duty relationships within the command. (1) Commanders and other leaders committed to the
professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept
responsibility from their superiors. Soldiers, leader and led alike, work together to accomplish the
mission rather than feed their self-interest. . . .
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37.Are you aware of any incidences of detainee or other abuse in your unit? AR
190-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP
in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained,
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces
until final release or repatriation. (2) All persons taken into custody by U.S. forces will be
provided with the protections of the GPW until some other legal status is determined by
competent authority. (3) The punishment of EPW, Cl and RP known to have, or suspected of
having, committed serious offenses will be administered IAW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, CI, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international iaw and the Uniform Code of Military Justice (UCMJ). b.
All prisoners will receive humane treatment without regard to race, nationality, religion, political
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. ¢. All persons
will be respected as human beings. They will be protected against all acts of violence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, Cl and RP for other than internal Internment Facility
administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide
area or aerial photographs of EPW, Cl and RP or facilities will be taken unless approved by the
senior Military Police officer in the internment Facility commander's chain of command. e. A
neutral state or an international humanitarian organization, such as the ICRC, may be designated
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva
Convention, its annexes, and any special agreements, will be posted in each camp in the

language of the EPW; Craid RP—~~_
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The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. c. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, uniawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. {1.2, 1.6)

lam (grade, if any, and name), a member of the (DAIG). 1 am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do youwanta
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

38. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)

39. Describe Soldier morale, feelings and emotional state prior to and after these

incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)
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40. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (identifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual or alieged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B-2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse pubilicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
Incidents, C~1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and al! prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2} in all circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Ci will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl wilt be treated with the same consideration and with-out adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

41. How could the incident have been prevented? (Identifies root cause and
perceived solution) (No applicable standard)

42. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and
prevent battle fatigue casualties should also help reduce the incidence of misconduct stress
behaviors. However, additional actions also need to be practiced consistently by leadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
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chaplains, the medical personnel, and combat stress control/mental health personnel (see
Appendix B for information pertaining to combat stress control units). if any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander’s
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel;
general, principal, and special staff, and by specialized Army CSC units and mental heaith
personnel. )

43. What measures are in place to boost morale or to relieve stress? (identifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The
measures which reduce battle fatigue and prevent battle fatigue casualties should also help
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be
practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22-
51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The
responsibility extends up through the organizational leaders and their staffs (both officers and
noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders’ actions to contro! them. Leaders, staffs, and individual soldiers all
receive assistance from the supporting chaplains, the medical personnel, and combat stress
control/mental health personnel (see Appendix B for information pertaining to combat stress
contral units). If any link in the chain of responsibility is weak, it is the responsibility of the other
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.
Control of stress is the commander’s responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support;
the chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized
Army CSC units and mental health personnel.

44. What measures could the command enact to improve the morale and

command climate of your unit? (ldentifies perceived solution.) FM 22-103, Leadership
and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing
others to accomplish the mission by providing purpose, direction, and motivation.” AR 600-1 00,
Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and
indirect influence and the skill of creating the conditions for sustained organizational success to
achieve the desired resuit. But, above all, it is the art of taking a vision of what must be done,
communicating it in a way that the intent is clearly understood, and then being tough enough to
ensure its execution.”
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Medical Officer / Preventive Medical Officer

INTERVIEW QUESTIONS -
- T (b)(6)4 &
Rank 6no Branch _pne:  Date | O Jaar Unit __0ne+
Duty Position®©-<4200c+ ~ J How Long in Job R yrs.
How Long in Current MOS Lyrs . Interviewer ___b)Xe-48 EINC-4
How long have you been in Country L[ wess. !

1. What medical requirements in support of the detainee program were identified in the
medical annexes of relevant OPLANs, OPORDs, and other contingency planning
documents? What identified requirements were actually allocated? What procedures
were specified in these documents? (Collect theater/local policies, SOPs, etc) (1.1,

1.2, 2.1, 4.1) AR 190-8, paragraph 1-4 g (6): Combatant Commanders, Task Force Commanders and
Joint Task Force Commanders will identify requirements and allocations for Army Medical units in support
of the EPW, Cl and RP Program, and ensure that the medical annex of OPLANs, OPORDs and
contingency plans includes procedures for treatment of EPW, CI, RP, and ODs. Medical support will
specifically include: (a) First aid and all sanitary aspects of food service including provisions for potable
water, pest management, and entomological support. {b) Preventive medicine. (c} Professional medical
services and medical supply. (d) Reviewing, recommending, and coordinating the use and assignment of
medically trained EPW, CI, RP and OD personnel and medical material. (e} Establishing policy for
medical repatriation of EPW, Cl and RP and monitoring the actions of the Mixed Medical Commission.
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2. What training, specific to detainee medical operations, did you receive prior to this

deployment? What training have you received during this deployment? (1.4) DoDD
2310.1: The U.S. Military Services shall be given the necessary training to ensure they have knowledge
of their obligations under the Geneva Conventions (references (b) through (e)) and as required by DoD
Directive 5100.77 (reference (f)) before an assignment to a foreign area where capture or detention of
enemy personnel is possible.) AR 350-1, para 4-14 ¢ (2) and table G-1 Refresher training, dated 9 April
2003: Level B training is conducted in units for officers, warrant officers, NCOs and enlisted personnel
commensurate with the missions of the unit. DoDD 5100.77, para 5.5.1: The Secretaries of the Military
Departments shall provide directives, publications, instructions, and training so that the principles and
rules of law of war will be known to members of their respective Departments, the extent of such
knowledge to be commensurate with each individual's duties and responsibilities.
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3. What are the minimum medical care and field sanitation standards for collection
points/internment facilities? What have you observed when detainees are received at
collection points/internment facilities? (Describe the process) (1.2, 1.4, 1.8) AR 190-8,
paragraph 2-1 a (1) (e): Prisoners will be humanely evacuated from the combat zone and into appropriate
channels as quickly as possible. . . . The capturing unit may keep prisoners in the combat zone in cases
where, due to wounds or sickness, prompt evacuation would be more dangerous to their survival than
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retention in the combat zone. Para 3-2 b: Prisoners will not normally be interned in unhealthy areas, or
where the climate proves to be injurious to them. Transit camps or collecting points will operate under
conditions similar to those prescribed for permanent prisoner of war camps, and the prisoners will receive
the same treatment as in permanent EPW camps. Para 3-3 (3): Provide prisoners with humane
treatment, health and welfare items, quarters, food, clothing, and medical care. Health Service Command
(HSC) provides medical and dental care for EPW in federal or civilian health care facilities per HSC plans.
(13) Provide the initial medical examination and monthly screening of prisoners. AR 190-8, paragraph 3-
4 e: EPW/RP will be quartered under conditions as favorable as those for the force of the
detaining power billeted in the same area. The conditions shall make allowance for the habits and
customs of the prisoners and shall in no case be prejudicial to their heaith. The forgoing shall apply in
particular to the dormitories of EPW/RP as it regards both total surface and minimum cubic space and the
general installation of bedding and blankets. Quarters furnished to EPW/RP must be protected from
dampness, must be adequately lit and heated (particularly between dusk and lights-out), and must have
adequate precautions taken against the dangers of fire. In camps accommodating both sexes, EPW/RP
will be provided with separate facilities for women. When possible consult the preventive medicine
authority in theater for provisions of minimum living space and sanitary facilities. f. The daily food rations
will be sufficient in quantity, quality, and variety to keep EPW/RP in good health and prevent loss of
weight or development of nutritional deficiencies. (1) Account will be taken of the habitual diet of the
prisoners. (2) EPW/RP who work may be given additional rations when required. (3) Sufficient drinking
water will be supplied to EPW/RP. (4) The use of tobacco will be permitted in designated smoking areas.
(5) EPW will, as far as possible, be associated with the preparation of their meals and may be employed
for that purpose in the kitchens. Furthermore, they will be given means of preparing additional food in
their possession. Food service handlers must have training in sanitary methods of food service. (6)
Adequate premises will be provided for messing. (7) Collective disciplinary measures affecting food are

" prohibited. g. Clothing, underwear, and footwear will be supplied to EPW/ RP in sufficient quantities, and

allowances will be made for the climate of the region where the prisoners are detained. Captured
uniforms of enemy armed forces will, if suitable for the climate, be made available to clothe EPW/RP. The
camp commander will ensure the regular replacement and repair of the above articles. EPW/RP who
work will receive clothing appropriate to the nature or location of the work demands. Para 6-6, g: (1)
Hygiene and sanitation measures will conform to those prescribed in AR 40-5 and related regulations.
Camp commanders will conduct periodic and detailed sanitary inspections. (2) A detailed sanitary order
meeting the specific needs of each Cl camp or branch camp will be published by the Cl camp
commander. Copies will be reproduced in a language that the Ci understands and will be posted in each
compound. (3) Each Cl will be provided with sanitary supplies, service, and facilities necessary for their
personal cleanliness and sanitation. Separate sanitary facilities will be provided for each sex. (4) All Cl
will have at theit disposal, day and night, latrine facilities conforming to sanitary rules of

the Army.
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4. How often are the collection points/internment facilities inspected (PYNTMED
inspections)? Who performs the inspections (field sanitation team, PVNTMED
detachment)? What do the inspections consist of? What do you do with the results of
the inspections? Are the appropriate commanders taking the necessary actions to
correct the shortcomings noted during your monthly medical inspections? Have you
observed any recurring deficiencies during your inspections? (Obtain copies of past
inspection reports) (7.7, 1.2, 1.3, 1.7, 2.1, 4.1) AR 190-8, paragraph 3-4 i (1): The United
States is bound to take all sanitary measures necessary to ensure clean and healthy camps to prevent
epidemics. EPW/RP will have access, day and night, to latrines that conform to the rules of hygiene and

are maintained in a constant state of cleanliness. In any camps in which women EPW/RP are
accommodated, separate latrines will be provided for them. EPW/RP will have sufficient water and soap
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for their personal needs and laundry. The necessary facilities and time will be made available for those
purposes. AR 190-8, paragraph 3-4 e: EPW/RP will be quartered under conditions as favorable as
those for the force of the detaining power billeted in the same area. [Thus, field prev med
requirements outlined in AR 40-5, TB MEDs 530, 577, and 561 are applicable.] FM 3-19.40,
paragraph 2-11: Certain sanitation standards must be met to prevent disease and ensure cleanliiness.
These standards include—
» Ensuring that internees receive as much water as US soldiers.
+ Providing adequate space within housing units to prevent overcrowding. »
* Providing sufficient showers and latrines and ensuring that they are cleaned and sanitized daily.
* Teaching dining-facility workers the rules of good food sanitation and ensuring that they are
observed and practiced.
* Disposing of human waste properly to protect the healith of all individuals associated with the facility
according to the guidelines established by preventive medicine (PVNTMED).
* Providing sufficient potable water for drinking, bathing, laundry, and food service.
* Providing materials for personal hygiene.
» Training personnel on proper garbage disposal to prevent insects and vermin that can contribute to
health hazards.
Paragraph 2-43: The PVNTMED section provides limited PYNTMED services for the facility. Performs
sanitary inspections of housing, food service operations, water supplies, waste disposal operations, and
other operations that may present a medical nuisance or health hazard to personnel. Provides training
and guidance to the staff, unit personnel, and others. Para 3-49: The division PVNTMED section supports
the central CP by—
* Monitoring drinking water and advising on disinfection procedures.
« Controlling animals and insects that carry disease.
« Ensuring that captives help prevent illness by—
?? Drinking enough water.
7?7 Wearing clothing that is suited for the weather and the situation.
?? Handling heating fuels carefutly.
?? Avoiding contact of exposed skin to cold metal.
?? Using insect repellent, netting, and insecticides.
?? Taking approved preventive medication.
?? Using purification tablets when water quality is uncertain.
?? Disposing of bodily wastes properly.
7?7 Practicing personal hygiene.
Para 3-62: The CHA guards isolate wounded captives and captives suspected of having a communicable
disease until medical personnel can examine them (see Chapter 2). Take necessary sanitary measures
to ensure a clean, healthy CHA and to prevent epidemics. Request PYNTMED units to assist and advise
unit field sanitation teams on—
* The survey and control of disease-carrying insects and rodents
« Sanitary engineering (water treatment and waste disposal)
Para 5-52 (Cl): Proper sanitation and cleanliness of a facility prevents the spread of disease among the
Cl population and the US forces guarding them. The facility commander— :
= Conducts periodic, detailed sanitary inspections. .o
* Publishes a detailed sanitary order in a language that Cls understand and posts it in each
compound.
* Provides sanitary supplies, services, and facilities necessary for personal cleanliness and sanitation.
* Ensures that—
?? Hygiene and sanitation measures conform to AR 40-5 and related regulations.
7?7 Latrines are available 24 hours a day.
7?7 Separate showers and latrines are available for males and females.
?? Adequate space is allocated to prevent overcrowding within housing units, while maintaining
proper segregation and family integrity.
7?7 Good food sanitation and personal hygiene is observed by food service personnel.
7? Woaste is disposed of properly.
7?7 Sufficient potable water is available for drinking, bathing, doing laundry, and preparing food.
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7?7 Matenals are available for personat hygiene, including products for female hygiene and infant
care.
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.. 5. H;vg do ycﬁn g?\ re that each unit has a field sanitation team and all necessary field
ﬂfbs sanitation supplies? What PYNTMED personnel are assigned to MP units responsible
W for detention operations? (1.7, 1.2, 1.3, 1.4, 1.5, 1.7, 2.1, 4.1) AR 40-5, paragraph 14-3 a: As

. a minimum, units deploying to the field will—(1) Before deployment, appoint a field sanitation team with
responsibilities defined in b below. b. Field sanitation teams. (1) When organic or attached medical
personnel are available, they will be appointed and will serve as the field sanitation team for the unit. . . .
Company and battery-sized units deploying without organic or attached medical personnel will appoint a
field sanitation team. (2) (a) Composition. Company aidmen (military occupational specialty 91A) organic
or attached to deployed units will be trained and will function as the unit field sanitation team. If medical
personnel are not available, two soldiers will be selected and trained, one of whom must be a
noncommissioned officer.

FM 4-02.17, paragraph 3-13: Military Police Units. a. Preventive medicine personnel play a vital role in
the oversight of health and sanitation standards in displaced persons assembly areas, enemy prisoner(s)
of war (EPW) camps, and confinement facilities. To perform this mission, PYNTMED personnel are
assigned to military police (MP) EPW detachments, MP EPW battalions, MP EPW brigades, MP EFW
commands, and MP confinement battalions. b. The type and number of PYNTMED personnel assigned is
dependent upon the assigned unit's mission. The PYNTMED element can range from a single PYNTMED
noncommissioned officer (NCO) to a staff consisting of an environmental science officer, a sanitary
engineer, and PYNTMED specialists. ¢c. They serve as technical advisors to the command on PYNTMED
issues associated with the supported population. Since the staff's role is advisory, it has no organic
equipment and must coordinate for monitoring/testing support from PYNTMED detachments, ASMB or
the Theater Army Medical Laboratory (TAML).
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6. How are detainees initially evaluated (screened) and treated for medical conditions
(same as US)? Who performs the screening? What do you do if a detainee is
suspected of having a communicable disease (isolated)? (7.1, 1.2, 2.1, 4.1) AR 190-8,
paragraph 2-1 a (2): First aid and medical treatment will be provided to the same extent that the United
States provides to its own forces. Sick and wounded prisoners will be evacuated separately, but in the
same manner as U.S. and allied forces. Para 2-2 b: Ensure sick and wounded EPW and RP in their
custody are classified, by qualified medical personnel, as either walking wounded or litter, or as non-
walking wounded. Walking wounded or litter EPW will be evacuated through established evacuation
channels. Non-walking wounded or sick EPW will be delivered to the nearest medical aid station and
evacuated through medical channeis. All detained personnel will remain physically segregated from U.S.
and allied patients. Para 3-4 i (2): EPW/RP with a contagious disease, mental condition; or other iliness,
as determined by the medical officer, will be isolated from other patients. A list of endemic diseases of
military importance can be abtained from the theater surgeon or preventive medicine officer. EPW/RP will
be immunized and reimmunized against other diseases as recommended by the Theater Surgeon.
EPWI/RP suffering from serious disease, or whose condition necessitates special treatment, surgery, or
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hospital care, must be admitted to any military or civilian medical unit where such treatment can be given.
... EPW/RP will not be denied medical care. Para 6-6 d (2): Each CI will be given an initial radioscopic
chest examination. If active disease is found, pulmonary disease consultation is indicated. If no active
disease is found, the individual will be followed through routine periodic examinations. (3) For children up
to 14 years of age, a tuberculin skin test (TST) will be administered. No chest x-ray is necessary if the
TST is negative. The local medical officer will establish guidance for subsequent tests based on the
tuberculosis experience of the population. Routine annual tuberculin testing of children is not warranted
unless there is clear-cut evidence of high risk. (See AR 40-26, paragraph 8 f.) FM 3-19.40, paragraph 3-
48: Prevent captives from incurring disease and nonbattle injuries (DNBI) (heat and cold injuries or
communicable diseases) while in captivity. Isolate captives who exhibit obvious signs of disease
{diarrhea, vomiting, or fever) until medical persannel make an evaluation. If a large number of captives
appear ill, notify medical and command channels for immediate action/treatment. Tables 4-1 (EPW), 5-1
(Cl) and 8-1 (US military). US Prisoners: 7-103: The facility commander establishes a close liaison with
commanders of local medical and dental facilities to ensure their full support of the confinement facility.
He ensures that prisoners receive the same medical and dental care as other soldiers. 7-104: Medical
officers or other medically trained personnel conduct sick call, perform emergency medical treatment, and
dispense medication. Hold sick call daily at a time that does not interfere with duties and training of
prisoners. Medical examinations and treatment usually require using instruments and medications that
can cause custody and control problems. Secure medications and equipment when they are not in use,
and inventory them frequently. 7-105: Corrections NCOs dispense medication to prisoners in cellblocks,
supervise the ingestion or application of the medication, and maintain a medication isgue register. When

possible, usgualmed medical personnel to dispense prescription medication. ] cn;r Az  Sevae~
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7. How often do you or yé; ur staff conduct routine 'medical inspections (examlnatlons) of
detainees? What does the medical evaluation consist of? What is the purpose of the
medical examination? How are the results recorded/reported? (1.1, 1.2, 1.3, 1.7, 2.1,
4.1) AR 190-8, paragraph 3-4 i (3): Medical! inspections of EPW/RP will be held at least once a month,
where each detainee will be weighed and the weight recorded on DA Form 2664-R (Weight Register). . .
.The purpose of these inspections will be to monitor the general state of health, nutrition, and cleanliness
of prisoners and to detect contagious diseases, especially tuberculosis, venereal disease, lice, louse-
borne diseases and HIV. Para 3-3 a (22): information will be posted to the individual’s personal, medical,
and financial records, and will be provided to the supporting PWIC and next higher headquarters, as
required. FM 3-19.40, paragraph 2-10: A medical officer, a physician’s assistant (PA), or a nurse
practitioner examines each internee monthly. Para 6-6 a (2): A medical officer will examine each Cl upon
arrival at a camp and monthly thereafter. The Cl will not be admitted into the general population until
medical fitness is determined. These examinations will detect vermin infestation and communicable
diseases especially tuberculosis, malaria, and venereal disease. They will also determine the state of
health, nutrition, and cleantiness of each Cl. During these examinations, each Cl will be weighed, and the
weight will be recorded on DA Form 2664-R. (3) Each C! will be immunized or reimmunized as prescribed
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8. Does every internment facility have an infirmary? If not, why not? How do detainees
request medical care? What are the major reasons detainees require medical care?
Have any detainees been denied medical treatment or has medical attention been
delayed? If so, why? (1.1, 1.2, 1.8, 2.1, 4.1) AR 190-8, paragraph 3-4, i (2):Every camp will have
an infirmary. EPW/RP with a contagious disease, mental condition, or other iliness, as determine by the
medical officer, will be isclated from other patients. . . . EPW/RP will not be denied medical care. Para 6-6
a (1): Dental, surgical, and medical treatment will be furnished free to the Cl. d (1): Medical and dental
care, including dentures, spectacles, and other required artificial appliances, will be provided the Clin
accordance with AR 40-3. (5) Sick call for the Cl desiring medical attention will be held each day.
Emergency treatment will be provided at all times. FM 3-19.40, paragraph 6-19: Ensure that medical
treatment is available for all internees.

/

9. How do detainees obtain personal hygiene products? (1.1, 1.2, 1.8, 4.1) AR 190-8,
paragraph 3-4 h: EPW/RP will be provided sundry/health and comfort packs, which may be supplemented
with items tailored to their cultural needs, as a temporary substitute for establishing canteen operations.
When directed by the Theater Area Provost Marshal or senior Military Police officer in the internment
facilities’ chain of command, canteens will be installed in all camps, where EPW/RP may procure
foodstuf.f_i soap, tobacco and ordinary articles in daily use.
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10. What are the procedures for the transfer of custody of detainees to/from the
infirmary for medical treatment? How is security maintained when a detainee is

transferred to a medical facility? (Database, form, etc) (7.1, 1.2, 1.7, 4.1) AR 190-8,
paragraph 3-3 (22): Establish and maintain complete and accurate accountability information regarding
the location, physical and legal status, training, and employment of all individuals in the custody of, or
assigned to, the EPW facility. Information will be posted to the individual's personnel, medical, and
financial records, and wili be provided to the supporting PWIC and next higher headquarters, as required.
Para 2-1 a (1) (f): Accountability will be maintained for all evacuated prisoners regardless of the
evacuation channel used. Units designated to receive the prisoners at the collection points or camps will
prepare a receipt DD Form 629 {Receipt for Prisoner or Detained Person) with a list of each prisoner's
name attached and provide a copy of the receipt to the escort. FM 3-19.40, paragraph 3-32: If medical
personnel request MP to guard captives at a medical facility in the corps area and the corps commander
chooses to delegate that responsibility to the MP, the PM allocates support on a case-by-case basis. The
MP structure is not designed to provide MP to guard hospitalized captives on a continuous, uninterrupted
basis.
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11. What are the procedures for repatriation of sick and wounded detainees? Who is
eligible for repatriation based on a medical condition? How do you interact with the
Mixed Medical Commission (EPW/RP only)? (7.1, 1.2, 4.1) AR 190-8, paragraph 3-12 a: Sick
and wounded prisoners will be processed and their eligibility determined for repatriation or
accommodation in a neutral country during hostilities. Both will be according to the procedures set forth
below. (1) Sick and wounded prisoners will not be repatriated against their will during hostilities. (2)
Procedures for a Mixed Medical Commission will be established by HQDA, according to this regulation
and Annex Il of the GPW. The purpose of the Commission will be to determine cases eligible for
repatriation. h: The EPW and RP noted below will be examined by the Mixed Medical Commission. (1)
EPW and RP designated by a camp or hospital surgeon or a retained physician or surgeon who is
exercising the functions of the surgeon in a camp. (2) EPW and RP whose applications are submitted by
a prisoner representative. (3) EPW and RP recommended for examination by the power on which the
EPW and RP depend or by an organization duly recognized by that power and that gives assistance to
them. (4) EPW, RP who submit written requests. These EPW will not be examined until the EPW listed in
(1), (2), and (3) above have been examined. i: An EPW or RP found ineligible by the Mixed Medical
Commission may apply for reexamination 3 months after the last examination. I: The following EPW and
RP are eligible for direct repatriation: (1) EPW and RP suffering from disabilities as a result of injury, loss
of limb, paralysis, or other disabilities, when these disabilities are at least the loss of a hand or foot, or the
equivalent. (2) Sick or wounded EPW and RP whose conditions have become chronic to the extent that
prognaosis appears to preclude recovery in spite of treatment within 1 year from inception of disease or
date of injury. .

,
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12. Who maintains medical records of detainees? How are these maintained and
accessed? What is kept in.the medical record? Who collects, analyzes, reports, and

responds to detainee DNBI data? (1.1, 1.2, 1.7, 4.1) AR 190-8, paragraph 3-3 a (22):
Information will be posted to the individual's personal, medical, and financial records, and will be provided
to the supporting PWIC and next higher headquarters, as required. Paragraph 3-4i (2): The detaining
authorities shall, upon request, issue, to every EPW/RP who has undergone treatment, an official
certificate indicating the nature of the illness or injury, and the duration and kind of treatment received. A
duplicate of this certificate will be forwarded to the ICRC. The detaining authority will also ensure medical
personnel properly complete the SF 88 (Report of Medical Examination), SF 600 (Chronological Record
of Medical Care and DA Form 3444 (Treatment Record). Paragraph 6-6 f (1): General. The medical
records and forms used for the hospitalization and treatment of U.S. Army personnel and for EPWs will be
used for CI. The letters “CI" will be stamped at the top of the form. Medical and dental records will
accompany the Cl when they are transferred. (3) Certificate of medical treatment. Each Cl who has
undergone medical treatment will be given on request an official certificate indicating the nature of his or
her illness or injury, and the duration and kind of treatment given. A duplicate of this certificate will be
forwarded to the Branch PWIC. (4) Seriously ill report. When a Cl is seriously ifl because of injury or
disease, the camp or hospital commander will notify the Branch PWIC without delay and provide a brief
diagnosis of the case. Follow-up reports, including notification of removal from the seriously il list, will be
submitted each week thereafter during the period the Cl remains critical.
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13. What are the standards for detainee working conditions? Who monitors and
enforces them? Who administers the safety program? What is included in the safety
program? How does a detainee apply for work-related disability compensation? (1.1,

1.2, 1.7, 4.1) AR 190-8, paragraph 3-17: A safety program for EPW and RP will be set up and
administered in each EPW camp. Army regulations, circulars, and pamphlets in the 385-series may be
used as guides for establishing an EPW and RP safety program. Accident injury forms used in the EPW
and RP safety programs will be prepared, administered, and maintained separately from those prepared
for other persons included under the Army Safety Program. Paragraph 4-5 a: Unhealthy or dangerous
work. EPW and RP may not be employed in any job considered injurious to health or dangerous because
of the inherent nature of the work, the conditions under which it is performed, or the person's physical
unfitness or lack of technical skill. Paragraph 4-6: Preliminary job training will be given when necessary
and; protective clothing and accessories will be provided as required (e.g., hard-toed shoes, goggles, and
gloves). Such safety devices will be equal to safeguards provided for civilian labor. Commanders will
make periodic inspections to ensure satisfactory conditions and safeguards are maintained at all times.
Paragraph 4-8 a: The length of the workday for EPW, including the time for travel will not exceed that
permitted for civilians in the locale who are employed in the same general type of work. b. Except as
provided in subparagraph ¢ below, the EPW will not be required to work more than 10 hours (in one day)
exclusive of a one hour lunch and rest period. They will not be kept out of camp for more than 12
consecutive hours, including travel time. Rest cycles consistent with the wet buib, black globe
temperature will be monitored and followed. c. EPW may be required to work any number of hours for the
efficient operation of the EPW compound messes. EPW are responsible for preparing food within these
messes. Paragraph 4-9 a: Each EPW will be allowed a rest period of 24 consecutive hours every week.
b. Each EPW who has worked for one full year will be given a rest of eight consecutive days during which
the U.S. will give working pay to the EPW. Paragraph 4—20 a: An EPW may be injured or suffer a
disability while working under circumstances that may be attributed to work. If so, DA Form 2675-R
(Certificate of Work Incurred Injury or Disability) will be completed in four copies. The original will be given
to the EPW; the second copy will be forwarded to the PWIC to be sent to the National Prisoner of War
Informatlon Center; and the third and fourth will be placed in the EPW'’s personnel file.
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14. How are retained medical personnel identified? What special conditions apply to
them? How are they employed in the care of detainees? How are they certified as
proficient? Who supervises them? (1.1, 1.2, 1.7, 4.1) AR 190-8, paragraph 1-5 f: Medical
Personnel. Retained medical personnel shall receive as a minimum the benefits and protection given to
EPW and shall also be granted all facilities necessary to provide for the medical care of EPW. They shall
continue to exercise their medical functions for the benefit of EPW, preferably those belonging to the
armed forces upon which they depend, within the scope of the military laws and regulations of the United
States Armed Forces. They shall be provided with necessary transport and allowed to periodically visit
EPW situated in working detachments or in hospitals outside the EPW camp. Although subject to the
internal discipline of the camp in which they are retained such personnel may not be compelled to carry
out any work other than that concerned with their medical duties. The senior medical officer shall be
responsible to the camp military authorities for everything connected with the activities of retained medical
personnel. Paragraph 3-4 i (4): EPW who, though not attached to the medical service of the Armed
Forces, are physicians, surgeons, dentists, nurses, or medical orderlies may be required to exercise their
medical functions in the interests of prisoners of war dependent on the same power after being certified
per Paragraph 3-15. They will continue to be classified as EPW, but will receive the same treatment as
corresponding RP (medical personnel). They will be exempted from any othér work. Paragraph 3-15 b.
Enemy personnel who fall within any of the foliowing categories, are eligible to be certified as RP: (1)
Medical personnel who are members of the medical service of their armed forces. (2) Medical personnel
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who are exclusively engaged in: (a) The search for or the collection, transport, or treatment of the
wounded or sick. (b) The prevention of disease. (¢) Staffs exclusively engaged in administering medical
units and establishments. c¢. RP whose status is certified will not be considered as EPW; however, they
will receive the benefits and protection of an EPW. . . . e. Certification of the retained status of personnel
will be effected upon the decision that the special identity card held by each such person is valid and
authentic. This certification will be decided, if possible, at the time of processing by the camp commander.
f. The Theater Commander, or CINCUSACOM will confirm the certification of the technical proficiency of
the persons described in paragraph 3-15d. Qualified U.S. Military medical and religious personnel must
first confirm the medical or religious proficiency of each EPW. . . . i. Verifications of retained status and
religious or medical proficiency witl be recorded on the DA Form 4237-R of the person concerned.
Denials of claims to retained status or certification of proficiency will also be recorded together with a brief
statement of the reason. k. RP, who are members of the enemy’s Armed Forces, will be assigned to EPW
camps. If available, they will be assigned in the ratio of two physicians, two nurses, one chaplain, and
seven enlisted medical personnel per 1,000 EPW. Economy of medical staffing may be achieved at -
higher levels per guidance from Commanding General, HSC. As much as possible, these RP will be
assigned to camps containing EPW from the same Armed Forces upon which the RP depend. m. Subject
to security requirements the theater commander will ensure: (1) Full use of enemy medical personnel for
the treatment of sick and wounded EPW/RP. (2) Release of U.S. medical personnel, when possible, from
caring for sick and wounded EPW except for supervision and training of enemy medical personnel. n. The
senior medical officer in each camp will provide close and continuing supervision of the professional
activities of the retained medical persons and report all improper activities. p. EPW camp surgeons or
hospital commanders in which retained persons are used will verify: (1) Accuracy of the final diagnosis.
(2) Adequacy of treatment. (3) Final disposition of patients treated by RP.. .
oA 4.,-.‘,0.," 'z,,} 5 radicy®
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15. What measures are taken to protect US personnel from contracting diseases
carried by detainees? Who monitors/enforces these procedures? (1.7, 1.2, 1.5, 1.7,

4.1) FM 3-19.40, paragraph 3-48, Prevent captives from incurring disease and nonbattle injuries (DNBI)
{heat and cold injuries or communicable diseases) while in captivity. Isolate captives who exhibit obvious
signs of disease (diarrhea, vomiting, or fever) until medical personnel make and evaluation. [f a large
number of captives appear ill, notify medical and command channels for immediate action/treatment. AR
40-5, paragraph 4-1b d. Preventive measures include personal protective measures (for example,
personal hygiene, immunizations, prophylactic medications, and repellents) and environmental control
measures (for example, disinfection of water supplies, proper food handling practices, area vector control,
and other aspects of field sanitation). Effective implementation of preventive measures require command
emphasis and command, unit, and individual soldier education on ways to prevent illnesses. AR 40-5,
paragraph 4-1a a. Epidemic potentials include those diseases and injuries that can seriously compromise
the ability of a military unit to carry out its mission. Preventive measures are essential. Exercise of
command authority based on sound medical recommendations, troop discipline, and provision of
PVNTMED services in both garrison and field settings is critical. AR 40-5, paragraph 4-2b b. PYNTMED
services and teams will be familiar with disease prevention and control measures and will provide advice
and guidance to commanders, units, and individuals on the prevention of communicable diseases.
PVNTMED services and teams will also provide guidance to units on disease and environmental threats,
specific preventive measures, and medical surveillance during and following deployments.
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16. What kind of stress counseling do you provide to Soldiers/Guards of detainees?

(1.1, 1.2, 2.1, 4.1) FM 3-19.40, paragraph 2-48: Personnel assigned or attached to I/R facilities are
trained on the care and control of housed personnel. They are fully cognizant of the provisions of the
Geneva and UN Conventions and applicable regulations as they apply to the treatment of housed
personnel. A formal training program should include stress management techniques. FM 8-51, Appendix
D, D-2 f (3): Combat stress control units should provide routine mental health consultation to EPW
confinement facilities. This should include: stress control advice to the command regarding the stressors
of US Army MP personnel and any allied or coalition personnel working at the confinement facility;
individual evaluation and intervention for guards or prisoners when indicated. AR 190-8, Paragraph 1-5,
(4) The inhumane treatment of EPW, Cl, RP is prohibited and is not justified by the stress of combat or
with deep provocation. Inhumane treatment is a serious and punishable violation under international law
and the Uniform Code of Military Justice (UCMJ).
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17. What are the procedures if a detainee in U.S. custody dies? (1.1, 1.2, 4.1) AR 190-8,
paragraph 3-3a (20): Report allegations of criminal acts or war crimes committed by or against EPW/RP
to the supporting element of the U.S. Army Criminal Investigation Command (USACIDC). Deaths -
resulting from other than natural causes will be investigated by USACIDC. Para 3-10 c: When an EPW or
RP in US custody dies, the attending medical officer furnish the camp (or hospital) commander or other
officer charged with their custody before death, the following information: (1) Full name of deceased. (2)
ISN of deceased. (3) Date, place, and cause of death. (4) Statement that death was, or was not, the
result of the deceased's own misconduct. (5) When the cause of death is undetermined, the attending
medical officer will make a statement to that effect. When the cause of death is finally determined, a
supplemental report will be made as soon as possible. e. The attending medical officer and the
appropriate camp commander will complete a DA Form 2669-R (Certificate of Death). DA Form 2669-R
will be reproduced locally on 8 1/2 by 11-inch paper. The form is located at the back of this regulation.
This form is for the use of Army only. Enough copies of form will be made out to provide distribution as
follows: (1) Original—information center. (2) Copy-—information center (branch), if necessary. (3) Copy—
The Surgeon General. (4) Copy—EPW or RP personal file. (5) The proper civil authorities responsible for
recording deatE?,i[w the particular state if the EPW dies in the United States.
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18. What do you perceive to be doctrinal medical shortcomings pertaining to detainee
operations? How would you fix/incorporate into updated doctrine/accomplish
differently? Does the current force structure of the Medical/MS/SP Corps support the
successful accomplishment of detainee operations? What are the shortcomings, and
how do we fix the problem at the Army level? (7.1, 1.3, 1.5, 1.7, 2.1, 2.2, 3.1, 4.1) AR
190-8g Combatant Commanders, Task Force Commanders and Joint Task Force Commanders . . . must
ensure the proper force structure is included in any joint operational plans. Commanders at all levels will
ensure that all EPW, Cl, RP, and ODs are accounted for and humanely treated, and that collection,
evacuation, internment, transfers, release, and repatriation operations are conducted per this regulation.
Combatant Commanders, Task Force Commanders and Joint Task Force Commanders will- (6) Identify
requirements and allocations for Army Medical units in support of EWP, CI, and RP Programs, and

10
DAIG - 965




ensure that the medical annex of OPLANs, OPORDs and contingency plans includes procedures for
treatment of EPW, CI, RP, and ODs. Medical support will specifically include: (a) First aid and all sanitary
aspects of food service including provisions for potable water, pest management, and entomological
support. (b) Preventive medicine. (c) Professional medical services and medical supply. (d) Reviewing,
recommending, and coordinating the use and assignment of medically trained EPW, Cl, RP and OD
personnel and medical material. (e) Establishing policy for medical repatriation of EPW, Cl and RP and
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4 60'-’) 19. If you noticed any markings and/or injuries on a detainee that might lead you to

, J8-¥" believe the detainee was being abused, what would you do with the information? Do
your subordinates know the reporting procedures if they observe or become aware of a
detainee being abused? (1.1, 1.2, 1.6, 4.1) (Serious Incident Report/Commander’s

Inquiry, etc) AR 190-40 paragraph 2-1, Military and civilian personnel assigned to or accom panying a
DoD Component know that they shall report reportable incidents through their chain of command and that
such reports also may also be made through other channels, such as the military police, a judge
advocate, or an Inspector General.) AR 190-8, paragraph 3-3a (20): Report allegations of criminal acts or
war crimes committed by or against EPW/RP to the supporting element of the U.S. Army Criminal
Investigation Command (USACIDC). Deaths resuiting from other than natural causes will be investigated
by USACIDC. Paragraph 2-1 a (1) (d): The use of physical or mental torture or any coercion to compel
prisoners to provide information is prohibited. Paragraph 5-1 a (1): No form of physical torture or moral
coercion will be exercised against the Cl. AR 190-40, Paragraphs 2-1a and 2-1b. a. Incidents listed in
appendix B and appendix C are reportable to HQDA as Category 1 and 2 serious incidents respectively.
b. Submission of an SIR will not be delayed due to incomplete information. All pertinent information
known at the time of SIR submission will be included. Additional required information will be provided in a
subsequent add-on report. AR 190-40, Appendix B, Category 1 Reportable Serious Incidents, B—1.
Actual or alleged incidents involving the following: b. War crimes, including mistreatment of enemy
prisoners of war, violations of the Geneva Canventions, and atrocities. B—2. Any other incident the
commander determines to be of immediate concern to HQDA based on the nature, gravity, potential for

Wl(‘ » adverse publicity, or potential consequences of the incident,
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20. Overall, how do you feel detainees are being treated at the infirmary, collection
points and/or detention facilities? What systemic weaknesses have you identified? No
standard. Personal observations. (7.7, 1.2, 2.1, 4.1) »
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21. What AARs or lessons learned have you written or received regarding detainee
operations? Can | get a copy? (preferably on disk) (2.2) AR 350-1, paragraph 4-3 ¢: The after
action review is a structured review process that allows military training participants to discover how and
why certain events actually happened and how to improve future task performance. The reviews focus
on military training objectives, on performance according to Army standards, and on discovering lesson
learned for sustaining and improving collectives and individual task performance proficiency.

22. What do you perceive as the mission of your unit? Describe the importance of your
role in that mission. (Insight to the Soldier's understanding and attitude concerning unit

mission and their role) AR 600-20 Command Policy 2-1. Chain of Command a. The chain of command
assists commanders at all levels to achieve their primary function of accomplishing the unit's assigned
mission while caring for personnel and property in their charge. A simple and direct chain of command
facilitates the transmittal of orders from the highest to the lowest levels in a minimum of time and with the
least chance of misinterpretation. b. Commanders delegate sufficient authority to soldiers in the chain of
command to accomplish their assigned duties, and commanders may hold these soldiers responsible for
their actions.

23. Describe your working environment and living conditions since being in Theater.
(ldentify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7) FM 10-
1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level will continue to be on
sustainment of the soldier. Each company-sized unit will have two cooks and a small, state-of-the-art field
kitchen. This provides a limited capability to prepare or heat meals and supplements. An improved
containerized capability for providing responsive laundry and shower support well forward on the
battlefield must be developed. Frontline soldiers require brief respites from the rigors associated with
combat. A facility complex (Force Provider) will be available in which they can shower, clean their clothes
eat hot meals, and rest in an environmentally controlled shelter.
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24. Describe the unit command climate and Soldier morale. Has it changed or evolved

since you have been in Theater? (ldentifies Soldier's perception of the chain of command
and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the Command cares? Are
they getting clear guidance?) 1 AR 600-20 - 13 May 2002 1-5. Command, b. Elements of command.
¢. The commander is responsible for establishing leadership climate of the unit and developing disciplined
and cohesive units. This sets the parameters within which command will be exercised and, therefore, sets
the tone for social and duty relationships within the command. (1) Commanders and other leaders
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committed to the professional Army ethic promote a positive environment. If leaders show loyalty to their
soldiers, the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build a
positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a sense of
duty accomplish tasks given them, seize opportunities for self-improvement, and accept responsibility
from their superiors. Soldiers, leader and ied alike, work together to accomplish the mission rather than
feed their self-interest. .
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25. Are you aware of any incidences of detainee or other abuse in your unit? AR 190-8, 1-
5.-General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP in the custody of
the U.S. Armed Forces, is as follows: (1) All persons captured, detained, interned, or otherwise held in
U.S. Armed Forces custody during the course of conflict will be given humanitarian care and treatment
from the moment they fall into the hands of U.S. forces until final release or repatriation. (2) All persons
taken into custody by U.S. forces will be provided with the protections of the GPW until scme other legal
status is determined by competent authority. (3) The punishment of EPW, Cl and RP known to have, or
suspected of having, committed serious offenses will be administered 1AW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the Manual for
Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not justified by the stress
of combat or with deep provacation. Inhumane treatment is a serious and punishable violation under
international law and the Uniform Code of Military Justice (UCMJ). b. All prisoners will receive humane
treatment without regard to race, nationality, religion, political opinion, sex, or other criteria. The following
acts are prohibited: murder, torture, corporal punishment, mutilation, the taking of hostages, sensory
deprivation, collective punishments, execution without trial by proper authority, and all cruel and
degrading treatment. c. All persons will be respected as human beings. They will be protected against all
acts of violence to include rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, -
and reprisals of any kind. They will not be subjected to medical or scientific experiments. This list is not
exclusive. EPW/RP are to be protected from all threats or acts of violence. d. Photagraphing, filming, and
video taping of individual EPW, Cl and RP for other than internal Internment Facility administration or
intelligence/counterintelligence purposes is strictly prohibited. No group, wide area or aerial photographs
of EPW, Cl and RP or facilities will be taken uniess approved by the senior Military Police officer in the
Internment Facility commander’s chain of command. e. A neutral state or an international humanitarian
organization, such as the ICRC, may be designated by the U.S. Government as a Protecting Power (PP)
to monitor whether protected persons are receiving humane treatment as required by the Geneva
Conventions. The text of the Geneva Convention, its annexes, and any special agreements, will be
posted in each camp in the language of the EPW, Cl and RP.

r
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ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compe! any person to
incriminate himself or to answer any questions the answer to which may tend to incriminate him. b. No
person subject to this chapter may interrogate or request any statement from an accused or a person
suspected of an offense without first informing him of the nature of the accusation and advising him that
he does not have to make any statement regarding the offense of which he is accused or suspected, and
that any statement made by him may be used as evidence against him in a trial by court-martial. ¢. No
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person subject to this chapter may compel any person to make a statement or produce evidence before
any military tribunal if the statement or evidence is not material to the issue and may tend to degrade him.
d. No statement obtained from any person in violation of this article, or through the use of coercion,
unlawful influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

lam (grade, if any, and name), a member of the (DAIG). 1 am part of a
team inspecting detainee operations, this is not a criminal investigation. | am
reading you your rights because of a statement you made causes me to suspect
that you may have committed . (specify offense, i.e.
aggravated assault, assault, murder). Under Article 31, you have the right to
remain silent, that is, say nothing at all. Any statement you make, oral or written,
may be used as evidence against you in a trial by courts-martial or in other
judicial or administrative proceedings. You have the right to consult a lawyer and
to have a lawyer present during this interview. You have the right to military legal
counsel free of charge. In addition to military counsel, you are entitled to civilian
counsel of your own choosing, at your own expense. You may request a lawyer
at any time during this interview. If you decide to answer questions, you may
stop the questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you willing to
answer questions?

26. Describe what you understand happened leading up to and during the incident(s) of
abuse. (No applicable standard)

27. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attitude, stress, retaliation,
preemption, family crisis)

28. Was this incident reported to the chain of command? How, when & what was done?
What would you have done? (ldentifies compliance, procedure, timeliness, Soldier perception
of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities.
B-2. Any other incident the commander determines to be of immediate concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40,
Appendix C Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents involving the
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following: g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force, wounding or
serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the commander
determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-8, 5—1. General protection policy—civilian internee, a.
Treatment. (1) No form of physical torture or moral coercion will be exercised against the Cl. This
provision does not constitute a prohibition against the use of minimum force necessary to effect
compliance with measures authorized or directed by these regulations. (2) In all circumstances, the Cl
will be treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and protected
against all acts of violence or threats and insults and public curiosity. In all official cases they will be
entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be especially protected
against all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the same
consideration and with-out adverse distinction based on race, religion, political opinion, sex, or age. AR
190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this regulation will be
reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting
instructions in AR 190-40 will be used.) )

29. How could the incident have been prevented? (Identifies root cause and perceived
solution) (No applicable standard)

30. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para 11-5.
Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and prevent battle
fatigue casualties should also help reduce the incidence of misconduct stress behaviors. However,
additional actions also need to be practiced consistently by leadership at all echelons and by buddies at
the small unit level. FM 22-51, para 1-3, Stress control requires special involvement from direct (small
unit) leaders. The responsibility extends up through the organizational leaders and their staffs (both
officers and noncommissioned officers [NCOs])) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all receive
assistance from the supporting chaplains, the medical personnel, and combat stress control/mental health
personnel (see Appendix B for information pertaining to combat stress control units). If any link in the
chain of responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander’s
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel; general,
principal, and special staff, and by specialized Army CSC units and mental health personnel. )
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31. What measures are in place to boost morale or to relieve stress? (ldentifies perceived
solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The measures which
reduce battle fatigue and prevent battle fatigue casualties should also help reduce the incidence of
misconduct stress behaviors. However, additional actions also need to be practiced consistently by
leadership at all echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control
requires special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders' actions to control
them. Leaders, staffs, and individual soldiers all receive assistance from the supporting chaplains, the
medical personnel, and combat stress control/mental health personnel (see Appendix B for information
pertaining to combat stress control units). If any link in the chain of responsibility is weak, it is the
responsibility of the other members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For
Stress Control. Control of stress is the commander's responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support; the
chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized Army CSC
units and mental health personnel.

32. What measures could the command enact to improve the morale and command

climate of your unit? (identifies perceived solution.) FM 22-103, Leadership and Command at
Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing others to accomplish the
mission by providing purpose, direction, and motivation." AR 600-100, Army Leadership, 17 Sep 1993, p.
8, 1987- "Senior-level leadership is the art of direct and indirect influence and the skill of creating the
conditions for sustained organizational success to achieve the desired result. But, above all, it is the art of
taking a vision of what must be done, communicating it in a way that the intent is clearly understood, and
then being tough enough to ensure its execution.”
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b)X6)-4 & (BX7)(C)-4
: MP BDE COMMANDER INTERVIEW QUESTIONS

(b)(6)-4 & (b)(6)-4 & (b)(7)(C)-4

Rank_{7¢ Branch _wincy Date: /0 A ynit_ ...

Duty Position __ €48 How Long in Job 2yt .

Interviewer RHZE How Lon? in Country 'S mws bnen®" #/21/43
(s bfec tr Zrry’

1. What references/standards/publications/SOPs do you require your subordinates to
use for Detainee Operations? (1.1, 1.2, 2.1, 4.1) AR 190-8, DoD Directive 5100.77, 1949
Geneva Convention, FM 3-19.40, These are the primary source for standards and doctrine concerning
Detainee Operation

S).
THAZ sopP L,‘,( ~ SV as By

{2e -8 °
3-(9.%2
G&vwo-
b)2r4
E What MP units under your command operate US military controlled internment
Facilities? (Battalion and Company) How many Internment Facilities under U.S. s

Military Control, do you operate? Where are they positioned across the Theater? Havg
ou visited any of DIV /BDE Collection Points? (1.3, 1.7, 2.1, 4.1) (FM 3-19.40, Appendix

b)(2)-4

3. What are the policies on the establishment of Internment facilities? How do you
ensure the units are operating these locations/facilities under the provisions of the
Geneva Convention and AR 190-8(ROE, Interrogation Techniques, general orders,
humane treatment, etc)? (1.1, 1.2, 4.1) AR 190-8, paragraph 3-1, Internment facilities will be

4. Are your operations employing detainees for work? [f so, what are the General
policy and procedures for the Employment and Compensation of Detainees? (1.1, 1.2,
4.1) (AR 180-8, Para 7-1, b. & c., The C! will be employed so far as possible for the construction,

—5

S. Is there (or do you have) a policy on the ratio of guards to Detainees? If so, what is
it? Is this standard being met? If not, what is the shortfall and how are your units

DAIG - 972




managing the challenge? (local sop)(1.1, 1.2, 1.3, 2.1, 3.1, 4.1) FM 3-19.40, Appendix D,
Table d-1 MP I/R Units, MP company (guard) TOE 19667L000, Assigned to I/R battalion, Duties Provides
guards for EPWSs, Cls, US military prisoners, DCs, and installations and facilities at an I/R facility. Is
capable of securing 500 US military prisoners, 2000 EPWs, 2000 Cls, or 4,000 DCs in an I/R facility

[ - . A
NI pey e wa— X
"z b A =

b)(2)-3

7

6. What is your detainee segregation policy? (1.1, 1.2, 1.3, 1.8, 2.1, 3.1, 4.1) ((EPWs,
Females, Juveniles, Civilian Internees (to include those that are security threats,
those that are hostile to coalition forces, and possible HVT/HVD, and Retained
Persons, Criminals, etc.)) What can you tell me about the categories of Detainees
that you are holding? What are they and what are the definitions of the different
categories that your organizations detain? How are you organized to handle the
diffgrent categories of Detainees (EPW, CI, HVD, OD, and refugees?) (AR 190-8, para 6-
= seproetel £)8 yol, sl

2l , 10l Wff}\/jﬂt’z’(
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7. What is the minimum living space standard for each Detainee? Who set the
provisions of minimum living space for internment Facilities? (when possible, consult
the preventative medicine authority in theater for provisions of minimum living
space and sanitary facilities). Has a preventative medicine expert given advice on
this? (1.1,1.2, 1.8, 2.1, 2,2, 4.1) (AR 190-8, para 6-1, b. (2) (3), The sleeping quarters shall be
A X‘B{ pLremn in erh fe. T .

s &t

8. Are the Corps of Engineers involved in any facility upgrades/improvements in

Theater for Detainees? If so, what are some ongoing projects? What do you know of

the Engineer Corps’ Theater Construction Management System (TCSM). Were you

aware that they have plans, specifications, and materiel requirements for Internment

Facilities based on Detainee population? (1.1, 1.2, 1.8, 4.1) (FM 3-19.40, paragraph 6-6. The
LoeoR crmtraect” ¢ S R |'M_T.wwvew~e-:h.

9. Do you use Military Working Dogs (MWD) within detention facilities? (1.1, 4.1) FM 3-
19.40, 5-74, The MWDs enhance the security and safety of an I/R facility. They can be used for patrolling

d detecti losi d ics.
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10.What is the current policy to grant conditional access to the International Red
Cross/Crescent to Detainees? Has this always been the policy? Are they the only
NGOs that have conditional access? If not, who are the other organizations? (1.1, 1.2,
2.2,4.1) (AR 190-8, para 5-1, a. (5), e. (1), The C! will be entitled to apply for assistance to the

[CEFT MM@ gleac ~ Lv oveeng

Ny 7173 oot ot

11.Explain how medical information is kept on each individual Detainee? (1.1,1.2, 1.5,

4.1) (AR 190-8, para 6-6, f. (1), The medical records and forms used for the hospitalization and
treatment of U.S. Army personnel and for EPWs will be used for CI.)

L w&/[/&zﬁt&% ch nald. Seebn.

12.What is your responsibility to the National Detainee Reporting Center (NDRC)?

What is your relationship with the Theater Detainee Reporting Center (TDRC)? To the

best of your knowledge, when were these centers stood up? Describe the Detainee

Reporting System? (Software used, Data Base Management, Data Validation,

Contingencies, Security and Privacy, etc.) Who has access? (1.1, 1.2, 1.3, 1.5, 2.2,

4. (AR 190-8, para 1-8, a, b, and (1) The Branch PWIC functions as the field operations agency for
AT ,JL\ AR ;}"‘“ A

i

13.When are Detainees assigned Internment Serial Numbers (ISNs) (from point of
capture to internment? Are there any reasons why Detainees would not be assigned
ISNs? (AR 190-8, para 6-2, d., Internment serial number (ISN). ISNs for each CI will be assigned
2 & \SNs L BceE  ( pne v oy Lo
B — : _
T

14.What are the policies and procedures for US Forces transferring detainees to other
Coalition Forces/Host Nation Forces? Has this been done? (1.1, 1.2, 2.2) (AR 190-8,

Jb% 1 i ;'>/ 0-‘”7717‘—&9-\ - : = .
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IC\ +ML' y Pt Cgﬁ ’,..97 / .&_‘“ Wﬁ ML?/—
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15.What are the procedures that allow other United States Government Agencies
(OGA) access to Detainees? Who is the approval authority? How much notice do they
have to provide the chain of command? Do Detainees ever leave U.S. Military Control
for interrogation? How about U.S. Military Police control to MI control? What is the
process for turnover and accountability of the Detainee? What happens if a detainee is
returned to U.S. Military Control from an OGA, and it is determined that abuse has
occurred? (1.1, 1.2, 4.1) (FM 3-19.40, para 3-68, The interrogation area accommodates an

i/ 4 Vel ’ - J'
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16.How are interpreters (linguists/translators) integrated within the Detainee

Detention system (within each facility)? (1.1, 1.2,1.3, 1.7, 3.1, 4.1) (FM 3-19.40, para 4-
6, Request interpreters from M, PSOP, allied forces, or local authorities as necessary.)
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17.What are your biggest issues concerning logistical, contractor, and interpreter
support for Detainee Operations? ? (1.1, 1.5, 4.1) (FM 3-19.40, para 7-101, Supply functions
/ a ¢
Mg . 1268 7¢= VW7 W ]

4

18.What are your biggest issues concerning adequate facilities for Detainees? (1.1,
1.8, 4.1) (AR 190-8, para 6-1, Discusses in detail, the standard for internment facilities for Cls.)

P sttt —# /Nll.o
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19.Can you describe the in-processing actions required for Detainees? What are some

of the reasons that Detainees are not accepted to the internment facility? Are capturing

units/subordinate units properly processing Detainees? If not, what are they doing

StsclleX wrong? Is it administrative in nature or in the physically handling of Detainees?

A 9“0\\(1 .1, 1.2, 4.1) (AR 190-8, para 6-2, Discusses in detail, the administrative processing by MP units of
é 14
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20.What is the process to account for and dispose of weapons and contraband
confiscated from Detainees? What happens to personal property? {(ls it disposed
of/tagged along with the Detainee and is it stored properly and accounted for?)
Why is the DD Form 2745 (Capture Tag) not being used? What are units using in lieu
of (if any)? ((Detainee Capture Card found in draft MTTP, Detainee Ops—this card
does not require near as much data as DD 2745 ()- The CPA Apprehension Form
helps offset the lack of info on the Detainee, however it is usually filled out in a
single copy (not the 3 required))) Who decided on the use of the Coalition

Provisional Authority Apprehension Form and why? (1.1, 1.2, 1.4, 2.1, 2.2, 4.1) (AR
seized from an EPW/RP [AR 190-8, 2-2b(1)] willrbe documentgd on the DA Form 4137,

WWWM.#_&M&:L_% \:i—v-}uw e 5o ),

%,VJ.,: " M—%@b‘:‘ﬂ 4 J’M :ﬁ-&.ao ,f-;..,._,(j_ N~ JRealce l:-vww-t)' ;M‘f-e’(,_

trec %rnlw o A F e )

21.Does the current force structure meet the requirements to run Internment Facilities?

s Fl;not why? What recommendations can you can you provide? Do your units have what

they need to accomplish the mission (personnellequipment) without additional
support? If not, explain? What do you perceive to be doctrinal shortcomings pertaining
to Detainee Operations and how would you fix/incorporate into updated doctrine and
accomplish differently? (1.1, 1.3, 1.5. 1.7. 2.1. 4.1)_AR 190-8_DoD Directive 5100 77_1949

b)(2)-3

22.What is the ROE concerning Detainees? How dé you ehsure that this ROE is being

followed and understood by all Soldiers in your command that have any contact with

ey

—
N

- Detainees? What is the policy to train on the established Rules of Engagement (ROE)?

ow often does this occur? Does this training include Rules of Interaction (ROI? (1.1,

12.14,1.6.4.1 irecti i

b)2)3

BY2Y3

23.What procedures are in place When a detainee in U S cééfody dies? (1.1, 1.2, 4.1)
So Seriime  — ko't bwve ﬁ-vuvi L}J‘L{
1
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24.What are the procedures for repatriation? (1.1, 1.2, 4.1) AR 190-8, para 3-12 thru 3-14,

has details on repatriation. ~
L= e Tepe (htd & 63E) Ronen ot
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25.What religious activities are permitted? (1.1, 1.2, 1.6) (AR 190-8, Ch 1-5, g (1), (g), EPW,

vavar vuae |, curfowd 2ie0 - 234 ( aarls Sv They cntd p )
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26.Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 1.6, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or n
the nature, gravity, potential for adverse publicity, or potential consequences of the incident.
P h ) t . 0 N V.
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Do your subordinates know the reporting procedures if they observe or become aware

of a Detainee being abused? (1.2, 1.8) (AR 19040, Appendix B, Category 1 Reportable Serious
Incidents, B~1 DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be

s . Bilies A M 5B p e — winine
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27.What steps would you take if a subordinate reported to you an incident of alleged

Detainee abuse? (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious
Incidents, B—

.

U —chex

28.Do you feel you can freely report an incident of alleged Detainee abuse outside

Command channels (IG, CID) (1.8, 4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious
Incidents, B~1.

v/

124 .

29.What procedures do you have to report suspected detainee abuse (IG, CID, Next
Level Commander) (1.2, 1.8, 4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious

Incidents, B—1. /A?,
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30.What procedures are in place for Detainees to report alleged abuse? (1.2, 1.6, 4.1)

{ . A te 4. 7 11 s
r g coT | 1 vz
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32. What do you perceive as the mission of your unit? Describe the importance of your
role in that mission. (Insight to the Soldier's understanding and attitude concerning unit
mission and their role AR 600-20 Command Policy 2-1. Chain of Command a. The chain of command

9"‘"{— ~—— e T e PPy ‘i L‘('J""f-"/}""ro
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33. Describe your working environment and living conditions since being in Theater.
(Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7) FM 10-
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34. Describe the unit command climatg and Soldier moraie. Has it changed or evolved

since you have been in Theater? (identifies Soldier's perception of the chain of command
and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the Command cares? Are
they getting clear guidance?) 1 AR 600-20 « 13 May 2002 1-5. Command, b. Elements of command.__

2 ¢/
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35. Are you aware of any incidences of detainee or other ahuse in your unit? AR 190-8, 1
One 5!4 dnl wvir Kwcen — ratil ; Lefriber T vetnrmadl
ponatl - pulled_oohii fome fanlidy . (fo] copored — ufinie)
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ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any person to
incriminate himself or to answer any questions the answer to which may tend to incriminate him. b. No
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person subject to this chapter may interrogate or request any statement from an accused or a person
suspected of an offense without first informing him of the nature of the accusation and advising him that
he does not have to make any statement regarding the offense of which he is accused or suspected, and
that any statement made by him may be used as evidence against him in a trial by court-martial. c. No
person subject to this chapter may compel any person to make a statement or produce evidence before
any military tribunal if the statement or evidence is not material to the issue and may tend to degrade him.
d. No statement obtained from any person in violation of this article, or through the use of coercion,
untawful influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

| am (grade, if any, and name), a member of the (DAIG). 1 am part of a
team inspecting detainee operations, this is nota criminal investigation. | am
reading you your rights because of a statement you made causes me to suspect
that you may have committed . (specify offense, i.e.
aggravated assault, assault, murder). Under Article 31, you have the right to
remain silent, that is, say nothing at all. Any statement you make, oral or written,
may be used as evidence against you in a trial by courts-martial or in other
judicial or administrative proceedings. You have the right to consult a lawyer and
to have a lawyer present during this interview. You have the right to military legal
counsel free of charge. In addition to military counsel, you are entitled to civilian
counsel of your own choosing, at your own expense. You may request a lawyer
at any time during this interview. If you decide to answer questions, you may
stop the questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you willing to
answer questions?

36. Describe what you understand happened leading up to and during the incident(s) of
abuse. (No applicable standard)
/ s = <f
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37. Describe Soldier morale, feelings and emotional state prior to and after these

incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attitude, stress, retaliation,
preemption, family crisis)

[T &4

38. Was this incident reported to the chain of command? How, when & what was done?
What would you have done? (ldentifies compliance, procedure, timeliness, Soldier perception
of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40, Appendix B, Category 1
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39. How could the incident have been prevented? (Identifies root cause and perceived
solution) (Nos&)licable standard)
’L - ! A . 07 L % s 4‘/// Nl—rl;l
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40. Describe any unit training or other programs that you are aware of that teach
leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para 11-5._____
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41. What measures are in place to boost morale or to relieve stress? (ldentifies perceived
solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The measures which
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42. What measures could the command enact to improve the morale and command
climate of your unit? (ldentifies perceived solution.) FM 22-103, Leadership and Command at
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CDR/OIC & SGM/NCOIC

INTERNMENT FACILITY
INTERVIEW QUESTIONS
Rank Branch Date Unit
Duty Position 7}/5 <C.M How Longin Job Cjusbﬂ?,—J L P

interviewer

1. Can you tell me what basic publications you use for Detainee Operations
(doctrine and standards)? Describe the basic principles of detainee

operations and how you are applying them? (1.1, 4.1) (AR 190-8, DoD Directive
5100.77, 1949 Geneva Convention, FM 3-19.40 I/R Operations FM 3-19.4 MP Commander's

dbook are the basic/primary sources for doctnne and standards.
<— Q//n (4, (} A9 =% P 7910 ‘V\-l Al [’fam(ﬂ\/\ I EEW
ﬂb LA NSNS C,Q/\AA— C/MS—«-//L/M(/ZL) &’(/f Q/Mﬁu/a 2A M

2. What standards were used in establishing this facility? (1.7, 1.2, 1.8, 4.1) AR
190-8, paragraph 6-1 thru 6-16

7

Canncy 15 ec %CM,\ Jr d iz vum%
e \xu\ﬂueazm MA AX ‘)’T&Ov{:fwu

Q/LM/(a,M

3. What procedures do you have in place to ensure Soldiers and leaders
understand the use of force and rules of engagement for the interment facility?
(1.1, 1.2, 1.4, 1.6, 4.1) FM 3-19.40, paragraph 2-29, An MP commander ensures that
soldiers understand use-of-force guidelines and the ROE established by higher headquarters for
each mission. Because the use of force and ROE vary depending on the category of housed
personnel and the operational environment, the commander develops SOPs that follow the
guidance provided. He balances the physical security of force with mission accomplishment and
the protection of deployed forces. ROE from CJCS ISO Iraqi operations dated 251600Z Apr 03
para 10 (U) AII commanders will ensure their personnel are familiar with the law of armed conflict
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4. How did you prepare yourself and your junior leaders to become familiar
with and understand the applicable regulations, OPORD/FRAGOs, directives,
international laws and administrative procedures to operate an I/R facility? (7.7,
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1.2, 1.4, 1.6, 4.1) FM 3-19.40, paragraph 2-2, Commanders are familiar with applicable
regulation, directives, international laws, and administrative procedures. ROE from CJCS 1SO
Iraqi operations dated 251600Z Apr 03 para 10 {U) Al commanders will ensure their personnel
are familiar with the law of armed conflict and with these ROE.") FM 3-19.40, paragraph 2-29, An
MP commander ensures that soldiers understand use-of-force guidelines and the ROE
established by higher headquarters for each mission. AR 350-1 para 4-14 ¢ (2) and table G-1
Refresher training, dated 9 April 2003), Level B training is conducted in units for officers, warrant
officers, NCOs and enlisted personnel commensurate with the missions of the unit. AR 120-8
para 1-5 (4) (C), DOD Directive 5100.77, All prisoners will receive humane treatment and that the
following acts are prohibited murder, torture, corporal punishment, mutilation, taking of hostages,
sensory deprivation, collective punishments, execution without trial by proper authority, and all
cruel and degrading treatment. Prisoners will be protected against all acts of violence to include
public curiosity.

5. How did Home Station/Mob Site Training prepare you to conduct Detainee
Operations at this facility? What training have you and your Soldiers received to
ensure your knowledge of DO is IAW the Geneva Convention and DoD/Army

policy? (Did this include Law of War and treatment of Detainees training.)?

(1.1, 1.2, 1.3, 1.4, 4.1) DoDD 2310.1 (The U.S. Military Services shall be given the
necessary training to ensure they have knowledge of their obligations under the Geneva
Conventions (references (b) through (e)) and as required by DoD Directive 5100.77 (reference (f))
before an assignment to a foreign area where capture or detention of enemy personnel is
possible.) {AR 350-1 para 4-14¢.(2) and table G-1 Refresher training, dated 9 April 2003), Level
B training is conducted in units for officers, warrant officers, NCOs and enlisted personnel
commensurate with the missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive 5100.77), All
prisoners will receive humane treatment and that the following acts are prohibited murder, torture,
corporal punishment, mutilation, taking of hostages, sensory deprivation, coliective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. Prisoners will
be protected against all acts of violence to include public curiosity. (DoD Directive 5100.77, para
5.5.1, The Secretaries of the Military Departments shall provide directives, publications,
instructions, and training so that the principles and rules of law of war will be known to members
of their respective Departments, the extent of such knowiedge to be commensurate with each
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6. Descrlbe the training the guard force received to prepare them for their
duties. (1.1, 1.2, 1.4, 4.1) (FM 3-19.40, para 2-48. Personnel! assigned or attached to I/R
facilities are trained on the care and control of housed personnel. They are fully cognizant of the
provisions of the Geneva and UN Conventions and applicable regulations as they apply to the
treatment of housed personnel. A formal training program should include— * Principles and laws
of land warfare, specifically provisions of Geneva and UN Conventions and HN laws and
customs. * Supervisory and human relations techniques. * Methods of self-defense. *The use
of force, the ROE, and the ROI. *Firearms qualification and familiarization. *Public relations,

2
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particularly CONUS operations. *First aid. *Stress management techniques. *Facility regulations
and SOPs. *Intelligence and counterintelligence techniques. * Cultural customs and habits of
internees. *The basic language of internees. FM 3-19.40 para 2-49. The guard force should
receive additional training in— *Riot control measures, control agents, and dispersers. *QRF
actions. *Searching techniques, including the use of electronic detection devices. *Nonlethal
equipment and weapons. '
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7. How does your unit conduct sustainment training for Detainee Operations or
training for newly assigned personnel? When did your unit last conduct this

training? (1.1, 1.2, 1.4, 4.1) DoDD 2310.1 (The U.S. Military Services shall be given the
necessary training to ensure they have knowledge of their obligations under the Geneva
Conventions (references (b) through (e)) and as required by DoD Directive 5100.77 (reference (f))
before an assignment to a foreign area where capture or detention of enemy personnel is
possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9 April 2003), Level B
training is conducted in units for officers, warrant officers, NCOs and enlisted personnel
commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive 5100.77,
All prisoners will receive humane treatment and that the following acts are prohibited murder,
torture, corporal punishment, mutilation, taking of hostages, sensory deprivation, collective
punishments, execution without trial by proper authority, and all cruel and degrading treatment.
Prisoners will be protected against all acts of violence to include public curiosity

/4
NS

8. Describe some of the basic operations of the camp relating to detainee
segregation, captured medical/religious personnel, feeding, sanitation, etc?
Where do you maintain copies of the Geneva Convention around the
facility? (Is it posted in the detainee’s home language within the facilities)?
Are camps segregating Detainees by nationality, language, rank, and sex?
How are captured Medical personnel and Chaplains being used in the
camps? What provisions are in place for the receipt and distribution of
Detainee correspondence/mail? Are the daily food rations sufficient in
quantity or quality and variety to keep detainees in good health? Are
personal hygiene items and needed clothing being supplied to the
Detainees? Are the conditions within the camp sanitary enough to ensure a
clean and healthy environment free from disease and epidemics? Is there
an infirmary located within the camp? (7.1, 1.2, 4.1) AR 190-8, paragraph 1-5 a-g,
(All persons detained, captured, interned, or otherwise held in U S Armed Forces custody during
the course of conflict will be given humanitarian care and treatment from the moment they fall into
the hands of U S forces until final release and repatriation. All persons taken into custody by U S
forces will be provided with the protection of the GPW until some other legal status is determined

by competent authority.) AR 190-8, paragraph 3-4. AR 190-8 para 3-4.b ...females will be
separated from males. AR 190-8, 1-5, g (1) EPW, and RP will enjoy latitude in the exercise of
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their religious practices, including attendance at service of their faith, on condition that they
comply with the disciplinary routine prescribed by the military authorities. (2} Military chaplains
who fall into the hands of the U.S. and who remain or are retained to assist EPW, and RP, will be
allowed to minister to EPW, RP, of the same religion Para 6-6, g: (1) Hygiene and sanitation
measures will conform to those prescribed in AR 40-5 and related regulations. (2) A detaited
sanitary order meeting the specific needs of each Cl camp or branch camp will be published by
the C| camp commander. Copies will be reproduced in a language that the Cl understands and
will be posted in each compound. (3) Each Cl will be provided with sanitary supplies, service, and
facilities necessary for their personal cleanliness and sanitation. Separate sanitary facilities will be
provided for each sex. (4) All Cl will have at their disposal, day and night, latrine facilities
conforming to sanitary rules of the Army.
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9. How are you organized to handle the different categories of personnel
(EPW, CI, OD, females, JVs, and refuges)? How about female Detainees?
How and where do you house them? Do you maintain a separate site for sick or
wounded Detainees? If so where is it and how does your unit maintain the
security and safeguarding of Detainees there? (1.1, 1.2, 1.8, 2.1, 3.1) AR 190-8
para 3-4.i.(2) Every camp will have an infirmary. AR 190-8 para 3-4.b ...females will be separated
from males. FM 3-19.40, paragraph 2-1, An MP battalion commander tasked with operating an
IR facility is also the facility commander. As such, he is responsible for the safety and well being
of all personnel housed within the facility. Since an MP unit may be tasked to handle different
categories if personnel (EPW, Cl, OD refuges, and US military prisoner), the commander, the
caﬂi, and support personnel must be aware of the requirements for each category.

}!,-’

o

10. Describe the procedures you use when you inprocess a detainee. (CPA
Forces Apprehension Form, two sworn statements, EPW tag, where do you
store Detainees' confiscated personal affects (if any) and how are they
accounted for (are they tagged with DD Form 2745)? How is evidence
tagged? What procedures are in place to dispose of captured enemy
supplies and equipment?) How is the transfer of Detainees handled between

different services and Other Governmental Organizations? (1.1, 1.2, 1.8, 4.1)

(AR 190-8, para 2-1, a. (1) (b) (c), All equipment, documents, and personal property confiscation
during the search must be tagged and administratively accounted for by the capturing unit. DD
Form 2745, Part C is attached to the property confiscated from the Detainee, so that it may later
be matched to that Detainee.) AR 180-8, paragraph 1-4g(3), {Commanders will collect and
dispose of captured enemy supplies and equipment through theater logistics and EOD channels.)
FM 3-19.40 para 3-14. Property Accountability. When seizing property from a captive—" Bundle it
or place it in a bag to keep it intact and separate from other captives' possessions. *Prepare DA
Form 4137 for confiscated and impounded property. * Prepare a receipt for currency and
negotiable instruments to be signed by the captive and the receiver. Use cash collection vouchers
so that the value can be credited to each captive's account. List currency and negotiable
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instruments on the captive's personal-property list, but treat them as impounded property.
Keep the original receipt with the property during evacuation. Give the captive a copy of the
receipt, and tell him to keep it to expedite the return of his property. *Have Ml sign for property on
DA Form 4137 and for captives on DD Form 2708. *Return confiscated property to supply after it
is cleared by M| teams. items kept by M| because of intelligence value are forwarded through M
channels. * Evacuate retained items with the captive when he moves to the next level of
internment. * Maintain controlled access to confiscated and impounded property. FM 3-19.40
para 3-14. Property Accountability. *Have MI sign for property on DA Form 4137 and for captives
on DD Form 2708. *Return confiscated property to supply after it is cleared by Ml teams. ltems
kept by MI because of intelligence value are forwarded through Ml channels. * Evacuate retained
items with the captive when he moves to the next level of internment. * Maintain controlled
access to confiscated and impounded property. FM 190-8, para 6-2, c. (1) DA Form 4237-R will
be prepared for each protected civilian processed in an occupled terri asaClor dependent
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11. Where do you store Detainees' confiscated personal affects (if any) and

how are they accounted for? (Are they tagged with DD Form 2745)? (1.2, 1.8)
(FM 3-19.40 parad-12 {for EPWs) and para 5-28 (for Cls) "Store personal property in a
temporary storage area..."AR 190-8, para 2-1, a. (1) (b) (c), All equipment, documents, and
personal property canfiscation during the search must be tagged and administratively accounted
for by the capturing unit. DD Form 2745, Part C is attached to the property confiscated from the
Detainee, so that it may later be matched to that Detainee.) FM 3-19.40 para 3-14. Property
Accountability. When seizing property from a captive—* Bundle it or place it in a bag to keep it
intact and separate from other captives' possessions. *Prepare DA Form 4137 for confiscated
and impounded property. * Prepare a receipt for currency and negotiable instruments to be
signed by the captive and the receiver. Use cash collection vouchers so that the value can be
credited to each captive's account. List currency and negotiable instruments on the captive's
personal-property list, but treat them as impounded property. * Keep the original receipt with
the property during evacuation. Give the captive a copy of the receipt, and tell him to keep it to
expedite the return of his property. *Have MI sign for property on DA Form 4137 and for captives
on DD Form 2708. *Return confiscated property to supply after it is cleared by Ml teams. ltems
kept by M! because of intelligence value are forwarded through Ml channels. * Evacuate retained
items with the captive when he moves to the next level of internment. * Maintain controlled
access to confiscated and impounded property. Property seized from a Cl (AR 190-8, 6-3b), will
be documented on the DA Form 4237-R. Use of the DA Form 4137 is not required. Property
seized from an EPW/RP [AR 190-8, 2-2b(1)] will be dogumented on the DA Form 413J.

12. What are the procedures for the interrogation/questioning of Detainees?
(1.1, 1.2, 4.1) AR 190-8, paragraph 2-1d, (The use of physical or mental torture or any
coercion to compel prisoners to provide information is prohibited. Detainees may voluntarily
cooperate with PSYOP personnel in the development, evaluation, or dissemination of PSYOP
messages or products. Detainees may not be threatened, insulted, or exposed to unpleasant or
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disparate treatment of any kind because of their refusal to answer questions. Intelligence or
counterintelligence personnel will normally perform Interragations.)
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13. What are the procedures for the transfer of custody of Detainees from the
MP/Guard personnel to Military Intelligence personnel? When the detainee is
returned to the guard force, what procedures occur? (what info is passed on to
the Guard Force (type of reward?)?...Observation report, paper trail audit)
(1.1, 1.2, 1.7, 4.1) FM 3-19.40 para 3-14. Property Accountability. *Have Ml sign for property
on DA Form 4137 and for captives on DD Form 2708. *Return confiscated property to supply
after it is cleared by Mi teams. ltems kept by M because of intelligence value are forwarded

through MI channels. * Evacuate retained items with the captive when he moves to the next level
of internment. * Maintain cantrolied access to confiscated and impounded property.
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14, What control measures do you use to maintain discipline and security in the
facility? (1.1, 1.2, 1.4, 1.5, 1.6, 1.7, 1.8, 2.1, 3.1, 4.1) FM 3-19.40, paragraph 2-19, The
MP commander establishes security measures that effectively control housed personnel with
minimal use of force..... The physical construction of the facility and the presence of guard
personnel create the most obvious means of providing internal and external security. Maintaining
a high state of discipline, a system of routines, and required standards of behavior are all
measures that enhance effective security and control. AR 190-8, paragraph 3-6 (Measures
needed to maintain discipline and security will be established in each camp/collection point and
rigidly enforced. The camp commander will maintain records of disciplinary punishments. These
records will be open to inspection by the protecting power. The following acts will not be
permitted; Fraternization between EPW, RP and U.S. military or civilian personnel. Fraternization
is defined as improper or intimate communications or actions between U.S. Armed Forces
personnel and EPW/RP. Donating or receiving gifts or engaging in any commercial activity
between persons in U.S. custody and U.S. personnel. Setting up of courts by detainees.
Disciplinary powers will not be delegated to or exercised by EPW/RP. Punishment will not be
administered by EPW/RP.} AR 190-8, para 6-10, Measures needed to maintain discipline and
security will be set up in each camp and rigidly enforced. Offensive acts against discipline will be

dealt with promptly.
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15. What WP units (guards, escort, detachmentsY do’you have at your disposal
to operate and maintain this internment facility? Do you have any shortages?
How do these shortages impact your mission? What non-MP units are you using
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to help operate this facility? Do you have any shortages? How do these
shortages impact your mission? (1.1, 1.2, 1.3, 1.7, 2.1, 3.1) FM 3-19.40, Appendix
D, Table d-1HHC MP Battalion (I/R) (EPW/CI/DC) Provide C2, administrative, and logistic support
to operate an I/R facility. Is capable of interning and supporting 4,000 EPWSs and Cls or 8,000
DCs. MP Company (guard) is capable of securing 500 US military prisoners, 2,000EPWSs, 2,000
Cls, or 4,000 DCs in an IR facility, MP company (escort guard) provides supervision and security
for evacuating and moving EPWs, Cls, DCs, US military prisoners, and other detained persons

via vehicles, trains, planes, and road marches. ,

b)(2)-4

16. What kind of security lighting do you have that ensures you have a safe and
secure operation at night? How do you provide heat to detainees during the

winter? What fire prevention/safety measures do you have? (1.8)) AR 190-8,
paragraph 3-4 e, EPW/RP will be quartered under conditions as favorable as those for the force
of detaining power billeted in the same area. The conditions shall make allowance for the habits
and customs of the prisoners and shall in no case be prejudicial to their health. The forgoing
shall apply in particular to the dormitories of EPW/RP as it regards both total surface and
minimum cubic space and the general installation of bedding and blankets. Quarters furnished to
EPW/RP must be protected from dampness, must be adequately lit and heated {particularly
between dusk and lights-out), and must have adequate precautions taken against the dangers of
fire. FM 3-19.40 para 4-103 "...minimize escapes by examining the lighting system during
darkness to detect poorly lighted areas along the perimeter (replace burned out or broken
lightbulbs immediately" FM 3-19.40 para 2-37 The engineer officer is responsible for the
maintenance of utilities (i.e. heat). AR 190-8 para 3-17(a) A safety program for EPW/RP will be
setup and administered in each camp. AR 190-8 para 3-17(a) A safety program for Cl will
established and administered lAW AR 385-10. .
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17. Are you employing detaitiees for work? What are the General policy and
procedures for the Employment and Compensation of Detainees? (1.1, 1.2, 4.1)
(AR 190-8, paragraph 4-1 thru 4-22 (To the extent possible, EPW will be employed in work
needed to construct, administer, manage, and maintain EPW camps. Para 7-1, b. & ¢., The Cl will
be employed so far as possible for the construction, administration, management, and
maintenance of the Cl Camps. The Cl compensation procedures will be accomplished IAW AR
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18. What type of Medical assets are present in support of medical treatment of

detainees? (1.1, 1.2, 2.1, 4.1) AR 190-8 para 1-4g(6) (The commander should identify
requirements for Army Medical units in support of the EPW, ClI, and RP program and ensure that
the medical annex of OPLANs, OPORDs, and CONPLANSs include procedure for treatment of
EPW, Cl, RP, and ODs. a. Medical support specifically includes: First aid and all sanitary
aspects of food service including provisions for potable water, pest management, and
entomological support. b. Preventive Medicine: Reviewing, recommending, and coordinating the
use and assignment of medically trained EPW, Cl, RP, and OD personnei and medical material?
Establishing policy for medical repatriation of EPW, Cl, and RP and monitoring the actions of the
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19. What kind of stress counseling do you provide to Soldiers/Guards? (1.1, 1.2,

2.1, 4.1) FM 3-19.40, paragraph 2-48, Personnel assigned or attached to I/R facilities are
trained on the care and control of housed personnel. They are fully cognizant of the provisions of
the Geneva and UN Conventions and applicable regulations as they apply to the treatment of
housed personnel. A formal training program should include - stress management techniques.
AR 190-8, Paragraph 1-5, (4) The inhumane treatment of EPW, CI, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ).

FM 8-51, Appendix D, D-2 f (3): Combat stress control units should provide routine mental health
consuitation to EPW confinement facilities. This should include: stress control advice to the
command regarding the stressors of US Army MP personnel and any allied or coalition personnel
working at the confinement facility; individual evaluation and intervention for guards or prisoners
when indicated.
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20. Are Detainees allowed to practice their religion? Is there a chaplain
available to minister to the detainees? |s the chaplain a Retained Personnel, US
Forces, or a civilian? (1.1, 1.2, 2.1, 4.1) AR 190-8, 1-5, g (1) EPW, and RP will enjoy
latitude in the exercise of their religious practices, including attendance at service of their faith, on
condition that they comply with the disciplinary routine prescribed by the military authorities.
Adequate space will be provided where religious service may held. (2) Military chaplains who fall
into the hands of the U.S. and who remain or are retained to assist EPW, and RP, will be allowed
to minister to EPW, RP, of the same religion... AR 190-8, para 6-17.a.{1) Cls will be encouraged
to parhcxpate in religious practices.
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21. Describe the latrine facilities for Detainees' use (do they. have access to it
day and night and does it conform to the rules of hygiene and do females
have separate facilities). How are they cleaned and how often and by whom?
Where do they bathe and conduct other personal hygiene (this will depend how
long it takes to evacuate Detainees to U.S. Military Controlled Detention
Facilities—12 hours is the standard)? (1.7, 1.2, 1.8) AR 190-8 para 3-4.i.(1)
paraphrased...EPWs will have day/night access to latrines that are clean. Females will have
separate latrines. AR 190-8 para 6-6.g.(4) paraphrased...All Cl will have access to day/night
latrines that are sanitary.
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22. Descrike how the unit plans and procures logistical support to include:
transportation) subsistence, organizational, and NBC clothing and equipment
items, mail collection_and distribution, laundry, and bath equipment ISO DO.
What logistical suppo you receive to run this Facility? What types of
supplies is greater in-demahd for the unit during detainee operations? What are
your shortfalls (1.7, 1.2,1.4, 1.5 AR 190-8 para 1-4 g (2), Should include: transportation,
subsistence, personal, organizational and clothing and equipment items, mail collection and
distribution, laundry and bath.)? AR 190-8, paragraph 1-4g(2), (Commanders will plan and

procure logistical support to include: transportation, sybsistence, personal, organizational and
NBC clothing and equipment items, mail collection and\djstribution, laundry, and bath for DO.)

23 How do the Detainees receive fresh water (Bottled water or Lister bag)?
(1.1, 1.2, 1.8) AR 190-8, paragraph 3-4 f(3) Sufficient drinking water will be supplies to
EPW/RP.
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24. What personnel or equipment USR shortages are affecting your ability to
perform detainee operations? (1.3, 1.5, 17, 2.1, 3.1)
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25.What do you perceive to be doctrinal shortcomings pertaining to Detainee
Operations and how would you fix/incorporate into updated doctrinefaccomplish
differently? How about Force Structure to ensure Detainee Operations can be
successfully accomplished? What are the shortcomings and how do we fix the
problem at the Army-level? (1.1,1.3,1.5,1.7, 4.1)
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26. What are the procedures if an EPW or RP in U.S. custody dies? (1.1, 1.2,

4.1) AR 190-8, paragraph 3-3a (20): Report allegations of criminal acts or war crimes committed
by or against EPW/RP fo the supporting element of the U.S. Army Criminal Investigation
Command (USACIDC). Deaths resulting from other than natural causes will be investigated by
USACIDC. Para 3-10 c: When an EPW or RP in US custody dies, the attending medical officer
furnish the camp (or hospital) commander or other officer charged with their custody before
death, the following information: (1) Full name of deceased. (2) ISN of deceased. (3) Date, place,
and cause of death. (4} Statement that death was, or was not, the result of the deceased's own
misconduct. (5) When the cause of death is undetermined, the attending medical officer will make
a statement to that effect. When the cause of death is finally determined, a supplemental report
will be made as soon as possible. e. The attending medical officer and the appropriate camp
commander will complete a DA Form 2669-R (Certificate of Death). DA Form 2669-R will be
reproduced locally on 8 1/2 by 11-inch paper. The form is located at the back of this regulation.
This form is for the use of Army only. Enough copies of form will be made out to provide
distribution as follows: (1) Original—information center. (2) Copy—information center (branch), if
necessary. (3) Copy—The Surgeon General. (4) Copy—EPW or RP personal file. (5) The proper
civil authorities responsible for recording deaths in the particular state if the EPW dies in the
United States.
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27. What AARSs or lessons learned have you written or received regarding
detainee operations? Can | get a copy? (preferably on disk) (2.1, 2.2)

Pt ‘\ 4 A 4
G e T W I, = ap AN
TSor ¢ v/ & -

28. Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their
chain of command and that such reports also may also be made through other channels, such as
the military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category
1 Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
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and atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident.
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29. Do your subordinates know the reporting procedures if they observe or

become aware of a Detainee being abused? (1.2) (AR 190-40, Appendix B, Category
1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B-2. Any other incident the commander determines to be of inmediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C Category 2, Reportable Serious Incidents, C—1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any ather incident that the commander determines to be of concern toc HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5—1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the CI. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the C! will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The CI will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-40 will be used.)
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30. What steps would you take if a subordinate reported to you an incident of

alleged Detainee abuse? (1.2, 4.1) (AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious incidents, C-1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
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8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitied to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious .
Incident Report. Reporting instructions in AR 190-40 will be used.)
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31. Do you feel you can freely report an incident of alleged Detainee abuse

outside Command channels (IG, CID) (1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C. Category 2, Reportable Serious Incidents, C—1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Ci will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the C! will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMC-ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-40 wilf be used.)
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32. What procedures do you have to report suspected detainee abuse (IG, CID,

Next Level Commander) (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious [ncidents, C—1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The C! will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 180-40 will be used.)

33. What procedures are in place for Detainees to report alleged abuse? (1.2,

1.6, 4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1)
Appeals. The Cl who are interned for imperative security reasons will be accorded the right to
appeal the order directing their internment. Such appeals will be decided with the least possible
delay by a board of officers. Appeals will be decided only on the grounds of the existence or
nonexistence of imperative security reasons requiring the internment of the protected person. 6-
4. Internee Committee a. Election. At each camp and branch camp, Cl will be elected by secret
written ballot to the Internee Committee. This committee is empowered to represent the camp to
the protecting powers, International Committee of the Red Cross, or other authorized relief or aid
organizations and U.S. military authorities. e. Duties. (3) (¢} The presentation and transmittal of
petitions and complaints to the appropriate authorities in proportion to the kind of labor performed.
6-9. Complaints and requests to camp commanders and protecting power, a. Persons may make
complaints or requests to the camp commander, who will try to resolve the complaints and
answer the requests. If the Cl are not satisfied with the way the commander handles a complaint
or request, they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - ODL)
NPWIC, WASH DC 20310-0400. b. Persons exercising the right to complain to the protecting
power about their treatment and camp may do so—(1) By mail. (2) In person to the visiting
representatives of the protecting power. (3) Through their Internee Committee. c¢. Written
complaints to the protecting power will be forwarded promptly through HQDA (DAMO - ODL)
NPWIC, WASH DC 20310-0400. A separate letter with the comments of the camp commander
will be included. Military endorsements will not be placed on any Cl communications. d. if a
protecting power communicates with a Cl camp commander about any matter requiring an-
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answer, the communication and commander’s reply will be forwarded to HQDA (DAMO-ODL)
NPWIC, WASH DC 20310-0400, for proper action. e. Any act or aliegation of inhumane

treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.
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34. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier’s understanding and attitude

concerning unit mission and their ro‘Ie) AR 600-20 Command Policy 2-1. Chain of Command
a. The chain of command assists commanders at all levels to achieve their primary function of
accomplishing the unit's assigned mission while caring for personnel and property in their charge.
A simple and direct chain of command facilitates the transmitta! of orders from the highest to the
lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned
duties, and commanders may hold these soldiers responsible for their actions.
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35. Describe your working environment and living conditions since being in

Theater. (identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meals and supplements. An improved containerized capability for providing responsive laundry
and shower support well forward on the battlefield must be developed. Frontline soldiers require
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be
available in which they can shower, clean their clothes, eat hot meals, and rest in an

envi onmentally controlled shelter.
Voo ). Fuek Boodd Duwne pot_

e d VD 4 ,Yaguny_,_q/ Lo gueo { wnliuntil

NS U
i L

/ ], P R /) ] [’ 4

A4

s

36. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (ldentifies Soldier’s perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600-20 * 13 May 2002 1-5.
Command, b. Elements of command. ¢. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
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duty relationships within the command. (1) Commanders and other leaders committed to the

* professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept
responsibility from their superiors. Soldiers, leader and led alike, work together to accomplish the
mission rather than feed their self-interest. .

37.Are you aware of any incidences of detainee or other abuse in your unit? AR
190-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP
in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained,
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces
until final release or repatriation. (2) All persons taken into custody by U.S. forces will be
provided with the protections of the GPW until some other legal status is determined by
competent authority. (3) The punishment of EPW, Cl and RP known to have, or suspected of
having, committed serious offenses will be administered IAW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.
All prisoners will receive humane treatment without regard to race, nationality, religion, political
opinion, sex,-or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutilation, the taking of hostages, sensory deprivation, coliective punishments,
execution without trial by proper authority, and all cruef and degrading treatment. c. All persons
will be respected as human beings. They will be protected against all acts of violence to include
rape, forced prostitution, assauit and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, Cl and RP for other than internal Internment Facility
administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide
area or aerial photographs of EPW, Cl and RP or facilities will be taken unless approved by the
senior Military Police officer in the Internment Facility commander's chain of command. e. A
neutral state or an international humanitarian organization, such as the ICRC, may be designated
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva
Convention, its annexes, and any special agreements, will be posted in each camp in the
language of the EPW, Cl and RP.

ADVISEMENT OF RIGHTS (For military personnel)
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The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. c. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a triai by court-

martial. (1.2, 1.6)

|l am (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

38. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)

39. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis) '
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40. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (identifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B-1. Actual or atleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and-customs. At all times the Cl will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitied to a fair and regular trial as prescribed by this regulation. (3) The Cl wilt be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and with-out adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

41. How could the incident have been prevented? (Identifies root cause and
perceived solution) (No applicable standard)

42. Describe any unit training or other programs that you are aware of that teach
leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and
prevent battle fatigue casualties should also help reduce the incidence of misconduct stress
behaviors. However, additional actions also need to be practiced consistently by leadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
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chaplains, the medical personnel, and combat stress control/mental health personnel (see
Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander’s
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel;
general, principal, and special staff, and by specialized Army CSC units and mental health
personnel. )

43. What measures are in place to boost morale or to relieve stress? (Identifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The
measures which reduce battie fatigue and prevent battle fatigue casualties should also help
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be
practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22-
51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The
responsibility extends up through the organizational leaders and their staffs (both officers and
noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders' actions to controf them. Leaders, staffs, and individual soldiers alt
receive assistance from the supporting chaplains, the medical personnel, and combat stress
control/mental health personnel (see Appendix B for information pertaining to combat stress
control units). If any link in the chain of responsibility is weak, it is the responsibility of the other
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.
Control of stress is the commander's responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support;
the chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized
Army CSC units and mental health personnel.

44. What measures could the command enact to improve the morale and
command climate of your unit? (ldentifies perceived solution.) FM 22-103, Leadership
and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing
others to accomplish the mission by providing purpose, direction, and motivation." AR 600-100,
Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and
indirect influence and the skill of creating the conditions for sustained organizational success to
achieve the desired result. But, above all, it is the art of taking a vision of what must be done,
communicating it in a way that the intent is clearly understood, and then being tough enough to
ensure its execution.”
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GUARD FORCE (ENLISTED)
COLLECTION POINT & INTERNMENT FACILITY
SENSING SESSION QUESTIONS

Rank Branch State/Component Date
Unit Duty Position How Long in Job
Interviewer

1. Did all of you undergo Law of War training prior to deployment? Explain what
training occurred. Is there a plan to train new Soldiers (replacements) to the unit?
Did this training include the treatment of Detainees? Explain. (7.7, 1.2, 1.4, 4.1)

(AR 350-1 para 4-14c.(2) and table G-1 Refresher training, dated 9 April 2003), Level B training is
conducted in units for officers, warrant officers, NCOs and enlisted personnel commensurate with the
missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive 5100.77), All prisoners will receive
humane treatment and that the following acts are prohibited murder, torture, corporal punishment,
mutilation, taking of hostages, sensory deprivation, collective punishments, execution without trial by
proper authority, and all cruel and degrading treatment. Prisoners will be protected against all acts of
violence to include public curiosity. (DoD Directive 5100.77, para 5.5.1, The Secretaries of the
Military Departments shall provide directives, publications, instructions, and training so that the
principles and rules of law of war will be known to members of their respective Departments, the
e>5tent of such knowledge to be commensurate with each individual's duties and responsibilities.)

i 1
¥ L

2. What training have you received to ensure your knowledge of DO is IAW the
provisions under the Geneva Convention? (6§Ss & T)(71.1, 1.2, 1.3, 4.1) DoDD 2310.1
para 3-3.2 (The U.S. Military Services shall be given the necessary training to ensure they have
knowledge of their obligations under the Geneva Conventions {references (b) through (e)) and as
required by DoD enemy personnel is possible.) AR 190-8, paragraph 4(b-c) The inhumane treatment
of EPW, CI, RP is prohibited and is not justified by the stress of combat or with deep provocation.
Inhumane treatment is a serious and punishable violation under international law and the Uniform
Code of Military Justice (UCMJ). All prisoners will receive humane treatment without regard to race,
nationality, religion, political opinion, sex, or other criteria. The following acts are prohibited: murder,
torture, corporal punishment, mutilation, the taking of hostages, sensory deprivation, collective
punishments, execution without trial by proper authority, and all cruel and degrading treatment. All
persons will be respected as human beings. They will be protected against all acts of violence to
include rape, forced prostitution, assauit and theft, insults, public curiosity, bodily injury, and reprisals
of any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.

ERW/RP are tg be protected from aWeafs or acts of violence
%&Mz % gj:f'gf-&d , .
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3. What training did your unit receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of Interaction
(ROI)? (1.4, 4.1) (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military
Departments shall provide directives, publications, instructions, and training so that the principles and
rules of law of war will be known to members of their respective Departments, the extent of such
knowledge to be commensurate with each individual's duties and responsibilities.) ROE from CJCS
ISO Iraqi operations dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel
are familiar with the law of armed conflict and with these ROE." AR 190-8, paragraph 3-6 a, The
following acts will not be permitted: (1) Fraternization between EPW, RP and U.S. military or civilian
personnel. Fraternization is defined as improper or intimate communications or actions between U.S.

A%g?ffwonnz and EWP/RW

/‘/ =k
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4, Describe the training the guard force received to prepare them for their duties.
(1.1, 1.2, 1.4, 4.1) (FM 3-19.40, para 2-48. Personnel assigned or attached to I/R facilities are
trained on the care and control of housed personnel. They are fully cognizant of the provisions of the
Geneva and UN Conventions and applicable regulations as they apply to the treatment of housed
personnel. A formal training program should include— * Principles and laws of land warfare,
specifically provisions of Geneva and UN Conventions and HN laws and customs. * Supervisory and
human relations techniques. * Methods of seif-defense. *The use of force, the ROE, and the ROI.
*Firearms qualification and familiarization. *Public relations, particularly CONUS operations. *First
aid. *Stress management techniques. *Facility regulations and SOPs. *Intelligence and
counterintelligence techniques. * Cultural customs and habits of internees. *The basic language of
internees. FM 3-19.40 para 2-49. The guard force should receive additional training in— *Riot control
measures, control agents, and dispersers. *QRF actions. *Searching techniques, including the use

of electronizdetectgn gevices.éyonleihal equipment and weapons.
Z

5. How does your unit conduct sustainment training for Detainee Operations
here in Theater? How often does this occur and please describe it? When did your
u(r;(itjaﬁst conduct this training? (1.1, 1 2,/_ 1.4, 4.1) No standard.
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6. (For Permanent Internment Facilities only) Does your unit have a formal
training program for the care and control of Detainees? Describe what it includes.
(1.1, 1.2, 1.4) (FM 3-19.40, para 2-48, Personnel assigned or attached to I/R facilities are trained
on the care and control of housed personnel. They are fully cognizant of the provisions of the Geneva
and UN Conventions and applicable regulations as they apply to the treatment of housed personnel.
A formal training program should include— * Principles and laws of land warfare, specifically
provisions of Geneva and UN Conventions and HN laws and customs. * Supervisory and human
relations techniques. * Methods of self-defense. « The use of force, the ROE, and the ROI. « Firearms
qualification and familiarization. ¢ Public relations, particularly CONUS operations. « First aid.

- Stress management techniques. « Facility regulations and SOPs. « Intelligence and
counterintelligence techniques. « Cultural customs and habits of internees. The basic language of

inte Zes.

[>4

7. What Home Station/Mob Site Training did your unit conduct prior to
deployment to help your unit prepare for Detainee Operations? Describe it. How did
the training prepare you to conduct Detainee Operations for this deployment? How
did this training distinguish between the different categories of Detainees (EPWs,
RPs, Cls, etc.)? (1.1, 1.2, 1.4, 4.1) (AR 350-1 para 4-14c.(2) and table G-1 Refresher training,
dated 9 April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and
enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-5(4)(C DOD
Directive 5100.77), All prisoners will receive humane treatment and that the following acts are
prohibited murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity

8. What are some of the basic operations of the collection point/facility? Is there a
copy of the Geneva Convention posted in the detainee’s home language within
these camps? Are camps segregating Detainees by nationality, language,
rank, and sex? What provisions are in place for the receipt and distribution of
Detainee correspondence/mail? Are personal hygiene items and needed
clothing being supplied to the Detainees? Are the conditions within the camp
sanitary enough to ensure a clean and healthy environment free from disease
and epidemics? Is there an infirmary located within the camp? (1.1, 1.2, 4.1) AR
190-8, paragraph 1-5 a-g, (All persons detained, captured, interned, or otherwise held in U S Armed
Forces custody during the course of conflict will be given humanitarian care and treatment from the
moment they fall into the hands of U S forces until final release and repatriation. All persons taken
into custody by U S forces will be provided with the protection of the GPW until some other legal
status is determined by competent authority.) AR 190-8, paragraph 3-4. AR 190-8 para 3-4b
..females will be separated from males. AR 190-8, 1-5, g (1) EPW, and RP will enjoy latitude in the
exercise of their religious practices, includin attendance at service of their faith, on condition that
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they comply with the disciplinary routine prescribed by the military authorities. (2) Military chaplains
who fall into the hands of the U.S. and who remain or are retained to assist EPW, and RP, will be
allowed to minister to EPW, RP, of the same religion Para 6-6, g: (1) Hygiene and sanitation
measures will conform to those prescribed in AR 40-5 and related regulations. (2) A detailed sanitary
order meeting the specific needs of each Cl camp or branch camp will be published by the Cl camp
commander. Copies will be reproduced in a language that the Cl understands and will be posted in
each compound. (3) Each ClI will be provided with sanitary supplies, service, and facilities necessary
for their personal cleanliness and sanitation. Separate sanitary facilities will be provided for each sex.
(4) All CI will have at their disposal, day and night, latrine facilities conforming to sanitary rules of the

R e
emleig] | I

9. What is the maximum capacity for this particular collection point/facility?

What is the current Detainee population? What is your ratio of guards to detainees in
the collection point/facility? Is this ratio the proper mix for you to perform your
mission? If not, what are the shortfalls? Why are their shortfalls? How do these

shortfalls impact your mission? (1.1, 1.2, 1.3, 2.1, 3.1, 4.1 FM 3-19.40, paragraphs 3-38
thru 3-39. . A brigade without an MP platoon in DS sets up and operates its own forward CPs The
number of MP teams needed to operate a forward CP is based on the number of captives expected
and METT-TC. The projected number of captives is based on mission analysis and intelligence
estimates conducted by the brigade Intelligence Officer {US Army) (S2). Division forward CPs are
mobile; they can be set up, expanded, and relocated quickly as the tactical situation warrants. AR
190-47,paragrpah 11-3(4)(a), Guard requirements for prisoners being transported outside an ACS
facility, by means of foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service
aircraft) are as follows:
(a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one armed
guard per unrestrained prisoner. Under medium custody circumstances, there will be one guard per
five prisoners. In minimum custody circumstances there will be one guard per ten prisoners. Trustee
guards will be determined by the ACS facility commander.
(b) Non-correctional personnel: It is required that at least one guard be a SGT or above
who is equal or senior to prisoners in a pretrial status. Under maximum custody circumstances,
Lb)@),’g pgagsaes will have two guards per pgisoner. In mediugg ola -
Lorsonc ) o pouny K Lo, . &
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10. What control measures are units using to maintain discipline and security in
each collection point/facility? (1.1, 1.2, 4.1) AR 190-8, paragraph 3-6 (Measures needed to
maintain discipline and security will be established in each camp/collection point and rigidly enforced.
The camp commander will maintain records of disciplinary punishments. These records will be open
to inspection by the protecting power. The following acts will not be permitted; Fraternization
between EPW, RP and U.S. military or civilian personnel. Fraternization is defined as improper or
intimate communications or actions between U.S. Armed Forces personnel and EPW/RP. Donating
or receiving gifts or engaging in any commercial activity between persons in U.S. custody and U.S.
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personnel. Setting up of courts by detainees. Disciplinary powers will not be delegated to or
exercised by EPW/RP. Punishment will not be administered by EPW/RP.)

peer, pme paFile

11. Describe how this unit is able to maintain the security and safeguarding of
Detainees at this collection point/interment facility. Describe your security
requirements. (What are your clear zones)? How do your Guard Towers permit an
unobstructed view of the clear zone and how do they allow for overlapping fields of
fire? Describe your perimeter security. (1.7, 1.2, 1.8, 2.7) AR 190-8, paragraph 3-6,
Measures need to maintain disciple and security will be established in each camp and rigidly
enforced. FM 3-19.40, paragraph 2-1, An MP battalion commander tasked with operating an /R
facility is also the facility commander. As such, he is responsible for the safety and well being of all
personnel housed within the facility. Since an MP unit may be tasked to handle different categories if
personnel (EPW, Cl, OD refuges, and US military prisoner), the commander, the cadre, and support
pen;i,zcggnel, must be aware of the requirements for each category.

12.  What MP units (guards, escort, detachments) do you have at your disposal to
operate and maintain this collection pointfacility? What non-MP units are you using
to help opepate this cojlection point/fa?iity? (1.1, 1.2, 1,3, 2.1)

Lorspu
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13.  What is the number of personnel that is needed to move prisoners internally

and externally, (i.e. for medical, evacuation, etc.)? (1.1, 1.7) FM 3-19.40, paragraphs 3-
38 thru 3-39. . A brigade without an MP platoon in DS sets up and operates its own forward CPs
The number of MP teams needed to operate a forward CP is based on the number of captives
expected and METT-TC. The projected number of captives is based on mission analysis and
intelligence estimates conducted by the brigade Intelligence Officer (US Army) (S2). Division forward
CPs are mobite; they can be set up, expanded, and relocated quickly as the tactical situation
warrants. AR 190-47,paragrpah 11-3(4)(a), Guard requirements for prisoners being transported
outside an ACS facility, by means of foot, motor vehicle, or aircraft (other than AIREVAC or U.S.
Marshals Service aircraft) are as follows:

:Lﬁaﬂ A=
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(a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one armed
guard per unrestrained prisoner. Under medium custody circumstances, there will be one guard per
five prisoners. In minimum custody circumstances there will be one guard per ten prisoners. Trustee
guards will be determined by the ACS facility commander.

(b) Non-correctional personnel: It is required that at least one guard be a SGT or above
who is equal or senior to prisoners in a pretrial status. Under maximum custody circumstances,
prisoners will have two guards per prisoner. In medium custody

14. How are you organized to handle the different categories of personnel (EPW,
Cli, OD, and refuges)? How many female Detainees are housed here? How and
where do you house them? How do you maintain separation from the male
population (during the day or during recreational activities)? What about other
categories (juveniles, Cl, RP, etc)? What about other categories (juveniles, ClI, RP,
etc)? Do you maintain a separate site for sick or wounded Detainees? If so where is
it and how does your unit maintain the security and safeguarding of Detainees
there? (1.1, 1.2, 1.3, 2.1, 3.1) FM 3-19.40, paragraph 2-1, An MP battalion commander
tasked with operating an I/R facility is also the facility commander. As such, he is responsible for the
safety and well-being of all personne! housed within the facility. Since an MP unit may be tasked to
handte different categories if personnel (EPW, ClI, OD refuges, and US military prisoner), the
commander, the cadre, and support personnel must be aware of the requirements for each category.
AR 190-8 para 3-4b. f males w be separated from males. AR 190-8 para 3-4.i.(2) Every camp will

15. (Collection Point only) How long are you holding Detainees at the collection
point? Is holding the detainees longer than the 12 hours (FWD CP) or 24 hours
(Central CP) impacting on your units’ ability to perform its mission? Why? (1.1, 1.2,
1.3, 2.1, 3.1, 4.1) FM 3-19.40, paragraph 3-39, The number of MP teams needed to operate a

forward CP is based on the number of captives expected and METT-TC Fm 3-19.40 paragraph 3-45
& 54 Captives should not remain at a forward CP more than 12/24 hours before being escorted to the

central CP. ).
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16.  What procedures are in place to account for and dispose of captured enemy
supplies and equipment? (1.7, 1.2, 4.1) AR 190-8, para 2-1, a. (1) (b) (c), All equipment,
documents, and personal property confiscation during the search must be tagged and
administratively accounted for by the capturing unit. DD Form 2745, Part C is attached to the
property confiscated from the Detainee, so that it may later be matched to that Detainee. AR 190-8,
paragraph 1-4g(3), (Commanders will collect and dispose of captured enemy supplies and equipment
thraugh theater logistics and EOD channels.)
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17.Can you give some examples of contraband? What are the procedures when
you find contraband?? (i.e.., Knives, Narcotics, weapons, currency) AR 190-8) and

18. (Collection Point only ) What are the procedures for transporting and
evacuating detainees? (1.7, 1.2, 1.5, 4.1) AR 190-8, paragraph 1-4g(5), (Commanders will
establish guidance for the use, transport, and evacuation of detainees in logistical support channels .
AR 180-47 paragrpah 11-3(4)(a), Guard requirements for prisoners being transported outside an ACS
facility, by means of foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service

aircraft) are as follows:

(a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one armed
guard per unrestrained prisoner. Under medium custody circumstances, there will be one guard per
five prisoners. In minimum custody circumstances there will be one guard per ten prisoners. Trustee

guards will be determined by the ACS facility commander.
(b) Non-correctional personnel: lt is required that at least one guard be a SGT or above

who is equal or senior to prisoners in a pretrial status. Under maximum custody circumstances,
prisoners will have two guards per prisoner. In medium custody

19.  What are the procedures for the transfer of Detainees from the collection
points to US Military controlled detention facilities? How is the transfer of Detainees
handled between different services? (1.1, 1.2, 4.1) AR 190-8, paragraph 3-11 (General. d.
Transfer within the territory of the detaining power will always be carried out humanely and in
conditions no less favorable than those enjoyed by the troops of the detaining power during their
movements. If EPW/RP are transferred on foot, only those who are fit to walk may be so transferred.
The EPW/RP will not be exposed to excessive fatigue during transfer by foot. e. The sick, wounded,
or infirm EPW and RP as well as maternity cases will be evacuated through U.S. military medical
channels and will remain in medical channels until they are certified “fit for normal internment” by
competent medical authorities.
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20. What are the procedures for the transfer of custody of Detainees from the
collection points/internment facility to Military Intelligence/OGA personnel? When the
detainee is returned to the guard force, what procedures occur with the detainee?
(in processing, medical screening, suicide watch, observation report DD Form

27137, etc) (1.1, 1.2, 4.1) FM 3-18.40 para 3-14. Property Accountability. *Have MI sign for
property on DA Form 4137 and for captives on DD Form 2708. *Return confiscated property to
supply after it is cleared by Ml teams. items kept by Ml because of intelligence value are forwarded
through MI channels. * Evacuate retained items with the captive when he moves to the next level of
internment. * Maintain controlled access to confiscated and impounded property.

27

21.Does this facmty include Sally Ports? Describe the system in place. (1.8, 4.1)
et

22.What do you have in place for communications (between guards/towers and the
TOC/CZ)’7 What problerps.do you bgue (1.4 1.2, 1.5, 1.8)

[ 0/

23. How do the Detainees receive fresh water (Bottled water or Lister bag)’?

(1.1, 1. % 1.8) AR 190-8, paragraph 3-4 f(3) Sufficient drinking wa
, ) Rlto— Lo, f fellof) ki hly dy

8

DAIG - 1010




24. How are Detainee complaints and requests to the internment facility
commander processed? (1.1, 1.2, 4.7) AR 190-8, paragraph 3-16 (EPW and RP have the
right to make complaints and requests to camp commanders and the ICRC/protecting powers
regarding the conditions of their internment. EPW and RP may not be punished for making
complaints, even if those complaints later prove unfounded. Complaints will be received in
confidence, as they might endanger the safety of other detainees. Appropriate action, including
segregation, will be taken to protect detainees when necessary. This policy also applies to persons
who are confined pending trial or as a result of a trial. b. EPW and RP may take complaints or
requests to the camp commander. ¢ . Persons exercising the right to complain to the ICRC or
protecting power about their treatment and camp may do so: By mail. (2 } In person to the visiting
representatives of the ICRC or protecting power. (3) Through their detainee representative. d.
Written complaints to the protecting power will be forwarded promptly through HQDA, ODCSOPS
(DAMO-ODL) NPWIC. A separate letter with the camp commander's comments will be included.
Military endorsements will not be placed on a detainee’s communication. e. if an ICRC/protecting
power communicates directly with an EPW/C| camp commander about any matter requiring an
answer, the communication and commander's reply will be forwarded to HQDA, ODCSOPS (DAMO-
ODL} NPWIC, for proper action. £. Any act or allegation of inhumane treatment will be investigated
and, if substantiated, reported to HQDA as a Serious Incident Report (SIR) per AR 190-40. Once
completed, a copy of the SIR accompanies the prisoner to the EPW/CI camp, and a copy is furnished
to the monitoring Branch PWIC. All available pertinent information that the EPW or RP is willing to
giye, will be entered on the forga.) .
Vs 0y Pt ip )

25. What safety programs/policies are currently being used in the internment
facilities? (7.1, 1.2, 4.1) AR 190-8, paragraph 3-17 (A safety program for EPW and RP will be set
up and administered in each EPW camp. Army regulations, circulars, and pamphlets in the 385-series
may be used as guides for establishing an EPW and RP safety program. Accident injury forms used
in the EPW and RP safety programs will be prepared , administered , and maintained separately
from those prepared for other persons included under the Army Safety Program.) AR 190-8 para 3-
17(a) A safety program for EPW/RP will be setup and administered in each camp. AR 190-8 para 3-
17(a) A safety.program for Cl will established and administered 1AW AR 385-10.

26. What personal equipment is the unit experiencing as a shortfall concerning

(mdetainee operations, (i.e., restraints, uniforms, CIF items, weapons, etc.)? (1.5)

b)
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31.Do you feel you can freely report an incident of alleged Detainee abuse outside

Command channels (IG, CID){1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B—2. Any other incident the commander determines to be of immediate concern to HQDA
based on the nature, gravity, potential for adverse publicity, or potential consequences of the incident.
AR 190-40, Appendix C. Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents
involving the following: g. Incidents involving prisoners or detainees of Army confinement or
correctional facilities to include escape from confinement or custody, disturbances which require the
use of force, wounding or serious injury to a prisoner, and all prisoner deaths. C-2. Any other
incident that the commander determines to be of concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General
protection policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will
be exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the Cl will be treated with respect for their person, their honor,
their family rights, their religious convictions and practices, and their manners and customs. At all
times the Cl will be humanely treated and protected against all acts of viclence or threats and insults
and public curiosity. In all official cases they will be entitled to a fair and regular trial as prescribed by
this regulation. (3) The Cl will be especially protected against all acts of viclence, insults, public
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any
form of indecent assault. (4) The Cl will be treated with the same consideration and without adverse
distinction based on race, religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or
allegation of inhumane treatment or other violations of this regulation will be reported to HQDA
(DAMO-0ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR

ijsﬁo wull be used.)

32.What procedures do you have to report suspected detainee abuse (IG, CID, Next

Level Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B-2.
Any other incident the commander determines to be of immediate concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 120-40,
Appendix C, Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents involving the
following: g. Incidents involving prisoners or detainees of Army confinement or correctionai facilities to
include escape from confinement or custody, disturbances which require the use of force, wounding
or serious injury to a prisoner, and all prisoner deaths. C—2. Any other incident that the commander
determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-8, 5—~1. General protection policy—civilian internee,
a. Treatment. (1) No form of physical torture or moral coercion will be exercised against the Cl. This
provision does not constitute a prohibition against the use of minimum force necessary to effect
compliance with measures authorized or directed by these regulations. (2) In all circumstances, the
Cl will be treated with respect for their person, their honor, their family rights, their religious
convictions and practices, and their manners and customs. At ail times the Cl will be humanely
treated and protected against all acts of violence or threats and insults and public curiosity. In all
official cases they will be entitled to a fair and regular trial as prescribed by this regulation. {3) The Ci

11
DAIG - 1012




will be especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals
of any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and without adverse distinction based on race, religion,
political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or
other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as
a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

33.What procedures are in place for detainees to report alleged abuse? (1.1, 1.2,
1.6, 4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1)
Appeals. The Cl who are interned for imperative security reasons will be accorded the right to appeal
the order directing their internment. Such appeals will be decided with the least possible delay by a
board of officers. Appeals will be decided only on the grounds of the existence or nonexistence of
imperative security reasons requiring the internment of the protected person. 6-4. Internee
Committee a. Election. At each camp and branch camp, Cl will be elected by secret written ballot to
the Internee Committee. This committee is empowered to represent the camp to the protecting
powers, Internatiocnal Committee of the Red Cross, or other authorized relief or aid organizations and
U.S. military authorities. e. Duties. (3) (c) The presentation and transmittal of petitions and
complaints to the appropriate authorities in proportion to the kind of labor performed. 6-8.
Complaints and requests to camp commanders and protecting power, a. Persons may make
complaints or requests to the camp commander, who will try to resolve the complaints and answer
the requests. If the Cl are not satisfied with the way the commander handles a complaint or request,
they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - ODL) NPWIC, WASH
DC 20310-0400. b. Persons exercising the right to complain to the protecting power about their
treatment and camp may do so—(1) By mail. (2) In person to the visiting representatives of the
protecting power. (3) Through their Internee Committee. ¢. Written complaints to the protecting
power will be forwarded promptly through HQDA (DAMO - ODL) NPWIC, WASH DC 20310-0400. A
separate letter with the comments of the camp commander will be included. Military endorsements
will not be placed on any Cl communications. d. If a protecting power communicates with a Cl camp
commander about any matter requiring an answer, the communication and commander’s reply will be
forwarded to HQDA (DAMO-ODL) NPWIC, WASH DC 20310-0400, for proper action. e. Any act or
allegation of inhumane treatment or other violations of this regulation will be reported to HQDA
{(DAMO- ODL) WASH DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR

34. What do you perceive as the mission of your unit? Describe the importance of
your role in that mission. (Insight to the Soldier's understanding and attitude concerning

unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command a. The chain of
command assists commanders at all levels to achieve their primary function of accomplishing the
unit's assigned mission while caring for personnel and property in their charge. A simple and direct
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chain of command facilitates the transmittal of orders from the highest to the lowest levels in a

minimum of time and with the least chance of misinterpretation. b. Commanders delegate sufficient
authority to soldiers in the chain of command to accomplish their assigned duties, and commanders
may hold these soldiers responsible for their actions.

35. Describe your working environment and living conditions since being in Theater.

(dentify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7) FM
10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level will continue to be on
sustainment of the soldier. Each company-sized unit wiil have two cooks and a small, state-of-the-art
field kitchen. This provides a limited capability to prepare or heat meals and supplements. An
improved containerized capability for providing responsive laundry and shower support well forward
on the battlefield must be developed. Frontline soldiers require brief respites from the rigors
associated with combat. A facility complex (Force Provider) will be available in which they can

) shower, clean their clothes, eat hot meals, and rest in an environmentally controlle}shelter.
[} / e
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36. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (ldentifies Soldier’s perception of the chain of
command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the
Command cares? Are they getting clear guidance?) 1 AR 600-20 * 13 May 2002 1-5.
Command, b. Elements of command. c. The commander is responsible for establishing leadership
climate of the unit and developing disciplined and cohesive units. This sets the parameters within
which command will be exercised and, therefore, sets the tone for social and duty relationships within
the command. (1) Commanders and other leaders committed to the professional Army ethic promote
a positive environment. If leaders show loyalty to their soldiers, the Army, and the Nation, they earn
the loyalty of their soldiers. If leaders consider their soldiers’ needs and care for their well-being, and
if they demonstrate genuine concern, these leaders build a positive command climate. (2) Duty is
obedient and disciplined performance. Soldiers with a sense of duty accomplish tasks given them,
seize opportunities for self-improvement, and accept responsibility from their superiors. Scldiers,

leader,and led alike, yvork togg,ther to accpmplish the mission rather than feed their self-interest. .
% 25 / Z&ZX‘%L g, ToR2, 1,
£-3 ﬁ%ﬁ sy f oay L d /.
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37. Please provide by show of hands if you aware of any incidences of detainee or
other abuse in your unit? (Those that raise their hands, need to be noted and interviewed
individually afterwards using the ABUSE QUESTIONAIRE) AR 190-8, 1-5. General protection
policy a. U.S. policy, relative to the treatment of EPW, Cl and RP in the custody of the U.S. Armed
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Forces, is as follows: (1) All persons captured, detained, interned, or otherwise held in U.S. Armed
Forces custody during the course of conflict will be given humanitarian care and treatment from the
moment they fall into the hands of U.S. forces until final release or repatriation. (2) All persons taken
into custody by U.S. forces will be provided with the protections of the GPW until some other legal
status is determined by competent authority. (3) The punishment of EPW, Cl and RP known to have,
or suspected of having, committed serious offenses will be administered IAW due process of law and
under legally constituted autharity per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4} The inhumane treatment of EPW, CI, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b. All
prisoners will receive humane treatment without regard to race, nationality, religion, political opinion,
sex, or other criteria. The following acts are prohibited: murder, torture, corporal punishment,
mutilation, the taking of hostages, sensory deprivation, collective punishments, execution without trial
by proper authority, and all cruet and degrading treatment. c. All persons will be respected as human
beings. They will be protected against all acts of violence to include rape, forced prostitution, assault
and theft, insults, public curiosity, bodily injury, and reprisals of any kind. They will not be subjected to
medical or scientific experiments. This list is not exclusive. EPW/RP are to be protected from all
threats or acts of violence. d. Photographing, filming, and video taping of individual EPW, Cl and RP
for other than internal Internment Facility administration or intelligence/counterintelligence purposes is
strictly prohibited. No group, wide area or aerial photographs of EPW, Cl and RP or facilities will be
taken unless approved by the senior Military Police officer in the Internment Facility commander’s
chain of command. e. A neutral state or an international humanitarian organization, such as the
ICRC, may be designated by the U.S. Government as a Protecting Power (PP) to monitor whether
protected persons are receiving humane treatment as required by the Geneva Conventions. The text
of the Geneva Convention, its annexes, and any special agreements, will be posted in each camp in
the language of the EPW, Cl and RP.

14
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What do you perceive as the mission of your unit? Describe the importance of
your role in that mission. (Insight to the Soldier's understanding and attitude

concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command
a. The chain of command assists commanders at all levels to achieve their primary function of
accomplishing the unit's assigned mission while caring for personne! and property in their charge.
A simple and direct chain of command facilitates the transmittal of orders from the highest to the
lowest levels in a minimum of time and with the least chance of misinterpretation. 5. Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned
duties, and commanders may hold these soldiers responsible for their actions.

Describe your working environment and living conditions since being in Theater.

(Identify physical and psychological impact on Soldier’s attitude). (1.2, 1.3, 1.4, 1.5, 1.6,
1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level will
continue to be on sustainment of the soldier. Each company-sized unit will have two cooks and a
small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat meals and
supplements. An improved containerized capability for providing responsive laundry and shower
support well forward on the battlefield must be developed. Frontiine soldiers require brief respites
from the rigors associated with combat. A facility complex (Force Provider) will be available in
which they can shower, clean their clothes, eat hot meals, and rest in an environmentally
controlled shelter.

Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (identifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600-20 - 13 May 2002 1-5.
Command, b. Elements of command. c. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
duty relationships within the command. (1) Commanders and other leaders committed to the
professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for seif-improvement, and accept
responsibility from their superiors. Soldiers, leader and led alike, work together to accomplish the
mission rather than feed their self-interest. .
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Are you aware of any incidences of detainee or other abuse in your unit? AR 190-
8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Ci and RP in the
custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained, interned, or
otherwise held in U.S. Armed Forces custody during the course of conflict will be given
humanitarian care and treatment from the moment they fall into the hands of U.S. forces until final
release or repatriation. (2) All persons taken into custody by U.S. forces will be provided with the
protections of the GPW until some other legal status is determined by competent authority. (3)
The punishment of EPW, Cl and RP known to have, or suspected of having, commiitted serious
offenses will be administered |AW due process of law and under legally constituted authority per
the GPW, GC, the Uniform Code of Military Justice and the Manual for Courts Martial. (4) The
inhumane treatment of EPW, Ci, RP is prohibited and is not justified by the stress of combat or
with deep provocation. Inhumane treatment is a serious and punishable violation under
international law and the Uniform Code of Military Justice (UCMJ). b. All prisoners will receive
humane treatment without regard to race, nationality, religion, political opinion, sex, or other
criteria. The following acts are prohibited: murder, torture, corporal punishment, mutilation, the
taking of hostages, sensory deprivation, collective punishments, execution without trial by proper
authority, and all cruel and degrading treatment. c. All persons will be respected as human
beings. They will be protected against all acts of violence to include rape, forced prostitution,
assault and theft, insults, public curiosity, bodily injury, and reprisals of any kind. They will not be
subjected to medical or scientific experiments. This list is not exclusive. EPW/RP are to be
protected from all threats or acts of violence. d. Photographing, filming, and video taping of
individual EPW, CI and RP for other than internal Internment Facility administration or
intelligence/counterintelligence purposes is strictly prohibited. No group, wide area or aerial
photographs of EPW, Cl and RP or facilities will be taken unless approved by the senior Military
Police officer in the Internment Facility commander’s chain of command. e. A neutral state or an
international humanitarian organization, such as the ICRC, may be designated by the U.S.
Government as a Protecting Power (PP) to monitor whether protected persons are receiving
humane treatment as required by the Geneva Conventions. The text of the Geneva Convention,
its annexes, and any special agreements, will be posted in each camp in the language of the
EPW, Cl and RP.

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. ¢. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawiful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)
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lam (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own

ooer choosing, at your own expense. You may request a lawyer at any time
‘f%‘w during this interview. If you decide to answer questions, you may stop the
erde questioning at any time. Do you understand your rights? Do you want a

lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions? '

Describe what you understand happened leading up to and during the incident(s)
of gbuse. (No apllcable starpard
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Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress,

}tﬂ'lzgon preempti ;Zf fam;lz;;ns) W - .
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Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (ldentifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B-1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C—2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercicn will be exercised against the Cl. This provision does not

() ot supertd
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What measures are in place to boost morale or to relieve stress? (ldentifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The
measures which reduce battle fatigue and prevent battle fatigue casualties should also help
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be
practiced consistently by leadership at all echelons and by buddies at the smali unit level. FM 22-
51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The
responsibility extends up through the organizational leaders and their staffs (both officers and
noncommissioned officers [NCOs]) at ail echelons. Appendix A describes combat stress risk
factors and prescribes leaders' actions to control them. Leaders, staffs, and individual soldiers ali
receive assistance from the supporting chaplains, the medical personnel, and combat stress
control/mental health personnel (see Appendix B for information pertaining to combat stress
control units). If any link in the chain of responsibility is weak, it is the responsibility of the other
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.
Control of stress is the commander’s responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support;
the chapiaincy; unit medical personnel; general, principal, and special staff, and by specialized
Army CSC units and mental health personnel.

What measures could the command enact to improve the morale and command

climate of your unit? (identifies perceived solution.) FM 22-103, Leadership and
Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing others
to accomplish the mission by providing purpose, direction, and motivation.” AR 600-100, Army
Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and indirect
influence and the skill of creating the conditions for sustained organizational success to achieve
the desired result. But, above all, it is the art of taking a vision of what must be done,
communicating it in a way that the intent is clearly understood, and then being tough enough to
ensure its execution.”
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constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and with-out adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

How could the incident have been prevented? (ldentifies root cause and perceived
solution ( appligable standard)
l_./_’A'J//' QL r S A Y
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Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and
prevent battle fatigue casualties should also help reduce the incidence of misconduct siress
behaviors. However, additional actions also need to be practiced consistently by leadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and nencommissioned officers [NCOs]) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
chaplains, the medical personnel, and combat stress control/mental health personnel (see
Appendix B for information pertaining to combat stress controi units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander’s
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel;
general, principal and special staff, and by specialized Army CSC units and mental health
personnel. )
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CDR/OIC & SGM/NCOIC
INTERNMENT FACILITY
INTERVIEW QUESTIONS

(B)E)-4 & (B)TYC)-4

6%22(&@2&4 Bra (b)(6)4§.1(b() Agm_%_Date 10 J4Unit_. e & BNy
Duty Position How Long in Job J‘Ul{f 2z - P(Kesen‘f—

Interviewer CJ’QM Oaw )

1. Can you tell me what basic publications you use for Detainee Operations
4 doctrine and standards)? Describe the basic principles of detainee
17 0./17°% perations and how you are applying them? (1.1, 4.1) (AR 190-8, DoD Directive
Ceﬂf\/ﬂ Cons 5100.77, 1949 Geneva Convention, FM 3-19.40 I/R Operations FM 3-19.4 MP Commander’s

N Mandbook ar: Rbasnc/ rimary soyrces for doctrine and standards
ﬂ,q s /p mmﬁ zJ T vaﬁﬂwmdgm%
A 7 /; é

3. What procedures do you have in place to ensure Soldiers and leaders
Ha understand the use of force and rules of engagement for the interment facility?
«k (1.1, 1.2, 1.4, 1.6, 4.1) FM 3-19.40, paragraph 2-29, An MP commander ensures that
/ﬁj/ % \,‘r soldiers understand use-of-force guidelines and the ROE established by higher headquarters for

/ ach mission. Because the use of force and ROE vary depending on the category of housed
M personnel and the operational environment, the commander develops SOPs that follow the

)C guidance provided. He balances the physical security of force with mission accomplishment and
the protection of deployed forces. ROE from CJCS ISO Iraqi operations dated 251600Z Apr 03
para 10 (U) All commanders will ensure their personnel are familiar with the law of armed conflict
and w'h these ROE "

/

4. How did you prepare yourself and your junior leaders to become familiar
with and understand the applicable regulations, OPORD/FRAGOs, directives,
international laws and administrative procedures to operate an I/R facility? (1.7,
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1.2, 1.4, 1.6, 4.1) FM 3-19.40, paragraph 2-2, Commanders are familiar with applicable
regulation, directives, international laws, and administrative procedures. ROE from CJCS 1SO
Iraqi operations dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel
are familiar with the law of armed conflict and with these ROE.") FM 3-19.40, paragraph 2-29, An
MP commander ensures that soldiers understand use-of-force guidelines and the ROE
established by higher headquarters for each mission. AR 350-1 para 4-14 ¢ (2) and table G-1
Refresher training, dated 9 April 2003), Level B training is conducted in units for officers, warrant
officers, NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8
para 1-5 (4) (C), DOD Directive 5100.77, All prisoners will receive humane treatment and that the
following acts are prohibited murder, torture, corporal punishment, mutilation, taking of hostages,
sensory deprivation, collective punishments, execution without trial by proper authority, and all
cruel and degrading treatment. Prisoners will be protected against all acts of violence to include
public curio§ity. 9

/ 4 1 -

*5.  How did Home Station/Mob Site Training prepare you to conduct Detainee

Operations at this facility? What training have you and your Soldiers received to
ensure your knowledge of DO is IAW the Geneva Convention and DoD/Army
policy? (Did this include Law of War and treatment of Detainees training.)?

(1.1, 1.2, 1.3, 1.4, 4.1) DoDD 2310.1 (The U.S. Military Services shall be given the
necessary training.to ensure they have knowledge of their obligations under the Geneva
Conventions (references (b) through (e)) and as required by DoD Directive 5100.77 (reference (f))
before an assignment to a foreign area where capture or detention of enemy personnel is
possible.) (AR 350-1 para 4-14¢.(2) and table G-1 Refresher training, dated 9 April 2003), Level

B training is conducted in units for officers, warrant officers, NCOs and enlisted personnel
commensurate with the missions of the unit. AR 180-8 para 1-5(4)(C DOD Directive 5100.77), All
prisoners will receive humane treatment and that the following acts are prohibited murder, torture,
corporal punishment, mutilation, taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. Prisoners will
be protected against all acts of violence to include public curiosity. (DoD Directive 5100.77, para
5.5.1, The Secretaries of the Military Departments shall provide directives, publications,
instructions, and training so that the principles and rules of law of war will be known to members
of thelr respectnve Departments, the extent of such knowledge to be commensurate with each

in iviry (b)(7)(C)-4 esponsxblht:es
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8. Describe the training the guard force received to prepare them for their

duties. (1.1, 1.2, 1.4, 4.1) (FM 3-19.40, para 2-48. Personnel assigned or attached to I/R
facilities are trained on the care and control of housed personnel. They are fully cognizant of the
provisions of the Geneva and UN Conventions and applicable regulations as they apply to the
treatment of housed personnel. A formal training program should include— * Principles and laws
of land warfare, specifically provisions of Geneva and UN Conventions and HN laws and
customs. * Supervisory and human relations techniques. * Methods of self-defense. *The use
of force, the ROE, and the ROI. *Firearms qualification and familiarization. *Public refations,

2
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particularly CONUS operations. *First aid. *Stress management techniques. *Facility regulations
and SOPs. *Intelligence and counterintelligence techniques. * Cultural customs and habits of
-internees. *The basic language of internees. FM 3-19.40 para 2-49. The guard force should
receive additional training in— *Riot control measures, control agents, and dispersers. *QRF
actions. *Searching techniques, including the use of electronic detection devices. *Nonlethal
equnpment and weapors. '

7. How does your unit conduct sustainment training for Detainee Operations or
training for newly assigned personnel? When did your unit last conduct this
training? (1.1, 1.2, 1.4, 4.1) DoDD 2310.1 (The U.S. Military Services shall be given the
necessary training to ensure they have knowledge of their obligations under the Geneva
Conventions (references (b) through (€)) and as required by DoD Directive 5100.77 (reference (f))
before an assignment to a foreign area where capture or detention of enemy personnel is
possible.) AR 350-1 para 4-14 c (2) and table G-1 Refresher training, dated 9 April 2003), Level B
training is conducted in units for officers, warrant officers, NCOs and enlisted personnel
commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive 5100.77,
All prisoners will receive humane treatment and that the following acts are prohibited murder,
torture, corporal punishment, mutilation, taking of hostages, sensory deprivation, collective
punishments, execution without trial by proper authority, and all cruel and degrading treatment.
Prisoners will be protected againgt all acts of violence to include bublic cyriosity
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8. Describe some of the basic operations of the camp relating to detainee
segregation, captured medical/religious personnel, feeding, sanitation, etc?
Where do you maintain copies of the Geneva Convention around the
facility? (Is it posted in the detainee’s home language within the facilities)?
Are camps segregating Detainees by nationality, language, rank, and sex?
How are captured Medical personnel and Chaplains being used in the
camps? What provisions are in place for the receipt and distribution of
Detainee correspondence/mail? Are the daily food rations sufficient in
quantity or quality and variety to keep detainees in good health? Are
personal hygiene items and needed clothing being supplied to the
Detainees? Are the conditions within the camp sanitary enough to ensure a
clean and healthy environment free from disease and epidemics? Is there
an infirmary located within the camp? (1.7, 1.2, 4.1) AR 190-8, paragraph 1-5 a-g,
{(All persons detained, captured, interned, or otherwise held in U S Armed Forces custody during
the course of conflict will be given humanitarian care and treatment from the moment they fall into
the hands of U S forces until final release and repatriation. All persons taken into custody by U S
forces will be provided with the protection of the GPW until some other legal status is determined
by competent authority.} AR 190-8, paragraph 3-4. AR 190-8 para 3-4.b ...females will be
separated from males. AR 190-8, 1-5, g (1) EPW, and RP will enjoy latitude in the exercise of
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their religious practices, including attendance at service of their faith, on condition that they
comply with the disciplinary routine prescribed by the military authorities. (2) Military chaplains
who fall into the hands of the U.S. and who remain or are retained to assist EPW, and RP, will be
allowed to minister to EPW, RP, of the same religion Para 6-6, g: (1) Hygiene and sanitation
measures will conform to those prescribed in AR 40-5 and related regulations. (2) A detailed
sanitary order meeting the specific needs of each Cl camp or branch camp will be published by
the Cl camp commander. Copies will be reproduced in a fanguage that the Cl understands and
will be posted in each compound. (3) Each Cl will be provided with sanitary supplies, service, and
facilities necessary for their personal cleanliness and sanitation. Separate sanitary facilities will be
provided for each sex. (4) All Cl will have at their disposal, day and night, latrine facilities
conforming to anita rules of the A y.

How are you orgamzed to handle the different categories of personnel
@ Cl, OD, females, JV$, and refuges)? How about female Detainees?

How and where do you house them? Do you maintain a separate site for sick or
wounded Detainees? If so where is it and how does your unit maintain the
security and safeguarding of Detainees there? (1.1, 1.2, 1.8, 2.1, 3.1) AR 190-8
para 3-4.i.(2) Every camp will have an infirmary. AR 190-8 para 3-4.b ...females will be separated
from males. FM 3-19.40, paragraph 2-1, An MP battalion commander tasked with operating an
I/R facility is also the facility commander. As such, he is responsible for the safety and well being
of all personnel housed within the facility. Since an MP unit may be tasked to handle different
categories if personnel (EPW, Cl, OD refuges, and US military prisoner), the commander, the
cadre, and support personnel must be aware of the reqwrements for each categor,
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10. Describe the procedures you use when you inprocess a detainee. (CPA
Forces Apprehension Form, two sworn statements, EPW tag, where do you
store Detainees' confiscated personal affects (if any) and how are they
accounted for (are they tagged with DD Form 2745)? How is evidence
tagged? What procedures are in place to dispose of captured enemy
supplies and equipment?) How is the transfer of Detainees handled between

different services and Other Governmental Orgamzatlons'7 (1.1, 1.2, 1.8, 4.1)

(AR 180-8, para 2-1, a. (1) {b) (¢), All equipment, documents, and personal property confiscation
during the search must be tagged and administratively accounted for by the capturing unit. DD
Form 2745, Part C is attached to the property confiscated from the Detainee, so that it may later
be matched to that Detainee.) AR 190-8, paragraph 1-4g(3), (Commanders will collect and
dispose of captured enemy supplies and equipment through theater logistics and EOD channels.)
FM 3-19.40 para 3-14. Property Accountability. When seizing property from a captive—* Bundie it
or place it in a bag to keep it intact and separate from other captives' possessions. *Prepare DA
Form 4137 for confiscated and impounded property. * Prepare a receipt for currency and
negotiable instruments to be signed by the captive and the receiver. Use cash collection vouchers
so that the value can be credited to each captive's account. List currency and negotiable
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insfrdments on the captive's personal-property list, but treat them as impounded property.
K‘W €ep the original receipt with the property during evacuation. Give the captive a copy of the

receipt, and tell him to keep it to expedite the return of his property. *Have MI sign for property on

A Form 4137 and for captives on DD Form 2708. *Return confiscated property to supply after it

is cleared by Mt teams. Items kept by Ml because of intelligence value are forwarded through M
r‘> channels. * Evacuate retained items with the captive when he moves to the next level of
mternment * Maintain controlled access to confiscated and impounded property. FM 3-19.40
para 3-14. Property Accountability. *Have M sign for property on DA Form 4137 and for captives
on DD Form 2708. *Return confiscated property to supply after it is cleared by Ml teams. ltems

\X\ﬂD /ﬁ kept by Ml because of intelligence value are forwarded through M| channels. * Evacuate retained
¢ items with the captive when he moves to the next level of internment. * Maintain controlled
N access to confiscated and impounded property. FM 190-8, para 6-2, ¢. (1) DA Form 4237-R will
X be prepared for each Qrotected civilian processed in an occupied territory as a Cl or dependent

Sk e do

)1/\1 1. Where do you store Detainees’ confiscated personal affects (if any) and

how are they accounted for? (Are they tagged with DD Form 2745)? (1.2, 1.8)
(FM 3-19.40 parad-12 (for EPWs) and para 5-28 (for Cls) "Store personal property in a
temporary storage area..."AR 180-8, para 2-1, a. {1) (b) (¢}, All equipment, documents, and
personal property confiscation during the search must be tagged and administratively accounted
for by the capturing unit. DD Form 2745, Part C is attached to the property confiscated from the
Detainee, so that it may later be matched to that Detainee.) FM 3-19.40 para 3-14. Property
Accountability. When seizing property from a captive—" Bundle it or place it in a bag to keep it
intact and separate from other captives' possessions. *Prepare DA Form 4137 for confiscated
and impounded property. * Prepare a receipt for currency and negotiable instruments to be
signed by the captive and the receiver. Use cash collection vouchers so that the value can be
credited to each captive's account. List currency and negotiable instruments on the captive's
personal-property list, but treat them as impounded property. * Keep the original receipt with
the property during evacuation. Give the captive a copy of the receipt, and tell him to keep it to
expedite the return of his property. *Have MI sign for property on DA Form 4137 and for captives
on DD Form 2708. *Return confiscated property to supply after it is cleared by Mi teams. ltems
kept by Ml because of intelligence value are forwarded through Ml channels. * Evacuate retained
items with the captive when he moves to the next level of internment. * Maintain controlled
access to confiscated and impounded property. Property seized from a Cl (AR 190-8, 6-3b), will
be documented on the DA Form 4237-R. Use of the DA Form 4137 is not required. Property

seized from an EPW/RR [AR 190-8, 2-2b(1)] will be documented on the DA Form 4137.
> ém@% 4(95 TQZ QEZ%; E‘l

12. What are the procedures for the interrogation/questioning of Detainees?

(1.1, 1.2, 4.1) AR 190-8, paragraph 2-1d, (The use of physical or mental torture or any
coercion to compel prisoners to provide information is prohibited. Detainees may voluntarily
cooperate with PSYOP personnel in the development, evaluation, or dissemination of PSYOP
messages or products. Detainees may not be threatened, insulted, or exposed to unpleasant or
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g& parate treatment of any kind because of their refusal to answer questions. Intelligence or
A}’ {] \counterintelligence personnel will normally perform interrogations.)

»L_‘r

13. What are the procedures for the transfer of custody of Detainees from the

m MP/Guard personnel to Military Intelligence personnel? When the detainee is
returned to the guard force, what procedures occur? (what info is passed on to

the Guard Force (type of reward?)?...Observation report, paper trail audit)

(1.1, 1.2, 1.7, 4.1) FM 3-19.40 para 3-14. Property Accountability. *Have M sign for property
on DA Form 4137 and for captives on DD Form 2708. *Return confiscated property to supply
after it is cleared by Ml teams. items kept by M| because of intelligence value are forwarded
through MI channels. * Evacuate retained items with the captive when he maves to the next level

mttynent * Maintain controlied access to conf' scated and impounded property.
7 WW
0

14.What control measures do you use to maintain discipline and security in the
facility? (1.1, 1.2, 1.4, 1.5, 1.6, 1.7, 1.8, 2.1, 3.1, 4.1) FM 3-19.40, paragraph 2-19, The
MP commander establishes security measures that effectively control housed personnel with
minimal use of force..... The physical construction of the facility and the presence of guard
¢personnel create the most obvious means of providing internal and external security. Maintaining
high state of discipline, a system of routines, and required standards of behavior are all

ures that enhance effective security and control. AR 190-8, paragraph 3-6 (Measures

ed to maintain discipline and security will be established in each camp/collection point and
rigidly enforced. The camp commander will maintain records of disciplinary punishments. These
records will be open to inspection by the protecting power. The following acts will not be
permitted; Fraternization between EPW, RP and U.S. military or civilian personnel. Fraternization
is defined as improper or intimate communications or actions between U.S. Armed Forces
personnel and EPW/RP. Donating or receiving gifts or engaging in any commercial aclivity
between persons in U.S. custody and U.S. personnel. Setting up of courts by detainees.
Disciplinary powers will not be delegated to or exercised by EPW/RP. Punishment will not be
administered by EPW/RP.) AR 190-8, para 6-10, Measures needed to maintain discipline and
security will be set up in each camp and rigidly enforced. Offensive acts against discipline will be

973 Wi W ﬁﬁwh %MM W@ﬂﬁ’ﬂmf

15. What MP units (guards, escort, detachments) do you have at your disposal
1 o operate and maintain this internment facility? Do you have any shortages?
How do these shortages impact your mission? What non-MP units are you using

B)(2)3
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to help operate this facility? Do you have any shortages? How do these
shortages impact your mission? (1.1, 1.2, 1.3, 1.7, 2.1, 3.1) FM 3-19.40, Appendix
D, Table d-1HHC MP Battalion (I/R) (EPW/CI/DC) Provide C2, administrative, and logistic support
to operate an I/R facility. Is capable of interning and supporting 4,000 EPWSs and Cis or 8,000
DCs. MP Company (guard) is capable of securing 500 US military prisoners, 2,000EPWs, 2,000
Cls, or 4,000 DCs in an I/R facility, MP company (escort guard) provides supervision and security
for evacuating and moving EPWs, Cls, DCs, US military prisoners, and other detained persons

L

\;)i(g 4vehicles. trains, planes, and road marches.

/T~ 7 7 /
Bt aiglins
] =77

¥)16. What kind of security lighting do you have that ensures you have a safe and
secure operation at night? How do you provide heat to detainees during the

Winter? What fire prevention/safety measures do you have? (1.8)) AR 190-8,

y paragraph 3-4 e, EPW/RP will be quartered under conditions as favorable as those for the force
of detaining power billeted in the same area. The conditions shall make allowance for the habits
and customs of the prisoners and shall in no case be prejudicial to their health. The forgoing

shall apply in particular to the dormitories of EPW/RP as it regards both total surface and
minimurn cubic space and the general installation of bedding and blankets. Quarters furnished to
EPW/RP must be protected from dampness, must be adequately lit and heated (particularly
between dusk and lights-out), and must have adequate precautions taken against the dangers of
fire. FM 3-19.40 para 4-103 "...minimize escapes by examining the lighting system during
darkness to detect poorly lighted areas along the perimeter (replace burned out or broken
lightbulbs immediately" FM 3-19.40 para 2-37 The engineer officer is responsible for the
maintenance of utilities (i.e. heat). AR 190-8 para 3-17(a) A safety program for EPW/RP will be
setup and administered in each camp. AR 190-8 para 3-17(a) A safety program for Cl will

eb)(sztgb,llshed and administered IAW AR 385-10., o C s sy L. g
L') 174
1
‘6) 17. Are you employing detainees for work? What are the General policy and

- procedures for the Employment and Compensation of Detainees? (1.1, 1.2, 4.1)

(AR 190-8, paragraph 4-1 thru 4-22 (To the extent possible, EPW will be employed in work
needed to construct, administer, manage, and maintain EPW camps. Para 7-1, b. & ¢., The Ci will
be employed so far as possible for the construction, administration, management, and

maintenance of the C| Camps. The Cl compensation procedures will be accomplished IAW AR

T Bt 100, sl g
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18. What type of Medical assets are present in support of medical treatment of

detainees? (1.1, 1.2, 2.1, 4.1) AR 190-8 para 1-4g(6) (The commander should identify
requirements for Army Medical units in support of the EPW, CI, and RP program and ensure that
the medical annex of OPLANs, OPORDs, and CONPLANSs include procedure for treatment of
EPW, CI, RP, and ODs. a. Medical support specifically includes: First aid and all sanitary
aspects of food service including provisions for potable water, pest management, and
entomological support. b. Preventive Medicine: Reviewing, recommending, and coordinating the
use and assignment of medically trained EPW, Cl, RP, and OD personnel and medical material?
Estab!ishing policy for medical repatriation of EPW, Cl, and RP and monitoring the actions of the

%@/M /@g‘w

19. What kind of stress counseling do you provide to Soldiers/Guards? (1.7, 1.2,

<2.1, 4.1) FM 3-19.40, paragraph 2-48, Personnel assigned or attached to I/R facilities are
}ﬁyg\rained on the care and control of housed personnel. They are fully cognizant of the provisions of
t

M | he Geneva and UN Conventions and applicable regulations as they apply to the treatment of
&1\ W housed personnel. A formal training program should include - stress management techniques.
_(\[7 VJM AR 190-8, Paragraph 1-5, (4) The inhumane treatment of EPW, CI, RP is prohibited and is not

justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
6 ;Q‘“/ punishable violation under international law and the Uniform Code of Military Justice (UCMJ).
' FM 8-51, Appendix D, D-2 f (3): Combat stress control units should provide routine mental health
/‘fi""y& consultation to EPW confinement facilities. This should include: stress control advice to the

command regarding the stressors of US Army MP personnel and any allied or coalition personnel
working at the confinement facility; individual evaluation and intervention for guards or prisoners

when I%lcated MJ/WM &}@

20. Are Detainees allowed to practice their religion? Is there a chaplain
available to minister o the detainees? s the chaplain a Retained Personnel, US
_ Forces, or a civilian? (1.1, 1.2, 2.1, 4.1) AR 190-8, 1-5, g (1) EPW, and RP will enjoy
latitude in the exercise of their religious practices, including attendance at service of their faith, on
i condition that they comply with the disciplinary routine prescribed by the military authorities.
Adequate space will be provided where religious service may held. (2) Military chaplains who fall
into the hands of the U.S. and who remain or are retained to assist EPW, and RP, will be allowed
to minister to EPW, RP, of the same religion... AR 190-8, para 6-17.a.(1) Cls will be encouraged

to partncnpate i rehglous practlc /

DAIG - 1028

L B gy el iy, 1 Bl




W
Wﬁ . Describe the latrine facilities for Detainees’ use (do they have access to it
day and night and does it conform to the rules of hygiene and do females
A have separate facilities). How are they cleaned and how often and by whom?

7}) W Where do they bathe and conduct other personal hygiene (this will depend how
‘;(Q long it takes to evacuate Detainees to U.S. Military Controlled Detention

Pt Facilities—12 hours is the standard)? (1.7, 1.2, 1.8) AR 190-8 para 3-4.i.(1)

N paraphrased...EPWs will have day/night access to latrines that are clean. Females will have

separate latrines. AR 190-8 para 6-6.g.(4) paraphrased...All Cl will have access to day/night

la%esthztare sznitary.: . Z ; 5 % /‘, / :/ M 1y .

22. Describe how the unit plans and procures logistical support to include:
transportation, subsistence, organizational, and NBC clothing and equipment
items, mail collection and distribution, laundry, and bath equipment ISO DO.
What logistical support do you receive to run this Facility? What types of -
supplies is greater in-demand for the unit during detainee operations? What are
your shortfalls (7.1, 1.2,1.4, 1.5) (AR 190-8 para 1-4 g (2), Should include: transportation,
subsistence, personal, organizational and NBC clothing and equipment items, mail collection and
distribution, laundry and bath.)? AR 190-8, paragraph 1-4g(2), (Commanders will plan and
procure logistical support to include: transportation, subsistence, personal, organizational and

NC clothing and equlpment items, Taxl co!le?u;)n and distribution, Iaundry an bath for DQ.
J

a4 A_‘.—n_-' 72 el A vttt ¢4 oA .’//44.-, 7N 2 AL

ph 3-4 {(3) Sufficient drinking water will be supplies to

L (1.1, 1.2, 1.8) AR 1905, paragr
EPW/RP Aﬁf

uﬁ)%fg’ A,W) . 23. How do the Detainees receive fresh water (Bottled water or Lister bag)?

(B)2r3
y

}.  What personnel or equipment USR shortages are affecting your ability to
'b)r({grm detaimee operations? (1.3. 1.5, 17.2.1. 3.1) .
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25.What do you perceive to be doctrinal shortcomings pertaining to Detainee
Operations and how would you fix/incorporate into updated doctrine/accomplish
differently? How about Force Structure to ensure Detainee Operations can be
successfully accomplished? What are the shortcomings and how do we fix the
problem at the Army-level? (1.1, 1.3, 1.5, 1.7, 4.1}

X

26. What are the procedures if an EPW or RP in U.S. custody dies? (1.7, 1.2,

4.1) AR 190-8, paragraph 3-3a (20): Report allegations of criminat acts or war crimes committed
by or against EPW/RP to the supporting element of the U.S. Army Criminal Investigation
Command (USACIDC). Deaths resulting from other than natural causes will be investigated by
USACIDC. Para 3-10 ¢: When an EPW or RP in US custody dies, the attending medical officer
furnish the camp (or hospital) commander or other officer charged with their custody before
death, the following information: (1) Full name of deceased. (2) ISN of deceased. {3) Date, place,
and cause of death. (4) Statement that death was, or was not, the result of the deceased's own
misconduct. (5) When the cause of death is undetermined, the attending medical officer will make
a statement to that effect. When the cause of death is finally determined, a suppiemental report
will be made as soon as possible. e. The attending medical officer and the appropriate camp
commander will complete a DA Form 2669-R (Certificate of Death). DA Form 2669-R will be
reproduced locally on 8 1/2 by 11-inch paper. The form is located at the back of this regulation.
This form is for the use of Army only. Enough copies of form will be made out to provide
distribution as follows: (1) Original—information center. (2) Copy—information center (branch), if
necessary. (3) Copy—The Surgeon General. (4) Copy—EPW or RP personal file. (5) The proper
civil authorities responsible for recording deaths in the particular state if the EPW dies in the

27. What AARs or lessons learned have you written or received regarding
detainee operations? Can | get a copy? (preferably on disk) (2.1, 2.2)

28. Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their
chain of command and that such reports alsc may also be made through other channels, such as
the military police, a judge advocate, or an inspector General.) AR 190-40, Appendix B, Category
1 Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,

10
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fﬁjp and atrocities. B-2. Any other incident the commander determines to be of immediate concern to

('/ HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
W, the i C|dent
L W@M -ﬂ—Z{ ArFIS S W%Mm/

29. Do your subordinates know the reporting procedures if they observe or

become aware of a Detainee being abused? (1.2) (AR 190-40, Appendix B, Category
1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C Category 2, Reportable Serious Incidents, C~1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
J confinement or correctional facilities to include escape from confinement or custody, disturbances
) which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
/% C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. /(4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious

Incident Report. Reporting instructions in AR 180-40, will be used
MW atyacss O / & é«,/@%@ )

{/& 30. What steps would you take if a subordinate reported to you an incident of
CM alleged Detainee abuse? (1.2, 4.1) (AR 190-40, Appendix B, Category 1 Reportable
. Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes,
J\?’M including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C-1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-

11
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8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. {3) The Cl will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious

Incidznt Rep9rt. Reporting instructiorﬁ in AR 190-40 will be used.)

31. Do you feel you can freely report an incident of alleged Detainee abuse

outside Command channels (IG, CID) (1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C. Category 2, Reportable Serious Incidents, C-1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C~2. Any other incident that the commander determines fo be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civiiian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. {2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against
all acts of violence, insuits, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-40 will be used.)

7/
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32. What procedures do you have to report suspected detainee abuse (IG, CID,

Next Level Commander) (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B--2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C—1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—<civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their

_person, their honor, their family rights, their religious convictions and practices, and their manners

and customs. At all times the Cl will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. in all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of

this re i i reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
+ricident Report. Reporting-instructions in AR,190-40 will be used.) ,
2 ¢ £ ALY, gltnp it ) K72,
4 L

33. What procedures are in place for Detainees to report alleged abuse? (1.2,
1.6, 4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1)
Appeals. The Cl who are interned for imperative security reasons will be accorded the right to
appeal the order directing their internment. Such appeals will be decided with the least possible
delay by a board of officers. Appeals will be decided only on the grounds of the existence or
nonexistence of imperative security reasons requiring the internment of the protected person. 6-
4. Internee Committee a. Efection. At each camp and branch camp, Cl will be elected by secret
written ballot to the Internee Committee. This committee is empowered to represent the camp to
the protecting powers, Internationai Committee of the Red Cross, or other authorized relief or aid
organizations and U.S. military authorities. e. Duties. (3) (¢} The presentation and transmittal of
petitions and complaints to the appropriate authorities in proportion to the kind of labor performed.

6-9. Complaints and requests to camp commanders and protecting power, a. Persons may make
complaints or requests to the camp commander, who will try to resolve the complaints and
answer the requests. If the Cl are not satisfied with the way the commander handles a complaint
or request, they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - ODL)
NPWIC, WASH DC 20310-0400. b. Persons exercising the right to complain to the protecting
power about their treatment and camp may do so—(1) By mail. (2) In person to the visiting
representatives of the protecting power. (3) Through their Internee Committee. ¢. Written
complaints to the protecting power will be forwarded promptly through HQDA (DAMO - ODL)
NPWIC, WASH DC 20310-0400. A separate letter with the comments of the camp commander
will be included. Military endorsements will not be placed on any Cl communications. d. If a
protecting power communicates with a Cl camp commander about any matter requiring an-
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answer, the communication and commander’s reply will be forwarded to HQDA (DAMO-ODL)
NPWIC, WASH DC 20310-0400, for proper action. e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 180-40 will be used.

34. What do you perceive as the mission of your unit? Describe the importance
your role in that mission. (Insight to the Soldier's understanding and attitude

concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command
a. The chain of command assists commanders at all levels to achieve their primary function of
ccomplishing the unit's assigned mission while caring for personnel and property in their charge.
A simple and direct chain of command facilitates the transmittal of orders from the highest to the
0&&' lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders
delegate sufficient authority to soldiers in the chain of command to accompilish their assigned
ﬂ MJl—jjutles and commanders may hold these soldiers responsible for their actions.

ﬁ)/ /Azywﬂ

W 35. Describe your working environment and living conditions since being in

+ Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
c 1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical ievel
< & & will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meals and supplements. An improved containerized capability for providing responsive laundry
and shower support well forward on the battiefield must be developed. Frontline soldiers require

brief respites from the rigors associated with combat. A facility complex (Force Provider) will be
available in which they can shower, clean their clothes, eat hot meals, and rest in an
environmentally controfled shelter.

36. Describe the unit command climate and Soldier morale. Has it changed or
evolved since you have been in Theater? (ldentifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600-20 « 13 May 2002 1-5.
Command, b. Elements of command. c. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
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duty relationships within the command. (1) Commanders and other leaders committed to the

s

professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept

responsibility from their superiors. Soldiers, leader ind led alike, work together tg accomplish th ¢
missign rather than feed their self-interest. . M/A/ Ar%%w WZW fé
éﬁ% 27—0 a v Z Y

37.Are you aware of any incidences of detainee or other abuse in your unit? AR
190-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP
in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained,
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces
until final release or repatriation. (2) All persons taken into custody by U.S. forces will be
provided with the protections of the GPW until some other legal status is determined by
competent authority. (3) The punishment of EPW, Ci and RP known to have, or suspected of
having, committed serious offenses will be administered IAW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not
Justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.
All prisoners will receive humane treatment without regard to race, nationality, religion, politicat
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. c. All persons
will be respected as human beings. They will be protected against all acts of violence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPW/RP are to be protected from all threats or acts of viclence. d. Photographing, filming, and
video taping of individual EPW, Cl and RP for other than internal Internment Facility
administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide
area or aerial photographs of EPW, Cl and RP or facilities will be taken unless approved by the
senior Military Police officer in the Internment Facility commander's chain of command. e. A
neutral state or an international humanitarian organization, such as the ICRC, may be designated
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva
Convention, its annexes, and any special agreements, will be posted in each camp in the
language of the EPW, Cl and RP.

ADVISEMENT OF RIGHTS (For military personnel)
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The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. c. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement -
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a frial by court-

martial. (1.2, 1.6)

I am (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitied to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

38. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)

39. Describe Soldier morale, feelings and emotional state prior to and after these

incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family_crisis)

16

DAIG - 1036




40. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (identifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B-2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
Incidents, C-1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C~2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the CI. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. in all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Ci will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assauit. (4) The
Cl will be treated with the same consideration and with-out adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-0ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

41. How could the incident have been prevented? (Identifies root cause and
perceived solution) (No applicable standard)

42. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battie fatigue and
prevent battie fatigue casualties should also help reduce the incidence of misconduct stress
behaviors. However, additional actions also need to be practiced consistently by leadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs)) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
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chaplains, the medical personnel, and combat stress control/mental health personnel (see
Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander's
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel;
general, principal, and special staff, and by specialized Army CSC units and mental health
personnel. )

43. What measures are in place to boost morale or to relieve stress? (ldentifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The
measures which reduce battle fatigue and prevent battle fatigue casualties shouid also help
reduce the incidence of misconduct stress behaviors. However, additionat actions also need to be
practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22-
51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The
responsibility extends up through the organizational leaders and their staffs (both officers and
noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders’ actions {o control them. Leaders, staffs, and individual soldiers all
receive assistance from the supporting chaplains, the medical personnel, and combat stress
control/mental health personnel (see Appendix B for information pertaining to combat stress
control units). If any link in the chain of responsibility is weak, it is the responsibility of the other
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.
Control of stress is the commander's responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support;
the chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized
Army CSC units and mental health personnel.

44, What measures could the command enact to improve the morale and

command climate of your unit? (ldentifies perceived solution.) FM 22-103, Leadership
and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing
others to accomplish the mission by providing purpose, direction, and motivation.” AR 600-100,
Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and
indirect influence and the skill of creating the conditions for sustained organizational success to
achieve the desired result. But, above all, it is the art of taking a vision of what must be done,
communicating it in a way that the intent is clearly understood, and then being tough enough to
ensure its execution."
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GUARD FORCE (NCO)
COLLECTION POINT & INTERNMENT FACILITY
SENSING SESSION QUESTIONS ‘e s

‘(b (6)-4 8 (B)T)CF4
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Rank®> "Branch OO State/Component__ ocrs Date_/{ bar 04

Unit_ 008 bne- ' 61d v Position_P0-4400C4  Jow Long in Job_Z nws — 15 pmys.
Interviewer______ ©)E)- &(b)(7)(c) 4 _ Jer#ens / artr.

1. How did you prepare yourself and your Soldiers to become familiar with and
understand the applicable regulations, OPORD/FRAGOs directives, international
laws and administrative procedures to operate an I/R facility or Collection Point?
(1.1, 1.2, 1.4, 1.6, 4.1) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9 April

2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
personnel commensurate with the missions of the unit. FM 3-19.40, paragraph 2-2, Commanders are

familiar with- applicable regulation, directives, international laws, and administrative procedures. )
RQE from CJCS IS0 lragi operations dated 251600Z Apr 03 para 10 (U) All commanders will ensure
their personnel are famlhar with the law of armed conflict and wnth these ROE."
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2. Did you and all of your Soldiers undergo Law of War training prior to
deployment? Explain what training occurred. What is your plan to train new
Soldiers (replacements) to the unit? Did this training include the treatment of
Detainees? Explain. (1.1, 1.2, 1.4, 4.1) (AR 350-1 para 4-14c.(2) and table G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers, NCOs
and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-5(4)(C DOD
Directive 5100.77), All prisoners will receive humane treatment and that the following acts are
prohibited murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and all crue! and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity. {(DoD
Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments shall provide directives,
publications, instructions, and training so that the principles and rules of law of war will be known to
members of their respective Departments, the extent of such knowledge to be commensurate with
each |ndividual's duties andfgesponsibilities.)‘ .
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3. What policies/procedures does your unit have in place to support the U. S. policy

relative to the humane treatment of Detainees? (1.1, 1.2, 4.7) AR 190-8, paragraph 1-5
a-g, (All persons detained, captured, interned, or otherwise held in U S Armed Forces custody during
the course of canflict will be given humanitarian care and treatment from the moment they fall into the
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hands of U S forces until final release and repatriation. All persons taken into custody by U S forces
will be provided with the protection of the GPW until some other legal status is determined by
competent authority.)

4. Does your unit have a formal training program for the care and control of
Detainees? Describe what it includes. (For Permanent Internment Facilities

only) (1.1, 1.2, 1.4) (FM 3-19.40, para 2-48. Personnel assigned or attached to I/R faciltties are
trained on the care and control of housed personnel. They are fully cognizant of the provisions of the
Geneva and UN Conventions and applicable regulations as they apply to the treatment of housed
personnel. A formal training program should include— * Principles and laws of land warfare,
specifically provisions of Geneva and UN Conventions and HN laws and customs. * Supervisory and
human relations techniques. * Methods of self-defense. *The use of force, the ROE, and the RO -
*Firearms qualification and familiarization. *Public relations, particularly CONUS operations. *First
aid. *Stress management techniques. *Facility regulations and SOPs. *Intelligence and
counterintelligence techniques. * Cultural customs and habits of internees. *The basic language of
internees. FM 3-19.40 para 2-49. The guard force should receive additional training in— *Riot control
measures, control agents, and dispersers. *QRF actions. *Searching technigues, including the use
of electronic detection devices. *Nonlethal equipment and weapons.
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5. What #aining did your unit receive on th€established Rudlks of Engagement
(ROE)? How often does this occur? Does this training include Rules of Interaction
(ROI)? (1.4, 4.1) ((DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military
Departments shall provide directives, publications, instructions, and training so that the principles and
rules of law of war will be known to members of their respective Departments, the extent of such
knowledge to be commensurate with each individual's duties and responsibilities.) ROE from CJCS
ISO Iragi operations dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel
are familiar with the law of armed conflict and with these ROE."
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6. What procedures do you have in place to ensure Soldiers understand the use of
force and rules of engagement for the interment facility/collection point? What
guidance or policies do you have to ensure fraternization is not taking place between
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U.S military personne! and the detainees? (1.1, 1.2, 1.4,1.6, 4.1) AR 190-8, paragraph 3-
6 a, The following acts will not be permitted: (1) Fraternization between EPW, RP and U.S. military or
civilian personnel. Fraternization is defined as improper or intimate communications or actions
between U.S. Armed Forces personnel and EWP/RP (FM 3-19.40, paragraph 2-29, An MP
commander ensures that soldiers understand use-of-force guidelines and the ROE established by
higher headquarters for each mission. Because the use of force and ROE vary depending on the
category of housed personnel and the operational environment, the commander develops SOPs that
follow the guidance provided. He balances the physical security of force with mission
accomplishment and the protection of deployed forces. ROE from CJCS I1SO Iraqi operations dated
251600Z Apr 03 para 10 (U) All commanders will ensure their personnel are familiar with the law of
armed conflict and with these ROE.).
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7. Describe the training the guard force received to prepare them for their duties
(5Ss & T)) How does your unit conduct sustainment training for Detainee Operations
in Theater? How often does this occur and please describe it? When did your unit
last conduct this training? (7.7, 1.2, 1.4, 4.1) (FM 3-19.40, para 2-48. Personnel assigned or
attached to I/R facilities are trained on the care and control of housed personnel. They are fully
cognizant of the provisions of the Geneva and UN Conventions and applicable regulations as they
apply to the treatment of housed personnel. A formal training program should include— * Principles
and laws of land warfare, specifically provisions of Geneva and UN Conventions and HN laws and
customs. * Supervisory and human relations techniques. * Methods of self-defense. *The use of
force, the ROE, and the ROI. *Firearms qualification and familiarization. *Public relations,
particularly CONUS operations. *First aid. *Stress management techniques. *Facility regulations and
SOPs. *Intelligence and counterintelligence techniques. * Cultural customs and habits of internees.

~ *The basic language of internees. FM 3-19.40 para 2-49. The guard force should receive additionali
training in— *Riot control measures, control agents, and dispersers. *QRF actions. *Searching
techniques, including the use of electronic detection devices. *Nonlethal equipment and weapons.
The guard force should receive additional training in— « Riot control measures, control agents, and
dispersers. » QRF actions. * Searching techniques, including the use of electronic detection devices.

* Nonlethal equipment and weapons.
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8. What Home Station/Mob Site Training did your unit conduct prior to deployment
to help your unit prepare for Detainee Operations? Describe it. How did the training
prepare you to conduct Detainee Operations for this deployment? What are your
unit's strengths and weaknesses? How did this training distinguish between the

different categories of Detainees (EPWs, RPs, Cls, etc.)? (1.1, 1.2, 1.4, 4.1) (AR
350-1 para 4-14c.(2) and table G-1 Refresher training, dated 9 April 2003), Level B training is
conducted in units for officers, warrant officers, NCOs and enlisted personnel commensurate with the
missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive 5100.77), All prisoners will receive
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humane treatment and that the following acts are prohibited murder, torture, corporal punishment,
mutilation, taking of hostages, sensory deprivation, collective punishments, execution without trial by
proper authority, and all cruel and degrading treatment. Prisoners will be protected against all acts of
violence to include public curiosity.

9. Describe the training you received during your last Military Institutional School
(BNCOC/ANCOC) in handling/processing Detainees. How was it helpful in
preparing you for Detainee Operations? How would you improve the training at the
schoolhouse? (1.1, 1.4)

)
Fle
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10.What are some of the basiC operations of the collection pomt/mtemment facility?
Is there a copy of the Geneva Convention posted in the detainee’s home Joe C )
language within these camps? Are camps segregating Detainees by ' %
v nationality, language, rank, and sex? How are captured Medical perso nd ( J’ﬁa{\'
jl»-*‘“ Chaplains being used in the camps? What provisions are in place for the YY;‘?

_ ”'T:g;recelpt and distribution of Detainee correspondence/mai W
s ep detainees in good

; . rations sufficient in quantity or quality and variety to ke
\()- ¢ health? Are personal hygiene items and needed clothing being supplied to the w( .

ad " Detainees? Are the conditions within the camp sanitary enough to ensure a

) * clean and healthy environment free from disease and epidemics? Is there an B

infirmary located within the camp? (7.1, 1.2, 4.1) AR 190-8, paragraph 1-5 a-g, (All Ser

f”\y persans detained, captured, interned, or otherwise held in U S Armed Forces custody during the ! { LO " .

course of conflict will be given humanitarian care and treatment from the moment they fall into the

uﬁ)" hands of U S forces until final release and repatriation. All persons taken into custody by U S forces o
] /\yill be provided with the protection of the GPW until some other legal status is determined by W a
competent authority.) AR 190-8, paragraph 3-4. AR 190-8 para 3-4.b ...females will be separated - %”,.,(
X . from males. AR 190-8, 1-5, g (1) EPW, and RP will enjoy latitude in the exercise of their religious Ib‘ﬁ’
V)/ practices, including attendance at service of their faith, on condition that they comply with the ._YLW/}’D
W disciplinary routine prescribed by the military authorities. (2) Military chaplains who fall into the hands
of the U.S. and who remain or are retained to assist EPW, and RP, will be allowed to minister to OW

EPW, RP, of the same religion Para 6-8, g: (1) Hygiene and sanitation measures will conform to
those prescribed in AR 40-5 and related regulations. (2) A detailed sanitary order meeting the specific
needs of each Cl camp or branch camp will be published by the Cl camp commander. Copies will be
reproduced in a language that the Cl understands and will be posted in each compound. (3) Each ClI
will be provided with sanitary supplies, service, and facilities necessary for their personal cleanliness
and sanitation. Separate sanitary facilities will be provided for each sex. (4) All Cl will have at their
disposal, day and night, latrine facilities conforming to sanitary rules of the Army.

Q‘M’e‘ 1 Fems G e Dbz vt el v
}7 i CW“‘T’] 42 W:wa’b) MK‘T%; 2 - nof pldprfan
st M‘V it "K 1042 ?




}bcugo( daies GUARD FORCE (ENLISTED)
_— COLLECTION POINT & INTERNMENT FACILITY

Torveomlor—He S
o, wos Condocked Ce'l«S-l'Cm@(L{,

E“-L\Lr\ SENSING SESSION QUESTIONS

(b)(6)-4 b)er1&
RankJ(b 648 /Branch_ox ey State/Componrent 7+ Date
Unit__ 614 8 O Dutv Position How Long in Job_X
Interwewer o

1. Did all of you undergo Law of War training prior to deployment? Explain what
training occurred. Is there a plan to train new Soldiers (replacements) to the unit?
Did this training include the treatment of Detainees? Explain. (1.1, 1.2, 1.4, 4.1)

(AR 350-1 para 4-14c¢.(2) and table G-1 Refresher training, dated 9 April 2003), Level B training is
conducted in units for officers, warrant officers, NCOs and enlisted personnel commensurate with the
missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive 5100.77), All prisoners will receive -
humane treatment and that the following acts are prohibited murder, torture, corporal punishment,
mutilation, taking of hostages, sensory deprivation, collective punishments, execution without trial by
proper authority, and all cruel and degrading treatment. Prisoners will be protected against all acts of
violence to include public curiosity. (DoD Directive 5100.77, para 5.5.1, The Secretaries of the
Military Departments shall provide directives, publications, instructions, and training so that the
principles and rules of law of war will be known to members of their respective Departments, the
extent of such knowledge to be commensurate with each individual's duties and responsibilities. )
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2. What training have you received to ensure your knowledge of DO is IAW the

provisions under the Geneva Convention? (5Ss & T)(7.1, 1.2, 1.3, 4.1) DoDD 2310.1
para 3-3.2 (The U.S. Military Services shall be given the necessary training to ensure they have
knowledge of their obligations under the Geneva Conventions (references (b) through (e)) and as
required by DoD enemy personnel is possible.) AR 190-8, paragraph 4(b-c) The inhumane treatment
of EPW, ClI, RP is prohibited and is not justified by the stress of combat or with deep provocation.
Inhumane treatment is a serious and punishable violation under international law and the Uniform
Code of Military Justice (UCMJ). All prisoners will receive humane treatment without regard to race,
nationality, religion, political opinion, sex, or other criteria. The following acts are prohibited: murder,
torture, corporal punishment, mutilation, the taking of hostages, sensory deprivation, collective
punishments, execution without trial by proper authority, and all cruel and degrading treatment. All
persons will be respected as human beings. They will be protected against all acts of violence to
include rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals
of any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.

EPW/RP are to be protected from all threats or acts of violence .
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3. What training did your unit receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of Interaction

(ROI)? (1.4, 4.1) (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military
Departments shall provide directives, publications, instructions, and training so that the principles and
rules of law of war will be known to members of their respective Departments, the extent of such
knowledge to be commensurate with each individual's duties and responsibilities.) ROE from CJCS
ISO Iraqi operations dated 2516002 Apr 03 para 10 {U) All commanders will ensure their personnel
are familiar with the law of armed conflict and with these ROE.” AR 190-8, paragraph 3-6 a, The
following acts will not be permitted: (1) Fraternization between EPW, RP and U.S. military or civilian
personnel. Fraternization is defined as improper or intimate communications or actions between U.S.
Armed Forces personnel and EWP/RP
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( 1 .1, 1.2, 1.4, 4.1) (FM 3-19.40, para 2-48. Personnel assigned or attached to I/R facilities are
trained on the care and control of housed personnel. They are fully cognizant of the provisions of the -
Geneva and UN Conventions and applicable regulations as they apply to the treatment of housed
personnel. A formal training program should include— * Principles and laws of land warfare, :
specifically provisions of Geneva and UN Conventions and HN laws and customs. * Supervisory and
human relations techniques. * Methods of self-defense.- “The use of force, the ROE, and the ROL
*Firearms qualification and familiarization. *Public relations, particularly CONUS operations. *First
aid. *Stress management techniques. *Facility regulations and SOPs. *Intelligence and
counterintelligence techniques. * Cultural customs and habits of internees. *The basic language of
internees. FM 3-19.40 para 2-49. The guard force should receive additional training in— *Riot control
measures, control agents, and dispersers. *QRF actions. *Searching techniques, including the use
of electronic detection devices. *Nontethal equipment and weapons.
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5. How does your unit conduct sustainment training for Detainee Operations
here in Theater? How often does this occur and please describe it? When did your
unit last conduct this tralnmg'? ( 1.1,1.2, 1.4, 4.1 ) No standard.
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6. (For Permanent Internment Facilities only) Does your unit have a formal
training program for the care and control of Detainees? Describe what it includes.

(1.1, 1.2, 1.4) (FM 3-19.40, para 2-48, Personnel assigned or attached to I/R facilities are trained

on the care and control of housed personnel. They are fully cognizant of the provisions of the Geneva

and UN Conventions and applicable regulations as they apply to the treatment of housed personnel.

A formal fraining program should include— « Principles and laws of land warfare, specifically

provisions of Geneva and UN Conventions and HN [aws and customs. * Supervisory and human

relations techniques. « Methods of self-defense. * The use of force, the ROE, and the ROI. * Firearms

qualification and familiarization. « Public relations, particularly CONUS operations. » First aid.

- Stress management techniques. « Facility regulations and SOPs. « Intelligence and
counterintelligence techniques. « Cultural customs and habits of internees. * The basic language of ' 243
internees. o '
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7. What Home Station/Mob Site Training did your unit conduct prior to
deployment to help your unit prepare for Detainee Operations? Describe it. How did .
the training prepare you to conduct Detainee Operations for this deployment? How
did this training distinguish between the different categories of Detainees (EPWSs,
RPs, Cls, etc.)? (1.1, 1.2, 1.4, 4.1) (AR 350-1 para 4-14c.(2) and table G-1 Refresher training,
dated 9 April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and
enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-5(4)(C DOD
Directive 5100.77), All prisaners will receive humane treatment and that the following acts are
prohibited murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity

8. What are some of the basic operations of the collection point/facility? Is there a
copy of the Geneva Convention posted in the detainee’s home language within
these camps? Are camps segregating Detainees by nationality, language,
rank, and sex? What provisions are in place for the receipt and distribution of
Detainee correspondence/mail? Are personal hygiene items and needed .
clothing being supplied to the Detainees? Are the conditions within the camp
sanitary enough to ensure a clean and healthy environment free from disease
and epidemics? Is there an infirmary located within the camp? (7.7, 1.2, 4.1) AR
190-8, paragraph 1-5 a-g, (All persons detained, captured, interned, or otherwise held in U S Armed
Forces custody during the course of conflict will be given humanitarian care and treatment from the
moment they fall into the hands of U S forces until final release and repatriation. All persons taken
into custody by U S forces will be provided with the protection of the GPW until some other legal
status is determined by competent authority.) AR 190-8, paragraph 3-4. AR 190-8 para 3-4.b

...females will be separated from males. AR 190-8, 1-5, g (1) EPW, and RP will enjoy latitude in the
exercise of their religious practices, including attendance at service of their faith, on condition that
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they comply wit(h' the-diéciplinary routine prescribed by the military authorities. (2) Military chaplains
who fall into the hands of the U.S. and who remain or are retained to assist EPW, and RP, will be
allowed to minister to EPW, RP, of the same religion Para 6-6, g: (1) Hygiene and sanitation
measures wili conform to those prescribed in AR 40-5 and related regulations. (2) A detailed sanitary
order meeting the specific needs of each Cl camp or branch camp will be published by the Cl camp
commander. Copies will be reproduced in a language that the Cl understands and will be posted in
each compound. (3) Each Cl will be provided with sanitary supplies, service, and facilities necessary
for their personal cleanliness and sanitation. Separate sanitary facilities will be provided for each sex.
(4) Alt Cl will have at their disposal, day and night, latrine facilities conforming to sanitary rules of the
Army.
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9. What is‘the maximum ca/pacnty for this p£mc ular collection poin acnhty'?

What is the current Detainee population? What is your ratio of guards to detainees in
the collection point/facility? Is this ratio the proper mix for you to perform your
mission? If not, what are the shortfalls? Why are their shortfalls? How do these

shortfalls impact your mission? (1.1, 1.2, 1.3, 2.1, 3.1, 4.1 FM 3-19.40, paragraphs 3-38
thru 3-39. . A brigade without an MP platoon in DS sets up and operates its own forward CPs The
number of MP teams needed to operate a forward CP is based on the number of captives expected
and METT-TC. The projected number of captives is based on mission analysis and intelligence
estimates conducted by the brigade Intelligence Officer (US Army) (S2). Division forward CPs are
mobile; they can be set up, expanded, and relocated quickly as the tactical situation warrants. AR
190-47,paragrpah 11-3(4)(a), Guard requirements for prisoners being transported outside an ACS
facility, by means of foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service
aircraft) are as follows:

(a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one armed
guard per unrestrained prisoner. Under medium custody circumstances, there will be one guard per
five prisoners. In minimum custody circumstances there will be one guard per ten prisoners. Trustee
guards will be determined by the ACS facility commander.

(b) Non-correctional personnel: It is required that at least one guard be a SGT or above
)k who is equal or senior to prisoners in a pretrial status. Under maximum custody circumstances,

b)(2)-3 |
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10.  What control measures are unité using to maintain discipline and security in

each collection point/facility? (1.1, 1.2, 4.1) AR 190-8, paragraph 3-6 (Measures needed to
maintain discipline and security will be established in each camp/collection point and rigidly enforced.
The camp commander will maintain records of disciplinary punishments. These records will be open
to inspection by the protecting power. The following acts will not be permitted; Fraternization
between EPW, RP and U.S. military or civilian personnel. Fraternization is defined as improper or
intimate communications or actions between U.S. Armed Forces personnel and EPW/RP. Donating
or receiving gifts or engaging in any commercial activity between persons in U.S. custody and U.S.
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personnel. Setting up of courts by detainees. Disciplinary powers will not be delegated to or
exercised by EPW/RP. Punishment will not be administered by EPW/RP.)
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Detamees at this collection point/interment facility. Describe your security
requirements. (What are your clear zones)? How do your Guard Towers permit an
unobstructed view of the clear zone and how do they allow for overlapping fields of
fire? Describe your perimeter security. (1.7, 1.2, 1.8, 2.1) AR 190-8, paragraph 3-6,
Measures need to maintain disciple and security will be established in each camp and rigidly
enforced. FM 3-19.40, paragraph 2-1, An MP battalion commander tasked with operating an I/R
facility is also the facility commander. As such, he is responsible for the safety and well being of all
personneil housed within the facility. Since an MP unit may be tasked to handle different categories if
personnel (EPW, Cl, OD refuges, and US military prisoner), the commander, the cadre, and support
personnel must be aware of the requirements for each category.

12. What MP units (guards, escort, detachments) do you have at your disposal to
operate and maintain this collection point/facility? What non-MP units are you using
to-help operate this collection point/facility? (1.1,~1.2, 1.3, 2.1) A

b)(2)-4
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13.  What is the number of personnel that is needed to move pt¥isoners internally
and externally, (i.e. for medical, evacuation, etc.)? (1.7, 1.7) FM 3-19.40, paragraphs 3-
38 thru 3-39. . A brigade without an MP platoon in DS sets up and operates its own forward CPs
The number of MP teams needed to operate a forward CP is based on the number of captives
expected and METT-TC. The projected number of captives is based on mission analysis and
intelligence estimates conducted by the brigade Intelligence Officer (US Army) (S2). Division forward
CPs are mobile; they can be set up, expanded, and relocated quickly as the tactical situation
warrants. AR 190-47,paragrpah 11-3(4)(a), Guard requirements for prisoners being transported
outside an ACS facility, by means of foot, motor vehicle, or aircraft (other than AIREVAC or U.S.
Marshals Service aircraft) are as follows:

5
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(a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one armed
guard per unrestrained prisoner. Under medium custody circumstances, there will be one guard per
five prisoners. in minimum custody circumstances there will be one guard per ten prisoners. Trustee
guards will be determined by the ACS facility commander.

(b) Non-correctional personnel: It is required that at least one guard be a SGT or above
who is equal or senior to prisoners in a pretrial status. Under maximum custody circumstances,
pnsoners will have two guards per prisoner. In medium custody
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14.  How are you organized to handle the different categories of personnel (EPW,
Cl, OD, and refuges)? How many female Detainees are housed here? How and
where do you house them? How do you maintain separation from the male
population (during the day or during recreational activities)? What about other
categories (juveniles, Cl, RP, etc)? What about other categories (juveniles, Cl, RP,
etc)? Do you maintain a separate site for sick or wounded Detainees? If so where is
it and how does your unit maintain the security and safeguarding of Detainees
there? (1.1, 1.2, 1.3, 2.1, 3.1) FM 3-19.40, paragraph 2-1, An MP battalion commander
tasked with operating an I/R facility is also the facility commander. As such, he is responsible for the
safety and well-being of all personnel housed within the facility. Since an MP unit may be tasked to
handle different categories if personnel (EPW, Ci, OD refuges, and US military prisoner), the
commander, the cadre, and support personnel must be aware of the requirements for each category.
AR 190-8 para 3-4.b .. females will be separated from males. AR 180-8 para 3-4.1.(2) Every camp will

have an infirmary @ ; _ ‘ l
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15. (Collection|Point

) How long are you holding Detainees at the collection
point? Is holding the detainees er than the 12 hours (FWD CP) or 24 hours
(Central CP) impacting on your unit3’ability to perform its mission? Why? (1.1, 1.2,
1.3, 2.1, 3.1, 4.1) FM 3-19.40, paragraph 3-33~Lhe number of MP teams needed to operate a

forward CP is based on the number of captives expected and METT-TC Fm 3-19.40 paragraph 3-45
& 54 Captives should not remain at a forward CP more thamJ2/24 hours before being escorted to the

central CP. ).
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16. What proced s are ln place to acco nt for and dlspo tured enemy

supplies and equipment? (1.7, 1.2, 4.1) AR 190-8, para 2-1, a. (1) (b) (c), All equipment,
documents, and personal property conf scation during the search must be tagged and
administratively accounted for by the capturing unit. DD Form 2745, Part C is attached to the
property confiscated from the Detainee, so that it may later be matched to that Detainee. AR 190-8,
paragraph 1-4g(3), (Commanders will collect and dispose of captured enemy supplies and equipment

through theater Iogxstlcs mnnels) “H 3‘4. . CUAN;L-L*{:( » QLQ'-(, M\” pwcb%)
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17.Can you give some examples of contraband? What are the procedures when
you find contraband?? (i.e.., Knives, Narcotics, weapons, currency) AR 190-8) and
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18.  (Collection Point only ) What are the procedures for transporting and

evacuating detainees? (1.1, 1.2, 1.5, 4.1) AR 190-8, paragraph 1-4g(5), (Commanders will
establish guidance for the use, transport, and evacuation of detainees in logistical support channels .
AR 190-47 paxagrpah 11-3(4)(a), Guard requirements for prisoners being transported outside an ACS
facility, by mears.of foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service
aircraft) are as follows:
(a) Traine
circumstances, there will b
guard per unrestrained prisonei
five prisoners. In minimum custody
guards will be determined by the ACS
(b) Non-correctional personnel’
who is equal or senior to prisoners in a pretrial s
prisoners will have two guards per prisoner. In medi

orrectional, military police or security personnel: Under maximum custody

ne guard per restrained prisoner and two unarmed guards or one armed
nder medium custody circumstances, there will be one guard per
ikcumstances there will be one guard per ten prisoners. Trustee -
ity commander.

is required that at least one guard be a SGT or above

s. Under maximum custody circumstances,

19.  What are the procedures for the transfer of Detainees from th%&ection
points to US Military controlled detention facilities? How is the transfer of Detainees

handled between different services? (7.1, 1.2, 4.1) AR 190-8, paragraph 3-11 (General. d.
" Transfer within the territory of the detaining power will always be carried out humanely and in
conditions no less favorable than those enjoyed by the troops of the detaining power during their
movements. If EPW/RP are transferred on foot, only those who are fit to walk may be so transferred.
The EPW/RP will not be exposed to excessive fatigue during transfer by foot. e. The sick, wounded,
or infirm EPW and RP as well as maternity cases will be evacuated through U.S. military medical
channels and will remain in medical channels until they are certified “fit for normal internment” by
competent medical authorities.
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20. What are the procedures for the 'transfeb\custody of Detainees from the

collection points/internment facility to Military Intelligence/OGA personnel? When the
detainee is returned to the guard force, what procedures occur with the detainee?
(in processing, medical screening, suicide watch, observation report DD Form

27137)etc) (1.1, 1.2, 4.1) FM 3-19.40 para 3-14. Property Accountability. *Have MI sign for
property on Form 4137 and for captives on DD Form 2708. *Return confiscated property to
supply after it is tleared by Ml teams. ltems kept by Ml because of intelligence value are forwarded
through M| channel$™* Evacuate retained items with the captive when he moves to the next level of
internment. * Maintain controlled access to confiscated and impounded property.

21.Does this facility include Sally Ports? Describe the system in place. (1.8, 4.1)

s " i

22.What do you have in place for communications (between guards/towers and the
TOC/C?)? What problems do you have? (1.1, 1.2, 1.5, 1.8)

BY2F3

3.~ "How do the Detainees redeive freésh water (Bottled water or Lister bag)?
(1.1, 1.2, 1.8) AR 190-8, paragraph 3-4 f(3) Sufficient drinking water will be supplies to EPW/RP.
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24. How are Detainee complaints and requests to the internment facility

commander processed? (1.1, 1.2, 4.1) AR 190-8, paragraph 3-16 (EPW and RP have the
right to make complaints and requests to camp com manders and the ICRC/protecting powers
regarding the conditions of their internment. EPW and RP may not be punished for making
complaints, even if those complaints later prove unfounded. Complaints will be received in
confidence, as they might endanger the safety of other detainees. Appropriate action, including
segregation, will be taken to protect detainees when necessary. This policy also applies to persons
who are confined pending trial or as a result of a trial. 5. EPW and RP may take complaints or
requests to the camp commander. ¢ . Persons exercising the right to complain to the ICRC or
protecting power about their treatment and camp may do so: By mail. ( 2 ) In person to the visiting
representatives of the ICRC or protecting power. (3) Through their detainee representative. d.
Written complaints to the protecting power will be forwarded promptly through HQDA, ODCSOPS
(DAMO-ODL) NPWIC. A separate letter with the camp commander’'s comments will be included. -
Military endorsements will not be placed on a detainee’s communication. e. If an ICRC/protecting
power communicates directly with an EPW/CI camp commander about any matter requiring an
answer, the communication and commander’s reply will be forwarded tc HQDA, ODCSOPS (DAMO-
ODL) NPWIC, for proper action. f. Any act or allegation of inhumane treatment will be investigated
and, if substantiated, reported to HQDA as a Serious Incident Report (SIR) per AR 190-40. Once
completed, a copy of the SIR accompanies the prisoner to the EPW/CI camp, and a copy is furnished
to the monitoring Branch PWIC. Al available pertinent information that the EPW or RP is willing to

give, will be entered on the form.)
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% Vﬁiat safety p%gr mss/pollcies a% curren‘tfy being used in the internment
facilities? (1.1, 1.2, 4.1) AR 190-8, paragraph 3-17 (A safety program for EPW and RP will be set
up and administered in each EPW camp. Army regulations, circulars, and pamphlets in the 385-series
may be used as guides for establishing an EPW and RP safety program. Accident injury forms used
in the EPW and RP safety programs will be prepared , administered , and maintained separately
from those prepared for other persons included under the Army Safety Program.) AR 190-8 para 3-
17(a) A safety program for EPW/RP will be setup and administered in each camp. AR 190-8 para 3-
17(a) A safety program for Cl will established and administered IAW AR 385-10.
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26. What personal equipment is the unit experiencing as a shortfall concerning
detainee operations, (i.e., restraints, uniforms, CIF items, weapons, etc.)? (1.5)

b)(2)-3
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27.  What transportation problems is the unit expenencmg either to move troops or
detainees during the operation? (1.5)
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28. What problems, if any, do you feel the unit has regarding manning or
personnel r sourcmg in gondugting Deteption Operations? (1.7) p
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29. Do you know of the ptocedures to get stress counggling{Psychiatrist, v

Chaplain, Medical)? (7.1, 1.2, 1.6, 2.1, 4.1) FM 3-19.40, paragraph 2-48: Personnel
assigned or attached to I/R facilities are trained on the care and control of housed personnel. They
are fully cognizant of the provisions of the Geneva and UN Conventions and applicable regulations as
they apply to the treatment of housed personnel. A formal training program should include stress
management techniques. FM 8-51, Appendix D, D-2 f (3): Combat stress control units should provide -
routine mental health consultation to EPW confinement facilities. This should include: stress control
advice to the command regarding the stressors of US Army MP personnel and any allied or coalition
personnel working at the confinement facility; individual evaluation and intervention for guards or
prisoners when indicated. AR 190-8, Paragraph 1-5, (4) The inhumane treatment of EPW, Cl, RP is

" prohibited and is not justified by the stress of combat er with deep provocation. Inhumane treatment
is a serious and punishable violation under international law and the Uniform Code of Military Justlce
(UCMJ).

N
\\M.st-q kov\uudé hn'q(,\u w

I
e g L

= —

30.Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their chain
of command and that such reports also may also be made through other channels, such as the
military police, a judge advocate, or an Inspector General.) AR 180-40, Appendix B, Category 1
Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, viclations of the Geneva Conventions, and
atrocities. B—2. Any other incident the commander determines to be of immediate concern to HQDA
based on the nature, gravity, potential for adverse publicity, or potential consequences of the incident.
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31.Do you feel you can freely report an incident of alleged Detainee abuse outside

Command channels (IG, CID) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B—2. Any other incident the commander determines to be of immediate concern to HQDA
based on the nature, gravity, potential for adverse publicity, or potential consequences of the incident.
AR 190-40, Appendix C. Category 2, Reportable Serious Incidents, C-1. Actual or alleged incidents
involving the following: g. Incidents involving prisoners or detainees of Army confinement or
correctional facilities to include escape from confinement or custody, disturbances which require the
use of force, wounding or serious injury to a prisoner, and all prisoner deaths. C-2. Any other
incident that the commander determines to be of concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General
protection policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will
be exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) in all circumstances, the Cl will be treated with respect for their person, their honor,
their family rights, their religious convictions and practices, and their manners and customs. At all
times the Cl will be humanely treated and protected against all acts of violence or threats and insults
and public curiosity. In all official cases they will be entitled to a fair and regular trial as prescribed by
this regulation. (3) The Ci will be especially protected against all acts of violence, insults, public
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any
form of indecent assault. (4) The Cl will be treated with the same consideration and without adverse
distinction based on race, religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or
allegation of inhumane treatment or other violations of this regulation will be reported to HQDA
(DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR
190-40 will be used.) .
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32.What procedures do you have to report suspected detainee abuse (IG, CID, Next

Level Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B-2.
Any other incident the commander determines to be of immediate concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40,
Appendix C, Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents involving the
following: g. Incidents involving prisoners or detainees of Army confinement or correctional facitities to
include escape from confinement or custody, disturbances which require the use of force, wounding
or serious injury to a prisoner, and alt prisoner deaths. C-2. Any other incident that the commander
determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-8, 5-1. General protection policy—civilian internee,
a. Treatment. (1) No form of physical torture or moral coercion will be exercised against the Cl. This
provision does not constitute a prohibition against the use of minimum force necessary to effect
compliance with measures authorized or directed by these regulations. (2) In all circumstances, the
Cl will be treated with respect for their person, their honor, their family rights, their religious
convictions and practices, and their manners and customs. At all times the Cl will be humanely
treated and protected against all acts of violence or threats and insults and public curiosity. Inal
official cases they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl
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will be especially protected against all acts of violence, insuits, public curiosity, bodily injury, reprisals
of any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and without adverse distinction based on race, religion,
political opinion, sex, AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or
other violations of this regulatiorrwil be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as
a Serious Incident Report. Reporting instrugtions in AR 190-40 will be used.)

~.
o~

33.What procedures are in place for detainees to report alleged abuse? (1.1, 1.2,
1.6, 4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. 1)
Appeals. The Cl who are interned for imperative security reasons will be accorded the right to appeal
the order directing their internment. Such appeals will be decided with the least possible delay by a
board of officers. Appeals will be decided only on the grounds of the existence or nonexistence of
imperative security reasons requiring the internment of the protected person. 6—4. Internee
Committee a. Election. At each camp and branch camp, Cl will be elected by secret written ballot to
the Internee Committee. This committee is empowered to represent the camp to the protecting
powers, International Committee of the Red Cross, or other authorized relief or aid organizations and
U.S. military authorities. e. Duties. (3) (¢) The presentation and transmittal of petitions and
complaints to the appropriate authorities in proportion to the kind of labor performed. 6--9.
Complaints and requests to camp commanders and protecting power, a. Persons may make
complaints or requests to the camp commander, who will try to resolve the complaints and answer
the requests. If the Cl are not satisfied with the way the commander handles a complaint or request,
they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - ODL) NPWIC, WASH
DC 20310-0400. b. Persons exercising the right to complain to the protecting power about their
treatment and camp may do so—(1) By mail. (2) In person to the visiting representatives of the
protecting power. (3) Through their Internee Committee. c. Written complaints to the protecting
power will be forwarded promptly through HQDA (DAMO - ODL) NPWIC, WASH DC 20310-0400. A
separate letter with the comments of thé camp commander will be included. Military endorsements
will not be placed on any Cl communications. d. If a protecting power communicates with a Cl camp
commander about any matter requiring an answer, the communication and commander's reply will be
forwarded to HQDA (DAMO-ODL) NPWIC, WASH DC 20310-0400, for proper action. e. Any act or
allegation of inhumane treatment or other violations of this regulation will be reported to HQDA
(DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR
190-40 will be used.
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34. What do you perceive as the mission of your unit? Describe the importance of
your role in that mission. (Insight to the Soldier’s understanding and attitude concerning

unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command a. The chain of
command assists commanders at all levels to achieve their primary function of accomplishing the
unit's assigned mission while caring for personnel and property in their charge. A simple and direct
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chain of command facilitates the transmittal of orders from the highest to the lowest levels in a

minimum of time and with the least chance of misinterpretation. b. Commanders delegate sufficient
authority to soldiers in the chain of command to accomplish their assigned duties, and commanders
may hold these soldiers responsible for their actions.
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35. Describe your working environment and living conditions since being in Theater.

(identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7) FM
10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level will continue to be on
sustainment of the soldier. Each company-sized unit will have two cooks and a small, state-of-the-art
field kitchen. This provides a limited capability to prepare or heat meals and supplements. An
improved containerized capability for providing responsive laundry and shower support well forward
on the battlefield must be developed. Frontline soldiers require brief respites from the rigors
associated with combat. A facility complex (Force Provider) wil! be available in which they can
shower, clean their clothes, eat hot meals, and rest in an environmentally controlled shelter.

\
o~ /k (w&ﬂ-mz momm,d? sthL'M

ﬁ'll.kr

t\.(_ L

l&’\{NAJLOID;\_ Oyvee ST | vt

/] _ T~
u \h
36. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (ldentifies Soldier's perception of the chain of
command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the
Command cares? Are they getting clear guidance?) 1 AR 600-20 « 13 May 2002 1-5.
Command, b. Elements of command. ¢. The commander is responsible for establishing leadership
climate of the unit and developing disciplined and cohesive units. This sets the parameters within
which command will be exercised and, therefore, sets the tone for social and duty relationships within
the command. (1) Commanders and other leaders committed to the professional Army ethic promote
a positive environment. If leaders show loyalty to their soldiers, the Army, and the Nation, they earn
the loyalty of their soldiers. If leaders consider their soldiers' needs and care for their well-being, and
if they demonstrate genuine concern, these leaders build a positive command climate. (2) Duty is
obedient and disciplined performance. Soldiers with a sense of duty accomplish tasks given them,
seize opportunities for self-improvement, and accept responsibility from their superiors. Soldiers,
leader and led alike, work together to accompllsh the mission rather than feed their self-interest
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37. Please provide by show of hands if you aware of any incidences of detainee or

other abuse in your unit? (Those that raise their hands, need to be noted and interviewed
individually afterwards using the ABUSE QUESTIONAIRE) AR 190-8, 1-5. General protection
policy a. U.S. policy, relative to the treatment of EPW, Cl and RP in the custody of the U.S. Armed
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Forces, is as follows: (1) All persons captured, detained, interned, or otherwise held in U.S. Armed
Forces custody during the course of conflict will be given humanitarian care and treatment from the
moment they fall into the hands of U.S. forces until final release or repatriation. (2) All persons taken
into custody by U.S. forces will be provided with the protections of the GPW until some other legal
status is determined by competent authority. (3) The punishment of EPW, Cl and RP known to have,
or suspected of having, committed serious offenses will be administered IAW due process of law and
under legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and. is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable viclation under international law and the Uniform Code of Military Justice (UCMJ). b. All
prisoners will receive humane treatment without regard to race, nationality, religion, political opinion,
sex, or other criteria. The following acts are prohibited: murder, torture, corporal punishment,
mutilation, the taking of hostages, sensory deprivation, collective punishments, execution without trial
by proper authority, and all cruel and degrading treatment. c. All persons will be respected as human
beings. They will be protected against all acts of violence to include rape, forced prostitution, assault
and theft, insults, public curiosity, bodily injury, and reprisals of any kind. They will not be subjected to
medical or scientific experiments. This list is not exclusive. EPW/RP are to be protected from all
threats or acts of violence. d. Photographing, filming, and video taping of individual EPW, Cl and RP
for other than internal Internment Facility administration or intelligence/counterintelligence purposes is
strictly prohibited. No group, wide area or aerial photographs of EPW, Cl and RP or facilities will be
taken unless approved by the senior Military Police officer in the Internment Facility commander’s
chain of command. e. A neutral state or an international humanitarian organization, such as the
ICRC, may be designated by the U.S. Government as a Protecting Power (PP) to monitor whether
protected persons are receiving humane treatment as required by the Geneva Conventions. The text
of the Geneva Convention, its annexes, and any specnal agreements, will be posted in each camp in
the language of the EPW, Cl and RP. . .

[
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OIC & NCOIC
COLLECTION POINT

INTERVIEW QUESTIONS
b)(8)- . b)(6)-4 & -
Rank (4 )&( : Bra%cg (gb)(G) 4 Date 0 Y/12/0¥ Unit_( Y04 & BN
Duty Position _‘(1 Zz( )- How LonginJob___ 7 YA
interviewer N TNE ATRE zm pS

1. Can you tell me what sources that you use to get policy, doctrine and
standards for Detainee Operations? (What doctrine was used in setting up
the collection point?) Describe the basic principles of detainee operations and
how you are applying them. (1.1, 4.1) (AR 190-8, DoD Directive 5100.77, 1949 Geneva
Convention, FM 3-19.40 I/R Operations FM 3-19.4 MP Commander's Handbook are the
basic/primary sources for doctrine and standards.)
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2. How did you prepare yourself and your junior leaders/Soldiers to understand
applicable regulations, OPORD/FRAGO, directives, international laws and

administrative procedures to operate a collection Point? (1.1, 1.2, 1.4, 1.6, 4.1).
(AR 350-1 paragraph 4-14c. (2) and table G-1 Refresher training, dated 9 April 2003), Level B
training is conducted in units for officers, warrant officers, NCOs and enlisted personnel
commensurate with the missions of the unit. FM 3-19.40, paragraph 2-2, Commanders are
familiar with applicable regulation, directives, international laws, and administrative procedures.
AR 190-8 para 1-5 (4) {C), DOD Directive 5100.77, All prisoners will receive humane treatment
and that the following acts are prohibited murder, torture, corporal punishment, mutilation, taking
of hostages, sensory deprivation, collective punishments, execution without trial by proper
authority, and all cruel and degrading treatment. Prisoners will be protected against all acts of
violence to include public curiosity. ROE from CJCS ISO Iraqi operations dated 251600Z Apr 03
para 10 (U) All commanders will ensure their personnel are familiar with the law of armed conflict
and with these ROE."
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3. How did Home Station/Mob Site Training.prepare you to conduct Detainee
Operations? (Did this include Law of War and treatment of Detainees
training.)? (1.1, 1.2, 1.3, 1.4, 4.1) DoDD 2310.1 (The U.S. Military Services shall be
given the necessary training to ensure they have knowledge of their obligations under the
Geneva Conventions (references (b) through (e)) and as required by DoD Directive 5100.77
(reference (f)) before an assignment to a foreign area where capture or detention of enemy
personnel is possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9 April
2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
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personnel commensurate with the missions of the unit. AR 190-8 para 1-5 {4) (C),.DOD Directive
5100.77, All prisoners will receive humane treatment and that the following acts are prohibited
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and alt cruel and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity. (AR
350-1 para 4-14c.(2) and table G-1 Refresher training, dated 9 April 2003), Level B training is
conducted in units for officers, warrant officers, NCOs and enlisted personnel commensurate with
the missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive 5100.77), All prisoners will
receive humane treatment and that the following acts are prohibited murder, torture, corporal
punishment, mutilation, taking of hostages, sensory deprivation, coilective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. Prisoners will
be protected against all acts of violence to include public curiosity. (DoD Directive 5100.77, para
5.5.1, The Secretaries of the Military Departments shall provide directives, publications,
instructions, and training so that the principles and rules of law of war will be known to members
of their respective Departments, the extent of such knowledge to be commensurate with each
individual's duties and responsibilities.)
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4. Describe the training the guard force received to prepare them for their duties.
(1.1, 1.2, 1.4, 4.1) (FM 3-19.40, para 2-49). The guard force should receive additional training
in— + Riot control measures, controi agents, and dispersers. * QRF actions. * Searching
techniques, including the use of electronic detection devices. - Nonlethal equipment and
weapons. ROE from CJCS ISO Iraqi operations dated 251600Z Apr 03 para 10 (U) All
commanders will ensure their personnel are familiar with the law of armed conflict and with these
ROE."
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5. How does your unit conduct sustainment training for Detainee Operations or
training for newly assigned personnel? (How often does this occur and please

describe it?) When did your unit last conduct this training? (1.1, 1.2, 1.4, 4.1)
AR 350-1 training annually on Law of War. No requirement for refresher training
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6. What kind of security lighting do you have that ensures you have a safe and
secure operation at night? How do you provide heat to detainees during the

winter? What fire prevention/safety measures do you have? (1.8) AR 190-8,
paragraph 3-4 e, EPW/RP will be quartered under conditions as favorable as those for the force
of detaining power bilieted in the same area. The conditions shall make allowance for the habits
and customs of the prisoners and shall in no case be prejudicial to their health. The forgoing
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shall apply in particular to the dormitories of EPW/RP as it regards both total surface and
minimum cubic space and the general installation of bedding and blankets. Quarters furnished to
EPW/RP must be protected from dampness, must be adequately lit and heated (particularly
between dusk and lights-out), and must have adequate precautions taken against the dangers of
fire. FM 3-19.40 para 4-103 "...minimize escapes by examining the lighting system during
darkness to detect poorly lighted areas along the perimeter (replace burned out or broken light
bulbs immediately” FM 3-19.40 para 2-37 The engineer officer is responsible for the maintenance
of utilities (i.e. heat). AR 190-8 para 3-17(a) A safety program for EPW/RP will be setup and
administered in each camp. AR 190-8 para 3-17(a) A safety program for Cl will established and
administered IAW AR 385-10.
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7. In relation to where the detainees are housed, how far away are your
ammunition and fuel storage sites? Where is your screening site where Ml
Soldiers interrogate Detainees? (1.1, 1.2, 1.8) AR 190-8, Paragraph 2-1 f (2) Prisoners
will not be located next to obvious targets such as ammunition sites, fuel facilities, or
communications equipment.... FM 3-19.40 para 3-25 ...Do not locate captives near obvious
targets (ammunition, fuel) FM 3-19.40 para 3-64.... M| screening sites will be located away from

the receiving/processing line.
bd)@)-2

8. Describe some of the basic operations of the collection point relating to
detainee segregation, captured medical/religious perscnnel, feeding, sanitation,
etc? (Do you segregate Detainees by nationality, language, religion, rank,
and sex? How are captured Medical personnel and Chaplains being used?
Are the daily food rations sufficient in quantity or quality and variety to
keep detainees in good health? Are personal hygiene items and needed
clothing being supplied to the Detainees? Are the conditions within the
collection point sanitary enough to ensure a clean and healthy environment
free from disease and epidemics)? (7.7, 1.2, 4.1) AR 180-8, paragraph 1-5 a-g, (All
persons detained, captured, interned, or otherwise held in U S Armed Forces custody during the
course of conflict will be given humanitarian care and treatment from the moment they fall into the
hands of U S forces until final release and repatriation. All persons taken into custody by U S
forces will be provided with the protection of the GPW until some other legal status is determined
by competent authority.) AR 190-8, paragraph 3-4. AR 190-8 para 3-4.b ...females will be
separated from males. AR 190-8, 1-5, g (1) EPW, and RP will enjoy latitude in the exercise of
their religious practices, including attendance at service of their faith, on condition that they
comply with the disciplinary routine prescribed by the military authorities. (2) Military chaplains
who fall into the hands of the U.S. and who remain or are retained to assist EPW, and RP, will be
allowed to minister to EPW, RP, of the same religion Para 6-6, g: (1) Hygiene and sanitation
measures will conform to those prescribed in AR 40-5 and related regulations. (2) A detailed
sanitary order meeting the specific needs of each Cl camp or branch camp will be published by
the Cl camp commander. Copies will be reproduced in a language that the Cl understands and
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will be posted in each compound. (3} Each Cl will be provided with sanitary supplies, service, and
facilities necessary for their personal cleanliness and sanitation. Separate sanitary facilities will be
provided for each sex. (4) All Cl will have at their disposal, day and night, latrine facilities
conforming to sanitary rules of the Army.
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9. What control measures do you use to maintain detainee discipline and
security in the collection point? (1.1, 1.2, 1.4, 1.5, 1.6, 1.7, 1.8, 2.1, 3.1, 4.1) FM 3-
19.40, paragraph 2-19, The MP commander establishes security measures that effectively control
housed personnel with minimal use of force..... The physical construction of the facility and the
presence of guard personnel create the most obvious means of providing internal and external
security. Maintaining a high state of discipline, a system of routines, and required standards of
behavior are all measures that enhance effective security and control. AR 190-8, paragraph 3-6,
Measures need to maintain disciple and security will be established in each camp and rigidly
enforced. The camp commander will maintain records of disciplinary punishments. These
records will be open to inspections by the Protecting Power. AR 190-8, paragraph 3-6 (Measures
needed to maintain discipline and security will be established in each camp/collection point and
rigidly enforced. The camp commander will maintain records of disciplinary punishments. These
records will be open to inspection by the protecting power. The following acts will not be
permitted; Fraternization between EPW, RP and U.S. military or civilian personnel. Fraternization
is defined as improper or intimate communications or actions between U.S. Armed Forces
personnel and EPW/RP. Donating or receiving gifts or engaging in any commercial activity
between persons in U.S. custody and U.S. personnel. Setting up of courts by detainees.
Disciplinary powers will not be delegated to or exercised by EPW/RP. Punishment will not be
administered by EPW/RP.) AR 190-8, para 6-10, Measures needed to maintain discipline and
security will be set up in each camp and rigidly enforced. Offensive acts against discipline will be
dealt with promptly.

(b)(2)-3

10.What are the procedures for the transfer of Detainees from the collection
points to US Military controlled detention facilities? How is the transfer of

Detainees handled between coalition forces/host nation? (1.1, 1.2, 4.1) AR 190-8,
paragraph 3-11 AR 190-8, paragraph 1-4g(5), (Commanders will establish guidance for the use,
transport, and evacuation of detainees in logistical support channels.)
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11.What transportation problems do you experience moving detainees during the

operation? (1.5) FM 3-19.40 para 3-54 Captives should not remain at the central CP more
than 24 hours before being evacuated to the CHA FM 3-19.40, paragraph 3-45 Captives should
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not remain at the forward CP more than 12 hours before being escorted to the central CP. When
they have been processed and are ready for evacuation, MP leaders - Report the status to the
BSA TOC and the PM (through MP channels). Request transportation, rations, and water from
the FSB Supply Officer (US Arrhy) (S4). Ensure that receipts are ready for signature. Ensure
that property is properly tagged and given to escort guards
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12.Describe the procedures you use when you in process a detainee. (CPA
Forces Apprehension Form, two sworn statements, EPW tag, where do you
store Detainees' confiscated personal affects (if any) and how are they
accounted for (are they tagged with DD Form 2745)? How is evidence
tagged? What procedures are in place to dispose of captured enemy
supplies and equipment? Do you medically screen detainees?) (1.1, 1.2,

1.8, 4.1) (AR 190-8, para 2-1, a. (1) (b) (c), All equipment, documents, and personal property
confiscation during the search must be tagged and administratively accounted for by the
capturing unit. DD Form 2745, Part C is attached to the property confiscated from the Detainee,
so that it may [ater be matched to that Detainee.) AR 190-8, paragraph 1-4g(3), (Commanders
will collect and dispose of captured enemy supplies and equipment through theater logistics and
EOD channels.) FM 3-19.40 para 3-14. Property Accountability. When seizing property from a
captive—" Bundle it or place it in a bag to keep it intact and separate from other captives'
possessions. *Prepare DA Form 4137 for confiscated and impounded property. * Prepare a
receipt for currency and negotiable instruments to be signed by the captive and the receiver. Use
cash coliection vouchers so that the value can be credited to each captive's account. List
currency and negotiable instruments on the captive's personal-property list, but treat them as
impounded property. * Keep the original receipt with the property during evacuation. Give the
captive a copy of the receipt, and tell him to keep it to expedite the return of his property. *Have
M1 sign for property on DA Form 4137 and for captives on DD Form 2708. *Return confiscated
property to supply after it is cleared by M! teams. ltems kept by Ml because of intelligence value
are forwarded through Ml channels. * Evacuate retained items with the captive when he moves to
the next level of internment. * Maintain controlled access to confiscated and impounded property.
FM 190-8, para 6-2, c. (1) DA Form 4237-R will be prepared for each protected civilian processed
in an occupied territory as a Cl or dependent chiid.
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13.What MP units (platoon, guards, escort, detachments) do you have at your
disposal to operate and maintain the collection point? Do you have any
shortages? How do these shortages impact your mission? What non-MP units
are you using to help operate the collection point? Do you have any shortages?
How do these shortages impact your mission? (1.1, 1.2, 1.3, 1.7) FM 3-19.40 para
3-37. A division operates two types of CPs—forward and central. A division MP Company

operates forward CPs in each maneuver brigade AO and a central CP in the division rear area.
Both CPs are temporary areas designed to hold captives until they are removed from the
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battlefield. Forward CPs are positioned as far forward as possible to accept captives from

maneuver elements. Central CPs accept captives from forward CPs and local units.
(b)(2)-3

14.What is your normal ratio of guards to detainees in the collection point? Is
this ratio the proper mix for you to perform your mission? If not, what are the
shortfalls? Why are their shortfalis? How do these shortfalls impact your
(g)nai)gsion? (1.1.1.2. 1.3. 2.1. 3.1. 4.1) METT-TC

15.What is the number of personnel that is needed to move prisoners internally
and externally (i.e. to the internment facility, from the BN Collection Points, for

medical, evacuation, etc.)? (1.1, 1.7) FM 3-19.40, para 4-34, A transfer may be a result of
reclassification or another situation requiring the movement of an EPW. Transfer an EPW from
one facility to another under conditions that are comparable to those for a member of the US
armed forces when possible. Security measures are determined by MP and are influenced by the
type of EPW being transferred, the mode of transportation used, and other pertinent conditions.
AR 190-47, 11-3.b.(4), Guard requirements for prisoners being transported outside an ACS
facility, by means of foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service
aircraft) are as follows: (a) Trained correctional, military police or security personnel: Under
maximum custody circumstances, there will be one guard per restrained prisoner and two
unarmed guards or one armed guard per unrestrained prisoner. Under medium custody
circumstances, there will be one guard per five prisoners. In minimum custody circumstances
there will be one guard per ten prisoners. Trustee guards will be determined by the ACS facility
commander. (b) Non-correctional personnel: It is required that at least one guard be a SGT or
above who is equal or senior to prisoners in a prefrial status. Under maximum custody
circumstances, prisoners will have two guards per prisoner. In medium custody circumstances,
prisoners will have one guard per two prisoners, and in minimum custody circumstances there will
be one guard per five prisoners. FM 3-19.40 para 3-45 Captives should not remain at the forward
CP more than 12 hours before being escorted to the central CP. When they have been
processed and are ready for evacuation, MP leaders - Report the status to the BSA TOC and the
PM (through MP channels). Request transportation, rations, and water from the FSB Supply
Officer (US Army) (S4). Ensure that receipts are ready for signature. Ensure that property is
properly tagged and given to escort guards (FM 3-19.4 Chapter 7 Para 7.8, The number of MP
needed to operate a division forward collecting point is based on the number and rate of captives
expected and the METT-TC.

(b)(2)-3
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16.What personnel shortages do you have? What issues, if any, do you feel your
unit has regarding manning or personnel resourcing in conducting Detention

Operations? (1.7, 2.1, 3.1) (FM 3-19.4 Chapter 7 Para 7.8, The number of MP needed to
operate a division forward collecting point is based on the number ansi rate of captives expected
and the METT-TC.
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17. What equipment shortages (USR) are affecting your ability to perform
detainee operations? What other equipment is the unit experiencing as a shortfall
concerning detainee operations, (i.e., restraints, uniforms, CIF items, weapons,
etc.)? What major shortfalls has the unit encountered in regard? to matenel and
supply distribution? (1.3, 1.5, 2.1, 3.1)
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18.Describe how the unit plans and procures logistical support to include:
transportation, subsistence, organizational, and NBC clothing and equipment
items, mail collection and distribution, laundry, and bath equipment ISO DO.

(1.1, 1.2,1.4) AR 190-8, paragraph 1-4g(2), (Commanders will plan and procure logistical
support to include: transportation, subsistence, personal, organizational and NBC clothing and
equipment items, mail collection and distribution, laundry, and bath for DO.)

19.What logistical support do you receive to run this Facility? What types of
supplies is greater in-demand for the unit during detainee operations? And are
these items regularly filled? (1.5) (AR 190-8 para 1-4 g (2}, Shouid include:

transportation, subsistence, personal, organizational and NBC clothing and equipment items, mail
collection and distribution, laundry and bath.} METT-TC
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20. What procedures do you have in place to ensure Soldiers and leaders
understand the use of force and rules of engagement for the collection point?
(1.1, 1.2, 1.4, 1.6, 4.1) FM 3-19.40, paragraph 2-29, An MP commander ensures that
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soldiers understand use-of-force guidelines and the ROE established by higher headquarters for
each mission. Because the use of force and ROE vary depending on the category of housed
personnel and the operational environment, the commander develops SOPs that follow the
guidance provided. He balances the physical security of force with mission accomplishment and
the protection of deployed forces. ROE from CJCS |SO Iragi operations dated 251600Z Apr 03
para 10 (U) All commanders will ensure their personnel are familiar with the law of armed conflict
and with these ROE."
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21.What are the unit's procedures for the interrogation/questioning of Detainees?
(1.1, 1.2, 4.1) AR 190-8, paragraph 2-1d, (The use of physical or mental torture or any
coercion to compel prisoners to provide information is prohibited. Detainees may voluntarily
cooperate with PSYOP personnel in the development, evaluation, or dissemination of PSYOP
messages or products. Detainees may not be threatened, insulted, or exposed to unpleasant or
disparate treatment of any kind because of their refusal to answer questions. Intelligence or
counterintelligence personnel will normally perform Interrogations.)
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22.What kind of stress counseling are Soldiers/Guards provided? (1.1, 1.2, 2.1,

4.1) FM 3-19.40, paragraph 2-48, Personnel assigned or attached to I/R facilities are trained on
the care and control of housed personnel. They are fully cognizant of the provisions of the
Geneva and UN Conventions and applicable regulations as they apply to the treatment of housed
personnel. A formal training program should include - stress management techniques. AR 190-
8, Paragraph 1-5, (4) The inhumane treatment of EPW, CI, RP is prohibited and is not justified by
the stress of combat or with deep provocation. Inhumane treatment is a serious and punishabie
violation under international law and the Uniform Code of Military Justice (UCMJ

).
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23.Do you maintain a separate site for sick or wounded Detainees? If so where
is it and how does your unit maintain the security and safeguarding of Detainees
there? How about female Detainees? How and where do you house them? (7.7,

1.2, 1.8, 2.1, 3.1) AR 190-8 para 3-4.i.(2) Every camp will have an infirmary AR 190-8 para 3-
4.b ...females will be separated from males.
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24.What type of Medical personnel/units are available in support of medical
treatment of detainees? (1.1, 1.2, 2.1, 4.1) AR 190-8 para 1-4g(6) (The commander
should identify requirements for Army Medical units in support of the EPW, Cl, and RP program
and ensure that the medical annex of OPLANs, OPORDs, and CONPLANS include procedure for
treatment of EPW, Cl, RP, and ODs. a. Medical support specifically includes: First aid and all
sanitary aspects of food service including provisions for potable water, pest management, and
entomological support. b. Preventive Medicine: Reviewing, recommending, and coordinating the
use and assignment of medically trained EPW, Cl, RP, and OD personnel and medical material?
Establishing policy for medical repatriation of EPW, ClI, and RP and monitoring the actions of the
Mixed Medical Commission?
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25. Are Detainees given the latitude to practice their religion? Is there a chaplain
available to minister to the detainees? |s the chaplain a Retained Personnel, US
Forces, or a civilian? (1.1, 1.2, 2.1, 4.1) AR 190-8, 1-5, g (1) EPW, and RP will enjoy
latitude in the exercise of their religious practices, including attendance at service of their faith, on
condition that they comply with the disciplinary routine prescribed by the military authorities.
Adequate space will be provided where religious service may held. (2) Military chaplains who fall
into the hands of the U.S. and who remain or are retained to assist EPW, and RP, will be allowed
to minister to EPW, RP, of the same religion AR 190-8, para 6-17.a.(1) Cls will be encouraged to
participate in religious practices.
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26.Describe the latrine facilities for Detainees' use (do they have access to it day -
and night and does it conform to the rules of hygiene and do females have
separate facilities). How are they cleaned and how often and by whom? Where
do they bathe and conduct other personal hygiene (this will depend how long it
takes to evacuate Detainees to U.S. Military Controlled Detention Facilities--12
hours is the standard)? (1.1, 1.2, 1.8) AR 190-8 para 3-4.i.(1) paraphrased...EPWs will

have day/night access to latrines that are clean. Females will have separate latrines. AR 190-8
para 6-6.g.(4) paraphrased...All C| will have access to day/night latrines that are sanitary.
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27.How do the Detainees receive fresh water (Bottled water or Lister bag)? (1.1,
1.2, 1.8) AR 190-8, paragraph 3-4 f(3) Sufficient drinking water will be supplies to EPW/RP.
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28.What are the procedures if a detainee in U.S. custody dies? (1.7, 1.2, 4.1) AR
190-8, paragraph 3-3a (20): Report altegations of criminal acts or war crimes committed by or
against EPW/RP to the supporting element of the U.S. Army Criminal Investigation Command
(USACIDC). Deaths resulting from other than natural causes will be investigated by USACIDC.
Para 3-10 ¢: When an EPW or RP in US custody dies, the attending medicai officer furnish the
camp (or hospital) commander or other officer charged with their custody before death, the
foliowing information: (1) Full name of deceased. (2) ISN of deceased. (3) Date, place, and cause
of death. (4) Statement that death was, or was not, the result of the deceased’s own misconduct.
(5) When the cause of death is undetermined, the attending medical officer will make a statement
to that effect. When the cause of death is finally determined, a supplemental report will be made
as soon as possible. e. The attending medical officer and the appropriate camp commander will
complete a DA Form 2669-R (Certificate of Death). DA Form 2669-R will be reproduced locally on
8 1/2 by 11-inch paper. The form is located at the back of this regulation. This form is for the use
of Army only. Enough copies of form will be made out to provide distribution as follows: (1)
Original—information center. (2) Copy—information center (branch), if necessary. (3) Copy—The
Surgeon General. (4) Copy—EPW or RP personal file. (5) The proper civil authorities responsible
for recording deaths in the particular state if the EPW dies in the United States.
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29. What AARs or lessons learned have you written or received regarding
detainee operations? Can | get a copy? (preferably on disk) (2.1, 2.2)
No ME.

30.Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their
chain of command and that such reports also may also be made through other channels, such as
the military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category
1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident.

YES
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31.Do your subordinates know the reporting procedures if they observe or

become aware of a Detainee being abused? (1.1, 1.2, 1.6, 4.1) AR 190-40 para 2-1,
Military and civilian personnei assigned to or accompanying a DoD Component know that they
shall report reportable incidents through their chain of command and that such reports also may
also be made through other channels, such as the military police, a judge advocate, or an
Inspector General. AR 190-40, Appendix B, Category 1 Reportable Serious Incidents, B~1. Actual
or alleged incidents involving the following: b. War crimes, including mistreatment of enemy
prisoners of war, violations of the Geneva Conventions, and atrocities. B—2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C
Category 2, Reportable Serious Incidents, C~1. Actual or alleged incidents involving the following:
g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force,
wounding or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the
commander determines to be of concern to HQDA based on the nature, gravity, potential for
adverse publicity, or potential consequences of the incident. AR 190-8, 5—1. General protection
policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will be
exercised against the CI. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the Cl will be treated with respect for their person, their
honor, their family rights, their religious convictions and practices, and their manners and
customs. At all times the Cl will be humanely treated and protected against all acts of violence or
threats and insults and public curiosity. In all official cases they will be entitled to a fair and
regular trial as prescribed by this regulation. (3) The Cl will be especially protected against all
acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such as
rape, forced prostitution, or any form of indecent assauit. (4) The Cl will be treated with the same
consideration and without adverse distinction based on race, religion, political opinion, sex, or
age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this
regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident
Report. Reporting instructions in AR 190-40 will be used.)

YEL

32.What steps would you take if a subordinate reported to you an incident of
alleged Detainee abuse? (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C-1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
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against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) in all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Ci will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as 2 Serious
Incident Report. Reporting instructions in AR 190-40 will be used.)

vEL1 Ty TARV VANIpuS S1iRCE ¢ RELIRT 77 0

33.Do you feel you can freely report an incident of alleged Detainee abuse

outside Command channels (IG, CID) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B,
Category 1 Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following:
b. War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva
Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C. Category 2, Reportable Serious
Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C—2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The C! will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and without adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation wili be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

YES

34.What procedures do you have to report suspected detainee abuse (IG, CID,

Next Level Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following: b, War
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crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C~1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement aor correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy-—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the C will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. {4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident Report, Reporting instructions in AR 190-40 will be used.)

35.What systems are in place for detainees to report alleged abuse? (1.1, 1.2,
1.6, 4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1)
Appeals. The Cl who are interned for imperative security reasons will be accorded the right to
appeal the order directing their internment. Such appeals will be decided with the least possible
delay by a board of officers. Appeals will be decided only on the grounds of the existence or
nonexistence of imperative security reasons requiring the internment of the protected person. 6—
4. Internee Commiittee a. Election. At each camp and branch camp, Cl will be elected by secret
written ballot to the Internee Committee. This committee is empowered to represent the camp to
the protecting powers, International Committee of the Red Cross, or other authorized relief or aid
organizations and U.S. military authorities. e. Duties. (3) (c) The presentation and transmittal of
petitions and complaints to the appropriate authorities in proportion to the kind of labor performed.
6-9. Complaints and requests to camp commanders and protecting power, a. Persons may make
complaints or requests to the camp commander, who will try to resolve the complaints and
answer the requests. If the Cl are not satisfied with the way the commander handles a complaint
or request, they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - ODL)
NPWIC, WASH DC 20310-0400. b. Persons exercising the right to complain to the protecting
power about their treatment and camp may do so—(1) By mail. (2) In person to the visiting
representatives of the protecting power. (3) Through their Internee Committee. ¢. Written
complaints to the protecting power will be forwarded promptly through HQDA (DAMO - ODL)
NPWIC, WASH DC 20310-0400. A separate letter with the comments of the camp commander
will be included. Military endorsements will not be placed on any Cl communications. d. If a
protecting power communicates with a Cl camp commander about any matter requiring an
answer, the communication and commander’s reply will be forwarded to HQDA (DAMO-ODL)
NPWIC, WASH DC 20310-0400, for proper action. e. Any act or allegation of inhumane
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treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL}), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 180-40 will be used.
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36. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soidier's understanding and attitude

concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command
a. The chain of command assists commanders at all levels to achieve their primary function of
accomplishing the unit's assigned mission while caring for personnelf and property in their charge.
A simple and direct chain of command facilitates the transmittal of orders from the highest to the
lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned
duties, and commanders may hold these soldiers respon5|ble for their actions.
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37. Describe your working environment and living conditions since being in

Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5,1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meals and supplements. An improved containerized capability for providing responsive laundry
and shower support well forward on the battlefield must be developed. Frontline soldiers require
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be
available in which they can shower, clean their clothes, eat hot meals, and rest in an
environmentally controlled shelter.
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38. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (identifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600-20 » 13 May 2002 1--5.
Command, b. Elements of command. ¢. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
duty relationships within the command. (1) Commanders and other leaders committed to the
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professional Army ethic promote a positive environment. if leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. if leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept
responsibility from their superiors. Soldiers, leader and led alike, work together to accomplish the

mission rather than feed their self-interest. . Mp2ALE s Loy RECAUSE cAm
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39. Are you aware of any incidences of detainee or other abuse in your unit? AR

190-8, 1-5. General protection palicy a. U.S. policy, relative to the treatment of EPW, Cl and RP

in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained,

interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be

given humanitarian care and treatment from the moment they fall into the hands of U.S. forces

untii final release or repatriation. (2) All persons taken into custody by U.S. forces will be

provided with the protections of the GPW until some other legal status is determined by

competent authority. (3) The punishment of EPW, Gl and RP known to have, or suspected of

having, committed serious offenses will be administered IAW due process of law and under

legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the

Manual for Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not

justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.

All prisoners will receive humane treatment without regard to race, nationality, religion, political

opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal

punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments,

execution without trial by proper authority, and all cruel and degrading treatment. c¢. All persons

will be respected as human beings. They will be protected against all acts of violence to include

rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of

any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.

EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and

video taping of individual EPW, CI and RP for other than internal Internment Facility

administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide

area or aerial photographs of EPW, Cl and RP or facilities will be taken unless approved by the

senior Military Police officer in the Internment Facility commander's chain of command. e. A

neutral state or an international humanitarian organization, such as the ICRC, may be designated

by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are

receiving humane treatment as required by the Geneva Conventions. The text of the Geneva <
Convention, its annexes, and any special agreements, will be posted in each ca npinthe ARTIC Lf,' /
language of the EPW, Cl and RP. pJ8 - 2 Prsc, 51}/-3 {)7/{’5'4{/{&0 //z/l?nn/»(', ]

(1) ART IS (Su¢PENRCD) /i) wor AraRit

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
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incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. c. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunai if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, uniawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

lam (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this .
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

40. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)

41. Describe Soldier morale, feelings and emotional state prior to and after these

incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)
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42. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (identifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
Incidents, C~1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 180-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be
treated with respect for their person, their honaor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
ClI will be treated with the same consideration and with-out adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-0ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

43. How could the incident have been prevented? (identifies root cause and
perceived solution) (No applicable standard)

44. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and
prevent battle fatigue casualties should also help reduce the incidence of misconduct stress
behaviors. However, additional actions also need to be practiced consistently by leadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
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chaplains, the medical personnel, and combat stress control/mental health personnel (see
Appendix B for information pertaining to combat stress control units). If any link in the chain of
respansibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander's
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCQ) chain of support; the chaplaincy; unit medical personnel,
general, principal, and special staff, and by specialized Army CSC units and mental heailth
personnel. )

45. What measures are in place to boost morale or to relieve stress? (ldentifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The
measures which reduce battle fatigue and prevent battle fatigue casualties should also help
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be
practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22-
51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The
responsibility extends up through the organizational leaders and their staffs (both officers and
noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all
receive assistance from the supporting chaplains, the medical personnel, and combat stress
control/mental health personnel (see Appendix B for information pertaining to combat stress
control units). If any link in the chain of responsibility is weak, it is the responsibility of the other
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.
Contral of stress is the commander’s responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO}) chain of support;
the chaplaincy; unit medical personnel; generai, principal, and special staff, and by specialized
Army CSC units and mental health personnel. W/ A$ TYE MWK 0FLICER | whRR wiTH
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48. What measures could the command enact to improve the morale and

command climate of your unit? (Identifies perceived solution.) FM 22-103, Leadership
and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing
others to accomplish the mission by providing purpose, direction, and motivation.” AR 600-100,
Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and
indirect influence and the skill of creating the conditions for sustained organizational success to
achieve the desired result. But, above all, it is the art of taking a vision of what must be done,
communicating it in a way that the intent is clearly understood, and then being tough enough to
ensure its execution.”
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CDR/OIC & SGM/NCOIC
INTERNMENT FACILITY
INTERVIEW QUESTIONS

(b)(6)-4 & (b)(6)-4 & T (b)6)-4 & B)T)(C)4
Rank_®7<+_Branch ®”“*  pate § 4//0 5/05( Unit

Duty Position __®®4¥80C4 How Lon§in Job___ 4 /7 YA
Interviewer 1N THE ﬂfﬂe 10 /'10'5

1. Can you tell me what basic publications you use for Detainee Operations
(doctrine and standards)? Describe the basic principles of detainee
operations and how you are applying them? (1.1, 4.1) (AR 190-8, DoD Directive

5100.77, 1949 Geneva Convention, FM 3-19.40 I/R Operations FM 3-19.4 MP Commander's
Handbook are the basic/primary sources for doctrine and standards.
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2. What standards were used in establishing this facility? (7.1, 1.2, 1.8, 4.1) AR

190-8, paragraph 6-1 thru /§-16 » &)A éﬂ’
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3.  What procedures do you have in place to ensure Soldiers and leaders
understand the use of force and rules of engagement for the interment facility?

(1.1, 1.2, 1.4, 1.6, 4.1) FM 3-19.40, paragraph 2-29, An MP commander ensures that
soldiers understand use-of-force guidelines and the ROE established by higher headquarters for
each mission. Because the use of force and ROE vary depending on the category of housed
personnel and the operational environment, the commander develops SOPs that follow the
guidance provided. He balances the physical security of force with mission accomplishment and
the protection of deployed forces. ROE from CJCS ISO Iragi operations dated 251600Z Apr 03
para 10 (U) All commanders will ensure their personnel are familiar with the law of armed conflict

and with these ROE."
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4. How did you prepare yourself and your junior leaders to become familiar
with and understand the applicable regulations, OPORD/FRAGOs, directives,
international laws and administrative procedures to operate an I/R facility? (7.1,
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1.2, 1.4, 1.6, 4.1) FM 3-19.40, paragraph 2-2, Commanders are familiar with applicable
regulation, directives, international laws, and administrative procedures. ROE from CJCS ISO
Iraqi operations dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel
are familiar with the law of armed conflict and with these ROE.") FM 3-19.40, paragraph 2-29, An
MP commander ensures that soldiers understand use-of-force guidelines and the ROE
established by higher headquarters for each mission. AR 350-1 para 4-14 ¢ (2) and table G-1
Refresher training, dated 9 April 2003), Level B training is conducted in units for officers, warrant
officers, NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8
para 1-5 (4) (C), DOD Directive 5100.77, All prisoners will receive humane treatment and that the
following acts are prohibited murder, torture, corporal punishment, mutilation, taking of hostages,
sensory deprivation, collective punishments, execution without trial by proper authority, and all
cruel and degrading treatment. Prisoners will be protected against all acts of violence to include
public curiosity.

5. How did Home Station/Maob Site Training prepare you to conduct Detainee
Operations at this facility? What training have you and your Soldiers received to
ensure your knowledge of DO is IAW the Geneva Convention and DoD/Army

policy? (Did this include Law of War and treatment of Detainees training.)?

(1.1, 1.2, 1.3, 1.4, 4.1) DoDD 2310.1 (The U.S. Military Services shall be given the
necessary training to ensure they have knowledge of their obligations under the Geneva
Conventions (references (b) through (e)) and as required by DoD Directive 5100.77 (reference (f))
before an assignment to a foreign area where capture or detention of enemy personnel is
possible.) (AR 350-1 para 4-14c.(2) and table G-1 Refresher training, dated 9 April 2003), Level
B training is conducted in units for officers, warrant officers, NCOs and enlisted personnel
commensurate with the missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive 5100.77), All
prisoners will receive humane treatment and that the following acts are prohibited murder, torture,
corparal punishment, mutilation, taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. Prisoners will
be protected against all acts of violence to include public curiosity. (DoD Directive 5100.77, para
5.5.1, The Secretaries of the Military Departments shall provide directives, publications,
instructions, and training so that the principles and rules of law of war will be known to members
of their respective Departments, the extent of such knowledge tc be commensurate with each
individual's duties and responsibilities.)
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6. Describe the training the guard force received to prepare them for their

duties. (1.1, 1.2, 1.4, 4.1) (FM 3-19.40, para 2-48. Personnel assigned or attached to I/R
facilities are trained on the care and control of housed personnel. They are fully cognizant of the
provisions of the Geneva and UN Conventions and applicable regulations as they apply to the
treatment of housed personnel. A formal training program should include— * Principles and laws
of land warfare, specifically provisions of Geneva and UN Conventions and HN laws and
customs. * Supervisory and human relations techniques. * Methods of self-defense. *The use
of force, the ROE, and the ROl. *Firearms qualification and familiarization. *Public relations,
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particularly CONUS operations. *First aid. *Stress management techniques. *Facility regulations
and SOPs. *Intelligence and counterintelligence techniques. * Cultural customs and habits of
internees. *The basic language of internees. FM 3-19.40 para 2-49. The guard force shouid
receive additional training in— *Riot control measures, control agents, and dispersers. *QRF
actions. *Searching technigques, including the use of electronic detection devices. *Nonlethal
equipment and weapons.
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7. How does your unit conduct sustainment training for Detainee Operations or
training for newly assigned personnel? When did your unit last conduct this

training? (1.1, 1.2, 1.4, 4.1) DoDD 2310.1 (The U.S. Military Services shall be given the
necessary training to ensure they have knowledge of their obligations under the Geneva
Conventions (references (b) through (e)) and as required by DoD Directive 5100.77 (reference {f))
before an assignment to a foreign area where capture or detention of enemy personnel is
possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9 April 2003), Level B
training is conducted in units for officers, warrant officers, NCOs and enlisted personnel
commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive §100.77,
All prisoners will receive humane treatment and that the following acts are prohibited murder,
torture, corporal punishment, mutilation, taking of hostages, sensory deprivation, collective
punishments, execution without trial by proper authority, and all cruel and degrading treatment.
Prisoners will be protected against all acts of violence to include public curiosity

Ng  REPLRCEMENTS s

8. Describe some of the basic operations of the camp relating to detainee
segregation, captured medical/religious personnel, feeding, sanitation, etc?
Where do you maintain copies of the Geneva Convention around the
facility? (Is it posted in the detainee’s home language within the facilities)?
Are camps segregating Detainees by nationality, language, rank, and sex?
How are captured Medical personnel and Chaplains being used in the’”
camps? What provisions are in place for the receipt and distribution of
Detainee correspondence/mail? Are the daily food rations sufficient in
quantity or quality and variety to keep detainees in good health? Are
personal hygiene items and needed clothing being supplied to the
Detainees? Are the conditions within the camp sanitary enough to ensure a
clean and healthy environment free from disease and epidemics? Is there

an infirmary located within the camp? (7.1, 1.2, 4.1) AR 190-8, paragraph 1-5 a-g,

(All persons detained, captured, interned, or otherwise held in U S Armed Forces custody during

the course of conflict will be given humanitarian care and treatment from the moment they fall into

the hands of U S forces until final release and repatriation. All persons taken into custody by U S

forces will be provided with the protection of the GPW until some other legal status is determined

by competent authority.) AR 190-8, paragraph 3-4. AR 190-8 para 3-4.b ...females will be

separated from males. AR 190-8, 1-5, g (1) EPW, and RP will enjoy latitude in the exercise Ofﬂ L E v F&”Ml f,
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their religious practices, including attendance at service of their faith, on condition that they
comply with the disciplinary routine prescribed by the military authorities. (2) Military chaplains
who fall into the hands of the U.S. and who remain or are retained to assist EPW, and RP, will be
allowed to minister to EPW, RP, of the same religion Para 6-6, g: (1) Hygiene and sanitation
measures will conform to thase prescribed in AR 40-5 and related regulations. (2) A detailed
sanitary order meeting the specific needs of each Cl camp or branch camp will be published by
the Cl camp commander. Copies will be reproduced in a language that the C! understands and
will be posted in each compound. (3) Each Cl will be provided with sanitary supplies, service, and
facilities necessary for their personal cleanliness and sanitation. Separate sanitary facilities will be
provided for each sex. (4) All C! will have at their disposal, day and night, latrine facitities
conformmg to sanitary rules of the Army.
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9. How are you organized to handie the different categories of personnel
(EPW, Cli, OD, females, JVs, and refuges)? How about female Detainees?
How and where do you house them? Do you maintain a separate site for sick or
wounded Detainees? If so where is it and how does your unit maintain the
security and safeguarding of Detainees there? (1.1, 1.2, 1.8, 2.1, 3.1) AR 190-8
para 3-4.i.(2) Every camp will have an infirmary. AR 190-8 para 3-4.h ...females will be separated
from males. FM 3-198.40, paragraph 2-1, An MP battalion commander tasked with operating an
I/R facility is also the facility commander. As such, he is responsible for the safety and well being
of all personnel housed within the facility. Since an MP unit may be tasked to handle different
categories if personnel (EPW, CI, OD refuges, and US military prisoner), the commander, the
cadre, and support personnel must be aware of the requirements for each category.
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10. . Describe the procedures you use when you inprocess a detainee. (CPA
Forces Apprehension Form, fwo sworn statements, EPW tag, where do you
store Detainees' confiscated personal affects (if any) and how are they

accounted for (are they tagged with DD Form 2745)? How is evidence
tagged? What procedures are in place to dispose of captured enemy

supplies and equipment?) How is the transfer of Detainees handled between
different services and Other Governmental Organizations? (1.1, 1.2, 1.8, 4.1)

(AR 180-8, para 2-1, a. (1) (b) (c), All equipment, documents, and personal property confiscation
during the search must be tagged and administratively accounted for by the capturing unit. DD
Form 2745, Part C is attached to the property confiscated from the Detainee, so that it may later
be matched to that Detainee.) AR 190-8, paragraph 1-4g(3), (Commanders will collect and
dispose of captured enemy supplies and equipment through theater logistics and EOD channels.)
FM 3-19.40 para 3-14. Property Accountability. When seizing property from a captive—* Bundle it
or place it in a bag to keep it intact and separate from other captives' possessions. *Prepare DA
Form 4137 for confiscated and impounded property. * Prepare a receipt for currency and
negotiable instruments to be signed by the captive and the receiver. Use cash collection vouchers
so that the value can be credited to each captive's account. List currency and negotiable
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instruments on the captive's personal-property list, but treat them as impounded property.
Keep the original receipt with the property during evacuation. Give the captive a copy of the
receipt, and tell him to keep it to expedite the return of his property. *Have Ml sign for property on
DA Form 4137 and for captives on DD Form 2708. *Return confiscated property to supply after it
is cleared by MI teams. items kept by MI because of intelligence value are forwarded through M|
channels. * Evacuate retained items with the captive when he moves to the next leve! of
internment. * Maintain controlled access to confiscated and impounded property. FM 3-19.40
para 3-14. Property Accountability. *Have Ml sign for property on DA Form 4137 and for captives
on DD Form 2708. *Return confiscated property to supply after it is cleared by Ml teams. ltems
kept by Ml because of intelligence value are forwarded through M! channels. * Evacuate retained
items with the captive when he moves to the next level of internment. * Maintain controtled
access to confiscated and impounded property. FM 190-8, para 6-2, c. (1) DA Form 4237-R will
be prepared for each protected civilian processed in an occupied territory as a Cl or dependent

child.
(b)(2)-3

11. Where do you store Detainees' confiscated personal affects (if any) and

how are they accounted for? (Are they tagged with DD Form 2745)? (1.2, 1.8)
(FM 3-19.40 para4-12 (for EPWs) and para 5-28 (for Cls) "Store personal property in a
temporary storage area..."AR 190-8, para 2-1, a. (1) (b) (c), All equipment, documents, and
personal property confiscation during the search must be tagged and administratively accounted
for by the capturing unit. DD Form 2745, Part C is attached to the property confiscated from the
Detainee, so that it may later be matched to that Detainee.) FM 3-19.40 para 3-14. Property
Accountability. When seizing property from a captive—" Bundle it or place it in a bag to keep it
intact and separate from other captives' possessions. *Prepare DA Form 4137 for confiscated
and impounded property. * Prepare a receipt for currency and negotiable instruments to be
signed by the captive and the receiver. Use cash collection vouchers so that the value can be
credited to each captive's account. List currency and negotiable instruments on the captive's
personal-property list, but treat them as impounded property. * Keep the original receipt with
the property during evacuation. Give the captive a copy of the receipt, and tell him to keep it to
expedite the return of his property. *Have MI sign for property on DA Form 4137 and for captives
on DD Form 2708. *Return confiscated property to supply after it is cleared by Ml teams. Items
kept by Ml because of intelligence value are forwarded through M| channels. * Evacuate retained
items with the captive when he moves to the next level of internment. * Maintain controlled
access to confiscated and impounded property. Property seized from a Cl (AR 190-8, 6-3b), will
be documented on the DA Form 4237-R. Use of the DA Form 4137 is not required. Property
seized from an EPW/RP [AR 190-8, 2-2b(1)] will be documented on the DA Form 4137.
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12. What are the procedures for the interrogation/questioning of Detainees?

(1.1, 1.2, 4.1) AR 190-8, paragraph 2-1d, (The use of physical or mental torture or any
coercion to compel prisoners to provide information is prohibited. Detainees may voluntarily
cooperate with PSYOP personnel in the development, evaluation, or dissemination of PSYOP
messages or products. Detainees may not be threatened, insulted, or exposed to unpleasant or
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disparate treatment of any kind because of their refusal to answer questions. Intelligence or

counterintelligence personnel will normally perform Interrogations.)
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13. What are the procedures for the transfer of custody of Detainees from the
MP/Guard personnel to Military Intelligence personnel? When the detainee is
returned to the guard force, what procedures occur? (what info is passed on to
the Guard Force (type of reward?)?...0Observation report, paper trail audit)
(1.1, 1.2, 1.7, 4.1) FM 3-19.40 para 3-14. Property Accountability. *Have MI sign for property
on DA Form 4137 and for captives on DD Form 2708. *Return confiscated property to supply
after it is cleared by Ml teams. ltems kept by Mi because of intelligence value are forwarded
through Mi channels. * Evacuate retained items with the captive when he moves to the next level
of internment. * Maintain controlled access to confiscated and impounded property.
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14.What control measures do you use to maintain discipline and security in the
facility? (1.1, 1.2, 1.4, 1.5, 1.6, 1.7, 1.8, 2.1, 3.1, 4.1) FM 3-19.40, paragraph 2-19, The
MP commander establishes security measures that effectively control housed personnel with
minimal use of force..... The physical construction of the facility and the presence of guard
personnel create the most obvious means of providing internal and external security. Maintaining
a high state of discipline, a system of routines, and required standards of behavior are all
measures that enhance effective security and control. AR 190-8, paragraph 3-6 (Measures
needed to maintain discipline and security will be established in each camp/collection point and
rigidly enforced. The camp commander will maintain records of disciplinary punishments. These
records will be open to inspection by the protecting power. The following acts will not be
permitted; Fraternization between EPW, RP and U.S. military or civilian personnel. Fraternization
is defined as improper or intimate communications or actions between U.S. Armed Forces
personnel and EPW/RP. Donating or receiving gifts or engaging in any commercial activity
between persons in U.S. custody and U.S. personnel. Setting up of courts by detainees.
Disciplinary powers will not be delegated to or exercised by EPW/RP. Punishment will not be
administered by EPW/RP, ) AR 190-8, para 6-10, Measures needed to maintain discipline and
security will be set up in each camp and rigidly enforced. Offensive acts against discipline will be
dealt with prompitly.
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15. What MP units (guards, escort, detachments) do you have at your disposal
to operate and maintain this internment facility? Do you have any shortages?
How do these shortages impact your mlssmn’? What non-MP units are you using
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to help operate this facility? Do you have any shortages? How do these
shortages impact your mission? (1.1, 1.2, 1.3, 1.7, 2.1, 3.1) FM 3-19.40, Appendix
D, Table d-1HHC MP Battalion (I/R) (EPW/CI/DC) Provide C2, administrative, and logistic support
to operate an I/R facility. Is capable of interning and supporting 4,000 EPWs and Cls or 8,000
DCs. MP Company (guard) is capable of securing 500 US miilitary prisoners, 2,000EPWSs, 2,000
Cls, or 4,000 DCs in an I/R facility, MP company (escort guard) provides supervision and security
for evacuating and moving EPWs, Cls, DCs, US military prisoners, and other detained persons
via vehicles, trains, planes, and road marches.

R/225 ML NE

16. What kind of security lighting do you have that ensures you have a safe and
secure operation at night? How do you provide heat to detainees during the

winter? What fire prevention/safety measures do you have? (1.8)) AR 190-8,
paragraph 3-4 e, EPW/RP will be quartered under conditions as favorable as those for the force
of detaining power billeted in the same area. The conditions shall make allowance for the habits
and customs of the prisoners and shall in no case be prejudicial to their health. The forgoing
shall apply in particular to the dormitories of EPW/RP as it regards both total surface and
minimum cubic space and the general installation of bedding and blankets. Quarters furnished to
EPW/RP must be protected from dampness, must be adequately lit and heated (particularly
between dusk and lights-out), and must have adequate precautions taken against the dangers of
fire. FM 3-19.40 para 4-103 "...minimize escapes by examining the lighting system during
darkness to detect poorly lighted areas along the perimeter (replace burned out or broken
lightbulbs immediately" FM 3-19.40 para 2-37 The engineer officer is responsible for the
maintenance of utilities {i.e. heat). AR 190-8 para 3-17(a) A safety program for EPW/RP will be
setup and administered in each camp. AR 190-8 para 3-17(a) A safety program for CI will
established and administered IAW AR 385-10.
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17. Are you employing detainees for work? What are the General policy and
procedures for the Employment and Compensation of Detainees? (1.1, 1.2, 4.1)
(AR 190-8, paragraph 4-1 thru 4-22 (To the extent possible, EPW will be employed in work
needed to construct, administer, manage, and maintain EPW camps. Para 7-1, b. & c., The Cl will
be employed so far as possible for the construction, administration, management, and
maintenance of the Cl| Camps. The C| compensation procedures will be accomplished IAW AR
37-1.)
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18. What type of Medical assets are present in support of medical treatment of

detainees? (1.1, 1.2, 2.1, 4.1) AR 190-8 para 1-4g(6) (The commander should identify
requirements for Army Medical units in support of the EPW, CI, and RP program and ensure that
the medical annex of OPLANs, OPORDs, and CONPLANSs include procedure for treatment of
EPW, Cl, RP, and ODs. a. Medical support specifically includes: First aid and all sanitary
aspects of food service including provisions for potabie water, pest management, and
entomological support. b. Preventive Medicine: Reviewing, recommending, and coordinating the
use and assignment of medically trained EPW, Cl, RP, and OD personnel and medical material?
Establishing policy for medical repatriation of EPW, Cl, and RP and monitoring the actions of the
Mixed Medical Commission?

SuPPoRTED Ry Two CASH'S 7HERR Ry AififoRT

19. What kind of stress counseling do you provide to Soldiers/Guards? (1.7, 1.2,
2.1, 4.1) FM 3-19.40, paragraph 2-48, Personnel assigned or attached to I/R facilities are
trained on the care and control of housed personnel. They are fully cognizant of the provisions of
the Geneva and UN Conventions and applicable regulations as they apply to the treatment of
housed personnel. A formal training program should include - stress management techniques.
AR 190-8, Paragraph 1-5, (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ).

FM 8-51, Appendix D, D-2 f (3): Combat stress control units should provide routine mental health
consultation to EPW confinement facilities. This should include: stress control advice to the
command regarding the stressors of US Army MP personnel and any allied or coalition personnel
working at the confinement facility; individual evaluation and intervention for guards or prisoners
when indicated.
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20. Are Detainees allowed to practice their religion? Is there a chaplain
available to minister to the detainees? |s the chaplain a Retained Personnel, US
Forces, or a civilian? (1.1, 1.2, 2.1, 4.1) AR 180-8, 1-5, g (1) EPW, and RP will enjoy
latitude in the exercise of their religious practices, including attendance at service of their faith, on
condition that they comply with the disciplinary routine prescribed by the military authorities.
Adequate space will be provided where religious service may held. (2) Military chaplains who fall
into the hands of the U.S. and who remain or are retained to assist EPW, and RP, will be ailowed
to minister to EPW, RP, of the same religion... AR 190-8, para 6-17.a.(1) Cls will be encouraged
to participate in religious practices.
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21. Describe the latrine facilities for Detainees' use (do they have access to it
day and night and does it conform to the rules of hygiene and do females
have separate facilities). How are they cleaned and how often and by whom?
Where do they bathe and conduct other personal hygiene (this will depend how
long it takes to evacuate Detainees to U.S. Military Controlled Detention
Facilities--12 hours is the standard)? (1.1, 1.2, 1.8) AR 190-8 para 3-4.i.(1)
paraphrased...EPWs will have day/night access to latrines that are clean. Females will have

separate latrines. AR 190-8 para 6-6.9.(4) paraphrased...All Cl will have access to day/night
fatrines that are sanitary.
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22. Describe how the unit plans and procures logistical support to include:
transportation, subsistence, organizational, and NBC clothing and equipment
items, mail collection and distribution, laundry, and bath equipment ISO DO.
What logistical support do you receive to run this Facility? What types of
supplies is greater in-demand for the unit during detainee operations? What are
your shortfalls (1.7, 1.2,1.4, 1.5) (AR 190-8 para 1-4 g (2), Should include: transportation,
subsistence, personal, organizational and NBC clothing and equipment items, mail collection and
distribution, laundry and bath.)? AR 190-8, paragraph 1-4g(2), (Commanders will plan and
procure logistical support to include: transportation, subsistence, personal, organizational and
NBC clothing and equipment items, mail collection and distribution, laundry, and bath for DO.)
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23. How do the Detainees receive fresh water (Bottled water or Lister bag)?
(1.1, 1.2, 1.8) AR 190-8, paragraph 3-4 f(3) Sufficient drinking water will be supplies to
EPW/RP.
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24. What personnel or equipment USR shortages are affecting your ability to
perform detainee operations? (1.3, 1.5, 17. 2.1. 3.1)
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25.What do you perceive to be doctrinal shortcomings pertaining to Detainee
Operations and how would you fix/incorporate into updated doctrine/accomplish
differently? How about Force Structure to ensure Detainee Operations can be
successfully accomplished? What are the shortcomings and how do we fix the

problem at the Army-level? (1.1, 1.3, 1.5, 1.7, 4.1)
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26. What are the procedures if an EPW or RP in U.S. custody dies? (1.1, 1.2,
4.1) AR 190-8, paragraph 3-3a (20): Report allegations of criminal acts or war crimes committed
by or against EPW/RP to the supporting element of the U.S. Army Criminal Investigation
Command (USACIDC). Deaths resulting from other than natural causes will be investigated by
USACIDC. Para 3-10 ¢: When an EPW or RP in US custody dies, the attending medical officer
furnish the camp (or hospital) commander or other officer charged with their custody before
death, the following information: (1) Full name of deceased. (2} ISN of deceased. (3) Date, place,
and cause of death. (4) Statement that death was, or was not, the result of the deceased's own
misconduct. (§) When the cause of death is undetermined, the attending medical officer will make
a statement to that effect. When the cause of death is finally determined, a supplemental report
will be made as soon as possible. e. The attending medical officer and the appropriate camp
commander will complete a DA Form 2669-R (Certificate of Death). DA Form 2669-R will be
reproduced locally on 8 1/2 by 11-inch paper. The form is located at the back of this regulation.
This form is for the use of Army only. Enough copies of form will be made out to provide
distribution as follows: (1) Original—information center. (2) Copy—information center (branch), if
necessary. (3) Copy—The Surgeon General. (4) Copy—EPW or RP personal file. (5) The proper
civil authorities responsible for recording deaths in the particular state if the EPW dies in the
United States.
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27. What AARs or lessons learned have you written or received regarding
detainee operations? Can | get a copy? (preferably on disk) (2.1, 2.2)
Wea7le Eol THE BRJALINN ¢ R 4rirslly RELOAT

28. Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their
chain of command and that such reports also may also be made through other channels, such as
the military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category
1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,

10
DAIG - 1085




and atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident.

y£S

29. Do your subordinates know the reporting procedures if they observe or |

become aware of a Detainee being abused? (1.2) (AR 190-40, Appendix B, Category
1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B=2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C Category 2, Reportable Serious Incidents, C-1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C—2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the C! will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of
violence or threats and insuits and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against
all acts of violence, insults, public curiosity, bedily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The C! will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported tc HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
incident Report. Reporting instructions in AR 190-40 will be used.)

#4

30. What steps would you take if a subordinate reported to you an incident of

alleged Detainee abuse? (1.2, 4.1) (AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportabie Serious Incidents, C~1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-

11
DAIG - 1086




8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the ClI will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The C! will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-40 will be used.)

TAKE_STATEMENTS 4wl RAgALIGY CMJ; A,ggmg’é/?
AN L BT BATIN G BL , PAYCELD WITH Cousl MARSHAL sR REFER
44 Be

31. Do you feel you can freely report an incident of alleged Detainee abuse

outside Command channels (IG, CID) (1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B~1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C. Category 2, Reportable Serious incidents, C—1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Ci will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The CI will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-40 will be used.)

WEVER PLELT NEEY 140
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32. What procedures do you have to report suspected detainee abuse (IG, CID,

Next Level Commander) (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident, AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C—1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The C! will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-0ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-40 will be used.)

33. What procedures are in place for Detainees to report alleged abuse? (1.2,

1.6, 4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1)
Appeals. The Cl who are interned for imperative security reasons will be accorded the right to
appeal the order directing their internment. Such appeals will be decided with the least possible
delay by a board of officers. Appeals will be decided only on the grounds of the existence or
nonexistence of imperative security reasons requiring the internment of the protected person. 6—
4. Internee Commiittee a. Election. At each camp and branch camp, Cl will be elected by secret
written ballot to the Internee Committee. This committee is empowered to represent the camp to
the protecting powers, International Committee of the Red Cross, or other authorized relief or aid
organizations and U.S. military authorities. e. Duties. (3) (c) The presentation and transmittal of
petitions and complaints to the appropriate authorities in proportion to the kind of labor performed.
6-9. Complaints and requests to camp commanders and protecting power, a. Persons may make
complaints or requests to the camp commander, who will try to resolve the complaints and
answer the requests. If the C{ are not satisfied with the way the commander handles a complaint
or request, they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - ODL)
NPWIC, WASH DC 20310-0400. b. Persons exercising the right to complain to the protecting
power about their treatment and camp may do so—(1) By mail. (2) In person to the visiting
representatives of the protecting power. (3) Through their Internee Committee. ¢, Written
complaints to the protecting power will be forwarded promptly through HQDA (DAMO - ODL)
NPWIC, WASH DC 20310-0400. A separate letter with the comments of the camp commander
will be included. Military endorsements will not be placed on any Cl communications. d. if a
protecting power communicates with a Ct camp commander about any matter requiring an
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answer, the communication and commander's reply will be forwarded to HQDA {DAMO-0ODL)

NPWIC, WASH DC 20310-0400, for proper action. e. Any act or allegation of inhumane

treatment or other violations of this regulation will be reported to HQDA (DAMO-0ODL), WASH DC

20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.
QETAINEE
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34. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude

concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command
a. The chain of command assists commanders at all levels to achieve their primary function of
accomplishing the unit's assigned mission while caring for personnel and property in their charge.
A simple and direct chain of command facilitates the transmittal of orders from the highest to the
lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned
duties, and commanders may hold these soldiers responsible for their actions.
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35. Describe your working environment and living conditions since being in

Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meals and supplements. An improved containerized capability for providing responsive laundry
and shower support well forward on the battlefield must be developed. Frontline soldiers require
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be
available in which they can shower, clean their clothes, eat hot meais, and rest in an
environmentally controlled sheiter.
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36. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (ldentifies Soldier’s perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600-20 * 13 May 2002 1-5.
Command, b. Elements of command. c. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
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duty relationships within the command. (1) Commanders and other leaders committed to the
professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept
responsibility from their superiors. Soldiers, leader and led alike, work together to accomplish theg

mission rather than feed their self-interest. . LomALAINED AR LT ; BuZ [FBR TN
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37.Are you aware of any incidences of detainee or other abuse in your unit? AR
190-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP
in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained,
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces
until final release or repatriation. (2) All persons taken into custody by U.S. forces will be
provided with the protections of the GPW until some other legal status is determined by
competent authority. (3) The punishment of EPW, Cl and RP known to have, or suspected of
having, committed serious offenses will be administered IAW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.
All prisoners will receive humane treatment without regard to race, nationality, religion, political
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. c. All persons
will be respected as human beings. They will be protected against all acts of violence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, Cl and RP for other than internal Internment Facility
administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide
area or aerial photographs of EPW, Cl and RP or facilities will be taken unless approved by the
senior Military Police officer in the Internment Facility commander’s chain of command. e. A
neutral state or an international humanitarian organization, such as the ICRC, may be designated
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva
Convention, its annexes, and any special agreements, will be posted in each camp in the

language of the EPW, Cland RP. Alp  fUSPRCi 11T ¢ 846 - PuwisHMEN? T o InFIALT
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ADVISEMENT OF RIGHTS (For military personnel)
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The text of Article 31 provides as follows a. No person subject to this chapter may compe! any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. ¢. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

I am (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. 1
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time _
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (if the answer is yes, cease all questions at this point). Are you
willing to answer questions?

38. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)

39. Describe Soldier morale, feelings and emotional state prior to and after these

incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)
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40. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (Identifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B~1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5~1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The C! will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault, (4) The
Cl will be treated with the same consideration and with-out adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

41. How could the incident have been prevented? (Identifies root cause and
perceived solution) (No applicable standard)

42. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and
prevent battle fatigue casualties should also help reduce the incidence of misconduct stress
behaviors. However, additional actions aiso need to be practiced consistently by leadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCQOs]) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting

17
DAIG - 1092




chaplains, the medical personnel, and combat stress control/mental health personnel (see
Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander's
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel;
general, principal, and special staff, and by specialized Army CSC units and mental health
personnel. )

43. What measures are in place to boost morale or to relieve stress? (Identifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The
measures which reduce battle fatigue and prevent battle fatigue casualties should aiso help
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be
practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22-
51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The
responsibility extends up through the organizational leaders and their staffs (both officers and
noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders' actions to control them. Leaders, staffs, and individual soldiers ali
receive assistance from the supporting chaplains, the medical personnel, and combat stress
control/mental health personnel (see Appendix B for information pertaining to combat stress
control units). If any link in the chain of responsibility is weak, it is the responsibility of the other
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.
Control of stress is the commander's responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support;
the chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized
Army CSC units and mental health personnel. R Ll mnjfi /”ﬂc/z; 7y 4 7?(/, /) l/ﬂ,,
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44. What measures could the command enact to improve the morale and

command climate of your unit? (identifies perceived solution.) FM 22-103, Leadership
and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing
others to accomplish the mission by providing purpose, direction, and motivation.” AR 600-100,
Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and
indirect influence and the skill of creating the conditions for sustained organizational success to
achieve the desired result. But, above all, it is the art of taking a vision of what must be done,
communicating it in a way that the intent is clearly understood, and then being tough enough to
ensure its execution."
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Medical Officer / Preventijve Medic-al Ofﬁc-er'

INTERVIEW QUESTIONS
s - (b)6)-4
Rank o4 . Br?bg'(xec);ﬂ & Date 3 A'p/ 0 HL Unit (O)era & BN
Duty Position __oicis How Long in Job 3y,
How Long in Current MOS . Interviewer __ ©©-4& 00704
How long have you been in Coun O s, 1

1. What medical requirements in support of the detainee program were identified in the
medical annexes of relevant OPLANs, OPORDs, and other contingency planning
documents? What identified requirements were actually allocated? What procedures
were specified in these documents? (Collect theater/local policies, SOPs, etc) (1.1,
1.2, 2.1, 4.1) AR 190-8, paragraph 1-4 g (6): Combatant Commanders, Task Force Commanders and
Joint Task Force Commanders will identify requirements and allocations for Army Medical units in support
of the EPW, Cl and RP Program, and ensure that the medical annex of OPLANs, OPORDs and
contingency plans includes procedures for treatment of EPW, Cl, RP, and ODs. Medical support will
specifically include: (a) First aid and all sanitary aspects of food service including provisions for potable
water, pest management, and entomological support. (b) Preventive medicine. (c) Professional medical
services and medical supply. (d) Reviewing, recommending, and coordinating the use and assignment of
medically trained EPW, CI, RP and OD personnel and medical material. (e) Establishing policy for
medical repatriati@ of EPW, Cl and RP and monitoring the a%zr‘\/s of the Mixed Medical Commission.
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2. Wheat training, specific to detainee medical operations, did you receive prior to this

deployment? What training have you received during this deployment? (1.4) DoDD
2310.1: The U.S. Military Services shall be given the necessary training to ensure they have knowledge
of their obligations under the Geneva Conventions (references (b) through (e)) and as required by DoD
Directive 5100.77 (reference (f)) before an assignment to a foreign area where capfure or detention of

- enemy personnel is possible.} AR 350-1, para 4-14 ¢ (2) and table G-1 Refresher training, dated 9 April
2003: Level B training is conducted in units for officers, warrant officers, NCOs and enlisted personnel
commensurate with the missions of the unit. DoDD 5100.77, para 5.5.1: The Secretaries of the Military
Departments shall provide directives, publications, instructions, and training so that the principles and
rules of law of war will be known to members of their respective Departments, the extent of such -
knowledge to be commensurate with each individual's duties and responsibilities.
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3. What are the minimum medical care and field sanitation standards for collection
points/internment facilities? What have you observed when detainees are received at

collection points/internment facilities? (Describe the process) (1.2, 1.4, 1.8) AR 190-8,
paragraph 2-1 a (1) (e): Prisoners will be humanely evacuated from the combat zone and into appropriate
channels as quickly as possible. . . . The capturing unit may keep prisoners in the combat zone in cases
where, due to wounds or sickness, prompt evacuation would be more dangerous to their survival than
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retention in the combat zone. Para 3-2 b: Prisoners will not normally be interned in unhealthy areas, or
where the climate proves to be injurious to them. Transit camps or collecting points will operate under
conditions similar to those prescribed for permanent prisoner of war camps, and the prisoners will receive
the same treatment as in permanent EPW camps. Para 3-3 (3): Provide prisoners with humane
treatment, health and welfare items, quarters, food, clothing, and medical care. Health Service Command
(HSC) provides medical and dental care for EPW in federal or civilian health care facilities per HSC plans.
(13) Provide the initial medical examination and monthly screening of prisoners. AR 190-8, paragraph 3-
4 e: EPW/RP will be quartered under conditions as favorable as those for the force of the
detaining power billeted in the same area. The conditions shall make allowance for the habits and
customs of the prisoners and shall in no case be prejudicial to their health. The forgoing shall apply in
particular to the dormitories of EPW/RP as it regards both total surface and minimum cubic space and the
general installation of bedding and blankets. Quarters furnished to EPW/RP must be protected from
dampness, must be adequately lit and heated (particularly between dusk and lights-out), and must have
adequate precautions taken against the dangers of fire. In camps accommodating both sexes, EPW/RP
will be provided with separate facilities for women. When possible consult the preventive medicine
authority in theater for provisions of minimum living space and sanitary facilities. f. The daily food rations
will be sufficient in quantity, quality, and variety to keep EPW/RP in good health and prevent loss of
weight or development of nutritional deficiencies. (1) Account will be taken of the habitual diet of the
prisoners. (2) EPW/RP who work may be given additional rations when required. (3) Sufficient drinking
water will be supplied to EPW/RP. (4) The use of tobacco will be permitted in designated smoking areas.
(5) EPW will, as far as possible, be associated with the preparation of their meals and may be employed
for that purpose in the kitchens. Furthermore, they will be given means of preparing additional food in
their possession. Food service handlers must have training in sanitary methods of food service. (6)
Adequate premises will be provided for messing. (7) Collective disciplinary measures affecting food are
prohibited. g. Clothing, underwear, and footwear will be supplied to EPW/ RP in sufficient quantities, and
allowances will be made for the climate of the region where the prisoners are detained. Captured
uniforms of enemy armed forces will, if suitable for the climate, be made available to clothe EPW/RP. The
camp commander will ensure the regular replacement and repair of the above articles. EPW/RP who
work will receive clothing appropriate to the nature or location of the work demands. Para 6-6, g: (1)
Hygiene and sanitation measures will conform to those prescribed in AR 40-5 and related regulations.
Camp commanders will conduct periodic and detailed sanitary inspections. (2) A detailed sanitary order
meeting the specific needs of each Cl camp or branch camp will be published by the Cl camp
commander. Copies will be reproduced in a language that the Cl understands and will be posted in each
compound. (3) Each Cl will be provided with sanitary supplies, service, and facilities necessary for their
personal cleanliness and sanitation. Separate sanitary facilities will be provided for each sex. (4) Al CI
will have at their disposal, day and night, latrine facilities conforming to sanitary rules of the Army,
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4. How often are the collection points/intemment facilities inspected (PVNTMED
inspections)? Who performs the inspections (field sanitation team, PVNTMED
detachment)? What do the inspections consist of? What do you do with the results of
the inspections? Are the appropriate commanders taking the necessary actions to
correct the shortcomings noted during your monthly medical inspections? Have you
observed any recurring deficiencies during your inspections? (Obtain copies of past
inspection reports) (7.1, 1.2, 1.3, 1.7, 2.1, 4.1) AR 190-8, paragraph 3-4 i (1): The United
States is bound to take all sanitary measures necessary to ensure clean and healthy camps to prevent
epidemics. EPW/RP will have access, day and night, to latrines that conform to the rules of hygiene and

are maintained in a constant state of cleanliness. In any camps in which women EPW/RP are
accommodated, separate latrines will be provided for them. EPW/RP will have sufficient water and soap
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for their personal needs and laundry. The necessary facilities and time will be made available for those
purposes. AR 190-8, paragraph 3-4 e: EPW/RP will be quartered under conditions as favorable as
those for the force of the detaining power billeted in the same area. [Thus, field prev med i
requirements outlined in AR 40-5, TB MEDs 530, 577, and 561 are applicable.} FM 3-19.40,
paragraph 2-11: Certain sanitation standards must be met to prevent disease and ensure cleanliness.
These standards include— :
* Ensuring that internees receive as much water as US soldiers.
* Providing adequate space within housing units to prevent overcrowding. :
* Providing sufficient showers and latrines and ensuring that they are cleaned and sanltrzed dally
» Teaching dining-facility workers the rules of good food sanitation and ensuring that they are - -
observed and practiced.
* Disposing of human waste properly to protect the health of all individuals associated with the facility
according to the guidelines established by preventive medicine (PVNTMED).
» Providing sufficient potable water for drinking, bathing, laundry, and food service.
« Providing materials for personai hygiene.
= Training personnel on proper garbage disposal to prevent insects and vermin that can contribute to
health hazards.
Paragraph 2-43: The PVNTMED section provides limited PYNTMED services for the facility. Performs
sanitary inspections of housing, food service operations, water supplies, waste disposal operations, and
other operations that may present a medical nuisance or health hazard to personnel. Provides training
and guidance to the staff, unit personnel, and others. Para 3-49: The division PYNTMED sectlon supports
the central CP by—
* Monitoring drinking water and advising on disinfection procedures
+ Controlling animals and insects that carry disease.
» Ensuring that captives help prevent iliness by—
?? Drinking enough water.
?? Wearing clothing that is suited for the weather and the situation.
7? Handling heating fuels carefully.
7? Avoiding contact of exposed skin to cold metal.
?? Using insect repellent, netting, and insecticides.
7?7 Taking approved preventive medication.
?? Using purification tablets when water quality is uncertain.
7?7 Disposing of bodily wastes properly.
?? Praclicing personal hygiene. '
Para 3-62: The CHA guards isolate wounded captives and captives suspected of havmg a communicable
- disease until medical personnel can examine them (see Chapter 2). Take necessary sanitary measures
to ensure a clean, healthy CHA and to prevent epidemics. Request PVNTMED units to assist and advise
unit field sanitation teams on—
* The survey and control of disease-carrying insects and rodents
 Sanitary engineering (water treatment and waste disposal)
Para 5-52 (Cl): Proper sanitation and cleanliness of a facility prevents the spread of disease among the
Cl population and the US forces guarding them. The facility commander—
« Conducts periodic, detailed sanitary inspections.
+ Publishes a detailed sanitary order in a language that Cls understand and posts it in each
compound.
« Provides sanitary supplies, services, and facilities necessary for personal cieanliness and sanitation.
* Ensures that—
7?7 Hygiene and sanitation measures conform to AR 40-5 and related regulations.
7?7 Latrines are available 24 hours a day.
?? Separate showers and latrines are available for males and females.
7?7 Adequate space is allocated to prevent overcrowding within housing units, while maintaining
proper segregation and family integrity.
7? Good food sanitation and personal hygiene is observed by food service personnel.
?? Waste is disposed of properly.
77 Sufficient potable water is available for drinking, bathing, doing laundry, and preparing food.
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7? Materials are available for personal hygiene, including products for female hygiene and infant
care.

O 9/S st A . /MF,&,L /f"?fr‘—w}cv( i, [N
o Rl onyr . fon) W—Q—»-G‘B'l-e

poe . Sl wst a0 Tradde .
_A[.La-a.__»l P vl e bent (aed% )
Mo havel £129d Lopalo  dengrde Pot-a —johes e

Brcen - LFs 7 @F rnllmels (R home dusyy Ly o ot
MJS. How do you ensure that each unit has a field sanitation team and all necessary field
sanitation supplies? What PVNTMED personnel are assigned to MP units responsible

W for detention operations? (1.7, 1.2, 1.3, 1.4, 1.5, 1.7, 2.1, 4.1) AR 40-5, paragraph 14-3 a: As
y( ¥ a minimum, units deploymg to the field will—(1) Before deployment, appoint a field sanitation team with
yy.s responsibilities defined in b below. b. Field sanitation teams. (1) When organic or attached medical
’V personnel are available, they will be appointed and will serve as the field sanitation team for the unit. . . .
Company and battery-sized units deploying without organic or attached medical personnel will appoint a
J field sanitation team. (2) (a) Composition. Company aidmen (military occupational specialty 91A) organic
M or attached to deployed units will be trained and will function as the unit field sanitation team. if medical
'( h\ personnel are not available, two soldiers will be selected and trained, one of whom must be a
n ’ - r .
M Pno commlsaireioff&er bt we ) p T s Ho o L bpis .
',,n“‘ FM 4- 05177 paragraph 3-1 3: Military Police Units. a. Preventive medicine personnel play a vital role in
. the oversight of health and sanitation standards in displaced persons assembly areas, enemy prisoner(s)
Pa’"' of war (EPW) camps, and confinement facilities. To perform this mission, PYNTMED personnel are
assigned to military police (MP) EPW detachments, MP EPW battalions, MP EPW brigades, MP EPW
o(} " commands, and MP confinement battalions. b. The type and number of PVNTMED personne! assigned is
%’m dependent upon the assigned unit’s mission. The PVNTMED element can range from a single PYNTMED
noncommissioned officer (NCO) to a staff consisting of an environmental science officer, a sanitary
engineer, and PVNTMED specialists. ¢. They serve as technical advisors to the command on PVNTMED
issues associated with the supported population. Since the staff's role is advisory, it has no organic
‘fﬁ]qument and must coordinate for monitoring/testing support from PYNTMED detachments, ASMB or
e The ater Army Medical Labo
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,/'Qu 6. How are detainees initially evaluated (screened) and treated for medical conditions

y " 5/( (same as US)? Who performs the screening? What do you do if a detainee is
suspected of having a communicable disease (isolated)? (7.1, 1.2, 2.1, 4.1} AR 190-8,

@ paragraph 2-1 a (2): First aid and medical treatment will be provided to the same extent that the United

States provides to its own forces. Sick and wounded prisoners will be evacuated separately, but in the
Y (,z -~ same manner as U.S. and allied forces. Para 2-2 b: Ensure sick and wounded EPW and RP in their

» custody are classified, by qualified medical personnel, as either walking wounded or litter, or as non-
7 walking wounded. Walking wounded or litter EPW will be evacuated through established evacuation
channels. Non-walking wounded or sick EPW will be delivered to the nearest medical aid station and
evacuated through medical channels. All detained personnel will remain physically segregated from U.S.
and allied patients. Para 3-4i (2): EPW/RP with a contagious disease, mental condition, or other illness,
as determined by the medical officer, will be isolated from other patients. A list of endemic diseases of
military importance can be obtained from the theater surgeon or preventive medicine officer. EPW/RP will
be immunized and reimmunized against other diseases as recommended by the Theater Surgeon.
EPW/RP suffering from serious disease, or whose condition necessitates special treatment, surgery, or

kel L7
fod
o

M ([{10(’) v ryo\'»g 4

DAIG - 1098




S EL  hod i~ 6 — nifr
bt = T e A

Q)ré»wm o 1) it ~ 5 Conl Lomadtn (F.&IL.];LB

hospital care, must be admitted to any military or civilian medical unit where such treatment can be given.
... EPW/RP will not be denied medical care. Para 6-6 d (2): Each Cl will be given an initial radioscopic
chest examination. If active disease is found, pulmonary disease consultation is indicated. If no active
disease is found, the individual will be followed through routine periodic examinations. (3) For children up
to 14 years of age, a tuberculin skin test (TST) will be administered. No chest x-ray is necessary if the
TST is negative. The local medical officer will establish guidance for subsequent tests based on the
tuberculosis experience of the population. Routine annual tuberculin testing of children is not warranted
unless there is clear-cut evidence of high risk. (See AR 40-26, paragraph 8 f.) FM 3-19.40, paragraph 3-
48: Prevent captives from incurring disease and nonbattle injuries (DNBI) (heat and cold injuries or
communicable diseases) while in captivity. Isolate captives who exhibit obvious signs of disease
(diarrhea, vomiting, or fever) until medical personnel make an evaluation. If a large number of captives
appear ill, notify medical and command channels for immediate action/treatment. Tables 4-1 (EPW), 5-1
(Cl) and 8-1 (US military). US Prisoners: 7-103: The facility commander establishes a close liaison with
commanders of local medical and dental facilities to ensure their full support of the confinement facility.
He ensures that prisoners receive the same medical and dental care as other soldiers. 7-104: Medical
officers or other medically trained personnel conduct sick call, perform emergency medical treatment, and

Gw/ ¥ ~ dispense medication. Hold sick call daily at a time that does not interfere with duties. and training of

90,#' prisoners. Medical examinations and treatment usually require using instruments and medications that
-~ can cause custody and control problems. Secure medications and equipment when they are not in use,

and inventory them frequently. 7-105: Corrections NCOs dispense medication to prisoners in cetlblocks,
/p‘b r supervise the ingestion or application of the medication, and maintain a medication issue register. When

7

?,,," possible, use qualified medical personnel to dispense prescription medication.
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ﬂ_ ,ﬂ/ " 7. How often do you or your staff conduct routine medical inspections (examinations) of
L ? l

detainees? What does the medical evaluation consist of? What is the purpose of the
medical examination? How are the results recorded/reported? (1.1, 1.2, 1.3, 1.7, 2.1,
4.1) AR 190-8, paragraph 3-4 i (3): Medical inspections of EPW/RP will be held at least once a month,
where each detainee will be weighed and the weight recorded on DA Form 2664-R (Weight Register). . .
.The purpose of these inspections will be to monitor the general state of health, nutrition, and cleanliness
of prisoners and to detect contagious diseases, especially tuberculosis, venereal disease, lice, louse-
borne diseases and HIV. Para 3-3 a (22): Information will be posted to the individual’s personal, medical,
and financial records, and will be provided to the supporting PWIC and next higher headquarters, as
required. FM 3-19.40, paragraph 2-10: A medical officer, a physician's assistant (PA), or a nurse
practitioner examines each internee monthly. Para 6-6 a (2): A medical officer will examine each Cl upon

arrival at a camp and monthly thereafter. The C! will not be admitted into the general population until
medical fitness is determined. These examinations will detect vermin infestation and communicable

diseases especially tuberculosis, malaria, and venereal disease. They will also determine the state of
health, nutrition, and cleanliness of each Cl. During these examinations, each C! will be weighed, and the
weight will be recorded on DA Form 2664-R. (3) Each Cl will be immunized or reimmunized as prescribed
by thgater policy.
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8. Does every internment facility have an infirmary? If not, why not? How do detainees
request medical care? What are the major reasons detainees require medical care?
Have any detainees been denied medical treatment or has medicatl attention been
delayed? If so, why? (1.1, 1.2, 1.8, 2.1, 4.1) AR 190-8, paragraph 3-4, i (2):Every camp will have
an infirmary. EPW/RP with a contagious disease, mental condition, or other iliness, as determine by the
medical officer, will be isolated from other patients. . . . EPW/RP will not be denied medical care. Para 6-6
a (1): Dental, surgical, and medical treatment will be furnished free to the Cl. d (1): Medical and dental
care, including dentures, spectacles, and other required artificial appliances, will be provided the Cl in
accordance with AR 40-3. (5) Sick call for the Cl desiring medical attention will be held each day.
. Emergency treatment will be provided at all times. FM 3-19.40, paragraph 6-19: Ensure that medical
&"f . ,.geat /ent s available for all internees.
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l/*"(’1 9. How do detaine¢s obtain personal hygiene products? (7.1, 7.2, 1.8, 4.1) AR 190-8, :
}Aﬂ,,f)" . paragraph 3-4 h: EPW/RP will be provided sundry/health and comfort packs, which may be supplemented
W,{y with items tailored to their cultural needs, as a temporary substitute for establishing canteen operations.
When directed by the Theater Area Provost Marshal or senior Military Police officer in the internment
facilities’ chain of command, canteens will be installed in all camps, where EPW/RP may procure
foodstuffs, soap, tobacco and ordinary articles in daily use. )

<5 p'ss — Soap y Laww g, M—ss.,-’("

10. What are the procedures for the transfer of custody of detainees to/from the
infirmary for medical treatment? How is security maintained when a detainee is
transferred to a medical facility? (Database, form, etc) (7.1, 1.2, 1.7, 4.1) AR 190-8,
paragraph 3-3 (22): Establish and maintain compiete and accurate accountability information regarding
the location, physical and legal status, training, and employment of all individuals in the custody of, or
assigned to, the EPW facility. Information will be posted to the individual's personnel, medical, and
financial records, and will be provided to the supporting PWIC and next higher headquarters, as required.
Para 2-1 a (1) (f): Accountability will be maintained for all evacuated prisoners regardless of the
evacuation channel used. Units designated to receive the prisoners at the collection points or camps will
prepare a receipt DD Form 629 (Receipt for Prisoner or Detained Person) with a list of each prisoner’s
name attached and provide a copy of the receipt to the escort. FM 3-19.40, paragraph 3-32: If medical
personnel request MP to guard captives at a medical facility in the corps area and the corps commander
chooses to delegate that responsibility to the MP, the PM allocates support on a case-by-case basis. The
MP structure is not designed to provide MP to guard hospitalized captlves on a continuous, uninterrupted

basis . -
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11. What are the procedures for repatriation of sick and wounded detainees? Who is
eligible for repatriation based on a medical condition? How do you interact with the
Mixed Medical Commission (EPW/RP only)? (1.1, 1.2, 4.1) AR 190-8, paragraph 3-12 a: Sick
and wounded prisoners will be processed and their eligibility determined for repatriation or
accommodation in a neutral country during hostilities. Both will be according to the procedures set forth
below. (1) Sick and wounded priscners will not be repatriated against their will during hostilities. (2)
Procedures for a Mixed Medical Commission will be established by HQDA, according to this regulation
and Annex i of the GPW. The purpose of the Commission will be to determine cases eligible for
repatriation. h: The EPW and RP noted below will be examined by the Mixed Medical Commission. (1)
EPW and RP designated by a camp or hospital surgeon or a retained physician or surgeon who is
exercising the functions of the surgeon in a camp. (2) EPW and RP whose applications are submitted by
a prisoner representative. (3) EPW and RP recommended for examination by the power on which the
EPW and RP depend or by an organization duly recognized by that power and that gives assistance to
them. (4) EPW, RP who submit written requests. These EPW will not be examined until the EPW listed in
(1), (2), and (3) above have been examined. i: An EPW or RP found ineligible by the Mixed Medical
Commission may apply for reexamination 3 months after the last examination. I: The following EPW and
RP are eligible for direct repatriation: (1) EPW and RP suffering from disabilities as a result of injury, loss
of limb, paralysis, or other disabilities, when these disabilities are at least the loss of a hand or foot, or the
equivalent. (2) Sick or wounded EPW and RP whose conditions have become chronic to the extent that
prognosis appears to preclude recovery in spite of treatment within 1 year from inception of disease or

d f injury.
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12. Who maintains medical records of detainees? How are these maintained and
accessed? What is kept in the medical record? Who collects, analyzes, reports, and

responds to detainee DNBI data? (7.1, 1.2, 1.7, 4.1) AR 190-8, paragraph 3-3 a (22):
Information will be posted to the individual's personal, medical, and financial records, and will be provided
to the supporting PWIC and next higher headquarters, as required. Paragraph 3-4 i (2): The detaining
authorities shall, upon request, issue, to every EPW/RP who has undergone treatment, an official
certificate indicating the nature of the illness or injury, and the duration and kind of treatment received. A
duplicate of this certificate will be forwarded to the ICRC. The detaining authority will also ensure medical
personnel properly complete the SF 88 (Report of Medical Examination), SF 600 (Chronological Record
of Medical Care and DA Form 3444 (Treatment Record). Paragraph 6-6 f (1): General. The medical
records and forms used for the hospitalization and treatment of U.S. Army personnel and for EPWs will be
used for Cl. The letters “Cl" will be stamped at the top of the form. Medical and dental records will
accompany the Cl when they are transferred. (3) Certificate of medical treatment. Each Cl who has
undergene medical treatment will be given on request an official certificate indicating the nature of his or
her iliness or injury, and the duration and kind of treatment given. A duplicate of this certificate will be
forwarded to the Branch PWIC. (4) Seriously ill report. When a Cl is seriously ilt because of injury or
disease, the camp or hospital commander will notify the Branch PWIC without delay and provide a brief
diagnosis of the case. Follow-up reports, including notification of removal from the seriously il list, will be
submitted each week thereafter during the period the Cl remains critical. __—
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13. What are the standards for detainee working conditions? Who monitors and
enforces them? Who administers the safety program? What is included in the safety
program? How does a detainee apply for work-related disability compensation? (7.7,

1.2, 1.7, 4.1) AR 190-8, paragraph 3-17: A safety program for EPW and RP will be set up and
administered in each EPW camp. Army regulations, circulars, and pamphlets in the 385-series may be
used as guides for establishing an EPW and RP safety program. Accident injury forms used in the EPW
and RP safety programs will be prepared, administered, and maintained separately from those prepared
for other persons included under the Army Safety Program. Paragraph 4-5 a: Unhealthy or dangerous
work. EPW and RP may not be employed in any job considered injurious to health or dangerous because
of the inherent nature of the work, the conditions under which it is performed, or the person's physical
unfitness or lack of technical skill. Paragraph 4-6: Preliminary job training will be given when necessary
and; protective clothing and accessaries will be provided as required (e.g., hard-toed shoes, goggles, and
gloves). Such safety devices will be equal to safeguards provided for civilian labor. Commanders will
make periodic inspections to ensure satisfactory conditions and safeguards are maintained at all times.
Paragraph 4-8 a: The length of the workday for EPW, including the time for travel will not exceed that
permitted for civilians in the locale who are employed in the same general type of work. b. Except as
provided in subparagraph ¢ below, the EPW will not be required to work more than 10 hours (in one day)
exclusive of a one hour lunch and rest period. They will not be kept out of camp for more than 12
consecutive hours, including travel time. Rest cycles consistent with the wet bulb, black globe
temperature will be monitored and followed. ¢. EPW may be required to work any number of hours for the
efficient operation of the EPW compound messes. EPW are responsible for preparing food within these
messes. Paragraph 4-9 a: Each EPW will be allowed a'rest period of 24 consecutive hours every week.
b. Each EPW who has worked for one full year will be given a rest of eight consecutive days during which
the U.S. will give working pay to the EPW. Paragraph 4-20 a: An EPW may be injured or suffer a '
disability while working under circumstances that may be attributed to work. If so, DA Form 2675-R
(Certificate of Work Incurred Injury or Disability) will be completed in four copies. The original will be given
to the EPW; the second copy will be forwarded to the PWIC to be sent to the National Prisoner of War
information Center; and the third and fourth W|ll be placed in the EPW’s ers:ﬁsnnet ﬂie.
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14. How are retained medical personnel identified? What special conditions apply to
them? How are they employed in the care of detainees? How are they certified as
proficient? Who supervises them? (1.1, 1.2, 1.7, 4.1) AR 190-8, paragraph 1-5 f: Medical
Personnel. Retained medical personnel shall receive as a minimum the benefits and protection given to
EPW and shall also be granted all facilities necessary to provide for the medical care of EPW. They shall
continue to exercise their medical functions for the benefit of EPW, preferably those belonging to the
armed forces upon which they depend, within the scope of the military laws and regulations of the United
States Armed Forces. They shall be provided with necessary transport and allowed to periodically visit
EPW situated in working detachments or in hospitals outside the EPW camp. Although subject to the
internal disciptine of the camp in which they are retained such personnel may not be compelied to carry
out any work other than that concerned with their medical duties. The senior medical officer shall be
responsible to the camp military authorities for everything connected with the activities of retained medical
personnel. Paragraph 3-4 i (4): EPW who, though not attached to the medical service of the Armed
Forces, are physicians, surgeons, dentists, nurses, or medical orderlies may be required to exercise their
medical functions in the interests of prisoners of war dependent on the same power after being certified
per Paragraph 3-15. They will continue to be classified as' EPW, but will receive the same treatment as
corresponding RP (medical personnel). They will be exempted from any other work. Paragraph 3-15 b.
Enemy personnel who fall within any of the following categories, are eligible to be certified as RP: (1)
Medical personnel who are members of the medical service of their armed forces. (2) Medical personnel
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who are exclusively engaged in: (a) The search for or the collection, transport, or treatment of the
wounded or sick. (b) The prevention of disease. (c) Staffs exclusively engaged in administering medical
units and establishments. c. RP whose status is certified will not be considered as EPW; however, they
wili receive the benefits and protection of an EPW. . . . e. Certification of the retained status of personnel
will be effected upon the decision that the special identity card held by each such person is valid and
authentic. This certification will be decided, if possible, at the time of processing by the camp commander.
f. The Theater Commander, or CINCUSACOM will confirm the certification of the technical proficiency of
the persons described in paragraph 3-15d. Qualified U.S. Military medical and religious personnel must
first confirm the medical or religious proficiency of each EPW. . . . i. Verifications of retained status and
religious or medical proficiency will be recorded on the DA Form 4237-R of the person concerned.
Denials of claims to retained status or certification of proficiency will also be recorded together with a brief
statement of the reason. k. RP, who are members of the enemy’s Armed Forces, will be assigned to EPW
camps. If available, they will be assigned in the ratio of two physicians, two nurses, one chaplain, and
seven enlisted medical personnel per 1,000 EPW. Economy of medical staffing may be achieved at
higher levels per guidance from Commanding General, HSC. As much as possible, these RP will be
assigned to camps containing EPW from the same Armed Forces upon which the RP depend. m. Subject
to security requirements the theater commander will ensure: (1) Full use of enemy medical personnel for
the treatment of sick and wounded EPW/RP. (2) Release of U.S. medical personnel, when possible, from
caring for sick and wounded EPW except for supervision and training of enemy medical personnel. n. The
senior medical officer in each camp will provide close and continuing supervision of the professional
activities of the retained medical persons and report all improper activities. p. EPW camp surgeons or
hospital commanders in which retained persons are used will verify: (1) Accuracy of the final diagnosis.
(2) Adequacy of treatment. (3) Final disposition of patients treated by RP.
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15. What measures are taken to protect US personnel from contracting diseases
carried by detainees? Who monitors/enforces these procedures? (1.1, 1.2, 1.5, 1.7,
4.1) FM 3-19.40, paragraph 3-48, Prevent captives from incurring disease and nonbattle injuries (DNBI)
(heat and cold injuries or communicable diseases) while in captivity. Isolate captives who exhibit obvious
signs of disease (diarrhea, vomiting, or fever) until medical personnel make and evaluation. If a large
number of captives appear ill, notify medical and command channels for imnmediate action/treatment. AR
40-5, paragraph 4-1b d. Preventive measures include personal protective measures (for example,
personal hygiene, immunizations, prophylactic medications, and repellents) and environmental control
measures (for example, disinfection of water supplies, proper food handling practices, area vector control,
and other aspects of field sanitation). Effective implementation of preventive measures require command
emphasis and command, unit, and individual soldier education on ways to prevent illnesses. AR 40-5,
paragraph 4-1a a. Epidemic potentials include those diseases and injuries that can seriously compromise
the ability of a military unit to carry out its mission. Preventive measures are essential. Exercise of
command authority based on sound medical recommendations, troop discipline, and provision of
PVNTMED services in both garrison and field settings is critical. AR 40-5, paragraph 4-2b b. PYNTMED
services and teams will be familiar with disease prevention and control measures and will provide advice
and guidance to commanders, units, and individuals on the prevention of communicable diseases.
PVNTMED services and teams will also provide guidance to units on disease and environmental threats,
specific preventive measures, and medical surveillance during and following deployments.
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16. What kind of stress counseling do you provide to Soldiers/Guards of detainees?
(1.1, 1.2, 2.1, 4.1) FM 3-19.40, paragraph 2-48: Personnel assigned or attached to I/R facilities are
trained on the care and control of housed personnel. They are fully cognizant of the provisions of the
Geneva and UN Conventions and applicable regulations as they apply to the treatment of housed
personnel. A formal training program should include stress management techniques. FM 8-51, Appendix
D, D-2f(3): Combat stress control units should provide routine mental health consultation to EPW
confinement facilities. This should include: stress control advice to the command regarding the stressors
of US Army MP personnel and any allied or coalition personnel working at the confinement facility:
individual evaluation and intervention for guards or prisoners when indicated. AR 190-8, Paragraph 1-5,
(4) The inhumane treatment of EPW, CI, RP is prohibited and is not justified by the stress of combat or
with deep provocation. Inhumane treatment is a serious and punishable violation under international law
and the Uniform Code of Military Justice (UCMJ).
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17. What are the procedures if a detainee in U.S. custody dies? (7.7, 1.2, 4.1) AR 190-8,
paragraph 3-3a (20): Report allegations of criminal acts or war crimes committed by or against EPW/RP
to the supporting element of the U.S. Army Criminal Investigation Command (USACIDC). Deaths
resulting from other than natural causes will be investigated by USACIDC. Para 3-10 c: When an EPW or
RP in US custody dies, the attending medical officer furnish the camp (or hospital) commander or other
officer charged with their custody before death, the following information: (1) Full name of deceased. (2)
ISN of deceased. (3) Date, place, and cause of death. (4) Statement that death was, or was not, the
result of the deceased’s own misconduct. (5) When the cause of death is undetermined, the attending
medical officer will make a statement to that effect. When the cause of death is finally determined, a
supplemental report will be made as soon as possible. e. The attending medical officer and the
appropriate camp commander will complete a DA Form 2669-R {Certificate of Death). DA Form 2669-R
will be reproduced locally on 8 1/2 by 11-inch paper. The form is located at the back of this regulation.
This form is for the use of Army anly. Enough copies of form will be made out to provide distribution as
follows: (1) Original—information center. (2) Copy—information center (branch), if necessary. (3) Copy—
The Surgeon General. (4) Copy—EPW or RP personal file. (5) The proper civil authorities responsible for
recording deaths in the particular state if the EPW dies in the United States.
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18. What do you perceive to be doctrinal medical shortcomings pertaining to detainee
operations? How would you fix/incorporate into updated doctrine/accomplish
differently? Does the current force structure of the Medical/MS/SP Corps support the
successful accomplishment of detainee operations? What are the shortcomings, and
how do we fix the problem at the Army level? (1.1, 1.3, 1.5, 1.7, 2.1, 2.2, 3.1, 4.1) AR
190-8g Combatant Commanders, Task Force Commanders and Joint Task Force Commanders . . . must
ensure the proper force structure is included in any joint operational plans. Commanders at all levels will
ensure that all EPW, CI, RP, and ODs are accounted for and humanely treated, and that collection,
evacuation, internment, transfers, release, and repatriation operations are conducted per this regulation.
Combatant Commanders, Task Force Commanders and Joint Task Force Commanders will- (6) !dentify
requirements and allocations for Army Medical units in support of EWP, Cl, and RP Programs, and
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ensure that the medical annex of OPLANs, OPORDs and contingency plans includes procedures for
treatment of EPW, Cl, RP, and ODs. Medical support will specifically include: (a) First aid and alf sanitary
aspects of food service including provisions for potable water, pest management, and entomological
support. (b) Preventive medicine. (c) Professional medical services and medical supply. (d) Reviewing,
recommending, and coordinating the use and assignment of medically trained EPW, CI, RP and OD
personnel and medical material. (¢) Establishing policy for medical repatriation of EPW, Cl and RP and
monitoring the actions of the Mixed Medical Commission.
J-Clam‘_@rﬁg} %‘FM&Q(JCM&*M6;WMJ%
ovrcher (A TAMMA LonlCte) . ! o
~_Nik ogpetppel o e dz (g ormtet duh S , CT (o7 Pt
- (9/2@». ML;—S Ve v—M"!'L (m’bl\/)IM* W‘?“P"'/}'{'L P < )
JMOM“M“\)W%QQM~ ‘17%7‘:{
19. If you noticed any markings and/or injuries on a detainee that might lead you to
- ,do p{f believe the detainee was being abused, what would you do with the information? Do
ollls  your subordinates know the reporting procedures if they observe or become aware of a
detainee being abused? (1.1, 1.2, 1.6, 4.1) (Serious Incident Report/Commander’s
- ¢ e Inquiry, etc) AR 190-40 paragraph 2-1, Military and civilian personnel assigned to or accompanying a
Lo """/ DoD Component know that they shall report reportable incidents through their chain of command and that
Slalls such reports also may also be made through other channels, such as the military police, a judge
advocate, or an Inspector General.) AR 190-8, paragraph 3-3a (20): Report allegations of criminal acts or
d "'3 i war crimes committed by or against EPW/RP to the supporting element of the U.S. Army Criminal
wte o Investigation Command (USACIDC). Deaths resulting from other than natural causes will be investigated
ettt by USACIDC. Paragraph 2-1 a (1) (d): The use of physical or mental torture or any coercion to compel
- }t $wmv  orisoners to provide information is prohibited. Paragraph 5-1 a (1): No form of physical torture or moral
LW coercion will be exercised against the CI. AR 190-40, Paragraphs 2-1a and 2-1b. a. Incidents listed in
appendix B and appendix C are reportable to HQDA as Category 1 and 2 serious incidents respectively.
i z b. Submission of an SIR will not be delayed due to incomplete information. All pertinent information
- No M - known at the time of SIR submission will be included. Additional required information will be provided in a
Jyd" E"/subsequent add-on report. AR 190-40, Appendix B, Category 1 Reportable Serious Incidents, B—~1.
Actual or alleged incidents involving the following: b. War crimes, including mistreatment of enemy
b A prisoners of war, violations of the Geneva Conventions, and atrocities. B—2. Any other incident the
4 Ib-u\f commander determines to be of inmediate concern to HQDA based on the nature, gravity, potential for
‘e Mﬁdverse publicity, or potential consequences of the incident. ~+
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< PL'M/ 20. Overall, how do you feel detainees are being treated at the infirmary, collection
L prr points and/or detention facilities? What systemic weaknesses have you identified? No

o7 standard. Personal observations. (7.1, 1.2, 2.1, 4.1)
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21. What AARs or lessons learned have you written or received regarding detainee
operations? Can | get a copy? (preferably on disk) (2.2) AR 350-1, paragraph 4-3 c: The after
action review is a structured review process that allows military training participants to discover how and
why certain events actually happened and how to improve future task performance. The reviews focus
on military training objectives, on performance according to Army standards, and on discovering lesson
learned for sustaining and improving collectives and individual task performance proficiency.

22. What do you perceive as the mission of your unit? Describe the importance of your
role in that mission. (Insight to the Soldier's understanding and attitude concerning unit

mission and their role) AR 600-20 Command Policy 2-1. Chain of Command a. The chain of command
assists commanders at all levels to achieve their primary function of accomplishing the unit's assigned
mission while caring for personnel and property in their charge. A simple and direct chain of command
facilitates the transmittal of orders from the highest to the lowest levels in a minimum of time and with the
least chance of misinterpretation. b. Commanders delegate sufficient authority to soldiers in the chain of
command to accomplish their assigned duties, and commanders may hold these soldiers responsible for
their actions.

23. Describe your working environment and living conditions since being in Theater.

(1dentify physical and psychological impact on Soldier’s attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7) FM 10- _ '. . ’

1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level will continue to be on
sustainment of the soldier. Each company-sized unit will have two cooks and a small, state-of-the-art field
kitchen. This provides a limited capability to prepare or heat meals and supplements. An improved
containerized capability for providing responsive laundry and shower support well forward on the .
battlefield must be developed. Frontline soldiers require brief respites from the rigors associated with
combat. A facility complex (Force Provider) will be available in which they can shower, clean their clothes,
eat hot meals, and rest in an environmentally controlled shelter.

24. Describe the unit command climate and Soldier morale. Has it changed or evolved

since you have been in Theater? (ldentifies Soldier's perception of the chain of command
and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the Command cares? Are
they getting clear guidance?) 1 AR 600-20 « 13 May 2002 1-5. Command, b. Elements of command.
c. The commander is responsible for establishing leadership climate of the unit and developing disciplined
and cohesive units. This sets the parameters within which command will be exercised and, therefore, sets
the tone for social and duty relationships within the command, (1) Commanders and other leaders
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committed to the professional Army ethic promote a positive environment. If leaders show loyalty to their
soldiers, the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build a
positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a sense of
duty accomplish tasks given them, seize opportunities for self-improvement, and accept responsibility
from their superiors. Soldiers, leader and led alike, work together to accomplish the mission rather than

feed their sel;-interest. .
\

25. Are you aware of any incidences of detainee or other abuse in your unit? AR 190-8, 1-
5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP in the custody of
the U.S. Armed Forces, is as follows: (1) All persons captured, detained, interned, or otherwise held in
U.S. Armed Forces custody during the course of conflict will be given humanitarian care and treatment
from the moment they fall into the hands of U.S. forces until final release or repatriation. (2) All persons
taken into custody by U.S. forces will be provided with the protections of the GPW until some other legal
status is determined by competent authority. (3) The punishment of EPW, Cl and RP known to have, or
suspected of having, committed serious offenses will be administered IAW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the Manual for
Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not justified by the stress
of combat or with deep provocation. Inhumane treatment is a serious and punishable violation under
international law and the Uniform Code of Military Justice (UCMJ). b. All prisoners will receive humane
treatment without regard to race, nationality, religion, political opinion, sex, or other criteria. The following
acts are prohibited: murder, torture, corporal punishment, mutilation, the taking of hostages, sensory
deprivation, collective punishments, execution without trial by proper authority, and all crue! and
degrading treatment. c¢. All persons will be respected as human beings. They will be protected against all
acts of violence to include rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury,
and reprisals of any kind. They will not be subjected to medical or scientific experiments. This list is not
exclusive. EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, Cl and RP for other than internal Internment Facility administration or
intelligence/counterintelligence purposes is strictly prohibited. No group, wide area or aerial photographs
of EPW, Cl and RP or facilities will be taken unless approved by the senior Military Police officer in the
Internment Facility commander’s chain of command. e. A neutral state or an international humanitarian
organization, such as the ICRC, may be designated by the U.S. Government as a Protecting Power (PP)
to monitor whether protected persons are receiving humane treatment as required by the Geneva
Conventions. The text of the Geneva Convention, its annexes, and any special agreements, will be
posted,in each camp in the language of the EPW, Cl and RP. _
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ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any person to
incriminate himself or to answer any questions the answer to which. may tend to incriminate him. b. No
person subject to this chapter may interrogate or request any statement from an accused or a person
suspected of an offense without first informing him of the nature of the accusation and advising him that
he does not have to make any statement regarding the offense of which he is accused or suspected, and
that any statement made by him may be used as evidence against him in a trial by court-martial. ¢. No
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person subject to this chapter may compel any person to make a statement or produce evidence before
any military tribunal if the statement or evidence is not material to the issue and may tend to degrade him.
d. No statement obtained from any person in violation of this article, or through the use of coercion,
unlawful influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

lam (grade, if any, and name), a member of the (DAIG). | am part of a
team inspecting detainee operations, this is not a criminal investigation. 1 am
reading you your rights because of a statement you made causes me to'suspect
that you may have committed . (specify offense, i.e.
aggravated assault, assault, murder). Under Article 31, you have the right to
remain silent, that is, say nothing at all. Any statement you make, oral or written,
may be used as evidence against you in a trial by courts-martial or in other
judicial or administrative proceedings. You have the right to consuit a lawyer and
to have a lawyer present during this interview. You have the right to military legal
counsel free of charge. In addition to military counsel, you are entitled to civilian
counsel of your own choosing, at your own expense. You may request a lawyer
at any time during this interview. If you decide to answer questions, you may
stop the questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you willing to
answer questions?

26. Describe what you understand happened leading up to and during the incident(s) of
abuse. (No applicable standard)

27. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attitude, stress, retaliation,
preemption, family crisis)

28. Was this incident reported to the chain of command? How, when & what was done?
What would you have done? (ldentifies compliance, procedure, timeliness, Soldier perception
of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities.
B-2. Any other incident the commander determines to be of immediate concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40,
Appendix C Category 2, Reportable Serious Incidents, C-1. Actual or alleged incidents involving the
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following: g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force, wounding or
serious injury to a prisoner, and all prisoner deaths. C~2. Any other incident that the commander
determines to be of concern to HQDA based on the nature, gravity, potential for adverse pubiicity, or
potential consequences of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a.
Treatment. (1) No form of physical torture or moral coercion will be exercised against the Cl. This
provision does not constitute a prohibition against the use of minimum force necessary to effect
compliance with measures authorized or directed by these regulations. (2) In all circumstances, the C!
will be treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the C| will be humanely treated and protected
against all acts of violence or threats and insults and public curiosity. In all official cases they will be
entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be especially protected
against all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assauilt. (4) The CI will be treated with the same
consideration and with-out adverse distinction based on race, religion, political opinion, sex, or age. AR
190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this regulation will be
reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting
instructions in AR 190-40 will be used.)

29. How could the incident have been prevented? (identifies root cause and perceived
solution) (No applicable standard)

30. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para 11-5.
Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and prevent battle
fatigue casualties should also help reduce the incidence of misconduct stress behaviors. However,
additional actions also need to be practiced consistently by leadership at all echelons and by buddies at
the small unit level. FM 22-51, para 1-3, Stress control requires special involvement from direct (small
unit) leaders. The responsibility extends up through the organizational leaders and their staffs (both
officers and noncommissioned officers [NCOs}) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all receive
assistance from the supporting chaplains, the medical personnel, and combat stress control/mental health
personnel (see Appendix B for information pertaining to combat stress control units). If any link in the
chain of responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander's
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personne!; general,
principal, and special staff, and by specialized Army CSC units and mental health personnel. )
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31. What measures are in place to boost morale or to relieve stress? (\dentifies perceived
solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The measures which
reduce battle fatigue and prevent battle fatigue casualties should also help reduce the incidence of
misconduct stress behaviors. However, additional actions also need to be practiced consistently by
leadership at all echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress contro!
requires special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs])) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to control
them. Leaders, staffs, and individual soldiers all receive assistance from the supporting chaplains, the
medical personnet, and combat stress control/mental health personnel (see Appendix B for information
pertaining to combat stress control units). If any link in the chain of responsibility is weak, it is the
responsibility of the other members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For
Stress Control. Control of stress is the commander’s responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support; the
chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized Army CSC
units and mental health personnel.

32. What measures could the command enact to improve the morale and command

climate of your unit? (ldentifies perceived solution.) FM 22-103, Leadership and Command at
Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing others to accomplish the
mission by providing purpose, direction, and motivation." AR 600-100, Army Leadership, 17 Sep 1993, p.
8, 1987- "Senior-level leadership is the art of direct and indirect influence and the skill of creating the
conditions for sustained organizational success to achieve the desired result. But, above all, it is the art of
taking a vision of what must be done, communicating it in a way that the intent is clearly understood, and
then being tough enough to ensure its execution.”

FN
’ b)(2)-4

16
DAIG - 1110




(b)(6)-2 & (b)(7)(C)-2

lam (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . {(specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

Describe what you understand happened leading up to and dunng the mcndent( )
of abuse. (No applicable standard) . .
A|

\IFZN
=

Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)

Vi
EL . .

Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (identifies compliance, procedure, timeliness,
Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B—-1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B-2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
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- What measures are in'place to boost morale or to relieve stress? (ldentifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The
measures which reduce battle fatigue and prevent battle fatigue casualties should also help
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be
practiced consistently by leadership at alt echelons and by buddies at the small unit level. FM 22-
51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The
responsibility extends up through the organizational leaders and their staffs (both officers and
noncommissioned officers [NCOs]) at all echefons. Appendix A describes combat stress risk
factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all
receive assistance from the supporting chaplains, the medical personnel, and combat stress
control/mental health personnel (see Appendix B for information pertaining to combat stress
control units). If any link in the chain of responsibility is weak, it is the.responsibility of the other
members of the chain to strengthen it. FM 8-51, para 1-1, b.’ Responsibility For Stress Control.
Control of stress is the commander’s responsibility (see FM 22-51) at all echelons. The, _
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support; .
the chaplaincy; unit medical personnel; general, principal, and specual staff, and by spec;ahzed '
Army CSC units and mental health personnel. .

What measures could the command enact to improve the morale and command

climate of your unit? (identifies perceived solution.) FM 22-103, Leadership and
Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing others
to accomplish the mission by providing purpose, direction, and motivation.” AR 600-100, Army
Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and indirect
influence and the skill of creating the conditions for sustained organizational success to achieve
the desired result. But, above all, it is the art of taking a vision of what must be done,
communicating it in a way that the intent is clearly understood, and then being tough enough to
ensure its execution.”
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Are you aware of any incidences of detainee or other abuse in your unit? AR 190-
8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP in the
custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained, interned, or
otherwise held in U.S. Armed Forces custody during the course of conflict will be given
humanitarian care and treatment from the moment they fall into the hands of U.S. forces until final
release or repatriation. (2) All persons taken into custody by U.S. forces will be provided with the
protections of the GPW until some other legal status is determined by competent authority. (3)
The punishment of EPW, Cl and RP known to have, or suspected of having, committed serious
offenses will be administered IAW due process of law and under legally constituted authority per
the GPW, GC, the Uniform Code of Military Justice and the Manual for Courts Martial. (4) The
inhumane treatment of EPW, CI, RP is prohibited and is not justified by the stress of combat or
with deep provocation. Inhumane treatment is a serious and punishable violation under
international law and the Uniform Code of Military Justice (UCMJ). b. All prisoners will receive
humane treatment without regard to race, nationality, religion, political opinion, sex, or other
criteria. The following acts are prohibited: murder, torture, corporal punishment, mutilation, the
taking of hostages, sensory deprivation, collective punishments, execution without trial by proper
authority, and all cruel and degrading treatment. c. All persons will be respected as human
beings. They will be protected against all acts of violence to include rape, forced prostitution,
assault and theft, insults, public curiosity, bodily injury, and reprisals of any kind. They will not be
subjected to medical or scientific experiments. This list is not exclusive. EPW/RP are to be
protected from all threats or acts of violence. d. Photographing, filming, and video taping of
individual EPW, Cl and RP for other than internal Internment Facility administration or
intelligence/counterintelligence purposes is strictly prohibited. No group, wide area or aerial
photographs of EPW, Cl and RP or facilities will be taken unless approved by the senior Military
Police officer in the Internment Facility commander’s chain of command. e. A neutral state or an
international humanitarian organization, such as the ICRC, may be designated by the U.S.
Government as a Protecting Power (PP) to monitor whether protected persons are receiving
humane treatment as required by the Geneva Conventions. The text of the Geneva Convention,
its annexes, and any special agreements, will be posted in each camp in the language of the
EPW, Cland RP.

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. ¢. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, uniawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)
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What do you perceive as the mission of your unit? Describe the importance of
your role in that mission. (Insight to the Soldier's understanding and attitude

concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command
a. The chain of command assists commanders at all levels to achieve their primary function of
accomplishing the unit's assigned mission while caring for personnel and property in their charge.
A simple and direct chain of command facilitates the transmittal of orders from the highest to the
lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned
duties, and commanders may hold these soldiers responsible for their actions.

Describe your working environment and living conditions since being in Theater.

(identify physical and psychological impact on Soldier's attitude). {1.2, 1.3, 1.4, 1.5, 1.6,
1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level will
continue to be on sustainment of the soldier. Each company-sized unit will have two cooks and a
small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat meals and
supplements. An improved containerized capability for providing responsive laundry and shower
support well forward on the battlefield must be developed. Frontline soldiers require brief respites
from the rigors associated with combat. A facility complex (Force Provider) will be available in
which they can shower, clean their clothes, eat hot meals, and rest in an environmentally
controlled shelter.

Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (ldentifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600-20 - 13 May 2002 1-5.
Command, b. Elements of command. c. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
duty relationships within the command. (1) Commanders and other leaders committed to the
professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their weil-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for seff-improvement, and accept
responsibility from their superiors. Soldiers, leader and led alike, work together to accomplish the
mission rather than feed their self-interest. .
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lam grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. 1
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

Describe what you understand happened leading up to and during the incident(s)
of abuse (No applicable standard)
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escrlke S%dler morale, feelings gnd emotional state prior to and after these
incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)

\
\
\
\

Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (ldentifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
Incidents, C-1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
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What measures are in place to boost morale or to relieve stress? (ldentifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The
measures which reduce battle fatigue and prevent battle fatigue casuaities should aiso help
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be
practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22-
51, para 1-3, Stress control requires special invelvement from direct (small unit) leaders. The
responsibility extends up through the organizational leaders and their staffs (both officers and
noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders' actions to control them. Leaders, staffs, and individual soldiers all
receive assistance from the supporting chaplains, the medical personnel, and combat stress
control/mental health personnel (see Appendix B for information pertaining to combat stress
control units). If any link in the chain of responsibility is weak, it is the responsibility of the other
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.
Control of stress is the commander's responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support;
the chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized
Army CSC units and mental health personnel.

What measures could the command enact to improve the morale and command

climate of your unit? (ldentifies perceived solution.) FM 22-103, Leadership and
Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing others
to accomplish the mission by providing purpose, direction, and motivation.” AR 600-100, Army
Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and indirect
influence and the skill of creating the conditions for sustained organizational success to achieve
the desired result. But, above all, it is the art of taking a vision of what must be done,
communicating it in a way that the intent is clearly understocd, and then being tough enough to
ensure its execution.”
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constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and
protected against all acts of violence or threats and insuits and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assauit. (4) The
C! will be treated with the same consideration and with-out adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane

treatment or other violations of this regulation will be reported to HQDA (DAMO-0ODL), WASH DC _

20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

How could the incident have been prevented? (Identifies root cause and perceived
solution) (No applicable standard)

Y

Describe any unit tramlng or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and
prevent battle fatigue casualties should also help reduce the incidence of misconduct stress
behaviors. However, additional actions also need to be practiced consistently by leadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (small unit) [eaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs])) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
chaplains, the medical personnel, and combat stress control/mental health personnel (see
Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.

FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander’s
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCQO) chain of support; the chaplaincy; unit medical personnel;
general, principal, and special staff, and by specialized Army CSC units and mental health
personnel. )
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Are you aware of any incidences of detainee or other abuse in your unit? AR 190-
8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP in the
custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained, interned, or
otherwise held in U.S. Armed Forces custody during the course of conflict will be given
humanitarian care and treatment from the moment they fall into the hands of U.S. forces until final
release or repatriation. (2) All persons taken into custody by U.S. forces will be provided with the
protections of the GPW untit some other legal status is determined by competent authority. (3)
The punishment of EPW, Cl and RP known to have, or suspected of having, committed serious
offenses will be administered IAW due process of law and under legally constituted authority per
the GPW, GC, the Uniform Code of Military Justice and the Manual for Courts Martial. (4) The
inhumane treatment of EPW, CI, RP is prohibited and is not justified by the stress of combat or
with deep provocation. Inhumane treatment is a serious and punishable violation under
international law and the Uniform Code of Military Justice (UCMJ). b. All prisoners will receive
humane treatment without regard to race, nationality, religion, political opinion, sex, or other
criteria. The following acts are prohibited: murder, torture, corporal punishment, mutilation, the
taking of hostages, sensory deprivation, coilective punishments, execution without trial by proper
authority, and all cruel and degrading treatment. c. All persons will be respected as human
beings. They will be protected against all acts of viclence to include rape, forced prostitution,
assault and theft, insults, public curiosity, bodily injury, and reprisals of any kind. They will not be
subjected to medical or scientific experiments. This list is not exclusive. EPW/RP are to be
protected from all threats or acts of violence. d. Photographing, filming, and video taping of
individual EPW, Cl and RP for other than internal Internment Facility administration or
intelligence/counterintelligence purposes is strictly prohibited. No group, wide area or aerial
photographs of EPW, Cl and RP or facilities will be taken unless approved by the senior Military
Police officer in the Internment Facility commander’s chain of command. e. A neutral state or an
international humanitarian organization, such as the ICRC, may be designated by the U.S.
Government as a Protecting Power (PP) to monitor whether protected persons are receiving
humane treatment as required by the Geneva Conventions. The text of the Geneva Convention,
its annexes, and any special agreements, will be posted in each camp in the language of the
EPW, Cl and RP.

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. c. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)
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1. What references/standards/publications/SOPs do you require your subordinates to

use for Detainee Operations? (1.1, 1.2, 2.1, 4.1) AR 190-8, DoD Directive 5100.77, 1949
Geneva Convention, FM 3-19.40, These are the primary source for standards and doctrine concerning
Detainee Operations).
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2. What MP units under your command operate US military controlied Internment E
Facilities? (Battalion and Company) How many Internment Fagilities under U.S.
Military Control, do you operate? Where are they positioned across the Theater? Have

you visited any of DIV /BDE Collection Points? (1.3, 1.7, 2.1, 4.1) (FM 3-19.40, Appendix
\RL D, Table D, Lists and provides details of MP organizations and their duties regarding internment facilities.)
(FM 3-19.40, Ch 2, all MP commanders and staff members must be familiar with applicable ARs, Army
-5 MoS directives, and international laws necessary for the successful operation of IR and confinement facitities ) |
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3. What are the policies on the establishment of Internment facilities? How do you
ensure the units are operating these locations/facilities under the provisions of the:
Geneva Convention and AR 190-8(ROE, Interrogation Techniques, general orders
humane treatment, etc)? (1.1, 1.2, 4.1) AR 190-8, paragraph 3-1, Internment facilities will be
established in the communications zone of each theater of operations for the purpose of receiving,
accounting for, administering, and logistically supporting EPW/RP. Para 3-2 a. The operation of all EPW %
internment facilities is governed by the provisions of the Geneva Conventions. Para 3-2 b. The Theater : Uy,
\}7{;’)\ commander remains responsible for the location of EPW facilities; detainees may be interned only in N t Sl

premises located on land and affording proper health and hygiene standards. Except in extreme A_gsr
"f;;)‘ Q circumstances, in the best interests of the individual, detainees will not be interned in correctional faciiities 4
AY \9@)‘ housing military or civilian prisoners. Prisoners will not normally be interned in unhealthy areas, or where V“ slf’
'b/ J(é the climate proves to be injurious to them, and will be removed as soon as possible to a more favorable
o0 climate. Transit camps or collecting points will receive the same treatment as in permanent detainee j
A camps. The internment facility will be marked with the letters 'PW"* (Prisoner of War camp) and wili be
M placed so they will be clearly visible from the air during the daytime. Other markings may be used when OUOSB
ﬁ agreed to by the combatant commanders and approved by HQDA.) AR 190-8, paragraph 1-4g. o
{Combatant Commanders, Task Force Commanders, and joint Task Force Commander have the overall Lo
&’-‘,Q responsibility for the EPW, Cl, and RP program, operations, and contingency plans in the theater of X 1%
J“_%g operation involved to ensure compliance with international law of war. DoD Directive 2310.1 provides that 4~

}C'b W)y persons captured or detained by the U S Military services shall normally be handed over for safekeeping 601
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to U S Army Military Police, or to detainee collecting points or other holding facilities and installations
operated by U S Military Police as soon as practical.)

4. Are your operations employing detainees for work? If so, what are the General
policy and procedures for the Employment and Compensation of Detainees? (1.1, 1.2,
4.1) (AR 190-8, Para 7-1, b. & c., The Cl will be employed so far as possible for the construction,
administration, management, and maintenance of the ClI Camps. The Cl compensation procedures will
be accomplished IAW AR 37-1.) AR 190-8, para 5-2, a. Establishment. A safety program for the ClI will
be established and administered in accordance with the policies prescribed in AR 385-10 and other
pertinent safety directives. AR 190-8, para 7-5, The working conditions for the Cl, to include protective
clothing, equipment, and safety devices, will be at least as favorable as those prescribed for the civilian
population of the occupied territory by the national iaws and regulations and as provided for in existing
practice. In no case will the working conditions for the Ci be inferior to those for the civilian population

employed in work of the same nature and in the same district.) .o .
—Mﬂbﬁ%@-ﬁh—&%ﬁ@ﬁ—'—lﬂ%‘d‘g——
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. Is there (or do you have) a policy on the ratio of guards to Detainees? If so, what is by
it? Is this standard being met? If not, what is the shortfall and how are your units Polrce
QN & . anaging the challenge? (local sop)(1.1, 1.2, 1.3, 2.1, 3.1, 4.1) FM 3-19.40, Appendix D, 1"9‘541,
'(“\ W Table d-1 MP I/R Units, MP company (guard) TOE 19667L.000, Assigned to I/R battalion, Duties Provides

M guards for EPWs, Cls, US military prisoners, DCs, and installations and facilities at an /R facility. Is
ol

capable.of securing 500 US military prisorgs, 2000 EPWSs, 2000 Cls, or 4,000 DCs in an I/R facility
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6. What is your detainee segregation policy? (1.1, 1.2, 1.3, 1.8, 2.1, 3.1, 4.1) ((EPWs, M Pw’_s wp
Females, Juveniles, Civilian Internees (to include those that are security threats, Y do
those that are hostile to coalition forces, and possible HVT/HVD, and Retained do:
Persons, Criminals, etc.)) What can you tell me about the categories of Detainees
that you are holding? What are they and what are the definitions of the different
categories that your organizations detain? How are you organized to handle the
different categories of Detainees (EPW, CI, HVD, OD, and refugees?) (AR 190-8, para 6-
1, b. (4), Ci shall be administered and housed separately from EPW/RP. Except in the case of families,
female Cl shall be housed in separate quarters and shall be under the direct supervision of women.) (FM
3-19.40, paragraph 2-1, An MP battalion commander tasked with operating an I/R facility is also the
facility commander. As such, he is responsible for the safety and well being of all personnel housed within

the facility. Since an MP unit may be tasked to handle different categories if personne! (EPW, CI, OD
refuges, and US military prisoner), the commander, the cadre, and support personnel must be aware of

the requirements for each category)
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7. What is the minimum living space standard for each Detainee? Who set the
provisions of minimum living space for Internment Facilities? (when possible, consulit
the preventative medicine authority in theater for provisions of minimum living
/?pace and sanitary facilities). Has a preventative medicine expert given advice on
his? (1.1,1.2,1.8, 2.1, 2.2, 4.1) (AR 190-8, para 8-1, b. (2) (3), The sleeping quarters shall be
W/ sufficiently spacious and well ventilated and the internees shail have suitable bedding and sufficient
biankets, account being taken of the climate and the age, sex, and state of health of the internees.
N’""\W Internees shall have for their use, day and night, sanitary conveniences, which conform to the rules of
" ,W hygiene and are constantly maintained in a state of cleanliness.) AR 190-8, para 3-4, e. When possible
\&’Fé . ., consult the preventive medicine authority in theater for provisions of minimum living space and sanitary

PN" facilities. -
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j:d'w;" 8. Arethe C f Engi involved i facili des/i ts i MO".
or” a8 re the orps of Engineers involved in any acx.lty upgrades/improvements in

wnd Theater for Detainees? If so, what are some ongoing projects? What W
- w;k the Engineer Corps’ Theater Construction Management System (TCSM)—Were you had a

aware that they have plans, specifications, and materiel requirements for Internment — o

G
Md” Facilities based on Detainee population? (1.1, 1.2, 1.8, 4.1) (FM 3-19.40, paragraph 6-6. The M
Engineer Corps' Theater Construction Management System (TCMS) contains basic plans, specifications, “W wetf
and material requirements for I/R facilities based on the anticipated internee population. The plans can Whisf 2

be easily modified for temperate, frigid, tropic, and desert climates. The TCMS also provides %a/d
specifications and material requirements for the facilities when dimension and/or population requirements ‘twka
are supplied.) ' 5301'1‘,
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9. Do you use Military Working Dogs (MWD) within detention facilities? (1.1,4.1) Fm 3-
19.40, 5-74, The MWDs enhance the security and safety of an I/R facility. They can be used for patrolling

and detgcling explosives ang narcotics.)
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10.What is the current policy to grant conditional access to the International Red
Cross/Crescent to Detainees? Has this always been the policy? Are they the only
- NGOs that have conditional access? If not, who are the other organizations? (1.1, 1.2,

/ 2.2,4.1) (AR 190-8, para 5-1, a. (5), . (1), The Cl will be entitled to apply for assistance to the
/ protecting powers, the International Committee of the Red Cross, approved religious organizations, relief

3
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societies, and any other organizations that can assist the Cl. As indiviQually determined by the thiz:‘tser

commander, protected civilian persons who are detained as alleng. s;:jless t:tr sabotenursé ::)E :;npge:)so e
i ici f activities hostile to the security of the nite esasano ,

nder de e o neving o ot 4 th the outside world under the Geneva

will be regarded as having forfeited rights of communication _wi . ! ) |
Convention (GC) for reasons of military security. Such forfeiture will be viewed as an exceptional an

% temporary measure. Due to the seriousness of the charges, such persons will not be processed as

ordinary Cl. EPWs also have access IAW 190-8, para 3-16.)
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11.Explain how medical information is kept on each individual Detainee? (1.1, 1.2, 1.5,
4.1) (AR 190-8, para €-6, f. (1), The medical records and forms used for the hospitalization and
treatment of U.S. Army personnel and for EPWs will be used for Cl.)

Ot secs % med ierped oo Crez : —
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w g‘_%\I;.What is your responsibility to the National Detainee Reporting Center (NDRC)?
v ) hat is your relationship with the Theater Detainee Reporting Center (TDRC)? Tothe
o B best of your knowledge, when were these centers stood up? Describe the Detainee
A Reporting System? (Software used, Data Base Management, Data Validation,
D el o‘*“" Contingencies, Security and Privacy, etc.) Who has access? (1.1, 1.2, 1.3, 1.5, 2.2,
Y0 0 4.1) (AR 190-8, para 1-8, a, b, and (1) The Branch PWIC functions as the field operations agency for
Lt the NPWIC. Itis central agency responsible to maintain information on all EPW, Cl, and RP and their

" personal property within an assigned theater of operations or in CONUS. b. The Branch PWIC serves as
{0\6 the theater repository for information pertaining to: (1) Accountability of EPW, Cl, and RP and

; A implementation of DOD policy
‘«0.“6 ¢ M
e 1&9* ¢ 20
v WA
‘\"? o
13.When are Detainees assigned Internment Serial Numbers (ISNs) (from point of uﬁ/-a "’3—5
capture to internment? Are there any reasons why Detainees would not be assigned<” :2 m o
ISNs? (AR 190-8, para 6-2, d., internment serial number (ISN). ISNs for each C! will be assigned TRA B pon
v -@ according to the procedure set forth for EPW. The letters ACI@ will be substituted for AEPW@ e.g. TRAS
'@*‘ USOAB-0001CL) (AR 190-8, Appendix B discusses in detail ISNs.) FM 3-19.40, para 4-16. If the ”‘,‘Q:‘ CAAg
§v ituation permits, the IRIC processes EPWs at division CPs and CHAs. Assign ISNs as early as possible.( A ;U%s
~@PHowever, if an ISN is not assigned until Station 1 (see Table 4-1, page 4-3), use the capture tag number, - %““
oA the manifest number, or another control number until an ISN is assigned. :
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14.What are the policies and procedures for US Forces transferring detainees to other
Coalition Forces/Host Nation Forces? Has this been done? (1.1, 1.2, 2.2) (AR 190-8,
paragraph 1-4g(1) (Commanders will provide for an EPW, Cl, and RP camp liaison and assistance
program to ensure the protection of U S interests per the Geneva Conventions upon the capture and
transfer of detainees to a host or other nations.)

Wk Zie XA F1ect - cid ne'f Ftoes (o4 ,sd‘_%_
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15.What are the procedures that allow other United States Government Agencies
(OGA) access to Detainees? Who is the approval authority? How much notice do they
have to provide the chain of command? Do Detainees ever leave U.S. Military Control

for interrogation? _How about U.S. Military Police control to M! control? What is the
W w:eeess’ﬁr_tu—rﬁ; and accountability of the Detainee? What happens if a detainee is .,pv /4

“‘;’0‘:,'} vo = returned to U.S. Military Control from an OGA, and it is determined that abuse has LY
&% 'yvo occurred? (1.1,1.2,4.1) (FM3-19.40, para 3-68, The interrogation area accommodates an v Sk d,
e:;t'{;_"%_ interrogator, captive, a guard, and an interpreter as wel! as furniture. Accountability procedures are

M o implemented and required forms are available.) (FM 3-19.40 para 3-14. Property Accountability. *Have
:S,ﬁwd M sign for property on DA Form 4137 and for captives on DD Form 2708. *Return confiscated property
W- to supply after it is cleared by Mi teams. Items kept by Ml because of intelligence value are forwarded
MoV through MI channels. * Evacuate retained items with the captive when he moves to the next level of
internment. * Maintain controlled access to confiscated and impounded property.)
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16.How are interpreters (linguists/translators) integrated within the Detainee
Detention system (within each facility)? (1.1, 1.2, 1.3, 1.7, 3.1, 4.1) (FM 3-19.40, para 4-

8, Request interpreters from MI, PSOP, allied forces, gr local authorities as necessa )
L hue 0P & o7 Nols
- e - CPA
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Q fiz 17.What are your biggest issues concerning logistical, contragor, and interpreter
wAe . . _ é_\g »
support for Detainee Operations? ? (1.1, 1.5, 4.1) (FM 3-19.40, para 7-101, Supply functions S
Loq in a confinement facility are the same as those in other military units. However, stronger security ,;Q e

notv €3 measures are necessary to prevent certain supplies and equipment from falling into the hands of jﬁ
w e prisoners.) Sm
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v 18.What biggest i ing ad facilities for Detainees? (1.1 cont fa
e -vvnat are your biggest issues concerning adequate facilities for Detainees? (1.1, cane,
"C'* \e-"_\“& 1.8, 4.1) (AR 190-8, para 6-1, Discusses in detail, the standard for internment facilities for Cls.) St G
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19.Can you describe the in-processing actions required for Detainees? What are some
SR Y f the reasons that Detainees are not accepted to the internment facility? Are capturing
g}(w‘ units/subordinate units properly processing Detainees? If not, what are they doing
\,,u»"rf_ wrong? Is it administrative in nature or in the physically handling of Detainees?

A @) (1.1, 1.2, 4.1) (AR 190-8, para 6-2, Discusses in detail, the administrative processing by MP units of
Wed &— Cls.) AR 190-8, para 2-1, a. (1) (b) (c), All equipment, documents, and personal property confiscation
5\2%* during the search must be tagged and administratively accounted for by the capturing unit. DD Form
wv-é 2745, Part C is attached to the property confiscated from the Detainee, so that it may later be matched to
x© . that Detainee.) AR 190-8, paragraph 1-4g(3), (Commanders will collect and dispose of captured enemy
"d\x supplies and equipment through theater logistics and EOD channels.) FM 3-19.40 para 3-14. Property
0"*0 Accountability. When seizing property from a captive—* Bundle it or place it in a bag to keep it intact and
‘d"‘* separate from other captives' possessions. *Prepare DA Form 4137 for confiscated and impounded
\ property. * Prepare a receipt for currency and negotiable instruments to be signed by the captive and the
N receiver. Use cash collection vouchers so that the value can be credited to each captive's account. List
o o \WY currency and negotiable instruments on the captive's personal-property list, but treat them as impounded
&dgb . Property. * Keep the original receipt with the property during evacuation. Give the captive a copy of the
“6 receipt, and tell him to keep it to expedite the return of his property. *Have M| sign for property on DA
Form 4137 and for captives on DD Form 2708. *Return confiscated property to supply after it is cleared
by Ml teams. items kept by M because of intelligence value are forwarded through MI channels. *
Evacuate retained items with the captive when he moves to the next level of internment. * Maintain
controlled access to confiscated and impounded property. FM 3-19.40 para 3-14. Property Accountability.
*Have Ml sign for property on DA Form 4137 and for captives on DD Form 2708. *Return confiscated
property to supply after it is cleared by Ml teams. Items kept by MI because of intelligence value are
forwarded through MI channels. * Evacuate retained items with the captive when he moves to the next
level of internment. * Maintain controlled access to confiscated and impounded property. FM 190-8, para
6-2, c. (1) DA Form 4237-R will be prepared for each protected civilian processed in an occupied territory

as a Cl or dependent child.
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20.Wnat is the process to account for and dispose of weapons and contraband
confiscated from Detainees? What happens to personal property? (ls it disposed
ofitagged along with the Detainee and is it stored properly and accounted for?)
Why is the DD Form 2745 (Capture Tag) not being used? What are units using in lieu
of (if any)? ((Detainee Capture Card found in draft MTTP, Detainee Ops—this card
does not require near as much data as DD 2745 (). The CPA Apprehension Form

elps offset the lack of info on the Detainee, however it is usually filled out in a
\k‘“‘ﬂv single copy (not the 3 required))) Who decided on the use of the Coalition

™Yes Provisional Authority Apprehension Form and why? (1.1, 1.2, 1.4, 2.1, 22,4.1) (AR

~n  190-8, paragraph 1-4g(3), (Commanders will collect and dispose of captured enemy supplies and
o equipment through theater logistics and EOD channels.) (FM 3-19.40 para 3-7 and 3-8, The Five Ss and
&Y T procedure is performed by the capturing unit. When a captive arrives at a division CP or a CHA, he is
NS prpcessgd by the STRESS method.) (FM 3-19.40, para 5-32. The information flow begins when the
X : ¢\M prisoner is captured agfd a DD Form 2745 is initiated. The ISN, which is assigned upon arrival at a CHA
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or an I/R facility, is the key to tracking Cls throughout the I/R system.) (FM 3-19.40 para4-12 (for EPWs)

and para 5-28 (for Cls) “"Store personal property in a temporary storage area..."AR 190-8, para 2-1, a. (1)
{b) (c), All equipment, documents, and personal property confiscation during the search must be tagged
and administratively accounted for by the capturing unit. DD Form 2745, Part C is attached to the
property confiscated from the Detainee, so that it may later be matched to that Detainee.) FM 3-19.40
para 3-14. Property Accountability. When seizing property from a captive—* Bundle it or place it in a bag
to keep it intact and separate from other captives' possessions. *Prepare DA Form 4137 for confiscated
and impounded property. * Prepare a receipt for currency and negotiable instruments to be signed by the
captive and the receiver. Use cash collection vouchers so that the value can be credited to each captive's
account. List currency and negotiable instruments on the captive's personal-property list, but treat them
as impounded property. * Keep the original receipt with the property during evacuation. Give the
captive a copy of the receipt, and tell him to keep it to expedite the return of his property. *Have Ml sign
for property on DA Form 4137 and for captives on DD Form 2708. *Return confiscated property to supply
after it is cleared by Ml teams. ltems kept by Ml because of intelligence value are forwarded through Mi
channels. * Evacuate retained items with the captive when he moves to the next level of internment. *
Maintain controlled access to confiscated and impounded property. Property seized from a Cl (AR 190-8,
6-3b), will be documented on the DA Form 4237-R. Use of the DA Form 4137 is not required. Property
seized from an EPW/RP [AR 190-8, 2-2b(1)] will be documented on the DA Form 4137.
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21.Does the current force structure meet the requirements to run Internment Facilities? ‘1’“’7‘”5 Y
If not why? What recommendations can you can you provide? Do your units have what 'y
they need to accomplish the mission (personnel/equipment) without additional

support? If not, explain? What do you perceive to be doctrinal shortcomings pertaining = A«~

o Detainee Operations and how would you fix/incorporate into updated doctrine and Cé’me.glutg_
accomplish differently? (1.1, 1.3, 1.5, 1.7, 2.1, 4.1) AR 190-8, DaD Directive 5100.77, 1949 ey nien
. Geneva Convention, FM 3-19.40, These are the primary source for standards and doctrine concerning ww

{ d S Detainee Operations). (FM 3-19.40, Appendix D, Table D, Lists and provides details of MP Foeo
N\ o N organizations and their duties regarding internment facilities.) ?“‘Wi
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22.What is the ROE concerning Detainees? How do you ensure that this ROE is being
followed and understood by all Soldiers in your command that have any contact with THESer
Detainees? What is the policy to train on the established Rules of Engagement (ROE)? -)V

How often does this occur? Does this training include Rules of Interaction ( ROIM,

1.2, 1.4, 1.6, 4.1) (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments ,hum.g...
shall provide directives, publications, instructions, and training so that the principles and rules of law of Fma—/
war will be known to members of their respective Departments, the extent of such knowledge to be 1o

commensurate with each individual's duties and responsibilities.) FM 3-19.40, paragraph 2-29, An MP
commander ensures that soldiers understand use-of-force guidelines and the ROE established by higher Gureng
headquarters for each mission. Because the use of force and ROE vary depending on the category of
housed personnel and the operational environment, the commander develops SOPs that follow the
guidance provided. He balances the physical security of force with mission accomplishment and the
protection of deployed forces. ROE from CJCS ISO lraqi operatxons dated 251600Z Apr 03 para 10 (U)
Powonrnck - niw bhad 2—ouedn .
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All commanders will ensure their personnel are familiar with the law of armed conflict and with these
ROE."
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c‘:\"?? 23.What procedures are in place when a detainee in U S custody dies? (1.1, 1.2, 4.1)

) opl AR 190-8, paragraph 3-10, When an EPW or RP in U.S. custody dies, the attending medical officer will ‘2w
wwﬁ\, A immediately furnish the camp (or hospital) commander or other officer charged with their custody before (e

. death, the following information: AR 190-8, paragraph 3-3a (20): Report allegations of criminal acts or o
w\‘o war crimes committed by or against EPW/RP to the supporting element of the U.S. Army-Criminal MAcns
w/z Investigation Command (USACIDC). Deaths resulting from other than natural causes will be investigated n.,,‘i ’ ZCZ
be)

;% by USACIDC. Para 3-10 ¢c: When an EPW or RP in US custody dies, the attending medical officer furnish
o the camp (or hospital) commander or other officer charged with their custody before death, the following
information: (1) Full name of deceased. (2) ISN of deceased. (3) Date, place, and cause of death. (4)
Statement that death was, or was not, the result of the deceased's own misconduct. (5) When the cause
of death is undetermined, the attending medical officer will make a statement to that effect. When the
cause of death is finally determined, a supplemental report will be made as soon as possible. e. The
attending medical officer and the appropriate camp commander will complete a DA Form 2669-R
(Certificate of Death). DA Form 2669-R will be reproduced locally on 8 1/2 by 11-inch paper. The form is
located at the back of this regulation. This form is for the use of Army only. Enough copies of form will be
made out to provide distribution as follows: (1) Original-information center. (2) Copy-information center
(branch), if necessary. (3) Copy-The Surgeon General. (4) Copy-EPW or RP personal file. (5) The proper
civil authorities responsible for recording deaths in the particular state if the EPW dies in the United

States.
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L&Q V}Qf 24.What are the procedures for repatriation? (1.1, 1.2, 4.1) AR 190-8, para 3-12 thru 3-14,

has details on repatriation.
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«JK 25.What religious activities are permitted? (1.1°1.2, 1.8) (AR 190-8, Ch 1-5, g 51 , (), EPW, .
v and RP will enjoy latitude in the exercise if their religious practices, including attendance at the service of
their faith, on condition that they comply with the disciplinary routine prescribed by the military authorities.

Adequate space will be provided where religious services may be held.) .
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26.Are you aware of your requiremeht to report abuse or suspected abuse of

detainees? (1.1, 1.2, 1.6, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their chain of

5
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\‘v" \’u wr curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any form of

X indecent assault. (4) The C! will be treated with the same consideration and with-out adverse distinction
based on race, religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of
inhumane treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH
DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)
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command and that such reports also may also be made through other channels, such as the military

‘police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category 1 Reportable

Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B-2. Any
other incident the commander determines to be of immediate concern to HQDA based on the nature,
gravity, potential for adverse publicity, or\;:)tenﬁconsequences of the incident.
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27.Do your subordinates know the reporting procedures if they observe or become

aware of a Detainee being abused? (1.2, 1.6) (AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B—2. Any
other incident the commander determines to be of immediate concern to HQDA based on the nature,
gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C
Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents involving the following: g.
Incidents involving prisoners or detainees of Army confinement or correctional facilities to include escape
from confinement or custody, disturbances which require the use of force, wounding or serious injury to a
prisoner, and all prisoner deaths. C-2. Any other incident that the commander determines to be of
concern to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5—1. General protection policy—civilian internee, a. Treatment. (1) No form of
physical torture or moral coercion will be exercised against the Cl. This provision does not constitute a
prohibition against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their person,
their honor, their family rights, their religious convictions and practices, and their manners and customs.

¢7 At all times the CI will be humanely treated and protected against all acts of violence or threats and

insuits and public curiosity. In all official cases they will be entitied to a fair and regular trial as prescribed
by this regulation. (3) The C! will be especially protected against all acts of violence, insults, public

oAl 2. Theoadee — L 7:¢c¢_1n/.4‘¢--

28.What steps would you take if a subordinate reported to you an incident of alleged

Detainee abuse? (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious
Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including mistreatment
of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B—2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity, potential
for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C, Category 2,
Reportable Serious Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents
involving prisoners or detainees of Army confinement or correctional facilities to include escape from
confinement or custody, disturbances which require the use of force, wounding or serious injury to a
prisoner, and all prisoner deaths. C-2. Any other incident that the commander determines to be of
concern to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of
physical torture or moral coercion will be exercised against the Cl. This provision does not constitute a
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prohibition against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the CI will be treated with respect for their person,
their honor, their family rights, their religious convictions and practices, and their manners and customs.
At all times the CI will be humanely treated and protected against all acts of violence or threats and
insults and public curiosity. In all official cases they will be entitled to a fair and regular trial as prescribed
by this regulation. (3) The CI will be especially protected against all acts of violence, insulits, public
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any form of
indecent assault. (4) The Cl will be treated with the same consideration and without adverse distinction
based on race, religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of
inhumane treatment or other. violations of this regulation will be reported to HQDA (DAMO-ODL), WASH
DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

2e a4 4 -
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29.Do you feel you can freely report an incident of alleged Detainee abuse outside

Command channels (IG, CID) (1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious
Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including mistreatment
of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B—2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity, potential
for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C. Category 2,
Reportable Serious Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents
involving prisoners or detainees of Army confinement or correctional facilities to include escape from
confinement or custody, disturbances which require the use of force, wounding or serious injury to a
prisoner, and all prisoner deaths. C-2. Any other incident that the commander determines to be of
concern to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of
physical torture or moral coercion will be exercised against the CI. This provision does not constitute a
prohibition against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the CI will be treated with respect for their person,
their honor, their family rights, their religious convictions and practices, and their manners and customs.
At all times the Cl will be humanely treated and protected against all acts of viclence or threats and
insults and public curiosity. In all official cases they will be entitled to a fair and regular trial as prescribed
by this regulation. (3) The CI will be especially protected against all acts of violence, insults, public
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any form of
indecent assault. (4) The Cl will be treated with the same consideration and without adverse distinction
based on race, religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of
inhumane treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH
DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)
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30.What procedures do you have to report suspected detainee abuse (IG, CID, Next

Level Commander) (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious
Incidents, B~1. Actual or alleged incidents involving the following: b. War crimes, including mistreatment
of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B—2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity, potential
for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C, Category 2,
Reportable Serious Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents
involving prisoners or detainees of Army confinement or correctional facilities to include escape from
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confinement or custody, disturbances which require the use of force, wounding or serious injury to a
prisoner, and all prisoner deaths. C~2. Any other incident that the commander determines to be of
concern to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of
physical torture or moral coercion will be exercised against the Cl. This provision does not constitute a
prohibition against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their person,
their honor, their family rights, their religious convictions and practices, and their manners and customs.
At all times the Cl will be humanely treated and protected against all acts of violence or threats and
insuits and public curiosity. In ali official cases they will be entitled to a fair and regular trial as prescribed
by this regulation. (3) The ClI will be especially protected against all acts of violence, insullts, public
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any form of
indecent assault. (4) The Ci will be treated with the same consideration and without adverse distinction
based on race, religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of
inhumane freatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH
DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

G
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31.What procedures are in place for Detainees to report alleged abuse? (1.2, 1.6, 4.1)
AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1) Appeals. The CI
who are interned for imperative security reasons will be accorded the right to appeal the order directing
their internment. Such appeals will be decided with the least possible delay by a board of officers.
Appeals will be decided only on the grounds of the existence or nonexistence of imperative security
reasons requiring the internment of the protected person. 6—4. Internee Committee a. Election. At each
camp and branch camp, Cl will be elected by secret written ballot to the Internee Committee. This
committee is empowered to represent the camp to the protecting powers, International Committee of the
Red Cross, or other authorized relief or aid organizations and U.S. military authorities. e. Duties. (3) (c)
The presentation and transmittal of petitions and complaints to the appropriate authorities in proportion to
the kind of labor performed. 6-8. Complaints and requests to camp commanders and protecting power,
a. Persons may make complaints or requests to the camp commander, who will try to resolve the
complaints and answer the requests. If the Cl are not satisfied with the way the commander handles a
complaint or request, they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO -
ODL) NPWIC, WASH DC 20310-0400. b . Persons exercising the right to compilain to the protecting
power about their treatment and camp may do so—(1) By mail. (2) In person to the visiting
representatives of the protecting power. (3) Through their Internee Committee. ¢. Written complaints to
the protecting power will be forwarded promptly through HQDA (DAMO - ODL) NPWIC, WASH DC
20310-0400. A separate letter with the comments of the camp commander will be included. Military
endorsements will not be placed on any Cl communications. d. If a protecting power communicates with
a Cl camp commander about any matter requiring an answer, the communication and commander's reply
will be forwarded to HQDA (DAMO-ODL) NPWIC, WASH DC 20310-0400, for proper action. e. Any act
or allegation of inhumane treatment or other violations of this regulation will be reported to HQDA
(DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40

will be ysed.
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32. What do you perceive as the mission of your unit? Describe the importance of your
role in that mission. (Insight to the Soldier's understanding and attitude concerning unit

mission and their role) AR 600-20 Command Policy 2-1. Chain of Command a. The chain of command
assists commanders at all levels to achieve their primary function of accomplishing the unit's assigned
mission while caring for personnel and property in their charge. A simple and direct chain of command
facilitates the transmittal of orders from the highest to the lowest levels in a minimum of time and with the
least chance of misinterpretation. b. Commanders delegate sufficient authority to soldiers in the chain of
command to accomplish their assigned duties, and commanders may hold these soldiers responsible for
their actions.
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33. Describe your working environment and living conditions since being in Theater.

(ldentify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7) FM 10-
1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level will continue to be on
sustainment of the soldier. Each company-sized unit will have two cooks and a small, state-of-the-art field
kitchen. This provides a limited capability to prepare or heat meals and supplements. An improved
containerized capability for providing responsive laundry and shower support well forward on the
battlefield must be developed. Frontline soldiers require brief respites from the rigors associated with
combat. A facility complex {Force Provider) will be available in which they can shower, clean their clothes,
eat hot meals, and rest in an environmentaily controlled shelter.

34. Describe the unit command climate and Soldier morale. Has it changed or evolved
since you have been in Theater? (ldentifies Soldier's perception of the chain of command

Qnd Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the Command cares? Are

hey getting clear guidance?) 1 AR 600-20 » 13 May 2002 1-5. Command, b. Elements of command.
¢. The commander is responsible for establishing leadership climate of the unit and developing disciplined
and cohesive units. This sets the parameters within which command will be exercised and, therefore, sets

JMhe tone for social and duty relationships within the command. (1) Commanders and other leaders

committed to the professional Army ethic promote a positive environment. If leaders show loyalty to their
soldiers, the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build a
positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a sense of
duty accomplish tasks given them, seize opportunities for self-improvement, and accept responsibility
from their superiors. Soldiers, leader and led alike, work together to accomplish the mission rather than
feed their self-interest. .
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35. Are you aware of any incidences of detainee or other abuse in your unit? AR 190-8, 1-
5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP in the custody of
the U.S. Armed Forces, is as follows: (1) All persons captured, detained, interned, or otherwise held in
U.S. Armed Forces custody during the course of conflict will be given humanitarian care and treatment
from the moment they fall into the hands of U.S. forces until final release or repatriation. (2) All persons
taken into custody by U.S. forces will be provided with the protections of the GPW until some other legal
status is determined by competent authority. (3) The punishment of EPW, Cl and RP known to have, or
suspected of having, committed serious offenses will be administered |AW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the Manual for
Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not justified by the stress
of combat or with deep provocation. Inhumane treatment is a serious and punishable violation under
international law and the Uniform Code of Military Justice (UCMJ). b. All prisoners will receive humane
treatment without regard to race, nationality, religion, politica! opinion, sex, or other criteria. The following
acts are prohibited: murder, torture, corporal punishment, mutilation, the taking of hostages, sensory
deprivation, collective punishments, execution without trial by proper authority, and all cruel and
degrading treatment. c. All persons will be respected as human beings. They will be protected against all
acts of violence to include rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury,
and reprisals of any kind. They will not be subjected to medical or scientific experiments. This list is not
exclusive. EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, Cl and RP for other than internal Internment Facility administration or
intelligence/counterintelligence purposes is strictly prohibited. No group, wide area or aerial photographs
of EPW, Cl and RP or facilities will be taken unless approved by the senior Military Police officer in the
Internment Facility commander's chain of command. e. A neutral state or an international humanitarian
organization, such as the ICRC, may be designated by the U.S. Government as a Protecting Power (PP)
to monitor whether protected persons are receiving humane treatment as required by the Geneva
Conventions. The text of the Geneva Convention, its annexes, and any special agreements, will be
posted in each camp in the language of the EPW, Cl and RP.

/
A L
VA

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any person to
incriminate himself or to answer any questions the answer to which may tend to incriminate him. b. No
person subject to this chapter may interrogate or request any statement from an accused or a person
suspected of an offense without first informing him of the nature of the accusation and advising him that
he does not have to make any statement regarding the offense of which he is accused or suspected, and
that any statement made by him may be used as evidence against him in a trial by court-martial. ¢. No
person subject to this chapter may compel any person to make a statement or produce evidence before
any military tribunal if the statement or evidence is not material to the issue and may tend to degrade him.
d. No statement obtained from any person in violation of this article, or through the use of coercion,
unlawful influence, or uniawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.8)

lam (grade, if any, and name), a member of the (DAIG). | am part of a
team inspecting detainee operations, this is not a criminal investigation. | am
reading you your rights because of a statement you made causes me to suspect
that you may have committed . (specify offense, i.e.
aggravated assault, assault, murder). Under Article 31, you have the right to
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remain silent, that is, say nothing at all. Any statement you make, oral or written,
may be used as evidence against you in a trial by courts-martial or in other
judicial or administrative proceedings. You have the right to consult a lawyer and
to have a lawyer present during this interview. You have the right to military legal
counsel free of charge. In addition to military counsel, you are entitled to civilian
counsel of your own choosing, at your own expense. You may request a lawyer
at any time during this interview. If you decide to answer questions, you may
stop the questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you willing to
answer questions?

36. Describe what you understand happened leading up to and during the incident(s) of
abuse. (No applicable standard)

37. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress, retaliation,
preemption, family crisis)

38. Was this incident reported to the chain of command? How, when & what was done?
What would you have done? (ldentifies compliance, procedure, timeliness, Soldier perception

of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—~1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities.
B-2. Any other incident the commander determines to be of immediate concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 180-40,
Appendix C Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents involving the
following: g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force, wounding or
serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the commander
determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a.
Treatment. (1) No form of physical torture or moral coercion will be exercised against the Cl. This
provision does not constitute a prohibition against the use of minimum force necessary to effect
compliance with measures authorized or directed by these regulations. (2) In all circumstances, the Cl
will be treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the CI will be humanely treated and protected
against all acts of violence or threats and insults and public curiosity. In ali official cases they will be
entitled to a fair and regular trial as prescribed by this regulation. (3) The CI will be especially protected
against all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the same
consideration and with-out adverse distinction based on race, religion, political opinion, sex, or age. AR
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190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this regulation will be
reported to HQDA (DAMC-ODL ), WASH DC 20310-0400 as a Serious Incident Report. Reporting
instructions in AR 190-40 will be used.)

39. How could the incident have been prevented? (Identifies root cause and perceived
solution) (No applicable standard)

40. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para 11-5.
Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and prevent battle
fatigue casualties should also help reduce the incidence of misconduct stress behaviors. However,
additional actions also need to be practiced consistently by leadership at all echelons and by buddies at
the small unit level. FM 22-51, para 1-3, Stress control requires special involvement from direct (small
unit) leaders. The responsibility extends up through the organizational leaders and their staffs (both
officers and noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all receive
assistance from the supporting chaplains, the medical personnel, and combat stress control/mental health
personnel (see Appendix B for information pertaining to combat stress control units). If any link in the
chain of responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander's
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel; general,
principal, and special staff, and by specialized Army CSC units and mental health personnel. )
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41. What measures are in place to boost morale or to relieve stress? (identifies perceived
solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors, The measures which
reduce battle fatigue and prevent battle fatigue casualties should also heip reduce the incidence of
misconduct stress behaviors. However, additional actions also need to be practiced consistently by
leadership at all echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control
requires special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to control
them. Leaders, staffs, and individual soldiers all receive assistance from the supporting chaplains, the
medical personnel, and combat stress control/mental health personnel (see Appendix B for information
pertaining to combat stress controf units). If any link in the chain of responsibility is weak, it is the
responsibility of the other members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For
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Stress Control. Control of stress is the commander's responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support; the
chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized Army CSC
units and mental health personnel.
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42. What measures could the command enact to improve the morale and command
climate of your unit? (ldentifies perceived solution.) FM 22-103, Leadership and Command at
Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing others to accomplish the
mission by providing purpose, direction, and motivation.” AR 600-100, Army Leadership, 17 Sep 1993, p.
8, 1987- "Senior-level leadership is the art of direct and indirect influence and the skill of creating the
conditions for sustained organizational success to achieve the desired result. But, above all, it is the art of
taking a vision of what must be done, communicating it in a way that the intent is clearly understood, and
then being tough enough to ensure its execution.”
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CDR/OIC & SGM/NCOIC
INTERNMENT FACILITY
INTERVIEW QUESTIONS

Rank[oies Branch3| R Date 3Apr 04 _ Unit[""* O |
Duty PosntlcTn_}b) 04 & (b)7)(C)-4 I_rHow Long in Job_Z43T paw.

b
Interviewer [7 7T
Fogeitiii iz

1. Can you tell me what basic publications you use for Detainee Operatio
(doctrine and standards)? Describe the basic principles of detainee

operations and how you are applying them? (1.1, 4.1) (AR 190-8, DoD Directive
5100.77, 1949 Geneva Convention, FM 3-19.40 /R Operatxons FM 3-19.4 MP Commanders
Handbook are the basic/p lmary sources forrdoctrlne and stand rds

12" / #j- &
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2. What standards were used in establishing this facility? (7.1, 1.2, 1.8, 4.1) AR Zer
190-8, paragraph 6-1 thru 6-16 s, Fox, Tog

5,19

3. What procedures do you have in place to ensure Soldiers and leaders
understand the use of force and rules of engagement for the interment facility?
(1.1, 1.2, 1.4, 1.6, 4.1) FM 3-19.40, paragraph 2-29, An MP commander ensures that
soldiers understand use-of-force guidelines and the ROE established by higher headquarters for
each mission. Because the use of force and ROE vary depending on the category of housed
personnel and the operational environment, the commander develops SOPs that follow the
guidance provided. He balances the physical security of force with mission accomplishment and
the protection of deployed forces. ROE from CJCS ISO Iraqi operations dated 251600Z Apr 03
para 10 (U) All commanders will ensure their personnel are familiar with the law of armed conflict

4. How did you prepare yourself and your junior leaders to become familiar
with and understand the applicable regulations, OPORD/FRAGOs, directives,

internationaj laws and administrative proce ures to operate an IR facility?
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1.2, 1.4, 1.6, 4.1) FM 3-19.40, paragraph 2-2, Commanders are familiar with applicable
regulation, directives, international laws, and administrative procedures. ROE from CJCS ISO
Iraqi operations dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel
are familiar with the law of armed conflict and with these ROE.") FM 3-19.40, paragraph 2-29, An
MP commander ensures that soldiers understand use-of-force guidelines and the ROE
established by higher headquarters for each mission. AR 350-1 para 4-14 ¢ (2) and table G-1
Refresher training, dated 9 April 2003), Level B training is conducted in units for officers, warrant
officers, NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8
para 1-5 (4) (C), DOD Directive 5100.77, All prisoners will receive humane treatment and that the
following acts are prohibited murder, torture, corporal punishment, mutilation, taking of hostages,
sensory deprivation, collective punishments, execution without trial by proper authority, and all
cruel and degrading treatment. Prisoners will be protected against all acts of violence to include
public curiosity.

5. How did Home Station/Mob Site Training prepare you to conduct Detainee
Operations at this facility? What training have you and your Soldiers received to
ensure your knowledge of DO is IAW the Geneva Convention and DoD/Army
policy? (Did this include Law of War and treatment of Detainees training.)?
(1.1, 1.2, 1.3, 1.4, 4.1) DoDD 2310.1 (The U.S. Military Services shall be given the
necessary training to ensure they have knowledge of their obligations under the Geneva
Conventions (references (b) through (e)) and as required by DoD Directive 5100.77 (reference (f))
before an assignment to a foreign area where capture or detention of enemy personnel is
possible.) (AR 350-1 para 4-14c¢.(2) and table G-1 Refresher training, dated 9 April 2003), Level
B training is conducted in units for officers, warrant officers, NCOs and enlisted personnel
commensurate with the missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive 5100.77), All
prisoners will receive humane treatment and that the following acts are prohibited murder, torture,
corporal punishment, mutilation, taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. Prisoners will
be protected against all acts of violence to include public curiosity. (DoD Directive 5100.77, para
5.5.1, The Secretaries of the Military Departments shall provide directives, publications,
instructions, and training so that the principles and rules of law of war will be known to members
of their respective Departments, the extent of such knowledge to be commensurate with each

individual's duties and e ponsibiliti )4
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6. Describe the training the guard force received to prepare them for their

duties. (1.1, 1.2, 1.4, 4.1) (FM 3-19.40, para 2-48. Personnel assigned or attached to I/R
facilities are trained on the care and control of housed personnel. They are fully cognizant of the
provisions of the Geneva and UN Conventions and applicable regulations as they apply to the
treatment of housed personnel. A formal training program should include— * Principles and laws
of land warfare, specifically provisions of Geneva and UN Conventions and HN laws and
customs. * Supervisory and human relations techniques. * Methods of self-defense. *The use
of force, the ROE, and the ROI. *Firearms qualification and familiarization. *Public relations,
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particularly CONUS operations. *First aid. *Stress management techniques. *Facility regulations
and SOPs. *Intelligence and counterintelligence techniques. * Cultural customs and habits of
internees. *The basic language of internees. FM 3-19.40 para 2-49. The guard force should
receive additional training in— *Riot control measures, control agents, and dispersers. *QRF
actions. *Searching techmques including the use of electronic detection devices. *Nontethal

7. How does your unit conduct sustainment training for Detainee Operations or
training for newly assigned personnel? When did your unit last conduct this
training? (1.1, 1.2, 1.4, 4.1) DoDD 2310.1 (The U.S. Military Services shall be given the
necessary training to ensure they have knowledge of their obligations under the Geneva
Conventions (references (b) through (e)) and as required by DoD Directive 5100.77 (reference (f))
before an assignment to a foreign area where capture or detention of enemy personnel is
possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9 Aprit 2003), Level B
training is conducted in units for officers, warrant officers, NCOs and enlisted personnel
commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive 5100.77,
All prisoners will receive humane treatment and that the following acts are prohibited murder,
torture, corporal punishment, mutilation, taking of hostages, sensory deprivation, collective
punishments, execution without trial by proper authority, and all cruel and degrading treatment.

Prisopers wijji b 0 ected against all acts of violence to include public curiosity
8 y

8. Describe some of the basic operations of the camp relating to detainee
segregation, captured medical/religious personnel, feeding, sanitation, etc?
Where do you maintain copies of the Geneva Convention around the
facility? (Is it posted in the detainee’s home language within the facilities)?
Are camps segregating Detainees by nationality, language, rank, and sex?
How are captured Medical personnel and Chaplains being used in the
camps? What provisions are in place for the receipt and distribution of
Detainee correspondence/mail? Are the daily food rations sufficient in
quantity or quality and variety to keep detainees in good health? Are
personal hygiene items and needed clothing being supplied to the
Detainees? Are the conditions within the camp sanitary enough to ensure a
clean and healthy environment free from disease and epidemics? Is there
an infirmary located within the camp? (7.1, 1.2, 4.1) AR 190-8, paragraph 1-5 a-g,
(All persons detained, captured, interned, or otherwise held in U S Armed Forces custody during
the course of conflict will be given humanitarian care and treatment from the moment they fall into

the hands of U S forces until final release and repatriation. All persons taken into custody by U S
forces will be provided with the protection of the GPW until some other legal status is determined

by competent authority.) AR 190-8, paragraph 3-4. AR 190-8 para 3-4.b ...females will be
T

separated from males. AR 180- 8 1-5,g (1) EPW and RP will enjoy latitude in the exercise of

M/ﬂjw e - V%/C/vz’ =2
%  lisef ool

gy
2= 2cdDNG" 1138

% Y4 -




their religious practices, including attendance at service of their faith, on condition that they
comply with the disciplinary routine prescribed by the military authorities. (2) Military chaplains
who fall into the hands of the U.S. and who remain or are retained to assist EPW, and RP, will be
allowed to minister to EPW, RP, of the same religion Para 6-6, g: (1) Hygiene and sanitation
measures will conform to those prescribed in AR 40-5 and related regulations. (2) A detailed
sanitary order meeting the specific needs of each Cl camp or branch camp will be published by
the Cl camp commander. Copies will be reproduced in a language that the Cl understands and
will be posted in each compound. (3) Each Cl will be provided with sanitary supplies, service, and
facilities necessary for their personal cleanliness and sanitation. Separate sanitary facilities will be

b)(2)-3

rovided for each sex. (4) All Cl will have at their disposal, day and night, latrine facilities

canforming to sanitary rules of the Army. -
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How are you organized to handie the different categories of personnel
EPW, ClI, OD, females, JVs, and refuges)? How about female Detainees?
How and where do you house them? Do you maintain a separate site for sick or

wounded Detainees? If so where is it and how does your unit maintain the
security and safeguarding of Detainees there? (1.1, 1.2, 1.8, 2.1, 3.1) AR 190-8
para 3-4.i.(2) Every camp will have an infirmary. AR 190-8 para 3-4.b ...females will be separated
from males. FM 3-19.40, paragraph 2-1, An MP battalion commander tasked with operating an
I/R facility is also the facility commander. As such, he is responsible for the safety and well being
of all personnel housed within the facility. Since an MP unit may be tasked to handle different
categories if personnel (EPW, Cl, OD refuges, and US military prisoner), the commander, the

cadre, and support personnel must be aware of the reqt.ti/r;%e;@ea%hcategory.
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10. Describe the procedures you use when you inprocess a detainee. (CPA
Forces Apprehension Form, two sworn statements, EPW tag, where do you
store Detainees’ confiscated personal affects (if any) and how are they
accounted for (are they tagged with DD Form 2745)? How is evidence
tagged? What procedures are in place to dispose of captured enemy

supplies and equipment?) How is the transfer of Detainees handled between

different services and Other Governmental Organizations? (1.1, 1.2, 1.8, 4.1)

(AR 190-8, para 2-1, a. (1) (b) (c), All equipment, documents, and personal property confiscation
during the search must be tagged and administratively accounted for by the capturing unit. DD
Form 2745, Part C is attached to the property confiscated from the Detainee, so that it may later
be matched to that Detainee.) AR 190-8, paragraph 1-4g(3), (Commanders will collect and
dispose of captured enemy supplies and equipment through theater logistics and EOD channels.)
FM 3-19.40 para 3-14. Property Accountability. When seizing property from a captive—* Bundle it
or place it in a bag to keep it intact and separate from other captives’ possessions. *Prepare DA
Form 4137 for confiscated and impounded property. * Prepare a receipt for currency and
negotiable instruments to be signed by the captive and the receiver. Use cash collection vouchers
so that the value can be credited to each captive's account. List currency and negotiable
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instruments on the captive's personal-property list, but treat them as impounded property.
Keep the original receipt with the property during evacuation. Give the captive a copy of the
receipt, and tell him to keep it to expedite the return of his property. *Have MI sign for property on
DA Form 4137 and for captives on DD Form 2708. *Return confiscated property to supply after it
is cleared by Ml teams. ltems kept by Ml because of intelligence value are forwarded through M|
channels. * Evacuate retained items with the captive when he moves to the next level of
internment. * Maintain controlled access to confiscated and impounded property. FM 3-18.40
para 3-14. Property Accountability. *Have MI sign for property on DA Form 4137 and for captives
on DD Form 2708. *Return confiscated property to supply after it is cleared by Ml teams. Items
kept by Ml because of intelligence value are forwarded through M! channels. * Evacuate retained
items with the captive when he moves to the next level of internment. * Maintain controlled
access to confiscated and impounded property. FM 190-8, para 6-2, c. (1) DA Form 4237-R will
be prepared for each protected civilian processed in an occupied territory as a Cl or dependent

chil
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11. Where do you store Detainees' confiscated personal affects (if any) and

how are they accounted for? (Are they tagged with DD Form 2745)? (1.2, 1.8)
(FM 3-19.40 para4-12 (for EPWs) and para 5-28 (for Cls) "Store personal property in a
temporary storage area..."AR 190-8, para 2-1, a. (1) (b) (c), All equipment, documents, and
personal property confiscation during the search must be tagged and administratively accounted
for by the capturing unit. DD Form 2745, Part C is attached to the property confiscated from the
Detainee, so that it may later be matched to that Detainee.) FM 3-18.40 para 3-14. Property
Accountability. When seizing property from a captive—* Bundle it or place it in a bag fo keep it
intact and separate from other captives' possessions. *Prepare DA Form 4137 for confiscated
and impounded property. * Prepare a receipt for currency and negotiable instruments to be
signed by the captive and the receiver. Use cash collection vouchers so that the value can be
credited to each captive's account. List currency and negotiable instruments on the captive's
personal-property list, but treat them as impounded property. * Keep the original receipt with
the property during evacuation. Give the captive a copy of the receipt, and tell him to keep it to
expedite the return of his property. *Have MI sign for property on DA Form 4137 and for captives
on DD Form 2708. *Return confiscated property to supply after it is cleared by Ml teams, ltems
kept by Ml because of intelligence value are forwarded through M| channels. * Evacuate retained
items with the captive when he moves 10 the next level of internment. * Maintain controlled
access to confiscated and impounded property. Property seized from a Cl (AR 190-8, 6-3b), will
be documented on the DA Form 4237-R. Use of the DA Form 4137 is not required. Property
seized from an EPW/RP [AR 190-8, 2-2b(1)] will be documented on the DA Form 4137.

o Foprr—
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12. What are the procedures for the interrogation/questioning of Detainees?

(1.1, 1.2, 4.1) AR 190-8, paragraph 2-1d, (The use of physical or mental torture or any
coercion to compel prisoners to provide information is prohibited. Detainees may voluntarily
cooperate with PSYOP personnel in the development, evaluation, or dissemination of PSYOP
messages or products. Detainees may not be threatened, insulted, or exposed to unpleasant or
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disparate treatment of any kind because of their refusal to answer questions. Intelligence or
counteri telllence personnet will nor 1ally perform Interroatlons

= P

13. What are the procedures for the transfer of custody of Detainees from the
MP/Guard personnel to Military Intelligence personnel? When the detainee is
returned to the guard force, what procedures occur? (what info is passed on to
the Guard Force (type of reward?)?...Observation report, paper trail audit)

(1.1, 1.2, 1.7, 4.1) FM 3-19.40 para 3-14. Property Accountability. *Have Mi sign for property
on DA Form 4137 and for captives on DD Form 2708. *Return confiscated property to supply
after it is cleared by Ml teams. Items kept by M| because of intelligence value are forwarded
through MI channels. * Evacuate retained items with the captive when he moves to the next level
of internment. * Maintain controlled access to confiscated and impounded property.

14. What control measures do you use to maintain discipline and security in the
facility? (1.1, 1.2, 1.4, 1.5, 1.6, 1.7, 1.8, 2.1, 3.1, 4.1) FM 3-19.40, paragraph 2-19, The
MP commander establishes security measures that effectively control housed personnel with
minimal use of force..... The physical construction of the facility and the presence of guard
personnel create the most obvious means of providing internal and external security. Maintaining
a high state of discipline, a system of routines, and required standards of behavior are all
measures that enhance effective security and control. AR 190-8, paragraph 3-6 (Measures
needed to maintain discipline and security will be established in each camp/collection point and
rigidly enforced. The camp commander will maintain records of disciplinary punishments. These
records will be open to inspection by the protecting power. The following acts will not be
permitted; Fraternization between EPW, RP and U.S. military or civilian personnel. Fraternization
is defined as improper or intimate communications or actions between U.S. Armed Forces
personne! and EPW/RP. Denating or receiving gifts or engaging in any commercial activity
between persons in U.S. custody and U.S. personnel. Setting up of courts by detainees.
Disciplinary powers will not be delegated to or exercised by EPW/RP. Punishment will not be
administered by EPW/RP.) AR 190-8, para 6-10, Measures needed to maintain discipline and
security will be set up in each camp and rigidly enforced. Offensive acts against discipline will be
dealpywith promptly.
- (fes 7/
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15. What MP units (guards, escort, detachments) do you have at your disposal
to operate and maintain this internment facility? Do you have any shortages?
How do these shortages |mpact your mission? What non-MP units are you ungg
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to help operate this facility? Do you have any shortages? How do these
shortages impact your mission? (1.1, 1.2, 1.3, 1.7, 2.1, 3.1) FM 3-19.40, Appendix
D, Table d-1HHC MP Battalion (/R) (EPW/C{/DC) Provide C2, administrative, and logistic support
to operate an I/R facility. Is capable of interning and supporting 4,000 EPWs and Cls or 8,000
DCs. MP Company (guard) is capable of securing 500 US military prisoners, 2,000EPWSs, 2,000
Cls, or 4,000 DCs in an I/R facility, MP company {escort guard) provides supervision and security
for evacuating and moving EPWs, Cls, DCs, US military prisoners, and other detained persons
via vehicles, trains, planes, and road marches.

16. What kind of security lighting do you have that ensures you have a safe and
secure operation at night? How do you provide heat to detainees during the

winter? What fire prevention/safety measures do you have? (7.8)) AR 190-8,
paragraph 3-4 e, EPW/RP will be quartered under conditions as favorable as those for the force
of detaining power billeted in the same area. The conditions shall make allowance for the habits
and customs of the prisoners and shall in no case be prejudicial to their health. The forgoing
shall apply in particular to the dormitories of EPW/RP as it regards both total surface and
minimum cubic space and the general installation of bedding and blankets. Quarters furnished to
EPW/RP must be protected from dampness, must be adequately lit and heated (particularly
between dusk and lights-out), and must have adequate precautions taken against the dangers of
fire. FM 3-19.40 para 4-103 "...minimize escapes by examining the lighting system during
darkness to detect poorly lighted areas along the perimeter (replace burned out or broken
lightbulbs immediately” FM 3-19.40 para 2-37 The engineer officer is responsible for the
maintenance of utilities (i.e. heat). AR 190-8 para 3-17(a) A safety program for EPW/RP will be
setup and administered in each camp. AR 190-8 para 3-17(a) A safety program for CI will

esta lshed and admmlstered 1AW AR 385-10.
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17. Are you employing detainees for work? What are the General policy and
procedures for the Employment and Compensation of Detainees? (1.1, 1.2, 4.1)
(AR 190-8, paragraph 4-1 thru 4-22 (To the extent possible, EPW will be employed in work
needed to construct, administer, manage, and maintain EPW camps. Para 7-1, b. & ¢., The Cl will

be employed so far as possible for the construction, administration, management, and
maintenance of the Cl Camps. The Cl compensation procedures will be accomplished IAW AR

37-1.)
7/ Wm%
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18. What type of Medical assets are present in support of medical treatment of

detainees? (1.1, 1.2, 2.1, 4.1) AR 190-8 para 1-4g(6) (The commander should identify
requirements for Army Medical units in support of the EPW, Ci, and RP program and ensure that
the medical annex of OPLANs, OPORDs, and CONPLANS include procedure for treatment of
EPW, Cl, RP, and ODs. a. Medical support specifically includes: First aid and all sanitary
aspects of food service including provisions for potable water, pest management, and
entomological support. b. Preventive Medicine: Reviewing, recommending, and coordinating the
use and assignment of medically trained EPW, CI, RP, and OD personnel and medical material?
Establishing policy for medical repatriation of EPW, Cl, and RP and monitoring the actions of the

wajé%g et | O\ oily el

19. What kind of stress counseling do you provide to Soldiers/Guards? (1.1, 1.2,

2.1, 4.1) FM 3-19.40, paragraph 2-48, Personnel assigned or attached to I/R facilities are
trained on the care and control of housed personnel. They are fully cognizant of the provisions of
the Geneva and UN Conventions and applicable regulations as they apply to the treatment of
housed personnel. A formal training program should include - stress management techniques.
AR 190-8, Paragraph 1-5, (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ).

FM 8-51, Appendix D, D-2 f (3): Combat stress control units should provide routine mental health
consultation to EPW confinement facilities. This should include: stress control advice to the
command regarding the stressors of US Army MP personnel and any allied or coalition personnel
working at the confinement facility; individual evaluation and intervention for guards or prisoners
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20. Are Detainees allowed to practice their religion? Is there a chaplain
available to minister to the detainees? lIs the chaplain a Retained Personnel, US
Forces, or a civilian? (1.1, 1.2, 2.1, 4.1) AR 190-8, 1-5, g (1) EPW, and RP will enjoy
latitude in the exercise of their religious practices, including attendance at service of their faith, on
condition that they comply with the disciplinary routine prescribed by the military authorities.
Adequate space will be provided where religious service may held. (2) Military chaplains who fall
into the hands of the U.S. and who remain or are retained to assist EPW, and RP, will be allowed
to minister to EPW, RP, of the same religion... AR 190-8, para 6-17.a.(1) Cls will be encouraged
top rticipat? in religjous practices.
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21. Describe the latrine facilities for Detainees' use (do they have access to it
day and night and does it conform to the rules of hygiene and do females
have separate facilities). How are they cleaned and how often and by whom?
Where do they bathe and conduct other personal hygiene (this will depend how
long it takes to evacuate Detainees to U.S. Military Controlled Detention

Facilities--12 hours is the standard)? (1.1, 1.2, 1.8) AR 190-8 para 3-4.i.(1)
paraphrased...EPWs will have day/night access to latrines that are clean. Females will have
separate latrines. AR 190-8 para 6-6.9.(4) paraphrased...All Cl will have access to day/night
ltrins}hat are sanitary. )

22. Describe how the unit plans and procures logistical support to include:
transportation, subsistence, organizational, and NBC clothing and equipment
items, mail collection and distribution, laundry, and bath equipment ISO DO.
What logistical support do you receive to run this Facility? What types of
supplies is greater in-demand for the unit during detainee operations? What are

your shortfalls (7.1, 1.2,1.4, 1.5) (AR 190-8 para 1-4 g (2), Should include: transportation,
subsistence, personal, organizational and NBC clothing and equipment items, mail collection and
distribution, laundry and bath.)? AR 190-8, paragraph 1-4g(2), (Commanders will plan and
procure logistical support to include: transportation, subsistence, personal, organizational and
NBC clothing and equipment items, mail collection and distribution, Jaundry, 2;1 bath for DO.)

SB.
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23. How do the Detainees receive fresh water (Bottled water or Lister bag)?
(1.1, 1.2, 1.8) AR 190-8, paragraph 3-4 f(3) Sufficient drinking water will be supplies to
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24. What personnel or equipment USR shortages are affecting your ability to
gzgsrform detainee operations?. (1.3. 1.5. 17.2.1. 3.1} 5
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25.What do you perceive to be doctrinal shortcomings pertaining to Detainee
Operations and how would you fix/incorporate into updated doctrine/accomplish
differently? How about Force Structure to ensure Detainee Operations can be
successfully accomplished? What are the shortcomings and how do we fix the

problem at the Army-level? (1.1, 1.3,1.5, 1.7, 4.1) . Ny >,
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26. What are the procedureif an EPW or RP in U.S. custody dies? (1.1, 1.2,
4.1) AR 190-8, paragraph 3-3a (20): Report allegations of criminal acts or war crimes committed
by or against EPW/RP to the supporting element of the U.S. Army Criminal Investigation
Command (USACIDC). Deaths resulting from other than natural causes will be investigated by
USACIDC. Para 3-10 ¢: When an EPW or RP in US custody dies, the attending medical officer
furnish the camp (or hospital) commander or other officer charged with their custody before
death, the following information: (1) Full name of deceased. (2) ISN of deceased. (3) Date, place,
and cause of death. (4) Statement that death was, or was not, the result of the deceased’s own
misconduct. (5) When the cause of death is undetermined, the attending medical officer will make
a statement to that effect. When the cause of death is finally determined, a supplemental report
will be made as soon as possible. e. The attending medical officer and the appropriate camp
commander will complete a DA Form 2669-R (Certificate of Death). DA Form 2669-R will be
reproduced locally on 8 1/2 by 11-inch paper. The form is located at the back of this regulation.
This form is for the use of Army only. Enough copies of form will be made out to provide
distribution as follows: (1) Original—information center. (2) Copy—information center (branch), if
necessary. (3) Copy—The Surgeon General. (4) Copy—EPW or RP personal file. (5) The proper
civil authorities responsible for recording deaths in the particular state if the EPW dies in the
Unit C eS. 2l e~
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27. What AARs or lessons learned have you written or received regarding
detajnee operations? Can | get a copy? (preferably on disk) (2.1, 2.2)
728y

28. Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their
chain of command and that such reports also may also be made through other channels, such as
the military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category
1 Reportable Serious Incidents, B~1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
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and atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident.

ZEA
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29. Do your subordinates know the reporting procedures if they observe or

become aware of a Detainee being abused? (1 .2) (AR 190-40, Appendix B, Category
1 Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C Category 2, Reportable Serious Incidents, C—1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths,
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5~1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the CI will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The CI will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any Kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The C! will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident ReWorting instrg\ctipns in AR 190-40 will be used.)
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30. What steps would you take if a subordinate reported to you an incident of

alleged Detainee abuse? (1.2, 4.1) (AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B—2. Any other incident the commander determines to be of immediate concem to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C~-1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
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8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Ci will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-0ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-40 will be used.)

31. Do you feel you can freely report an incident of alleged Detainee abuse

outside Command channels (IG, CID) (1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C. Category 2, Reportable Serious Incidents, C-1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse pubilicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In ali official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cli will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA {DAMO-0ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-40 will be used.)

s
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32. What procedures do you have to report suspected detainee abuse (IG, CID,

Next Level Commander) (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B-1. Actual or alleged incidents invoiving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C-1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy——civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the CI will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the C! will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The CI will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The CI will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regutation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-40 will be used.)

33. What procedures are in place for Detainees to report alleged abuse? (1.2,

1.6, 4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1)
Appeals. The Cl who are interned for imperative security reasons will be accorded the right to
appeal the order directing their internment. Such appeals will be decided with the least possible
delay by a board of officers. Appeais will be decided only on the grounds of the existence or
nonexistence of imperative security reasons requiring the internment of the protected person. 6-
4. Internee Committee a. Election. At each camp and branch camp, Cl will be elected by secret
written ballot to the Internee Committee. This committee is empowered to represent the camp to
the protecting powers, International Committee of the Red Cross, or other authorized relief or aid
organizations and U.S. military authorities. e. Duties. (3) (c) The presentation and transmittal of
petitions and complaints to the appropriate authorities in proportion to the kind of labor performed.
6-9. Complaints and requests to camp commanders and protecting power, a. Persons may make
complaints or requests to the camp commander, who will try to resolve the complaints and
answer the requests. If the Cl are not satisfied with the way the commander handles a complaint
or request, they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - ODL)
NPWIC, WASH DC 20310-0400. b. Persons exercising the right to complain to the protecting
power about their treatment and camp may do so—(1) By mail. (2) In person to the visiting
representatives of the protecting power. (3) Through their Internee Committee. ¢. Written
complaints to the protecting power will be forwarded promptly through HQDA (DAMO - ODL)
NPWIC, WASH DC 20310-0400. A separate letter with the comments of the camp commander
will be included. Military endorsements will not be placed on any Cl communications. d. If a
protecting power communicates with a Cl camp commander about any matter requiring an
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answer, the communication and commander's reply will be forwarded to HQDA {DAMO-ODL)
NPWIC, WASH DC 20310-0400, for proper action. e. Any act or-allegaticn of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.

34. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude

concerning unit mission and their role) AR 600-20 Command Palicy 2-1. Chain of Command
"a. The chain of command assists commanders at all levels to achieve their primary function of
accomplishing the unit's assigned mission while caring for personnel and property in their charge.
A simple and direct chain of command facilitates the transmittal of orders from the highest to the
lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned

; »

duties(‘ ap_d comyngnders may hold these soldiers responsible g

35. Describe your working environment and living conditions since being in

Theater. (identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5,1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level
will continue to be on sustainment of the soldier. Each company-sized unit will have two cocks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meals and supplements. An improved containerized capability for providing responsive laundry
and shower support well forward on the battlefield must be developed. Frontiine soldiers require
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be
available in which they can shower, clean their clothes, eat hot meals, and rest in an

enyironmentglly conjrolled shelter. , ;
: ! Bl 7l 4PV N

36. Describe the unit command climate and Soldier morale. Has it changed or
evolved since you have béen in Theater? (identifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600--20 * 13 May 2002 1-5.
Command, b. Elements of command. ¢. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the

parameters within which command will be exercisedg;}néi,/theref%sets trj;t;:nef socigland
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duty relationships within the command. (1) Commanders and other leaders committed to the
professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept
responsibility from their superiors. Soldiers, leader and led alike, work together to accomplish the
mission rather than feed their self-interest. .

37.Are you aware of any incidences of detainee or other abuse in your unit? AR
190-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP
in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained,
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces
until final release or repatriation. (2) All persons taken into custody by U.S. forces will be
provided with the protections of the GPW until some other legal status is determined by
competent authority. (3) The punishment of EPW, Cl and RP known to have, or suspected of
having, committed serious offenses will be administered |IAW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, CI, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under internationa! law and the Uniform Code of Military Justice (UCMJ). b.
All prisoners will receive humane treatment without regard to race, nationality, religion, poelitical
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. ¢. All persons
will be respected as human beings. They will be protected against all acts of violence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPW/RP are to be protected from alt threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, Cl and RP for other than internal Internment Facility
administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide
area or aerial photographs of EPW, Cl and RP or facilities will be taken unless approved by the
senior Military Police officer in the Internment Facility commander's chain of command. e. A
neutral state or an intemational humanitarian organization, such as the ICRC, may be designated
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva
Convention, its annexes, and any special agreements, will be posted in each camp in the

language of the EPW, Cl and RP.

£,

ADVISEMENT OF RIGHTS (For military personnel)
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The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. c. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. {1.2, 1.6)

lam (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assaulit, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

38. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)

39. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (identifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)
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