ensure your guards understand their orders? (1.1, 1.2, 1.4,
1.6, 4.1) (FM 3-19.40, para 2-49) FM 3-19.40 , paragraph 2-23, The force has a commander of
the guard, one or more sergeants of the guard, a relief commander for each shift, and necessary
number of guards. There are two types of orders for guards: General orders. All guards are
required to know, understand, and comply with the general-orders outlined for sentinels in FM 22-
6. Special orders. They apply to particular posts and duties. Special orders supplement general
orders and are established by the commarnders.
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7. (ALL) How does your unit conduct sustainment tra'ining for Detainee - L
Operations? How often does this occur and piease describe it? When did your

unit last conduct this training? (1.1, 1.2, 1.4, 4.1) DoDD 2310.1 (The U.S. Military

Services shall be given the necessary training to ensure they have knowledge of their obligations

under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive

5100.77 (reference (f)) before an assignment to a foreign area where capture or detention of

* enemy personnel is possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9
April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive
5100.77, All prisoners will receive humane treatment and that the following acts are prohibited
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and all cruel and degrading

treatment. Prisoners will be protected against all acts of violence to include public curiosity.)
(ROE from CJCS ISO Iraqi operations dated 251600Z Apr 03 para 10 (U) All commanders will
ensure their personnel are familiar thh the law of armed conflict and Wlth these ROE."
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8. (CDR/M SG) What are your policies on the establishment of a unit holding
area? How do you ensure that these areas operate IAW Law of War? (1.1, 1.2,

4.1) (AR 190-8, paragraph 3-2, Internment facilities will be established in the communications
zone of each theater of operations for the purpose of receiving, accounting for, administering, and
logistically supporting DO. The-operation of all EPW internment facilities is governed. The
‘Theater commander remains responsible for the location of EPW facilities; detainees may be .
interned only in premises located on land and affording proper health and hygiene standards..
Exceptin extreme circumstances, in the best interests of the individual, detainees will not be-
interned in correctional facilities housing military or civilian prisoners. Prisoners will not hormally
be interned in unhealthy areas, or where the climate proves to be injurious to them, and will be
removed as soon as possible to a more favorable climate. Transit camps or collecting points will
receive the same treatment as in permanent detainee camps. The internment facility will be
marked with the letters 'PW' (Prisoner of War camp) and will be placed so they will be clearly
visible from the air during the daytime. ‘Other markings may be used when agreed to by the
combatant commanders and approved by HQDA.) (ROE from CJCS ISO Iraqi operations dated
251600Z Apr 03 para 10 (U) All commanders will ensure their personnel are familiar with the law
of armed conflict and with these ROE.” AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers,
NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4)
(C), DOD Directive 5100.77, All prisoners will receive humane treatment and that.the following
acts are prohibited murder, torture, corporal punishment, mutilation, taking of hostages, sensory
deprivation, collective punishments, execution without trial by proper authority, and all crue! and
degrading treatment. Prisoners will be protected against all acts of violence to include public
curiosity.)
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9. (PL/PS) What is the units' policy on the establishment of a unit hdlding area?
How do you know that you are operating the holding areas IAW Law of War? ? - .

(1.1, 1.2, 4.1) (AR 190-8, paragraph 3-2, Internment facilities will be established in the
communications zone of each theater of operations for the purpose of receiving, accounting for,
administering, and logistically supporting DO. The operation of all EPW internment facilities is
governed. The Theater commander remains responsible for the location of EPW facilities;
detainees may be interned only in premises located on land and affording proper health and

- hygiene standards. Except in extreme circumstances, in the best interests of the individual,
detainees will not be interned in correctional facilities housing military or civilian prisoners.
Prisoners will not normally be interned in unhealthy areas, or where the climate proves to be
injurious to them, and will be removed as soon as possible to a more favorable climate. Transit
camps or collecting points will receive the same treatment as in permanent detainee camps. The
internment facility will be marked with the letters "PW' (Prisoner of War camp) and will be placed
so they will be clearly visible from the air during the daytime. Other markings may be used when
agreed to by the combatant commanders and approved by HQDA.) AR 350-1 para 4-14 ¢ (2) and
table G-1 Refresher training, dated 9 April 2003), Level B training is conducted in units for

_ officers, warrant officers, NCOs and enlisted personnel commensurate with the missions of the
unit. AR 190-8 para 1-5 (4) (C), DOD Directive 5100.77, All prisoners will receive humane

- treatment and that the following acts are prohibited murder, torture, corporal punishment,

‘mutilation, taking of hostages, sensory deprivation, collective punishments, execution without trial
by proper authority; and all cruelf and degrading treatment. Prisoners will be protected against all
acts of violence to include public curiosity.) ' :

10.(ALL) How do you administratively process each detainee, (i.e., tagging pax
- and equipment, evidence, witness statements, etc.)? (1.7, 1.2, 1.6) (FM 3-
19.40, paragraph 2-3, The commander is responsible for the administrative processing of each
internee. When processing is complete, he submits a DA Form 2674-R to the servicing
internment/resettlement information center (IRIC), which function as the field operations agency
for the national IRIC located in CONUS. ) (AR 190-8, para 2-1, a. (1) (b) (c), All equipment,
documents, and personal property confiscation during the search must be tagged and
administratively accounted for by the capturing unit. DD Form 2745, Part C is attached to the
property confiscated from the Detainee, so,that it may later be matched to that Detainee.)
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11.(ALL) How do you maintain good morale and discipline with Soldiers and

leaders to enhance the security of the unit collection point? (1.1, 1.2, 1.6) (AR 600-
20 para 4-1, Military discipline a. Military discipline is founded upon self-discipline, respect for
properly constituted authority, and the embracing of the professional Army ethic with its
supporting individual values. Military discipline will be developed by individual and group training
to create a mental attitude resulting in proper conduct and prompt obedience to tawful military
authority. b. While military discipline is the resuit of effective training, it is affected by every
feature of military life. It is manifested in individuals and units by cohesion, bonding, and a spirit of
teamwork; by smartness of appearance and action; by cleanliness and maintenance of dress,
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equipment, and quarters; by deference to seniors and mutual respect between senior and
subordinate personnel; by the prompt and willing execution of both the letter and the spirit of the
legal orders of their lawful commanders; and by fairness, justice, and equity for all soldiers,
regardless of race, religion, color, gender, and national origin. c. Commanders and other leaders
will maintain discipline according to the policies of this chapter, applicable laws and regulations,
and the orders of seniors. )
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12.(ALL) What procedures do you have in place to ensure Soldiers and leaders
understand the use of force and rules of engagement for the unit collection point?

(ROE Card, sustainment tng, etc) (1.1, 1.2, 1.4, 1.6, 4.1) (FM 3-19.40, paragraph 2-

* 29, An MP commander ensures that soldiers understand use-of-force guidelines and the ROE
established by higher headquarters for each mission. Because the use of force and ROE vary
depending on the category of housed personnel and the operational environment, the
commander develops SOPs that follow the guidance provided. He balances the physical security
of force with mission accomplishment and the protection of deployed forces. ROE from CJCS ISO
Iragi operations dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel
are familiar with the law of armed conflict.and with these ROE.) :

13.(ALL) What procedures are in place to dispose of captured contraband

(enemy supplies and equipment)? (1.1, 1.2, 4.1) (AR 190-8, paragraph 1-4g(3),
(Commanders will collect and dispose of captured enemy supplies and equipment through
theater loglstlcs and,EOD channels.)
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14.(CDR/1SG) What policies/procedures do you have in place to ensure that all
Detainees are protected, safeguarded, and accounted for (5Ss & T)? What
policies/procedures does your unit have to ensure the humane treatment of
Detainees? (1.1, 1.2, 4.1) (AR 190-8, paragraph 2-1a(1), (The cornmanding officer of the
capturing unit will ensure that all Detainees are protected, safeguarded, and accounted for IAW
AR 190-8. This regulation applies from the time of capture until evacuation to designated
internment facilities.) AR 190-8, paragraph'1-5 a-g, (All persons detained, captured, interned, or

otherwise held in U S Armed Forces custody during the course of conflict will be given
humanitarian care and treatment from the moment they fall into the hands of U S forces until final
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release and repatriation. All persons taken into custody by U S forces will be prbvided with the
protection of the GPW until some other legal status is determined by competent authority.) _ -

15.(ALL) What are your procedures for questioning Detainees? (Is
interrogation taking place?) Who is interrogating the detainees? (1.1, 1.2,
4.1) AR 190-8, paragraph 2-1d, (The use of physical or mental torture or any coercion to compel
prisoners to provide information is prohibited. Detainees may voluntarily cooperate with PSYOP
personnel in the development, evaluation, or dissemination of PSYOP messages or products.
Detainees may not be threatened, insulted, or exposed to unpleasant or disparate treatment of
any kind because of their refusal to answer questions. Intelligence or counterintelligence-
personnel will normally perform Interrogations.) - ‘ '
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16.(ALL) What are your procedures to evacuate a detainee from the point of
capture to the Battalion/Brigade collection point? What transportation problems is -
the unit experiencing either to move troops or detainees during the operation?
How do you process detainees too sick or wounded to be evacuated? (1.1, 1.2,
1.3, 1.5, 4.1) AR 190-8, paragraph 2-1(1) e, (Detainees will be humanely evacuated from the
combat zone and into appropriate channels as quickly as possible. Instructions given to detainees
~ during evacuation from the combat zone will be, if possible, in their own language and as brief as
possible. When military necessity requires delay in evacuation beyond a reasonable period of

time, health and comfort items will be issued, such as food, potable water, appropriate clothing
sheiter, and medical attention. Detainees will not be unnecessarily exposed to danger while:
awaiting evacuation. The capturing unit may keep detainees in the combat zone in cases where,
due to wounds or sickness, prompt evacuation would be more dangerous to their survival than
retention in the combat zone.) AR 190-8, paragraph 1-4g(5), (Commanders will establish -
guidance for the use trangport, and evacuation of detainees in logistical support channels.)
LAD v JHE TRACH - AT wEARLy ENgnbH TRirk,
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17.What is the number of personnel that is needed to move prisoners within the
holding area and then to higher? (i.e. for medical sick call, evacuation, etc.)?
(1.1, 1.7, 2.1, 3.1) FM 3-19.40, para 4-34, A transfer may be a result of reclassification or
another situation requiring the movement of an EPW. Transfer an EPW from one facility to
another under conditions that are comparable to those for a member of the US armed forces
when possible. Security measures are determined by MP and are influenced by the type of EPW
being transferred, the mode of transportation used, and other pertinent conditions. AR 190-47,
11-3.b.(4), Guard requirergents for prisoners ’being transperted outside an ACS facility, by means
#iwimen [ VEDCLES o PN L) |
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of foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service aircraft) are as
follows: (a) Trained correctional, military police or security personnel: Under maximum custody -
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one
armed guard per unrestrained prisoner. Under medium custody circumstances, there will be one
-guard per five prisoners. In minimum custody circumstances there will be one guard per ten
prisoners. Trustee guards will be determined by the ACS facility commander. (b) Non-
correctional personnel: It is required that at least one guard be a SGT or above who is equal or
* senior to prisoners in a pretrial status. Under maximum custody circumstances, prisoners will
have two guards per prisoner In medium custody circumstances, prisoners will have one guard
per two prisoners, and in minimum custody circumstances there will be one guard per five
prisoners.

-18.(ALL) What medical personnel are avéilable_to support DO? (1.1, 1.2, 1.3,

2.1, 3.1, 4.1) AR 190-8, paragraph 1-4g(6) a-e, (Commanders will identify the requirements
and allocations for Army Medical units 1SO the EPW, Cl and RP program, and ensure that the
medical annex of OPLANS, OPORDs and contingency plans include procedures for treatment of
Detainees; Medical support will specifically include: First aid and all sanitary aspects of food

- service including provisions for potable water, pest management, and entomological support,
preventive medicine, professional medical services and medical supply; reviewing,
recommending, and coordinating the use and assignment of medically trained EPW, Cl, RP and
OD personnel and medical material; establishing policy for medical repatriation of EPW, Cl, and
R,P(and monitoring the actions of the mlxed Medical commiission.)- f‘)
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19.(ALL) What procedures are in place when a detainee in U S custody dies?
(1.1, 1.2, 4.1) AR 190-8, paragraph 3-3a (20): Report allegations of criminal acts or war crimes
committed by or against EPW/RP to the supporting element of the U.S. Army Criminal
Investigation Command (USACIDC). Deaths resulting from other than natural causes will be
investigated by USACIDC. Para 3-10 ¢: When an EPW or RP in US custody dies, the attending
medical officer furnish the camp (or hospital) commander or other officer charged with their
custody before death, the following information: (1) Full name of deceased. (2) ISN of deceased.
(3) Date, place, and cause of death. (4) Statement that death-was, or was not, the result of the '
deceased's own misconduct. (5) When the cause of death is undetermined, the attending medical
officer will make a statement to that effect. When the cause of death is finally determined, a
supplemental report will be made as soon as possible. e. The attending medical officer and the
appropriate camp commander will complete a DA Form 2669-R (Certificate of Death). DA Form
2669-R will be reproduced locally on 8 1/2 by 11-inch paper. The form is located at the back of
this regulation. This form is for the use of Army only. Enough copies of form will be made out to
provide distribution as follows: (1) Original-information center. (2) Copy-information center
(branch), if necessary. (3) Copy-The Surgeon General. (4) Copy-EPW or RP personal file. (5)
The proper civil authorities responsible for recording deaths in the particular state if the EPW dies
in the United States.
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20.(ALL) What equipment is the unit experiencing as a shortfall conceming
detainee operations, (i.e., restraints, uniforms, CIF items, radios, weapons,
etc.)? (CDR) Are any of these USR shortages and if so are you reporting them
on your USR? (1.5) »
ZIPTICS CLEX LURES . #PLILK RAGS W_£mA
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21.(ALL) What types of supplies is greater in-demand for the unit during

detainee operations? What about health and comfort items? And are these items

regula zflled'? (1.5) ' . :
WERY PREITY Lope]) ..

22.(ALL) What duties put the most stress on soldlers in terms of personnel
resources? (1.1, 1.7)
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23.(ALL) What is the most important factor that you would address in terms of
personnel resources in regards to a successful detainee operation? (1.7)
Havivd A copd) PLAN WHERE Vo ean PAICESY
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24.(ALL) What AARs or lessons learned héve you written or received regarding
detainee operations? Can | geta copy? (preferably on disk) (2.1, 2.2)
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25. Do you know of the procedures to get stress counseling (Psychiatrist,
Chaplain, Medical)? Do your Soldiers know of the procedures to get counseling

- (Psychiatrist, Chaplain, Medical)? (7.1, 1.2, 1.6, 2.1, 4.1) FM 3-19.40, paragraph -

- 2-48: Personnel assigned or attached to I/R facilities are trained on the care and control of
housed personnel. They are fully cognizant of the provisions of the Geneva and UN Conventions
and applicable regulations as they apply to the treatment of housed personnel. A formal training
program should include stress management techniques. FM 8-51, Appendix D, D-2 f (3): Combat
stress control units should provide routine mental health consultation to EPW confinement
facilities. This should include: stress control advice to the command regarding the stressors of
‘US Army MP personnel and any allied or coalition personnel working at the confinement facility;
individual evaluation and intervention for guards or prisoners when indicated. AR 190-8,
Paragraph 1-5, (4) The inhumane treatment of EPW, CI, RP is prohibited and is not justified by _
the stress of combat or with deep provocation. Inhumane treatment is a serious and punishabie
violation under mternatlonal law and the Uni /gnn Code of Military Justice (UCMJ) /1/

En y
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26.Are you aware of your requirement to repoft abuse or suspected abuse of

detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or -

accompanying a DoD Component know that they shall report reportable incidents through their

chain of command and that such reports also may also be made through other channels, such as
the military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category
1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Géneva Conventions,

and atrocities. B—2. Any other incident the commander determines to be of immediate concern to a

HQDA based on the nature, gravity, potentlal for adverse publicity, or potential consequences of
the incident.

N -

27.Do your subordinates know the repoﬁing procedures if they observe or

become aware of a Detainee being abused? (1.1, 1.2, 1.6, 4.1) AR 190-40 para 2-1,
Military and civilian personnel assigned to or accompanying a DoD Component know that they
shall report reportable incidents through their chain of command and that such reports also may

- also be made through other channels, such as the military police, a judge advocate, oran
Inspector General. AR 190-40, Appendix B, Category 1 Reportabie Serious Incidents, B-1. Actual
or alleged incidents involving the following: b. War crimes, including mistreatment of enemy
prisoners of war, violations of the Geneva Conventions, and atrocities. B~2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C
Category 2, Reportable Serious Incidents, C~1. Actual or alleged incidents involving the following:
g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force,
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wounding or serious injury to a prisoner, and all prisoner deaths. C—2. Any other incident that the
commander determines to be of concern to HQDA based on the nature, gravity, potential for_
adverse publicity, or potential consequences of the incident. AR 190-8, 5—1. General protection
‘policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will be
exercised against the CI. This provision does not constitute a prohibition against the use of

. minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the Cl will be treated with respect for their person, their
honor, their family rights, their religious convictions and practices, and their manners and :
customs. At all times the C} will' be humanely treated and protected against all acts of violence or
- threats and insults and public curiosity. In all official cases they will be entitled to a fair and
regular trial as prescribed by this regulation. (3) The Cl will be especially protected against ail
acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such as
rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the same
consideration and without adverse distinction based on race, religion, political opinion, sex, or
age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this
regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident
Report. Reporting instructions in AR 190-40 will be used.)

-28.What steps would you take if a subordinate reported to you an incident of

~ alleged Detainee abuse? (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
_ Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,

and atrocities. B—2. Any other incident the commander determines to be of immediate concern to

HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C—1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5—1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
_and customs. At all times the Cl will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial -as prescribed by this regulation. (3) The Cl will be especially protected against

all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such

as rape, forced prostitution, or any form of indecent assauit. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-40 will be used.)
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29.Do you feel you can freely report an incident of alleged Detéinee abuse

outside Command channels (IG, CID) (1.1,1.2, 1.6, 4.1) (AR 190-40, Appendix B,
Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following:
b. War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva
Conventions, and atracities. B-2. Any other incident the cgmmander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C. Category 2, Reportable Serious
Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5~1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the CI will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the CI will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The ClI will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assauit. (4) The
Cl will be treated with the same consideration and without adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

YES . |

30.What procedureé do you have to report sus‘pected detainee abuse (IG, CID,

Next Level Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, .
and atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C~1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the ClI. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the CI will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the CI will be humanely treated and protected against all acts of
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violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair

and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against .
all acts of violence, insuits, public curiosity, bodily injury, reprisals of any kind, sexual attack such

as rape, forced prostitution, or any form of indecent assault. (4) The CI will be treated with the

same consideration and without adverse distinction based on race, religion, political opinion, sex,

or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of

this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious

Incident Report. Reporting instructions in AR 190-40 will be used.) .

31.What systems are in place for detainees to report alleged abuse? (1.1, 1.2,

1.6, 4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. M
Appeals. The Cl who are interned for imperative security reasons will be accorded the right to
appeal the order directing their internment. Such appeals will be decided with the least possible
delay by a board of officers. Appeals will be decided only on the grounds of the existence or
‘nonexistence of imperative security reasons requiring the internment of the protected person. 6—
4. Internee Committee a. Election. At each camp and branch camp, C! will be elected by secret
written ballot to the Internee Committee. This committee is empowered to represent the camp to
the protecting powers, International Committee of the Red Cross, or other authorized relief or aid
- organizations and U.S. military authorities. e. Duties. (3) (c) The presentation and transmittal of
petitions and complaints to the appropriate authorities in proportion to the kind of labor performed. .
6-9. Complaints and requests to camp commanders and protecting power, a. Persons may make:
complaints or requests to the camp commander, who will try to resolve the complaints and
answer the requests. If the Cl are not satisfied with the way the commander handles a complaint
or request, they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - ODL)
NPWIC, WASH DC 20310-0400. b. Persons exercising the right to complain to the protecting
power about their treatment and camp may do so—(1) By mail. (2) In person to-the visiting
representatives of the protecting power. (3) Through their Internee Committee. ¢. Written
complaints to the protecting power will be forwarded promptly through HQDA (DAMO - ODL)
NPWIC, WASH DC 20310-0400. A separate letter with the comments of the camp commander
will be included. Military endorsements will not be placed on any Cl communications. d. If a
protecting power communicates with a Cl camp commander about any matter requiring an
answer, the communication and commander’s reply will be forwarded to HQDA (DAMO-ODL)
NPWIC, WASH DC 20310-0400, for proper action. e. Any act or allegation of inhumane
‘treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.

JELL THE 10TERPRETER, .

32. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude

concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command
a. The chain of command assists commanders at all levels to achieve their primary function of
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accomplishing the unit's assigned mission while caring for personnel and property in their charge.
A simple and direct chain of command facilitates the transmittal of orders from the highest to the
lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned
duties, and commanders may hold these soldiers responsible for their actions.

870f BLAR MARRITIWN B p)L-

33. Describe your working environment and living conditions since being in

- Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meals and supplements. An improved containerized capability for providing responsive laundry
and shower support well forward on the battlefield must be developed. Frontline soldiers require
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be
available in which they can shower, clean their clothes, eat hot meals, and rest in an
environmentally controlled shelter. :

wel K N6 WAL guTkTANNING . AN INE Cop/ [l Trpm3
RS RS brpd A Lrpfrered ! .

34. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (ldentifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? ‘Are they getting clear guidance?) 1 AR 600~20 « 13 May 2002 1-5.
Command, b. Elements of command. ¢c. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
duty relationships within the command. (1) Commanders and other leaders committed to the
professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept
responsibility from their superiors. Soldiers, leader and led alike, work together to accomplish the
mission rather than feed their self-interest. . '
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- 35. Are you aware of any incidences of detainee or other abuse in your unit? AR
190-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP -
in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained,
interned, or otherwise held in U.S. Armed Forces custody during the course of.conflict will be
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces
until final release or repatriation. (2) All persons taken into custody by U.S. forces will be '

- provided with the protections of the GPW until some other legal status is determined by
competent authority. (3) The punishment of EPW, Cl and RP known to have, or suspected of
having, committed serious offenses will be administered IAW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the -
Manual for Courts Martial. (4) The inhumane treatment of EPW; CI, RP is prohibited and is not -
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.
All prisoners will receive humane treatment without regard to race, nationality, religion, political
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. c. All persons
Wwill be respected as human beings. They will be protected against all acts of violence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPWI/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, CI and RP for other than internal Internment Facility '
administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide
area or aerial photographs of EPW, C! and RP or facilities will be taken unless approved by the
senior Military Police officer in the Internment Facility commander’s chain of command. e. A

. heutral state or an international humanitarian organization, such as the ICRC, may be designated
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are ‘
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva
Convention, its annexes, and any special agreements, will be posted in each camp in the
language of the EPW, Cl and RP.

)

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him-may be used
as evidence against him in a trial by court-martial. ¢. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
- statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)
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l am (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. 1
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by.
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

36. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard) :

37. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis) : '

38. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (identifies compliance, procedure, timeliness,
Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B~1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities.  B-2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious.
Incidents, C-1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse pubilicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the CI. This provision does not
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constitute a prohibition against the use of minimum force necessary to effect compliance with

. measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be

treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the C! will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The C! will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assauit. (4) The
Cl will be treated with the same consideration and with-out adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

How could the incident have been prevented? (Identifies root cause and perceived
solution) (No applicable standard) :

39. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and

- prevent battle fatigue casualties should also help reduce the incidence of misconduct stress

behaviors. However, additional actions also need to be practiced consistently by leadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting

' chaplains, the medical personnel, and combat stress control/mental health personnel (see

Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander’s
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel;
general, principal, and special staff, and by specialized Army CSC units and mental health
personnel. )
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40. What measures are in place to boost morale or to relieve stress? (ldentifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The
measures which reduce battle fatigue and prevent battle fatigue casualties should also help

reduce the incidence of misconduct stress behaviors. However, additional actions also need tobe
- practiced consistently by leadership at ali echelons and by buddies at the small unit level. FM 22-

51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The
responsibility extends up through the organizational leaders and their staffs (both officers and
noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all
receive assistance from the supporting chaplains, the medical personnel, and combat stress
control/mental health personnel (see Appendix B for information pertaining to combat stress
control units). If any link in the chain of responsibility is weak, it is the responsibility of the other
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.
Control of stress is the commander's responsibility (see FM 22-51) at all echelons. The

~ commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support;

the chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized
Army CSC units and mental health personnel.

2ApIC) SHRTL, A-RATT, Koip ARLL,

41. What measures could the command enact to improve the morale and
command climate of your unit? (identifies perceived solution.) FM 22-103, Leadership
and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing -
others to accomplish the mission by providing purpose, direction, and motivation.” AR 600-100,
Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and ,
indirect influence and the skill of creating the conditions for sustained organizational success to
achieve the desired result. But, above all, itis the art of taking a vision of what must be done,’
communicating it in a way that the intent is clearly understood, and then being tough enough to

ensure its exiynion." '
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Detainee In processing -

‘Step 1. Company brings detainee to 2-504 S-2. |
Step‘z. Fill out detainee in processing form (see eXample). '_

Step 3. Company gives you (2) sworn statements stating events
- that occurred during the capture of the detainee. (1) must be
filled out by Platoon Seargent or Platoon Leader and the other
one filled out by E-5 or lower from the squad that conducted

the raid.

Step 4. Steps 1-3 are all that the S-2 needs to detain a sﬁspect
‘in the cage, make sure that you assign the detainee a number
that has not yet been assigned to a detainee, currently in the
cage. -
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STATEMENT OF NON-AGGRESSION

[, - , declare that | will take no action, or
participate in any activity, that may bring harm to Coalition Forces, or to other

Iraqj citizens, in the future.

Also, | will assist Coalition Forces in restoring safety and stability to Iraq
however | can, including providing information about possible future attacks

against their installations or forces, or against other Iragis.

Signature

D_ate

Signature of Witness

Date

Upom vdw{su
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1. (All) What is your overall role in detainee operation process? What involvement

ﬁh‘- — You have in the interrogation process of detainee operations? Do you provide

h (V) M% ensure interrogators are fully oriented to the battalion's collection mission. In other instances,
w interrogators may be placed at brigade in an "on call status, from which they can proceed to any of the
w,)_\ \Subordinate battalions as circumstances warrant. Upon completion of a low-level, immediate-type
NG/W interrogation, they can return to brigade and again become available for immediate employment.
Commanders and S2s below brigade level who are unable to obtain interrogation support from higher
S echelons should include provisions in unit and staff standing operating procedures (SOPs) for the "tactical

ne questioning” (not interrogation) of EPWs or detainees. They should identify assigned personnel for

availability, it is not necessary to keep EPWs within the confines of a building or other shelter at battalion
level since they will not remain for more than a few hours before being evacuated. The capturing unit
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2. (All) What references/standards/publication's/SOPs do you use to conduct .
interrogation Opera_tions? (1.1,1.2,2.1,4.1) ar 190-8, DoD Directive 5100.77, 1949 Geneva

I
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3. (All) Did your soldiers undergo Level B Law of War training pfior to deployment?
Explain what training occurred. Is there 3 plan to train new Soldiers (replacements) to 2221
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the unit?_Did this training include the treatment of Detainees? Explain. (1.1, 1.2, 1.4,

! 4 AR 350-1 para 4-14c. (2) and table G-1 Refresher training, dated 9 April 2003), Level B training is
"39‘9 conducted in units for officers, warrant officers, NCOs and enlisted personnel commensurate with the
Lo Q . missions of the unit. -AR 190-8 para 1-5(4)(C DOD Directive 5100.77), All prisoners will receive humane
i treatment and that the following acts are prohibited murder, torture, corpgral punishment, mutilation,

; taking of hostages, sensory deprivation, collective punishments, execution without trial by proper
“ authority, and all cruel and degrading treatment. Prisoners will be protected against all acts of violente to
’f‘“‘" include public curiosity. (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments

\))W” shall provide directives, publications, instructions, and training so that the principles and rules of law of
: war will be known to members of their respective Departments, the extent of such knowledge to be
S5, commensurate with each individual's duties and resporiisilities.) S
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4. (All) What training have you received to ensure your knowledge of DO is IAW the
provisions under the Geneva Convention? (1.1, 1.2, 1.3, 4.1) DoDD 2310.1 para3-3.2 (The
U.S. Military Services shall be given the necessary training to ensure they have knowledge of their
obligations under the Geneva Conventions (references (b) through (e)) and as required by DoD
enemy personnel is possible.) AR 190-8, paragraph 4(b-c) The inhumane treatment of EPW, CI, RP is
prohibited and is not justified by the stress of combat or with deep provocation. inhumane treatment is a
serious and punishable violation under international law and the Uniform Code of Military Justice (UCMJ).
All prisoners will receive humane treatment without regard to race, nationality, religion, political opinion,
sex, or other criteria. The following acts are prohibited: murder, torture, corporal punishment, mutilation,
the taking of hostages, sensory deprivation, collective punishments, execution without trial by proper
authority, and all cruél and degrading treatment. All persons will be respected as human beings. They will
be protected-against all acts of violence to include rape, forced prostitution, assault and theft, insults,

~ public curiosity, bodily injury, and reprisals of any kind. They will not be subjected to medical or scientific
-experiments. This list is not exclusive. EPW/RP are to be protected from all threats or acts of violence

Law MQ Wy -

5. (All) What Home Station/Mob Site Training did your unit conduct prior to deployment
to help your unit prepare for Detainee/interrogation Operations? Describe it. How did
the training prepare you to conduct Detainee/interrogation Operations for this
- deployment? How did this training distinguish between the different categories of

Detainees (EPWs, RPs, Cls, etc.)? (1.1, 1.2, 1.4, 4.1) DoDD 2310.1 (The U.S. Military

- Services shall be given the necessary training to ensure they have knowledge of their obligations under
the Geneva Conventions (references (b) through (e)) and as required by DoD Directive 5100.77
(reference (f)) before an assignment to a foreign area where capture or detention of enemy personnel is
possible.) (AR 350-1 para 4-14c.(2) and table G-1 Refresher training, dated 9 April 2003), Level B training
is conducted in units for officers, warrant officers, NCOs and enlisted personnel commensurate with the
missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive 5100.77), All prisoners will receive humane
treatment and that the following acts are prohibited murder, torture, corporal punishment, mutilation, o
taking of hostages, sensory deprivation, collective punishments, execution without trial by proper
authority, and all cruel and degrading treatment. Prisoners will be protected against all acts of violence to
include public curiosity. (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments
shall provide directives, publications, instructions, and training so that the principles and rules of law of
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" war will be known to members of their respective Departments, the extent of such knowledge to be
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6. (All) What training did your unit receive on the established Rules of Engagement |
(ROE)? How often does this occur? Does this training include Rules of Interaction <<~ Na‘#\mz,

v, (ROI)? (1.4, 4.1) (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments

Ro&
.uywﬁé\ .

shall provide directives, publications, instructions, and training so that the principles and rules of law of
war will be known to members of their respective Departments, the extent of such knowledge to be
commensurate with each individual's duties and responsibilities.) ROE from CJCS ISO Iragi operations

- dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel are familiar with the law of

darmed conflict and with these ROE." AR 190-8, paragraph 3- The following acts will not be permitted;

Fraternization between EPW, RP and U.S. military or civilian personnel. Fraternization is defined as

improper or intimate communications or actions between U.S. Armed Forces personnel and EPW/RP.
RoE 2> waeding one of 49 ard Meg iq, Shoeloy.
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7. (All) What procedures are in place to ensure your Soldiers do not violate the rules of
engagement for the interment facility/collection point? (1.1, 1.2, 1.4, 1.6, 4.1) FM 3-19.40,

-paragraph 2-29, An MP commander ensures that soldiers understand use-of-force guidelines and the

ROE established by higher headquarters for each mission. Because the use of force and ROE vary

- depending on the category of housed personnel and the operational environment, the commander

develops SOPs that follow the guidance provided. He balances the physical security of force with
mission accomplishment and the protection of deployed forces. ROE from CJCS 1SO Iraqi operations
dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel are familiar with the law of
armed conflict and with these ROE."

Bl 5-2 Rud oo §BP_‘.\/\57 %ﬁ:ﬂaaém}\_o—%w Qgp%cl

8. (All) What guidance or policies are there to ensure fraternization is not taking place
between U.S military personnel and the detainees? (1.1, 1.2, 1.4,1.6, 4.1) AR 190-8,

- paragraph 3-6 a, The following acts will not be permitted: (1) Fraternization between EPW, RP and U.S.

military or civilian personnel. Fraternization is defined as improper or intimate communications or actions

" between U.S. Armed Forces personnel and EWP/RP. AR 190-8, para 6-10. Discipline and security:
-Measures needed to maintain discipline and security will be set up in each camp and rigidly enforced.

Offensive acts against discipline will be dealt with promptly. The camp commander will record disciplinary
punishments. The record will be open to inspection by the protecting power. '
a. Prohibited acts. -
(1) Associations on close terms between the Cl and U.S. military or civilian personnel.
(2) Exghange of gifts between the Cl and U.S. military or civilian personnel.
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9. (All) How does the command ensure that interrogation Operations is conducted in
compliance with the international Law of war? (OPORD/FRAGO, ROE, Interrogation

5 &; Techniques, general orders, humane treatment, etc) (1.1, 1.2, 4.1) AR 190-8, paragraph 1-
w—f’ 4g. (Combatant Commanders, Task Force Commanders, and joint Task Force Commander have the
overall responsibility for the EPW, Cl, and RP program, operations, and contingency plans in the theater
of operation involved to ensure compliance with international law of war. DoD Directive 2310.1 provides
’J-T\k‘ﬂ'm that persons captured or detained by the U S Military services shall normally be handed over for
safekeeping to U S Army Military Police, or to detainee collecting points or other holding facilities and
pgo""" installations operated by U S Military Police as soon as practical.) ROE from CJCS ISO Iragi operations
dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel are familiar with.the law of
armed conflict and with these ROE."
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10. (All) Have you personally visited each of the interrogation Facilities to determine if
your unit has the necessary support and supplies to run their facilities? If so, what did

you find? (1.1, 1.2, 1.5, 4.1) AR 190-8, paragraph 1-4g(2), (Commanders will plan and procure
logistical support to include: transportation, subsistence, personal, organizational and NBC clothing and
equipment items, mail collection and distribution, laundry, and bath for DO. (FM 3-19.40, para 7-101,
Supply functions in a confinement facility are the same as those in other military units. However, stronger
~ security measures are necessary to prevent certain supplies and equnpment from failing into the hands of

' pnsoners)
a oo™ _dr.o_\&gc#%co& mb.
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11. (AII) What control measures are you using to maintain discipline and security within

the interrogation facility? (1.1, 1.2, 4.1) AR 190-8, paragraph 3-6 (Measures needed to maintain
discipiine and security will be established in each camp/collectlon point and rigidly enforced. The camp
commander will maintain records of disciplinary punishments. These records will be open to inspection by
the protecting power. The following acts will not be permitted; Fraternization between EPW, RP and U.S.
military or civilian personnel. Fraternization is defined as improper or intimate communications or actions
between U.S. Armed Forces personnel and EPW/RP. Donating or receiving gifts or engaging in any
commercial activity between persons in U.S. custody and U.S. personnel. Setting up of courts by
detainees. Disciplinary powers will not be delegated to or exercised by EPW/RP. Punishment will not be
. admmlstered by EPW/RP.)
urtisd X '&ﬂwma \
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12.(BN/CO Cdr) Are you receiving sufficient information from the capture paperwork to
w.jgh\'\\\ properly conduct screenings and interrogations? Are the current requirements for
)\ ~—— documentation of a captured person sufficient or excessive? Did the changes in
procedures as far as documenting captured person improve your ability to gather
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13.(BN/CO Cdr) What are the procedures for the transfer of custody of Detainees from
the MP/Guard personnel to Military Intelligence personnel? When the detainee is
> returned to the guard force, what procedures occur? (what info is passed on to the

uard Force (type of reward?)...observation report, paper trail audit) (1.1,1.2,4.1)
(FM 3-19-40, chapter 3/3--68) If a captive or his equipment or documents are removed from the
receiving/processing line, account for them on DD Form 2708 and DA Form 4137. 3-68. The site is

.

Y

do ':, located where screeners can observe captives as they are segregated and processed. lt is shielded from
y/ the direct view of captives and is far enough away that captives cannot overhear screeners'
4 conversations. The site has an operation, administrative, and intérrogation area. The mterrogatlon area
-V YL accommodates, a captive, a guard, and an interpreter as well as furniture. Lights are available for night -

t

et ,beoperanons Accountability procedures are implemented and required forms are available.)
ep. Tio— Yre detanes W%»—u an-b,,n-——a A
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14.(CO Cdr/Bn S3) Describe the screening /background checks required prior to hiring

interpreters. Are they trusted by U.S. Soldiers? (1.3, 1.7, 4.1) (FM 34-52 Intelligence-
Interrogation, FM 3-19.40, para 4-6, Request interpreters from MI, PSOP, allied forces, or local authorities

= necessaré A net 32 Hife ascy | Fhey e /4 CAT 2,
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15.(All) Do countermtelhgence agents conduct mterrogatlons of detalnees'7 What
bj training have they received for conducting interrogations? What is their understanding of

e laws of war as it pertains to interrogating detainees? (1.1, 1.2, 1.5) (Counterintelligence .
agents are not authorized to conduct interrogations unless trained on FM 34-52, FM 27-10)
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16. (All) What do you perceive to be doctrinal shortcomings pertaining to Interrogation A
.u_Q Operations? How would you fix/incorporate into updated doctrine/accomplish “FU:\“,‘(
/° differently? How about Force Structure to ensure Interrogation Operations can be an
uw?“f'é‘uccessfully accomplished? What are the shortcom| A%_Dand how do we fix the problem
70 do  atthe Army-level? (1.1, 1.3, 1.5, 1.7, 4.1) — AE3T MTOE T ¥hww add Humsat PLT.
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17. (AII) What are the procedures if a detainee in U S. custody dies? (1.1, 1.2, 4.1) AR
190-8, paragraph 3-3a (20): Report allegations of criminal acts or war crimes committed by or against
EPW/RP to the supporting element of the U.S. Army Criminal Investigation Command (USACIDC).
Deaths resulting from other than natural causes will be investigated by USACIDC. Para 3-10 c: When an
EPW or RP in US custody dies, the attending medical officer furnish the camp (or hospital) commander or
other officer charged with their custody before death, the following information: (1) Full name of
deceased. (2) ISN of deceased. (3) Date, place, and cause of death. (4) Statement that death was, or

was not, the result of the deceased’s own misconduct. (5) When the cause of death.is undetermined, the

attending medical officer will make a statement to that effect. When the cause of death is finally’

determined, a supplemental report will be made as soon as possible. e. The attending medical officer and
the appropriate camp commander will complete a DA Form 2669-R (Certificate of Death). DA Form 2669-
R will be reproduced locally on 8 1/2 by 11-inch paper. The form is located at the back of this regulation.

- This form is for the use of Army only. Enough copies of form will be made out to provide distribution as

follows: (1) Original-information center. (2) Copy-information center (branch), if necessary. (3) Copy-The

Surgeon General. (4) Copy-EPW or RP personal file. (5) The proper civil authorities responsible for

recording deaths in the particular state if the EPW dies in the United States.
| 5~6. snvesdigatio.

18. Do you know of the procedures to get stress counseling (Psychiatrist, Chaplain,
Medical)? Do your Soldiers know of the procedures to get counseling (Psychiatrist,
Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4.1) FM 3-19.40, paragraph 2-48: Personnel assigned
or attached to I/R facilities are trained on the care and control of housed personnel. They are fully
cognizant of the provisions of the Geneva and UN Conventions and applicable regulations as they apply
to the treatment of housed personnel. A formal training program should include stress management
techniques. FM 8-51, Appendix D, D-2 f (3): Combat stress control units should provide routine mental
health consultation to EPW confinement facilities. This should include: stress control advice to the
command regarding the stressors of US Army MP personnel and any allied or coalition personnel working
at the confinement facility; individual evaluation and intervention for guards or prisoners when indicated.
AR 190-8, Paragraph 1-5, (4) The inhumane treatment of EPW, CI, RP is prohibited and is not justified by
the stress of combat or with deep provocation. Inhumane treatment is a serious and punishable violation
under international law and the Uniform Code,qf Military Justice (UCMJ).

F)\ot laan.

————

- Idjew!

19. (All) Are you aware of your requirement to report abuse or suspected abuse of

detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their chain of
command and that such reports also may also be made through other channels, such as the military
police, a judge advocate, §f an Inspector General.) AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B+ Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B-2. Any
other incident the commander determines to be of immediate concern to HQDA based on the nature,
gravity, potential for adverse publicity, or potential consequences of the incident.

DA IG
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20.(All) Do your subordinates know the reporting procedures if they observe or become -

aware of a Detainee being abused? (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities.
B-2. Any other incident the commander determines to be of immediate concern to HQDA based on the |
nature, gravity, potential for adverse pubiicity, or potential consequences of the incident. AR 190-40,
Appendix C Category 2, Reportable Serious Incidents, C~1. Actual or alleged incidents involving the
following: g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force, wounding or
serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the commarnider
_ determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-8, 5—1. General protection policy—civilian internee, a.
Treatment. (1) No form of physical torture or moral coercion will be exercised against the Cl. This
provision does not constitute a prohibition against the use of minimum force necessary to effect
compliance with measures authorized or directed by these regulations. (2) In all circumstances, the ClI
will be treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely freated and protected
-against all acts of violence or threats and insults and public curiosity. In all official cases they will be
entitled to a fair and regular trial as prescribed by this regulation. (3) The Ci will be especially protected.
against all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Ct will be treated with the same
consideration and without adverse distinction based on race, religion, political opinion, sex, or age. AR
190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this regulation will be
reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report Reportlng
instructions in AR 190-40 will be used.)

bb_

21.(All) What steps would you take if a subordinate reported to you an incident of

alleged Detainee abuse? (1.2, 4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious
Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including mistreatment
of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B—2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity, potential
for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C, Category 2,

- Reportable Serious Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents
involving prisoners or detainees of Army confinement or correctional facilities to include escape from
confinement or custody, disturbances which require the use of force, wounding or serious injury to a
prisoner, and all prisoner deaths. C-2. Any other incident that the commander determines to be of
concern to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of
physical torture or moral coercion will be exercised against the CI. This provision does not constitute a
prohibition against the use of minimum force necessary to effect compiiance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their person,
their honor, their family rights, their religious convictions and practices, and their manners and customs.
At all times the Cl will be humanely treated and protected against all acts of violence or threats and
insults and public curiosity. In all official cases they will be entitled to a fair and regular trial as préscribed
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by this regulation. (3) The Cl will be especially protected against all acts of violence, insults, public
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any-form of
indecent assault. (4) The CI will be treated with the same consideration and without adverse distinction
based on race, religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of
inhumane treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL); WASH
DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

de 52
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22.(All) Do you feel you can freely report an incident of alleged Detainee abuse oUtside.

“Command channels (IG, CID) (1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious
Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including mistreatment
of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B—2. Any other incident

- the commander determines to be of immediate concern to HQDA based on the nature, gravity, potential -

for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C.-Category 2,
Reportable Serious Incidents, C—1. Actual or alleged incidents invoiving the following: g. Incidents
involving prisoners or detainees of Army confinement or correctional facilities to include escape from

confinement or custody, disturbances which require the use of force, wounding or serious injury to a
prisoner, and all prisoner deaths. C-2. Any other incident that the commander determines to be of

concern to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences

of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1} No form of

physical torture or moral coercion will be exercised against the Cl. This provision does not constitute a

prohibition against the use of minimum force necessary to effect compliance with measures authorized or

directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their person,
their honor, their family rights, their religious convictions and practices, and their manners and customs.

At all times the Cl will be humanely treated and protected against all acts of violence or threats and

insuits and public curiosity. In all official cases they will be entitled to a fair and regular trial as prescribed

by this regulation. (3) The Cl will be especially protected against all acts of violence, insults, public
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any form of
indecent assault. (4) The CI will be treated with the same consideration and without adverse distinction
based on race, religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of
inhumane treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH

DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.) -

—

23.(All) What procedures do you have to report suspected detainee abuse (IG, CID,

" ‘Next Level Commander) (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious
Incidents, B=1. Actual or alleged incidents involving the following: b. War crimes, including mistreatment
of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B—2. Any other incident
~ the commander determines to be of immediate concern to HQDA based on the nature, gravity, potential
for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C, Category 2,
Reportable Serious Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents
involving prisoners or detainees of Army confinement or correctional facilities to include escape from
confinement or custody, disturbances which require the use of force, wounding or serious injury to a
prisoner, and all prisoner deaths. C-2. Any other incident that the commander determines to-be of
concern to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of
physical torture or moral coercion will be exercised against the Cl. This provision does not constitute a

8 DA IG
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prohibition against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their person,
their honor, their family rights, their religious convictions and practices, and their manners and customs.
At all times the CI will be humanely treated and protected against all acts of violence.or threats and
insults and public curiosity. In all official cases they will be entitled to a fair and regular trial as prescribed
by this regulation. (3) The Cl will be especially protected against all acts of violence, insults, public
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any form of .
indecent assault. (4) The Cl will be treated with the same consideration and without adverse distinction
based on race, religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of
inhumane treatment or other violations of this regulation will be reported to HQDA (DAMO-0ODL), WASH
DC 20310-0400 gs a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

: b4 ‘ :

Bde XD
Jde.
Dot

- 24.(All) What procedures are in place for Detainees to report alleged abuse? (1.2, 1.6,

4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1) Appeals. The
Cl who are interned for imperative security reasons will be accorded the right to appeal the order directing
their internment. Such appeals will be decided with the least possible delay by a board of officers.
Appeals will be decided only on the grounds of the existence or nonexistence of imperative security
reasons requiring the internment of the protected person. 6-4. Internee Committee a. Election. At each
+D camp and branch camp, Cl will be elected by secret written baliot to the Internee Committee. This
ﬁ’" - committee is empowered to represent the camp to the protecting powers; International Committee of the
34e Red Cross, or other authorized relief or aid organizations and U.S. military authorities. e. Duties. (3) (c)
Co—y . The presentation and transmittal of petitions and complaints to the appropriate authorities in proportion to
o~‘*\ the kind of labor performed. 6-9. Complaints and requests to camp commanders and protecting power,
54‘0.‘,\ - a. Persons may make complaints or requests to the camp commander, who will try to resolve the
complaints and answer the requests. If the Cl are not satisfied with the way the commander handles a
?Z‘CHI hA'D-com'plaint or request, they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO -
ODL) NPWIC, WASH DC 20310-0400. b . Persons exercising the right to complain to the protecting
h"’tﬂ'L & power about their treatment and camp may do so—(1) By mail. (2) In person to the visiting
T\\u.:\\n"' representatives of the protecting power. (3) Through their Internee Committee: c. Written complaints to
+0 amov 2 the protecting power will be forwarded promptly through HQDA (DAMO - ODL) NPWIC, WASH DC
ATUIN 20310-0400. A separate letter with the comments of the camp commander will be included. Military
\’\‘W endorsements will not be placed on any Cl communications. d. If a protecting power communicates with
_ a Cl camp commander about any matter requiring an answer, the communication and commander's reply-
will be forwarded to HQDA (DAMO-ODL) NPWIC, WASH DC 20310-0400, for proper action. e. Any act
or allegation of inhumane treatment or other violations of this regulation will be reported to HQDA
(DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40
will be used.
Guards
ln s/ Bde 52
Dee,

ygn&dpggém_.

- 25. What do you perceive as the mission of your unit? Describe the importance of your
role in that mission. (Insight to the Soldier's understanding and attitude concerning unit
mission and their role) AR 600-20 Command Policy 2-1. Chain of Command a. The chain of command

assists commanders at all levels to achieve their primary function of accomplishing the unit's assigned
mission while caring for personnel and property in their charge. A simple and direct chain of command
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facilitates the transmittal of orders from the highest to the lowest Ilevels in a minimum of time and with the
least chance of misinterpretation. b. Commanders delegate sufficient authority to soldiers in the chain of

command to accomplish their assigned duties, and commanders may hold these soldiers responsible for
their actions. szﬂ ceeed opplit . Z 8l Ko Sde . - Leo— 1 s
e P | /
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26. Describe your working environment and living conditions since being in Theater.

_(Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7) FM 10-
1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level will continue to be on
sustainment of the soldier. Each company-sized unit will have two cooks and a small, state-of-the-art field
kitchen. This provides a limited capability to prepare or heat meals and supplements. An improved
containerized capability for providing responsive laundry and shower support well forward on the
battlefield must be developed. Frontiine soldiers require brief respites from the rigors associated with

- combat. A facility complex (Force Provider) will be available in which they can shower, clean their clothes,
eat hot meals, and rest in an environmentally controlled shelter. '

Ll"”’ln’-—- 4’—5‘47(3" 6075.
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~since you have been in Theater? (identifies Soldier's perception of the chain of command
and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the Command cares? Are
they getting clear guidance?) 1 AR 600-20 +.13 May 2002 1-5. Command, b. Elements of command.
c. The commander is responsible for establishing leadership climate of the unit and developing disciplined
and cohesive units. This sets the parameters within which command will be exercised and, therefore, sets
the tone for social and duty relationships within the command. _(1) Commanders and other leaders
committed to the professional Army ethic promote a positive environment. If leaders show loyalty to their
soldiers, the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build a
positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a sense of
duty accomplish tasks given them, seize opportunities for self-improvement, and accept responsibility
from their superiors. Soldiers, leader and led alike, work together to accomplish the mission rather than
feed their self-interest. .

00 — Solofpe (i fe okt Hhun ds. |
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28. Are you aware of any incidences of detainee or othér abuse in your unit? AR 190-8, 1-
5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP in the custody of
the U.S. Armed Forces, is as follows: (1) All persons captured, detained, interned, or otherwise held in
U.S. Armed Forces custody during the course of conflict will be given humanitarian care and treatment
from the moment they fall into the hands of U.S. forces until final release or repatriation. (2) All persons
taken into custody by U.S. forces will be provided with the protections of the GPW until some other legal

10
DAIG

27, Describe the unit command climate and Soldier morale. Has it changed or evolved
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status is determined by competent authority. (3) The punishment of EPW, Cl and RP known to have, or
suspected of having, committed serious offenses will be administered IAW due process of law and under .
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the Manual for )
Courts Martial. (4) The inhumane treatment of EPW, CI, RP is prohibited and is not justified by the stress

of combat or with deep provocation. Inhumane treatment is a serious and punishable violation under
international law and the Uniform Code of Military Justice (UCMJ). b. All prisoners will receive humane °
treatment without regard to race, nationality, religion, political opinion, sex, or other criteria. The following

acts are prohibited: murder, torture, corporal punishment, mutilation, the taking of hostages, sensory
deprivation, collective punishments, execution without trial by proper authority, and all cruel and

degrading treatment. c. All persons will be respected as human beings. They will be protected against all

acts of violence to include rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury,

and reprisals of any kind. They will not be subjected to medical or scientific experiments. This list is not-
exclusive. EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and

video taping of individual EPW, CI and RP for other than internai Internment Facility administration or
intelligence/counterintelligence purposes is strictly prohibited. No group, wide area or aerial photographs

of EPW, Cl and RP or facilities will be taken unless approved by the senior Military Police officer in the
Internment Facility commander's chain of command. e. A neutral state or an international humanitarian -

. organization, such as the ICRC, may be designated by the U.S. Government as a Protecting Power (PP)

to monitor whether protected persons are receiving humane treatment as required by the Geneva

Conventions. The text of the Geneva Convention, its annexes, and any special agreements, will be

post/e?n each camp in the language of the EPW, CI and.RP.
i 47
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: ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any person to
incriminate himself or to answer any questions the answer to which may tend to incriminate him. b. No
person subject to this chapter may interrogate or request any statement from an accused or a person
suspected of an offense without first informing him of the nature of the accusation and advising him that
he does not have to make any statement regarding the offense of which he is accused or suspected, and
that any statement made by him may be used as evidence against him in a trial by court-martial. ¢. No
person subject to this chapter may compel any person to make a statement or produce evidence before
any military tribunal if the statement or evidence is not material to the issue and may tend to degrade him.
d. No statement obtained from any person in violation of this article, or through the use of coercion,
unlawful influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

lam (grade, if any, and name), a member of the (DAIG). 1 am part of a
team inspecting detainee operations, this is not a criminal investigation. | am
reading you your rights because of a statement you made causes me to suspect
that you may have committed . (specify offense, i.e. '
aggravated assault, assault, murder). Under Article 31, you have the right to
remain silent, that is, say nothing at all. Any statement you make, oral or written,
may be used as evidence against you in a trial by courts-martial or in other ,
judicial or administrative proceedings. You have the right to consult a lawyer and
to have a lawyer present during this interview. You have the right to military legal
counsel free of charge. In addition to military counsel, you are entitled to civilian

\

!
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- counsel of your own choosing, at your own expense. You may request a lawyer
at any time during this interview. If you decide to answer questions, you may
stop the questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you willing to
answer questions?

29. Describe what you understand happened leading up to and durihg the incident(s) of
abuse. (No applicable standard) . :

30. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress, retaliation,
preemption, family crisis)

31. Was this incident reported to the chain of command? How, when & what was done?
What would you have done? (identifies compliance, procedure, timeliness, Soldier perception

of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities.
B-2. Any other incident the commander determines to be of immediate concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40,
Appendix C Category 2, Reportable Serious Incidents, C-1. Actual or alleged incidents involving the
following: g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force, wounding or
serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the commander:
determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-8, 5-1. General protection policy-—civilian internee, a.
Treatment. (1) No form of physical torture or moral coercion will be exercised against the Cl. This
provision does not constitute a prohibition against the use of minimum force necessary to effect -
compliance with measures authorized or directed by these regulations. (2) In all circumstances, the ClI
‘will be treated with respect for their person, their honor, their family rights, their religious convictions and
" practices, and their manners and customs. At all times the CI will be humanely treated and protected
against all acts of violence or threats and insults and public curiosity. In all official cases they will be
entitled to a fair and regular trial as prescribed by this regulation. (3) The C! will be especiaily protected
against all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assauit. (4) The Cl will be treated with the same
consideration and with-out adverse distinction based on race, religion, political opinion, sex, or age. AR
190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this regulation will be
reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting
instructions in AR 190-40 will be used.) . :
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32. How could the incident have been prevented? (Identifies root cause and perceived
solution) (No applicable standard)

33. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para 11-5.
Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and prevent battle
fatigue casualties should also help reduce the incidence of misconduct stress behaviors. However,

- additional actions also need to be practiced consistently by leadership at all echelons and by buddies at
the small unit level. FM 22-51, para 1-3, Stress control requires special involvement from direct (small
‘unit) leaders. The responsibility extends up through the organizational leaders and their staffs (both
officers and noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders' actions to control them. Leaders, staffs, and individual soldiers all receive
assistance from the supporting chaplains, the medical personnel, and combat stress control/mental health
personnel (see Appendix B for information pertaining to combat stress control units). If any link in the

- chain of respensibility is weak, itis the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander’s
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personne!; general,

prnncn , and specnal staff, and by specialized Army CSC units and mental health personnel. )
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34. What measures are in place to boost morale or to relieve stress? (ldentifies perceived
solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The measures which
reduce battle fatigue and prevent battle fatigue casualties should also help reduce the incidence of

. misconduct stress behaviors. However, additional actions also need to be practiced consistently by
leadership at all echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control
requires special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all

" echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to control
them. Leaders, staffs, and individual soldiers all receive assistance from the supporting chaplains, the
medical personnel, and combat stress control/mental health personnel (see Appendix B for information
pertaining to combat stress control units). If any link in the chain of responsibility is weak, it is the
responsibility of the other members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For
Stress Control. Control of stress is the commander’s responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support; the
chapiaincy; unit medical personnel; general, principal, and spemal staff, and by specialized Army CSC
units and mental health personnel. .

13
DAIG

2233



?;ﬂz %{ 4«)/9@«1 Vﬁc?, Couv/d. _
- R\'ms Yo PX's & C}\ow Ha 00,
RiR Ploglo— ra_ by Rde., -

emuin, Ly -

35. What measures could the command enact to improve the morale and command
climate of your unit? _(Mdentifies perceived solution.) FM 22-103, Leadership and Command at
Senior Levels, 21 Jun 1987,p.86, - "Leadership. The process of influencing others to accomplish the .
mission by providing purpose, direction, and motivation " AR 600-100, Army Leadership, 17 Sep- 1993, p.
8, 1987- "Senior-level leadership is the art of direct and indirect influence and the skill of creating the
-conditions for sustained organizational success to achieve the desired result. But, above all, it is theart of
taking a vision of what must be done, communicating it in a way that the intent is clearly understood, and
then being tough enough to ensure its execution." '
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