(a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one armed
guard per unrestrained prisoner. Under medium custody circumstances, there will be one guard per
five prisoners. In minimum custody circumstances there will be one guard per ten prisoners. Trustee
guards will be determined by the ACS facility commander.

(b) Non-correctional personnel; It is required that at least one guard be a SGT or above
who is equal or senior to prisoners in a pretrial status. Under maximum custody circumstances,
prisoners will have two guards per prisoner. In medium custody

14. How are you organized to handle the different categories of personnel (EPW,
Cl, OD, and refuges)? How many female Detainees are housed here? How and
where do you house them? How do you maintain separation from the male
population (during the day or during recreational activities)? What about other
categories (juveniles, Cl, RP, etc)? What about other categories (juveniles, Cl, RP,
etc)? Do you maintain a separate site for sick or wounded Detainees? If so where is
it and how does your unit maintain the security and safeguarding of Detainees
there? (1.1, 1.2, 1.3, 2.1, 3.1) FM 3-19.40, paragraph 2-1, An MP battalion commander
tasked with operating an I/R facility is also the facility commander. As such, he is responsible for the
safety and well-being of all personnel housed within the facility. Since an MP unit may be tasked to
handle different categories if personnel (EPW, Cl, OD refuges, and US military prisoner), the
commander, the cadre, and support personnel must be aware of the requirements for each category.
AR 190-8 para 3-4.b ...females will be separated from males. AR 190-8 para 3-4.i.(2) Every camp will
have an infirmary
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15. (Collection Point only) How long are you holding Detainees at the collection
point? Is holding the detainees longer than the 12 hours (FWD CP) or 24 hours
(Central CP) impacting on your units’ ability to perform its mission? Why? (7.1, 1.2,
1.3, 2.1, 3.1, 4.1) FM 3-19.40, paragraph 3-39, The number of MP teams needed to operate a

forward CP is based on the number of captives expected and METT-TC Fm 3-19.40 paragraph 3-45
& 54 Captives should nat remain at a forward CP more than 12/24 hours before being escorted to the

central CP. ).
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16.  What procedures are in place to account for and dispose of captured enemy
supplies and equipment? (1.7, 1.2, 4.1) AR 190-8, para 2-1, a. (1) (b) (c), All equipment,
documents, and personal property confiscation during the search must be tagged and
administratively accounted for by the capturing unit. DD Form 2745, Part C is attached to the
property confiscated from the Detainee, so that it may later be matched to that Detainee. AR 190-8,
paragraph 1-4g(3), (Commanders will collect and dispose of captured enemy supplies and equipment
through theater logistics and EOD chappels.)

4]
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17.Can you give some examples of contraband? What are the procedures when
you find contraband?? (i.e.., Knives, Narcotics, weapons, currency) AR 190-8) and
local SOP.
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18. (Collection Point only ) What are the procedures for transporting and

evacuating detainees? (7.1, 1.2, 1.5, 4.1) AR 190-8, paragraph 1-4g(5), (Commanders will
establish guidance for the use, transport, and evacuation of detainees in logistical support channels .
AR 190-47,paragrpah 11-3(4)(a), Guard requirements for prisoners being transported outside an ACS
facility, by means of foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service
aircraft) are as follows:

(a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one armed
guard per unrestrained prisoner. Under medium custody circumstances, there will be one guard per
five prisoners. In minimum custody circumstances there will be one guard per ten prisoners. Trustee
guards will be determined by the ACS facility commander.

{b) Non-correctional personnel: It is required that at least one guard be a SGT or above
who is equal or senior to prisoners in a pretrial status. Under maximum custody circumstances,
prisoners will have two guards per prisoner. In medium custody

A
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19.  What are the procedures for the transfer of Detainees from the collection
points to US Military controlled detention facilities? How is the transfer of Detainees
handled between different services? (1.1, 1.2, 4.1) AR 190-8, paragraph 3-11 (General. d.
Transfer within the territory of the detaining power will always be carried out humanely and in
conditions no less favorable than those enjoyed by the troops of the detaining power during their
movements. if EPW/RP are transferred on foot, only those who are fit to walk may be so transferred.
The EPW/RP will not be exposed to excessive fatigue during transfer by foot. e. The sick, wounded,
or infirm EPW and RP as well as maternity cases will be evacuated through U.S. military medical
channels and will remain in medical channels until they are certified “fit for normal internment” by
competent medical authorities.
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20.  What are the procedures for the transfer of custody of Detainees from the
collection points/internment facility to Military Intelligence/OGA personnel? When the
detainee is returned to the guard force, what procedures occur with the detainee?
(in processing, medical screening, suicide watch, observation report DD Form

27137, etc) (1.1, 1.2, 4.1) FM 3-19.40 para 3-14. Property Accountability. *Have MI sign for
property on DA Form 4137 and for captives on DD Form 2708. *Return confiscated property to
supply after it is cleared by Mi teams. Items kept by MI because of intelligence value are forwarded
through MI channels. * Evacuate retained items with the captive when he moves to the next level o
internment. * Maintain controlled access to confiscated and impounded property. S
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21.Does this facility include Sally Ports? Describe the system in place. (1.8, 4.1)

%1& g._ L]
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22.What do you have in place for communications (between guards/towers and the
TOC/C?)? What problems do you have? (1.1, 1.2, 1.5, 1.8) '

b)(2)-3

T
23.  How do the Detainees receive fresh water (Bottled water or Lister bag)?
(1.1, 1.2, 1.8) AR 190-8, paragraph 3-4 f(3) Sufficient drinking water will be supplies to EPW/RP.
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24.  How are Detainee complaints and requests to the internment facility
commander processed? (1.1, 1.2, 4.1) AR 190-8, paragraph 3-16 (EPW and RP have the
right to make complaints and requests to camp commanders and the ICRC/protecting powers
regarding the conditions of their internment. EPW and RP may not be punished for making
complaints, even if those complaints later prove unfounded. Complaints will be received in
confidence, as they might endanger the safety of other detainees. Appropriate action, including
segregation, will be taken to protect detainees when necessary. This policy also applies to persons
who are confined pending trial or as a result of a trial. b. EPW and RP may take complaints or
requests to the camp commander. c. Persons exercising the right to complain to the ICRC or
protecting power about their treatment and camp may do so: By mail. ( 2 ) In person to the visiting
representatives of the ICRC or protecting power. (3) Through their detainee representative. d.
Written complaints to the protecting power will be forwarded promptly through HQDA, ODCSOPS
(DAMO-ODL) NPWIC. A separate letter with the camp commander's comments will be included.
Military endorsements will not be placed on a detainee’s communication. e. If an ICRC/protecting
power communicates directly with an EPW/CI camp commander about any matter requiring an
answer, the communication and commander’s reply will be forwarded to HQDA, ODCSOPS (DAMO-
ODL) NPWIC, for proper action. . Any act or allegation of inhumane treatment will be investigated
and, if substantiated, reported to HQDA as a Serious Incident Report (SIR) per AR 190-40. Once
completed, a copy of the SIR accompanies the prisoner to the EPW/C! camp, and a copy is furnished
to the monitoring Branch PWIC. All available pertinent information that the EPW or RP is willing to
give, will be entered on the form.)
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25.  What safety programs/policies are currently being used in the internment
ilities? (1.1, 1.2, 4.1) AR 190-8, paragraph 3-17 (A safety program for EPW and RP will be set
nd administered in each EPW camp. Army regulations, circulars, and pamphlets in the 385-series
s guides for establishing an EPW and RP safety program. Accident injury forms used
in the EPW and ty programs will be prepared , administered , and maintained separately
from those prepared for othé ns included under the Army Safety Program.) AR 190-8 para 3-
17(a) A safety program for EPW/RP wi up and administered in each camp. AR 190-8 para 3-
17(a) A safety program for Cl will established and admiristered IAW AR 385-10.

\
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26. What personal equipment is the unit experiencing as a shortfall concerning
detainee operations, (i.e., restraints, uniforms, CIF items, weapons, etc.)? (1.5)

b)2}-4
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27.  What transportation problems is the unit experiencing either to move troops or
detainees during the operation? (71.5)

—_ \
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28.  What problems, if any, do you feel the unit has regarding manning or
personnel resourcing in conducting Detention Operations? (1.7)

—— 5

{
29. Do you know of the procedures to get stress counseling (Psychiatrist,
Chaplain, Medical)? (1.7, 1.2, 1.6, 2.1, 4.1) FM 3-19.40, paragraph 2-48: Personnel
assigned or attached to I/R facilities are trained on the care and control of housed personnel. They
are fully cognizant of the provisions of the Geneva and UN Conventions and applicable regulations as
they apply to the treatment of housed personnel. A formal training program should include stress
management techniques. FM 8-51, Appendix D, D-2 f (3): Combat stress control units should provide’
routine mental health consultation to EPW confinement facilities. This should include: stress control
advice to the command regarding the stressors of US Army MP personnel and any allied or coalition
personnel working at the confinement facility; individual evaluation and intervention for guards or ,
prisoners when indicated. AR 190-8, Paragraph 1-5, (4) The inhumane treatment of EPW, Cl, RP is
prohibited and is not justified by the stress of combat or with deep provocation. Inhumane treatment
is a serious and punishable violation under international law and the Uniform Code of Military Justice
(UCMJ).
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30.Are you aware of your requirement to report abuse or suspected abuse of

detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their chain
of command and that such reports also may also be made through other channels, such as the
military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B-2. Any other incident the commander determines to be of immediate concern to HQDA
based on the nature, gravity, potential for adverse publicity, or potential consequences of the incident.

i
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31.Do you feel you can freely report an incident of alleged Detainee abuse outside

Command channels (IG, CID) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B-2. Any other incident the commander determines to be of immediate concern to HQDA
based on the nature, gravity, potential for adverse publicity, or potential consequences of the incident.
AR 190-40, Appendix C. Category 2, Reportable Serious Incidents, C-1. Actual or alleged incidents
involving the following: g. Incidents involving prisoners or detainees of Army confinement or
correctional facilities to include escape from confinement or custody, disturbances which require the
use of force, wounding or serious injury to a prisoner, and all prisoner deaths. C-2. Any other
incident that the commander determines to be of concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General
protection policy—civilian internee, a. Treatment. (1) No form of physical torture or mora!l coercion will
be exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the Cl will be treated with respect for their person, their honor,
their family rights, their religious convictions and practices, and their manners and customs. At all
times the Cl will be humanely treated and protected against all acts of violence or threats and insults
and public curiosity. In all official cases they will be entitled to a fair and regular trial as prescribed by
this regulation. (3) The Cl will be especially protected against all acts of violence, insults, public
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any
form of indecent assauit. (4) The Cl will be treated with the same consideration and without adverse
distinction based on race, religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or
allegation of inhumane treatment or other violations of this regulation will be reported to HQDA
(DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR
190-40 will be used.)
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32.What procedures do you have to report suspected detainee abuse (IG, CID, Next

Level Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B—2.
Any 4 other incident the commander determines to be of immediate concern to HQDA based on the
nature, grawty, potential for adverse publicity, or potential consequences of the iricident. AR 190-40,
Appendix C, Category 2, Reportable Serious Incidents, C-1. Actual or alleged incidehts involving the
following: g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbancés which require the use'of force, wounding
or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the commander
determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-8, 5—~1. General protection policy—civilian internee,
a. Treatment. (1) No fprm of physical torture or moral coercion will be exercised against the Cl. This
provision does not constitute a prohibition against the use of minimum force necessary to effect
compliance with measures authorized or directed by these regulations. (2) In all circumstances, the
Cl will be treated with respect for their person, their honor, their family rights, their religious
convictions and practices, and their manners and customs. At all times the Cl will be humanely
treated and protected against all acts of violence or threats and insults and public curiosity. In all
official cases they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The CI
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will be especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals
of any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and without adverse distinction based on race, religion,
political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or
other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as
a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)
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33.What procedures are in place for detainees to report alleged abuse? (1.1, 1.2,
1.6, 4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1)
Appeals. The Cl who are interned for imperative security reasons will be accorded the right to appeal
the order directing their internment. Such appeals will be decided with the Ileast possible delay by a
board of officers. Appeals will be decided only on the grounds of the existence or nonexistence of
imperative security reasons requiring the internment of the protected person. 6-4. Internee
Committee a. Election. At each camp and branch camp, CI wilt be elected by secret written ballot to
the Internee Committee. This committee is empowered to represent the camp to the protecting
powers, International Committee of the Red Cross, or other authorized relief or aid organizations and
U.S. military authorities. e. Duties. (3) {c) The presentation and transmittal of petitions and
complaints to the appropriate authorities in proportion to the kind of labor performed. 6-9.
Complaints and requests to camp commanders and protecting power, a. Persons may make
complaints or requests to the camp commander, who will try to resolve the complaints and answer
the requests. If the Cl are not satisfied with the way the commander handies a complaint or request,
they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMOC - ODL) NPWIC, WASH
DC 20310-0400. b. Persons exercising the right to complain:to the protecting power about their.
treatment and camp may do so—(1) By mail. (2) in person to the visiting representatives of the
protecting power. (3) Through their Internee Committee. ¢. Written complaints to the protecting
power will be forwarded promptly through HQDA (DAMO - ODL) NPWIC, WASH DC 20310-0400. A
separate letter with the comments of the camp commander will be included. Military endorsements
will not be placed on any Cl communications. d. If a protecting power communicates with a Cl camp
commander about any matter requiring an answer, the communication and commander’s reply will be
forwarded to HQDA (DAMO-ODL) NPWIC, WASH DC 20310-0400, for proper action. e. Any act or
allegation of mhumane treatment or other violations of this regulation will be reported to HQDA

(DAMO- W%?H\D;\Zﬁm -0400 as a Serious Incxdent Report. R%m?g instructions in A\
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34. What do you perceive as the mission of your unit? Describe the importance of
your role in that mission. (Insight to the Soldier's understanding and attitude concerning

unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command a. The chain of
command assists commanders at all levels to achieve their primary function of accomplishing the
unit's assigned mission while caring for personnel and property in their charge. A simple and direct
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chain of command facilitates the transmittal of orders from the highest to the lowest levels in a

minimum of time and with the least chance of misinterpretation. b. Commanders delegate sufficient
authority to soldiers in the chain of command to accomplish their assigned duties, and commanders
may hold these soldiers responsible for their actions.

35. Describe your working environment and living conditions since being in Theater.

(1dentify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7) FM
10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level will continue to be on
sustainment of the soldier. Each company-sized unit will have two cooks and a small, state-of-the-art
field kitchen. This provides a limited capability to prepare or heat meals and supplements. An
improved containerized capability for providing responsive laundry and shower support well forward
on the battlefield must be developed. Frontline soldiers require brief respites from the rigors
associated with combat. A facility complex (Force Provider) will be available in which they can
shower, clean their clothes, eat hot meals, and rest in an environmentally controlled shelter.
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36. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (Identifies Soldier's perception of the chain of
command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the
Command cares? Are they getting clear guidance?) 1 AR 60020 * 13 May 2002 1-5.
Command, b. Elements of command. c. The commander is responsible for establishing leadership
climate of the unit and developing disciplined and cohesive units. This sets the parameters within
which command will be exercised and, therefore, sets the tone for social and duty relationships within
the command. (1) Commanders and other leaders committed to the professional Army ethic promote
a positive environment. If leaders show loyalty to their soldiers, the Army, and the Nation, they earn
the loyalty of their soldiers. If leaders consider their soldiers’ needs and care for their well-being, and
if they demonstrate genuine concern, these leaders build a positive command climate. (2) Duty is
obedient and disciplined performance. Soldiers with a sense of duty accomplish tasks given them,
seize opportunities for self-improvement, and accept responsibility from their superiors. Soldiers,
leader and led alike, work together to accomplish the mission rather than feed their self-interest. . )

} A . L . -
15~ %Lm Lot s cbro=d
I s | Zteg

o Eﬁ%m&dkw% et A %e-(-‘f(.\éh-\ a

37. s if you aware of any incidences of detainee or

other abuse in your unit? (Those that raise their hands, need to be noted and interviewed
individually afterwards using the ABUSE QUESTIONAIRE) AR 190-8, 1-5. General protection
policy a. U.S. policy, relative to the treatment of EPW, Cl and RP in the custody of the U.S. Armed
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Forces, is as foliows: (1) All persons captured, detained, interned, or otherwise held in U.S. Armed
Forces custody during the course of conflict will be given humanitarian care and treatment from the
moment they fall into the hands of U.S. forces until final release or repatriation. (2) All persons taken
into custody by U.S. forces will be provided with the protections of the GPW until some other legal
status is determined by competent authority. (3) The punishment of EPW, Cl and RP known to have,
or suspected of having, committed serious offenses will be administered IAW due process of law and
under legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, CI, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b. All
prisoners will receive humane treatment without regard to race, nationality, religion, political opinion,
sex, or other criteria. The following acts are prohibited: murder, torture, corporal punishment,
mutilation, the taking of hostages, sensory deprivation, collective punishments, execution without trial
by proper authority, and all cruel and degrading treatment. c. All persons will be respected as human
beings. They will be protected against all acts of violence to include rape, forced prostitution, assault
and theft, insults, public curiosity, bodily injury, and reprisals of any kind. They will not be subjected to
medical or scientific experiments. This list is not exclusive. EPW/RP are to be protected from all
threats or acts of violence. d. Photographing, filming, and video taping of individuat EPW, Cl and RP
for other than internal Internment Facility administration or intelligence/counterintelligence purposes is
strictly prohibited. No group, wide area or aerial photographs of EPW, C! and RP or facilities will be
taken unless approved by the senior Military Police officer in the Internment Facility commander's
chain of command. e. A neutral state or an international humanitarian organization, such as the-
ICRC, may be designated by the U.S. Government as a Protecting Power (PP) to monitor whether
protected persons are receiving humane treatment as required by the Geneva Conventions. The text
of the Geneva Convention, its annexes, and any special agreements, will be posted in each camp in
the language of the EPW, Cl and RP. - -

14
DAIG - 560




GUARD FORCE (ENLISTED)
— COLLECTION POINT & INTERNMENT FACILITY

\ZMD) SENSING SESSION QUESTIONS

A Branch State/Component Date Q %
Unit Duty Position How Long in Job <
Interviewer -

1. Did all of you undergo Law of War training prior to deployment? Explain what
training occurred. Is there a plan to train new Soldiers (replacements) to the unit?
Did this training include the treatment of Detainees? Explain. (7.1, 1.2, 1.4, 4.1)

(AR 350-1 para 4-14c.(2) and table G-1 Refresher fraining, dated 9 April 2003), Level B training is
conducted in units for officers, warrant officers, NCOs and enligted personnel commensurate with the
missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive 5100.77), All prisoners will receive -/
humane treatment and that the following acts are prohibited murder, lorture, corporal punishment, i
mutilation, taking of hostages, sensory deprivation, collective punishments, execution without trial by
proper authority, 4nd all cruel and degrading treatment. Prisoners will be protected against all acts of
violence to include public curiosity. (DoD Directive 5100.77, para 5.5.1, The Secretaries ofthe = -
Military Departments shall provide directives, publications, instructions, and training so that the .
principles and rules of law of war will be known to members of their respective Departments, the

extent of such knowledge to be commensurate with each individual's duties and responsibilities.)
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. hat {r irﬁng have you reggived to ensure your knowledge of DO is IAW the

provisions under the Geneva Convention? (5Ss & T)(1.1, 1.2, 1.3, 4.1) DoDD 2310.1
para 3-3.2 (The U.S. Military Services shall be given the necessary training to ensure they have
knowledge of their obligations under the Geneva Conventions (references (b) through (g)) and as
required by DoD enemy personnel is possible.) AR 190-8, paragraph 4{b-c) The inhumane treatment
of EPW, CI, RP is prohibited and is not justified by the stress of combat or with deep provocation.
Inhumane treatment is a serious and punishable violation under international law and the Uniform
Code of Military Justice (UCMJ). All prisoners will receive’ humane treatment without regard to race,
nationality, religion, political opinion, sex, or other criteria. The following acts are prohibited: murder,
torture, corporal punishment, mutilation, the taking of hostages, sensory deprivation, collective
punishments, execution without trial by proper authority, and all cruel and degrading treatment. All
persons will be respected as human beings. They will be protected against all acts of violence to
include rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals
of any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.

EPW/RP are to be protected from all threats or acts of violence
~
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3. What traHing did your unit receive on the established Rules of Engagement i !
(ROE)? How often does this occur? Does this training include Rules of lnteractlon ) B

(ROI)? (1.4, 4.1) (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military
Departments shall provide directives, publications, instructions, and training so that the principles and
‘rules of law of war will be known to members of their respective Departments, the extent of such

knowledge to be commensurate with each individual's duties and responsibilities.) ROE from CJCS

- 180 Iraqi operations dated 251600Z Apr 03 para 10 (U) All commanders wiil ensure their personnel
are familiar with the law of armed conflict and with these ROE." AR 190-8, paragraph 3-6 g, The
following acts will not be permitted: (1) Fraternization between EPW, RP and U.S. military or civilian
personnel. Fraternization is defined as improper or intimate communications or actions between U.S.
Armed Forces personnel and EWP/RP.

LQTR{ c,a_,o canne’ ~
Descrlbe the training the guard fofce received O prepare them for their duties.

( 1 1, 1.2, 1.4, 4.1) (FM 3-19.40, para 2-48. Personnel assigned or attached to I/R facilities are _
trained on the care and control of housed personnel. They are fully cognizant of the provisions of thel T
Geneva and UN Conventions and applicable regulations as they apply to the treatment of housed - . ™~
personnel. A formal training program should include— * Principles and laws of land warfare, o
specifically provisions of Geneva and UN Conventions and HN laws and customs. * ‘Supérvisory and -

¢ human relations technjques. * Methods of self-defense. *The use of force, the ROE, and the ROI.
*Firearms qualification and familiarization. *Public rélations, particularly CONUS operatlons *Fnrst
aid. *Stress management techniques. *Facility regulations and SOPs. *Intelligence and . .
counterintelligence techniques. * Cultural customs and habits 'of internees. *The basijc 1anguage of .
internees. FM 3-19.40 para 2-49. The guard force should receive additional training in— *Riot control
measures, control agents, and dispersers. *QRF actions. *Searching techniques, including the use
of electronic detection devic *Nonlethal equipment and weapons.

( \\J 191.4.)
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5. How does your unit conduct sustainment training for Detainee Operations

here in Theater? How often does this occur and please describe it? When did your

unit last conduct this training? (1.1, 1.2, 1.4, 4. 1) No standard o
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6. (For Permanent Internment Facilities only) Does your unit have a formal
training program for the care and control of Detainees? Describe what it includes.
(1.1, 1.2,{.4) (FM 3-19.40, para 2-48, Personnel assigned or attached to I/R facilities are trained

A formal training progr:
provisions of Geneva and onventions and HN laws and customs. » Supervisory and human

« Stress management techniques. * Facility

countermtelhgence techniques. » Cuitural cust d blts ef lnternees The basuc language of
internees. )
. < P
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7. What Home Station/Mob Site Training did your unit conduct prior to
deployment to help your unit prepare for Detainee Operations? Describe it. How did
u) the training prepare you to conduct Detainee Operations for this deployment? How
'DMP" did this training distinguish between the different categories of Detainees (EPWs,
' J% RPs, Cls, etc.)? (1.1, 1.2, 1.4, 4.1) (AR 350-1 para 4-14c.(2) and table G-1 Refresher training,
. dated 9 April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and
enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-5(4)(C DOD

Directive 5100.77), All prisoners will receive humane treatment and that the following acts are
prohibited murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,

w collective punishments, execution without trial by proper authority, and all cruel and degrading

treatment. Prisoners will be protected against all acts of violence to include public curiosity
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8. What are some of the basic operations of the collection point/facility? Is there a
copy of the Geneva Convention posted in the detainee’s home language within
these camps? Are camps segregatmg Detainees by nationality, language,
rank, and sex? What provisions are in place for the receipt and distribution of
Detainee correspondence/mail? Are personal hygiene items and needed |
clothing being supplied to the Detainees? Are the conditions within the camp
sanitary enough to ensure a clean and healthy environment free from disease
and epidemics? Is there an infirmary located within the camp? (1.7, 1.2, 4. 1) AR
190-8, paragraph 1-5 a-g, (All persons detained, captured, interned, or otherwise held in U S Armed
Forces custody during the course of conflict will be given humanitarian care and treatment from the
moment they fall into the hands of U S forces until final release and repatriation. All persons taken
into custody by U S forces will be provided with the protection of the GBEW until some other legal
status is determined by competent autharity.) AR 190-8, paragraph 3-4! AR 190-8 para 3-4.b

...females will be separated from males. AR 190-8, 1-5, g (1) EPW, and RP will enjoy latitude in the
exercise of their religious practices, including attendance at service of their faith, on condition that

3
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they comply with the disciplinary routine prescribed by the military authorities. (2) Military chapiains
who fall into the hands of the U.S. and who remain or are retained to assist EPW, and RP, will be
allowed to minister to EPW, RP, of the same religion Para 6-6, g: (1) Hygiene and sanitation
measures will conform to those prescribed in AR 40-5 and related regulations. (2) A detailed sanitary
order meeting the specific needs of each Cl camp or branch camp will be published by the CI camp
commander. Copies wilt be reproduced in a language that the Cl understands and will be posted in
each compound. (3) Each C! will be provided with sanitary supplies, service, and facilities necessary
for their personal cleanliness and sanitation. Separate sanitary facilities will be provided for each sex.
(4) All Cl will have at their disposal, day and night, latrine facnhtles conforming to sanitary rules of the
Army.

]
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9.  What is the maximum capacity for this particular collection point/facility? e

What is the current Detainee population? What is your ratio of guards to detainees i
the collection point/facility? Is this ratio the proper mix for you to perform your
mission? If not, what are the shortfalls? Why are their shortfalls? How do these
shortfalls impact your mission? (7.7, 1.2, 1.3, 2.1, 3.1, 4.1 FM 3-19.40, paragraphs 3-38 |

b)X2)y-3

thru 3-39. . A brigade without an MP platoon in DS sets up and operates its own forward CPs The
number of MP teams needed to operate a forward CP is based on the number of captives expecte
and METT-TC. The projected number of captives is based on mission analysis and intelligence
estlmates conducted by the brigade Inteltigence Officer (US Army) (S2). Division forward CPs are
imobile; they can be set up, expanded, and relocated quickly as the tactical situation warrants. AR

/»90-47 ,paragrpah 11-3(4)(a), Guard requirements for prisoners being transported outside an ACS
facility, by means of foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service
_aircraft) are as follows:

‘(a) . Trained correctlonal military police or security personnel; Under maximum custody ?
* circumstances, there will be one guard per restrained prisoner and two unarmed guards or one armed
guard per unrestrained prisoner. Under medium custody circumstances, there will be one guard per

five prisoners. In minimum custody circumstances there will be one guard per ten prlsoners Trustee
guards will be determined by the ACS facility commander.

(b) Non-correctional personnel: It is required that at least one guard be a SGT or above
who is equal or senior to prisoners in a pretrial status. Under maximum custody circumstances,

prisoners will have two guards per prisoner. In medjum custody
b)(2)-3

~ , 0 rd
10.  What control measures are units using to maintain discipline and security in
each collection point/facility? (7.7, 7.2, 4.1) AR 190-8, paragraph 3-6 (Measures needed to
maintain discipline and security will be established in each camp/collection point and rigidly enforced.
The camp commander will maintain records of disciplinary punishments. These records will be open
to inspection by the protecting potver. The following acts will not be permitted; Fraternization
between EPW, RP and U.S. military or civilian personnel. Fraternization is defined as improper or
intimate communications or actions between U.S. Armed Forces personnel and EPW/RP. Donating
or receiving gifts or engaging in any commercial activity between persons in U.S. custody and U.S.

4
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personnel. Setting up of courts by detainees. Disciplinary powers will not be delegated to or
exercised by EPW/RP. Punishment will not be administered by EPW/RP.)
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11.  Describe how this unit is able to maintain the security and safeguarding of
Detainees at this collection point/interment facility. Describe your security
requirements. (What are your clear zones)? How do your Guard Towers permit an
unobstructed view of the clear zone and how do they allow for overlapping fields of
fire? Describe your perimeter security. (1.1, 1.2, 1.8, 2.1) AR 190-8, paragraph 3-8,
Measures need to maintain disciple and security will be established in each camp and rigidly
enforced. FM 3-19.40, paragraph 2-1, An MP battalion commander tasked with operating an I/R
facility is also the facility commander. As such, he is responsible for the safety and well being of all
personnel housed within the facility. Since an MP unit may be tasked to handle different categories if
personnel (EPW, CI, OD refuges, and US military prisoner), the commander, the cadre, and support
personnel must be aware of the requirements for each category.
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12. What MP units (guards, escorf, detachments) do" you have at your disposal to
operate and maintain this collection point/facility? What non-MP units are you using
to help operate this collection pointfacility? (7.1, 1.2, 1.3, 2.1) = ..

2 ™~
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13.  What is the number of personnel that is needed to move prisoners internally
and externally, (i.e. for medical, evacuation, etc.)? (1.1, 1.7) FM 3-19.40, paragraphs 3-
38 thru 3-39. . A brigade without an MP platoon in DS sets up and operates its own forward CPs
The number of MP teams needed to operate a forward CP is based on the number of captives
expected and METT-TC. The projected number of captives is based on mission analysis and
intelligence estimates conducted by the brigade Intelligence Officer (US Army) (S2). Division forward

- CPs are mobile; they can be set up, expanded, and relocated quickly as the tactical situation

‘warrants. AR 190-47,paragrpah 11-3(4)(a), Guard requirements for prisoners being transported
outside an ACS facility, by means of foot, motor vehicle, or aircraft {other than AIREVAC or U.S.
Marshals Service aircraft) are as follows:

1
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(a) Trained correctional, military police or secunty personnel Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one armed
guard per unrestrained prisoner. Under medium custody circumstances, there will be one guard per !
five prisoners. In minimum custody.circumstances there will be one guard per ten prisoners. Trustee

guards will be determlned by the ACS facility commander.
(b) " Non-correctional personhel: It is required that at least one guard be a SGT or above -

who is equal or senior to prisoners in a pretrial status. Under maximum custody c:rcumstances
prisoners will have two guards per prisoner. In medlum custody -

—
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14.  How are you organized to handle the different categories of personnel (EPW,
Cl, OD, and refuges)? How many female Detainees are housed here? How and
where do you house them? How do you maintain separation from the male
population (during the day or during recreational activities)? What about other
categories (juveniles, Cl, RP, etc)? What about other categories (juveniles, Cl, RP,
etc)? Do you maintain a separate site for sick or wounded Detainees? If so where is
it and how does your unit maintain the security and safeguarding of Detainees

there? . (1.1, 1.2, 1.3, 2.1, 3.1) FM 3-19.40, paragraph 2-1, An MP battalion commander . =~ }.
tasked wnth operating an I/R facﬂlty is also the facility commander. As such, hé is responsnble for the' '
safety and weli-being of all personnel housed within the facility. Since an'MP unit may'be tasked to
handle different categories if personnel (EPW, Cl, OD refuges, and US military prisoner), the
commander, the cadre, and support personnel must be aware of the requirements for each category.
AR 190-8 para 3-4.b ...females will be separated from males. AR 190-8 para 3-4.i.(2) Every camp will
have an infirmary

b)(2)-3

15. (Edllectlon Point only) How long are you holding Detainees at the collection. -
point? Is holding the detainees longer than the 12 hours (FWD CP) or 24 hours
(Central CP) impacting on your units’ ability to perform its mission? Why? (1.1, 1.2,
1.3, 2.1, 3.1, 4.1) FM 3-19.40, paragraph 3-39, The number of MP teams needed to operate a

forward CP is based on the number of captives expected and METT-TC Fm 3-19.40 paragraph 3-45
& 54 Captives should not remain at a forward CP more than 12/24 hours before being escorted to the

central CP. ). [*®°

b)(2)-3
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16.  What procedures are in place to account for and dispose of captured enemy
supplies and equipment? (1.1, 1.2, 4.1) AR 190-8, para 2-1, a. (1) (b) (c), All equipment,
documents, and personal property conflscatlon during the search must be tagged and

administratively accounted for by the capturing unit. DD Form 2745, Part C is attached to the

property confiscated from the Detainee, so that it may later be matched to that Detainee. AR 190-8,
paragraph 1-4g(3), (Commanders will collect and dispose of captured enemy supplies and equipment
throuah theater loqistics and FODLehannels ) PR / -

b)(2)-4

17.Can youlgive s§me exalnples of contraband? What are the procedures when
you find contraband?? (i.e.., Knives, Narcotics, weapons, currency) AR 190-8) and
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18. (Collectiori Point only ) What are the procedures for transporting and

evacuating detainees? (1.1, 1.2, 1.5, 4.1) AR 190-8, paragraph 1-4g(5), (Commanders will
establish guidance for the use, transport, and evacuation of detainees in logistical support channels .
AR 190-47 paragrpah 11-3(4)(a), Guard requirements for prisoners being transported outside an ACS
facility, by means of foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service
aircraft) are as follows:

(a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one armed
guard per unrestrained prisoner. Under medium custody circumstances, there will be one guard per
five prisoners. In minimum custody circumstances there will ‘be one guard per ten prisoners. Trustee
guards will be determined by the ACS facility commander.

(b) Non-correctional personnel: It is required that at least one guard be a SGT or above
who is equal or senior to prisoners in a pretrial status. Under maximum custody circumstances,

b)(2y-4 . !
prisoners will have two guards per prisoner. In medium custody

b)(2)-4

19'. What are'.the procedures for the tr\a—n'sfér of Detainees fro‘m the collection

points to US Military controlled detention facilities? How is the transfer of Detainees

handled between different services? (7.1, 1.2, 4.1) AR 190-8, paragraph 3-11 (General. d.
Transfer within the territory of the detaining power will always be carried out humanely and in -
conditions no less favorable than those enjoyed by the troops of the detaining power during their
movements. If EPW/RP are transferred on foot, only those who are fit to walk may be so transferred.
The EPW/RP will not be exposed to excessive fatigue during transfer by foot. e. The sick, wounded,
or infirm EPW and RP as well as maternity cases will be evacuated through U.S. military medical

. channels and will remain in medical channels until they are certxﬂed “fit for normal internment” by -
competent medical authorities.

.
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20.  What are the procedures for the transfer of custody of Detainees from the
collection points/internment facility to Military Intelligence/OGA personnel? When the
detainee is returned to the guard force, what procedures occur with the detainee?
(in processing, medical screening, suicide watch, observation report DD Form

27137, etc) (1.1, 1.2, 4.1) FM 3-19.40 para 3-14. Property Accountability. *Have MI sign for

property on DA Form 4137 and for captives on DD Form 2708. *Return confiscated property to

supply after it is cleared by Ml teams. items kept by Ml because of intelligence value are forwarded
" through Ml channels. * Evacuate retained items with the captive when he moves to the next level of
~ internment. * Maintain controlled access to confiscated and impounded property. .
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21.Does this facility include Sally Ports? Describe the system in place. (1.8, 4.1)

\ N
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22.What do you have in place for communications (between gueards/towers and the
TOC/C?)? What problems do you have? (1.1, 1.2, 1.5, 1.8) '

5213

23  How/o the Detainees r@:elve fresh water (Bottled water or Lister bag)?
P

1.2, 1.8) AR 190-8, paragraph 3-4 (3) Sufficient drinking water will be supplles tofEPW/R
(o rle  Parowma | USedAn w‘-"bb‘oﬂho . '@D‘L‘it"""
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24.  How are Detainee complaints and requests to the internment facility

commander processed? (1.7, 1.2, 4.71) AR 190-8, paragraph 3-16 (EPW and RP have the
right to make complaints and requests to camp commanders and the ICRC/protecting powers
regarding the conditions of their internment. EPW and RP may not be-punished for making -
complaints, even if those complaints later prove unfounded. Complaints will be received in
confidence, as they might endanger the safety of other detainees. Appropriate. action, including -
segregation, will be taken to protect detainees when necessary. This policy also applies to persons
who are confined pending trial or as a result of a trial. b. EPW and RP may take compiaints or
requests to the camp commander. ¢ . Persons exercising the right to complain to the ICRC or
protecting power about their treatment and camp may do so: By mail. ( 2 ) In person to the visiting
representatives of the ICRC or protecting power. (3) Through their detainee representative. d.
Written complaints to the protecting power will be forwarded promptly through HQDA, ODCSOPS
(DAMO-ODL) NPWIC. A separate letter with the camp commander's comments will be included.
Military endorsements will not be placed on a detainee's communication. e. If an ICRC/protecting

- power communicates directly with an EPW/CI camp commander about any matter requiringan .
answer, the communication and commander’s reply will be forwarded to HQDA, ODCSOPS (DAMO-
ODL) NPWIC, for proper action. f. Any act or allegation of inHumane treatment will be investigated
and, if substantiated, reported to HQDA as a Serious Incident Report (SIR) per AR 190-40. Once
completed, a copy of the SIR accompanies the prisoner to the EPW/CI| camp, and a copy is furnished
to the monitoring Branch PWIC. All available pertinent information that the EPW or RP is willing to
give, will be entered on ther[grm.)
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25.  What safety programs/policies are currently being used in the internment

facilities? (1.1, 1.2, 4.1) AR 190-8, paragraph 3-17 (A safety program for EPW and RP will be set
up and administered in each EPW camp. Army regulations, circulars, and pamphlets in the 385-series
may be used as guides for establishing an EPW and RP safety program. Accident injury forms used
in the EPW and RP safety programs will be prepared , administered , and maintained separately
from those prepared for other persons included under the Army Safety Program.) AR 190-8 para 3-
17(a) A safety program for EPW/RP will be setup and administered in each camp. AR 190-8 para 3-
17(a) A safety program for Cl will established and administered JAW AR 385-10.

26.  What personal equipment is the unit experiencing as a shortfall concerning
detainee operations, (i.e., restraints, uniforms, CIF items, weapons, etc.)? (1.5)

b)(2)-4
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27.  What transportation problems is the unit experiencing either to move troops or
detainees during the operation? (1.5)

b)(2r4

28. What problems, if any, do you feel the unit has regarding manning or
personnel resourcing in conducting Detention Operations? (1.7)

b)(2)-4

29. Do you know &f the procedures to get stress counseling (Psychiatrist,
Chaplain, Medical)? (7.1, 1.2, 1.6, 2.1, 4.1) FM 3-19.40, paragraph 2-48: Personnel
assigned or attached to I/R facilities are trained on the care and control of housed personnel. They
are fully cognizant of the provisions of the Geneva and UN Conventions and applicable regulations as
they apply to the treatment of housed personnel. A formal training program should include stress
management techniques. FM 8-51, Appendix D, D-2 f (3): Combat stress control upits should provide
routine mentat heaith consultation to EPW confinement facilities. This should include: stress control
advice to the command regarding the stressors of US Army MP personnel and any allied or coalition -
personnel working at the confinement facility; individual evaluation and intervention for guards or
prisoners when indicated. AR 190-8, Paragraph 1-5, (4) The inhumane treatment of EPW, Cl, RP is
prohibited and is not justified by the stress of combat or with deep provocation. Inhumane treatment
is a serious and punishable violation under international law and the Uniform Code of Military Justice

(UCMJ).
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30.Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a2 DoD Component know that they shall report reportable incidents through their chain
of command and that such reports also may also be made through other channels, such as the
military police, a judge advocate, or an Inspector General.}) AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B-2. Any other incident the commander determines to be of immediate concern to HQDA
based on the nature, gravity, potential for adverse publicity, or potential consequences of the incident.

10
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31.Do you feel you can freely report an incident of alleged Detainee abuse outside

Command channels (IG, CID) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B~1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B—2. Any other incident the commander determines to be of immediate concern to HQDA
based on the nature, gravity, potential for adverse publicity, or potential consequences of the incident.
AR 190-40, Appendix C. Category 2, Reportable Serious Incidents, C-1. Actual or alleged incidents
involving the following: g. Incidents involving prisoners or detainees of Army confinement or
correctional facilities to include escape from confinement or custody, disturbances which require the
use of force, wounding or serious injury to a prisoner, and all prisoner deaths. C—2. Any other
incident that the commander determines to be of concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General
protection policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will
be exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the Cl will be treated with respect for their person, their honor,
their family rights, their religious convictions and practices, and their manners and customs. At all
times the Cl will be humanely treated and protected against all acts of violence or threats and insults
and public curiosity. In all official cases they will be entitled to a fair and regular trial as prescribed by
this regulation. (3) The CI will be especially protected against all acts of violence, insults, public
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any
form of indecent assault. (4) The Cl will be treated with the same consideration and without adverse
distinction based on race, religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or
allegation of inhumane treatment or other violations of this regulation will be reported to HQDA
(DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR
190-40 wilf be used.)

32.What procedures do you have to report suspected detainee abuse (IG, CID, Next

Level Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B—-1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B—2.
Any other incident the commander determines to be of immediate concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40,
Appendix C, Category 2, Reportable Serious Incidents, C~1. Actual or alleged incidents involving the
following: g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force, wounding
or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the commander
determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-8, 5-1. General protection policy—civilian internee,
a. Treatment. (1) No form of physical torture or moral coercion will be exercised against the Cl. This
provision does not constitute a prohibition against the use of minimum force necessary to effect
compliance with measures authorized or directed by these regulations. (2) In all circumstances, the
Cl will be treated with respect for their person, their honor, their family rights, their religious
convictions and practices, and their manners and customs. At all times the Cl will be humanely
treated and protected against all acts of violence or threats and insults and public curiosity. In all
official cases they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The CI
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will be especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals
of any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. {4) The
Cl will be treated with the same consideration and without adverse distinction based on race, religion,
political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or
other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as
a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

33.What procedures are in place for detainees to report alleged abuse? (1.1,1.2,

1.6, 4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1
Appeals. The Cl who are interned for imperative security reasons will be accorded the right to appeal
the order directing their internment. Such appeals will be decided with the least possible delay by a
board of officers. Appeals will be decided only on the grounds of the existence or nonexistence of
imperative security reasons requiring the internment of the protected person. 6—4. Internee
Committee a. Election. At each camp and branch camp, Cl will be elected by secret written ballot to
the Internee Committee. This committee is empowered to represent the camp to the protecting
powers, International Committee of the Red Cross, or other authorized relief or aid organizations and
U.S. military authorities. e. Duties. (3) (c) The presentation and transmittal of petitions and
complaints to the appropriate authorities in proportion to the kind of labor performed. 6-9,
Complaints and requests to camp commanders and protecting power, a. Persons may make
complaints or requests to the camp commander, who will try to resolve the complaints and answer
the requests. If the Cl are not satisfied with the way the commander handles a compilaint or request,
they may submit it in writing, through channels, to HQDA, ODCSOPS {DAMO - ODL) NPWIC, WASH
DC 20310-0400. b. Persons exercising the right to complain to the protecting power about their
treatment and camp may do so—(1) By mail. (2) In person to the visiting representatives of the
protecting power. (3) Through their Internee Committee. c¢. Written complaints to the protecting
power will be forwarded promptly through HQDA (DAMO - ODL) NPWIC, WASH DC 20310-0400. A
- separate letter with the comments of the camp commander will be included. Military endorsements
will not be placed on any Cl communications. d. If a protecting power communicates with a Cl camp
commander about any matter requiring an answer, the communication and commander’s reply will be
forwarded to HQDA (DAMO-ODL) NPWIC, WASH DC 20310-0400, for proper action. e. Any act or
allegation of inhumane treatment or other violations of this regulation will be reported to HQDA
(DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR
190-40 will be used.

34. What do you perceive as the mission of your unit? Describe the importance of
your role in that mission. (Insight to the Soldier's understanding and attitude concerning

unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command a. The chain of
command assists commanders at all levels to achieve their primary function of accomplishing the
unit's assigned mission while caring for personnel and property in their charge. A simple and direct
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chain of command facilitates the transmittal of orders from the highest to the lowest levels in a

minimum of time and with the least chance of misinterpretation. b. Commanders delegate sufficient
authority to soldiers in the chain of command to accomplish their assigned duties, and commanders
may hold these soldiers responsible for their actions.

35. Describe your working environment and living conditions since being in Theater.

(1dentify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7) FM
10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level will continue to be on
sustainment of the soldier. Each company-sized unit will have two cooks and a small, state-of-the-art
field kitchen. This provides a limited capability to prepare or heat meals and supplements. An
improved containerized capability for providing responsive laundry and shower support well forward
on the battlefieid must be developed. Frontline soldiers require brief respites from the rigors
assaciated with combat. A facility complex (Force Provider) will be available in which they can
shower, clean their clothes, eat hot meals, and rest in an environmentally controlled shelter.

{ N 1

PT (e S UPS‘C(' )

36. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (ldentifies Soldier's perception of the chain of
command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the
Command cares? Are they getting clear guidance?) 1 AR 600-20 « 13 May 2002 1-5.
Command, b. Elements of command. ¢. The commander is responsible for establishing leadership
climate of the unit and developing disciplined and cohesive units. This sets the parameters within
which command will be exercised and, therefore, sets the tone for social and duty relationships within
the command. (1) Commanders and other leaders committed to the professional Army ethic promote
a positive environment. If leaders show loyalty to their soidiers, the Army, and the Nation, they earn
the loyaity of their soldiers. If leaders consider their soldiers’ needs and care for their well-being, and
if they demonstrate genuine concern, these leaders build a positive command climate. (2) Duty is
obedient and disciplined performance. Soldiers with a sense of duty accomplish tasks given them,
seize opportunities for self-improvement, and accept responsibility from their superiors. Soldiers,
leader and led alike, work together to accomplish the mission rather than feed their self-interest. .
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37. Please provide by show of hands if you aware of any incidences of detainee or

other abuse in your unit? (Those that raise their hands, need to be noted and interviewed
individually afterwards using the ABUSE QUESTIONAIRE) AR 190-8, 1-5. General protection
policy a. U.S. policy, relative to the treatment of EPW, Cl and RP in the custody of the U.S. Armed
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Forces, is as follows: (1) All persons captured, detained, interned, or otherwise held in U.S. Armed
Forces custody during the course of confiict will be given humanitarian care and treatment from the
moment they fall into the hands of U.S. forces until final release or repatriation. (2) Ali persons taken
into custody by U.S. forces will be provided with the protections of the GPW until some other legal
status is determined by competent authority. (3) The punishment of EPW, C! and RP known to have,
or suspected of having, committed serious offenses will be administered 1AW due process of law and
under legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, CI, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b. All
prisoners will receive humane treatment without regard to race, nationality, religion, political opinion,
sex, or other criteria. The following acts are prohibited: murder, torture, corporal punishment,
mutilation, the taking of hostages, sensory deprivation, collective punishments, execution without trial
by proper authority, and all cruel and degrading treatment. c. All persons will be respected as human
beings. They will be protected against all acts of violence to include rape, forced prostitution, assault
and theft, insults, public curiosity, bodily injury, and reprisals of any kind. They will not be subjected to
medical or scientific experiments. This list is not exclusive. EPW/RP are to be protected from all
threats or acts of violence. d. Photographing, filming, and video taping of individual EPW, Cl and RP
for other than internal Internment Facility administration or intelligence/counterintelligence purposes is
strictly prohibited. No group, wide area or aerial photographs of EPW, Cl and RP or facilities will be
taken unless approved by the senior Military Police officer in the Internment Facility commander's
chain of command. e. A neutral state or an international humanitarian organization, such as the
ICRC, may be designated by the U.S. Government as a Protecting Power (PP) to monitor whether
protected persons are receiving humane treatment as required by the Geneva Conventions. The text
of the Geneva Convention, its annexes, and any special agreements, will be posted in each camp in
the language of the EPW, Cl and RP.
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b)(6)-4 & O)7)XCr-4

GUARD FORCE (NCO)
COLLECTION POINT & INTERNMENT FACILITY
SENSING SESSION QUESTIONS

Rank Branch State/Component f Date
Unit Duty Position How Long in Job

Interviewer <%
1. How did you prepare yourself and your Soldiers to become familiar with and '
understand the applicable regulations, OPORD/FRAGOs directives, international

laws and administrative procedures to operate an I/R facility or Collection Point?
(1.1, 1.2, 1.4, 1.6, 4.1) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9 April
2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
personnel commensurate with the missions of the unit. FM 3-18.40, paragraph 2-2, Commanders are
familiar with applicable regulation, directives, international laws, and administrative procedures. )
ROE from CJCS ISO Iraqi operations dated 251600Z Apr 03 para 10 (U) All commanders will ensure
their personnel are familiar with the law of armed conflict and with thesg ROE."
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2. Did you and all of your Soldiers undergo Law of War training prior to
deployment? Explain what training occurred. What is your plan to train new
Soldiers (replacements) to the unit? Did this training include the treatment of

Detainees? Explain. (1.1, 1.2, 1.4, 4.1) (AR 350-1 para 4-14c.(2) and table G-1 Refresher
* training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers, NCOs
- and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-5(4)(C DOD
Directive 5100.77), All prisoners will receive humane treatment and that the following acts are
prohibited murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation, ' ‘:'
collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity. (DoD
_Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments shall provide directives,
" publications, instructions, and training so that the principles and rules of law of war will be known to
members of their respective Departments, the extent of such knowledge to be commensurate with
each individual's duties and responsibilities.)
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at pohmes/procedure does your unit have in place'to support the U. S. policy

relative to the humane treatment of Detainees? (1.7, 1.2, 4.1) AR 190-8, paragraph 1-5
a-g, (All persons detained, captured, interned, or otherwise held in U S Armed Forces custody during
the course of conflict will be given humanitarian care and treatment from the moment they fall into the
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hands of U S forces until final release and repatriation. All persons taken into custody by U S forces
will be provided with the protection of the GPW until some other legal status is determined by
competent authority.)

4. Does your unit have a formal training program for the care and control of
Detainees? Describe what it includes. (For Permanent Internment Facilities

only) (1.1, 1.2, 1.4) (FM 3-19.40, para 2-48. Personnel assigned or attached to I/R facilities are
trained on the care and control of housed personnel. They are fully cognizant of the provisions of the
Geneva and UN Conventions and applicable regulations as they apply to the treatment of housed
personnel. A formal training program should include— * Principles and laws of {and warfare,
specifically provisions eneva and UN Conventions and HN laws and customs. * Supervisory and
human relations techniques~J_ Methods of self-defense. *The use of force, the ROE, and the ROI.
*Firearms qualification and familigrization. *Pyblic relations, particularly CONUS operations. *First
aid. *Stress management techniques. i
counterintelligence techniques. * Cultural cu
internees. FM 3-19.40 para 2-49. The guard f

abits of internees. *The basic language of
eceive additional training in— *Riot control
2 *Searching techniques, including the use

5. What training did your unit receive on the established Rules of Engagement (‘ MO
QP w (ROE)? How often does this occur? Does this training include Rules of Interaction E & ,
(ROI)? (1.4, 4.1) ((DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military : U‘ol?

MD(I; Departments shall provide directives, publications, instructions, and training so that the principles and'\

/———- rules of law of war will be known to members of their respective Departments, the extent of such m
knowledge to be commensurate with each individual's duties and responsibilities.) ROE from CJCS

30'*"" ISO Iraqi operations dated 2516002 Apr 03 para 10 (U) All commanders will ensure their personnel b 074}

\ .4 are familiar with the law of armed conflict and with these ROE." ‘(
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6. What procedures do you have in place to ensure Soldiers understand the use of
force and rules of engagement for the interment facility/collection point? What
guidance or policies do you have to ensure fraternization is not taking place between
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U.S military personnel and the detainees? (7.1, 1.2, 1.4,1.6, 4.1) AR 190-8, paragraph 3-
6 a, The following acts will not be permitted: (1) Fraternization between EPW, RP and U.S. military or
civilian personnel. Fraternization is defined as improper or intimate communications or actions
between U.S. Armed Forces personnel and EWP/RP (FM 3-19.40, paragraph 2-29, An MP
commander ensures that soldiers understand use-of-force guidelines and the ROE established by
higher headquarters for each mission. Because the use of force and ROE vary depending on the
category of housed personnel and the operational environment, the commander develops SOPs that -
follow the guidance provided. He balances the physical security of force with mission
accomplishment and the protection of deployed forces. ROE from CJCS ISO Iraqi operations dated
2516002 Apr 03 para 10 (U) All commanders will ensure their personnel are familiar with the law of
armed conflict and with these ROE.).

[
JMLl,@"b EoVE | Sour o mb‘{-\ M~ —
) ——
%Mﬂ -

7. Describe-the training the guard force received to prepare them for their duties

(5Ss & T)) How does your unit conduct sustainment training for Detainee Operations.

in Theater? How often does this occur and please describe it? When did your unit

last conduct this training? (1.1, 1.2, 1.4, 4.1) (FM 3-19.40, para 2-48. Personnel-assigned or

attached to /R facilities are trained on the care and control of housed personnel. They are fully

cognizant of the provisions of the Geneva and UN Conventions and applicable regulations as they

apply to the treatment of housed personnel. A formal training program should include— * Principies

and laws of land warfare, specifically provisions of Geneva and UN Conventions and HN laws and

customs. * Supervisory and human relations techniques. * Methods of self-defense. *The use of

force, the ROE, and the ROI. *Firearms qualification and familiarization. *Public relations,

particularly CONUS operations. *First aid. *Stress management techniques. *Facility regulations and

SOPs. *Intelligence and counterintelligence techniques. * Cultural customs and habits of internees.

*The basic language of internees. FM 3-19.40 para 2-49. The guard force should receive additional

training in— *Riot control measures, controi agents, and dispersers. *QRF actions. *Searching

techniques, including the use of electronic detection devices. *Nonlethal equipment and weapons.

The guard force should receive additional training in— « Riot control measures, control agents, and

dispersers. « QRF actions. * Searching techniques, including the use of electronic detection devices.

« Nonlethal equipment and weapons.
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8. What Home Station/Mob Site Training did gpur unit conduct prior to deployment
to help your unit prepare for Detainee Operations? Describe it. How did the training
prepare you to conduct Detainee Operations for this deployment? What are your
unit's strengths and weaknesses? How did this training distinguish between the

different categories of Detainees (EPWs, RPs, Cls, etc.)? (1.1, 1.2, 1.4, 4.1) (AR
350-1 para 4-14c.(2) and table G-1 Refresher training, dated 9 April 2003), Level B training is
conducted in units for officers, warrant officers, NCOs and enlisted personnel commensurate with the
missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive 5100.77), All prisoners will receive
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humane treatment and that the following acts are prohibited murder, torture, corporal punishment,
mutilation, taking of hostages, sensory deprivation, collective punishments, execution without trial by
proper authority, and all cruel and degrading treatment. Prisoners will be protected against all acts of
viclence to include public curiosity.
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9. Describe the training you received during your last Military Institutional School
(BNCOC/ANCOC) in handling/processing Detainees. How was it helpful in. -
preparing you for Detainee Operations? How would you improve the training at the
schoolhouse? (1.1, 1.4) ' e ; _
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10. What are some of the basic operations of the collection point/internment facility?
Is there a copy of the Geneva Convention posted in the detainee’s home
language within these camps? Are camps segregating Detainees by
nationality, language, rank, and sex? How are captured Medical personnel and
Chaplains being used in the camps? What provisions are in piace for the
receipt and distribution of Detainee correspondence/mail? Are the daily food
rations sufficient in quantity or quality and variety to keep detainees in good
health? Are personal hygiene items and needed clothing being supplied to the
Detainees? Are the conditions within the camp sanitary enough to ensure a
clean and healthy environment free from disease and epidemics? Is there an
infirmary located within the camp? (1.1, 1.2, 4.1) AR 190-8, paragraph 1-5 a-g, (All
persons detained, captured, interned, or otherwise held in U S Armed Forces custody during the

- course of conflict will be given humanitarian care and treatment from the moment they fall into the
hands of U S forces until final release and repatriation. All persons taken into custody by U S forces
will be provided'with the protection of the GPW until some other legal status is determined by
competent authority.) AR 190-8, paragraph 3-4. AR 190-8 para 3-4.b .. females will be separated
from males. AR 190-8, 1-5, g (1) EPW, and RP will enjoy latitude in the exercise of their religious .
practices, including attendance at service of their faith, on condition that they comply with the
disciplinary routine prescribed by the military authorities. (2) Military chaplains who fall into the hands
of the U.S. and who remain or are retained to assist EPW, and RP; will be allowed to minister to
EPW, RP, of the same religion Para 6-6, g: (1) Hygiene and sanitation measures will conform to
those prescribed in AR 40-5 and related regulations. (2) A detailed sanitary order meeting the specific
needs of each Cl camp or branch camp will be published by the Cl camp commander. Copies will be
reproduced in a language that the Cl understands and will be posted in each compound. (3) Each Cl
will be provided with sanitary supplies, service, and facilities necessary for their personal cleanliness
and sanitation. Separate sanitary facilities will be provided for each sex. (4) All C! will have at their
disposal, day and night, latrine facilities conforming to sanitary rules of the Army.
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11.What control measures are your unit using to maintain discipline and security in
the collection point/internment facility? (7.7, 1.2, 4.1) AR 190-8, paragraph 3-6 (Measures
needed to maintain discipline and security will be established in each camp/collection point and rigidly

- enforced. The camp commander will maintain records of disciplinary punishments. These records will
be open to inspection by the protecting power. The following acts will not be permitted; Fraternization
between EPW, RP and U.S. military or civilian personnel. Fraternization is defined as improper or
intimate communications or actions between U.S. Armed Forces personnel and EPW/RP. Donating
or receiving gifts or engaging in any commercial activity between persons in U.S. custody and U.S.
personnel.- Setting up of courts by detainees. Disciplinary powers will not be delegated to or

" exercised by EPW/RP. Pumshment will not be administered by EPW/RP.)
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12.What procedures are in place to account for and dishose ofl¢aptured enemy&D
supplies and equipment? What procedures are in place to process personnel,

equipment, and evidence?(1.1, 1.2, 4.1) ) AR 190-8, para 2-1, a. (1) (b} {c), All equipment,
documents, and personal property confiscation during the search must be tagged and

administratively accounted for by the capturing unit. DD Form 2745, Part C is attached to the - y B
" property confiscated from the Detainee, so that it may later be matched to that Detainee. AR 190-8,

paragraph 1-4g(3), (Commanders will collect and dispose of captured enemy supplies and equipment

through theater logistics and EOD channels.)

BY2r4
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13.What is your ratio of guards to detainees in your collection point/internment
facility? Is this ratio the proper mix for you to perform your mission? If not, what are
the shortfalis? Why are their shortfalls? How do these shortfalls impact your
mission? (1.1, 1.2, 1.3, 2.1, 3.1, 4.1) FM 3-19.40, paragraphs 3-38 thru 3-39. . A brigade
without an MP platoon in DS sets up and operates its own forward CPs The number of MP teams
needed to operate a forward CP is based on the number of captives expected and METT-TC. The
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projected number of captives is based on mission analysis and intelligence estimates conducted by ",
the brigade Intelligence Officer (US Army) (S2). Division forward CPs are mobile; they can be set up,”
expanded, and retocated quickly as the tactical situation warrants. AR 190-47,paragrpah 11-3(4)(a),
Guard requirements for prisoners being transported outside an ACS facility, by means of foot, motor
vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service aircraft) are as follows: '
(a) Trained correctional, military police or security personnel: Under maximum custody

- circumstances, there will be one guard per restrained prisoner and two unarmed guards or one armed
guard per unrestrained prisoner. Under medium custody circumstances, there will be one guard per _
five prisoners. In minimum custody circumstances there will be one guard per ten prisoners. Trustee
guards will be determined by the ACS facility commander.
(b) Non-correctional personnel: It is required that at least one guard be a SGT or above who is equal
or senior to prisoners in a pretrial status. Under maximum custody circumstances, prisoners will have
two guards per prisoner. In medium custody

PN i
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14.How are you org(anized to handle the different categories of perso@el (EPW, CJ,
OD, females, juveniles and refugees)? Do you maintain a separate site for sick or

wounded Detainees? If so where is it and how does your unit maintain the security .

~An MP battalion commander tasked with operating an I/R facility is also the facility commander. As

Wnd safeguarding of Detainees there? (1.1, 7.2, 1.3, 2.1, 3.1) FM 3-19.40, paragraph 2-/
S
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uch, he is responsible for the safety and well-being of all personnel housed within the facility. Since.
-an MP unit may be tasked to handle different categories if personnel (EPW, Cl, OD refuges, and US

pall
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r‘rl ilitary prisoner), the commander, the cadre, and support personnel must be aware of the s
- § requirements for each category. B . L4
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cho ==
.What is the number of personnel needed to escort prisoners internally and

externally? (i.e. for medical, evacuation, etc.)? (1.1, 1.7) (FM 3-19.4 Chapter 7 Para 7.8,
The number of MP needed to operate a division forward collecting point is based on the number and *
rate of captives expected and the METT-TC. ) AR 190-47,paragrpah 11-3(4)(a), Guard requirements
for prisoners being transported outside an ACS facility, by means of foot, motor vehicle, or aircraft
(other than AIREVAC or U.S. Marshals Service aircraft) are as follows:

(a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one armed
guard per unrestrained prisoner. Under medium custody circumstances, there will be one guard per
five prisoners. In minimum custody circumstances there will be one guard per ten prisoners. Trustee
guards will be determined by the ACS facility commander.

(b) Non-correctional personnel: It is required that at least one guard be a SGT or above who is equal
or senior to prisoners in a pretrial status. Under maximum custody circumstances, prisoners will have
two guards per prisoner. In medium custody

b}{(2y-3
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16.What are the procedures for transporting and evacuating detainees? What are
the procedures for transferring Detainees from the collection points to US Military
controlled detention facilities? How is the transfer of Detainees handled between
different services? (1.1, 1.2, 4.1) AR 190-8, paragraph 3-11 (General. d. Transfer within the
territory of the detaining power will always be carried out humaneiy and in conditions no less
favorable than those enjoyed by the troops of the detaining power during their movements. If
EPWI/RP are transferred on foot, only those who are

fit to walk may be so transferred. The EPW/RP will not be exposed to excessive fatigue durlng
transfer by foot.

e. The sick, wounded, or infirm EPW and RP as weN as maternity cases wnll be evacuated through
U.S. military medical channels and will remain in medical channels until they are certified “fit for
normal internment” by competent medical authorities. DR

f. Necessary clothing, adequate shelter, and medical attention will be made avallable

g- Suitable precautions will be taken to prevent EPW and RP, from escaping and to ensure their
safety. Wounded and sick EPW and RP will not be transferred as long as their recovery may be
endangered by the journey, unless their safety demands it.

h. The EPW and RP will be permitted to take with them their personal effects and property. The
weight of their baggage may be limited if the conditions of transfer so require, but in no case will it
be limited to less than 55 pounds per EPW/RP. The personal property that the EPW and RP are
unable to carry will be forwarded separately

(b)2r-4

Ta . ‘i

17.What are the procedures for the transfer of custody of Detainees from the
collection points/internment facility to Military Intelligence/OGA personnel? When the
detainee is returned to the guard force, what procedures occur with the detainee?
(in processing, medical screening, suicide watch, observation report DD Form
27137, etc) (1.1, 1.2, 4.1) FM 3-19.40 para 3-14. Property Accountability. *Have M! sign for
property on DA Form 4137 and for captives on DD Form 2708. *Return confiscated property to

supply after it is cleared by M| teams. Items kept by Ml because of intelligence value are forwarded
through Ml channels. * Evacuate retained items with the captive when he moves to the next level of

internment. * Maintain controlled access to confiscated and impounded property

b)(2)-4

18.What MP units (guards, escort, detachments) do you have at your disposal to
operate and maintain this collection point/internment facility? What non-MP units
are you using to help operate this collection point/internment facility? If you do not
use MP teams, what forces are required to operate the Collection Point (guard,
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security etc)? Do you have any shortfalls in performing the Collection Point mission?
How does this affect your doctrinal mission? How long are you holding Detainees at
the collection point? Is holding the detainees longer than the 12/24 hours impacting
on your units’ ability to perform its mission? Why? (1.7, 1.2, 1.3) FM 3-19.40, paragraph
3-45, Captives should not remain at a forward CP more than 12 hours before being escorted to the
central CP. Fm 3-19.40, paragraph 3-54. Captives should not remain at the central CP more than 24
hours before being evacuated to the CHA. When all captives are accounted for, processed, and

ready for evacuation to the CHA, N ;

b)(2)y-4

19. Describe how this unit is able to maintain the %écurity and safeguarding of
Detainees at this interment facility/collection point. Describe your security
requirements. (What are your clear zones? How do your Guard Towers permit an
unobstructed view of the clear zone and how do they allow for overlapping fields of

fire? Describe your perimeter security. (1.1, 1.2, 1.8, 2.1) FM 3-19.40, paragraph 2-1, An
MP battalion commander tasked with operating an I/R facility is also the facility commander. As such,
he is responsible for the safety and well being of all personnel housed within the facility. Since an MP
unit may be tasked to handle different categories if personnel (EPW, Cl, OD refuges, and US military -

prisoner), the conﬁ%gnd.eune_aadm_am support personnel must be aware of the requirements for -
each category. ‘ .

b)(2)-4
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20. How do you maintain a high state of discipline with your Soldiers to enhance the
internal and external security of the internment facility/Collection Point? (7.1, 1.2,

1.6) FM 3-19.40, paragraph 2-19, The MP commander establishes security measures that effectively

control housed personnel with minimal use of force..... The physical construction of the facility and
the presence of guard personnel create the most obvious means of providing internal and external
security. Maintaining a high state of discipline, a system of routines, and required standards of

behavior are all measures that enhance effective security.and control. . : . '

)
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21. Does this facility inciude Sally Ports? Describe the system in place. (1.8, 4.1)
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22.What do you have in place for communications (between guards/towers and the
TOC/C?)? What problems do you have? How do you overcome them? (1.1, 1.2,
1.5, 1.8)

b)(2)-3

[

23.Describe the latrine facilities for Detainees' use (do they have access to it day
and night and does it conform to the rules of hygiene and do females have separate
facilities). How are they cleaned and how often and by whom? Where do they
bathe and conduct other personal hygiene (this will depend how long it takes to -
evacuate Detainees to U.S. Military Controlled Detention Facilities—12/24 hours is

the standard)? (7.1, 7.2, 1.8)) AR 190-8 para 3-4.i.(1) paraphrased...EPWs will have day/night
access to latrines that are clean. Females will have separate latrines. AR 190-8 para 6-6.9.(4)
paraphrased AII Cl will have access to day/night latrines that are sanitary.
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24, x o} the Detarnees receive fresh water Bo? d water or Llster bag)? (1. 1 1.2,
1.8)) AR 180-8, paragraph 3-4 f(3) Sufficient drinking water will be supplies to EPW/RP.

'
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25.Can you give some examples of contraband? What are the procedures when
you find contraband?? (i.e.., Knives, Narcotics, weapons, currency) AR 190-8 and
local SOP.
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26. Describe your lighting systems at the Facility/Collection Point (how does it affect
security) . How about heating during the winter? What fire prevention/safety

measures are in place? (1.8) AR 190-8, paragraph 3-4 e, EPW/RP will be quartered under
conditions as favorable as those for the force of detaining power billeted in the same area. The
conditions shall make allowance for the habits and customs of the prisoners and shall in no case be
prejudicial to their health. The forgoing shall apply in particular to the dormitories of EPW/RP as it
regards both total surface and minimum cubic space and the general installation of bedding and
blankets. Quarters furnished to EPW/RP must be protected from dampness, must be adequately lit
and heated (particularly between dusk and lights-out), and must have adequate precautions taken
against the dangers of fire. FM 3-19.40 para 4-103 "...minimize escapes by examining the lighting
system during darkness to detect poorly lighted areas along the perimeter (replace burned outor
broken light buibs immediately” FM 3-19.40 para 2-37 The engineer officer is responsible for the
maintenance of utilities (i.e. heat). AR 190-8 para 3-17(a) A safety program for EPW/RP will be setup
and administered in each camp. AR 190-8 para 3-17(a) A safety program for Cl will established and
administered IAW AR 385-10.

~

b}2)-3
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27 . How Qe Detainee complaints and requests to the camp commander processed?

(1.1, 1.2, 4.1) AR 190-8, paragraph 3-16 (EPW and RP have the right to make complaints and
requests to camp commanders and the ICRC/protecting powers regarding the conditions of their
internment. EPW and RP may not be punished for making complaints, even if those complaints later
prove unfounded. Complaints will be received in confidence, as they might endanger the safety of
other detainees. Appropriate action, including segregation, will be taken to protect detainees when

" necessary. This policy also applies to persons who are confined pending trial or as a resuit of a trial

b. EPW and RP may take complaints or requests to the camp commander.

¢ . Persons exercising the right to complam to the ICRC or protectlng power about their treatment and
camp may do so: -
(1) By mail.

{ 2 ) In person to the visiting representatives of the ICRC or protectmg power.

(3) Through their detainee representative.

d. Written complaints to the protecting power will be forwarded promptly through HQDA, ODCSOPS
{DAMO-ODL) NPWIC. A separate letter with the camp commander’s comments will be included.
Military endorsements will not be placed on a detainee’'s communication.

e. If an ICRC/protecting power communicates directly with an EPW/CI camp commander about any
matter requiring an answer, the communication and commander’s reply will be forwarded to HQDA,
ODCSOPS (DAMO-0ODL) NPWIC, for proper action.

f. Any act or allegation of inhumane treatment will be investigated and, if substantiated, reported to
HQDA as a Serious Incident Report (SIR) per AR 190-40. Once completed, a copy of the SIR
accompanies the prisoner to the EPW/CI camp, and a copy is furnished to the monitoring Branch
PWIC. All available pertinent information that the EPW or RP is willing to give, will be entered on the
form. )
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28.What are your shortcomings/problems in feeding the population? What is the
menu of the population? (7.7, 1.2, 1.8, 4.1) (FM 3-19.40, paragraph 6-14. If dining facilities
don't exist, then Detainees are to be fed MREs.)
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29. What problems, if any, do you feel the unit has regarding manning or personnel

resourcing in conducting Detention Operations? What about the number of
personnel to control the detention operation in regards to riot control? (1.1, 1.7, 2.1)

b)(2)-4

>
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30. What personal equipment is the unit experiencing as alshortfall concerning
detainee operations, (i.e., restraints, uniforms, CIF items, weapons, etc.)? ( 1.5)

\ \ -
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31.What types of supplies is greater in-demand for the unit during detainee
operations? And are these items regularly filled? What major shortfalls has the unit
encountered in regard to materiel and supply di§tribution? (1.5)

b)2)r4

(Wi

32.What transportation problems is the unit experiencing to move detainees during
the operation? (1.5, 2.1)

. =<1 L
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33.What safety programs/policies are currently being used in the Detainee camps?
(1.1, 1.2, 4.1) AR 190-8, paragraph 3-17 (A safety program for EPW and RP will be set up and
administered in each EPW camp. Army regulations, circulars, and pamphlets in the 385-series may
be used as guides for establishing an EPW and RP safety program. Accident injury forms used in the
EPW and RP safety programs will be prepared , administered , and maintained separately from
those prepared for other persons included under the Army Safety Program.) AR 190-8 para 3-17(a) A
safety program for Cl will established and administered IAW AR 385-10. _ ‘
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34. Do you know of the procedures to get stress counseling (Psychiatrist,
Chaplain, Medical)? Do your Soldiers know of the procedures to get counseling
(Psychiatrist, Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4.1) FM 3-19.40, paragraph 2-48:
Personnel assigned or attached to I/R facilities are trained on-the care and control of housed
personnel. They are fully cognizant of the provisions of the Geneva and UN Conventions and
applicable regulations as they apply to the treatment of housed personnel. A formal training program
shouid include stress management techniques. FM 8-51, Appendix D, D-2 f (3): Combat stress
control units should provide routine mental health consultation to EPW confinement facilities. This
should include: stress control advice to the command regarding the stressors of US Army MP
personnel and any allied or coalition personnel working at the confinement facility; individual
evaluation and intervention for guards or prisoners when indicated. AR 190-8, Paragraph 1-5, (4) The
inhumane treatment of EPW, Cl, RP is prohibited and is not justified by the stress of combat or with
deep provocation. inhumane treatment is.a seridus and punishable violation under international taw

and the Uniform Code of Military Justice (UCMJ). g g D l U
s -~ | /)
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35. Are you aware of your requirement to report abuse or suspected abuse of

detainees? (1.1, 1.2, 1.6, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to
or accompanying a DoD Component know that they shall report reportable incidents through their
chain of command and that such reports also may also be made through other channels; such as the
military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category 1
Reportabie Serious Incidents, B~1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations: of the Geneva Conventions, and
atrocities. B-2. Any other incident the commander deteérmines to be of immediate concern to HQDA.
based on the nature, gravity, potential for adverse publicity, or potential consequences of the incident.

36. Do your subordinates know the reporting procedures if they observe or become
aware of a Detainee being abused? (1.1, 1.2, 1.6, 4.1) AR 190-40 para 2-1, Military and

12 )
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civilian personnel assigned to or accompanying a DoD Component know that they shall report
reportable incidents through their chain of command and that such reports also may also be made
through other channels, such as the military police, a judge advocate, or an Inspector General. AR
190-40, Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents
involving the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of
the Geneva Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or potential
consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious Incidents, C~
1. Actual or alleged incidents involving the following: g. Incidents involving prisoners or detainees of
Army confinement or correctional facilities to include escape from confinement or custody,
disturbances which require the use of force, wounding or serious injury to a prisoner, and all prisoner
deaths. C-2. Any other incident that the commander determines to be of concern to HQDA based on
the nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture or
moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl witl be humanely treated and protected against all acts of violence or
threats and insults and public curiosity. In all official cases they will be entitled to a fair and regular
trial as prescribed by this regulation. (3) The Cl will be especially protected against all acts of
violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such as rape,
forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the same
consideration and without adverse distinction based on race, religion, political opinion, sex, or age.
AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this
regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident
Report. Reporting instructions in AR 190-40 will be used.) -§

37.What steps would you take if a subordinate reported to you an incident of alleged

Detainee abuse? (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious
Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B—2.
Any other incident the commander determines to be of immediate concern to HQDA based on the

- hature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40,
Appendix C, Category 2, Reportable Serious Incidents, C-1. Actual or alleged incidents involving the
following: g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force, wounding
or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the commander
determines to be of cancern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 180-8, 5~1. General protection policy—civilian internee,
a. Treatment. (1) No form of physical torture or moral coercion will be exercised against the Cl. This
provision does not constitute a prohibition against the use of minimum force necessary to effect
compliance with measures authorized or directed by these regulations. (2) In all circumstances, the
Cl will be treated with respect for their person, their honor, their family rights, their religious
convictions and practices, and their manners and customs. At all times the Cl will be humanely
treated and protected against all acts of violence or threats and insults and public curiosity. In all
official cases they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl
will be especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals
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of any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and without adverse distinction based on race, religion,
political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or
other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as
a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

iZ/\/’@/\,

J

38.Do you feel you can freely report an incident of alleged Detainee abuse outside

Command channels (IG, CID) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B-2. Any other incident the commander determines to be of immediate concern to HQDA
based on the nature, gravity, potential for adverse publicity, or potential consequences of the incident.
AR 190-40, Appendix C. Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents
involving the following: g. Incidents involving prisoners or detainees of Army confinement or
correctional facilities to include escape from confinement or custody, disturbances which require the
use of force, wounding or serious injury to a prisoner, and all prisoner deaths. C-2. Any other
incident that the commander determines to be of concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General
protection policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will
be exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the Cl will be treated with respect for their person, their honor,
their family rights, their religious convictions and practices, and their manners and customs. At all
times the Cl will be humanely treated and protected against all acts of violence or threats and insuits
and public curiosity. In all official cases they will be entitled to a fair and regular trial as prescribed by
this regulation. (3) The CI will be especially protected against all acts of violence, insults, public
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any
form of indecent assault. (4) The Cl will be treated with the same consideration and without adverse
distinction based on race, religion, political opinion, sex

39. What procedures do you have to report suspected detainee abuse (IG, CID, Next

Level Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B~1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B-2.
Any other incident the commander determines to be of immediate concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40,
Appendix C, Category 2, Reportable Serious Incidents, C~1. Actual or alleged incidents involving the
following: g. incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force, wounding
or serious injury to a prisoner, and all prisoner deaths. C~2. Any other incident that the commander
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determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-8, 5-1. General protection policy—civilian internee,
a. Treatment. (1) No form of physical torture or moral coercion will be exercised against the Cl. This
provision does not constitute a prohibition against the use of minimum force necessary to effect
compliance with measures authorized or directed by these regulations. (2) In all circumstances, the
Cl will be treated with respect for their person, their honor, their family rights, their religious
convictions and practices, and their manners and customs. At all times the Cl will be humanely
treated and protected against all acts of violence or threats and insults and public curiosity. In all
official cases they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl
will be especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals
of any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and without adverse distinction based on race, religion,
political opinion, sex, or age. AR 190-8, para 8-9, e. Any act or allegation of inhumane treatment or
other violations of this regulation will be reported to HQDA (DAMO-0ODL), WASH DC 20310-0400 as
a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

40.What systems are in place for detainees to report alleged abuse? (1.1, 1.2, 1.6,

4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1) Appeals.
The Cl who are interned for imperative security reasons will be accorded the right to appeal the order
directing their internment. Such appeals will be decided with the least possible delay by a board of
officers. Appeals will be decided only on the grounds of the existence or nonexistence of imperative
security reasons requiring the internment of the protected person. 6-4. Internee Committee a.
Election. At each camp and branch camp, Cl will be elected by secret written batlot to the Internee
Committee. This committee is empowered to represent the camp to the protecting powers,
International Committee of the Red Cross, or other authorized relief or aid organizations and U.S.
military authorities. e. Duties. (3) (c) The presentation and transmittal of petitions and complaints to
the appropriate authorities in proportion to the kind of labor performed. 6-9. Complaints and requests
to camp commanders and protecting power, a. Persons may make complaints or requests to the
camp commander, who will try to resolve the complaints and answer the requests. If the Cl are not
satisfied with the way the commander handles a complaint or request, they may submit it in writing,
through channels, to HQDA, ODCSOPS (DAMO - ODL) NPWIC, WASH DC 20310-0400. b. Persons
exercising the right to complain to the protecting power abaut their treatment and camp may do so—
(1) By mail. (2) In person to the visiting representatives of the protecting power. (3) Through their
Internee Committee. ¢. Written complaints to the protecting power will be forwarded promptly through
HQDA (DAMO - ODL) NPWIC, WASH DC 20310-0400. A separate letter with the comments of the
camp commander will be included. Military endarsements will not be placed on any Cl!
communications. d. If a protecting power communicates with a Cl camp commander about any
matter requiring an answer, the communication and commander’s reply will be forwarded to HQDA
(DAMO-0ODL) NPWIC, WASH DC 20310-0400, for proper action. e. Any act or allegation of
inhumane treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL),
WASH DC 20310-0400 as a Serious Incident Report. Reportﬁ instructions in AR 190-40 will be

used. QM
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41. What do you perceive as the mission of your unit? Describe the importance of
your role in that mission. (insight to the Soldier's understanding and attitude concerning

unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command a. The chain of
command assists commanders at all levels to achieve their primary function of accomplishing the
unit’s assigned mission while caring for personnel and property in their charge. A simple and direct
chain of command facilitates the transmittal of orders from the highest to the lowest levels in a
minimum of time and with the least chance of misinterpretation. b. Commanders delegate sufficient
authority to soldiers in the chain of command to accomplish their assigned duties, and commanders
may hold these soldiers responsible for their actions.

42. Describe your working environment and living conditions since being in Theater.

(Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7) FM
10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level will continue to be on
sustainment of the soldier. Each company-sized unit will have two cooks and a small, state-of-the-art
field kitchen. This provides a limited capability to prepare or heat meals and supplements. An
improved containerized capability for providing responsive laundry and shower support well forward
on the battlefield must be developed. Frontline soldiers require brief respites from the rigors
associated with combat. A facility complex (Force Provider) will be available in which they can
shower, clean their clothes, eat hot meals, and rest in an environmentally controlled shelter.

43. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (ldentifies Soldier's perception of the chain of
command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the
Command cares? Are they getting clear guidance?) 1 AR 600-20 » 13 May 2002 1-5.
Command, b. Elements of command. c. The commander is responsible for establishing leadership
climate of the unit and developing disciplined and cohesive units. This sets the parameters within
which command will be exercised and, therefore, sets the tone for social and duty relationships within
the command. (1) Commanders and other leaders committed to the professional Army ethic promote
a positive environment. If leaders show loyalty to their soldiers, the Army, and the Nation, they earn
the loyalty of their soldiers. If leaders consider their soldiers’ needs and care for their well-being, and
if they demonstrate genuine concern, these leaders build a positive command climate. (2) Duty is
obedient and disciplined performance. Soldiers with a sense of duty accomplish tasks given them,
seize opportunities for self-improvement, and accept responsibility from their superiors. Soldiers,
leader and led alike, work together to accomplish the mission rather than feed their self-interest. . .
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44. Please provide by show of hands if you aware of any incidences of detainee or

other abuse in your unit? (Those that raise their hands, need to be noted and interviewed
individually afterwards using the ABUSE QUESTIONAIRE) AR 190-8, 1-5. General protection
policy a. U.S. policy, relative to the treatment of EPW, Cl and RP in the custody of the U.S. Armed
Forces, is as follows: (1) All persons captured, detained, interned, or otherwise held in U.S. Armed
Forces custody during the course of conflict will be given humanitarian care and treatment from the
moment they fall into the hands of U.S. forces untit final release or repatriation. (2) All persons taken
into custody by U.S. forces will be provided with the protections of the GPW until some other legal
status is determined by competent authority. (3) The punishment of EPW, Cl and RP known to have,
or suspected of having, committed serious offenses will be administered |AW due process of law and
under legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable viotation under international law and the Uniform Code of Military Justice (UCMJ). b: All
prisoners will receive humane treatment without regard to race, nationality, religion, political opinion,
sex, or other criteria. The following acts are prohibited: murder, torture, corporal punishment,
mutilation, the taking of hostages, sensory deprivation, collective punishments, execution without trial
by proper authority, and ail cruel and degrading treatment. c. All persons will be respected as human
beings. They will be protected against all acts of violence to include rape, forced prostitution, assault
and theft, insults, public curiosity, bodily injury, and reprisals of any kind. They will not be subjected to
medical or scientific experiments. This list is not exclusive. EPW/RP are to be protected from all
threats or acts of violence. d. Photographing, filming, and video taping of individual EPW, Cl and RP
for other than internal Internment Facility administration or intelligence/counterintelligence purposes is
strictly prohibited. No group, wide area or aerial photographs of EPW, Cl and RP or facilities will be
taken unless approved by the senior Military Police officer in the Internment Facility commander's
chain of command. e. A neutral state or an international humanitarian organization, such as the
ICRC, may be designated by the U.S. Government as a Protecting Power (PP) to monitor whether
protected persons are receiving humane treatment as required by the Geneva Conventions. The text
of the Geneva Convention, its annexes, ‘and any special agreements, will be posted in each camp in
the language of the EPW, C! and RP. o \\f -\
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Chaplain
INTERVIEW QUESTIONS

GEE? b)(6)-4 & (bYT)Cr4
Rank_MA> Branch F”"m’“‘ pate: TAPA~ it :
Duty Position ™" | How Long in Job _l%m%gz S

How Long in Current MOS __ 4 X Interviewer
How long have you been in Country __ | & _hysS )

w s 1. Are Detainees allowed to practice their religion? Is there a chaplain

0% available to minister to the detainees? Is the chaplain a Retained Personnel, US

\p&,,ko\,& Forces chaplain, or a civilian? (1.1, 1.2, 2.1, 4.1) AR 190-8, paragraph 1-5, g (1) EPW,
. and RP will enjoy latitude in the exercise of their religious practices, including attendance at

wb ™ service of their faith, on condition that they comply with the disciplinary routine prescribed by the
military authorities. Adequate space will be provided where religious service may held. (2)
4‘0 * Military chaplains who fall into the hands of the U.S. and who remain or are retained to assist

EPW, and RP, will be allowed to minister to EPW, RP, of the same religion... AR 190-8,
/ paragraph 6-7d (1) Cl will enjoy freedom of religion, including attendance at services of their
respective faiths held within the interment camps. Wines used for religious purposes will be
permitted. (2) Cl who are clergy may minister freely to Cl who voluntarily request their
ministration. Equitable allocation of Cl clergy will be effected among the various camps. (3) If
there is a shortage of Ci clergy and the circumstances warrant, the camp commander will provide
the Ci clergy with the necessary means of transport for visiting the Cl in branch camps and
hospitals. (5) Ordained clergy or theological student who are not C! may be authorized to enter a
camp and conduct religious services. Visits by such personnel will be in accordance with
procedures prescribed by the theater commander. AR 190-8, paragraph 1-5g(2) Military
chaplains who fall into the hands of the U.S. and remain or are retained to assist EPW, and RP,
will be allowed to minister to EPW, RP, of the same religion. Chaplains will be allocated among
various camps and labor detachments containing EPW, RP, belonging to the same forces,
speaking the same language, or practicing the same religion. They will enjoy the necessary
facilities, including the means of transport provided in the Geneva Convention, for visiting the
EWP, RP, ouside their camp....
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”U\I” lé.lkllv‘hat are’ylobr'tnit ministr} team's responsibilitie$ as part of thelcadre for 46 ¢ (
the detainees at this collection point / internment facility? (Looking for contraban
the detainee might have hidden in their Koran?) (1.1, 1.2, 2.1, 4.1) FM 3-19.40, "o _{p
Paragraph 2-36 Provides religious support for assigned soldiers and internees. Advise the N
commander on the impact of faiths and practices of indigenous religious groups in the AQ and

internees within the facility. Provides religious support to the command and the community,
inciuding confined and hospitalized personnel. Exercise supervision and control over internee

rejigious leaders yith the facjity. Q
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. What tre the procedures to
collection point or facility to help ministry to detainees? ‘AR 190-8, paragraph 6-7d (1)
CI will enjoy freedom of religion, including attendance at services of their respective faiths held
within the interment camps. Wines used for religious purposes will be permitted. (2) CI who are
clergy may minister freely to C! who voluntarily request their ministration. Equitable allocation of
Cl clergy will be effected among the various camps. (3) If there is a shortage of CI clergy and the
circumstances warrant, the camp commander will provide the CI clergy with the necessary means
of transport for visiting the Cl in branch camps and hospitals. (5) Ordained clergy or theclogical
student who are not Cl may be authorized to enter a camp and conduct religious services. Visits
by such personnel will be in accordance with procedures prescribed by the theater commander,
AR 190-8, paragraph 1-5g(2) Military chaplains who fall into the hands of the U.S. and remain or
are retained to assist EPW, and RP, will be allowed to minister to EPW, RP, of the same religion.
Chaplains will be allocated among various camps and labor detachments containing EPW, RP,
belonging to the same forces, speaking the same language, or practicing the same religion. They
will enjoy the necessary facilities, including the means of transport provided in the Geneva
Convention, for visiting the EWP, RP, outside their camp.... AR 190-8, paragraph 3-15d EPW
who are certified to be proficient medically or religiously continue to be considered and identified
as EPW, as appropriate, but will be administered and treated in the same way prescribed for RP.
Enemy personnel who are classified in these categories and are determined qualified by
competent Army authority are eligible to be certified as proficient to perform medical or religious
duties: (1) EPW who are ministers of religion; however, they have not officiated as chaplains o
their own forces.
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4. Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their
chain of command and that such reports also may also be made through other channels, such as
the military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category
1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident.
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5. Has any service member spoken with you about abusing detainees or
seeing detainees being abused? If yes, can you provide details without violating
your privilege information / confidentially status between you and the service
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member? (We do not want names). (1.1, 1.2, 2.1, 4.1) AR 190-8, paragraph 1-5 (1),
(4). b, and ¢, (1) All persons captured, detained, interned, or otherwise held in U.S. Armed Forces
custody during the course of the conflict will be given humanitarian care and treatment from the
moment they fall into the hands of the U.S. forces until final release or repatriation. (4) The
inhumane treatment of EPW, Cl, RP is prohibited and is not Justified by the stress of combat or
with deep provocation. Inhumane treatment is a serious and punishable violation under
international law and the Uniform Code of Military Justice (UCMJ). b. All prisoners will receive
humane treatment without regard to race, nationality, religion, political opinion, sex, or other
criteria. The following acts are prohibited: murder, torture, corporal punishment, mutilation, the
taking of hostages, sensory deprivation, collective punishment, execution without trial by proper
authority, and all cruel and degrading treatment. ¢. All persons will be respected as human
beings. They will be protected against all acts of violence to include rape, forced prostitution,
assault and theft, insults, public curiosity, bodily injury, and reprisals of any Kind. They will not be
subjected to medical or scientific experiments. This list is not exclusive. EPW/RP are to be
protected from all threats or acts of violence.
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6. How many times have you heard about detainees being abused or

mistreated? What did you hear? (1.1, 1.2, 2.1, 4.1) AR 190-8, 1-5 General protection
policy, (1) b, and ¢, (1) All persons captured, detained, interned, or otherwise held in U.S. Armed
Forces custody during the course of the conflict will be given humanitarian care and treatment
from the moment they fall into the hands of the U.S. forces until final release or repatriation. b.
All prisoners will receive humane treatment without regard to race, nationality, relfigion, political
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishment,
execution without trial by proper authority, and all cruel and degrading treatment. c. All persons
will be respected as human beings. They will be protected against all acls of violence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not
exclusive. EPW/RP are to be protected from alf threats or acts of violence.
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7. Have you made the Chain of Command aware of these allegations of abuse
and have you seen the Chain of Command do anything about correcting

detainee abuse? (1.1, 1.2, 2.1, 4.1) AR 190-8, paragraph 1-5 (4), The inhumane
treatment of EPW, CI, RP is prohibited and is not justified by the stress of combat or with deep
provocation. Inhumane treatment is a serious and punishable violation under international law
and the Uniform Code of Military Justice (UCMJ).
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8. What is your feeling on how Detainees are being treated? No standard.
Personnel observations and feelings. ,1.2,2.1,4.1)
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9. What do you perceive as the mission of your unit? Describe the importance of
your role in that mission. (Insight to the Soldier's understanding and attitude

concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command
a. The chain of command assists commanders at all levels to achieve their primary function of

- accomplishing the unit's assigned mission while caring for personnel and property in their charge.
A simple and direct chain of command facilitates the transmittal of orders from the highest to the
lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned
duties, and commanders may hold these soldiers responsible for their actions.
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10. Describe your working environment and living conditions since being in
Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meals and supplements. An improved containerized capability for providing respansive laundry
and shower support well forward on the battlefield must be developed. Frontline soldiers require
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be
available in which they can shower, clean their clothes, eat hot meals, and rest in an
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11. Describelthé-é)it commahd clirgl?te afr?d Sloldéigr( m ralec.é;‘i’t/ﬁl":n;ed or

evolved since you have been in Theater? (Identifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600-20 * 13 May 2002 1-5.
Command, b. Elements of command. c. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
duty relationships within the command. (1) Commanders and other leaders committed to the
professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept
responsibility from their superiors. Soldiers, leader and led alike, work together to accomplish the
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12. Are you aware of any incidences of detainee or other abuse in your unit? AR
190-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP
in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained,
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces
until final release or repatriation. (2) All persons taken into custody by U.S. forces will be
provided with the protections of the GPW until some other legal status is determined by
competent authority. (3) The punishment of EPW, Cl and RP known to have, or suspected of
having, committed serious offenses will be administered IAW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.
All prisoners will receive humane treatment without regard to race, nationality, religion, political
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. c. All persons
will be respected as human beings. They will be protected against all acts of violence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisais of
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPWI/RP are to be protected from all threats or acts of viclence. d. Photographing, filming, and
video taping of individua! EPW, Cl and RP for other than internal Internment Facility
administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide
area or aerial photographs of EPW, Cl and RP or facilities will be taken unless approved by the
senior Military Police officer in the Internment Facility commander’s chain of command. e. A
neutral state or an international humanitarian organization, such as the ICRC, may be designated
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva
Convention, its annexes, and any special agreements, will be posted in each camp in the
language of the EPW, Cl and RP.
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ADVISEMENT OF RIGHTS (For military personnel)

The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. c. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

I am (grade, if any, and name), a member of the (DAIG). 1 am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

13. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)

14. Describe Soldier morale, feelings and emotional state prior to and after these

incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)
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15. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (Identifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 19040,
Appendix B, Category 1 Reportable Serious Incidents, B—~1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B-2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
Incidents, C-1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the C! will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In alt official cases
they will be entitled to a fair and regular trial as prescribed by this regutation. (3) The Cl will be
especially protected against all acts of violence, insuits, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and with-out adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

16. How could the incident have been prevented? (Identifies root cause and
perceived solution) (No applicable standard)

17. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and
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prevent battle fatigue casualties should also help reduce the incidence of misconduct stress
behaviors. However, additional actions also need to be practiced consistently by leadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs}) at all
echeions. Appendix A describes combat stress risk factors and prescribes leaders' actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
chaplains, the medical personnel, and combat stress control/mental health personnel (see
Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander's
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel;
general, principal, and special staff, and by specialized Army CSC units and mental health
personnel, )

18. What measures are in place to boost morale or to relieve stress? (ldentifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The
measures which reduce battle fatigue and prevent battle fatigue casualties should also help
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be
practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22-
51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The
responsibility extends up through the organizational leaders and their staffs (both officers and
noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all
receive assistance from the supporting chaplains, the medical personnel, and combat stress
control/mental health personnel (see Appendix B for information pertaining to combat stress
control units). If any link in the chain of responsibility is weak, it is the responsibility of the other
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.
Control of stress is the commander's responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support;
the chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized
Army CSC units and mental health personnel.

19. What measures could the command enact to improve the morale and

command climate of your unit? (identifies perceived solution.) FM 22-103, Leadership
and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing
others to accomplish the mission by providing purpose, direction, and motivation.” AR 600-100,
Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and
indirect influence and the skill of creating the conditions for sustained organizational success to
achieve the desired resuilt. But, above all, it is the art of taking a vision of what must be done,
communicating it in a way that the intent is clearly understood, and then being tough enough to
ensure its execution."
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What do you perceive as the mission of your unit? Describe the importance of
your role in that mission. (insight to the Soldier's understanding and attitude

concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command
a. The chain of command assists commanders at all levels to achieve their primary function of
accomplishing the unit's assigned mission while caring for personnel and property in their charge.
A simple and direct chain of command facilitates the transmittal of orders from the highest to the
lowest tevels in a minimum of time and with the least chance of misinterpretation. b. Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned
duties, and commanders may hold these soldiers responsible for their actions.
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Describe your working environment and living conditions since being in Theater.

(Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.8,
1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level will
continue to be on sustainment of the soldier. Each company-sized unit will have two cooks and a
small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat meals and
supplements. An improved containerized capability for providing responsive laundry and shower
support well forward on the battlefield must be developed. Frontline soldiers require brief respites
from the rigors associated with combat. A facility complex (Force Provider) will be available in
which they can shower, clean their clothes, eat hot meals, and rest in an environmentally
controlied shelter,
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Describe the unit command climate and Soldier morale. Has it changed or
evolved since you have been in Theater? (identifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600-20 + 13 May 2002 1-5.
Command, b. Elements of command. ¢. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
duty relationships within the command. (1) Commanders and other leaders committed to the
professional Army ethic promote a positive environment. if leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept .
responsibility from their superiors. Soldiers, leader and led alike, work together to accomplish the
iss i =interest.
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Are you aware of any incidences of detainee or other abuse in your unit? AR 190-
8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cland RP in the
custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained, interned, or
otherwise held in U.S. Armed Forces custody during the course of conflict will be given
humanitarian care and treatment from the moment they fall into the hands of U.S. forces until final
release or repatriation. (2) All persons taken into custody by U.S. forces will be provided with the
protections of the GPW until some other legal status is determined by competent authority. (3)
The punishment of EPW, Cl and RP known to have, or suspected of having, committed serious
offenses will be administered IAW due process of law and under legally constituted authority per
the GPW, GC, the Uniform Code of Military Justice and the Manual for Courts Martial. (4) The
inhumane treatment of EPW, Cl, RP is prohibited and is not justified by the stress of combat or
with deep provocation. Inhumane treatment is a serious and punishable violation under
international law and the Uniform Code of Military Justice (UCMJ). b. All prisoners will receive
humane treatment without regard to race, nationality, religion, political opinion, sex, or other
criteria. The following acts are prohibited: murder, torture, corporal punishment, mutilation, the
taking of hostages, sensory deprivation, coliective punishments, execution without trial by proper
authority, and all cruel and degrading treatment. ¢. All persons will be respected as human
beings. They will be protected against all acts of violence to include rape, forced prostitution,
assault and theft, insuits, public curiosity, bodily injury, and reprisals of any kind. They will not be
subjected to medical or scientific experiments. This list is not exclusive. EPW/RP are to be
protected from all threats or acts of violence. d. Photographing, filming, and video taping of
individual EPW, Cl and RP for other than internal Internment Facility administration or
intelligence/counterintelligence purposes is strictly prohibited. No group, wide area or aerial
photographs of EPW, Cl and RP or facilities will be taken unless approved by the senior Military
Police officer in the Internment Facility commander’s chain of command. e. A neutral state or an
international humanitarian organization, such as the ICRC, may be designated by the U.S.
Government as a Protecting Power (PP) to monitor whether protected persons are receiving
humane treatment as required by the Geneva Conventions. The text of the Geneva Convention,
its annexes, and any special agreements, will be posted in each camp in the language of the -
EPW, Cl and RP.

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this.chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. ¢. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)
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lam (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

Describe what you understand happened leading up to and during the incident(s)
of abuse. (No applicable standard) :

Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)

Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (Identifies compliance, procedure, timeliness,

Soidier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B~1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
Incidents, C-1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
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constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the C! will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and
protected against all acts of violence or threats and insuits and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The C! will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and with-out adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

How could the incident have been prevented? (identifies root cause and perceived
solution) (No applicable standard)

Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and
prevent battle fatigue casualties should also help reduce the incidence of misconduct stress
behaviors. However, additional actions also need to be practiced consistently by leadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCQOs)) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
chaplains, the medical personnel, and combat stress control/mental health personnel (see
Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander's
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel;
general, principal, and special staff, and by specialized Army CSC units and mental health
personnel. )
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What measures are in place to boost morale or to relieve stress? (Identifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The
measures which reduce battle fatigue and prevent battle fatigue casualties should also help
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be
practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22-
51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The
responsibility extends up through the organizational leaders and their staffs (both officers and
noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders' actions to control them. Leaders, staffs, and individual soldiers all
receive assistance from the supporting chaplains, the medical personnel, and combat stress
control/mental health personnel (see Appendix B for information pertaining to combat stress
control units). If any link in the chain of responsibility is weak, it is the responsibility of the cther
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.
Control of stress is the commander's responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCOj) chain of support;
the chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized
Army CSC units and mental health personnel.

What measures could the command enact to improve the morale and command

climate of your unit? (ldentifies perceived solution.) FM 22-103, Leadership and
Command at Senior Levels, 21 Jun 1987, p. 6, - “l.eadership. The process of influencing others
to accomplish the mission by providing purpose, direction, and motivation.” AR 600-100, Army
Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and indirect
influence and the skill of creating the conditions for sustained organizational success to achieve
the desired result. But, above all, it is the art of taking a vision of what must be done, '
communicating it in a way that the intent is clearly understood, and then being tough enough to
ensure its execution.”
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POINT OF CAPTURE-- CDR/ 1SG/ PL/ PS

b)(6)-4 & (B)7)C)-4

Date: T A f Y Unit <

| _HowlongindJob [AFT) MA & =,
Current MOS _{({m o S/

How Long in Country
Interviewe qkas*? EBINCr2

(ALL) How did you prepare yourself and your junior leaders to become
famlllar with and understand the applicable regulatlons OPORD/FRAGOs
directives, international laws and administrative procedures to operate a unit

Collection Point? (1.1, 1.2, 1.4, 1.6, 4.1) (FM 3-19.40, paragraph 2-2, Commanders are
familiar with applicable regulation, directives, mternatlonal laws and administrative procedures )
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2. (ALL) Did you and all of your Soldiers undergo Law of War training prior to
deployment? Explain what training occurred. Did this training-include the
treatrhent of Detainees? Is there a plan to train new Soldiers (replacements) to

the unit? Explain. (7.1, 1.2, 1.4, 4.1) (AR 350-1 para 4-14¢.(2) and table G-1 Refresher
training, dated'9 April 2003), Level B training is conductediin units for officers, warrant officers,
NCOs and enlisted personnel commensurate with the missions of theé unit. AR 190- 8 para 1-

' 5(4)(C DOD Directive 5100. 77), All prisoners will receive humane treatment and'that the
following acts are prohibited murder, torture, corporal punlshment mutilation, taking of hostages,
sensory deprivation, collective punishments, execution without trial by proper authority, and all
cruel and degrading treatment. Prisoners will be protected against all acts of violence to include
public curiosity. (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments
shall provide directives, publications, instructions, and training so that the principles and rules of
law of war will be known to members of their respective Departments, the extent of such
knowledge to be commensurate with each individual's duties and responsibilities.)

op

0 N
3UEALL) What Home Statlonlwz b Site Training d|d your unit conduct prior to
deployment to help your unit prepare for Detainee Operations? Describe it. How
did the training prepare you to conduct Detainee Operations for this deployment?
How did this training distinguish between the different categories of Detainees

(EPWs, RPs, Cls, etc.)? (1.1, 1.2, 1.3, 1.4, 4.1) (DoDD 2310.1 (The U.S. Military
Services shall be given the necessary training to ensure they have knowledge of their obligations
under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive
5100.77 (reference (f)) before an assignment to a foreign area where capture or detention of
enemy personnel is possible.} AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9
April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive
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5100.77, All prisoners will receive humane treatment and that the following acts are prohibited
murder, torture, corporal punishment, mutllatlon . taking of hostages, sensory deprivation,
collective punishments, execution without trial Qy proper authority, and all cruel and degradlng
treatment. Prisoners will be protected against all acts of violence to’ include: pubtic curiosity.

(DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments shail provide
directives, publications, instructions, and training so that the principles and rules of law of war will
be known to members of their respective Departments, the extent of such knowledge to be
commensurate with each individual's duties and responsibilities.)

4. (ALL) What training did you receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of

Interaction (ROI)? (7.4, 4.1) (ROE from CJCS SO Iraqi operations dated 251600Z Apr: 03
para 10 (U) All commanders will ensure their personnel are familiar with the law of armed conflict
and with these ROE."” AR 190-8, paragraph 3-6 a, The following acts will not be permitted: (1) .

Fraternization between EPW, RP and U.S. military or civilian personnel Fraternization is defined

as impropgg or intimate corn nications or actions between U.S. Ar orcgs personnel and
EWPRP)IRDZ. WJ Zfau»\ WA oS AN
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5. (ALL) Describe the training you received at the last Professional Military
Education on handling/processing Detainees. How was it helpful in preparing
you for Detainee Operqtions? How would you improve the training at the
schoolhouse’? (1.1, 1.4)
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6. (ALL) Descnbe the tralnlng the guard force recelved to prepare them for thelr
duties. How do you ensure your guards understand their orders? (1.1, 1.2, 1.4,
1.6, 4.1) (FM 3-19.40, para 2-49) FM 3-19.40 , paragraph 2-23, The force has a commander of
the guard, one or more sergeants of the guard, a relief commander for each shift, and necessary
number of guards. There are two types of orders for guards: General orders. All guards are
required to know, understand, and comply with the general orders outlined for sentinels in FM 22-
8. Special orders. They apply to particular posts and duties. Special orders supplement general
orders and are established by the commanders.)
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7. (ALL) How does your unit conduct sustainment training for Detainee
Operations? How often does this occur dnd please describe it? When did your

unit last conduct this training? (1.1, 1.2, 1.4, 4.1) DoDD 2310.1 (The U.S. Military
Services shall be given the necessary training to ensure they have knowledge of their obligations
under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive
5100.77 (reference (f)) before an assignment to a foreign area where capture or detention of
enemy personnel is possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9
April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
personnel commensurate with the missions of the unit. AR 190-8 para 1-5 {4) (C), DOD Directive
5100.77, All prisoners will receive humane treatment and that the following acts are prohibited
murder, torture, corporal punishment, mutilation, taking of hos'tages, sensory deprivation,
collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity.)
(ROE from CJCS IS0 Iraqi operations dated 2516002 Apr 03_5para 10 (U) All commanders will
ensure their personne! are familiar with the law of armed conflict and with these ROE."
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8. (CDR/18G) What are your policies on the establishment of a unit holding
area? How do you ensure that these areas operate IAW Law of War? (1.1, 1.2,
4.1) (AR 190-8, paragraph 3-2, Internment facilities will be established in the communications
zone of eagh theater of operations for the purpose of receiving, accounting for, administering, and
logistically sbporting DO. The operation of all EPW internment facilities is governed. The
Theater commander remains responsible for the location of EPW facilities; detainees may be
interned only in préwises located on land and affording proper health and hygiene standards.
Except in extreme cirwustances, in the best interests of the individual, detainees will not be
interned in correctional faviljties housing military or civilian prisoners. Prisaners will not normally
be interned in unhealthy areas, or where the climate proves to be injurious to them, and will be
removed as soon as possible to™ e favorable climate. Transit camps or collecting points will
receive the same treatment as in petganerit dejainee camps. The internment facility will be
marked with the letters 'PW' (Prisoner :
visible from the air during the daytime
combatant commanders and approved A .
251600Z Apr 03 para 10 (U) All commanders will &ksure their personnel are familiar with the law
of armed conflict and with these ROE." AR 350-1 pArag-14 ¢ (2) and table G-1 Refresher
training, dated 9 April 2003), Level B training is.conductesjn units for officers, warrant officers,
NCOs and enlisted personnel commensurate with the missidgs of the unit. AR 190-8 para 1-5 4)
(C), DOD Directive 5100.77, All prisoners will receive humaneYeatment and that the following
acts are prohibited murder, torture, corporal punishment, mutilatios, taking of hostages, sensory
deprivation, collective punishments, execution without trial by proper’s thority, and all cruel and
degrading treatment. Prisoners will be protected against all acts of viol®rge to include public
curiosity.)
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9. (PL/PS) What is the units' policy on the establishment of a unit holding area?
How do you know that you are operating the holding areas IAW Law of War? ?
(1.1, 1.2, 4.1) (AR 190-8, paragraph 3-2, Internment facilities will be established in the
communications zone of each theater of operations for the purpose of receiving, accounting for,
administering, and logistically supporting DO. The operation of all EPW internment facilities is
governed. The Theater commander remains responsible for the location of EPW facilities:
detainees may be interned only in premises located on land and affording proper health and
hygiene standards. Except in extreme circumstances, in the best interests of the individual,
detainees will not Begterned in correctional facilities housing military or civilian prisoners.
Prisoners will not normatik be interned in unheaithy areas, or where the climate proves to be
injurious to them, and will béxgmoygd as soon as possible to a more favorable climate. Transit
camps or collecting points will réce§e thg same treatment as in permanent detainee camps. The
internment facility will be marked wiinthq lettersPW' (Prisoner of War camp) and will be placed
s0 they will be clearly visible from tha daytime. Other markings may be used when
agreed to by the combatant commande/s t: appgoved by HQDA.) AR 350-1 para 4-14 ¢ (2) and

table G-1 Refresher training, dated 9 April evel B training is conducted in units for
officers, warrant officers, NCOs and enlisted*seréOrnel commensurate with the missions of the
unit. AR 190-8 para 1-5 (4) (C), DOD Directive 510087, All prisoners will receive humane
treatment and that the following acts are prohibited murler, torture, corporal punishment,
mutilation, taking of hostages, sensory deprivation, collectixe punishments, execution without trial
by proper authority, and all cruel and degrading treatment. PNgoners will be-protected against ali
acts of violence to include public curiosity.)

10.(ALL) How do you administratively process each detainee, (i.e., tagging pax
and equipment, evidence, witness statements, etc.)? (1.1, 1.2, 1.6) (FM 3-
19.40, paragraph 2-3, The commander is responsible for the administrative processing of each
internee. When processing is complete, he submits a DA Form 2674-R to the servicing
internment/resettlement information center (IRIC), which function as the field operations agency
for the national IRIC located in CONUS. ) (AR 190-8, para 2-1, a. (1) (b) {c), All equipment,
documents, and personal property confiscation during the search must be tagged and
administratively accounted for by the capturing unit. DD Form 2745, Part C is attached to the
property confiscated fgom the Detainee, so that it may later be matched t thaﬁ?etainee.)
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11.(AL ow do you maintain good morale and discipline with Soldiers and

leaders to enhance the security of the unit collection point? (1.1, 1.2, 1.6) (AR 600-
20 para 4~1, Military discipline a. Military discipline is founded upon self-discipline, respect for
properly constituted authority, and the embracing of the professional Army ethic with its
supporting individual values. Military discipline will be developed by individual and group training
to create a mental attitude resulting in proper conduct and prompt obedience to lawful military
authority. b. While military discipline is the result of effective training, it is affected by every
feature of military life. It is manifested in individuals and units by cohesion, bonding, and a spirit of
teamwork; by smartness of appearance and action; by cleanliness and maintenance of dress,
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equipment, and quarters; by deference to seniors and mutual respect between senior and
subordinate personnel; by the prompt and willing execution of both the letter and the spirit of the
tegal orders of their lawful commanders; and by fairness, justice, and equity for all soldiers,
regardless of race, religion, color, gender, and national origin. ¢. Commanders and other leaders
will maintain discipline according to the policies of this chapter, applicable laws and regulations,
and the orders of seniors.)
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12.(ALL) What procedures do you havel in place to ensure Soldiers and leaders
understand the use of force and rules of engagement for the unit collection point?
(ROE Card, sustainment tng, etc) (7.1, 1.2, 1.4, 1.6; 4.1) (FM 3-19.40, paragraph 2-
29, An MP commander ensures that soldiers understand use-of-force guidelines and the ROE
established by higher headquarters for each mission. Because the use of force and ROE vary
depending on the category of housed personnel and the operational environment, the
commander develops SOPs<that foljb t\idance provided. He balances the physical security
of force with mission accomplishritdrt s

Iraqi operations dated 251600Z ApiG

L S
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N

13.(ALL) What procedures are in place to dispose of captured contraband
(enemy supplies and equipment)? (7.1, 1.2, 4.1) (AR 190-8, paragraph 1-49(3),
(Commanders will collect and dispose of captured enemy supplies and equipment through ,

theater logistics and EOD channels.) A
2>

- —

14.(CDR/1SG) What policies/procedures do you have in place to ensure that all
Detainees are protected, safeguarded, and accounted for (5Ss & T)? What
policies/procedures does your unit have to ensure the humane treatment of
Detainees? (1.1, 1.2, 4.1) (AR 190-8, paragraph 2-1a(1), (The commanding officer of the
capturing unit will ensure that all Detainees are protected, safeguarded, and accounted for IAW
AR 190-8. This regulation applies from the time of capture until evacuation to designated
internment facilities.) AR 190-8, paragraph 1-5 a-g, (All persons detained, captured, interned, or
otherwise held in U S Armed Forces custody during the course of conflict will be given
humanitarian care and treatment from the moment they fall into the hands of U S forces until final
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release and repatriation. All persons taken into custody by U S forces will be provided with the

protection of the GPW until some other legal status is determined by competent aythority.)
Qlel] L
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15.(ALL) Whatare your procedures for questioning Detainees? (Is. o
inte ation taking place?) Who is interrogating the detainees? (7.7, 1.2,
4.1} AR 19 aragraph 2-1d, (The use of physical or menital torture or any coercion to com pel
prisoners to providesgformation §s prohibited. Detainees may voluntarily cooperate with PSYOP
personnel in the developmant, gyaludtion, or dissemination of PSYOP messages or products.,
Detainees may not be threate inguited, drexposed to unpleasant or disparate treatment of

any kind because of their refusdjt r qugstions. Intelligence or counterintelligence

personnel will normally perform hteNogRtians
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16.(ALL) What are your procedures to evacuate a detainee from the point of
capture to the Battalion/Brigade collection point? What transportation problems is
the unit experiencing either to move troops or detainees during the operation?
How do you process detainees too sick or wounded to be evacuated? (1.1, 1.2,
1.3, 1.5, 4.1) AR 190-8, paragraph 2-1(1) e, (Detainees will be humanely evacuated from the
combat zone and into appropriate channels as quickly as possible. Instructions given to detainees
during evacuation from the combat zone will be, if possible, in their own language and as brief as
possible. When military necessity requires delay in evacuation beyond a reasonable period of
time, health and comfort items will be issued, such as food, potable water, appropriate clothing
shelter, and medical attention. Detainees will not be unnecessarily exposed to danger while
awaiting evacuation. The capturing unit may keep detainees in the combat zone in cases where,
due to wounds or sickness, prompt evacuation would be more dangerous to their survival than
retention in the combat zone.) AR 190-8, paragraph 1-4g(5), (Commanders will establish -

guidance for the use, transport, and evacuati f detainees ;llz?i ical support ghaanels.)
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17.What is the number of personnel that is needed to move prisoners within the
holding area and then to higher? (i.e. for medical sick call, evacuation, etc.)?
(1.1, 1.7, 2.1, 3.1) FM 3-19.40, para 4-34, A transfer may be a result of reclassification or
another situation requiring the movement of an EPW. Transfer an EPW from one facility to
another under conditions that are comparable to those for a member of the US armed forces
when possible. Security measures are determined by MP and are influenced by the type of EPW
being transferred, the mode of transportation used, and other pertinent conditions. AR 190-47,
11-3.b.(4), Guard requirements for prisoners being transported outside an ACS facility, by means
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of foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service aircraft) are as
follows: (a) Trained correctional, military police or security personnel: Under maximum custogy
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one
armed guard per unrestrained prisoner. Under medium custody circumstances, there will be one
guard per five prigoners. In minimum custody circumstances there will be one guard per ten
prisoners. TrusteeYyards will be determined by the ACS facility commander. (b) Non-
correctional personnel™tg required that at least one guard be a SGT or above who is equal or
senior to prisoners in a prethal status. Under maximum custody circumstances, prisoners will
have two guards per prisoner. Ifvmediumicu tody circumstances, prisoners will have one guard
per-two prisoners, and in minimum ¢ stances there will be one guard per five
prisoners.

18.(ALL) What medical personnel are available to support DO? (1.1, 1.2, 1.3,

2.1, 3.1, 4.1) AR 190-8, paragraph 1-4g(6) a-e, (Commanders will identify the requirements
and allocations for Army Medical units ISO the EPW, Cl and RP program, and ensure that the
medical annex of OPLANS, OPORDs and contingency plans include procedures for treatment of
Detainees; Medical support will specifically include: First aid and all sanitary aspects of food
service including provisions for potable water, pest management, and entomological support,
preventive medicine, professional medical services and medical supply; reviewing,
recommending, and coordinating the use and assignment of medically trained EPW, Cl, RP, and
OD personnel and medical material; establishing policy for medical repatriation of EPW, Cl, and
RP and monitoring the actions of the mixed Medical commission.)
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19.(ALL) What procedures are in place when a detainee in U S custody dies?
(1.1, 1.2, 4.1) AR 190-8, paragraph 3-3a (20): Report allegations of criminal acts or war crimes
committed by or against EPW/RP to the supporting element of the U.S. Army Criminal
Investigation Command (USACIDC). Deaths resulting from other than natural causes will be
investigated by USACIDC. Para 3-10 ¢: When an EPW or RP in US custody dies, the attending
medical officer furnish the camp (or hospital) commander or other officer charged with their
custody before death, the following information: (1) Full name of deceased. (2) ISN of deceased.
(3) Date, place, and cause of death. (4) Statement that death was, or was not, the result of the
deceased’'s own misconduct. (5) When the cause of death is undetermined, the attending medical
officer will make a statement to that effect. When the cause of death is finally determined, a
supplemental report will be made as soon as possible. e. The attending medical officer and the
appropriate camp commander will complete a DA Form 2669-R (Certificate of Death). DA Form
2669-R will be reproduced locally on 8 1/2 by 11-inch paper. The form is located at the back of
this regulation. This form is for the use of Army only. Enough copies of form will be made out to
provide distribution as follows: (1) Original-information center. (2) Copy-information center
(branch), if necessary. (3) Copy-The Surgeon General. (4) Copy-EPW or RP personal file. (5)
The proper civil authorities responsible for recording deaths in the particular state if the EPW dies
in the United States. -t

|
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20.(ALL) What equipment is the unit experiencing as a shortfall concerning
detainee operations, (i.e., restraints, uniforms, CIF items, radios, weapons,
etc.)? (CDR) Are any of these USR shortages and if so are you reporting them
on your USR? (1.5) '
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21 .(ALL) What typels of sﬁpplies is greater in-demand for the unit during
detainee operations? What about health and comfort items? And are these items

regularly filled? (1.5) \ ,
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22.(ALL) What duties put the most stress on soldiers in terms of personnel
resources? (1.1, 1.7)

[b)2)-4

23.(ALL) What is the most important factor that you would address in terms of

personnel resources ards to a successful detainee operation? (1.7)
P A
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24.(ALL) What AARs or lessons learned have you written or recemgarding
detainee operations? Can| ?t a copy? (preferably on disk) (2.1, 2.2)
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25. Do you know of the procedures to get stress counseling (Psychiatrist,
Chaplain, Medical)? Do your Soldiers know of the procedures to get counseling
(Psychiatrist, Chaplain, Medical)? (7.1, 1.2, 1.6, 2.1, 4.1) FM 3-19.40, paragraph
2-48: Personnel assigned or attached to I/R facilities are trained on the care and control of
housed personnel. They are fully cognizant of the provisions of the Geneva and UN Conventions
and applicable regulations as they apply to the treatment of housed personnel. A formal training
program should include stress management techniques. FM 8-51, Appendix D, D-2 f (3): Combat
stress control units should provide routine mental health consultation to EPW confinement
facilities. This should include: stress control advice to the command regarding the stressors of
US Army MP personnel and any allied or coalition personnel working at the confinement facility;
individual evaluation and intervention for guards or prisoners when indicated. AR 190-8,
Paragraph 1-5, (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not justified by
the stress of combat or with deep provocation. Inhumane treatment is a serious and punishable
violation under international law and the Uniform Code of Military Justice (UCMJ).

/’f\ ya) ]

~

U0 YA T <0 (.,
7 AV - L 14

) S ) ~
TR ELS SVTVV = P YV (A
Y d
26.Are you aware of your requirement to report abuse or suspected abuse of

detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their
chain of command and that such reports also may also be made through other channels, such as
the military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category
1 Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B-2. Any other incident the commander determines to be of immediate concern to -
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
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27.Do your subordinates know the reporting procedures if they observe or

become aware of a Detainee being abused? (1.1, 1.2, 1.6, 4.1) AR 180-40 para 2-1,
Military and civilian personnel assigned to or accompanying a DoD Component know that they
shall report reportable incidents through their chain of command and that such reports also may
also be made through other channels, such as the military police, a judge advocate, or an
Inspector General. AR 190-40, Appendix B, Category 1 Reportable Serious Incidents, B~1. Actual
or alleged incidents involving the following: b. War crimes, including mistreatment of enemy
prisoners of war, violations of the Geneva Conventions, and atrocities. B~2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C
Category 2, Reportable Serious Incidents, C-1. Actual or alleged incidents involving the following:
g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force,
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wounding or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the
commander determines to be of concern to HQDA based on the nature, gravity, potential for
adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General protection
policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will be
exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the Cl will be treated with respect for their person, their
honor, their family rights, their religious convictions and practices, and their manners and
customs. At all times the Cl will be humanely treated and protected against all acts of violence or
threats and insults and public curiosity. In all official cases they will be entitied to a fair and
regular trial as prescribed by this regulation. (3) The Cl will be especially protected against all
acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such as
rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the same
consideration and without adverse distinction based on race, religion, political opinion, sex, or
age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this
regutation wilt be reported to HQDA (DAMO-0DL), WASH DC 20310-0400 as a Serious Incident
Report. Reporting instructions in AR 190-40 will be used.)

ﬁ/c_" !
/
J

28.What steps would you take if a subordinate reported to you an incident of

alleged Detainee abuse? (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C-1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitied to a fair
and regular trial as prescribed by this regulation. (3) The CI will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR’ 190-40 will be used.)
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29.Do you feel you can freely report an incident of alleged Detainee abuse
outside Command channels (IG, CID) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B,
Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following:
b. War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva
Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C. Category 2, Reportable Serious
Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C~2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the CI. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The CI will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and without adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

A I
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30.What procedures do you have to report suspected detainee abuse (IG, CID,
Next Level Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C—1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the C! will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of
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violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The CI will be especially protected against
all acts of violence, insuits, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
orage. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this reguiation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-40 will be used.)
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31.What systems are in place for detainees to report alleged abuse? (1.1, 1.2,
1.6, 4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases /(1)
Appeals. The Cl who are interned for imperative security reasons will be accorded the rig
appeal the order directing their internment. Such appeals will be decided with the least pdssible
delay by a board of officers. Appeals wiil be decided only on the grounds of the existerfce or
nonexistence of imperative security reasons requiring the internment of the protecied person. 6-
4. Internee Committee a. Election. At each camp and branch camp, Cl will be gkécted by secret
written ballot to the Internee Commiittee. This committee is empowered to rggresent the camp to
the protecting powers, International Committee of the Red Cross, or othgf’authorized relief or aid
organizations and U.S. military authorities. e. Duties. (3) (c) The preséntation and transmittal of
petitions and complaints to the appropriate authorities in proportiogrto the kind of labor performed.
6-9. Complaints and requests to camp commanders and protecgiihg power, a. Persons may make
complaints or requests to the camp commander, who will try {of resolve the complaints and
answer the requests. If the Ci are not satisfied with the waythe commander handles a complaint
or request, they may submit it in writing, through channele, to HQDA, ODCSOPS (DAMO - ODL)
NPWIC, WASH DC 20310-0400. b. Persons exercisipd the right to complain to the protecting
power about their treatment and camp may do so ) By mail. (2) In person to the visiting
representatives of the protecting power. (3) Throdgh their Internee Committee. c. Written
complaints to the protecting power will 4§ Torwafded promptly through HQDA (DAMO - ODL)
NPWIC, WASH DC 20310-0400. A sepdrate/latter with the comments of the camp commander
will be included. Military endorsemexts be placed on any Cl communications: d. If a
protecting power communicate &l tenfp commander about any matter requiring an

nder’s reply will be forwarded to HQDA (DAMO-ODL)
NPWIC, WASH DC 20310-0400, {& prbper action. e. Any act or allegation of inhumane
treatment or other violations of {His rkgulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incigent Report. Reporting instructions in AR 190-40 will be used.

32. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude

concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command
a. The chain of command assists commanders at all levels to achieve their primary function of
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accomplishing the unit's assigned mission while caring for personnel and property in their charge.
A simple and direct chain of command facilitates the transmittal of orders from the highest to the
lowest levels in @ minimum of time and with the least chance of misinterpretation. 5. Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned
duties, and commanders may hold these soldiers responsible for their actions.

33. Describe your working environment and living conditions since being in
Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5, 1.8, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meals and supplements. An improved containerized capability for providing responsive laundry
and shower support well forward on the battlefield must be developed. Frontline soldiers require
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be
available in which they can shower, clean their clothes, eat hot meals, and rest in an
environmentally controlled sheiter. .
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34. Describe the unit command climate and Soldier morale. Has it changed or

- evolved since you have been in Theater? (ldentifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600-20 « 13 May 2002 1-5.
Command, b. Elements of command. ¢. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
duty relationships within the command. (1) Commanders and other leaders committed to the
professional Army ethic promote a positive environment. if leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept
responsibility from their superiors. Soldiers, leader and led alike, work together to accompilish the
mission rather than feed their self-interest. ,

ﬂ.ﬂ $
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35. Are you aware of any incidences of detainee or other abuse in your unit? AR
190-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP
in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained,
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces
until final release or repatriation. (2) All persons taken into custody by U.S. forces will be
provided with the protections of the GPW until some other tegal status is determined by
competent authority. (3) The punishment of EPW, Cl and RP known to have, or suspected of
having, committed serious offenses will be administered [AW due process of law and under
legaily constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, CI, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.
All prisoners will receive humane treatment without regard to race, nationality, religion, political
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. c. All persons
will be respected as human beings. They will be protected against all acts of violence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individuat EPW, Cl and RP for other than internal Internment Facility
administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide
area or aerial photographs of EPW, Cl and RP or facilities will be taken unless approved by the
senior Military Police officer in the Internment Facility commander’s chain of command. e. A
neutral state or an international humanitarian organization, such as the ICRC, may be designated
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are
receiving humane treatment as required by the Geneva Conventions. . The text of the Geneva
Convention, its annexes, and any special agreements, will be posted in each camp in the .-
language of th , Cland RP: L
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ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. ¢. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the,
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6) ' ‘
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I am __(grade, if any, and name), a member of the (DAIG). [ am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counse! of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

36. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)

37. Describe Soldier morale, feelings and emotional state prior to and after these

incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)

38. Was this incident reported to the chain of command? How, when & what was

done? What would you have done? (ldentifies compliance, procedure, timeliness,
Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B-2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
Incidents, C~1. Actual or alleged incidents involving the following: g. Incidents invelving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C—2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the CI. This provision does not
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constitute a prahibition against the use of minimum foree necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Ci will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and with-out adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-0ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

How could the incident have been prevented? (Identifies root cause and perceived
solution) (No applicable standard)

38. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and
prevent battle fatigue casualties should also help reduce the incidence of misconduct stress
behaviors. However, additional actions also need to be practiced consistently by leadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs)) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
chaplains, the medical personne!, and combat stress control/mental health personnel (see
Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander's
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel;
general, principal, and special staff, and by specialized Army CSC units and mental health
personnet. )

e
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40. What measures are in place to boost morale or to relieve stress? (Identifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The
measures which reduce battle fatigue and prevent battle fatigue casualties should also help
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be
practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22-
51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The
responsibility extends up through the organizational leaders and their staffs (both officers and
noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders' actions to control them. Leaders, staffs, and individual soldiers all
receive assistance from the supporting chaplains, the medical personnel, and combat stress '
control/mental health personnel (see Appendix B for information pertaining to combat stress
control units). If any link in the chain of responsibility is weak, it is the responsibility of the other
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.
Control of stress is the commander’s responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer {NCO) chain of support;
the chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized
Army CSC units and mental health personnel.

41. What measures could the command enact to improve the morale and
command climate of your unit? (ldentifies perceived solution.) FM 22-103, Leadership
and Command at Senior Levels, 21 Jun 1987, p. 6, - "L.eadership. The process of influencing
others to accomplish the mission by providing purpose, direction, and motivation." AR 600-100,
Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and
indirect influence and the skill of creating the conditions for sustained organizational success to
achieve the desired result. But, above all, it is the art of taking a vision of what must be done,
communicating it in a way that the intent is clearly understood, and then being tough enough to
ensure its execution.”
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B)(6Y4 & BN7)(Cr4 . ’ -
SOLDIER (Point of Capture) '
SENSING SESSION QUESTIONS .

S

b)(6)-4 & (b)(7)(C)-4 ¢ ~
Rank Branch _StatelComponent-R ~ Date
Unit _ Duty Position ————_  HowlonainJdob
Interviewer_ _ —

1. Did you undergo Law of War training prior to deployment? Explain what training
occurred. Did this training include the treatment of Detainees? Explain. (1.1, 1.2,

1.4, 4.1) (AR 350-1 para 4-14c.(2) and table G-1 Refresher training, dated 9 April 2003), Level B
training is conducted in units for officers, warrant officers, NCOs and enlisted personnel
commensurate with the missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive 5100.77), All
prisoners will receive humane treatment and that the following acts are prohibited murder, torture,
corporal punishment, mutilation, taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. Prisoners will be
protected against all acts of violence to include public curiosity. (DoD Directive 5100.77, para 5.5.1,
The Secretaries of the Military Departments shall provide directives, publications, instructions, and
training so that the principles and rules of law of war will be known to members of their respective
Departments, the extent of such knowledge to be commensurate with each individual's duties and
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2. Describe the training/guidance you received to prepare you for handling/guarding

the detainees. Does your unit conduct sustainment training for Detainee Operations
in Theater? How often does this occur and please describe'it? When did your unit

last conduct this training? (1.1, 1.2, 1.4, 4.1) (FM 3-19.40, para 2-48.The guard force should .'

receive additional training in—= Riot control measures, control agents, and dispersers. « QRF actions.

« Searching techniques, including the use of electronic detection devices. « Nonlethal equipment and
weapons. (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments shall

provide directives, publications, instructions, and training so that the principles and rules of law of war

will be known to members of their respective Departments, the extent of such knowledge to be
commensurate with each individual's duties and responsibilities.) ROE from CJCS ISO Iragi

operations dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personne! are familiar

with the taw of armed conflict and with these ROE."
There is no requirement for sustainment training
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3. What Home Station/Mob Slte Training did your unit conduct prior to deployment
to help your unit prepare for Detainee Operations? Describe it. (5Ss & T) How did
the training prepare you to conduct Detainee Operations for this deployment? What
are your unit's strengths and weaknesses? How did this training distinguish
between the different categories of Detainees (EPWs, RPs, Cls, etc.)? What training
have you received to ensure your knowledge of DO is IAW the provisions under the

Geneva Convention? (1.1, 1.2, 1.4, 4.1) AR 350-1, paragraph 4-14, a. Soldiers and leaders
require law of war training throughout their military careers commensurate with their duties and
responsibilities. Prescribed subject matter for training at the following levels is specified in paras 4~
14b-d of this regulation. (1) Level A training is conducted during IET for all enlisted personnel and
during basic courses of instruction for all warrant officers and officers.

(2) Level B training is conducted in units for officers, warrant officers, NCOs and enlisted personnel
commensurate with the missions of the unit. (3) Level C training is conducted in TASS.

b. Level A training provides the minimum knowledge required for all members of the Army. The
following basic Law of war rules (referred to as “The Soldier's Rules,” which stresses the importance
of compliance with the law of war) will be taught during level A training: (1) Soldiers fight only enemy
combatants. (2) Soldiers do not harm enemies who surrender. They disarm them and turn them over
to their superior. (3) Soldiers do not kill or torture enemy prisoners of war. (4) Soldiers collect and
care for the wounded, whether friend or foe. (5) Soldiers do not attack medical personnel, facilities, or
equipment. (6) Soldiers destroy no nore than the mission requires. (7) Soldiers treat civilians -
humanely. (8) Soldiers do not steal. Soldiers respect private property and possessions..(9) Soldiers -+
should do their best to prevent violations of the law, of war. (10) Soldiers report all violations of the |aw
of war to their superior.

¢. Unit commanders will plan and execute level B law-of-war tralnmg based on the followmg (1
Training should reinforce the principles set forth in The Soldier's Rules. (2) Training will be designed:
around current missions and contingency plans (including anticipated geographical areas of .
deployment or rules of engagement). (3) Training will be integrated.into unit training activities, field
training exercises and unit external evaluations. Maximum combat realism will be applied to'tactical
exercises consistent with good safety practices.
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4. Describe the training you received during Basic Traininggha dling/processing
Detainees. How was it helpful in preparing you for Detainee Operations? How
would you improve the training at the schoolhouse? (7.1, 1.4) AR 350-1, paragraph 4-
14a(1) a. Soldiers and leaders require law of war training throughout their military careers
commensurate with their duties and responsibilities. Prescribed subject matter for training at the
following levels is specified in paras 4-14b-d of this regulation. Level A training is conducted during
IET for all enlisted personnel and during basic courses of instruction for all warrant officers and
officers. :
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often does this occur? Does this training include Rules of Interaction (ROI)? What
about Standards of Conduct? (How can you interact with the detainees)? What
guidance or policies have you been trained/briefed on to ensure you understand
interaction/ fraternization and that it is not taking place between U.S military Lo
personnel and the detainees? (7.4, 4.1) ROE from CJCS ISO Iragi operations dated 251 6002 /

Apr 03 para 10 (U) All commanders will ensure their personnel are familiar with the law of armed’ /

conflict and with these ROE." AR 190-8, paragraph 3-6 a, The following acts will not be permitted: (1)
Fraternization between EPW, RP and U.S. military or civilian personnel. Fraternization'is defined as
improper or intimate communications or actions between U.S. Armed Forces personnel and '

- EWP/RP) . » o
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6. What procedureé‘kas your feadership developed to ensure you understand the

use of force and the rules of engagement? (1.1, 1.2, 1.4, 1.6, 4.1) AR 350-1 Law of War,
ROE from CJCS 1SQ Iraqi operations dated 2516002 Apr 03 para 10 (U) All commanders will ensure
their personnel are familiar with the law of armed conflict and with these ROE, FM 3-19.40, paragraph
2-29, An MP commander ensures that soldiers understand use-of-force guidelines and the ROE
established by higher headquarters for each mission. Because the use of force and ROE vary
depending on the category of housed personnel and the operational environment, the commander
develops SOPs that follow the guidance provided. He balances the physical security of force with
mission accomplishment and the protection of deployed forces. ROE from CJCS ISO Iraqi operations
dated 251600Z Apr 03 para 10 (U} All commanders will ensure their personnel are familiar with the
law of armed conflict and with these ROE."

x4

7. How is your umt ensuring that all Detamees are protected, safeguarded and t

accounted for IAW the 5Ss & T? (1.1, 1.2, 4.1) AR 190-8, paragraph 1-5 a-g, (All persons -
detained, captured, interned, or otherwise held in U S Armed Forces custody during the course of
conflict will be given humanitarian care and treatment from the moment they fall into the hands of U S
forces until final release and repatriation. All persons taken into custody by U S forces will be

provided with the protection of the GPW until some other legal status is determined by competent
authority.) AR 190-8, paragraph 4(b-c) The inhumane treatment of EPW, CI, RP is prohibited and is

not justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and

3
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punishable violation under international law and the Uniform Code of Military Justice (UCMJ). Al
prisoners will receive humane treatment without regard to race, nationality, religion, political opinion,.
sex, or other criteria. The following acts are prohibited: murder, torture, corporal punishment,
mutilation, the taking of hostages, sensory deprivation, collective punishments, execution without trial
by proper authority, and all cruel and degrading treatment. All persons will be respected as human
beings. They will be protected against all acts of violence to include rape, forced prostitution, assauilt
and theft, insults, public curiosity, bodily injury, and reprisals of any kind. They will not be subjected to
medical or scientific experiments. This list is not exclusive. EPW/RP are to be protected from all
threats or acts of violence.
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8. How do you tag detainees for processing (CPA Form, DD Form 2745)? What .
procedures do you go through? How do you-tag equipment (DD Form 2745, DA

Form 4137)? What about evidence(DD Form 2745, DA Form 4137)? What ’

procedures do you use to process equipment/evidence? What about confiscated

personal affects? Where do you store Detainees’ confiscated personal affects (if

any) (1.1, 1.2, 1.8) (AR 190-8, para 2-1, a. (1) (b) (c), All equipment, documents, and personal

. property confiscation during the search must be tagged and administratively accounted for by the
capturing unit. DD Form 2745, Part C is attached to the property confiscated from the Detainee, so
that it may later be matched to that Detainee. FM 3-19.40 para 3-14. Property Accountability. When
seizing property from a captive—* Bundle it or place it in a bag to keep it intact and separate from
other captives’ possessions. *Prepare DA Form 4137 for confiscated and impounded property. *
Prepare a receipt for currency and negotiable instruments to be signed by the captive and the
receiver. Use cash collection vouchers so that the value can be credited to each captive's account.
List currency and negotiable instruments on the captive's personal-property list, but treat them as
impounded property. * Keep the original receipt with the property during evacuation. Give the
captive a copy of the receipt, and tell him to keep it to expedite the return of his property. *Have Ml
sign for property on DA Form 4137 and for captives on DD Form 2708. *Return confiscated property
to supply after it is cleared by Ml teams. ltems kept by MI because of intelligence value are forwarded
through MI channels. * Evacuate retained items with the captive when he moves to the next level of
internment. * Maintain controlled access to confiscated and impounded property.) Property seized
from a Cl (AR 190-8, 6-3b), will be documented on the DA Form 4237-R. Use of the DA Form 4137

is not required.
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9. Wh&)are the Haz:edures for transpoﬁ/ing and evacuating detainees? (1.1, 1.2,

1.5, 4.1) AR 190-8, paragraph 1-4g(5) Evacuation and care of EPW and RP Those units
designated to hold and evacuate EPW and RP will: a. Collect prisoners from capturing units, and
evacuate the from the combat zone as soon as possible b. Ensure sick and wounded EPW and RP in
their custody are classified, by qualified medical personnel, as either walking wounded or litter, or as

4
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non-walking wounded. Walking wounded or itter EPW will be evacuated through established
evacuation channel Non-walking wounded or sick EPW will be delivered to the nearest medical aid
station and evacuated through medical channeis All detained personnel will remain physically
segregated from U. or civilian prisoners. Prisoners will not normally be interned in unhealthy areas, or
where the climate proves to be injurious to them, and will be removed as soon as possible to a more-
favorable climate. AR 190-47, paragraph 11-3(4)(a), Guard requirements for prisoners being
transported outside an ACS facility, by means of foot, motor vehicle, or aircraft (other than AIREVAC
or U.S. Marshals Service aircraft) are as follows: (a) Trained correctional, military police or security
personnel: Under maximum custody circumstances, there will be one guard per restrained prisoner
and two unarmed guards or one armed guard per unrestrained prisoner. Under medium custody
circumstances, there will be one guard per five prisoners. In minimum custody circumstances there
will be one guard per ten prisoners. Trustee guards will be determined by the ACS facility
commander. (b) Non-correctional personnel: It is required that at least one guard be a SGT or above .
who is equal or senior to prisoners in a pretrial status. Under maximum custody circumstances,
prisoners will have two guards per prisoner. In medium custody circumstances, prisoners will have -
one guard per two prisoners, and in minimum custody circumstances there will be one guard per five
prisoners. P

o~

b)(2)-4

. Q I/ | - L U
¥

10.What transportation problems is the unit experiencing either to move troops or
detainees during the operation? (1.5)
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11.What is the ratio of guards to detainees? Is this ratio the proper mix for you to
perform your mission? If not, what are the shortfalls? Why are their shortfalls? How

do these shortfalls impact your mission? (1.1, 1.2, 1.3, 2.1, 3.1, 4.1) FM 3-19.40,
paragraphs 3-38 thru 3-39. . A brigade without an MP platoon in DS sets up and cperates its own
forward CPs The number of MP teams needed to operate a forward CP is based on the number of
captives expected and METT-TC. The projected number of captives is based on mission analysis
and intelligence estimates conducted by the brigade Intelligence Officer (US Army) (S2). Division
forward CPs are mobile; they can be set up, expanded, and relocated quickly as the tactical situation
warrants. AR 190-47,paragrpah 11-3(4)(a), Guard requirements for prisoners being transported
outside an ACS facility, by means of foot, motor vehicie, or aircraft (other than AIREVAC or U.S.
Marshals Service aircraft) are as follows:

(a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one armed
guard per unrestaalned prisoner. Under medium custody circumstances, there will be one guard per
five prisoners. In minimum custody circumstances there will be one guard per ten prisoners. Trustee
guards will be determined by the ACS facility commander.

(b) Non-correctional personnel: It is required that at least one guard be a SGT or above who is equal
or senior to prisoners in a pretrial status. Under maximum custody circumstances, prisoners will have
two guards per prisoner. in medium custody

DAIG - 627




/ A\ = T /) ~
N{6-Se e Rum s/ SIT=tC i mwmen
: j 7\
V-

12. What equipment is the unit experiencing as a shortfall concerning detainee
b)(zgoerations. (i.e., restraints, uniforms, CIF items, weapons, etc.)? (1.5)

13. D'escnbe ine Tacilifies for Petainees' use (do they have access to it day
and night and does it conform to the rules of hygiene and do females have separate
facilities). How are they cleaned and how often and by whom? Where do they
bathe and conduct other personal hygiene (this will depend how long it takes to
evacuate Detainees to CO/BN? (1.1, 1.2, 1.8) AR 190-8 para 3-4.i.(1) paraphrased...EPWs

will have day/night access to latrines that are clean. Females will have separate latrines. AR 180-8
para 6-6.9.(4) paraphrased...All Cl will have access to day/night latrines that are sanitary.
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14. How do the Detainees receive fresh water (Bottled water or Lister bag)? (7.7,
1.2, 1.8) AR 190-8, paragraph 3-4 f (3) Sufficient drinking water will be supplies to EPW/RP.
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15. Do you know of the procedures to get stress counseling (Psychiatrist,
Chaplain, Medical)? (7.7, 1.2, 1.6, 2.1, 4.1) FM 3-19.40, paragraph 2-48: Personnel
assigned or attached to I/R facilities are trained on the care and control of housed personnel. They
are fuily cognizant of the provisions of the Geneva and UN Conventions and applicable regulations as
they apply to the treatment of housed personnel. A formal training program should include stress
management techniques. FM 8-51, Appendix D, D-2 f (3): Combat stress control units should provide
routine mental health consultation to EPW confinement facilities. This should include: stress control
advice to the command regarding the stressors of US Army MP personnel and any allied or coalition
personnel working at the confinement facility; individual evaluation and intervention for guards or
prisoners when indicated. AR 190-8, Paragraph 1-5, (4) The inhumane treatment of EPW, CI, RP is
prohibited and is not justified by the stress of combat or with deep provocation. Inhumane treatment
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is a serious and punishable violation under international law and the Uniform Code of Military Justice
(UCMJ).
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16.Aré yo?"a{\,ggl%‘of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their chain
of command and that such reports also may also be made through other channels, such as the
military police, a judge advocate, cr an Inspector General.) AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B—2. Any other incident the commander determines to be of inmediate concern to HQDA

based on the nature, gravity, potential for adverse publicity, or potential consequences of the incident.

17.Do you feel you can freely report an incident of alleged Detainee abuse outside
Command channels (IG, CID) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B-2. Any other incident the commander determines to be of immediate concern to HQDA

based on the nature, gravity, potential for adverse publicity, or potential consequences of the incident.

AR 190-40, Appendix C. Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents
involving the following: g. Incidents involving priscners or detainees of Army confinement or
correctional facilities to include escape from confinement or custody, disturbances which require the
use of force, wounding or serious injury to a prisoner, and all prisoner deaths. C-2. Any other
incident that the commander determines to be of concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General
protection policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will
be exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the Cl will be treated with respect for their person, their honaor,
their family rights, their religious convictions and practices, and their manners and customs. At all
times the Cl will be humanely treated and protected against all acts of violence or threats and insults
and public curiosity. In all official cases they will be entitled to a fair and regular trial as prescribed by
this regulation. (3) The CI will be especially protected against all acts of violence, insults, public
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any
form of indecent assault. (4) The Cl will be treated with the same consideration and without adverse
distinction based on race, religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or
allegation of inhumane treatment or other violations of this regulation will be reported to HQDA
(DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR
180-40 will be used.)
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18.What procedures do you have to report suspected detainee abusﬁe (IG, CID, N'e'Xt

Level Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B—2:
Any other incident the commander determines to be of immediate concern to HQDA based on the -
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40,
Appendix C, Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents involving the
following: g. Incidents involving prisoners or detainees of Army confinement or correctional facitities to
include escape from confinement or custody, disturbances which require the use of force, wounding
or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the commander
determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 180-8, 5-1. General protection policy—civilian internee,
a. Treatment. (1) No form of physical torture or moral coercion will be exercised against the CI. This
provision does not constitute a prohibition against the use of minimum force necessary to effect
compliance with measures authorized or directed by these regulations. (2) In all circumstances, the
ClI will be treated with respect for their person, their honor, their family rights, their religious
convictions and practices, and their manners and customs. At all times the Ci will be humanely
treated and protected against all acts of violence or threats and insults and public curiosity. In all
official cases they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The ClI
will be especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals
of any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and without adverse distinction based on race, religion,
political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or
other violations of this regulation will be reported to HQDA (DAMO-0ODL), WASH DC 20310-0400 as
a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

19.What procedures are in place for detainees to report alleged abuse? (1.1, 1.2,

1.6, 4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1)
Appeals. The Cl who are interned for imperative security reasons will be accorded the right to appeal
the order directing their internment. Such appeals will be decided with the least possible delay by a
board of officers. Appeais will be decided only on the grounds of the existence or nonexistence of
imperative security reasons requiring the internment of the protected person. 6—4. Internee
Committee a. Election. At each camp and branch camp, Cl will be elected by secret written ballot to
the Internee Commiittee. This committee is empowered to represent the camp to the protecting
powers, International Committee of the Red Cross, or other authorized relief or aid organizations and
U.S. military authorities. e. Duties. (3) (¢) The presentation and transmittal of petitions and
complaints to the appropriate authorities in proportion to the kind of iabor performed. 6-9.
Complaints and requests to camp commanders and protecting power, a. Persons may make
complaints or requests to the camp commander, who will try to resolve the complaints and answer
the requests. If the Cl are not satisfied with the way the commander handles a complaint or request,
they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - ODL) NPWIC, WASH
DC 20310-0400. b. Persons exercising the right to complain to the protecting power about their
treatment and camp may do so—(1) By mail. (2) In person to the visiting representatives of the
protecting power. (3) Through their Internee Committee. c. Written complaints to the protecting
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power will be forwarded promptly through HQDA (DAMO - ODL) NPWIC, WASH DC 20310-0400. A
separate letter with the comments of the camp commander will be included. Military endorsements
will not be placed on any Cl communications. d. if a protecting power communicates with a Cl camp
commander about any matter requiring an answer, the communication and commander's reply will be
forwarded to HQDA (DAMO-0ODL) NPWIC, WASH DC 20310-0400, for proper action. e. Any act or
allegation of inhumane treatment or other violations of this regulation will be reported to HQDA
{DAMO-0ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR
190-40 will be used.
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20. What do you perceive as the mission of your unit? Describe the importance of
your role in that mission. (Insight to the Soldier's understanding and attitude concerning

unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command a. The chain of
command assists commanders at all levels to achieve their primary function of accomplishing the

unit's assigned mission while caring for personnel and property in their charge. A simple and direct
chain of command facilitates the transmittal of orders from the highest to the lowest levels in a
minimum of time and with the least chance of misinterpretation. 5. Commanders delegate sufficient
authority to soldiers in the chain of command to accomplish their assigned duties, and commanders
mamhold_these soldiers responsible for thgir actions. , , Ao n 2 L 1

2T\§éstribe your working envifonment and livin conditions since lgging in Theater.

(Identify physical and psychological impact on Soldier’s attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7) FM
10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level will continue to be on
sustainment of the soldier. Each company-sized unit will have two cooks and a small, state-of-the-art
field kitchen. This provides a limited capability to prepare or heat meals and supplements. An
improved containerized capability for providing responsive laundry and shower support well forward
on the battlefield must be developed. Frontline soldiers require brief respites from the rigors
associated with combat. A facility complex (Force Pravider) will be available in which they can
shower, clean their clothes, eat hot meals, and rest in an environmentally controlled shelter.

[ ———
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22. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (ldentifies Soldier's perception of the chain of
command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the
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Command cares? Are they getting clear guidance?) 1 AR 600-20 - 13 May 2002 1-5.
Command, b. Elements of command. c. The commander is responsible for establishing leadership
climate of the unit and developing disciplined and cohesive units. This sets the parameters within
which command will be exercised and, therefore, sets the tone for social and duty relationships within
the command. (1) Commanders and other leaders committed to the professional Army ethic promote
a positive environment. If leaders show loyalty to their soldiers, the Army, and the Nation, they earn
the loyalty of their soldiers. If leaders consider their soldiers’ needs and care for their well-being, and
if they demonstrate genuine concern, these leaders build a positive command climate. (2) Duty is
obedient and disciplined performance. Soldiers with a sense of duty accomplish tasks given them, -
seize opportunities for self-improvement, and accept responsibility from their, superiors. Soldiers,
leader and led alike, work together to accomplish the mission rather than feed their self-interest. .
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23. Please provide by show of hands if you aware of any incidences of detainee or

other abuse in your unit? (Those that raise their hands, need to be noted and interviewed
individually afterwards using the ABUSE QUESTIONAIRE) AR 190-8, 1-5. General protection
policy a. U.S. policy, relative to the treatment of EPW, Cl and RP in the custody of the U.S. Armed
Forces, is as follows: (1) All persons captured, detained, interned, or otherwise held in U.S. Armed
Forces custody during the course of conflict will be given humanitarian care and treatment from the
moment they fall into the hands of U.S. forces until final release or repatriation. (2) All persons taken
into custody by U.S. forces will be provided with the protections; of the GPW until some other legal == /-
status is determined by competent authority. (3) The punishment of EPW, Cl and RP known to have, ,
or suspected of having, committed serious qffenses will be administered IAW due process of law and
under legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not
justified by the stress of combat or with deep provocaticn. [nhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b. All .
prisoners will receive humane treatment without regard to race, nationality, religion, political opinion,
sex, or other criteria. The following acts are prohibited: murder, torture, corporal punishment,
mutilation, the taking of hostages, sensory deprivation, collective punishments, execution without trial
by proper authority, and all cruel and degrading treatment. c. All persons will be respected as human
beings. They will be protected against all acts of violence to include rape, forced prostitution, assauit
and theft, insults, public curiosity, bodily injury, and reprisals of any kind. They will not be subjected to
medical or scientific experiments. This list is not exclusive. EPW/RP are to be protected from all
threats or acts of violence. d. Photographing, filming, and video taping of individual EPW, Cl and RP
for other than internal Internment Facility administration or intelligence/counterintelligence purposes is
strictly prohibited. No group, wide area or aerial photographs of EPW, Cl and RP or facilities will be
taken unless approved by the senior Military Police officer in the Internment Facility commander’s
chain of command. e. A neutral state or an international humanitarian organization, such as the
ICRC, may be designated by the U.S. Government as a Protecting Power (PP) to monitor whether
protected persons are receiving humane treatment as required by the Geneva Conventions. The text
of the Geneva Convention, its annexes, and any special agreements, will be posted in each camp in
the language of the EPW, Cl and RP.
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1. (ALL) What are your responsibilities concerning detainee operations?

b)(2)-4

(BDE XO) What are your responsibilities concerning the Forward Collection Point
in the BSA? What is your relationship with the Forward Collection Paint OIC?

h (1.1, 1.2, 1.4) (DOD Directive 2310.1 provides that persons captured or detained by the U.S.

Military Service shall normally be handed over for safeguarding to U.S. Army Military Police, or to

detainee collecting points or other holding facilities and installations operated by U.S. Army ‘
Military Police as soon as practical. AR 190-8, para 1-5, a. (1) All persons captured, detained,

interned, or otherwise held in U.S. Armed Forces custody during the course of the conflict will be

given humanitarian care and treatment from the moment they fall into the hands of the U.S.

i AL forces until final release or repatriation.) FM 63-20 Ch 5 MP Operations. A direct support military
9 police platoon is usually operating from the BSA. The battlefield missions performed by this !
platoon may include battlefield circulation control, area security, operation of the EPW point, and o
law enforcement. MPs conduct collection, evacuation, and internment operations to support their ﬁm A -
O] EPW mission. The EPW point holds EPWs captured by brigade units until they can be evacuated 3:\2“'9«4 -
to the division central collection point. FM 3-19.40 covers EPW operations in detail. FM 63-21 2o
Ch 4 S1 Section. Other functions of the PAC in support of the MSB include- Coordinate with the u:)EﬂA-Q,
S$2/83, 84, and MP platoon leader on the location of EPW coilection points; Project numbers of ?oh-mﬁ
EPWs and civilian internees; Determine total transportation requirements for losses, : :

replacements, and EPWSs. it transportation request to the S4. m
\ . €
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, 2. (ALL) Can you tell me what basic publications you use for Detainee s

¢ - Operations (doctrine and standards)? (1.1, 4.1) (AR 190-8, DoD Directive 5100.77,
S ﬁ 1949 Geneva Convention, FM 3-19.40 I/R Operations FM 3-19.4 MP Commander's Handbook

-

© BR e the basic/primary sources for doctrine and standards.
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Bt 3. (ALL) How did you prepare yourself and your junior leaders to become dd %
familiar with and understand the applicable regulations, OPORD/FRAGOs ¥z g,
directives, international laws and administrative procedures to support Detainee
Operations? (1.1, 1.2, 1.4, 1.6, 4.1) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers,

W‘A (b)(2r4
@f

W

@‘MMA

b)(2)-4

’ ~bagie pond

DAIG - 633 "
il ta

4

€
5

A
)




Rde

NCOs and enlisted personnel commensurate with the missions of the unit. FM 3-19.40,
paragraph 2-2, Commanders are familiar with applicable regulation, directives, international laws,
and administrative procedures. ) ROE from CJCS ISO Iraqi operations dated 2516002 Apr 03
para 10 (U) All commanders will ensure their personnel are famitiar with the law of armed conflict
and with these ROE." FM 63-20 & 63-21
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4.  (ALL) How did Home Station/Mob Site Training prepare you to conduct we Qe a
Detainee Operations? (Did this include Law of War and treatment of '\3"2_“;_'%{
Detainees training.)? ? (1.1, 1.2, 1.3, 1.4, 4.1) DoDD 2310.1 (The U.S. Military oS
" Services shall be given the necessary training to ensure they have knowledge of their obligations

under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive
5100.77 (reference (f)) before an assignment to a foreign area where capture or detention of
enemy personnel is possible. AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9
April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive
5100.77, All prisoners will receive humane treatment and that the following acts are prohibited
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity. (AR
350-1 para 4-14¢.(2) and table G-1 Refresher training, dated 9 Aprit 2003), Level B training is
conducted in units for officers, warrant officers, NCOs and enlisted personnel commensurate with
the missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive 5100.77), All prisoners will
receive humane treatment and that the following acts are prohibited murder, torture, corporai
punishment, mutilation, taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. Prisoners will
be protected against all acts of violence to include public curiosity. (DoD Directive 5100.77, para
5.5.1, The Secretaries of the Military Departments shall provide directives, publications,. . -
instructions, and training so that the principles and rules of law of war will be known to members
of their respective Departments, the extent of such knowledge to be commensurate with each
individual's duties and responsibilities.
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5. (ALL) Can you describe the process of getting a Detainee to the Forward
Collection Point in the BSA beginning with the point of Capture? How long do
detainees stay in the company holding area before being transported to the BDE
Forward Collection Point? (1.1, 1.2, 1.3, 1.5, 1.6, 1.7, 1.8, 2.1, 4.1)

2
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6. (BN XO) How do your companies integrate the security and defense of the
company holding areas into their perimeter defense? What is your normal ratio of
guards to detainees in the holding area? Is this ratio the proper mix for you to
perform your mission? If not, what are the shortfalls? How do these shortfalis

impact your mission (1.% 1.3,?.5, 1.6, 1.7, 1.8, 2.1, 3.1, 4.1)
>

7. (ALL) Are you experiencing any transportation problems to move detainees;
and if so what? What is the number of personnel needed to move prisoners
internally or externally (i.e. from the BN holding areas to the Forward Collection

Point, for medical evacuation, etc.)? (1.1, 1.5 1.7) FM 3-19.40 paragraph 3-45
Captives should not remain at the forward CP more than 12 hours before being escorted to the
central CP. When they have been processed and are ready for evacuation, MP leaders - Report
the status to the BSA TOC and the PM (through MP channels). Request transportation, rations,
and water from the FSB Supply Officer (US Army) (S4). Ensure that receipts are ready for
signature. Ensure that property is properly tagged and given to escort guards. FM 3-19.4
Chapter 7 Para 7.8, The number of MP needed to operate a division forward coliecting point is
based on the number and rate of captives expected and the METT-TC. FM 3-19.40 para 3-54
Captives should not remain at the central CP more than 24 hours before being evacuated to the
CHA. FM 3-19.40, para 4-34, A transfer may be a result of reclassification or another situation
requiring the movement of an EPW. Transfer an EPW from one facility to another under
conditions that are comparable to those for a member of the US armed forces when possible.
Security measures are determined by MP and are influenced by the type of EPW being
transferred, the mode of transportation used, and other pertinent conditions. AR 190-47, 11-
3.b.(4), Guard requirements for prisoners being transported outside an ACS facility, by means of
foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service aircraft) are as
follows: (a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one
armed guard per unrestrained prisoner. Under medium custody circumstances, there will be one
guard per five prisoners. In minimum custody circumstances there will be one guard per ten
prisoners. Trustee guards will be determined by the ACS facility commander. (b) Non-
correctional personnel: It is required that at least one guard be a SGT or above who is equal or
senior to prisoners in a pretrial status. Under maximum custody circumstances, prisoners will
have two guards per prisoner. in medium custody circumstances, prisoners will have one guard
per two prisaners, and in minimum custody circumstances there will be one guard per five

prisoners. ﬂowrﬁ/é/ (fé)‘ﬂ/ﬂﬁ—lé w MNP0 D{Db%
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8. (ALL) What personnel or equipment USR shortages are affecting your
ability to support detainee operations? What are your resource shortfalls to
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— support this operation? What types of supplies is greater in-demand for the unit “apy
EY during detainee operations? (1.3, 1.5, 1.7, 2.1, 3.1) USR
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! 9. (ALL)What do you perceive to be doctrinal shortcomings pertaining to
. Detainee Operations and how would you fix/incorporate into updated
X2 doctrinefaccomplish differently? How about Force Structure to ensure Detaine r:iu‘:’-

Operations can be successfully accomplished? What are the shortcomings and
how do we fix the problem at the Army-level? (1.1, 1.3, 1.5, 1.7, 4.1) (AR 190-8,
bparagraph 1-4g(2), (Commanders will plan and procure logistical support to include:
transportation, subsistence, personal, organizational and NBC clothing and equipment items, mail
collection and distribution, laundry, and bath for DO. FM 3-19.40, para 7-101, Supply functions in
La confinement facility are the same as those in other military units. However, stronger security

v measures are necessary to prevent certain supplies and equipment from falling into the hands of
"¢ @ ng prisoners.)

W\&% Coldpae - Male = oar Lo huw “JZeedned- e e npf do
Teed Thes, e puestu~ o UXke o Sstu. Holel 0.

Sﬁ‘*“; Highor oold gg&:% QeXwirnzze lpald o 2 loaneal.
*,{ﬁ\? Wi

oy

10. (ALL) What procedures are in place to ensure Soldiers and leaders
understand the use of force and rules of engagement? (1.1, 1.2, 1.4, 1.6, 4.1) Ticaten

ROE from CJCS ISO Iraqi operations dated 251600Z Apr 03 para 10 (U) All commanders will e
ensure their personnel are familiar with the law of armed conflict and with these ROE.” 'TBQT.%
Qo Stucdoe by oA Ro€ Cuds. ol bud. W e
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RN Lo 11 (ALL) What kind of stress counseling are Soldiers/Guards provided?
(Psychiatrist, Psychologist, Chaplain, Medical, CBT Stress Teams) (1.1, 1.2,

YR 2.1, 4.1) FM 3-19.40, paragraph 2-48, Personnel assigned or attached to I/R facilities are

e b \s“”y' trained on the care and control of housed personnel. They are fully cognizant of the provisions of

o0 the Geneva and UN Conventions and applicable regulations as they apply to the treatment of

\:ﬂ’/ LY M“" housed personnel. A formal training program should include - stress management techniques.

N-"q' AR 190-8, Paragraph 1-5, (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not

justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). FM
8-51, Appendix D, D-2 f (3): Combat stress control units should provide routine mental heaith
consultation to EPW confinement facilities. This should include: stress control advice to the
command regarding the stressors of US Army MP personnel and any allied or coalition personnel
working at the confinement facility; individual evaluation and intervention for guards or prisoners
when indica
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12. (ALL) What are the procedures for evacuating a sick or wounded Detainee?
How does your unit maintain the security and safeguarding of sick or wounded

Detainees while in transport? (7.1, 1.2, 1.8, 2.1, 3.1) AR 190-8, paragraph 3-4 i(2)
Every camp will have an infirmary. EPW/RP with a contagious disease, mental condition, or
other illness, as determined by the medical officer, will be isolated from other patients. A list of
endemic diseases of military importance can be obtained from the theater surgeon or preventive
medicine officer. EPW/RP will be immunized and reimmunized against other diseases as
recommended by the Theater Surgeon. EPWY/IR suffering from serious disease, or whose
condition necessitates special treatment, surgery, or hospital care, must be admitted to any
military or civilian medical unit where such treatment can be given. FM 3-19.40 Para 2-10
Commanders consider the following when establishing medical care (see AR 190-8): « The
medical treatment facility provides isolation of communicable diseases, disinfection, and
inoculations. Use retained medical personnel and EPWs with medical training to the fullest extent
possible when caring for sick and wounded EPWs. When medical care is inadequate, transfer
housed personnel to military or civilian medical facilities where the required treatment is available.

-AR 190-8 para 6-6.c. Medical facilities. Each Cl camp will provide personnel, material, and

facilities for adequate routine and emergency dispensary treatment.
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13. (ALL) Describe how the unit plans and procures logistical support to A0 &Qv%"‘"‘
include: subsistence, organizational, and NBC clothing and equipment items, “‘l-u'f*""’“/
. mail collection and distribution, laundry, and bath equipment ISO DO. (7.1, Ww","‘
w 1.2,1.4) AR 190-8, paragraph 1-4g(2), (Commanders will plan and procure logistical support to ould
\(’L ] . fbinclude: transportation, subsistence, personal, organizational and NBC clothing and equipment lewﬁv
Qu-\"“ items, mail collection and distribution, laundry, and bath for DO.) 0
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14. (BN XO) How do you provide your unit holding area with water? (Bottled
water or bulk water)? (1.4 71.2/7.8) AR 190-8, paragraph 3-4 f(3) Sufficient drinking water
will be supplies to EPW/RP

/N
/1
4 |

DAIG - 637




15. (ALL) What are the procedures if a detainee in U.S. custody dies? (7.1, 1.2,

4.1) AR 190-8 para 3-3a (20): Report allegations of criminal acts or war crimes committed by or
against EPW/RP to the supporting element of the U.S. Army Criminal Investigation Command
(USACIDC). Deaths resulting from other than natural causes will be investigated by USACIDC.
Para 3-10 c: When an EPW or RP in US custody dies, the attending medical officer furnish the
camp (or hospital) commander or other officer charged with their custody before death, the
following information: (1) Full name of deceased. (2) ISN of deceased. (3) Date, place, and cause
of death. (4) Statement that death was, or was not, the result of the deceased’s own misconduct.
(5) When the cause of death is undetermined, the attending medical officer will make a statement
to that effect. When the cause of death is finally determined, a supplemental report will be made
as soon as possible. e. The attending medical officer and the appropriate camp commander will
complete a DA Form 2669-R (Certificate of Death). DA Form 2669-R will be reproduced locally on
8 1/2 by 11-inch paper. The form is located at the back of this regulation. This form is for the use
of Army only. Enough copies of form will be made out to provide distribution as follows: (1)
Original—information center. (2) Copy—information center (branch), if necessary. (3) Copy—The
Surgeon General. (4) Copy—EPW or RP personal file. (5) The proper civil authorities responsible
for recording deaths in the particular state if the EPW dies in the United States.

hed P died.
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16. (ALL) What AARSs or lessons learned have you written or received

regarding detainee operations? Can | get a copy? (preferably on disk) (2.1, 2.2)
AR 350-1, paragraph 4-3c. The after action review is a structured review process that allows
military training participants to discover how and why certain events actually happened and how
to improve future task performance. The reviews focus on military training objectives, on
performance according to Army standards, and on discovering lesson learned for sustaining and
improving collectives and individual task performance proﬂcnency

17. (ALL) Are you aware of your requirement to report abuse or suspected
abuse of detainees? (1.1, 1.2, 1.6, 4.1) AR 190-40 para 2-1, Military and civilian
personnel assigned to or accompanying a DoD Component know that they shall report reportable
incidents through their chain of command and that such reports also may also be made through
other channels, such as the military police, a judge advocate, or an Inspector General.) AR 190-
40, Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents
involving the following: b. War crimes, including mistreatment of enemy prisoners of war,
violations of the Geneva Conventions, and atrocities. B—2. Any other incident the commander
determines to be of immediate concern to HQDA based on the nature, gravity, potential for
adverse publicity, or potentjal consequences of the incident.
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18. (ALL) What procedures do you have to repdrt suspected detainee abuse?
Who can you report abuse/suspected abuse to? (IG, CID, Next Level

Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious
Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities.
B-2. Any other incident the commander determines to be of immediate concern to HQDA based
on the nature, gravity, potential for adverse publicity, or potential consequences of the incident.
AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C—1. Actual or alleged
incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5—1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any farm of indecent assauit. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
orage. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-0ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-40 will be used.)

atn O% Coo~—r—o~ Q|

19. (ALL) Do your subordinates know the reporting procedures if they observe

or become aware of a Detainee being abused? (1.1, 1.2, 1.6, 4.1) AR 190-40 para
2-1, Military and civilian personnel assigned to or accompanying a DoD Component know that
they shall report reportable incidents through their chain of command and that such reports atso
may also be made through other channels, such as the military police, a judge advocate, or an
Inspector General. AR 190-40, Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual
or alleged incidents involving the following: b. War crimes, including mistreatment of enemy
prisoners of war, violations of the Geneva Conventions, and atrocities. B-2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C
Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents involving the following:
g. Incidents involving prisoners or detainees of Army confinement or correctional facitities to
include escape from confinement or custody, disturbances which require the use of force,
wounding or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the
commander determines to be of concern to HQDA based on the nature, gravity, potential for
adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General protection
policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will be
exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the Cl will be treated with respect for their person, their
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honor, their family rights, their religious convictions and practices, and their manners and
customs. At all times the C! will be humanely treated and protected against all acts of violence or
threats and insults and public curiosity. In all official cases they will be entitled to a fair and
regular trial as prescribed by this regulation. (3) The Cl will be especially protected against all
acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual! attack such as
rape, forced prostitution, or any form of indecent assault. (4) The ClI will be treated with the same
consideration and without adverse distinction based on race, religion, political opinion, sex, or
age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this
regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident

‘\’0 W""'Report Reportlng instructions in AR 190-40 will be used.)
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20. (ALL) What steps would you take if a subordinate reported to you an

incident of alleged Detainee abuse? (1.2, 1.6, 4.1) (AR 190-40, Appendix B,
Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following:
b. War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva
Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C, Category 2, Reportable Serious
Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents involving prisaners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and without adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

21. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude

concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command
a. The chain of command assists commanders at all levels to achieve their primary function of

8
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accomplishing the unit's assigned mission while caring for personnel and property in their charge.
A simple and direct chain of command facilitates the transmittal of orders from the highest to the
lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned
dutles and commanders may hold these soldiers responsible for their actions.
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22. Describe your working environment and living conditions Since being in T

Theater. (identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meals and supplements. An improved containerized capability for providing responsive laundry
and shower support well forward on the battlefield must be developed. Frontline soldiers require
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be
available in which they can shower, clean their clothes, eat hot meals, and rest in an
environmentally controlied shelter.
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23. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (ldentifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600-20 + 13 May 2002 1-5.

~ Command, b. Elements of command. C. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
duty relationships within the command. (1) Commanders and other ieaders committed to the
professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept
responsibility from their superiors. Soldiers, leader and led alike, work together to accomplish the
mission rather than feed their self-interest. .
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24. Are you aware of any mc:dences of detainee or other abuse in your unit? AR
190-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP
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in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained,
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be
given humanitarian care and treatment from the moment they falt into the hands of U.S. forces
until final release or repatriation. (2) All persons taken into custody by U.S. forces will be
provided with the protections of the GPW until some other legal status is determined by
competent authority. (3) The punishment of EPW, CI and RP known to have, or suspected of
having, committed serious offenses will be administered IAW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and-is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.
All prisoners will receive humane treatment without regard to race, nationality, religion, political
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. c. All persons
will be respected as human beings. They will be protected against all acts of violence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPWI/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, Cl and RP for other than internal Internment Facility
administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide
area or aerial photographs of EPW, Cl and RP or facilities will be taken unless approved by the
senior Military Police officer in the Internment Facility commander's chain of command. e. A
neutral state or an international humanitarian organization, such as the ICRC, may be designated
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva
Convention, its annexes, and any special agreements, will be posted in each camp in the
language of the EPW, Cl and RP.

URN. — \
A allbar 1764404,
\V/ ' [

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. c. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6) '

lam (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
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am reading you your rights because of a statement you made causes me to
suspect that you may have committed . {specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a

Iayvyer? (If the answer is ye:, cease all questions at this point). Are you ’F'\Of‘d G d
willing to answer questions? < . ?:i""“*lss“"’"’)‘”ﬁi
25. Describe what you understand happened leading up to and during the 15-'e A
incident(s) of abuse. (No applicable standard) ‘ :f_g"i"‘
UY\(+ Qoihg 4 AD hovoge AL Free> Yoo~ R.o&é Aorie
' :
P Yordpel. 7 W o
Caxning o~ Flooe, Porab oy
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26. Describe Soldier morale, feelings and emotional state prior to and after these |, peszmrocs
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)
Co~ ' i Low Awt M

Yﬁm .i) Pt &BJ}“ M > B2+

.

27. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (ldentifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B~1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
Incidents, C—-1. Actual or alleged incidents involving the following: g. Incidents involving-prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C—-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In ail circumstances, the Cl will be

% 11
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treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitied to a fair and regular trial as prescribed by this regulation. (3) The ClI will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assauit. (4) The
Cl will be treated with the same consideration and with-out adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-0DL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

28. How could the incident have been prevented? (ldentifies root cause and
perceived solution) (No applicable standard)
e SRS ~ den'™t

That doget wdo s J“m

b)(2)-4

29. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and
prevent battle fatigue casualties should aiso help reduce the incidence of misconduct stress
behaviors. However, additional actions also need to be practiced consistently by leadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs)) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
chaplains, the medical personnel, and combat stress control/mental heaith personnel (see
Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is wealk, it is the responsibility of the other members of the chain to strengthen it.
FM 8-561, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander's
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCQO) chain of support; the chaplaincy; unit medical personnel;
general, principal, and special staff, and by specialized Army CSC units and mental health
personnel. )

24 1oL -> N2 LAV

Muplain ~oan ceguiieed
SociQ wetke, € Med ~ cure v me¥ly o T2IK Yo
Soldieed . )
YA Qeven~angd {yvx ‘+.)
30. What measures are in place to boost morale or to relieve stress? (ldentifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The

12
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measures which reduce battle fatigue and prevent battle fatigue casualties should also help
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be
practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22-
51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The
responsibility extends up through the organizational leaders and their staffs (both officers and
noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all
receive assistance from the supporting chaplains, the medical personnel, and combat stress
control/mental health personnel (see Appendix B for information pertaining to combat stress
control units). If any link in the chain of responsibility is weak, it is the responsibility of the other
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.
Control of stress is the commander’s responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCQ) chain of support;
the chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized
Army CSC units and mental health personnel.

R+ B = 4 Qeey Puns Freedo~ lake pPalper
QM\_QHT'? Legwr@o = 2o KS.
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31. What measures could the command enact to improve the morale and
command climate of your unit? (ldentifies perceived solution.) FM 22-103, Leadership
and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing
others to accomplish the mission by providing purpose, direction, and motivation.” AR 600-100,
Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and
indirect influence and the skill of creating the conditions for sustained organizational success to
achieve the desired result. But, abave all, it is the art of taking a vision of what must be done,
communicating it in a way that the intent is clearly understood, and then being tough enough to
ensure its execution."

g Phowes {Bm Seold i@,
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Duty Position How Long in Job___9 sips ES‘W{V
Interviewer - How Long in Country __ a/sS. ' Q.

1. What references/standards/publications/SOPs do you require your subordinates to
use for Detainee Operations? (1.1, 1.2, 2.1, 4.1) AR 190-8, DoD Directive 5100.77, 1949
Geneva Convention, FM 3-19.40, These are the primary source for standards and doctrine concerning
Detainee Operations).

Crwe Yhua SR - 19-3-Y0 19-3. ¢ Make wyio
L K [w

ALeT vz > LA/SE Sof= - em 4
% - ( 6 04 22¥/ . ase fdec%‘
Ve’ Cong ;
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2. What MP units under your command operate US military controlled Internment
Facilities? (Battalion and Company) How many Internment Facilities under U.S. <€
c\d Military Control, do you operate? Where are they positioned across the Theater? Have \_’

Vts'\* — you visited any of DIV /BDE Collection Points? (1.3, 1.7, 2.1, 4.1) (FM 3-19.40, Appendix
eV \o D, Table D, Lists and provides details of MP organizations and their duties regarding internment facilities.)
2w (FM 3-19.40, Ch 2, all MP commanders and staff members must be familiar with applicable ARs, Army fo
caodrdir ' i ion of IR and confinement facilities.) wh

b)(2)-4

Zhino Resoucses. [amoewers. 270CedLeesd . frr Guod locedem TR 2K Pec g
] (3. What are the policies on the establishment ofInternment facilities? How do you d;“’te,q/
"““"‘“L ensure the units are operating these locations/facilities under the provisions of th ; i
grpum ™™ Geneva Convention and AR 190-8(ROE, Interrogation Techniques, general orders,
$8 7 humane treatment, etc)? (1.1, 1.2, 4.1) AR 190-8, paragraph 3-1, Internment facilities will be

3 &Xs - established in the communications zone of each theater of operations for the purpose of receiving,
o-vra accounting for, administering, and logistically supporting EPW/RP. Para 3-2 a. The operation of all EPW =z % .
c\ews internment facilities is governed by the provisions of the Geneva Conventions. Para 3_-2 b. The Thegter 7S t/;.

3”’“’ &ﬂ— commander remains responsible for the location of EPW facilities; detainees may be interned only in 6" Pl (‘2”1
PR AT premises located on land and affording proper health and hygiene standards. Except in extreme
P circumstances, in the best interests of the individual, detainees will not be interned in correctional facilities
9‘-%"“ housing military or civilian prisoners. Prisoners will not normally be interned in unhealthy areas, or where eo vl
M‘ the climate proves to be injurious to them, and will be removed as soon as possible to a more favorable Podrl
6QM *tlimate. Transit camps or collecting points will receive the same treatment as in permanent detainee _ %‘7
. camps. The internment facility will be marked with the letters 'PW' (Prisoner of War camp) and will be ::z'f—
mé"““blaced so they will be clearly visible from the air during the daytime. Other markings may be used when R"&@
Neatoq agreed to by the combatant commanders and approved by HQDA.) AR 190-8, paragraph 1-4g.
6“\ oud (Combatant Commanders, Task Force Commanders, and joint Task Force Commander have the overall only
%\’\w‘“ responsibility for the EPW, Cl, and RP program, operations, and contingency plans in the theater of o4 hwf
{4' operation involved to ensure compliance with international law of war. DoD Directive 2310.1 provides that She
Lurine: persons captured or detained by the U S Military services shall normally be handed over for safekeeping  scr
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"to U S Army Military Police, or to detainee collecting points or other holding facilities and installations
operated by U S Military Police as soon as practical.)

4. Are your operations employing detainees for work? If so, what are the General
policy and procedures for the Employment and Compensation of Detainees? (1.1, 1.2,

4.1) (AR 190-8, Para 7-1, b. & c., The Cl will be employed so far as possible for the construction,
administration, management, and maintenance of the Cl Camps. The Cl compensation procedures will
be accomplished IAW AR 37-1.) AR 190-8, para 5-2, a. Establishment. A safety program for the C! will
be established and administered in accordance with the policies prescribed in AR 385-10 and other
pertinent safety directives. AR 190-8, para 7-5, The working conditions for the Cl, to include protective
clothing, equipment, and safety devices, will be at least as favorable as those prescribed for the civilian
population of the occupied territory by the national laws and regulations and as provided for.in existing
practice. In no case will the working conditions for the Cl be inferior to those for the civilian population

employed in wogk of the same nature and in the same district.) ¢
; » , o apﬂ&t}&eo

5. Is there (or do you have) a policy on the ratio of guards to Detainees? If so, whatis -

L it? Is this standard being met? If not, what is the shortfall and how are your units
) ——managing the challenge? (local sop)(1.1, 1.2, 1.3, 2.1, 3.1, 4.1) FM 3-19.40, Appendix D,

all o Table d-1 MP I/R Units, MP company (guard) TOE 196671000, Assigned to /R battalion, Duties Provides '

\——guards for EPWs, Cls, US military prisoners, DCs, and installations and facilities at an IR facility. Is
capable of securing 500 US military prisoners, 2000 EPWSs, 2000 Cls, or 4,000 DCs in an I/R facility

DO N § AL By A SN

6. What is your detainee segregation policy? (1.1, 1.2, 1.3, 1.8, 2.1, 3.1, 4.1) ((EPWs,
Females, Juveniles, Civilian Internees (to include those that are security threats,
those that are hostile to coalition forces, and possible HVT/HVD, and Retained
Persons, Criminals, etc.)) What can you tell me about the categories of Detainees
that you are holding? What are they and what are the definitions of the different
2%, categories that your organizations detain? How are you organized to handle the<
les . different categories of Detainees (EPW, CI, HVD, OD, and refugees?) (AR 190-8, para 6-
: 1, b. (4), Cl shall be administered and housed separately from EPW/RP. Except in the case of families,
Mo SV*  female Cl shall be housed in separate quarters and shall be under the direct supervision of women.) (FM
3-19.40, paragraph 2-1, An MP battalion commander tasked with operating an I/R facility is aiso the
Fe M“]" facility commander. As such, he is responsible for the safety and well being of all personnel housed within
v the facility. Since an MP unit may be tasked to handle different categories if personnel (EPW, Cl, OD
F.emt’ ¢ refuges, and US military prisoner), the commander, the cadre, and support personne! must be aware of
M‘iﬂ“{ the requirements for each category).

< 7 depe—ds o~ tﬂd/wdua//‘/o-w LDead.
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7. What is the minimum living space standard for each Detainee? Who set the

provisions of minimum living space for Internment Facilities? (when possible, consult.

the preventative medicine authority in theater for provisions of minimum living
space and sanitary facilities). Has a preventative medicine expert given advice on

this? (1.1, 1.2, 1.8, 2.1, 2.2, 4.1) (AR 190-8, para 6-1, b. (2) (3), The sleeping quarters shallbe 00

sufficiently spacious and well ventilated and the internees shall have suitable bedding and sufficient '7100
blankets, account being taken of the climate and the age, sex, and state of health of the internees. Q
internees shall have for their use, day and night, sanitary conveniences, which conform to the rules of wee
hygiene and are constantly maintained in a state of cleanliness.) AR 190-8, para 3-4, e. When possible Yhe
consuit the preventive medicine authority in theater for provisions of minimum living space and sanitary ‘.‘WH
facilities.

Mc
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8. Are the Corps of Engineers involved in any facility upgrades/improvements in
Theater for Detainees? If so, what are some ongoing projects? What do you know of
the Engineer Corps’ Theater Construction Management System (TCSM). Were you
aware that they have plans, specifications, and materiel requirements for internment

e LI

Facilities based on Detainee population? (1.1, 1.2, 1.8, 4.1) (FM 3-19.40, paragraph 6-6. The
Engineer Corps' Theater Construction Management System (TCMS) contains basic plans, specifications,
and material requirements for IfR facilities based on the anticipated internee population. The plans can
be easily modified for temperate, frigid, tropic, and desert climates. The TCMS also provides
specifications and material requirements for the facilities when dimension and/or population requirements
are supplied.)

ﬁa‘?- Fiy doms Yo SV oediinas —;ggg%.

9. Do you use Military Working Dogs (MWD) within detention facilities? (1.1 ,4.1) FM 3-
19.40, 5-74, The MWDs enhance the security and safety of an /R facility. They can be used for patroiling
and detecting explosives and narcotics.) .
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10.What is the current policy to grant conditional access to the International Red
Cross/Crescent to Detainees? Has this always been the policy? Are they the only
NGOs that have conditional access? If not, who are the other organizations? (1.1, 1.2,

2.2,4.1) (AR 190-8, para 5-1, a. (5), e. (1), The Cl will be entitled to apply for assistance to the
protecting powers, the International Committee of the Red Cross, approved religious organizations, relief
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societies, and any other organizations that can assist the Cl. As individually determined by the theater
commander, protected civilian persons who are detained as alleged spies or saboteurs or as persons
under definite suspicion of activities hostile to the security of the United States as an occupying power,
will be regarded as having forfeited rights of communication with the outside world under the Geneva
Convention (GC) for reasons of military security. Such forfeiture will be viewed as an exceptional and
temporary measure. Due to the seriousness of the charges, such persons will not be processed as

ordinary Cl. EPWs also have ess 1AW 190-8, para 3-16.) -
d@ nej &cgéz @zd (!4Qs§_‘ ﬁU_Q%c QM
ks /A po¥ ﬂu&_&;&m e

/n%n,e

11.Explain how medical information is kept on each individual Detainee? (1.1, 1.2, 1.5,
4.1) (AR 190-8, para 6-8, f. (1), The medical records and forms used for the hospitalization and
treatment of U.S. Army personnel and for EPWs will be used for Cl.)

-

20210l .

12.What is your responsibility to the National Detainee Reporting Center (NDRC)?
What is your relationship with the Theater Detainee Reporting Center (TDRC)? To the
best of your knowledge, when were these centers stood up? Describe the Detainee
Reporting System? (Software used, Data Base Management, Data Validation,
Contingencies, Security and Privacy, etc.) Who has access? (1.1, 1.2, 1.3, 1.5, 2.2,
4.1) (AR190-8, para 1-8, a, b, and (1) The Branch PWIC functions as the field operations agency for
the NPWIC. It is central agency responsible to maintain information on alt EPW, Cl, and RP and their
personal property within an assigned theater of operations or in CONUS. b. The Branch PWIC serves as
the theater repository for information pertaining to: (1) Accountability of EPW, Cl, and RP and
implementation of DOD policy

e/ M«%/,M Le,}a,ﬁ/
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13.When are Detainees assigned Internment Serial Numbers (ISNs) (from point of
capture to internment? Are there any reasons why Detainees would not be assigned

ISNs? (AR 190-8, para 6-2, d., Internment serial number {(ISN). ISNs for each C! will be assigned
according to the procedure set forth for EPW. The letters ACI@ will be substituted for AEPW@ e.g.
US9AB-0001Cl.) (AR 190-8, Appendix B discusses in detail ISNs.) FM 3-19.40, para 4-16. If the
situation permits, the IRIC processes EPWs at division CPs and CHAs. Assign ISNs as early as possible.
However, if an ISN is not assigned until Station 1 (see Table 4-1, page 4-3), use the capture tag number,
the manifest number, or another control number until an ISN is assigned.
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14.What are the policies and procedures for US Forces transferring detainees to other
Coalition Forces/Host Nation Forces? Has this been done? (1.1, 1.2, 2.2) (AR 190-8, ‘:p W ceg S

paragraph 1-4g(1) (Commanders will provide for an EPW, Cl, and RP camp liaison and assistance :“.@:"M
program to ensure the protection of U S interests per the Geneva Conventions upon the capture and- - Obp's
transfer of detainees to a host or other nations.) bogs el

@ What are the procedures that allow other United States Government Age
GA) access to Detainees? Who is the approval authority? How much

d ~ have to provide the chain of command? Do Detainees ever leave U-3" Military Control 5‘«.., who
Wfor interrogation? How about U.S. Military Police control to Ml control? What is the <2 0
EY ol process for turnover and accountability of the Detainee? What happens if a detainee is %“;:“’awa
RS o returned to U.S. Military Contrgl from an OGA, and it is det in:%d ] that abuse has u..;b“"‘
£V " oceurred? (1.1,1.2, 4.1 3-19.40, para 3-68, The interrogation area accommodates an ‘é::vld
interrogator, captive, a guard, and an interpreter as well as furniture. Accountability procedures are ‘of-:b
“‘Mw"" implemented and required forms are available.) (FM 3-19.40 para 3-14. Property Accountability. *Have Aoty
w Gow ™t M sign for property on DA Form 4137 and for captives on DD Form 2708. *Return confiscated property _Bn Ing,
:,\o oM to supply after it is cleared by Ml teams. Items kept by M| because of intelligence value are forwarded
s . hrough MI channels. * Evacuate retained items with the captive when he moves to the next level of q"ﬁﬁ‘al
"‘?‘“L:’o\‘\ internment. * Maintain controlled access to confiscated and impounded property.)
,v' W , .
QB“}“"‘:‘ < [Perd L
ot h: v 7—
—(b)2)-4
16, Fow are nterpreters ([ihgursts7transiators) integrated within the Detainee =

Detention system (within each facility)? (1.1, 1.2, 1.3, 1.7, 3.1, 4.1) (FM 3-19.40, para 4-

b)(2>-4
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17.What are your'biggest issues concerning logistical, contractor, and interpreter

support for Detainee Operations? ? (1.1, 1.5, 4.1) (FM 3-19.40, para 7-101, Supply functions
in a confinement facility are the same as those in other military units. However, stronger security

' A measures are necessary to prevent certain supplies and equipment from falling into the hands of
MO’ prisoners.)
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W 18.What are your biggest issues concerning adequate facilities for Detainees? (1.1,
1.8, 4.1) (AR 190-8, para 6-1, Discusses in detail, the standard for internment facilities for Cls.)
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19.Can you describe the in-processing actions required for Detainees? What are some
of the reasons that Detainees are not accepted to the internment facility? Are capturing
units/subordinate units properly processing Detainees? If not, what are they doing
wrong? lIs it administrative in nature or in the physically handling of Detainees?

(1.1, 1.2, 4.1) (AR 190-8, para 6-2, Discusses in detail, the administrative processing by MP units of
Cls.) AR 190-8, para 2-1, a. (1) (b) (c), All equipment, documents, and personal property confiscation
during the search must be tagged and administratively accounted for by the capturing unit. DD Form .
2745, Part C is attached to the property confiscated from the Detainee, so that it may later be matched to
that Detainee.) AR 190-8, paragraph 1-4g(3), (Commanders will collect and dispose of captured enemy
supplies and equipment through theater logistics and EOD channels.) FM 3-19.40 para 3-14. Property
Accountability. When seizing property from a captive—* Bundle it or place it in a bag to keep it intact and
separate from other captives' possessions. *Prepare DA Form 4137 for confiscated and impounded
property. * Prepare a receipt for currency and negotiable instruments to be signed by the captive and the
receiver. Use cash collection vouchers so that the value can be credited to each captive's account. List
currency and negotiable instruments on the captive's personal-property list, but treat them as impounded
property. * Keep the original receipt with the property during evacuation. Give the captive a copy of the
receipt, and teil him to keep it to expedite the return of his property. *Have Ml sign for property on DA
Form 4137 and for captives on DD Form 2708. *Return confiscated property to supply after it is cleared
by Ml teams. Items kept by Mi because of intelligence value are forwarded through Mi channels. *
Evacuate retained items with the captive when he maves to the next level of internment. * Maintain
controlled access to confiscated and impounded property. FM 3-19.40 para 3-14. Property Accountability.
*Have M sign for property on DA Form 4137 and for captives on DD Form 2708. *Return confiscated
property to supply after it is cleared by Ml teams. ltems kept by Ml because of intelligence value are
forwarded through MI channels. * Evacuate retained items with the captive when he moves to the next
level of internment. * Maintain controlled access to confiscated and impounded property. FM 190-8, para
6-2, c. (1) DA Form 4237-R will be prepared for each protected civilian processed in an occupied territory
as a Cl or dependent child.
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20.What is the process to account for and dispose of weapons and contra
>ronfiscated from Detainees? What happens to personal property2pIs it disposed
of/tagged along with the Detainee and is it stored properly and accounted for?)
Why is the DD Form 27246 (Capture Tag) not being used? What are units using in lieu
of (if any)? ((Detaine& Capture Card found in draft MTTP, Detainee Ops—this card
does not require near\as much data as DD 2745 (). The CPA Apprehension Form
helps offset the lack of info on the Detainee, however it is usually filled out in a
single copy (not the 3jrequired))) Who decided on the use of the Coalition
Provisional Authority Agprehension Form and why? (1.1, 1.2, 1.4, 2.1, 2.2, 4.1) (AR

190-8, paragraph 1-4¢g(3), (Commanders will collgthand dispose of captured enemy suppiies and

equipment through theater/logistics and EOD channeéls.) (FM 3-19.40 para 3-7 and 3-8, The Five Ss and
T procedure is performeg/by the capturing unit. When\a captive arrives at a division CP or a CHA, he is
processed by the STRESS method.) (FM 3-19.40, para 5-32. The information flow begins when the

prisoner is captured afid a DD Form 2745 is initiated. Thg ISN, which is assigned upon arrival at a CHA
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b or an IR facility, is the key to tracking Cls throughout the I/R system.) (FM 3-19.40 parad-12 (for EPWs) A& a. -
and para 5-28 (for Cls) "Store personal property in a temporary storage area..."AR 190-8, para 2-1, a. (1) 77‘:,4» Lo
(b) (c), All equipment, documents, and personal property confiscation during the search must be tagged o,

and administratively accounted for by the capturing unit. DD Form 2745, Part C is attached to the Peopre
property confiscated from the Detainee, so that it may later be matched to that Detainee.) FM 3-19.40 gz )

| para 3-14. Property Accountability. When seizing property from a captive—* Bundle it or place it in a bag “dkea_.fo
to keep it intact and separate from other captives' possessions. *Prepare DA Form 4137 for confiscated 73 fte
and impounded property. * Prepare a receipt for currency and negotiable instruments to be signed by the <eg,
captive and the receiver. Use cash collection vouchers so that the value can be credited to each captive's 5.
account. List currency and negotiable instruments on the captive's personal-property list, but treat them

as impounded property.. * Keep the original receipt with the property during evacuation. Give the

captive a copy of the receipt, and tell him to keep it to expedite the return of his property. *Have Ml sign

for property on DA Form 4137 and for captives on DD Form 2708. *Return confiscated property to supply

after it is cleared by Ml teams. ltems kept by M| because of intelligence value are forwarded through Ml

channels. * Evacuate retained items with the captive when he moves to the next leve! of internment. *

Maintain controlled access to confiscated and impounded property. Property seized from a Cl (AR 190-8,

8-3b), will be documented on the DA Form 4237-R. Use of the DA Form 4137 is not required. Property

seized from an EPW/RP [AR 190-8, 2-2b(1)] will be documented on the DA Form 4137.

Y24
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21.Does the current force structure meet the requirements to run Internment Facilities?
1Irfﬁn_c_g_vlh_\ﬁ?__what recommendations can you can you provide? Do your units have what -~
ey need to accomplish the mission (personnel/equipment) without additional

support? If not, explain? What do you perceive to be doctrinal shortcomings pertaining
to Detainee Operations and how would you fix/incorporate into updated doctrine and
accomplish differently? (1.1, 1.3, 1.5, 1.7, 2.1, 4.1) AR 190-8, DoD Directive 5100.77, 1949
Geneva Convention, FM 3-19.40, These are the primary source for standards and doctrine concerning

Detainee Operations). (FM 3-19.40, Appendix D, Table D, Lists and provides details of MP 3

orgﬁglgaiinns_and their duties reqarding internment facilities.) p N

M "& 2 hat is the RO'E concerning Detainees? How do you ensure that this ROE is being ms-Pﬁaﬁ«-
fors ollowed and understood by all Soldiers in your command that have any contact with ¢~ (wpe /9

W‘*E“{“!‘( Detainees? What is the policy to train gn the established Rules of Engagement (ROE)? &4

’g;e_,,_f,;.f\ How often does this occur? Does this training include Rules of Interaction (ROI)? (1.1, v ldi€es
1.2, 1.4, 1.6, 4.1) (DoD Directive 5100.77, para 5.5.1, The Secxetaries of the Military Departments how
shall provide directives, publications, instructiops, and training so that the principles and rules of law of oo,
’ﬁh war will be known to members of their respectjve Departments, the g¢xtent of such knowledge to be hen d )‘,‘
< A commensurate with each individual's duties and responsibilities.) AM 3-19.40, paragraph 2-29, An MP
;pc—(w commander ensures that soldiers understand use-of-force guideline and the ROE established by higher s 7)%
¢ headquarters for each mission. Because th¢ use of force and ROE vary depending on the category of F;ow
qa" housed personnel and the operational envigbnment, the commander develops SOPs that follow the “"""iﬁ
Q,Qa.bb guidance provided. He balances the phygical security of force with mi§sion accomplishment and the LV"*
F o . protection of deployed forces. ROE fropt CJCS ISO Iraqi operations dated 251600Z Apr 03 para 10 (U) (;"9
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All commanders will ensure their personnel are familiar with the law of armed conflict and with these
ROE."

23.What procedures are in place when a detainee in U S custody dies? (1.1, 1.2, 4.1)
AR 190-8, paragraph 3-10, When an EPW or RP in U.S. custody dies, the attending medical officer will
immediately furnish the camp (or hospital) commander or other officer charged with their custody before
death, the following information: AR 190-8, paragraph 3-3a (20): Report allegations of criminal acts or
war crimes committed by or against EPW/RP to the supporting element of the U.S. Army Criminal
Investigation Command (USACIDC). Deaths resulting from other than natural causes will be investigated
by USACIDC. Para 3-10 c: When an EPW or RP in US custody dies, the attending medical officer furnish
the camp (or hospital) commander or other officer charged with their custody before death, the following
information: (1) Full name of deceased. (2) ISN of deceased. (3) Date, place, and cause of death. (4)
Statement that death was, or was not, the result of the deceased'’s own misconduct. (5) When the cause
of death is undetermined, the attending medical officer will make a statement to that effect. When the
cause of death is finally determined, a supplemental report will be made as soon as possible. e. The
attending medical officer and the appropriate camp commander will complete a DA Form 2669-R
(Certificate of Death). DA Form 2669-R will be reproduced locally on 8 1/2 by 11-inch paper. The form is
located at the back of this regulation. This form is for the use of Army only. Enough copies of form will be
made out to provide distribution as follows: (1) Original-information center. (2) Copy-information center
(branch), if necessary. (3) Copy-The Surgeon General. (4) Copy-EPW or RP personal file. (5) The proper
civil authorities responsible for recording deaths in the particutar state if the EPW dies in the United
States.
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24.What are the procedures for repatriation? (1.1, 1.2, 4.1) AR 190-8, para 3-12 thru 3-14,

has detalls on repatrlano
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25. What religious activities are permitted? (1.1, 1.2, 1.6) (AR 190-8, Ch 1-5, g (1), (g), EPW,
and RP will enjoy latitude in the exercise if their religious practices, including attendance at the service of
their faith, on condition that they comply with the disciplinary routine prescribed by the military authorities.
Adeguate space WI|| be prorgfd where rehglous services may be held.) ¢
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26. Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 1.6, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their chain of
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command and that such reports also may also be made through other channels, such as the military
police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B-2. Any
other incident the commander determines to be of immediate concern to HQDA based on the nature,
gravity, potential for advgrse, publicity, or potential consequences of the incident.
D~ @ Grn o Bped.
yaay
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27.Do your subordinates know the reporting procedures if they observe or become

aware of a Detainee being abused? (1.2, 1.6) (AR 1980-40, Appendix B, Category 1 Reportable
Serious Incidents, B=1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B—2. Any
other incident the commander determines to be of immediate concern to HQDA based on the nature,
gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C
Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents involving the following: g.
Incidents involving prisoners or detainees of Army confinement or correctional facilities to include escape
from confinement or custody, disturbances which require the use of force, wounding or serious injury to a
prisoner, and all prisoner deaths. C—2. Any other incident that the commander determines to be of
concern to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of
physical torture or moral coercion will be exercised against the Cl. This provision does not constitute a
prohibition against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their person,
their honor, their family rights, their religious convictions and practices, and their manners and customs.
At all times the Cl will be humanely treated and protected against all acts of violence or threats and
insults and public curiosity. In all official cases they will be entitled to a fair and regular trial as prescribed
by this regulation. (3) The C! will be especially protected against all acts of violence, insults, public
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any form of
indecent assault. (4) The Cl will be treated with the same consideration and with-out adverse distinction
based on race, religion, political opinion, sex, or age. AR 190-8, para -8, . Any act or allegation of
inhumane treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH
DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)
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28.What steps would you take if a subordinate reported to you an incident of alleged

Detainee abuse? (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious
Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including mistreatment
of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B-2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity, potential
for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C, Category 2,
Reportable Serious Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents
involving prisoners or detainees of Army confinement or correctional facilities to include escape from
confinement or custody, disturbances which require the use of force, wounding or serious injury to a
prisoner, and all prisoner deaths. C—2. Any other incident that the commander determines to be of
concern to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5—1. General protection policy—civilian internee, a. Treatment. (1) No form of
physical torture or moral coercion will be exercised against the Cl. This provision does not constitute a
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prohibition against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their person,
their honor, their family rights, their religious convictions and practices, and their manners and customs.
At all times the Cl will be humanely treated and protected against all acts of violence or threats and
insults and public curiosity. In all official cases they will be entitled to a fair and regular trial as prescribed
by this regulation. (3) The Cl will be especially protected against all acts of violence, insults, public
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any form of
indecent assault. (4) The Cl will be treated with the same consideration and without adverse distinction
based on race, religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of
inhumane treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH
DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)
/ : i
[ Zleean -3

29.Do you feel you can freely report an incident of alleged Detainee abuse outside

Command channels (IG, CID) (1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious
Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including mistreatment
of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B—2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity, potential
for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C. Category 2,
Reportable Serious Incidents, C—1. Actual or atleged incidents involving the following: g. Incidents
involving prisoners or detainees of Army confinement or correctional facilities to include escape from
confinement or custody, disturbances which require the use of force, wounding or serious injury to a
prisoner, and all prisoner deaths. C—2. Any other incident that the commander determines to be of
concern to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of
physical torture or moral coercion will be exercised against the Cl. This provision does not constitute a
prohibition against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their person,
their honor, their family rights, their religious convictions and practices, and their manners and customs.
At all times the CI will be humanely treated and protected against all acts of violence or threats and
insults and public curiosity. In all official cases they will be entitled to a fair and regular trial as prescribed
by this regulation. (3) The Cl will be especially protected against all acts of violence, insults, public
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any form of
indecent assault. (4) The CI will be treated with the same consideration and without adverse distinction
based on race, religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of
inhumane treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH
DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

7'12}) = MerS Nioho. OITFE -2
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30.What procedures do you have to report suspected detainee abuse (IG, CID, Next
Level Commander) (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious
Incidents, B—1. Actual or alleged incidents involving the following: 5. War crimes, including mistreatment
of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B-2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity, potential
for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C, Category 2,
Reportable Serious Incidents, C~1. Actual or alleged incidents involving the following: g. Incidents
involving prisoners or detainees of Army confinement or correctional facilities to include escape from
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confinement or custody, disturbances which require the use of force, wounding or serious injury to a
prisoner, and all prisoner deaths. C—2. Any other incident that the commander determines to be of
concern to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of
physical torture or moral coercion will be exercised against the Cl. This provision does not constitute a
prohibition against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their person,
their honor, their family rights, their religious convictions and practices, and their manners and customs.
At all times the C! will be humanely treated and protected against all acts of violence or threats and
insults and public curiosity. In all official cases they will be entitled to a fair and regular trial as prescribed
by this regulation. (3) The CI will be especialty protected against all acts of violence, insults, public
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any form of
indecent assault. (4) The Cl will be treated with the same consideration and without adverse distinction
based on race, religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of
inhumane treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH
DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)
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31.What procedures are in place for Detainees to report alleged abuse? (1.2, 1.6, 4.1)
AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1) Appeals. The CI
who are interned for imperative security reasons will be accorded the right to appeal the order directing
their internment. Such appeals will be decided with the least possible delay by a board of officers.
Appeals will be decided only on the grounds of the existence or nonexistence of imperative security .
reasons requiring the internment of the protected person. 6-4. Internee Committee a. Election. At each
camp and branch camp, Cl will be elected by secret written ballot to the Internee Committee. This
committee is empowered to represent the camp to the protecting powers, International Committee of the
Red Cross, or other authorized relief or aid organizations and U.S. military authorities. e. Duties. (3) (c)
The presentation and transmittal of petitions and complaints to the appropriate authorities in proportion to
the kind of labor performed. 6-9. Complaints and requests to camp commanders and protecting power,
a. Persons may make complaints or requests to the camp commander, who will try to resolve the
complaints and answer the requests. If the Cl are not satisfied with the way the commander handles a
complaint or request, they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO -
ODL) NPWIC, WASH DC 20310-0400. b . Persons exercising the right to complain to the protecting
power about their treatment and camp may do sc—(1) By mail. (2) In person to the visiting
representatives of the protecting power. (3) Through their Internee Committee. ¢. Written complaints to
the protecting power will be forwarded promptly through HQDA (DAMO - ODL) NPWIC, WASH DC
20310-0400. A separate letter with the comments of the camp commander will be included. Military
endorsements will not be placed on any Cl communications. d. If a protecting power communicates with
a Cl camp commander about any matter requiring an answer, the communication and commander’s reply
will be forwarded to HQDA (DAMO-ODL) NPWIC, WASH DC 20310-0400, for proper action. e. Any act
or allegation of inhumane treatment or other violations of this regulation will be reported to HQDA
(DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40
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N\(\&b 32. What do you perceive as the mission of your unit? Describe the importance of your
<o role in that mission. (Insight to the Soldier's understanding and attitude concerning unit
mission and their role) AR 600-20 Command Policy 2-1. Chain of Command a. The chain of command

By assists commanders at all levels to achieve their primary function of accomplishing the unit's assigned
mission while caring for personnel and property in their charge. A simple and direct chain of command
facilitates the transmittal of orders from the highest to the lowest levels in a minimum of time and with the
least chance of misinterpretation. b. Commanders delegate sufficient authority to soldiers in the chain of
command to accomplish their assigned duties, and commanders may hold these soldiers responsible for
their actions.

SDT Conshat oS of GH TS —
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33. Describe your working environment and living conditions since being in Theater.

(Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7) FM 10-
1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level will continue to be on
sustainment of the soldier. Each company-sized unit will have two cooks and a small, state-of-the-art field
kitchen. This provides a limited capability to prepare or heat meals and supplements. An improved
containerized capability for providing responsive laundry and shower support well forward on the
battlefield must be developed. Frontline soldiers require brief respites from the rigors associated with
combat. A facility complex (Force Provider) will be avaitable in which they can shower, ciean their clothes,
eat hot meals, and rest in an environmentally controlled shelter.
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34. Describe the unit command climate and Soldier morale. Has it changed or evolved

since you have been in Theater? (Identifies Soldier's perception of the chain of command
and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the Command cares? Are
they getting clear guidance?) 1 AR 600-20 + 13 May 2002 1-5. Command, b. Elements of command.
c. The commander is responsible for establishing leadership climate of the unit and developing disciplined
and cohesive units. This sets the parameters within which command will be exercised and, therefore, sets
the tone for social and duty relationships within the command. (1) Commanders and other leaders
committed to the professional Army ethic promote a positive environment. If leaders show loyaity to their
soldiers, the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build a
positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a sense of
duty accomplish tasks given them, seize opportunities for self-improvement, and accept responsibility
from their superiors. Soldiers, leader and led alike, work together to accomplish the mission rather than
feed their self-interest. .

(AP ) Mprovre  proe Fima 3L, Ceib  She
d i p o oo ¥ 5o od

“M&MMJLL&Q,_&ML&A‘_

12
DAIG - 657




35. Are you aware of any incidences of detainee or other abuse in your unit? AR 190-8, 1-
5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP in the custody of
the U.S. Armed Forces, is as follows: (1) All persons captured, detained, interned, or otherwise held in
U.S. Armed Forces custody during the course of conflict will be given humanitarian care and treatment
from the moment they fall into the hands of U.S. forces until final release or repatriation. (2) All persons
taken into custody by U.S. forces will be provided with the protections of the GPW until some other legal
status is determined by competent authority. (3) The punishment of EPW, Cl and RP known to have, or
suspected of having, committed serious offenses will be administered IAW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the Manual for
Courts Martial. (4) The inhumane treatment of EPW, CI, RP is prohibited and is not justified by the stress
of combat or with deep provocation. Inhumane treatment is a serious and punishable violation under
international law and the Uniform Code of Military Justice (UCMJ). b. All prisoners will receive humane
treatment without regard to race, nationality, religion, political opinion, sex, or other criteria. The following
acts are prohibited: murder, torture, corporal punishment, mutilation, the taking of hostages, sensory
deprivation, collective punishments, execution without trial by proper authority, and all cruel and
degrading treatment. c. All persons will be respected as human beings. They will be protected against all
acts of violence to include rape, forced prostitution, assault and theft, insuits, public curiosity, bodily injury,
and reprisals of any kind. They will not be subjected to medical or scientific experiments. This list is not
exclusive. EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, Cl and RP for other than internal Internment Facility administration or
intelligence/counterintelligence purposes is strictly prohibited. No group, wide area or aerial photographs
of EPW, Cl and RP or facilities will be taken unless approved by the senior Military Police officer in the
Internment Facility commander's chain of command. e. A neutral state or an international humanitarian
organization, such as the ICRC, may be designated by the U.S. Government as a Protecting Power (PP)
to monitor whether protected persons are receiving humane treatment as required by the Geneva
Conventions. The text of the Geneva Convention, its annexes,.and any special agreements, will be
posted in each camp in the language of the EPW, Cl and RP.

(]
%

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any person to
incriminate himself or to answer any questions the answer to which may tend to incriminate him. b. No
person subject to this chapter may interrogate or request any statement from an accused or a person
suspected of an offense without first informing him of the nature of the accusation and advising him that
he does not have to make any statement regarding the offense of which he is accused or suspected, and
that any statement made by him may be used as evidence against him in a trial by court-martial. c. No
person subject to this chapter may compel any person to make a statement or produce evidence before
any military tribunal if the statement or evidence is not material to the issue and may tend to degrade him.
d. No statement obtained from any person in violation of this article, or through the use of coercion,
unlawful influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

lam (grade, if any, and name), a member of the (DAIG). | am part of a
team inspecting detainee operations, this is not a criminal investigation. | am
reading you your rights because of a statement you made causes me to suspect
that you may have committed . (specify offense, i.e.
aggravated assault, assauit, murder). Under Article 31, you have the right to
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remain silent, that is, say nothing at all. Any statement you make, oral or written,
may be used as evidence against you in a trial by courts-martial or in other
judicial or administrative proceedings. You have the right to consult a lawyer and
to have a lawyer present during this interview. You have the right to military legal
counsel free of charge. In addition to military counsel, you are entitled to civilian
counsel of your own choosing, at your own expense. You may request a lawyer
at any time during this interview. If you decide to answer questions, you may
stop the questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you willing to
answer questions?

36. Describe what you understand happened leading up to and during the incident(s) of
abuse. (No applicable standard)
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37. Describe Soldier morale, feelings and emotional state prior to and after these

incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attitude, stress, _rg}aliation, w
preemption, family crisis) gead .~

LS Q—Qa—‘.—al B

P}Was this incident reported to the chain of command? How, when & what was done?
What would you have done? (ldentifies compliance, procedure, timeliness, Soldier perception

o of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities.
B-2. Any other incident the commander determines to be of immediate concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40,
Appendix C Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents involving the
following: g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force, wounding or
serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the commander
determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-8, 5-1. General protection policy-—civilian internee, a.
Treatment. (1) No form of physical torture or moral coercion will be exercised against the Cl. This
provision does not constitute a prohibition against the use of minimum force necessary to effect
compliance with measures authorized or directed by these regulations. (2) In all circumstances, the Ci
will be treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and protected
against all acts of violence or threats and insults and public curiosity. In all official cases they will be
entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be especially protected
against all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the same
consideration and with-out adverse distinction based on race, religion, political opinion, sex, or age. AR

14
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190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this regulation will be
reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting
instructions in AR 190-40 will be used.)

39. How could the incident have been prevented? (Identifies root cause and peréeived
solution) (No applicable standard) ; )

40. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para 11-5.
Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and prevent battle
fatigue casualties should also help reduce the incidence of misconduct stress behaviors. However,
additional actions also need to be practiced consistently by leadership at all echelons and by buddies at
the small unit level. FM 22-51, para 1-3, Stress control requires special involvement from direct (small
unit) leaders. The responsibility extends up through the organizational leaders and their staffs (both
officers and noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all receive
assistance from the supporting chaplains, the medical personnel, and combat stress control/mental health
personnel (see Appendix B for information pertaining to combat stress control units). If any link in the
chain of responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander’s
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy, unit medical personnel; general,
principal, and special staff, and by specialized Army CSC upits and mental health personnel. )
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41. What measures are in place to boost morale or to relieve stress? (Identifies perceived
solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The measures which
reduce battle fatigue and prevent battle fatigue casualties should also help reduce the incidence of
misconduct stress behaviors. However, additional actions also need to be practiced consistently by
leadership at all echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control
requires special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs])) at ali
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to contro!
them. Leaders, staffs, and individual soldiers all receive assistance from the supporting chaplains, the
medical personnel, and combat stress control/mental health personnel (see Appendix B for information
pertaining to combat stress control units). If any link in the chain of responsibility is weak, it is the
responsibility of the other members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For
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Stress Control. Control of stress is the commander's responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer {NCO) chain of support; the
chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized Army CSC
units and menptal health personnel.
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42. What measures could the command enact to improve the morale and command
climate of your unit? (identifies perceived solution.) FM 22-103, Leadership and Command at
Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing others to accomplish the
mission by providing purpose, direction, and motivation.” AR 600-100, Army Leadership, 17 Sep 1993, p.
8, 1987- "Senior-level leadership is the art of direct and indirect influence and the skill of creating the
conditions for sustained organizational success to achieve the desired result. But, above all, it is the art of
taking a vision of what must be done, communicating it in a way that the intent is clearly understood, and
then being tough enough to ensure its execution.”
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/hat references/standards/publications/SOPs do you require your subordinates to '&::‘q’
o0l Detainee Operations? (1.1, 1.2, 2.1, 4.1} AR 190-8, DoD Directive 5100.77, 1949 /,,‘

s X
Mk“} -1 Geneva Convention, FM 3-19.40, These are the pnmary source for standards and doctrine concerning “e.‘,‘e [N q,
R A e oy x{
T DetameeP Operations). Cpsotr Tl
O

and V Coeps C&mdw.
2. What MP units under your command operate US military controlled Internment
Facilities? (Battalion and Company) How many Internment Facilities under U.S.
Military Control, do you operate? Where are they positioned across the Theater? Have

o you visited any of DIV /BDE Collection Points? (1.3, 1.7, 2.1, 4.1) (FM 3-19.40, Appendix
QM D, Table D, Lists and provides details of MP organizations and their duties regarding internment facilities.)
2&-}' (FM 3-19.40, Ch 2, all MP commanders and staff members must be familiar with applicable ARs, Army

35 directives, and international laws necessary fog the successful operation of IR and confinement facilities.)
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“"35 3. What are the policies on the establishment of Internment facilities? How do you
w;g . ensure the units are operating these locations/facilities under the provisions of the
Geneva Convention and AR 190-8(ROE, Interrogation Techniques, general orders,

humane treatment, etc)? (1.1, 1.2, 4.1) AR 190-8, paragraph 3-1, Internment facilities will be
established in the communications zone of each theater of operations for the purpose of receiving,
accounting for, administering, and logistically supporting EPW/RP. Para 3-2 a. The operation of all EPW
internment facilities is governed by the provisions of the Geneva Conventions. Para 3-2 b. The Theater
commander remains responsible for the location of EPW facilities; detainees may be interned only in
premises located on land and affording proper health and hygiene standards. Except in extreme
circumstances, in the best interests of the individual, detainees will not be interned in correctional facilities
housing military or civilian prisoners. Prisoners will not normally be interned in unhealthy areas, or where
the climate proves to be injurious to them, and will be removed as soon as possible to a more favorable
climate. Transit camps or collecting points will receive the same treatment as in permanent detainee
camps. The internment facility will be marked with the letters 'PW* (Prisoner of War camp) and will be
placed so they will be clearly visible from the air during the daytime. Other markings may be used when
agreed to by the combatant commanders and approved by HQDA.} AR 190-8, paragraph 1-4g.
(Combatant Commanders, Task Force Commanders, and joint Task Force Commander have the overall
responsibility for the EPW, Cl, and RP program, operations, and contingency plans in the theater of
operation involved to ensure compliance with international law of war. DoD Directive 2310.1 provides that
persons captured or detained by the U S Military services shall normally be handed over for safekeeping
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to U S Army Military Police, or to detainee collecting points or other holding facilities and installations Pla\

operated by U S Military Police as soon as practlcaél .) Mg
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4. Are your operations employing detainees for work? If so, what are the General
policy and procedures for the Employment and Compensation of Detainees? (1.1, 1.2,

4.1) (AR 190-8, Para 7-1, b. & c., The Cl will be employed so far as possible for the construction,
administration, management, and maintenance of the Cl Camps. The Cl compensation procedures will
be accomplished |IAW AR 37-1.) AR 180-8, para 5-2, a. Establishment. A safety program for the CI will
be established and administered in accordance with the policies prescribed in AR 385-10 and other
pertinent safety directives. AR 190-8, para 7-5, The working conditions for the Cl, to include protective
clothing, equipment, and safety devices, will be at least as favorable as those prescribed for the civilian
population of the occupied territory by the national laws and regulations and as provided for in existing
practice. In no case will the working conditions for the ClI be inferior to those for the civilian population
employed in work of the same nature and in the sameﬁstnct
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NO -3 |s there (or do you have) a policy on the ratio of guards to Detainees? If so, what is
M"':,_, it? Is this standard being met? If not, what is the shortfall and how are your units
M managing the challenge? (local sop)(1.1, 1.2, 1.3, 2.1, 3.1, 4.1) FM 3-19.40, Appendix D,
Table d-1 MP I/R Units, MP company (guard) TOE 19667L000, Assigned to I/R battalion, Duties Provides
.\,&_\ guards for EPWs, Cls, US military prisoners, DCs, and installations and facilities at an /R facility. Is

\—u.n' "5 capable of securing 500 US military prisoners, 2000 EPWs, 2000 Cls, or 4,000 DCs in an I/R facility H
P hugg eaﬁ 3) h

a—d o ver welek = g
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-6. What is your detainee segregation policy? (1.1, 1.2, 1.3, 1.8, 2.1, 3.1, 4.1) ((EPWs,
Females, Juveniles, Civilian Internees (to include those that are security threats,
those that are hostile to coalition forces, and possible HVT/HVD, and Retained
Persons, Criminals, etc.)) What can you tell me about the categories of Detainees
that you are holding? What are they and what are the definitions of the different
categories that your organizations detain? How are you organized to handle the
different categories of Detainees (EPW, Cl, HVD, OD, and refugees?) (AR 190-8, para 6-

\e 1, b. (4), Cl shali be administered and housed separately from EPW/RP. Except in the case of families,
M \4/5 female Cl shall be housed in separate quarters and shall be under the direct supervision of women.) (FM
F-?—“‘ 3-19.40, paragraph 2-1, An MP battalion commander tasked with operating an /R facility is also the
g M!B) facility commander. As such he is responsible for the safety and well being of all personnel housed within
(UAY the facility. Since an MP unit may be tasked to handle different categories i personnel (EPW, Cl, OD
\gnbt‘: o~ refuges, and US military prisoner), the commander, the cadre, and support personnel must be aware of .N..\-OS
TP | th$ requirements for each category).
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7. What is the minimum living space standard for each Detainee? Who set the 5 Yhe

provisions of minimum living space for Internment Facilities? (when possible, consult owe MAS
the preventative medicine authority in theater for provisions of minimum living~— *-s'hn-?-@
space and sanitary facilities). Has a preventative medicine expert given advice on Wdn fe, o
this? (1.1,1.2, 1.8,2.1, 2.2, 4.1) (AR 190-8, para 6-1, b. (2) (3), The sleeping quarters shall be . Ftwdic bhu..}q_*
sufficiently spacious and well ventilated and the internees shall have suitable bedding and sufficient "Thie

blankets, account being taken of the climate and the age, sex, and state of health of the internees. toe “0 Pueefe.
internees shall have for their use, day and night, sanitary conveniences, which conform to the rules of

hygiene and are constantly maintained in a state of cleanliness.) AR 190-8, para 3-4, e. When possible

consuit the preventive medicine authority in theater for provisions of minimum living space and sanitary

facilities.
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8. Are the Corps of Engineers involved in any facility upgrades/improvements in w@
(&p/’) —— Theater for Detainees? If so, what are some ongoing projects? What do you know of

the Engineer Corps’ Theater Construction Management System (TCSM). Were you

aware that they have plans, specifications, and materiel requirements for Internment

Facilities based on Detainee population? (1.1, 1.2, 1.8, 4.1) (FM 3-19.40, paragraph 6-6. The

Engineer Corps' Theater Construction Management System (TCMS) contains basic plans, specifications,

and material requirements for I/R facilities based on the anticipated internee population. The plans can

be easily modified for temperate, frigid, tropic, and desert climates. The TCMS also provides

specifications and material requirements for the facilities when dimension and/or population requirements

are supphed )
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9. Do you use Military Working Dogs (MWD) within detention facilities? (1.1, 4.1) FM 3-
19.40, 5-74, The MWDs enhance the security and safety of an I/R facility. They can be used for patrolling
and detegting explosiveg and narcotics.)

\ N 9&\ asl.

10.What is the current policy to grant conditional access to the International Red
Cross/Crescent to Detainees? Has this always been the policy? Are they the only
NGOs that have conditional access? If not, who are the other organizations? (1.1, 1.2,

2.2,4.1) (AR 190-8, para 5-1, a. (5), e. (1), The Cl will be entitled to apply for assistance to the
protecting powers, the International Committee of the Red Cross, approved religious organizations, relief
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societies, and any other organizations that can assist the Cl. As individually determined by the theater
commander, protected civilian persons who are detained as alleged spies or saboteurs or as persons
under definite suspicion of activities hostile to the security of the United States as an occupying power,
will be regarded as having forfeited rights of communication with the outside world under the Geneva
Convention (GC) for reasons of military security. Such forfeiture will be viewed as an exceptional and
temporary measure. Due to the seriousness of the charges, such persons will not be processed as
ordinary C&EPWS also have access |IAW 190-8, para 3-16.)

fome Lo sde.

11.Explain how medical information is kept on each individual Detainee? (1.1, 1.2, 1.5,
4.1) (AR 190-8, para 6-6, f. (1), The medical records and forms used for the hospitalization and

treatment of U.S. Army personnel and for EPWs will be used for Cl.)
_MMM_MMA#

12.What is your responsibility to the National Detainee Reporting Center (NDRC)?
What is your relationship with the Theater Detainee Reporting Center (TDRC)? To the
best of your knowledge, when were these centers stood up? Describe the Detainee
Reporting System? (Software used, Data Base Management, Data Validation,
Contingencies, Security and Privacy, etc.) Who has access? (1.1, 1.2, 1.3, 1.5, 2.2,

4.1) (AR 190-8, para 1-8, a, b, and (1) The Branch PWIC functions as the field operations agency for
the NPWIC. It is central agency responsible to maintain information on all EPW, CI, and RP and their
persanal property within an assigned theater of operations or in CONUS. b. The Branch PWIC serves as
the theater repository for information pertaining to: (1) Accountability of EPW, Cl, and RP and

plementation.of DOD policy
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13.When are Detainees assigned Internment Serial Numbers (ISNs) (from point of

capture to internment? Are there any reasons why Detainees would not be assigned

ISNs? (AR 190-8, para 6-2, d., Intenment serial number (ISN). ISNs for each C! will be assigned
according to the procedure set forth for EPW. The letters ACI@ will be substituted for AEPW@ e.g.
US9AB-0001Cl.) (AR 190-8, Appendix B discusses in detail ISNs.) FM 3-19.40, para 4-16. If the
situation permits, the IRIC processes EPWs at division CPs and CHAs. Assign ISNs as early as possible.
However, if an ISN is not assigned until Station 1 (see Table 4-1, page 4-3), use the capture tag number,
the manifest number, or another controt number until an ISN is assigned.
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14.What are the policies and procedures for US Forces transferring detainees to other
Coalition Forces/Host Nation Forces? Has this been done? (1.1, 1.2, 2.2) (AR 190-8,
paragraph 1-4g(1) (Commanders will provide for an EPW, Cl, and RP camp liaison and assistance

program to ensure the protection of U S interests per the Geneva Conventions upon the capture and
transfer of detainees to a host or other nations.)

’
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15.What are the procedures that allow other United States Government Agencies e_g,cu-.ieé
(OGA) access to Detainees? Who is the approval authority? How much notice do they by P
of have to provide the chain of command? Do Detainees ever leave U.S. Military Control *
5:9;\ i for interrogation? How about U.S. Military Police control to MI control?«i\/hat is the
Y process for turnover and accountability of the Detainee? detainee is Loy
Tuke returned to U.S. Military Control from an OGA, and it is determined that abuse has
&t&o occurred? (1.1, 1.2, 4.1) (FM 3-19.40, para 3-68, The interrogation area accommodates an doe.
Yo interrogator, captive, a guard, and an interpreter as well as furniture. Accountability procedures are 34 eru.s
‘&’,‘t" implemented and required forms are available.) (FM 3-19.40 para 3-14. Property Accountability. *Have
Mi sign for property on DA Form 4137 and for captives on DD Form 2708. *Return confiscated property
PO o supply after it is cleared by Ml teams. ltems kept by M| because of intelligence value are forwarded
through Mi channels. * Evacuate retained items with the captive when he moves to the next level of
ke AT&%&M&M&MGC&MW&M&d nranerty ) .
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16.How are interpreters (linguists/translators) integrated within the Detainee
Detention system (within each facility)? (1.1, 1.2, 1.3, 1.7, 3.1, 4.1) (FM 3-19.40, para 4-
9 6, Request interpreters from MI, PSOP, allied forces, or local authorities as necessary) af Le 4 P C'_P
\\“‘}‘o‘ Temp'ts =5 haﬂb_&im_q_aln_?_ﬂ&_%
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17.What are your biggest issues concerning loglstlcal contractor, and interpr O_fma»\
support for Detainee Operations? ? (1.1, 1.5, 4.1) (FM 3-19.40, para 7-101, Supp! Mv/‘é”" ‘

in a confinement facility are the same as those in other military units. However, stronger security
measures are necessary to prevent certain supplies and equipment from falling into the hands of

prisoners.) . .
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18.What are your biggest issues concerning adequate facilities for Detainees? (1.1,
1.8, 4.1) (AR 190-8, para 6-1, Discusses in detail, the standard for internment facilities for Cls.)
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19.Can you describe the in-processing actions requnred for Detainees? What are some
of the reasons that Detainees are not accepted to the internment facility? Are capturing
nits/subordinate units properly processing Detainees? If not, what are they doing
wrong? Is it administrative in nature or in the physically handling of Detainees?

(1.1, 1.2, 4.1) (AR 190-8, para 6-2, Discusses in detail, the administrative processing by MP units of
Cls.) AR 190-8, para 2-1, a. (1) (b) (c), All equipment, documents, and personal property confiscation
during the search must be tagged and administratively accounted for by the capturing unit. DD Form
2745, Part C is attached to the property confiscated from the Detainee, so that it may later be matched to
that Detainee.) AR 190-8, paragraph 1-4g(3), (Commanders will collect and dispose of captured enemy
supplies and equipment through theater logistics and EOD channels.) FM 3-19.40 para 3-14. Property
Accountability. When seizing property from a captive—* Bundle it or place it in a bag to keep it intact and
separate from other captives' possessions. *Prepare DA Form 4137 for confiscated and impounded
property. * Prepare a receipt for currency and negotiable instruments to be signed by the captive and the
receiver. Use cash collection vouchers so that the value can be credited to each captive's account. List
currency and negotiable instruments on the captive's personal-property list, but treat them as impounded
property. * Keep the original receipt with the property during evacuation. Give the captive a copy of the
receipt, and tell him to keep it to expedite the return of his property. *Have M sign for property on DA
Form 4137 and for captives on DD Form 2708. *Return confiscated property to supply after it is cleared
by Mi teams. ltems kept by Ml because of intelligence value are forwarded through M! channels. *
Evacuate retained items with the captive when he moves to the next level of internment. * Maintain
controlled access to confiscated and impounded property. FM 3-19.40 para 3-14. Property Accountability.
*Have MI sign for property on DA Form 4137 and for captives on DD Form 2708. *Return confiscated
property to supply after it is cleared by Ml teams. Items kept by Ml because of intelligence value are
forwarded through Mi channels. * Evacuate retained items with the captive when he moves to the next
level of internment. * Maintain controlled access to confiscated and impounded property. FM 190-8, para
6-2, c. (1) DA Form 4237-R will be prepared for each protected civilian processed in an occupied territory

as a Cl or dependent child. _
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2@ \What is the process to account for and dispose of weapons and con _.7?« 4s
nfiscated from Detainees? What happens to personal property?&fs it disposed

ofitagged along with the Detainee and is it stored properly and accounted for?) dadnst
Why is the DD Form 2745 (Capture Tag) not being used? What are units using in lieu W
of (if any)? ((Detainee Capture Card found in draft MTTP, Detainee Ops—this card \w

does not require near as much data as DD 2745 (). The CPA Apprehension Form
helps offset the lack of info on the Detainee, however it is usually filled out in a
single copy (not the 3 required))) Who decided on the use of the Coalition e
Provisional Authority Apprehension Form and why? (1.1, 1.2, 1.4, 2.1, 2.2,4.1) (AR
190-8, paragraph 1-4g(3), (Commanders will collect and dispose of captured enemy supplies and
equipment through theater logistics and EOD channels.) (FM 3-19.40 para 3-7 and 3-8, The Five Ss and
T procedure is performed by the capturing unit. When a captive arrives at a division CP or a CHA, he is
processed by the STRESS method.) (FM 3-19.40, para 5-32. The information flow begins when the
prisoner is captured and a DD Form 2745 is initiated. The ISN, which is assigned upon arrivai at a CHA
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Is throughout the I/R system.) (FM 3-19.40 parad-12 (for EPWs) -

and para 5-28 (for Cls) "Store personal property in a temporary storage area..."AR 190-8, para 2-1, a. (1} o, 7 ‘J
(b) (c), All equipment, documents, and personal property confiscation during the search must be tagged ﬁ'c.. o
and administratively accounted for by the capturing unit. DD Form 2745, Part C is attached to the ,‘ep“"bve
property confiscated from the Detainee, so that it may later be matched to that Detainee.) FM 3-19.40 Vot "Hv.g
para 3-14. Property Accountability. When seizing property from a captive—* Bundle it or place it in a bag e

to keep it intact and separate from other captives' possessions. *Prepare DA Form 4137 for confiscated It:“-u*
and impounded property. * Prepare a receipt for currency and negotiable instruments to be signed by the < he,
captive and the receiver. Use cash collection vouchers so that the value can be credited to each captive's <y e

account. List currency and negotiable instruments on the captive's personal-property list, but treat them Lany
as impounded property. * Keep the original receipt with the property during evacuation. Give the “e 14
captive a copy of the receipt, and tell him to keep it to expedite the return of his property. *Have MI sign In 7

for property on DA Form 4137 and for captives on DD Form 2708. *Return confiscated property to supply| a N 89, ,
after it is cleared by Ml teams. ltems kept by MI because of intelligence value are forwarded through M! vid
channels. * Evacuate retained items with the captive when he moves to the next level of internment. * X Pt
Maintain controlled access to confiscated and impounded property. Property seized from a Cl (AR 190-8,
6-3b), will be documented on the DA Form 4237-R. Use of the DA Form 4137 is not required. Property
seized from an EPW/RP [AR 190-8, 2-2b(1)] will be documented on the DA Form 4137.
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cpate ot 21.Does the current force structure meet the requirements Kgrun Internment Facilities? “pe

MPY. TI;l_r_iguv_r_\y_’zgqhat recommendations can you can you provide? Do your units have what  sweu)d
oxers ey need to’accomplish the mission (personnel/equipment) without additional ke Tiaym,
rsupport? If not, explain? What do you perceive to be doctrinal shortcomings pertaining ' do
to Detainee Operations and how would you fix/incorporate into updated doctrine and

e =t accomplish differently? (1.1, 1.3, 1.5, 1.7, 2.1, 4.1) AR 190-8, DoD Directive 5100.77, 1949 ﬁe
Gre Y° h Geneva Convention, FM 3-19.40, These are the primary source for standards and doctrine concerning t f)u., A
01"’“’ Detainee Operations). (FM 3-19.40, Appendix D, Table D, Lists and provides details of MP g

/zjayjations I‘%g*d‘ their duties regarding internment facilities.) |
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22.What is the ROE concerning Detainees? How do you*gﬁs 8 Mt this ROE is being

Roi followed and understood by all Soldiers in your command that have any contact with — Ask .
Detainees? What is the policy to train on the established Rules of Engagement (ROE)? s@ildle‘é
Ff How often does this occur? Does this training include Rules of Interaction (RO1)? (1.1, o 9‘2‘ d’i‘lj
?”i 1.2, 1.4, 1.6, 4.1) (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments &Sk
ol shall provide directives, publications, instructions, and training so that the principles and rules of law of L E‘.&
'301@‘ war will be known to members of their respective Departments, the extent of such knowledge to be e MP‘"u's
o e‘i‘ commensurate with each individual's duties and responsibilities.) FM 3-19.40, paragraph 2-29, An MP T g
\F”‘ commander ensures that soldiers understand use-of-force guidelines and the ROE established by higher & 6rg,
do \n € &headquarters for each mission. Because the use of force and ROE vary depending on the category of b 'u\
< ,,& housed personnel and the operational environment, the commander develops SOPs that follow the Ulgﬁ;_ﬁ
W w—~ guidance provided. He balances the physical security of force with mission accomplishment and the ~—c¢
protection of deployed forces. ROE from CJCS ISQO lraqi operations dated 251600Z Apr 03 para 10 (U) e,
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All commanders will ensure their personnel are familiar with the law of armed conflict and with these
ROE."

23.What procedures are in place when a detainee in U S custody dies? (1.1, 1.2, 4.1)
AR 190-8, paragraph 3-10, When an EPW or RP in U.S. custody dies, the attending medicat officer will
immediately furnish the camp (or hospital) commander or other officer charged with their custody before
death, the following information: AR 190-8, paragraph 3-3a (20): Report allegations of criminal acts or
war crimes committed by or against EPW/RP to the supporting element of the U.S. Army Criminal
Investigation Command (USACIDC). Deaths resulting from other than natural causes will be investigated
by USACIDC. Para 3-10 ¢: When an EPW or RP in US custody dies, the attending medical officer furnish
the camp (or hospital) commander or other officer charged with their custody before death, the following
information: (1) Full name of deceased. (2) ISN of deceased. (3) Date, place, and cause of death. (4)
Statement that death was, or was not, the result of the deceased's own misconduct. (5) When the cause
of death is undetermined, the attending medical officer will make a statement to that effect. When the
cause of death is finally determined, a supplemental report will be made as soon as possible. e. The
attending medical officer and the appropriate camp commander will complete a DA Form 2669-R
(Certificate of Death). DA Form 2669-R will be reproduced locally on 8 1/2 by 11-inch paper. The form is
located at the back of this regulation. This form is for the use of Army only. Enough copies of form will be
made out to provide distribution as follows: (1) Original-information center. (2) Copy-information center
(branch), if necessary. (3) Copy-The Surgeon General. (4) Copy-EPW or RP personal file. (5) The proper
civil authorities responsible for recording deaths in the particular state if the EPW dies in the United
States.
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24.What are the procedures for repatriation? (1.1, 1.2, 4.1) AR 190-8, para 3-12 thru 3-14,

has detailg on repatriation.
__&.QQQLU.&D wndes Bde -

25.What religious activities are permitted? (1.1, 1.2, 1.6) (AR 190-8, Ch 1-5, g (1), (g), EPW,
and RP will enjoy latitude in the exercise if their religious practices, including attendance at the service of
their faith, on condition that they comply with the disciplinary routine prescribed by the military authorities.
Adequate space will be provided where religious services may be held.)
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26.Are you aware of your requirement to report abuse or suspected abuse of

detainees? (1.1, 1.2, 1.6, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their chain of
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command and that such reports also may also be made through other channels, such as the military
police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B~1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B-2. Any
other incident the commander determines to be of immediate concern to HQDA based on the nature,
gravity, potential for adverse publicity, or potential consequences of the incident.
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27.Do your subordinates know the reporting procedures if they observe or become

aware of a Detainee being abused? (1.2, 1.6) (AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B—2. Any
other incident the commander determines to be of immediate concern to HODA based on the nature,
gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C
Category 2, Reportable Serious Incidents, C—1. Actual or aileged incidents involving the following: g.
Incidents involving prisoners or detainees of Army confinement or correctional facilities to include escape
from confinement or custody, disturbances which require the use of force, wounding or serious injury to a
prisoner, and all prisoner deaths. C-2. Any other incident that the commander determines to be of
concern to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5~1. General protection policy—civilian internee, a. Treatment. (1) No form of
physical torture or moral coercion will be exercised against the CI. This provision does not constitute a
prohibition against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) in all circumstances, the C! will be treated with respect for their person,
their honor, their family rights, their religious convictions and practices, and their manners and customs.
At all times the Cl will be humanely treated and protected against all acts of violence or threats and
insults and public curiosity. In all official cases they will be entitled to a fair and regular trial as prescribed
by this regulation. (3) The CI will be especially protected against all acts of violence, insults, public
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any form of
indecent assault. (4) The Cl will be treated with the same consideration and with-out adverse distinction
based on race, religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of
inhumane treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH
DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

L—/?S,Qb —
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28.What steps would you take if a subordinate reported to you an incident of alleged
Detainee abuse? (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious
Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including mistreatment
of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B~2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity, potential
for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C, Category 2,
Reportable Serious Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents
involving prisoners or detainees of Army confinement or correctional facilities to include escape from
confinement or custody, disturbances which require the use of force, wounding or serious injury to a
prisoner, and all prisoner deaths. C-2. Any other incident that the commander determines to be of
concern to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of
physical torture or moral coercion will be exercised against the Cl. This provision does not constitute a
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prohibition against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In alt circumstances, the Cl will be treated with respect for their person,
their honor, their family rights, their religious convictions and practices, and their manners and customs.
At all times the CI will be humanely treated and protected against all acts of violence or threats and
insults and public curiosity. In all official cases they will be entitled to a fair and regular trial as prescribed
by this regulation. (3) The CI will be especially protected against all acts of violence, insults, public
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any form of
indecent assault. (4) The Cl will be treated with the same consideration and without adverse distinction
based on race, religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of
inhumane treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH
DC 20310-09 as [aa Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

&

29.Do you feel you can freely report an incident of alleged Detainee abuse outside
Command channels (IG, CID) (1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious
Incidents, B~1. Actual or alleged incidents involving the following: b. War crimes, including mistreatment
of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B—2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity, potential
for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C. Category 2,
Reportable Serious Incidents, C-1. Actual or alleged incidents involving the following: g. Incidents
involving prisoners or detainees of Army confinement or correctional facilities to include escape from
confinement or custody, disturbances which require the use of force, wounding or serious injury to a
prisoner, and all prisoner deaths. C—2. Any other incident that the commander determines to be of
concern to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5~1. General protection policy—civilian internee, a. Treatment. (1) No form of
physical torture or moral coercion will be exercised against the C. This provision does not constitute a
prohibition against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their person,
their honor, their family rights, their religious convictions and practices, and their manners and customs.
At all times the Cl will be humanely treated and protected against all acts of violence or threats and’
insults and public curiosity. In all official cases they will be entitled to a fair and regular trial as prescribed
by this regulation. (3) The CI will be especially protected against all acts of violence, insults, public
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any form of
‘indecent assault. (4) The Cl will be treated with the same consideration and without adverse distinction
based on race, religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of
inhumane treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH
DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

30. What procedures do you have to report suspected detainee abuse (IG, CID, Next
Level Commander) (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious
Incidents, B~1. Actual or alleged incidents involving the following: b. War crimes, including mistreatment
of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B—2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity, potential
for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C, Category 2,
Reportable Serious Incidents, C-1. Actual or alleged incidents involving the following: g. Incidents
involving prisoners or detainees of Army confinement or correctional facilities to include escape from
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32/ What do you perceive as the mission of your unit? Describe the importance of your steedo
e in that mission. (Insight to the Soldier's understanding and attitude concerning unit e

mission and their role) AR 600-20 Command Policy 2-1. Chain of Command a. The chain of command
assists commanders at all levels to achieve their primary function of accomplishing the unit's assigned
mission while caring for personnel and property in their charge. A simple and direct chain of command
facilitates the transmittal of orders from the highest to the lowest levels in a minimum of time and with the
least chance of misinterpretation. b. Commanders delegate sufficient authority to soldiers in the chain of
command to accomplish their assigned duties, and commanders may hold these soldiers responsible for

their actions. aninres, vnt. - S e Yo
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é—“’m 33. Describe your working environment and living conditions since being in Theater.
ok entify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7) FM 10-
y-u:“'\ 1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level will continue to be on
du.JJ\ sustainment of the soldier. Each company-sized unit will have two cooks and a small, state-of-the-art field
Lt & kitchen, This provides a limited capability to prepare gr heat meals and supplements. An improved
X 14 w# containerized capability for providing responsive layndry and shower support well forward on the

wh

F«M battlefield must be developed. Frontline soldiers tgquire brief respites from the rigors associated with
Lint combat. A facility complex (Force Provider) will Be available in which they can shower, clean their clothes,
q‘;“‘ ;* eat hot meals, and rest in an environmental|y€ontrolied shelter.
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34. Describe the unit command climate and Soldier morale. Has it changed or evolved

since you have been in Theater? (ldentifies Soldier's perception of the chain of command
and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the Command cares? Are
they getting clear guidance?) 1 AR 600-20 « 13 May 2002 1-5. Command, b. Elements of command.
c. The commander is responsible for establishing leadership climate of the unit and developing disciplined
and cohesive units. This sets the parameters within which command will he exercised and, therefore, sets
the tone for social and duty relationships within the command. (1) Commanders and other leaders
committed to the professional Army ethic promote a positive environment. If leaders show loyalty to their
soldiers, the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build a
positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a sense of
duty accomplish tasks given them, seize opportunities for self-improvement, and accept responsibility
from their superiors. Soldiers, leader and led alike, work together to accomplish the mission rather than
feed their self-interest. .
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35. Are you aware of any incidences of detainee or other abuse in your unit? AR 190-8, 1-
5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP in the custody of
the U.S. Armed Forces, is as follows: (1) All persons captured, detained, interned, or otherwise held in
U.S. Armed Forces custody during the course of conflict will be given humanitarian care and treatment
from the moment they fall into the hands of U.S. forces until final release or repatriation. (2) All persons
taken into custody by U.S. forces will be provided with the protections of the GPW until some other legal
status is determined by competent authority. (3) The punishment of EPW, Cl and RP known to have, or
suspected of having, committed serious offenses will be administered IAW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the Manual for
Courts Martial. (4) The inhumane treatment of EPW, Ci, RP is prohibited and is not justified by the stress
of combat or with deep provocation. Inhumane treatment is a serious and punishable violation under
international law and the Uniform Code of Military Justice (UCMJ). b. All prisoners will receive humane
treatment without regard to race, nationality, religion, political opinion, sex, or other criteria. The following
acts are prohibited: murder, torture, corporal punishment, mutilation, the taking of hostages, sensory
deprivation, collective punishments, execution without trial by proper authority, and all cruel and
degrading treatment. c. All persons will be respected as human beings. They will be protected against all
acts of violence to include rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury,
and reprisals of any kind. They will not be subjected to medical or scientific experiments. This list is not
exclusive. EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, Cl and RP for other than internal Internment Facility administration or
intelligence/counterintelligence purposes is strictly prohibited. No group, wide area or aerial photographs
of EPW, Cl and RP or facilities will be taken unless approved by the senior Military Police officer in the
Internment Facility commander’s chain of command. e. A neutral state or an international humanitarian
organization, such as the ICRC, may be designated by the U.S. Government as a Protecting Power (PP)
to monitor whether protected persons are receiving humane treatment as required by the Geneva
Conventions. The text of the Geneva Convention, its annexes, and any special agreements, will be
posted in each camp-in the language of the EPW, Cl and RP.
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ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any person to
incriminate himself or to answer any questions the answer to which may tend to incriminate him. b. No
person subject to this chapter may interrogate or request any statement from an accused or a person
suspected of an offense without first informing him of the nature of the accusation and advising him that
he does not have to make any statement regarding the offense of which he is accused or suspected, and
that any statement made by him may be used as evidence against him in a trial by court-martial. ¢. No
person subject to this chapter may compel any person to make a statement or produce evidence before
any military tribunal if the statement or evidence is not material to the issue and may tend to degrade him.
d. No statement obtained from any person in violation of this article, or through the use of coercion,
untawful influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

lam (grade, if any, and name), a member of the (DAIG). | am part of a
team inspecting detainee operations, this is not a criminal investigation. | am
reading you your rights because of a statement you made causes me to suspect
that you may have committed . (specify offense, i.e.
aggravated assault, assault, murder). Under Article 31, you have the right to
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remain silent, that is, say nothing at all. Any statement you make, oral or written,
may be used as evidence against you in a trial by courts-martial or in other
judicial or administrative proceedings. You have the right to consult a lawyer and
to have a lawyer present during this interview. You have the right to military legal
counsel free of charge. In addition to military counsel, you are entitled to civilian
counsel of your own choosing, at your own expense. You may request a lawyer
at any time during this interview. If you decide to answer questions, you may
stop the questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you willing to
answer questions?

36. Describe what you understand happened leading up to and during the incident(s) of
abuse. (No applicable standard)

37. Describe Soldier morale, feelings and emotional state prior to and after these

incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attitude, stress, retaliation,
preemption, family crisis)

38. Was this incident reported to the chain of command? How, when & what was done?
What would you have done? (identifies compliance, procedure, timeliness, Soldier perception

of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities.
B-2. Any other incident the commander determines to be of immediate concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40,
Appendix C Category 2, Reportable Serious Incidents, C-1. Actual or alleged incidents involving the
following: g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force, wounding or
serious injury to a prisoner, and all prisoner deaths. C—2. Any other incident that the commander
determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a.
Treatment. (1) No form of physical torture or moral coercion will be exercised against the Cl. This
provision does not constitute a prohibition against the use of minimum force necessary to effect
compliance with measures authorized or directed by these regulations. (2) In all circumstances, the Cl
will be treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and protected
against all acts of violence or threats and insults and public curiosity. In all official cases they will be
entitled to a fair and regular trial as prescribed by this regulation. (3) The CI will be especially protected
against all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the same
consideration and with-out adverse distinction based on race, religion, political opinion, sex, or age. AR
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39. How could the incident have been prevented? (identifies root cause and perceived
solution) (No applicable standard)
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40. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para 11-5.
Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and prevent battle
fatigue casualties should also help reduce the incidence of misconduct stress behaviors. However,
additional actions also need to be practiced consistently by leadership at alt echelons and by buddies at
the small unit level. FM 22-51, para 1-3, Stress control requires special involvernent from direct (small
unit) leaders. The responsibility extends up through the organizational leaders and their staffs (both
officers and noncommissioned officers [NCOs)) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all receive
assistance from the supporting chaplains, the medical personnel, and combat stress control/mental health
personnel (see Appendix B for information pertaining to combat stress control units). If any link in the
chain of responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander's
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel; genera,
principal, and special staff, and by specialized Army CSC units and mental health personnel. )
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41. What measures are in place to boost morale or to relieve stress? (Identifies perceived
solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The measures which
reduce battle fatigue and prevent battle fatigue casuaities should also help reduce the incidence of
misconduct stress behaviors. However, additional actions also need to be practiced consistently by
leadership at all echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control
requires special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs)) at alf
echelons. Appendix A describes combat stress risk factors and prescribes leaders' actions to control
them. Leaders, staffs, and individual soldiers all receive assistance from the supporting chaplains, the
medical personnel, and combat stress control/mental health personnel (see Appendix B for information
pertaining to combat stress control units). If any link in the chain of responsibility is weak, it is the
responsibility of the other members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For
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Stress Control. Control of stress is the commander's responsibility (see FM 22-51) at all echelons. The 1“:“2 lo

commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support; the F €ld
chaplaincy, unit medical personnel; general, principal, and special staff, and bz specialized Army CSC
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42. What measures could the command enact to improve the morale and command
climate of your unit? (identifies perceived solution.) FM 22-103, Leadership and Command at
Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing others to accomplish the
mission by providing purpose, direction, and motivation.” AR 600-1 00, Army Leadership, 17 Sep 1993, p.
8, 1987- "Senior-level leadership is the art of direct and indirect influence and the skill of creating the
conditions for sustained organizational success to achieve the desired result. But, above all, it is the art of
taking a vision of what must be done, communicating it in a way that the intent is clearly understood, and
then being tough enough to ensure its execution.”
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S-4 (INTERMENT FACILITY) INTERVIEW QUESTIONS
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Rank (LT Bi?%gp G Date: (o P\‘P‘D‘P Unit

Duty Position _poo+ | How LonginJob___ G me s

Interviewer How Long In Country __S=em< /A oS

b)(6)-4 & (b)(7)(C}4

1. Concerning logistical operations, what is your role in the support of
(Theater/Division) Detainee Operations? (1.1, 1.2, 1.5, 4.1) AR 190-8, para 1-4, g., Combatant
SLAQ,\D Commanders, Task Force Commanders and Joint Task Force Commanders will (2) Plan and procure
logistical support to include: transportation, subsistence , personal, organizational and Nuclear, Biological
Nﬁ\“& Chemical (NBC) clothing and equipment items, mail collection and distribution, laundry, and bath for
EPW, Cl and RP. (3) Collect and dispose of captured enemy supplies and equipment through theater
Qe logistics and Explosive Ordnance Disposal (EOD) channels. (4) Coordinate for acquisition of real estate,
2L ‘{g\and as required, for planning, design, contracting, and construction of facilities for EPW, Cl and RP with
the Theater or JTF Engineer. (5) Establish guidance for the use, transport, and evacuation of EPW, CI,
W * RP, and ODs in logistical support 0 " . v . .

2. What references/standards/publications do you use to conduct Detainee Operations
or does your operation depend solely on existing SOPs, OPORDs, FRAGOs,
L 7 supply/logistic requests? (1.1, 1.2, 2.1, 4.1) AR 190-8, DoD Directive 5100.77, 1949 Geneva
:) Convention, FM 3-19.40, These are the primary source for standards and doctrine concerning Detainee
"Fob\.o‘” Operations). (AR 190-8, paragraph 1-4g(2), (Commanders will plan and procure logistical support to
° o=, include: transpartation, subsistence, personal, organizational and NBC clothing and equipment items,
mail collection and distribution, laundry, and bath for DO. FM 3-19.40, para 7-101, Supply functions in a
\J‘“\" A% confinement facility are the same as those in other military units. However, stronger security measures
Aot are necessary to prevent certain supplies and equipment from falling into the hands of prisoners.) . -
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3. What Home Station Training did your unit conduct prior to deployment to help the

unit (and you) prepare for this mission? Describe it. (1.1, 1.2, 1.4, 4.1) (DoD Directive
§100.77, para 5.5.1, The Secretaries of the Military Departments shall provide directives, publications,
instructions, and training so that the principles and rules of law of war will be known to members of their
respective Departments, the extent of such knowledge to be commensurate with each individual's duties
and responsibilities.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9 April 2003),
Level B training is conducted in units for officers, warrant officers, NCOs and enlisted personnel
commensurate with the missions of the unit. FM 3-19.40, paragraph 2-2, Commanders are familiar with
applicable regulation, directives, international laws, and administrative procedures. }{ ROE from CJCS
ISO Iraqi operations dated 2516002 Apr 03 para 10 (U} All commanders will ensure their personnel are
familiar with the law of armed conflict and with these ROE." FM 63-20 & 63-21.)
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4. Describe how your unit plans and procure‘gj)gigjstical. swrt for Detainee
Operations. {include: transportation, sub&steg;; orgamzation% NBC
clothing and equipment items, distribution, Iaung’ , and bath equipment) What
are the procedures for transporting and evacuating Detainees? Have you ever
coordinated for transportation to evacuate Detainees out of the AORWd
LOCJQ the transfer? (1.1, 1.2,1.4, 1.5, 4.1) AR 190-8, paragraph 1-4g(2), (Commanders will plan and ~ P"’_‘"
procure logistical support to include: transportation, subsistence, personal, organizational and NBC
clothing and equipment items, mail collection and distribution, laundry, and bath for DO. FM 3-19.40,
para 7-101, Supply functions in a confinement facility are the same as those in other military units.
However, stronger security measures are necessary to prevent certain supplies and equipment from
OV falling into the hands of prisoners.) AR 190-8, paragraph 1-4g(5), (Commanders will establish guidance
&6 for the use, transport, and evacuation of detainees in logistical support channels.)
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/S.Do you have any responsibilities for feeding the detainees? If so, are the daily food
/VV’O rations sufficient in quantity and quality and variety to keep Detainees in good health

and 1AW with their cultural requirements? How and what are they being fed? Please

elaborate. (1.1, 1.2, 1.5, 4.1) AR 190-8, para 6-5, b. Food. (1) Subsistence for the Cl will be issued
on the basis of a master C| menu prepared by the theater commander. Preparation of the menu will
include the following: (a) The daily individual food ration will be sufficient in quantity, quality, and variety
to maintain the Cl in good health and to prevent nutritional deficiencies. (b) The customary diet of the Cl
will be considered. (c) The Cl performing physical labor will receive additional food in proportion to the
kind of labor performed.)

6. Do detainees have adequate furnishings for sleeping and eating {does it include

[ bedding/blankets)? Is the supply system in place allowing you to replace or procure
o necessary furnishings? Is there a means to launder clothing items for the Detainees

wal¥e here at this facility (1.1, 1.2, 1.8) (AR 190-8, para 6-1, b. (2) & (3), ...and the internees shall have
M suitable bedding and sufficient blankets...; They (Cls) shall be provided with sufficient water and soap for
«o WAM\ their daily personal hygiene and for washing their personal laundry...) (AR 190-8, paragraph 1-4g(2),
o‘\:‘“"’ (Commanders will plan and procure logistical support to include: transportation, subsistence, personal,
ok organizational and NBC clothing and equipment items, mail collection and distribution, laundry, and bath
0,90(39 for DO. FM 3-19.40, para 7-101, Supply functions in a confinement facility are the same as those in other
wa  military units. However, stronger security measures are necessary to prevent certain supplies and
oSl equipment from falling into the hands of prisoners.) AR 190-8, paragraph 1-4g(5), (Commanders will
\put ¢establish guidance for the use, transport, and evacuation of detainees in logistical support channels.)
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7. How do Detainees receive fresh potable water in your area of responsibility?
(Bottled water, Lister bags, running water--if so, is it potable)? (1.1, 1.2, 1.8, 4.1)
(AR 190-8, para 3-4.e, f, g) Sufficient drinking water will be supplied to EPW/RP. AR 190-8, para 14, g.
(a), First aid and all sanitary aspects of food service including provisions for potable water, pest
management, and entomological support.) (AR 190-8, para 1-5, a. (1) All persons captured, detained,
interned, or otherwise heid by U.S. Armed Forces custody during the course of the conflict will be given
humanitarian care and treatment from the moment they fall into the hands of U.S. Forces until final
release or repatriation.) : ‘

7
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8. What procedures are in place to account for and dispose of captured enemy

supplies and equipment? (1.1, 1.2, 1.5, 4.1) AR 190-8, paragraph 1-4g(3), (Commanders will
collect and dispose of captured enemy supplies and equipment through theater logistics and EOD
channels.) (FM 3-19.40 para4-12 (for EPWs) and para 5-28 (for Cls) "Store personal property in a
temporary storage area..."AR 190-8, para 2-1, a. (1) (b) (c}, All equipment, documents, and personal
property confiscation during the search must be tagged and administratively accounted for by the
capturing unit. DD Form 2745, Part C is attached to the property confiscated from the Detainee, so that it
may later be matched to that Detainee.) FM 3-19.40 para 3-14. Property Accountability. When seizing
property from a captive—* Bundle it or place it in a bag to keep it intact and separate from other captives'
possessions. *Prepare DA Form 4137 for confiscated and impounded property. * Prepare a receipt for
currency and negotiable instruments to be signed by the captive and the receiver. Use cash collection
vouchers so that the value can be credited to each captive's account. List currency and negotiable
instruments on the captive's personal-property list, but treat them as impounded property. * Keep the
original receipt with the property during evacuation. Give the captive a copy of the receipt, and tell him to
keep it to expedite the return of his property. *Have Ml sign for property on DA Form 4137 and for
captives on DD Form 2708. *Return confiscated property to supply after it is cleared by M| teams. ltems
kept by MI because of intelligence value are forwarded through Mi channels. * Evacuate retained items
with the captive when he moves to the next level of internment. * Maintain controiled access to
confiscated and impounded property. Property seized from a Cl (AR 190-8, 6-3b), will be documented on
the DA Form 4237-R. Use of the DA Form 4137 is not required. Property seized from an EPW/RP [AR
190-8h2)-éb(1 )} will be documented on the DA Form 4137.

b)2r4

9. How are personal hygiene items and needed clothing being supplied to the
Detainees? What precisely are provided to them? Do detainees have access to sundry

items? (1.2, 1.5, 4.1) (AR 190-8, para 6-5 Supplies, Discusses in great length concerning clothing
(The Cl must provide their own clothing and footwear), food, soap, and miscellaneous supplies.)
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-.What do you perceive to be doctrinal logistic shortcomings pertaining to Detainee
perations and how would you fix/incorporate into updated doctrine/accomplish
differently? (1.5, 4.1) (AR 190-8, paragraph 1-4g(2), (Commanders will plan and procure logistical
support to include: transportation, subsistence, personal, organizational and NBC clothing and equipment
items, mail collection and distribution, laundry, and bath for DO. FM 3-19.40, para 7-101, Supply
functions in a confinement facility are the same as those in other military units. However, stronger
security measures are necessary to prevent certain supplies and equipment from falling into the hands of

prisoners.) (CA s, e59)
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Ay < 11.What are your biggest issues concerning logistical support for Detainee Operations?

(1.5, 4.1) (AR 190-8, paragraph 1-4g(2), (Commanders will plan and procure logistical support to
include: transportation, subsistence, personal, organizational and NBC clothing and equipment items,
mait collection and distribution, laundry, and bath for DO. FM 3-19.40, para 7-101, Supply functions in a
confinement facility are the same as those in other military units. However, stronger security measures
are necessary to prevent certaln s pplies and eqmpment from falhng lnto the hands of prisoners.)

ne &»6 12.What are your biggest issues concerning adequate facilities for Detainees? Who
5 Y g q
QQ provides engineer support to this facility? What is your relationship with the engine
St (if the S-4 provides engineer support, then ask the Engineer Support to ruﬁ‘
\ s(’w—cﬁbternment Facility Questions.) (1.5, 1.8, 4.1) (AR 190-8, para 6-1, All necessary and
j v possible measures will be taken to ensure that Cl shall, from the outset of their internment, be
\pwitd. accommodated in buildings or quarters which afford every possible safeguard as regards hygiene and
health, and provide efficient protection against the rigors of climate and the effects of war. In no case
shall permanent places of internment be placed in unhealthy areas, or in districts the climate of which is

injurious to CI.
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13. Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their chain of
command and that such reports also may also be made through other channels, such as the military
police, a judge advocate, or an Inspector General.}) AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B—2. Any
other incident the commander determines to be of immediate concern to HQDA based on the nature,
gravity, potential for adverse publicity, or potential consequences of the incident.
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14. Do your subordinates know the reporting procedures if they observe or become

aware of a Detainee being abused? (1.2, 1.6) (AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B-2. Any
other incident the commander determines to be of immediate concern to HQDA based on the nature,
gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C
Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents involving the following: g.
incidents involving prisoners or detainees of Army confinement or correctional facilities to include escape
from confinement or custody, disturbances which require the use of force, wounding or serious injury to a
prisoner, and all prisoner deaths. C-2. Any other incident that the commander determines to be of
concern to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of
physical torture or moral coercion will be exercised against the Cl. This provision does not constitute a
prohibition against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their person,
their honor, their family rights, their religious convictions and practices, and their manners and customs.
At all times the Cl will be humanely treated and protected against all acts of violence or threats and
insults and public curiosity. In ali official cases they will be entitled to a fair and regular trial as prescribed
by this regulation. (3) The Cl will be especially protected against all acts of violence, insults, public
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any form of
indecent assault. {4) The Cl will be treated with the same consideration and with-out adverse distinction
based on race, religion, political opinion, sex, or age. AR 190-8, para 6-8, e. Any act or allegation of
inhumane treatment or other violations of this reguiation will be reported to HQDA (DAMO-ODL), WASH
DC 20310-0400 as a Serious Ingident Report. Reporting instructions in AR 190-40 will be used.)

Uor —> ML \efod o
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15.What steps would you take if a subordinate reported to you an incident of alleged

Detainee abuse? (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious
Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including mistreatment
of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B—2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity, potential
for adverse publicity, or potentiai consequences of the incident. AR 180-40, Appendix C, Category 2,
Reportable Serious Incidents, C-1. Actual or alleged incidents involving the following: g. Incidents
involving prisoners or detainees of Army confinement or correctional facilities to include escape from
confinement or custody, disturbances which require the use of force, wounding or serious injury to a
prisoner, and all prisoner deaths. C-2. Any other incident that the commander determines to be of
concern to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of
physical torture or moral coercion will be exercised against the Cl. This provision does not constitute a
prohibition against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their person,
their honor, their family rights, their religious convictions and practices, and their manners and customs.
At all times the Cl will be humanely treated and protected against all acts of violence or threats and
insults and public curiosity. In all official cases they wilf be entitled to a fair and regular trial as prescribed
by this regulation. (3) The Cl will be especially protected against all acts of violence, insults, public
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curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any form of
indecent assault. (4) The Cl will be treated with the same consideration and with-out adverse distinction
based on race, religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of
inhumane treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH
bC 20310-0400 ﬁ a Serious Incident Report. Reporting instructions in AR, 190-40 will be used.)

hee atpont Yo ges W/

16. Do you feel you can freely report an incident of alleged Detainee abuse outside

Command channels (IG, CID) (1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious
Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including mistreatment
of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B—2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity, potential
for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C. Category 2,
Reportable Serious [ncidents, C-1. Actual or alleged incidents involving the following: g. Incidents
involving prisoners or detainees of Army confinement or correctional facilities to include escape from
confinement or custody, disturbances which require the use of force, wounding or serious injury to a
prisoner, and all prisoner deaths. C—2. Any other incident that the commander determines to be of
concern to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of
physical torture or moral coercion will be exercised against the Cl. This provision does not constitute a
prohibition against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In ali circumstances, the Cl will be treated with respect for their person,
their honor, their family rights, their religious convictions and practices, and their manners and customs.
At all times the Cl will be humanely treated and protected against all acts of violence or threats and
insults and public curiosity. In all official cases they will be entitled to a fair and regular trial as prescribed
by this regulation. (3) The CI will be especially protected against all acts of violence, insults, public
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any form of
indecent assault. (4) The CI will be treated with the same consideration and with-out adverse distinction
based on race, religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of
inhumane treatment or other violations of this regulation will be reported to HQDA (DAMO-0ODL), WASH
DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

Y - PMo ., T6, XAG

17.What procedures do you have to report suspected detainee abuse (IG, CID, Next

Level Commander) (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious
Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including mistreatment
of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B—2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity, potential
for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C, Category 2,
Reportable Serious Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents
involving prisoners or detainees of Army confinement or correctional facilities to include escape from
confinement or custody, disturbances which require the use of force, wounding or serious injury to a
prisoner, and all prisoner deaths. C-2. Any other incident that the commander determines to be of
concern to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of
physical torture or moral coercion will be exercised against the Cl. This provision does not constitute a
prohibition against the use of minimum force necessary to effect compliance with measures authorized or

DAIG - 682




directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their person,
their honor, their family rights, their religious convictions and practices, and their manners and customs.
At all times the Cl will be humanely treated and protected against all acts of violence or threats and

insults and public curiosity. In all official cases they will be entitled to a fair and regular trial as prescribed _
by this regulation. (3) The ClI will be especially protected against all acts of violence, instilts, public
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any form of
indecent assault. (4) The Cl will be treated with the same consideration and with-out adverse distinction
based on race, religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or ailegation of
inhumane treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH
DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)
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18.What procedures are in place for Detainees to report alleged abuse? (1.2, 1.6, 4.1)
AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1) Appeals. The Cl
who are interned for imperative security reasons will be accorded the right to appeal the order directing
their internment. Such appeals will be decided with the least possible delay by a board of officers.
Appeals will be decided only on the grounds of the existence or nonexistence of imperative security -
reasons requiring the internment of the protected person. 6—4. Internee Committee a. Election. At each
camp and branch camp, Cl will be elected by secret written ballot to the Internee Committee. This
committee is empowered to represent the camp to the protecting powers, International Committee of the
Red Craoss, or other authorized relief or aid organizations and U.S. military authorities. ‘e. Duties. (3) (c)
The presentation and transmittal of petitions and complaints to the appropriate authorities in proportion to
the kind of labor performed. 6-9. Complaints and requests to camp commanders and protecting power,
a. Persons may make complaints or requests to the camp commander, who will try to resolve the
complaints and answer the requests. if the Cl are not satisfied with the way the commander handles a
complaint or request, they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO -
ODL) NPWIC, WASH DC 20310-0400. b . Persons exercising the right to complain to the protecting
power about their treatment and camp may do so—(1) By mail. (2) In person to the visiting
representatives of the protecting power. (3) Through their Internee Committee. ¢. Written complaints to
the protecting power will be forwarded promptly through HQDA (DAMO - ODL) NPWIC, WASH DC
20310-0400. A separate letter with the comments of the camp commander will be included. Military
endorsements will not be placed on any Cl communications. d. If a protecting power communicates with
a Cl camp commander about any matter requiring an answer, the communication and commander’s reply
will be forwarded to HQDA (DAMO-ODL) NPWIC, WASH DC 20310-0400, for proper action. e. Any act
or allegation of inhumane treatment or other violations of this regulation will be reported to HQDA
(DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40
will be used.
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19. What do you perceive as the mission of your unit? Describe the importance of your
role in that mission. (Insight to the Soldier's understanding and attitude concerning unit
mission and their role) AR 600-20 Command Policy 2-1. Chain of Command a. The chain of command
assists commanders at all levels to achieve their primary function of accomplishing the unit's assigned

mission while caring for personnel and property in their charge. A simple and direct chain of command
facilitates the transmittal of orders from the highest to the lowest levels in a minimum of time and with the
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least chance of misinterpretation. b. Commanders delegate sufficient authority to soldiers in the chain of
command to accomplish their assigned duties, and commanders may hold these soldiers responsible for
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20. Describe your working environment and living conditions since being in Theater.
(Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7) FM 10-
1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level will continue to be on
sustainment of the soldier. Each company-sized unit will have two cooks and a small, state-of-the-art field
kitchen. This provides a limited capability to prepare or heat meals and supplements. An improved
containerized capability for providing responsive laundry and shower support well forward on the
battlefield must be developed. Frontline soldiers require brief respites from the rigors associated with
combat. A facility complex (Force Provider) will be available in which they can shower, clean their clothes,
eat hot meals, and rest in an environmentally controlled shelter.
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21. Describe the unit command climate and Soldier morale. Has it changed or evolved

since you have been in Theater? (Identifies Soldier’s perception of the chain of command
and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the Command cares? Are
they getting clear guidance?) 1 AR 600-20 » 13 May 2002 1-5. Command, b. Elements of command.

¢. The commander is responsible for establishing leadership climate of the unit and developing disciplined
and cohesive units. This sets the parameters within which command will be exercised and, therefore, sets
the tone for social and duty relationships within the command. (1) Commanders and other leaders '
committed to the professional Army ethic promote a positive environment. If leaders show loyalty to their
soldiers, the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build a
positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a sense of
duty accomplish tasks given them, seize opportunities for self-improvement, and accept responsibility

from their superiors. Soldiers, leader and led alike, work together to accomplish the mission rather than
feed their self-interest. .
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22. Are you aware of any incidences of detainee or other abuse in your unit? AR 190-8, 1-
5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP in the custody of
the U.S. Armed Forces, is as follows: (1) All persons captured, detained, interned, or otherwise held in
U.S. Armed Forces custody during the course of conflict will be given humanitarian care and treatment
from the moment they fall into the hands of U.S. forces until final release or repatriation. (2) All persons
taken into custody by U.S. forces will be provided with the protections of the GPW until some other legal
status is determined by competent authority. (3) The punishment of EPW, Cl and RP known to have, or
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suspected of having, committed serious offenses will be administered IAW due process of [aw and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the Manual for
Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not justified by the stress
of combat or with deep provocation. Inhumane treatment is a serious and punishable violation under
international law and the Uniform Code of Military Justice (UCMJ). 5. All prisoners will receive humane
treatment without regard to race, nationality, religion, political opinion, sex, or other criteria. The following
acts are prohibited: murder, torture, corporal punishment, mutilation, the taking of hostages, sensory
deprivation, collective punishments, execution without trial by proper authority, and all cruel and
degrading treatment. c. All persons will be respected as human beings. They will be protected against all
acts of violence to include rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury,
and reprisals of any kind. They will not be subjected to medical or scientific experiments. This list is not
exclusive. EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, Cl and RP for other than internal Internment Facility administration or
intelligence/counterintelligence purposes is strictly prohibited. No group, wide area or aerial photographs
of EPW, Cl and RP or facilities will be taken unless approved by the senior Military Police officer in the
Internment Facility commander's chain of command. e. A neutral state or an intefnational humanitarian
organization, such as the ICRC, may be designated by the U.S. Government as a Protecting Power (PP)
to monitor whether protected persons are receiving humane treatment as required by the Geneva
Conventions. The text of the Geneva Convention, its annexes, and any special agreements, will be
posted in each camp in the language of the EPW, C! and RP.

A/'/\ /
L/
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ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any person to
incriminate himself or to answer any questions the answer to which may tend to incriminate him. b. No
person subject to this chapter may interrogate or request any statement from an accused or a person
suspected of an offense without first informing him of the nature of the accusation and advising him that
he does not have to make any statement regarding the offense of which he is accused or suspected, and
that any statement made by him may be used as evidence against him in a trial by court-martial. ¢. No
person subject to this chapter may compel any person to make a statement or produce evidence before
any military tribunal if the statement or evidence is not material to the issue and may tend to degrade him.
d. No statement obtained from any person in violation of this article, or through the use of coercion,
untawful influence, or untawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

lam (grade, if any, and name), a member of the (DAIG). | am part of a
team inspecting detainee operations, this is not a criminal investigation. | am
reading you your rights because of a statement you made causes me to suspect
that you may have committed . (specify offense, i.e.
aggravated assault, assault, murder). Under Article 31, you have the right to
remain silent, that is, say nothing at all. Any statement you make, oral or written,
may be used as evidence against you in a trial by courts-martial or in other
judicial or administrative proceedings. You have the right to consult a lawyer and
to have a lawyer present during this interview. You have the right to military legal
counsel free of charge. In addition to military counsel, you are entitled to civilian
counsel of your own choosing, at your own expense. You may request a lawyer
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at any time during this interview. If you decide to answer questions, you may
stop the questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you willing to
answer questions?

23. Describe what you understand happened leading up to and during the incident(s) of
abuse. (No applicable standard) ‘

24. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attitude, stress, retaliation,
preemption, family crisis)

25. Was this incident reported to the chain of command? How, when & what was done?
What would you have done? (ldentifies compliance, procedure, timeliness, Soldier perception

of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents invoiving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities.
B-2. Any other incident the commander determines to be of immediate concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40,
Appendix C Category 2, Reportable Serious Incidents, C-1. Actual or alleged incidents involving the
following: g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force, wounding or
serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the commander
determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-8, 5~1. General protection policy—civilian internee, a.
Treatment. (1) No form of physical torture or moral coercion will be exercised against the Ci. This
“provision does not constitute a prohibition against the use of minimum force necessary to effect
compliance with measures authorized or directed by these regulations. (2) In all circumstances, the Ci
will be treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the C! will be humanely treated and protected
against all acts of violence or threats and insults and public curiosity. In all official cases they will be
entitled to a fair and regular trial as prescribed by this regulation. (3) The Ci will be especially protected
against all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the same
consideration and with-out adverse distinction based on race, religion, political opinion, sex, or age. AR
190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this regulation will be
reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting
instructions in AR 190-40 will be used.)
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26. How could the incident have been prevented? (Identifies root cause and perceived
solution) {(No applicable standard) '

27. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para 11-5.
Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and prevent battle
fatigue casualties should also help reduce the incidence of misconduct stress behaviors. However,
additional actions also need to be practiced consistently by leadership at all echelons and by buddies at
the smalt unit level. FM 22-51, para 1-3, Stress control requires special involvement from direct (small
unit) leaders. The responsibility extends up through the organizational leaders and their staffs (both
officers and noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all receive
assistance from the supporting chaplains, the medical personnel, and combat stress control/mental health
personnel (see Appendix B for information pertaining to combat stress control units). If any link in the
chain of responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander's
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel; general,
principal, and special staff, and by specialized Army CSC unjts and mental health personnel. )
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28. What measures are in place to boost morale or to relieve stress? (identifies perceived
solution.} FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The measures which
reduce battle fatigue and prevent battle fatigue casualties should also help reduce the incidence of
misconduct stress behaviors. However, additional actions also need to be practiced consistently by
leadership at all echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control
requires special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to control
them. Leaders, staffs, and individual soldiers all receive assistance from the supporting chaplains, the
medical personnel, and combat stress control/mental health personnel (see Appendix B for information
pertaining to combat stress control units). If any link in the chain of responsibility is weak, it is the
responsibility of the other members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For
Stress Control. Control of stress is the commander’s responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support; the
chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized Army CSC
units and mental health personnel.
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29. What measures could the command enact to improve the morale and command
climate of your unit? (ldentifies perceived solution.) FM 22-103, Leadership and Command at
Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing others to accomplish the
mission by providing purpose, direction, and motivation." AR 600-100, Army Leadership, 17 Sep 1993, p.
8, 1987- "Senior-level leadership is the art of direct and indirect influence and the skill of creating the
conditions for sustained organizational success to achieve the desired result. But, above all, it is the art of
taking a vision of what must be done, communicating it in a way that the intent is clearly understood, and

then being t%yg@lo sure its /uect%ﬂ 7 5 )%0‘24//

en
Cxne o7

bush hiel Lo 904 icten to e Sold,
Live welle, Ae e Ee

12
DAIG - 688




OIC & NCoIC
COLLECTION POINT
INTERVIEW QUESTIONS

b)(6)-4 & (B)(7)(Cr4

Rank “/T— Branch e Date (0A1vf°+Unit

Duty Positioilﬁ e [How Long i Job__ 2 4o .
1

. 7)(C)
Interviewer |07

1. Can you tell me what sources that you use to get policy, doctrine and
standards for Detainee Operations? (What doctrine was used in setting up
the collection point?) Describe the basic principles of detainee operations and

how you are applying them. (1.1, 4.1) (AR 190-8, DoD Directive 5100.77, 1949 Geneva
Convention, FM 3-19.40 I/R Operations FM 3-19.4 MP Commander's Handbook are the
basic/primary sources for doctrine and standards.)
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2. How did you prepare yourself and your junior leaders/Soldiers to understand
applicable regulations, OPORD/FRAGO, directives, international laws and
administrative procedures to operate a collection Point? (7.1, 1.2, 1.4, 1.6, 4.1).
(AR 350-1 paragraph 4-14c. (2) and table G-1 Refresher training, dated 9 April 2003), Level B
training is conducted in units for officers, warrant officers, NCOs and enlisted personnel
commensurate with the missions of the unit. FM 3-19.40, paragraph 2-2, Commanders are
familiar with applicable regulation, directives, international laws, and administrative procedures.
AR 190-8 para 1-5 (4) (C), DOD Directive 5100.77, All prisoners will receive humane treatment
and that the following acts are prohibited murder, torture, corporal punishment, mutilation, taking
of hostages, sensory deprivation, collective punishments, execution without trial by proper
authority, and all cruel and degrading treatment. Prisoners will be protected against all acts of
violence to include public curiosity. ROE from CJCS iSO Iraqi operations dated 251600Z Apr 03
para 10 (U} All commanders will ensure their personnel are familiar with the law of armed conflict
and with these ROE."
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3. How did Home Station/Mob Site Training prepare you to conduct Detainee
Operations? (Did this include Law of War and treatment of Detainees
training.)? (1.1, 1.2, 1.3, 1.4, 4.1) DoDD 2310.1 (The U.S. Military Services shall be
given the necessary training to ensure they have knowledge of their obligations under the
Geneva Conventions (references (b) through (e)) and as required by DoD Directive 5100.77
(reference (f)) before an assignment to a foreign area where capture or detention of enemy
personnel is possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9 April
2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
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personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive
5100.77, All prisoners will receive humane treatment and that the following acts are prohibited
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and alf cruel and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity. (AR
350-1 para 4-14¢.(2) and table G-1 Refresher training, dated 9 April 2003), Level B training is
conducted in units for officers, warrant officers, NCOs and enlisted personnel commensurate with
the missions of the unit. AR 180-8 para 1-5(4¢)(C DOD Directive 5100.77), All prisoners will
receive humane treatment and that the following acts are prohibited murder, torture, corporal
punishment, mutilation, taking of hostages, sensory deprivation, colfective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. Prisoners will
be protected against all acts of violence to include public curiosity. (DoD Directive 5100.77, para
5.5.1, The Secretaries of the Military Departments shall provide directives, publications,

Wk instructions, and training so that the principles and rules of law of war will be known to members

of their respective Departments, the extent of such knowledge to be commensurate with each
individual's duties and responsibilities.)
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4. Describe the training the guard force received to prepare them for their duties.
(1.1, 1.2, 1.4, 4.1) (FM 3-19.40, para 2-49). The guard force should receive additional training
in— ¢ Riot control measures, control agents, and dispersers. * QRF actions. * Searching
techniques, including the use of electronic detection devices. « Nonlethal equipment and
weapons. ROE from CJCS ISO lraqi operations dated 251600Z Apr 03 para 10 (U) All
commanders will ensure their personnel are familiar with the law of armed conflict and with these
ROE."

done-

5. How does your unit conduct sustainment training for:\Detalr,xee Operatsons or
training for newly assigned personnel? (How often does this occur and please
describe it?) When did your unit last conduct this training?:(7.1, 1. 2 1.4, 4.1)

AR 350-1 training annually on Law,of War. No requirement for refresher. trammg
fons & 0T vrn- | ). A 14/1_4__ 4’44\—2—» //N-v-u-./
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6. What kind of security lighting do you have that ensures you have a safe and
secure operation at night? How do you provide heat to detainees during the
winter? What fire prevention/safety measures do you have? (1.8) AR 190-8,
paragraph 3-4 e, EPW/RP will be quartered under conditions as favorable as those for the force
of detaining power billeted in the same area. The conditions shall make allowance for the habits
and customs of the prisoners and shall in no case be prejudicial to their health. The forgoing
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shall apply in particular to the dormitories of EPW/RP as it regards both total surface and
minimum cubic space and the general installation of bedding and blankets. Quarters furnished to
EPW/RP must be protected from dampness, must be adequately lit and heated (particularly
between dusk and lights-out), and must have adequate precautions taken against the dangers of
fire. FM 3-19.40 para 4-103 "...minimize escapes by examining the lighting system during
darkness to detect poorly lighted areas along the perimeter (replace burned out or broken fight
bulbs immediately” FM 3-19.40 para 2-37 The engineer officer is responsible for the maintenance
of utilities (i.e. heat). AR 190-8 para 3-17(a) A safety program for EPW/RP will be setup and
administered in each camp. AR 190-8 para 3-17(a) A safety program for Cl will established and
adm'br)g:;.aterpd IAW AR 385-10 -

7. In relation to where the detainees are housed, how far away are your
ammunition and fuel storage sites? Where is your screening site where Mi
Soldiers interrogate Detainees? (1.1, 1.2, 1.8) AR 190-8, Paragraph 2-1 f (2) Prisoners
will not be located next to obvious targets such as ammunition sites, fuel facilities, or
communications equipment.... FM 3-19.40 para 3-25 ...Do not locate captives near obvious
targets (ammunition, fuel) FM 3-19.40 para 3-64.... Ml screening sites will be located away from
the receiving/processing line.

Y -
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8. Describe some of the basic operations of the collection point relating to
detainee segregation, captured medical/religious personnel, feeding, sanitation,
etc? (Do you segregate Detainees by nationality, language, religion, rank, s
and sex? How are captured Medical personnel and Chaplains being used?”” ¥ ©
Are the daily food rations sufficient in quantity or quality and variety to
A/"%S keep detainees in good health? Are personal hygiene items and needed — | ﬂ,¢
M ,  clothing being supplied to the Detainees? Are the conditions within the _9_ L,-,,
collection point sanitary enough to ensure a clean and healthy environment 72.,
free from disease and epidemics)? (1.1, 1.2, 4.1) AR 190-8, paragraph 1-5 a-g, (All
Cﬂ"‘/’) é”‘) persons detained, captured, interned, or otherwise held in U S Armed Forces custody during the S—u—.T
course of conflict will be given humanitarian care and treatment from the moment they fall into the ‘b‘a
W #p hands of U S forces until final release and repatriation. All persons taken into custody by U S ﬁ\f-,._,l__"
» ‘ forces will be provided with the protection of the GPW until some other legal status is determined v
+2 by competent authority.) AR 190-8, paragraph 3-4. AR 190-8 para 3-4.b ...females will be F"'"f
q‘ separated from males. AR 190-8, 1-5, g (1) EPW, and RP will enjoy latitude in the exercise of
7‘1 their religious practices, including attendance at service of their faith, on condition that they
— —comply with the disciplinary routine prescribed by the military authorities. (2) Military chaplains
tTron— who fall into the hands of the U.S. and who remain or are retained to assist EPW, and RP, will be
W allowed to minister to EPW, RP, of the same religion Para 6-6, g: (1) Hygiene and sanitation
gl d E)easures will conform to those prescribed in AR 40-5 and related regulations. (2) A detailed
sanitary order meeting the specific needs of each Cl camp or branch camp will be published by
g\,r wb«n_,‘ the Cl camp commander. Copies will be reproduced in a language that the Cl understands and
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will be posted in each compound. (3) Each Cl will be provided with sanitary supplies, service, and
facilities necessary for their personal cleanliness and sanitation. Separate sanitary facilities wilt be
provided for each sex. (4) All Cl will have at their disposal, day and night, latrine facilities
conforming to sanitary rules of the Army.

9. What control measures do you use to maintain detainee discipline and
security in the collection point? (1.7, 1.2, 1.4, 1.5, 1.6, 1.7, 1.8, 2.1, 3.1, 4.1) FM 3-
19.40, paragraph 2-19, The MP commander establishes security measures that effectively control
housed personnel with minimal use of force..... The physical construction of the facility and the
presence of guard personnel create the most obvious means of providing internal and external
security. Maintaining a high state of discipline, a system of routines, and required standards of
behavior are all measures that enhance effective security and control. AR 190-8, paragraph 3-6,
Measures need to maintain disciple and security will be established in each camp and rigidly
enforced. The camp commander will maintain records of disciplinary punishments. These
records will be open to inspections by the Protecting Power. AR 190-8, paragraph 3-6 (Measures
needed to maintain discipline and security will be established in each camp/collection point and
rigidly enforced. The camp commander will maintain records of disciplinary punishments. These
records will be open to inspection by the protecting power. The following acts will not be
permitted; Fraternization between EPW, RP and U.S. military or civilian personnel. Fraternization
is defined as improper or intimate communications or actions between U.S. Armed Forces
personnel and EPW/RP. Donating or receiving gifts or engaging in any commercial activity
between persons in U.S. custody and U.S. personnel. Setting up of courts by detainees.
Disciplinary powers will not be delegated to or exercised by EPW/RP. Punishment will not be
administered by EPW/RP.) AR 190-8, para 6-10, Measures needed to maintain discipline and
security will be set up in each camp and rigidly enforced. Offensive acts against discipline will be
dealt \/N_igh promptly. .
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10.What are the procedures for the transfer of Detainees from the collection
points to US Military controlled detention facilities? How is the transfer of
Detainees handled between coalition forces/host nation? (1.1, 1.2, 4.1) AR 190-8,
paragraph 3-11 AR 190-8, paragraph 1-4g(5), (Commanders will establish guidance for the use,

trans ot ls )

11.What transportation problems do you experience moving detainees during the
operation? (1.5) FM 3-19.40 para 3-54 Captives should not remain at the central CP more
than 24 hours before being evacuated to the CHA FM 3-19.40, paragraph 3-45 Captives should
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not remain at the forward CP more than 12 hours before being escorted to the central CP. When
they have been processed and are ready for evacuation, MP leaders - Report the status to the
BSA TOC and the PM (through MP channels). Request transportation, rations, and water from
the FSB Supply Officer (US Army) (S4). Ensure that receipts are ready for signature. Ensure
that property is properly tagged and given to escort guards

12.Describe the procedures you use when you in process a detainee. (CPA
Forces Apprehension Form, two sworn statements, EPW tag, where do you
store Detainees’ confiscated personal affects (if any) and how are they
accounted for (are they tagged with DD Form 2745)? How is evidence
tagged? What procedures are in place to dispose of captured enemy
supplies and equipment? Do you medically screen detainees?) (1.7, 1.2,

1.8, 4.1) (AR 190-8, para 2-1, a. (1) (b) (c), All equipment, documents, and personal property
confiscation during the search must be tagged and administratively accounted for by the
capturing unit. DD Form 2745, Part C is attached to the property confiscated from the Detainee,
so that it may later be matched to that Detainee.) AR 190-8, paragraph 1-4g(3), (Commanders
will collect and dispose of captured enemy supplies and equipment through theater logistics and
EOD channels.) FM 3-19.40 para 3-14. Property Accountability. When seizing property from a
captive—* Bundle it or place it in a bag to keep it intact and separate from other captives’
possessions. *Prepare DA Form 4137 for confiscated and impounded property. * Prepare a
receipt for currency and negotiable instruments to be signed by the captive and the receiver. Use
cash collection vouchers so that the value can be credited to each captive's account. List
currency and negotiable instruments on the captive's personal-property list, but treat them as
impounded property. * Keep the original receipt with the property during evacuation. Give the
captive a copy of the receipt, and telt him to keep it to expedite the return of his property. *Have
Mi sign for property on DA Form 4137 and for captives on DD Form 2708. *Return confiscated
property to supply after it is cleared by Ml teams. Items kept by Ml because of intelligence value
are forwarded through MI channels. * Evacuate retained items with the captive when he moves to
the next level of internment. * Maintain controlled access to confiscated and impounded property.
FM 190-8, para 6-2, ¢. (1) DA Form 4237-R will be prepared for each protected civilian processed
in an occupied territory as a Cl or dependent child.
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13.What MP units (platoon, guards, escort, detachments) do you have at your
disposal to operate and maintain the collection point? Do you have any
shortages? How do these shortages impact your mission? What non-MP units
are you using to help operate the collection point? Do you have any shortages?
How do these shortages impact your mission? (7.7, 1.2, 1.3, 1.7) FM 3-19.40 para
3-37. A division operates two types of CPs—forward and central. A division MP Company

operates forward CPs in each maneuver brigade AO and a central CP in the division rear area.
Both CPs are temporary areas designed to hold captives until they are removed from the

DAIG - 693




battlefield. Forward CPs are positioned as far forward as possible to accept captives from
maneuvej elements. Central CPs accept captives from forward CPs and local units.
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14.What is your normal ratio of guards to detainees in the collection point? Is
this ratio the proper mix for you to perform your mission? If not, what are the
shortfalls? Why are their shortfalls? How do these shortfalls impact your
mission? (1.1, 1.2, 1.3, 2.1, 3.1, 4.1) METT-TC
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15.What is the number of personnel4hat is needéd to move prisoners internally

and externally (i.e. to the internment facility, from the BN Collection Points, for

medical, evacuation, etc.)? (1.1, 1.7) FM 3-19.40, para 4-34, A transfer may be a result of
reclassification or another situation requiring the movement of an EPW. Transfer an EPW from
one facility to another under conditions that are comparable to those for a member of the US
armed forces when possible. Security measures are determined by MP and are influenced by the
type of EPW being transferred, the mode of transportation used, and other pertinent conditions.
AR 190-47, 11-3.b.(4), Guard requirements for prisoners being transported outside an ACS
facility, by means of foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service
aircraft) are as follows: (a) Trained correctional, military police or security personnel. Under
maximum custody circumstances, there will be one guard per restrained prisoner and two
unarmed guards or one armed guard per unrestrained prisoner. Under medium custody
circumstances, there will be one guard per five prisoners. In minimum custody circumstances
there will be one guard per ten prisoners. Trustee guards will be determined by the ACS facility
commander. (b) Non-correctional personnel: It is required that at least one guard be a SGT or
above who is equal or senior to prisoners in a pretrial status. Under maximum custody
circumstances, prisoners will have two guards per prisoner. In medium custody circumstances,
prisoners will have one guard per two prisoners, and in minimum custody circumstances there will
be one guard per five prisoners. FM 3-18.40 para 3-45 Captives should not remain at the forward
CP more than 12 hours before being escorted to the central CP. When they have been
processed and are ready for evacuation, MP leaders - Report the status to the BSA TOC and the
PM (through MP channels). Request transportation, rations, and water from the FSB Supply
Officer (US Army) (S4). Ensure that receipts are ready for signature. Ensure that property is
properly tagged and given to escort guards (FM 3-19.4 Chapter 7 Para 7.8, The number of MP
needed to operate a division forward collecting point is based on the number and rate of captives
expec ggHand the METT-TC.
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16. What personnel shortages do you have? What issues, if any, do you feel yodr
unit has regarding manning or personnel resourcing in conducting Detention

Operations? (1.7, 2.1, 3.1) (FM 3-19.4 Chapter 7 Para 7.8, The number of MP needed to
operate a division forward collecting point is based on the number and rate of captives expected
and the METT-TC.
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17. What equipment shortages (USR) are affecting your ability to perform
detainee operations? What other equipment is the unit experiencing as a shortfall
concerning detainee operations, (i.e., restraints, uniforms, CIF items, weapons,
etc.)? What major shortfalls has the unit encountered in regards to materiel and
supplyb)gj§tribution? l(1.3, 1.5, 2.1, 3.1)

18.Describe how the unit plans and procures logistical support to include:
transportation, subsistence, organizational,_.and NBC clothing and equipment
items, mail collection and distribution, and bath equipment ISO DO.

(1.1, 1.2,1.4) AR 190-8, paragraph 1-4g(2), (GAmmanders will plan and procure logistical
support to include: transportation, subsistence, fersonal, organizational and NBC clothing and
equipment items, mail collection and distributién, laundry, and bath for DO.)
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19. What logistical support do you receive to run this Facility? What types of
supplies is greater in-demand for the unit during detainee operations? And are
these items regularly filled? (1.5) (AR 190-8 para 1-4 g (2), Should include:

transportation, subsistence, personal, organizational and NBC clothing and equipment items, mail

collectiorzfgag di;tribution, Iau?dry and bath.) METT-TC
1 Bl S¢
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20. What procedures do you have in place to ensure Soldiers and leaders
understand the use of force and rules of engagement for the collection point?
(1.1, 1.2, 1.4, 1.6, 4.1) FM 3-19.40, paragraph 2-29, An MP commander ensures that
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soldiers understand use-of-force guidelines and the ROE established by higher headquarters for
each mission. Because the use of force and ROE vary depending on the category of housed
personnel and the operational environment, the commander develops SOPs that follow the
guidance provided. He balances the physical security of force with mission accomplishment and
the protection of deployed forces. ROE from CJCS ISO Iraqi operations dated 251600Z Apr 03
para 10 (U) All commanders will ensure their personnel are familiar with the law of armed conflict
and with these ROE."

21.What are the unit's procedures for the interrogation/questioning of Detainees?
(1.1, 1.2, 4.1) AR 190-8, paragraph 2-1d, (The use of physical or mental torture or any
coercion to compel prisoners to provide information is prohibited. Detainees may voluntarily

" cooperate with PSYOP personnel in the development, evaluation, or dissemination of PSYOP
messages or products. Detainees may not be threatened, insulted, or exposed to unpleasant or
disparate treatment of any kind because of their refusal to answer questions. Intelligence or
counterintelligence personnel will normally perform Interrogations.)

22.What kind of stress counseling are Soldiers/Guards provided? (1.1, 1.2, 2.1,

4.1) FM 3-19.40, paragraph 2-48, Personnel assigned or attached to I/R facilities are trained on
the care and control of housed personnel. They are fully cognizant of the provisions of the
Geneva and UN Conventions and applicable regulations as they apply to the treatment of housed
personnel. A formal training program should include - stress management techniques. AR 190-
8, Paragraph 1-5, {4) The inhumane treatment of EPW, Cl, RP is prohibited and is not justified by
the stress of combat or with deep provocation. Inhumane treatment is a serious and punishable
violation under international law and the Uniform Code of Military Justice (UCMJ).
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23.Do you maintain a separate site for sick or wounded Detainees? If so where
is it and how does your unit maintain the security and safeguarding of Detainees
there? How about female Detainees? How and where do you house them? (1.7,

1.2, 1.8, 2.1, 3.1) AR 190-8 para 3-4.i.(2) Every camp will have an infirmary AR 190-8 para 3-
4.b ...females will be separated from males.
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24 What type of Medical personnel/units are available in support of medical

treatment of detainees? (7.7, 1.2, 2.1, 4.1) AR 190-8 para 1-4g(6) (The commander
should identify requirements for Army Medical units in support of the EPW, Cl, and RP program
and ensure that the medical annex of OPLANs, OPORDs, and CONPLANS include procedure for
treatment of EPW, Cl, RP, and ODs. a. Medical support specifically includes: First aid and all
sanitary aspects of food service including provisions for potable water, pest management, and
entomological support. b. Preventive Medicine: Reviewing, recommending, and coordinating the
use and assignment of medically trained EPW, Cl, RP, and OD personnel and medical material?
Estabiishing policy for medical repatriation of EPW, Cl, and RP and monitoring the actions of the
Mixed Medical Commission?

25. Are Detainees given the latitude to practice their religion? |s there a chaplain
available to minister to the detainees? Is the chaplain a Retained Personnel, US
Forces, or a civilian? (1.1, 1.2, 2.1, 4.1) AR 190-8, 1-5, g (1) EPW, and RP will enjoy
latitude in the exercise of their religious practices, including attendance at service of their faith, on
condition that they comply with the disciplinary routine prescribed by the military authorities.
Adequate space will be provided where religious service may held. (2) Military chaplains who fall
into the hands of the U.S. and who remain or are retained to assist EPW, and RP, will be allowed
to minister to EPW, RP, of the same religion AR 190-8, para 6-17.a.{1) Cls will be encouraged to
participate in religious practices.

A
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26.Describe the latrine facilities for Detainees' use (do they have access to it day
and night and does it conform to the rules of hygiene and do females have
separate facilities). How are they cleaned and how often and by whom? Where
do they bathe and conduct other personal hygiene (this will depend how long it
takes to evacuate Detainees to U.S. Military Controlled Detention Facilities--12
hours is the standard)? (7.1, 1.2, 1.8) AR 190-8 para 3-4.i.(1) paraphrased...EPWs will
have day/night access to latrines that are clean. Females will have separate latrines. AR 190-8
para 6-8.g.(4) paraphrased...All Cl will have access to day/night latrines that are sanitary.
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27.How do the Detainees receive fresh water (Bottled water or Lister bag)? (1.7,
1.2, 1.8) AR 190-8, paragraph 3-4 f(3) Sufficient drinking water will be supplies to EPW/RP.
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28.What are the procedures if a detainee in U.S. custody dies? (1.7, 1.2, 4.1) AR
190-8, paragraph 3-3a (20): Report allegations of criminal acts or war crimes committed by or
- against EPW/RP to the supporting element of the U.S. Army Criminal investigation Command
(USACIDC). Deaths resulting from other than natural causes will be investigated by USACIDC.
Para 3-10 c: When an EPW or RP in US custody dies, the attending medical officer furnish the
camp (or hospital) commander or other officer charged with their custody before death, the
following information: (1) Full name of deceased. (2) ISN of deceased. (3) Date, place, and cause
of death. (4) Statement that death was, or was not, the result of the deceased's own misconduct.
(5) When the cause of death is undetermined, the attending medical officer will make a statement
to that effect. When the cause of death is finally determined, a supplemental report will be made
as soon as possible. e. The attending medical officer and the appropriate camp commander will
complete a DA Form 2669-R (Certificate of Death). DA Form 2669-R will be reproduced locally on
8 1/2 by 11-inch paper. The form is located at the back of this regulation. This form is for the use
of Army only. Enough copies of form will be made out to provide distribution as follows: (1)
Original—information center. (2) Copy—information center (branch), if necessary. (3) Copy—The
Surgeon General. (4) Copy—EPW or RP personal file. (5) The proper civil authorities responsible
for recording deaths in the particular state if the EPW dies in the United States.
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29. What AARs or lessons learned have you written or received regarding
detainee operations? Can | get a copy? (preferably on disk) (2.1, 2.2)
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30.Are you aware of your requirement to report abuse or suspected abuse of

detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their
chain of command and that such reports also may also be made through other channels, such as
the military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category
1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of

the incident. \/
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31. Do your subordinates know the reporting procedures if they observe or

become aware of a Detainee being abused? (1.1, 1.2, 1.6, 4.1) AR 19040 para 2-1,
Military and civilian personnel assigned to or accompanying a DoD Component know that they
shall report reportable incidents through their chain of command and that such reports also may
also be made through other channels, such as the military police, a judge advocate, or an
Inspector General. AR 190-40, Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual
or alleged incidents involving the following: b. War crimes, including mistreatment of enemy
prisoners of war, violations of the Geneva Conventions, and atrocities. B—2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C
Category 2, Reportable Serious Incidents, C-1. Actual or alleged incidents involving the following:
g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force,
wounding or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the
commander determines to be of concern to HQDA based on the nature, gravity, potential for
adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General protection
policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will be
exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the Cl will be treated with respect for their person, their
honor, their family rights, their religious convictions and practices, and their manners and
customs. At all times the ClI will be humanely treated and protected against all acts of violence or
threats and insults and public curiosity. In all official cases they will be entitled to a fair and
regular trial as prescribed by this regutation. (3) The Cl will be especially protected against all
acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such as
rape, forced prostitution, or any form of indecent assauit. (4) The Cl will be treated with the same
consideration and without adverse distinction based on race, religion, political opinion, sex, or
age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this
regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident
Report. Reporting instructions in AR 190-40 will be used.)
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32.What steps would you take if a subordinate reported to you'an incident of

alleged Detainee abuse? (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportabie Serious Incidents, C-1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the CI. This provision does not constitute a prohibition
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against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the CI will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The CI will be especially protected against
all acts of violence, insuits, public curiosity, bodily injury, reprisais of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-40 will be used.)
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33.Do you feel you can freely report an incident of alleged Detainee abuse

outside Command channels (IG, CID) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B,
Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following:
b. War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva
Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C. Category 2, Reportable Serious
incidents, C-1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C—2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) Ne
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the C! will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and without adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

Yoos.

34.What procedures do you have to report suspected detainee abuse (1G, CID,

Next Level Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War
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crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C—1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8. 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or morai coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the CI will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The CI will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-0DL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-40 will be used.) :

35.What systems are in place for detainees to report alleged abuse? (1.1, 1.2,

1.6, 4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1)
Appeals. The Cl who are interned for imperative security reasons will be accorded the right to
appeal the order directing their internment. Such appeals will be decided with the least possible
delay by a board of officers. Appeals will be decided only on the grounds of the existence or
nonexistence of imperative security reasons requiring the internment of the protected person. 6—
4. Internee Committee a. Efection. At each camp and branch camp, Cl will be elected by secret
written ballot to the Internee Committee. This committee is empowered to represent the camp to
the protecting powers, International Committee of the Red Cross, or other authorized relief or aid
organizations and U.S. military authorities. e. Duties. (3) (c) The presentation and transmittal of
petitions and complaints to the appropriate authorities in proportion to the kind of labor performed.
6-9. Complaints and requests to camp commanders and protecting power, a. Persons may make
complaints or requests to the camp commander, who will try to resolve the complaints and
answer the requests. If the Cl are not satisfied with the way the commander handles a complaint
or request, they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - ODL)
NPWIC, WASH DC 20310-0400. b. Persons exercising the right to complain to the protecting
power about their treatment and camp may do so—(1) By mail. (2) In person to the visiting
representatives of the protecting power. (3) Through their Internee Committee. ¢. Written
complaints to the protecting power will be forwarded promptly through HQDA (DAMO - ODL)
NPWIC, WASH DC 20310-0400. A separate letter with the comments of the camp commander
will be included. Military endorsements will not be placed on any Cl communications. d. If a
protecting power communicates with a Ct camp commander about any matter requiring an
answer, the communication and commander's reply will be forwarded to HQDA (DAMO-ODL)
NPWIC, WASH DC 20310-0400, for proper action. e. Any act or allegation of inhumane
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treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.

36. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (insight to the Soldier's understanding and attitude

concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command
a. The chain of command assists commanders at all levels to achieve their primary function of
accomplishing the unit's assigned mission while caring for personnel and property in their charge.
A simple and direct chain of command facilitates the transmittal of orders from the highest to the
lowest levels in a minimum of time and with the least chance of misinterpretation. 5. Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned
duties, and commanders may hold these soldiers responsible for their actions.

37. Describe your working environment and living conditions since being in

Theater. (ldentify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meals and supplements. An improved containerized capability for providing responsive laundry
and shower support well forward on the battlefield must be developed. Frontline soldiers require
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be
available in which they can shower, clean their clothes, eat hot meals, and rest in an
environmentally controlled shelter.

38. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (identifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600~20 » 13 May 2002 1-5.
Command, b. Elements of command. c. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
duty relationships within the command. (1) Commanders and other leaders committed to the
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professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept
responsibility from their superiors. Soldiers, leader and led alike, work together to accomplish the
mission rather than feed their self-interest. .
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39. Are you aware of any incidences of detainee or other abuse in your unit? AR
190-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP
in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained,
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces
until final release or repatriation. (2) All persons taken into custody by U.S. forces will be
provided with the protections of the GPW until some other legal status is determined by
competent authority. (3) The punishment of EPW, Cl and RP known to have, or suspected of
having, committed serious offenses will be administered IAW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.
All prisoners will receive humane treatment without regard to race, nationality, religion, political
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. c. All persons
will be respected as human beings. They will be protected against all acts of violence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, Ci and RP for other than internal Internment Facility
administration or intelligence/counterintelligence-purposes is strictly prohibited. No group, wide
area or aerial photographs of EPW, Cl and RP or facilities will be taken unless approved by the
senior Military Police officer in the Internment Facility commander's chain of command. e. A
neutral state or an international humanitarian organization, such as the ICRC, may be designated
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva
Convention, its annexes, and any special agreements, will be posted in each camp in the
language of the EPW, Cl and RP.

JVER

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any guestions the answer to which may tend to
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incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. ¢. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

| am (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is; say nothing at all. Any statement:
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

40. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)

41. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)
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42. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (identifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
Incidents, C-1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the ClI will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the C! will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this reguiation. (3) The CI will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and with-out adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

43. How could the incident have been prevented? (Identifies root cause and
perceived solution) (No applicable standard)

44. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and
prevent battle fatigue casualties should also help reduce the incidence of misconduct stress
behaviors. However, additional actions also need to be practiced consistently by leadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all
echelons. Appendix A describes combat stress risk factors and prescribes ieaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
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chaplains, the medical personnel, and combat stress control/mental health personnel (see
Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander's
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel;
general, principal, and special staff, and by specialized Army CSC units and mental heaith
personnel. )

45. What measures are in place to boost morale or to relieve stress? (Identifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The
measures which reduce battle fatigue and prevent battle fatigue casualties should also help
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be
practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22-
51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The
responsibility extends up through the organizational leaders and their staffs (both officers and
noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all
receive assistance from the supporting chaplains, the medical personnel, and combat stress
control/mental heaith personnel (see Appendix B for information pertaining to combat stress
control units). If any link in the chain of responsibility is weak, it is the responsibility of the other
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.
Control of stress is the commander’s responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer {NCO) chain of support;
the chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized
Army CSC units and mental health personnel.

46. What measures could the command enact to improve the morale and
command climate of your unit? (ldentifies perceived solution.) FM 22-103, Leadership
and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing
others to accomplish the mission by providing purpose, direction, and motivation." AR 600-100,
Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and
indirect influence and the skill of creating the conditions for sustained organizational success to
achieve the desired result. But, above all, it is the art of taking a vision of what must be done,
communicating it in a way that the intent is clearly understood, and then being tough enough to
ensure its execution.”
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1. (ALL) What are your responsibilities concerning detainee operations? = F

(BDE XO) What are your responsibilities concerning the Forward Collection Point ? %

in the BSA? What is your relationship with the Forward Collection Point OIC?
(1.1, 1.2, 1.4) (DOD Directive 2310.1 provides that persons captured or detained by the U.S.
Cg %

2‘*’&»“’“ YR,

detainee collecting points or other holding facilities and installations operated by U.S. Army
Military Police as soon as practical. AR 190-8, para 1-5, a. (1) All persons captured, detained,
interned, or otherwise held in U.S. Armed Forces custody during the course of the conflict will be
@ given humanitarian care and treatment from the moment they fall into the hands of the U.S. .
,470//% ,gforces until final release or repatriation.) FM 63-20 Ch 5 MP Operations. A direct support military
police platoon is usually operating from the BSA. The battlefield missions performed by this
. platoon may include battlefield circulation control, area security, operation of the EPW point, and
Mﬂ/ Jaw enforcement. MPs conduct collection, evacuation, and internment operations to support their
— ﬂ" 74" ‘EPW mission. The EPW point holds EPWSs captured by brigade units until they can be evacuated
to the division central collection point. FM 3-19.40 covers EPW operations in detail. FM 63-21
Ch 4 81 Section. Other functions of the PAC in support of the MSB include- Coordinate with the
$2/S3, S4, and MP platoon leader on the location of EPW collection points; Project numbers of
EPWs and civilian internees; Determine total transportation requirements for losses,
replacements, and EPWSs. Submit transportation request to the S4. )
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Military Service shall normally be handed over for safeguarding to U.S. Army Military Police, or to
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2. (ALL) Can you tell me what basic publications you use for Detainee

Operations (doctrine and standards)? (1.1, 4.1) (AR 190-8, DoD Directive 5100.77,
1949 Geneva Convention, FM 3-19.40 I/R Operations FM 3-19.4 MP Commander's Handbook
are the basic/primary sources for doctrine and standards.
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L'M'}-"L_fu 3.  (ALL) How did you prepare yourself and your junior leaders to become
+n familiar with and understand the applicable regulations, OPORD/FRAGOs
54,& te , directives, international laws and administrative procedures to support Detainee
Operations? (1.1, 1.2, 1.4, 1.6, 4.1) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher
‘J\AWL ‘f‘o training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers,
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NCOs and enlisted personnel commensurate with the missions of the unit. FM 3-19.40,
paragraph 2-2, Commanders are familiar with applicable regulation, directives, international laws,
and administrative procedures. ) ROE from CJCS ISO Iraqi operations dated 251600Z Apr 03
para 10 (U} All commanders will ensure their personnel are familiar with the law of armed conflict
and with these ROE." FM 63-20 & 63-21
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4. (ALL) How did Home Station/Mob Site Training prepare you to conduct
Detainee Operations? (Did this include Law of War and treatment of
Detainees training.)? ? (1.1, 1.2, 1.3, 1.4, 4.1) DoDD 2310.1 (The U.S. Military
Services shall be given the necessary training to ensure they have knowledge of their obligations
under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive
5100.77 (reference (f)) before an assignment to a foreign area where capture or detention of
enemy personnel is possible. AR 350-1 para 4-14 c (2) and table G-1 Refresher training, dated 9
April 2003), Leve! B training is conducted in units for officers, warrant officers, NCOs and enlisted
personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive
5100.77, All prisoners will receive humane treatment and that the following acts are prohibited
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity. (AR
350-1 para 4-14c.(2) and table G-1 Refresher training, dated 9 April 2003), Level B training is
conducted in units for officers, warrant officers, NCOs and enlisted personnel commensurate with
the missions of the unit. AR 190-8 para 1-5(4){C DOD Directive 5100.77), All prisoners will
receive humane treatment and that the following acts are prohibited murder, torture, corporal
punishment, mutilation, taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. Prisoners will
be protected against all acts of violence to include public curiosity. (DoD Directive 5100.77, para
5.58.1, The Secretaries of the Military Departments shall provide directives, publications,
instructions, and training so that the principles and rules of law of war will be known to members
of their respective Departments, the extent of such knowledge to be commensurate with each
individual's duties and responsibilities.

5. (ALL) Can you describe the process of getting a Detainee to the Forward
Collection Point in the BSA beginning with the point of Capture? How long do
detainees stay in the company holding area before being transported to the BDE
Forward Collection Point? (1.1, 1.2, 1.3, 1.5, 1.6, 1.7, 1.8, 2.1, 4.1)
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6. (BN XO) How do your companies integrate the security and defense of the
company holding areas into their perimeter defense? What is your normal ratio of
guards to detainees in the holding area? Is this ratio the proper mix for you to
perform your mission? [f not, what are the shortfalls? How do these shortfalls
impactyourmission(11 1.2,1.3,1.4,1.5,1.6, 1.7, 1.8, 2.1, 31 4.1)
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7. (ALL) Are you experiencing any transportation problems to move detainees,
and if so what? What is the number of personnel needed to move prisoners
internally or externally (i.e. from the BN holding areas to the Forward Collection

Point, for medical evacuation, etc.)? (1.1, 1.5 1.7) FM 3-19.40 paragraph 3-45
Captives should not remain at the forward CP more than 12 hours before being escorted to the
central CP. When they have been processed and are ready for evacuation, MP leaders - Report
the status to the BSA TOC and the PM (through MP channels). Request transportation, rations,
and water from the FSB Supply Officer (US Army) (S4). Ensure that receipts are ready for
signature. Ensure that property is properly tagged and given to escort guards. FM 3-19.4
Chapter 7 Para 7.8, The number of MP needed to operate a division forward collecting point is
based on the number and rate of captives expected and the METT-TC. FM 3-19.40 para 3-54
Captives should not remain at the central CP more than 24 hours before being evacuated to the
CHA. FM 3-19.40, para 4-34, A transfer may be a result of reclassification or another situation
requiring the movement of an EPW. Transfer an EPW from one facility to another under
conditions that are comparable to those for 2 member of the US armed forces when possible.
Security measures are determined by MP and are influenced by the type of EPW being
transferred, the mode of transportation used, and other pertinent conditions. AR 190-47, 11-
3.b.(4), Guard requirements for prisoners being transported outside an ACS facility, by means of
foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service aircraft) are as
follows: (a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one
armed guard per unrestrained prisoner. Under medium custody circumstances, there will be one
guard per five prisoners. In minimum custody circumstances there will be one guard per ten
prisoners. Trustee guards will be determined by the ACS facility commander. {b) Non-
correctional personnel: It is required that at least one guard be a SGT or above who is equal or
senior to prisoners in a pretrial status. Under maximum custody circumstances, prisoners will
have two guards per prisoner. In medium custady circumstances, prisoners will have one guard
per two prisoners, and in minimum custody circumstances there will be one guard per five
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8. (ALL) What personnel or equipment USR shortages are affecting your
ability to support detainee operations? What are your resource shortfalls to
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support this operation? What types of supplies is greater in-demand for the unit
during detainee operations? (1.3, 1.5, 1.7, 2.1, 3.1) USR.
/45 sbeat fHtlr .
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9. (ALL) Wha‘t]dgyou perceive to be doctrinal shé’rtcomings pertaining to 4
Detainee Operations and how would you fix/incorporate into updated
doctrine/accomplish differently? How about Force Structure to ensure Detainee
Operations can be successfully accomplished? What are the shortcomings and
how do we fix the problem at the Army-level? (1.7, 1.3, 1.5, 1.7, 4.1). (AR 190-8,

paragraph 1-4g(2), (Commanders will plan and procure logistical support to include:
transportation, subsistence, personal, organizational and NBC clothing and equipment items, mail
collection and distribution, laundry, and bath for DO. FM 3-19.40, para 7-101, Supply functions in
a confinement facility are the same as those in other military units. However, stronger security

measures are necessary to prevent certain supplies and equipment from falling into the hands of
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10. (ALL) What procedures are in place to ensure Soldiers and leaders

understand the use of force and rules of engagement? (1.1, 1.2, 1.4, 1.6, 4.1}
ROE from CJCS ISO Iraqgi operations dated 251600Z Apr 03 para 10 (U) All commanders will
ensure their personnel are familiar with the law of armed conflict and with these ROE."
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11. (ALL) What kind of stress counseling are Soldiers/Guards provided?
(Psychiatrist, Psychologist, Chaplain, Medical, CBT Stress Teams) (1.7, 1.2,
2.1, 4.1) FM 3-19.40, paragraph 2-48, Personnel assigned or attached to I/R facilities are
trained on the care and controi of housed personnel. They are fully cognizant of the provisions of
the Geneva and UN Conventions and applicable regulations as they apply to the treatment of
housed personnel. A formal training program shoutd include - stress management techniques.
AR 190-8, Paragraph 1-5, (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). FM
8-51, Appendix D, D-2 f (3): Combat stress control units should provide routine mental health
consultation to EPW confinement facilities. This should include: stress control advice to the
command regarding the stressors of US Army MP personnel and any allied or coalition personnel
working at the confinement facility; individual evaluation and intervention for guards or prisoners
when indicated.
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12. (ALL) What are the procedures for evacuating a sick or wounded Detainee?
How does your unit maintain the security and safeguarding of sick or wounded

Detainees while in transport? (1.1, 1.2, 1.8, 2.1, 3.1) AR 190-8, paragraph 3-4 i(2)
Every camp will have an infirmary. EPW/RP with a contagious disease, mental condition, or
other illness, as determined by the medical officer, will be isolated from other patients. A list of
endemic diseases of military importance can be obtained from the theater surgeon or preventive
medicine officer. EPW/RP will be immunized and reimmunized against other diseases as
recommended by the Theater Surgeon. EPW/IR suffering from serious disease, or whose
condition necessitates special treatment, surgery, or hospital care, must be admitted to any
military or civilian medical unit where such treatment can be given. FM 3-19.40 Para 2-10
Commanders consider the following when establishing medical care (see AR 190-8): « The
medical treatment facility provides isolation of communicable diseases, disinfection, and
inoculations. Use retained medical personnel and EPWs with medical training to the fullest extent
possible when caring for sick and wounded EPWs. When medical care is inadequate, transfer
housed personnel to military or civilian medical facilities where the required treatment is available.
AR 190-8 para 6-6.c. Medical facilities. Each Cl camp will provide personnel, material, and
facilities for adequate routine and emergency dispe?sary treatment.
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13. (ALL) Describe how the unit plans and procures logistical support to
include: subsistence, organizational, and NBC clothing and equipment items,
mail collection and distribution, laundry, and bath equipment ISO DO. (7.1,

1.2,1.4) AR 190-8, paragraph 1-4g(2), (Commanders will plan and procure logistical support to
include: transportation, subsistence, personal, organizational and NBC clothing and equipment
items, mail collection and distribution, laundry, and bath for BO.)
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14. (BN XO) How do you provide your unit holding area with water? (Bottled
water or bulk water)? (1.1, 1.2, 1.8) AR 190-8, paragraph 3-4 f(3) Sufficient drinking water
will be supplies to EPW/RP
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15. (ALL) What are the procedures if a detainee in U.S. custody dies? (1.7, 1.2,
4.1) AR 190-8 para 3-3a (20): Report allegations of criminal acts or war crimes committed by or
against EPW/RP to the supporting element of the U.S. Army Criminal investigation Command
(USACIDC]). Deaths resuiting from other than natural causes will be investigated by USACIDC.
Para 3-10 c: When an EPW or RP in US custody dies, the attending medical officer furnish the
camp (or hospital) commander or other officer charged with their custody before death, the
following information: (1) Full name of deceased. (2) ISN of deceased. (3) Date, place, and cause
of death. (4) Statement that death was, or was not, the result of the deceased’s own misconduct.
(5) When the cause of death is undetermined, the attending medical officer will make a statement
to that effect. When the cause of death is finally determined, a supplemental report will be made
as soon as possible. e. The attending medical officer and the appropriate camp commander will
complete a DA Form 2669-R (Certificate of Death). DA Form 2669-R will be reproduced locally on
8 1/2 by 11-inch paper. The form is located at the back of this regulation. This form is for the use
of Army only. Enough copies of form will be made out to provide distribution as follows: (1)
Criginal—information center. (2) Copy—information center (branch), if necessary. (3) Copy—The
Surgeon General. (4) Copy—EPW or RP personal file. (5) The proper civil authorities responsible
for recordjgg deaths in the particular state if the EPW dies in the United States.
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16. (ALL)What AARs or Lssons learned have you written or received
regarding detainee operations? Can | get a copy? (preferably on disk) (2.1, 2.2)
AR 350-1, paragraph 4-3c. The after action review is a structured review process that allows
military training participants to discover how and why certain events actually happened and how
to improve future task performance. The reviews focus on military training objectives, on
performance according to Army standards, and on discovering lesson learned for sustaining and
improving collectives and individual task performance proficiency.
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17. (ALL) Are you aware of your requirement to report abuse or suspected
abuse of detainees? (1.1, 1.2, 1.6, 4.1) AR 190-40 para 2-1, Military and civilian
personnel assigned to or accompanying a DaD Component know that they shall report reportable
incidents through their chain of command and that such reports also may also be made through
other channels, such as the military police, a judge advocate, or an Inspector General.) AR 190-
40, Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents
involving the following: b. War crimes, including mistreatment of enemy prisoners of war,
violations of the Geneva Conventions, and atrocities. B—2. Any other incident the commander
determines to be of immediate concern to HQDA based on the nature, gravity, potential for
adverse publicity, or potential consequences of the incident.
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18." (ALL) What procedures do you have to report suspected detainee abuse?
Who can you report abuse/suspected abuse to? (IG, CID, Next Level

Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious
Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities.
B-2. Any other incident the commander determines to be of immediate concern to HQDA based
on the nature, gravity, potential for adverse publicity, or potential consequences of the incident.
AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C—1. Actual or alleged
incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5—1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion wili be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 180-40 will be used.)
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19. (ALL) Do your subordinates know the reporting procedures if they observe

or become aware of a Detainee being abused? (7.1, 1.2, 1.6, 4.1) AR 190-40 para
2-1, Military and civilian personnel assigned to or accompanying a DoD Component know that
they shall report reportable incidents through their chain of command and that such reports also
may also be made through other channels, such as the military police, a judge advocate, or an
Inspector General. AR 190-40, Appendix B, Category 1 Reportable Serious Incidents, B-1. Actual
or alleged incidents involving the following: b. War crimes, including mistreatment of enemy
prisoners of war, violations of the Geneva Conventions, and atrocities. B—2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C
Category 2, Reportable Serious Incidents, C-1. Actual or alleged incidents involving the following:
g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force,
wounding or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the
commander determines to be of concern to HQDA based on the nature, gravity, potential for
adverse publicity, or potential consequences of the incident. AR 190-8, 5—1. General protection
policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will be
exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these
reguiations. (2) In all circumstances, the Cl will be treated with respect for their person, their
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honor, their family rights, their religious convictions and practices, and their manners and
customs. At all times the Cl will be humanely treated and protected against all acts of violence or
threats and insults and public curiosity. In all official cases they will be entitled to a fair and
regular trial as prescribed by this regulation. (3) The C! will be especially protected against all
acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such as
rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the same
consideration and without adverse distinction based on race, refigion, political opinion, sex, or
age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this
regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident
Report. Reporvg instructions in AR 190-40 will be used.)

-

20. (ALL) What steps would you take if a subordinate reported to you an

incident of alleged Detainee abuse? (1.2, 1.6, 4.1 ) (AR 190-40, Appendix B,
Category 1 Reportable Serious Incidents, B~1. Actual or alleged incidents involving the following:
b. War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva
Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C, Category 2, Reportable Serious
Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the CI. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and without adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-0ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

Ca ¢
[

21. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (insight to the Soldier's understanding and attitude

concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command
a. The chain of command assists commanders at all levels to achieve their primary function of

DAIG - 714




accomplishing the unit's assigned mission while caring for personnel and property in their charge.
A simple and direct chain of command facilitates the transmittal of orders from the highest to the
lowest levels in a minimum of time and with the least chance of misinterpretation. 6. Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned
duties, and commanders may hold these soldiers responsible for their actions.

22. Describe your working environment and living conditions since being in

Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meals and supplements. An improved containerized capability for providing responsive laundry
and shower support well forward on the battlefield must be developed. Frontline soldiers require
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be
available in which they can shower, clean their clothes, eat hot meals, and rest in an
environmentally controlled shelter.

. 23. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (Identifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600-20 » 13 May 2002 1-5.
Command, b. Elements of command. C. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
duty relationships within the command. (1) Commanders and other leaders committed to the
professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept
responsibility from their superiors. Soldiers, leader and led alike, work together to accomplish the
mission rather than feed their se@ﬂerast. .
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24. Are you aware of any incidences of detainee or other abuse in your unit? AR
190-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP
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in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained,
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces
until final release or repatriation. (2) All persons taken into custody by U.S. forces will be
provided with the protections of the GPW until some other legal status is determined by
competent authority. (3) The punishment of EPW, Cl and RP known to have, or suspected of
having, committed serious offenses will be administered IAW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.
All prisoners will receive humane treatment without regard to race, nationality, religion, political
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. ¢. All persons
will be respected as human beings. They will be protected against all acts of violence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPWY/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, Cl and RP for other than internal Internment Facility
administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide
area or aerial photographs of EPW, Cl and RP or facilities will be taken unless approved by the
senior Military Police officer in the Internment Facility commander's chain of command. e. A
neutral state or an international humanitarian organization, such as the ICRC, may be designated
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva
Convention, its annexes, and any special agreements, will be posted in each camp in the
language of the EPW, Cl and RP.
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ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. c. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

lam (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
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am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

25. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)

28. Describe Soldier morate, feelings and emotional state prior to and after these
incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)

27. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (ldentifies compliance, procedure, timeliness,
Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
incidents, C-1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy-—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regutations. (2) In all circumstances, the Cl will be
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measures which reduce battle fatigue and prevent battle fatigue casualties should also help
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be
practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22-
51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The
responsibility extends up through the organizational leaders and their staffs (both officers and
noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders' actions to control them. Leaders, staffs, and individual soldiers all
receive assistance from the supporting chaplains, the medical personnel, and combat stress
control/mental health personnel (see Appendix B for information pertaining to combat stress
control units). If any link in the chain of responsibility is weak, it is the responsibility of the other
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.
Control of stress is the commander’s responsibility (see FM 22-51 ) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer {NCO) chain of support;
the chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized
Army CSC units and mental heaith personnel.

31. What measures could the command enact to improve the morale and

command climate of your unit? (ldentifies perceived solution.) FM 22-103, Leadership
and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing
others to accomplish the mission by providing purpose, direction, and motivation.” AR 600-100,
Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and
indirect influence and the skill of creating the conditions for sustained organizational success to
achieve the desired result. But, above all, it is the art of taking a vision of what must be done,
communicating it in a way that the intent is clearly understood, and then being fough enough to
ensure its execution.”
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treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and
protected against all acts of violence or threats and insuits and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assauit. (4) The
" Cl will be treated with the same consideration and with-out adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

28. How could the incident have been prevented? (identifies root cause and
perceived solution) (No applicable standard)

29. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and
prevent battle fatigue casualties should also help reduce the incidence of misconduct stress
behaviors. However, additional actions also need to be practiced consistently by leadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
chaplains, the medical personnel, and combat stress control/mental health personnel (see
Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander’s
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel;
general, principal, and special staff, and by specialized Army CSC units and mental health
personnel. )

30. What measures are in place to boost morale or to relieve stress? (Identifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The
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Medical Officer / Preventive Medical Officer
INTERVIEW QUESTIONS

l l/T C . b)(6)-4 & (bY7)(Cr4
Rank PTl;ranch M8 [ Me_pate T Ap- 04 unit_|
Duty Position [*®**®"7°* How Long in Job ' i
How Long in Current MOS ﬂéﬁ /I msinterviewer [P0
How long have you been in Country /7 .. . (/’ ] s ./
1. What medical requirements in support of the detainee program were identified in the
medical annexes of relevant OPLANs, OPORDs, and other contingency planning
documents? What identified requirements were actually allocated? What procedures
were specified in these documents? (Collect theater/local policies, SOPs, etc) (1.7,
1.2, 2.1, 4.1) AR 190-8, paragraph 1-4 g (6): Combatant Commanders, Task Force Commanders and
Joint Task Force Commanders will identify requirements and allocations for Army Medical units in support
of the EPW, Cl and RP Program, and ensure that the medical annex of OPLANs, OPORDs and
contingency plans includes procedures for treatment of EPW, CI, RP, and ODs. Medical support will
specifically include: (a) First aid and all sanitary aspects of food service including provisions for potable
water, pest management, and entomological support. (b) Preventive medicine. (c) Professional medical
services and medical supply. (d) Reviewing, recommending, and coordinating the use and assignment of
medically trained EPW, Cl, RP and OD personnel and medical material. () Establishing policy for
medjcal repatriation of EPW, Cl and RP and monitoring the actions of the Mixed Medical Commission.
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2. What training, specific to detainee medical operations, did you receive prior to this

deployment? What training have you received during this deployment? (1.4) DoDD
2310.1: The U.S. Military Services shall be given the necessary training to ensure they have knowledge
of their obligations under the Geneva Conventions (references (b) through (e)) and as required by DoD
Directive 5100.77 (reference (f)) before an assignment to a foreign area where capture or detention of
enemy personnel is possible.) AR 350-1, para 4-14 ¢ (2) and table G-1 Refresher training, dated 9 April
2003: Level B training is conducted in units for officers, warrant officers, NCOs and enlisted personnel
commensurate with the missions of the unit. DoDD 5100.77, para 5.5.1: The Secretaries of the Military
Departments shall provide directives, publications, instructions, and training so that the principles and
rules of law of war will be known to members of their respective Departments, the extent of such
knowledge to be commensurate with each individual's duties and responsibilities.
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3. What are the minimum medical care and field sanitation standards for collection
points/internment facilities? What have you observed when detainees are received at

collection points/internment facilities? (Describe the process) (7.2, 1.4, 1.8) AR 190-8,
paragraph 2-1 a (1) (e): Prisoners will be humanely evacuated from the combat zone and into appropriate
channels as quickly as possible. . . . The capturing unit may keep prisoners in the combat zone in cases
where, due to wounds or sickness, prompt evacuation would be more dangerous to their survival than
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retention in the combat zone. Para 3-2 b: Prisoners wili not normally be interned in unheaithy areas, or
where the climate proves to be injurious to them. Transit camps or collecting points will operate under
conditions similar to those prescribed for permanent prisoner of war camps, and the prisoners will receive
the same treatment as in permanent EPW camps. Para 3-3 (3): Provide prisoners with humane
treatment, heaith and welfare items, quarters, food, clothing, and medical care. Health Service Command
(HSC) provides medical and dental care for EPW in federal or civilian health care facilities per HSC pians.
(13) Provide the initial medical examination and monthly screening of prisoners. AR 190-8, paragraph 3-
4 e: EPW/RP will be quartered under conditions as favorable as those for the force of the
detaining power billeted in the same area. The conditions shall make allowance for the habits and
customs of the prisoners and shall in no case be prejudicial to their health. The forgoing shall apply in

particular to the dormitories of EPW/RP as it regards both total surface and minimum cubic space and the .

general installation of bedding and blankets. Quarters furnished to EPW/RP must be protected from
dampness, must be adequately it and heated (particularly between dusk and lights-out), and must have
adequate precautions taken against the dangers of fire. In camps accommodating both sexes, EPW/RP
will be provided with separate facilities for women. When possible consult the preventive medicine
authority in theater for provisions of minimum living space and sanitary facilities. f. The daily food rations
will be sufficient in quantity, quality, and variety to keep EPW/RP in good health and prevent loss of
weight or development of nutritional deficiencies. (1) Account will be taken of the habitual diet of the
prisoners. (2) EPW/RP who work may be given additional rations when required. (3) Sufficient drinking
water will be supplied to EPW/RP. (4) The use of tobacco will be permitted in designated smoking areas.
(8) EPW will, as far as possible, be associated with the preparation of their meals and may be employed
for that purpose in the kitchens. Furthermore, they will be given means of preparing additional food in
their possession. Food service handlers must have training in sanitary methods of food service. (6)
Adequate premises will be provided for messing. (7) Collective disciplinary measures affecting food are
prohibited. g. Clothing, underwear, and footwear will be supplied to EPW/ RP in sufficient quantities, and
allowances will be made for the climate of the region where the prisoners are detained. Captured
uniforms of enemy armed forces will, if suitable for the climate, be made available to clothe EPW/RP. The
camp commander will ensure the regular replacement and repair of the above articles. EPW/RP who
work will receive clothing appropriate to the nature or location of the work demands. Para 6-6, g: (1)

Mygiene and sanitation measures will conform to those prescribed in AR 40-5 and related regulations.

K
Hw/"

Camp commanders will conduct periodic and detailed sanitary inspections. (2) A detailed sanitary order
meeting the specific needs of each Cl camp or branch camp will be published by the Cl camp
commander. Copies will be reproduced in a language that the Cl understands and will be posted in each
compound. (3) Each Cl will be provided with sanitary supplies, service, and facilities necessary for their
personal cleanliness and sanitation. Separate sanitary facilities will be provided for each sex. (4) All CI
will have at their disposal, day and night, latrine facilities conforming to sanitary rules of the Army.

Clotn /4;0. X viced |, Slpvhe | Spere
MV P 1 hyedt, Loy Lo stl” BChTS
$D—9—._4,.M 9,!«'0. _

T 558 § £ 09§ B Is F2hs [F;M)

4. How often are the collection points/internment facilities inspected (PVNTMED
inspections)? Who performs the inspections (field sanitation team, PVNTMED
detachment)? What do the inspections consist of? What do you do with the results of
the inspections? Are the appropriate commanders taking the necessary actions to
correct the shortcomings noted during your monthly medical inspections? Have you
observed any recurring deficiencies during your inspections? (Obtain copies of past
inspection reports) (7.1, 1.2, 1.3, 1.7, 2.1, 4.1) AR 190-8, paragraph 3-4 i (1): The United
States is bound to take all sanitary measures necessary to ensure clean and healthy camps to prevent
epidemics. EPW/RP will have access, day and night, to latrines that conform to the rules of hygiene and

are maintained in a constant state of cleanliness. In any camps in which women EPW/RP are
accommodated, separate latrines will be provided for them. EPW/RP will have sufficient water and soap
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for their personal needs and laundry. The necessary facilities and time will be made available for those
purposes. AR 190-8, paragraph 3-4 e: EPW/RP will be quartered under conditions as favorable as
those for the force of the detaining power billeted in the same area. [Thus, field prev med
requirements outlined in AR 40-5, TB MEDs 530, 577, and 561 are applicable.] FM 3-19.40,
paragraph 2-11: Certain sanitation standards must be met to prevent disease and ensure cleanliness.
These standards include—
* Ensuring that internees receive as much water as US soldiers.
+ Providing adequate space within housing units to prevent overcrowding.
* Providing sufficient showers and latrines and ensuring that they are cleaned and sanitized daily.
« Teaching dining-facility workers the rules of good food sanitation and ensuring that they are
observed and practiced.
= Disposing of human waste properly to protect the health of all individuals associated with the facility
according to the guidelines established by preventive medicine (PVNTMED).
« Providing sufficient potable water for drinking, bathing, laundry, and food service.
* Providing materials for personal hygiene.
« Training personnel on proper garbage disposal to prevent insects and vermin that can contribute to
health hazards.
Paragraph 2-43: The PYNTMED section provides limited PYNTMED services for the facility. Performs
sanitary inspections of housing, food service operations, water supplies, waste disposal operations, and
other operations that may present a medical nuisance or health hazard to personnel. Provides training
and guidance to the staff, unit personnel, and others. Para 3-49: The division PYNTMED section supports
the central CP by—
* Monitoring drinking water and advising on disinfection procedures.
» Controlling animals and insects that carry disease.
* Ensuring that captives help prevent ililness by—
?? Drinking enough water.
?? Wearing clothing that is suited for the weather and the situation.
?? Handling heating fuels carefully.
?? Avoiding contact of exposed skin to cold metal.
7?7 Using insect repellent, netting, and insecticides.
?? Taking approved preventive medication.
1?7 Using purification tablets when water quality is uncertain.
?? Disposing of bodily wastes properly. :
?? Practicing personal hygiene.
Para 3-62: The CHA guards isolate wounded captives and captives suspected of having a communicable
disease until medical personnel can examine them (see Chapter 2). Take necessary sanitary measures
to ensure a clean, healthy CHA and to prevent epidemics. Request PVNTMED units to assist and advise
unit field sanitation teams on—
* The survey and control of disease-carrying insects and rodents
» Sanitary engineering (water treatment and waste disposal)
Para 5-52 (Cl): Proper sanitation and cleanliness of a facility prevents the spread of disease among the
Cl population and the US forces guarding them. The facility commander—
» Conducts periodic, detailed sanitary inspections.
* Publishes a detailed sanitary order in a language that Cls understand and posts it in each
compound.
» Provides sanitary supplies, services, and facilities necessary for personal cleanliness and sanitation.
* Ensures that—
?? Hygiene and sanitation measures conform to AR 40-5 and related regulations.
?? Latrines are available 24 hours a day.
?? Separate showers and latrines are available for males and females.
?? Adequate space is allocated to prevent overcrowding within housing units, while maintaining
proper segregation and family integrity.
??7 Good food sanitation and personal hygiene is observed by food service personnel.
?? Waste is disposed of properiy.
77 Sufficient potable water is available for drinking, bathing, doing laundry, and preparing food.

3
DAIG - 723




?? Materials are available for personal hygiene, including products for female hygiene and infant
care.
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5. How do you ensure that each unit has a field sanitation team and all necessary field
sanitation supplies? What PYNTMED personnel are assigned to MP units responsible
for detention operations? (1.7, 1.2, 1.3, 1.4, 1.5, 1.7, 2.1, 4.1) AR 40-5, paragraph 14-3 a: As
) a minimum, units deploying to the field will—(1) Before deployment, appoint a field sanitation team with
i responsibilities defined in b below. b. Field sanitation teams. (1) When organic or attached medical
4

\
personnel are available, they will be appointed and will serve as the field sanitation team for the unit. . . .
\i Company and battery-sized units deploying without organic or attached medical personnel will appoint a
field sanitation team. (2) (a) Composition. Company aidmen (military occupational specialty 91A) organic
or attached to deployed units will be trained and will function as the unit field sanitation team. If medical
personnel are not available, two soldiers will be selected and trained, one of whom must be a

.\,’

(2

‘?\Q noncommissioned officer.
-

E FM 4-02.17, paragraph 3-13: Military Police Units. a. Preventive medicine personnel play a vital role in

\\(i the oversight of health and sanitation standards in displaced persons assembly areas, enemy prisoner(s)

" of war (EPW) camps, and confinement facilities. To perform this mission, PYNTMED personnel are
assigned to military police (MP) EPW detachments, MP EPW battalions, MP EPW brigades, MP EPW
commands, and MP confinement battalions. b. The type and number of PYNTMED personnel assigned is
dependent upon the assigned unit’s mission. The PYNTMED element can range from a single PVNTMED
noncommissioned officer (NCO) to a staff consisting of an environmental science officer, a sanitary
engineer, and PVNTMED specialists. c. They serve as technical advisors to the command on PYNTMED
issues associated with the supported population. Since the staff's role is advisory, it has no organic
equipment and must coordinate for monitoring/testing support from PYNTMED detachments, ASMB or
the Theater Army Medical Laboratory (TAML).
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6. How are detainees initially evaluated (screened) and treated for medical conditions
(same as US)? Who performs the screening? What do you do if a detainee is
suspected of having a communicable disease (isolated)? (1.1, 1.2, 2.1, 4.1) AR 190-8,
paragraph 2-1 a (2): First aid and medical treatment will be provided to the same extent that the United
States provides to its own forces. Sick and wounded prisoners will be evacuated separately, but in the
same manner as U.S. and allied forces. Para 2-2 b: Ensure sick and wounded EPW and RP in their
custody are classified, by qualified medical personnel, as either walking wounded or litter, or as non-
walking wounded. Walking wounded or litter EPW will be evacuated through established evacuation
channels. Non-walking wounded or sick EPW will be delivered to the nearest medical aid station and
evacuated through medical channels. All detained personnel will remain physically segregated from U.S.
and allied patients. Para 3-4 i (2): EPW/RP with a contagious disease, mental condition, or other illness,
as determined by the medical officer, will be isolated from other patients. A list of endemic diseases of
military importance can be obtained from the theater surgeon or preventive medicine officer. EPW/RP will
be immunized and reimmunized against other diseases as recommended by the Theater Surgeon.
EPW/RP suffering from serious disease, or whose condition necessitates special treatment, surgery, or
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hospital care, must be admitted to any military or civilian medical unit where such treatment can be given.
. . . EPWIRP will not be denied medical care. Para 6-6 d (2): Each C! will be given an initial radioscopic
chest examination. If active disease is found, pulmonary disease consultation is indicated. If no active
disease is found, the individual will be followed through routine periodic examinations. (3) For children up
to 14 years of age, a tuberculin skin test (TST) will be administered. No chest x-ray is necessary if the
TST is negative. The local medical officer will establish guidance for subsequent tests based on the
tuberculosis experience of the population. Routine annual tuberculin testing of children is not warranted
unless there is clear-cut evidence of high risk. (See AR 40-26, paragraph 8 f.) FM 3-19.40, paragraph 3-
48: Prevent captives from incurring disease and nonbattle injuries (ONBI) (heat and cold injuries or
communicable diseases) while in captivity. Isolate captives who exhibit obvious signs of disease
(diarrhea, vomiting, or fever) until medical personnel make an evaluation. If a large number of captives
appear ill, notify medical and command channels for immediate action/treatment. Tables 4-1 (EPW), 5-1
(Cl) and 8-1 (US military). US Prisoners: 7-103: The facility commander establishes a close liaison with
commanders of local medical and dental facilities to ensure their full support of the confinement facility.
He ensures that prisoners receive the same medical and dental care as other soldiers. 7-104: Medical
officers or other medically trained personnel conduct sick call, perfarm emergency medical treatment, and
dispense medication. Hold sick call daily at a time that does not interfere with duties and training of
prisoners. Medical examinations and treatment usually require using instruments and medications that
can cause custody and control problems. Secure medications and equipment when they are not in use,
and inventory them frequently. 7-105: Corrections NCOs dispense medication to prisoners in celiblocks,
supervise the ingestion or application of the medication, and maintain a medication issue register. When
possible, use qualified medical personnel to dispense prescription medication.
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7. How often do you or your staff conduct routine medical inspections (examinations) of
detainees? What does the medical evaluation consist of? What is the purpose of the
medical examination? How are the results recorded/reported? (1.1, 1.2, 1.3, 1.7, 2.1,
4.1) AR 190-8, paragraph 3-4 i (3): Medical inspections of EPW/RP will be held at least once a month,
where each detainee will be weighed and the weight recorded on DA Form 2664-R (Weight Register). . .
.The purpose of these inspections will be to monitor the general state of health, nutrition, and cleanliness
of prisoners and to detect contagious diseases, especially tubercuiosis, venereal disease, lice, louse-
borne diseases and HIV. Para 3-3 a (22): Information will be posted to the individual’s personal, medical,
and financial records, and will be provided to the supporting PWIC and next higher headquarters, as
required. FM 3-19.40, paragraph 2-10: A medical officer, a physician’s assistant (PA), or a nurse
practitioner examines each internee monthly. Para 6-6 a (2): A medical officer will examine each Cl upon
arrival at a camp and monthly thereafter. The Ci will not be admitted into the general population until
medical fithess is determined. These examinations will detect vermin infestation and communicable
diseases especially tuberculosis, malaria, and venereal disease. They will also determine the state of
health, nutrition, and cleanliness of each CI. During these examinations, each Cl will be weighed, and the
weight will be recorded on DA Form 2664-R. (3) Each C! will be immunized or reimmunized as prescribed
by theater policy.
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8. Does every intemment facility have an infirmary? If not, why not? How do detainees
request medical care? What are the major reasons detainees require medical care?
Have any detainees been denied medical treatment or has medical attention been
delayed? If so, why? (1.1, 1.2, 1.8, 2.1, 4.1) AR 190-8, paragraph 3-4, i (2):Every camp will have
an infirmary. EPW/RP with a contagious disease, mental condition, or other illness, as determine by the
medical officer, will be isolated from other patients. . . . EPW/RP will not be denied medical care. Para 6-6
a (1): Dental, surgical, and medical treatment will be furnished free to the CI. d (1): Medical and dental
care, including dentures, spectacles, and other required artificial appliances, will be provided the Cl in
accordance with AR 40-3. (5) Sick call for the CI desiring medical attention will be held each day.
Emergency treatment will be provided at all times. FM 3-19.40, paragraph 6-19: Ensure that medical
treatmgg}4is available for all internees

9. How do detainees obtain personal hygiene products? (7.1, 1.2, 1.8, 4.1) AR 190-8,
paragraph 3-4 h: EPW/RP will be provided sundry/health and comfort packs, which may be supplemented
with items tailored to their cultural needs, as a temporary substitute for establishing canteen operations.
When directed by the Theater Area Provost Marshal or senior Military Police officer in the internment
facilities’ chain of command, canteens will be installed in all camps, where EPW/RP may procure
foodstuffs, soap, tobacco and ordinary articles in daily use.
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10. What are the procedures for the transfer of custody of detainees to/from the
infirmary for medical treatment? How is security maintained when a detainee is

transferred to a medical facility? (Database, form, etc) (1.7, 1.2, 1.7, 4.1) AR 190-8,
paragraph 3-3 (22): Establish and maintain complete and accurate accountability information regarding

~ the location, physical and legal status, training, and employment of all individuals in the custody of, or
assigned to, the EPW facility. Information will be posted to the individual's personnel, medical, and
financial records, and will be provided to the supporting PWIC and next higher headquarters, as required.
Para 2-1 a (1) (f): Accountability will be maintained for all evacuated prisoners regardless of the
evacuation channel used. Units designated to receive the prisoners at the collection points or camps will
prepare a receipt DD Form 629 (Receipt for Prisoner or Detained Person) with a list of each prisoner's
name attached and provide a copy of the receipt to the escort. FM 3-19.40, paragraph 3-32: If medical
personnel request MP to guard captives at a medical facility in the corps area and the corps commander
chooses to delegate that responsibility to the MP, the PM allocates support on a case-by-case basis. The
MP structure is not designed to provide MP to guard hospitalized captives on a continuous, uninterrupted
basis.
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11. What are the procedures for repatriation of sick and wounded detainees? Who is
eligible for repatriation based on a medical condition? How do you interact with the

Mixed Medical Commission (EPW/RP only)? (1.1, 1.2, 4.1) AR 190-8, paragraph 3-12 a: Sick
and wounded prisoners will be processed and their eligibility determined for repatriation or
accommodation in a neutral country during hostilities. Both will be according to the procedures set forth
below. (1) Sick and wounded prisoners will not be repatriated against their will during hostilities. (2)
Procedures for a Mixed Medical Commission will be established by HQDA, according to this regulation
and Annex Il of the GPW. The purpose of the Commission will be to determine cases eligible for
repatriation. h: The EPW and RP noted below will be examined by the Mixed Medical Commission. (1)
EPW and RP designated by a camp or hospital surgeon or a retained physician or surgeon who is
exercising the functions of the surgeon in a camp. (2) EPW and RP whose applications are submitted by
a prisoner representative. (3) EPW and RP recommended for examination by the power on which the
EPW and RP depend or by an organization duly recognized by that power and that gives assistance to
them. (4) EPW, RP who submit written requests. These EPW will not be examined until the EPW listed in
(1), (2), and (3) above have been examined. i: An EPW or RP found ineligible by the Mixed Medical
Commission may apply for reexamination 3 months after the last examination. I: The following EPW and
RP are eligible for direct repatriation: (1) EPW and RP suffering from disabilities as a result of injury, loss
of limb, paralysis, or other disabilities, when these disabilities are at least the loss of a hand or foot, or the
equivalent. (2) Sick or wounded EPW and RP whose conditions have become chronic to the extent that
prognosis appears to preclude recovery in spite of treatment within 1 year from inception of disease or
date of injury.

N2

12. Who maintains medical records of detainees? How are these maintained and
accessed? What is kept in the medical record? Who collects, analyzes, reports, and

responds to detainee DNBI data? (1.1, 1.2, 1.7, 4. 1) AR 190-8, paragraph 3-3 a (22):
Information will be posted to the individual’s personal, medical, and financial records, and will be provided
to the supporting PWIC and next higher headquarters, as required. Paragraph 3-4 i (2): The detaining
authorities shall, upon request, issue, to every EPW/RP who has undergone treatment, an official
certificate indicating the nature of the iliness or injury, and the duration and kind of treatment received. A
duplicate of this certificate wilt be forwarded to the ICRC. The detaining authority will also ensure medical
personnel properly complete the SF 88 (Report of Medical Examination), SF 600 (Chronological Record
of Medical Care and DA Form 3444 (Treatment Record). Paragraph 6-6 f (1): General. The medical
records and forms used for the hospitalization and treatment of U.S. Army personnel and for EPWs will be
used for Cl. The letters “C!” will be stamped at the top of the form. Medical and dental records will
accompany the Cl when they are transferred. (3) Certificate of medical treatment. Each C! who has
undergone medical treatment will be given on request an official certificate indicating the nature of his or
her iliness or injury, and the duration and kind of treatment given. A duplicate of this certificate will be
forwarded to the Branch PWIC. (4) Seriously ill report. When a Cl is seriously ill because of injury or
disease, the camp or hospital commander will notify the Branch PWIC without delay and provide a brief
diagnosis of the case. Follow-up reports, including notification of removal from the seriously ill list, will be
submitted each week thereafter during the period the Cl remains critical.
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13. What are the standards for detainee working conditions? Who monitors and
enforces them? Who administers the safety program? What is included in the safety
program? How does a detainee apply for work-related disability compensation? (7.7,

1.2, 1.7, 4.1) AR 190-8, paragraph 3-17: A safety program for EPW and RP will be set up and
administered in each EPW camp. Army regulations, circulars, and pamphlets in the 385-series may be
used as guides for establishing an EPW and RP safety program. Accident injury forms used in the EPW
and RP safety programs will be prepared, administered, and maintained separately from those prepared
for other persons included under the Army Safety Program. Paragraph 4-5 a: Unhealthy or dangerous
work. EPW and RP may not be employed in any job considered injurious to heaith or dangerous because
of the inherent nature of the work, the conditions under which it is performed, or the person’s physical
unfitness or lack of technical skill. Paragraph 4-6: Preliminary job training will be given when necessary
and; protective clothing and accessories will be provided as required (e.g., hard-toed shoes, goggles, and
gloves). Such safety devices will be equal to safeguards provided for civilian labor. Commanders will
make periodic inspections to ensure satisfactory conditions and safeguards are maintained at all times.
Paragraph 4-8 a: The length of the workday for EPW, including the time for travel will not exceed that
permitted for civilians in the locale who are employed in the same general type of work. b. Except as
provided in subparagraph ¢ below, the EPW will not be required to work more than 10 hours (in one day)
exclusive of a one hour lunch and rest period. They will not be kept out of camp for more than 12
consecutive hours, including travel time. Rest cycles consistent with the wet bulb, black globe
temperature will be monitored and followed. c. EPW may be required to work any number of hours for the
efficient operation of the EPW compound messes. EPW are responsible for preparing food within these
messes. Paragraph 4-9 a: Each EPW will be allowed a rest period of 24 consecutive hours every week.
b. Each EPW who has worked for one full year will be given a rest of eight consecutive days during which
the U.S. wilt give working pay to the EPW. Paragraph 4—20 a: An EPW may be injured or suffer a
disability while working under circumstances that may be attributed to work. If so, DA Form 2675-R
(Certificate of Work Incurred Injury or Disability) will be completed in four copies. The original will be given
to the EPW: the second copy will be forwarded to the PWIC to be sent to the National Prisoner of War
Information Center; and the third and fourth will be placed in the EPW’s personnel file.

14. How are retained medical personnel identified? What special conditions apply to
them? How are they employed in the care of detainees? How are they certified as
proficient? Who supervises them? (1.7, 1.2, 1.7, 4.1) AR 190-8, paragraph 1-5 f: Medical
Personnel. Retained medical personnel shall receive as a minimum the benefits and protection given to
EPW and shall also be granted all facilities necessary to provide for the medical care of EPW. They shall
~ continue to exercise their medical functions for the benefit of EPW, preferably those belonging to the
armed forces upon which they depend, within the scope of the military laws and regulations of the United
States Armed Forces. They shall be provided with necessary transport and allowed to periodically visit
EPW situated in working detachments or in hospitals outside the EPW camp. Although subject to the
internal discipline of the camp in which they are retained such personnel may not be compelied to carry
out any work other than that concerned with their medical duties. The senior medical officer shait be
responsible to the camp military authorities for everything connected with the activities of retained medical
personnel. Paragraph 3-4 i (4): EPW who, though not attached to the medical service of the Armed
Forces, are physicians, surgeons, dentists, nurses, or medical orderlies may be required to exercise their
medical functions in the interests of prisoners of war dependent on the same power after being certified
per Paragraph 3-15. They will continue to be classified as EPW, but will receive the same treatment as
corresponding RP (medical personnel). They will be exempted from any other work. Paragraph 3-15 b.
Enemy perscnnel who fall within any of the following categories, are eligible to be certified as RP: (1)
Medical personnel who are members of the medical service of their armed forces. (2) Medical personnel
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who are exclusively engaged in: (a) The search for or the collection, transport, or treatment of the
wounded or sick. (b) The prevention of disease. (c) Staffs exclusively engaged in administering medical
units and establishments. ¢. RP whose status is certified will not be considered as EPW; however, they
will receive the benefits and protection of an EPW. . . . e. Certification of the retained status of personnel
will be effected upon the decision that the special identity card held by each such person is valid and
authentic. This certification will be decided, if possible, at the time of processing by the camp commander.
f. The Theater Commander, or CINCUSACOM will confirm the certification of the technical proficiency of
the persons described in paragraph 3-15d. Qualified U.S. Military medical and religious personnel must
first confirm the medical or religious proficiency of each EPW. . . . i. Verifications of retained status and
religious or medical proficiency will be recorded on the DA Form 4237-R of the person concerned.
Denials of claims to retained status or certification of proficiency will also be recorded together with a brief
statement of the reason. k. RP, who are members of the enemy’s Armed Forces, will be assigned to EPW
camps. If available, they will be assigned in the ratio of two physicians, two nurses, one chaplain, and
seven enlisted medical personnel per 1,000 EPW. Economy of medical staffing may be achieved at
higher levels per guidance from Commanding General, HSC. As much as possible, these RP will be
assigned to camps containing EPW from the same Armed Forces upon which the RP depend. m. Subject
to security requirements the theater commander will ensure: (1) Full use of enemy medical personnel for
the treatment of sick and wounded EPW/RP. (2) Release of U.S. medical personnel, when possible, from
caring for sick and wounded EPW except for supervision and training of enemy medical personnel. n. The
senior medical officer in each camp will provide close and continuing supervision of the professional
activities of the retained medical persons and report all improper activities. p. EPW camp surgeons or
hospital commanders in which retained persons are used will verify: (1) Accuracy of the final diagnosis.
(2) Adequacy of treatment. (3) Final disposition of patients treated by RP.

15. What measures are taken to protect US personnel from contracting diseases
carried by detainees? Who monitors/enforces these procedures? (1.1, 1.2, 1.5, 1.7,

4.1) FM 3-19.40, paragraph 3-48, Prevent captives from incurring disease and nonbattle injuries (DNBI)
(heat and cold injuries or communicable diseases) while in captivity. Isolate captives who exhibit obvious
signs of disease (diarrhea, vomiting, or fever) until medical personnel make and evaluation. If a large
number of captives appear ill, notify medical and command channels for immediate action/treatment. AR
40-5, paragraph 4-1b d. Preventive measures include personal protective measures (for example,
personal hygiene, immunizations, prophylactic medications, and repellents) and environmental control
measures (for example, disinfection of water supplies, proper food handling practices, area vector control,
and other aspects of field sanitation). Effective implementation of preventive measures require command
emphasis and command, unit, and individual soldier education on ways to prevent illnesses. AR 40-5,
paragraph 4-1a a. Epidemic potentials include those diseases and injuries that can seriously compromise
the abitity of a military unit to carry out its mission. Preventive measures are essential. Exercise of
command authority based on sound medical recommendations, troop discipline, and provision of
PVNTMED services in both garrison and field settings is critical. AR 40-5, paragraph 4-2b b. PYNTMED
services and teams will be familiar with disease prevention and control measures and will provide advice
and guidance to commanders, units, and individuals on the prevention of communicable diseases.
PVNTMED services and teams will also provide guidance to units on disease and environmental threats,
specific preventive measures, and medical surveillance during and following deployments.
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16. What kind of stress counseling do you provide to Soldiers/Guards of detainees?
(1.1, 1.2, 2.1, 4.1) FM 3-19.40, paragraph 2-48: Personnel assigned or attached to I/R facilities are
trained on the care and control of housed personnel. They are fully cognizant of the provisions of the
Geneva and UN Conventions and applicable regulations as they apply to the treatment of housed
personnel. A formal training program should include stress management techniques. FM 8-51, Appendix
D, D-2 f (3): Combat stress contro! units should provide routine mental health consultation to EPW
confinement facilities. This should include: stress control advice to the command regarding the stressors
of US Army MP personnel and any ailied or coalition personnel working at the confinement facility;
individual evaluation and intervention for guards or prisoners when indicated. AR 190-8, Paragraph 1-5,
(4) The inhumane treatment of EPW, CI,-RP is prohibited and is not justified by the stress of combat or
with deep provocation. Inhumane treatment is a serious and punishable violation under international law
and the Uniform Code of Military Justice (UCMJ).  _
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17. What are the procedures if a detainee in U.S. custody dies? (7.7, 1.2, 4.1) AR 190-8,
paragraph 3-3a (20): Report allegations of criminal acts or war crimes committed by or against EPW/RP
to the supporting element of the U.S. Army Criminal Investigation Command (USACIDC). Deaths
resulting from other than natural causes will be investigated by USACIDC. Para 3-10 ¢: When an EPW or
RP in US custody dies, the attending medical officer furnish the camp (or hospital) commander or other
officer charged with their custody before death, the following information: (1) Full name of deceased. (2)
ISN of deceased. (3) Date, place, and cause of death. (4) Statement that death was, or was not, the
result of the deceased’s own misconduct. (5) When the cause of death is undetermined, the attending
medical officer will make a statement to that effect. When the cause of death is finally determined, a
supplemental report will be made as soon as possible. e. The attending medical officer and the
appropriate camp commander will complete a DA Form 2669-R (Certificate of Death). DA Form 2669-R
will be reproduced locally on 8 1/2 by 11-inch paper. The form is located at the back of this regulation.
This form is for the use of Army only. Enough copies of form will be made out to provide distribution as
follows: (1) Original—information center. {2) Copy—information center (branch), if necessary. (3) Copy—
The Surgeon General. (4) Copy—EPW or RP personal file. (5) The proper civil authorities responsible for
recording deaths in the particular state if the EPW dies in the United States.

¥

18. What do you perceive to be doctrinal medical shortcomings pertaining to detainee
operations? How would you fix/incorporate into updated doctrine/accomplish
differently? Does the current force structure of the Medical/MS/SP Corps support the
successful accomplishment of detainee operations? What are the shortcomings, and

how do we fix the problem at the Army level? (1.1, 1.3, 1.5, 1.7, 2.1, 2.2, 3.1, 4.1) AR
"190-8g Combatant Commanders, Task Force Commanders and Joint Task Force Commanders . . . must
ensure the proper force structure is included in any joint operational plans. Commanders at all levels will
ensure that all EPW, ClI, RP, and ODs are accounted for and humanely treated, and that collection,
evacuation, internment, transfers, release, and repatriation operations are conducted per this regulation.
Combatant Commanders, Task Force Commanders and Joint Task Force Commanders will- (6) Identify
requirements and allocations for Army Medical units in support of EWP, Cl, and RP Programs, and
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ensure that the medical annex of OPLANs, OPORDs and contingency plans includes procedures for
treatment of EPW, Cl, RP, and ODs. Medical support will specifically include: (a) First aid and all sanitary
aspects of food service including provisions for potable water, pest management, and entomological
support. (b) Preventive medicine. (c) Professional medical services and medical supply. (d) Reviewing,
recommending, and coordinating the use and assignment of medically trained EPW, Cl, RP and OD
personnel and medical material. (e) Establishing policy for medical repatriation of EPW, C! and RP and
monitoring the actions of the Mixed Medical Commission.
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19. If you noticed any markings and/or injuries on a detainee that might lead you to
believe the detainee was being abused, what would you do with the information? Do
your subordinates know the reporting procedures if they observe or become aware of a
detainee being abused? (7.1, 1.2, 1.6, 4.1) (Serious Incident Report/‘Commander's

Inquiry, etc) AR 190-40 paragraph 2-1, Military and civilian personnel assigned to or accompanying a
DoD Component know that they shall report reportable incidents through their chain of command and that
such reports also may also be made through other channels, such as the military police, a judge
advocate, or an Inspector General.} AR 190-8, paragraph 3-3a (20): Report allegations of criminal acts or
war crimes committed by or against EPW/RP to the supporting element of the U.S. Army Criminal
Investigation Command (USACIDC). Deaths resulting from other than natural causes will be investigated
by USACIDC. Paragraph 2-1 a (1) (d): The use of physical or mental torture or any coercion to compel
prisoners to provide information is prohibited. Paragraph 5-1 a (1): No form of physical torture or moral
coercion will be exercised against the Cl. AR 190-40, Paragraphs 2-1a and 2-1b. a. Incidents listed in
appendix B and appendix C are reportable to HQDA as Category 1 and 2 serious incidents respectively.
b. Submission of an SIR will not be delayed due to incomplete information. All pertinent information
known at the time of SIR submission will be included. Additional required information will be provided in a
subsequent add-on report. AR 190-40, Appendix B, Category 1 Reportable Serious Incidents, B—1.
Actual or alleged incidents involving the following: b. War crimes, including mistreatment of enemy
prisoners of war, violations of the Geneva Conventions, and atrocities. B—2. Any other incident the
commander determines to be of immediate concern to HQDA based on the nature, gravity, potential for
adverse publicity, or potential consequences of the incident.
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20. Overall, how do you feel detainees are being treated at the infirmary, collection
points and/or detention facilities? What systemic weaknesses have you identified? No
standard. Personal observations. (1.1, 1.2, 2.1, 4.1)
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21. What AARs or lessons learned have you written or received regarding detainee

operations? Can | get a copy? (preferably on disk) (2.2) AR 350-1, paragraph 4-3 ¢: The after
action review is a structured review process that allows military training participants to discover how and
why certain events actually happened and how to improve future task performance. The reviews focus
on military training objectives, on performance according to Army standards, and on discovering lesson
learned for sustaining and improving collectives and individual task performance proficiency.

22. What do you perceive as the mission of your unit? Describe the importance of your
role in that mission. (insight to the Soldier’s understanding and attitude concerning unit

mission and their role) AR 600-20 Command Policy 2-1. Chain of Command a. The chain of command
assists commanders at all levels to achieve their primary function of accomplishing the unit's assigned
mission while caring for personnel and property in their charge. A simple and direct chain of command
facilitates the transmittal of orders from the highest to the lowest levels in a minimum of time and with the
least chance of misinterpretation. b. Commanders delegate sufficient authority to soldiers in the chain of
command to accomplish their assigned duties, and commanders may hold these soldiers responsible for
their actions.

23. Describe your working environment and living conditions since being in Theater.
(Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7) FM 10-
1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level will continue to be on
sustainment of the soldier. Each company-sized unit will have two cocks and a small, state-of-the-art field
kitchen. This provides a limited capability to prepare or heat meals and supplements. An improved
containerized capability for providing responsive laundry and shower support well forward on the

battlefield must be developed. Frontline soldiers require brief respites from the rigors associated with
combait. A facility complex (Force Provider) will be available in which they can shower, clean their clothes,
eat hot meails, and rest in an environmentally controlled shelter.

24. Describe the unit command climate and Soldier morale. Has it changed or evolved

since you have been in Theater? (identifies Soldier's perception of the chain of command
and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the Command cares? Are
they getting clear guidance?) 1 AR 600-20 + 13 May 2002 1-5. Command, b. Elements of command.

¢. The commander is responsible for establishing leadership climate of the unit and developing disciplined
and cohesive units. This sets the parameters within which command will be exercised and, therefore, sets
the tone for social and duty relationships within the command. (1) Commanders and other leaders
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committed to the professional Army ethic promote a positive environment. If leaders show loyalty to their
soldiers, the Army, and the Nation, they earn the [oyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build a
positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a sense of
duty accomplish tasks given them, seize opportunities for self-improvement, and accept responsibility

. from their superiors. Soldiers, leader and led alike, work together to accomplish the mission rather than
feed their self-interest. .

25. Are you aware of any incidences of detainee or other abuse in your unit? AR 190-8, 1-
5. General protection policy a. U.S. palicy, relative to the treatment of EPW, Cl and RP in'the custody of
the U.S. Armed Forces, is as follows: {1} All persons captured, detained, interned, or otherwise held in
U.S. Armed Forces custody during the course of conflict will be given humanitarian care and treatment
from the moment they fall into the hands of U.S. forces until final release or repatriation. (2) All persons
taken into custody by U.S. forces will be provided with the protections of the GPW until some other legal
status is determined by competent authority. (3) The punishment of EPW, Cl and RP known to have, or
suspected of having, committed serious offenses will be administered 1AW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the Manual for
Courts Martial. (4) The inhumane treatment of EPW, CI, RP is prohibited and is not justified by the stress
of combat or with deep provocation. Inhumane treatment is a serious and punishable violation under
international law and the Uniform Code of Military Justice (UCMJ). b. All prisoners will receive humane
treatment without regard to race, nationality, religion, political opinion, sex, or other criteria. The foliowing
acts are prohibited: murder, torture, corporal punishment, mutilation, the taking of hostages, sensory
deprivation, collective punishments, execution without trial by proper authority, and all cruel and
degrading treatment. c. All persons will be respected as human beings. They will be protected against all
acts of violence to include rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury,
and reprisals of any kind. They will not be subjected to medical or scientific experiments. This list is not
exclusive. EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individual! EPW, Cl and RP for other than internal Internment Facility administration or
intelligence/counterintelligence purposes is strictly prohibited. No group, wide area or aerial photographs
of EPW, Ci and RP or facilities will be taken unless approved by the senior Military Police officer in the
Internment Facility commander’s chain of command. e. A neutral state or an international humanitarian
organization, such as the ICRC, may be designated by the U.S. Government as a Protecting Power (PP)
to monitor whether protected persons are receiving humane treatment as required by the Geneva
Conventions. The text of the Geneva Convention, its annexes, and any special agreements, will be
posted in each camp in the language of the EPW, Cl and RP.

L
N

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any person to
incriminate himself or to answer any questions the answer to which may tend to incriminate him. b. No
person subject to this chapter may interrogate or request any statement from an accused or a person
suspected of an offense without first informing him of the nature of the accusation and advising him that
he does not have to make any statement regarding the offense of which he is accused or suspected, and
that any statement made by him may be used as evidence against him in a trial by court-martial. ¢. No
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person subject to this chapter may compel any person to make a statement or produce evidence before
any military tribunal if the statement or evidence is not material to the issue and may tend to degrade him.
d. No statement obtained from any person in violation of this article, or through the use of coercion,
unlawful influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

lam (grade, if any, and name), a member of the (DAIG). | am part of a
team inspecting detainee operations, this is not a criminal investigation. | am
reading you your rights because of a statement you made causes me to suspect
that you may have committed . (specify offense, i.e. .
aggravated assault, assauit, murder). Under Article 31, you have the right to
remain silent, that is, say nothing at all. Any statement you make, oral or written,
may be used as evidence against you in a trial by courts-martial or in other
judicial or administrative proceedings. You have the right to consult a lawyer and
to have a lawyer present during this interview. You have the right to military legal
counsel free of charge. In addition to military counsel, you are entitled to civilian
counsel of your own choosing, at your own expense. You may request a lawyer
at any time during this interview. If you decide to answer questions, you may
stop the questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you willing to
answer questions?

26. Describe what you understand happened leading up to and during the incident(s) of
abuse. (No applicable standard)

27. Describe Soldier morale, feelings and emotional state prior to and after these

incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress, retaliation,
preemption, family crisis)

28. Was this incident reported to the chain of command? How, when & what was done?
What would you have done? (identifies compliance, procedure, timeliness, Soldier perception
of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities.
B~-2. Any other incident the commander determines to be of immediate concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40,
Appendix C Category 2, Reportable Serious Incidents, C-1. Actual or alleged incidents involving the
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fallowing: g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force, wounding or
serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the commander
determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-8, 5~1. General protection policy—civilian internee, a.
Treatment. (1) No form of physicai torture or moral coercion will be exercised against the Cl. This
provision does not constitute a prohibition against the use of minimum force necessary to effect
compliance with measures authorized or directed by these regulations. (2) In all circumstances, the Cl
will be treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the CI will be humanely treated and protected
against all acts of violence or threats and insults and public curiosity. In all official cases they will be
entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be especially protected
against all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl wil! be treated with the same
consideration and with-out adverse distinction based on race, religion, political opinion, sex, or age. AR
190-8, para 6-9, e. Any act or allegation of inhumane treatment or other viclations of this regulation wilf be
reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting
instructions in AR 190-40 will be used.)

29. How could the incident have been prevented? (Identifies root cause and perceived
solution) (No applicable standard)

30. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para 11-5.
Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and prevent battle
fatigue casualties should also help reduce the incidence of misconduct stress behaviors. However,
additional actions also need to be practiced consistently by leadership at all echelons and by buddies at
the small unit level. FM 22-51, para 1-3, Stress control requires special involvement from direct (small
unit} leaders. The responsibility extends up through the organizational leaders and their staffs (both
officers and noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all receive
assistance from the supporting chaplains, the medical personnel, and combat stress control/mental health
personnel (see Appendix B for information pertaining to combat stress control units). If any link in the
chain of responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander's
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel; general,
principal, and special staff, and by specialized Army CSC units and mental health personnel. )
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31. What measures are in place to boost morale or to relieve stress? (ldentifies perceived
solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The measures which
reduce battle fatigue and prevent battle fatigue casualties should also help reduce the incidence of
misconduct stress behaviors. However, additional actions also need to be practiced consistently by
[eadership at all echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control
requires special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to control
them. Leaders, staffs, and individual soldiers all receive assistance from the supporting chaplains, the
medical personnel, and combat stress control/mental health personnel (see Appendix B for information
pertaining to combat stress control units). If any link in the chain of responsibility is weak, itis the °
responsibility of the other members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For
Stress Control. Control of stress is the commander’s responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support; the
chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized Army CSC
units and mental health personnel.

32. What measures could the command enact to improve the morale and command

climate of your unit? (ldentifies perceived solution.) FM 22-103, Leadership and Command at
Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing others to accomplish the
mission by providing purpose, direction, and motivation.” AR 600-100, Army Leadership, 17 Sep 1993, p.
8, 1987- "Senior-level leadership is the art of direct and indirect influence and the skill of creating the
conditions for sustained organizational success to achieve the desired result. But, above al, it is the art of
taking a vision of what must be done, communicating it in a way that the intent is clearly understood, and
then being tough enough to ensure its execution."
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POINT OF CAPTURE-- CDR/ 1SG/ PL/ P@evswurcrs '
Rank_! LA Branch P Date: _7 Ap- C"f Unit

Duty Position __ PL- How Long inJob_ [ u,, =7
How Long in Country/Current MOS _{ vy, |_ 7o yvs.
Interviewer W “ ‘

/

1. (ALL) How did you prepare yourself and your junior leaders to become
familiar with and understand the applicable regulations, OPORD/FRAGOs
directives, international laws and administrative procedures to operate a unit
Collection Point? (1.1, 1.2, 1.4, 1.6, 4.1) (FM 3-19.40, paragraph 2-2, Commanders are
familiar with applicable regulation, directives, international laws, and administrative procedures.)
T A, geaiban 2. b < s
R A

2. (ALL) Did you and all of your Soldiers undergo Law of War training prior to
deployment? Explain what training occurred. Did this training include the
treatment of Detainees? Is there a plan to train new Soldiers (replacements) to
the unit? Explain. (7.7, 1.2, 1.4, 4.1) (AR 350-1 para 4-14c.(2) and table G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers,
NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-
5(4)(C DOD Directive 5100.77), All prisoners will receive humane treatment and that the
following acts are prohibited murder, torture, corporal punishment, mutitation, taking of hostages,
sensory deprivation, collective punishments, execution without trial by proper authority, and all
cruel and degrading treatment. Prisoners will be protected against all acts of violence to include
public curiosity. (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments
shall provide directives, publications, instructions, and training so that the principles and rules of
law of war will be known to members of their respective Departments, the extent of such
knowledge to be commensurate with each individual's duties and responsibilities.)
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3. (ALL) What Home Station/Mob Site Training did your unit conduct prior to

‘(‘.f/ %lf deployment to help your unit prepare for Detainee Operations? Describe it. How
N (l (})/ \jﬁ,/@d the training prepare you to conduct Detainee Operations for this deployment?

}_%-!ow did this training distinguish between the different categories of Detainees
EPWs, RPs, Cls, etc.)? (1.1, 1.2, 1.3, 1.4, 4.1) (DoDD 2310.1 (The U.S. Military

under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive

r\B\‘J)\;(, /' Services shall be given the necessary training to ensure they have knowledge of their obligations
U

\’3‘.,\ \j 5100.77 (reference (f)) before an assignment to a foreign area where capture or detention of

W enemy personnel is possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9
%ﬂv" 0 April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
ﬂ() personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive
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5100.77, All prisoners will receive humane treatment and that the following acts are prohibited
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and all crue! and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity.
(DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments shall provide
directives, publications, instructions, and training so that the principles and rules of law of war will
be known to members of their respective Departments, the extent of such knowledge to be
commensurate with each individual's duties and responsibilities.)
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4. (ALL) What training did you receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of
Interaction (ROI)? (1.4, 4.1) (ROE from CJCS ISO Iraqi operations dated 2516002 Apr 03
para 10 (U) All commanders will ensure their personnel are famitiar with the law of armed conflict
and with these ROE." AR 190-8, paragraph 3-6 a, The following acts will not be permitted: (1)
Fraternization between EPW, RP and U.S. military or civilian personnel. Fraternization is defined
as improper or intimate communications or actions between U.S. Armed Forces personnel and

EWP/RP)

5. (ALL) Describe the training you received at the last Professional Military
Education on handling/processing Detainees. How was it helpful in preparing
you for Detainee Operations? How would you improve the training at the
schoolhous(e? (1.1, 1.4)

<
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6. (ALL) Describe the training the guard force received to prepare them for their
duties. How do you ensure your guards understand their orders? (1.1, 1.2, 1.4,
1.6, 4.1) (FM 3-19.40, para 2-49) FM 3-19.40 , paragraph 2-23, The force has a commander of
the guard, one or more sergeants of the guard, a relief commander for each shift, and necessary
number of guards. There are two types of orders for guards: General orders. All guards are
required to know, understand, and comply with the general orders outlined for sentinels in FM 22-
6. Special orders. They apply to particular posts and duties. Special orders supplement general
orders and are established by the commanders.)
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7. (ALL) How does your unit conduct sustainment training for Detainee
Operations? How often does this occur and please describe it? When did your
unit last conduct this training? (7.1, 1.2, 1.4, 4.1) DoDD 2310.1 (The U.S. Military
Services shall be given the necessary training to ensure they have knowledge of their obligations
under the Geneva Conventions (references (b} through (e)) and as required by DoD Directive
5100.77 (reference (f)) before an assignment to a foreign area where capture or detention of
enemy personnel is possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9
April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive
5100.77, All prisoners will receive humane treatment and that the following acts are prohibited
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity.)
(ROE from CJCS ISO Iraqi operations dated 2516002 Apr 03 para 10 (U) All commanders will
ensure their personnel are familiar with the law of armed conflict and with these ROE."

8. (CDR/M1SG) What are your policies on the establishment of a unit holding
area? How do you ensure that these areas operate IAW Law of War? (1.1, 1.2,

4.1) (AR 190-8, paragraph 3-2, Internment facilities will be established in the communications
zone of each theater of operations for the purpose of receiving, accounting for, administering, and
logistically supporting DO. The operation of all EPW internment facilities is governed. The
Theater commander remains responsible for the location of EPW facilities: detainees may be
interned only in premises located on land and affording proper health and hygiene standards.
Except in extreme circumstances, in the best interests of the individual, detainees will not be
interned in correctional facilities housing military or civilian prisoners. Prisoners will not normally
be interned in unhealthy areas, or where the climate proves to be injurious to them, and will be
removed as soon as possible to a more favorable climate. Transit camps or collecting points will
receive the same treatment as in permanent detainee camps. The internment facility will be
marked with the letters 'PW' (Prisoner of War camp) and will be placed so they will be clearly
visible from the air during the daytime. Other markings may be used when agreed to by the
combatant commanders and approved by HQDA.) (ROE from CJCS ISO Iraqi operations dated
251600Z Apr 03 para 10 (U) All commanders will ensure their personnel are familiar with the law
of armed conflict and with these ROE." AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers,
NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4)
(C), DOD Directive 5100.77, All prisoners will receive humane treatment and that the following
acts are prohibited murder, torture, corporal punishment, mutilation, taking of hostages, sensory
deprivation, collective punishments, execution without trial by proper authority, and all cruel and
degrading treatment. Prisoners wili be protected against all acts of violence to include public
curiosity.) )’n T
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9. (PL/PS) What is the units’ policy on the establishment of a unit holding area?
How do you know that you are operating the holding areas AW Law of War? ?
(1.1, 1.2, 4.1) (AR 190-8, paragraph 3-2, Internment facilities will be established in the
communications zone of each theater of operations for the purpose of receiving, accounting for,
administering, and logistically supporting DO. The operation of all EPW internment facilities is
governed. The Theater commander remains responsible for the location of EPW facilities:
detainees may be interned only in premises located on land and affording proper health and
hygiene standards. Except in extreme circumstances, in the best interests of the individual,
detainees will not be interned in correctional facilities housing military or civilian prisoners.
Prisoners will not normally be interned in unhealthy areas, or where the climate proves to be
injurious to them, and will be removed as soon as possible to a more favorable climate. Transit
camps or collecting points will receive the same treatment as in permanent detainee camps. The
internment facility will be marked with the letters 'PW' (Prisoner of War camp) and will be placed
so they will be clearly visible from the air during the daytime. Other markings may be used when
agreed to by the combatant commanders and approved by HQDA.) AR 350-1 para 4-14 ¢ (2) and
table G-1 Refresher training, dated 9 April 2003), Level B training is conducted in units for
officers, warrant officers, NCOs and enlisted personnel commensurate with the missions of the
unit. AR 190-8 para 1-5 (4) (C), DOD Directive 5100.77, All prisoners will receive humane
treatment and that the following acts are prohibited murder, torture, corporal punishment,
mutilation, taking of hostages, sensory deprivation, collective punishments, execution without trial
by proper authority, and all cruel and degrading treatment. Prisoners will be protected against all
acts of violence to include public curiosity.)

ﬁ’\

10.(ALL) How do you administratively process each detainee, (i.e., tagging pax
and equipment, evidence, witness statements, etc.)? (1.1, 1.2, 1.6) (FM 3-
19.40, paragraph 2-3, The commander is responsible for the administrative processing of each
internee. When processing is complete, he submits a DA Form 2674-R to the servicing
internment/resettlement information center (IRIC), which function as the field operations agency
for the national IRIC located in CONUS. ) (AR 190-8, para 2-1, a. (1) (b) (c), All equipment,
documents, and personal property confiscation during the search must be tagged and
administratively accounted for by the capturing unit. DD Form 2745, Part C is attached to the
property confiscated from the Detainee, so that it may later be matched to that Detainee.)

11.(ALL) How do you maintain good morale and discipline with Soldiers and
leaders to enhance the security of the unit collection point? (7.7, 1.2, 1.6) (AR 600-
20 para 4-1, Military discipline a. Military discipline is founded upon self-discipline, respect for
properly constituted authority, and the embracing of the professional Army ethic with its
supporting individual values. Military discipline will be developed by individual and group training
to create a mental attitude resulting in proper conduct and prompt obedience to lawful military
authority. b. While military discipline is the result of effective training, it is affected by every
feature of military life. It is manifested in individuals and units by cohesion, bonding, and a spirit of
teamwork; by smartness of appearance and action; by cleanliness and maintenance of dress,
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equipment, and quarters; by deference to seniors and mutual respect between senior and
subordinate personnel; by the prompt and willing execution of both the letter and the spirit of the
legal orders of their lawful commanders: and by fairness, justice, and equity for all soldiers,
regardiess of race, religion, color, gender, and national origin. c. Commanders and other leaders
will maintain discipline according to the policies of this chapter, applicable laws and regulations,
and the orders of seniors.)

12.(ALL) What procedures do you have in place to ensure Soldiers and leaders
understand the use of force and rules of engagement for the unit collection point?
(ROE Card, sustainment tng, etc) (7.7, 1.2, 1.4, 1.6, 4. 1) (FM 3-19.40, paragraph 2-
29, An MP commander ensures that soldiers understand use-of-force guidelines and the ROE
established by higher headquarters for each mission. Because the use of force and ROE vary
depending on the category of housed personnel and the operational environment, the
commander develops SOPs that follow the guidance provided. He balances the physical security
of force with mission accomplishment and the protection of deployed forces. ROE from CJCS ISO
Iragi operations dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel
are familiar with the law of armed conflict and with these ROE.) )
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13.(ALL) What procedures are in place to dispose of captured contraband
(enemy supplies and equipment)? (7.1, 1.2, 4. 1) (AR 190-8, paragraph 1-4g(3),
(Commanders will collect and dispose of captured enemy supplies and equipment through

theater logistics and EOD channels.) 7 ) Frne + T e
Fvotred ( (o wnbhl A 3 ~

b)(2)-4

—

A Wf-ﬁ,r-.l—s‘ P Lot 'L s pndastr i A '("-'%M
14.(CDR/1SG) What policies/procedures do you have in place to ensure that all
Detainees are protected, safeguarded, and accounted for (5Ss & T)? What
policies/procedures does your unit have to ensure the humane treatment of
Detainees? (1.1, 1.2, 4.1) (AR 190-8, paragraph 2-1 a(1), (The commanding officer of the
capturing unit will ensure that alt Detainees are protected, safeguarded, and accounted for IAW
AR 190-8. This regulation applies from the time of capture until evacuation to designated
internment facilities.) AR 190-8, paragraph 1-5 a-g, (All persons detained, captured, interned, or

otherwise held in U S Armed Forces custody during the course of conflict will be given
humanitarian care and treatment from the moment they fall into the hands of U S forces until final
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release and repatriation. All persons taken into custody by U S forces will be provided with the
protection of the GPW untit some other legal status is determined by competent authority.)

B FACo .

15.(ALL) What are your procedures for questioning Detainees? (Is
interrogation taking place?) Who is interrogating the detainees? (1.1, 1.2,
4.1) AR 190-8, paragraph 2-1d, (The use of physical or mental torture or any coercion to compel
prisoners to provide information is prohibited. Detainees may voluntarily cooperate with PSYOP
persornel in the development, evaluation, or dissemination of PSYOP messages or products.
Detainees may not be threatened, insulted, or exposed ta unpleasant or disparate treatment of
any kind because of their refusal to answer questions. Intelligence or counterintelligence
personnel will normally perform Interrogations.) Lo ~
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16.(ALL) What are your procedures to evacuate a detainee from the point of
capture to the Battalion/Brigade collection point? What transportation problems is
the unit experiencing either to move troops or detainees during the operation?
How do you process detainees too sick or wounded to be evacuated? (1.1, 1.2,
] ) (% 1.3, 1.5, 4.1) AR 190-8, paragraph 2-1(1) e, (Detainees will be humanely evacuated from the
combat zone and into appropriate channels as quickly as possible. Instructions given to detainees
o during evacuation from the combat zone will be, if possible, in their own language and as brief as
/ possible. When military necessity requires delay in evacuation beyond a reasonable period of
- time, health and comfort items will be issued, such as food, potable water, appropriate clothing
MM«/A’V shelter, and medical attention. Detainees will not be unnecessarily exposed to danger while
awaiting evacuation. The capturing unit may keep detainees in the combat zone in cases where,

Prr due to wounds or sickness, prompt evacuation would be more dangerous to their survival than
W retention in the combat zone.) AR 190-8, paragraph 1-4g(5), (Commanders will establish
guidance for the use, transport, and evacuajign.ef detainees in logistical support channels.)
BY2)-4
— , ~

17.What is the number of personnel that is needed to move prisoners within the
holding area and then to higher? (i.e. for medical sick call, evacuation, etc.)?
(1.1, 1.7, 2.1, 3.1) FM 3-19.40, para 4-34, A transfer may be a result of reclassification or
another situation requiring the movement of an EPW. Transfer an EPW from one facility to
another under conditions that are comparable to those for a member of the US armed forces
when possible. Security measures are determined by MP and are influenced by the type of EPW
being transferred, the mode of transportation used, and other pertinent conditions. AR 190-47,
11-3.b.(4), Guard requirements for prisoners being transported outside an ACS facility, by means
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of foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service aircraft) are as
follows: (a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one
armed guard per unrestrained prisoner. Under medium custody circumstances, there will be one
guard per five prisoners. In minimum custody circumstances there will be one guard per ten
prisoners. Trustee guards will be determined by the ACS facility commander. (b) Non-
correctional personnel: It is required that at least one guard be a SGT or above who is equal or
senior to prisoners in a pretrial status. Under maximum custody circumstances, prisoners will
have two guards per prisoner. In medium custody circumstances, prisoners will have one guard
per two prisoners, and in minimum custody circumstances there will be one guard per five
prisoners.

18.(ALL) What medical personnel are available to support DO? (1.1, 1.2, 1.3,

2.1, 3.1, 4.1) AR 190-8, paragraph 1-4g(6) a-e, (Commanders will identify the requirements
and allocations for Army Medical units ISO the EPW, Cl and RP program, and ensure that the
medical annex of OPLANS, OPORDs and contingency plans include procedures for treatment of
Detainees; Medical support will specificaily include: First aid and ail sanitary aspects of food
service including provisions for potable water, pest management, and entomological support,
preventive medicine, professional medical services and medical supply; reviewing,
recommending, and coordinating the use and assignment of medically trained EPW, C!, RP, and
OD personnel and medical material; establishing policy for medical repatriation of EPW, CI, and
RP and monitoring the actions of the mixed Medical commission.)
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19.(ALL) What procedures are in place when a detainee in U S custody dies?
(1.1, 1.2, 4.1) AR 190-8, paragraph 3-3a (20): Report allegations of criminal acts or war crimes
committed by or against EPW/RP to the supporting element of the U.S. Army Criminal
Investigation Command (USACIDC). Deaths resulting from other than natural causes will be
investigated by USACIDC. Para 3-10 c: When an EPW or RP in US custody dies, the attending
medical officer furnish the camp (or hospital) commander or other officer charged with their
custody before death, the following information: (1) Full name of deceased. (2) ISN of deceased.
(3) Date, place, and cause of death. (4) Statement that death was, or was not, the result of the
deceased’s own misconduct. (5) When the cause of death is undetermined, the attending medical
officer will make a statement to that effect. When the cause of death is finally determined, a
supplemental report will be made as soon as possible. e. The attending medical officer and the
appropriate camp commander will complete a DA Form 2669-R (Certificate of Death). DA Form
2669-R will be reproduced locally on 8 1/2 by 11-inch paper. The form is located at the back of
this regulation. This form is for the use of Army only. Enough copies of form will be made out to
provide distribution as follows: (1) Original-information center. (2) Copy-information center
(branch), if necessary. (3) Copy-The Surgeon General. (4) Copy-EPW or RP personal file. (5)
The proper civil authorities responsibie for recording deaths in the particular state if the EPW dies
in the United States.
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A

I ~
20.(ALL) What equipment is the unit expev@wcing as a shortfall conceming
detainee operations, (i.e., restraints, unifo 'ms, CIF items, radios, weapons,

etc.)? (CDR) Are any of these USR shortages and if S%)(zammmnmo_tham—‘H
on vour USR? (1 5}

_

21.(ALL) What types of supplies is greater in-demand for the unit during
detainee operations? What about health and comfort items? And are these items
regularly filled? (1.5)

22.(ALL) What duties put the most stress on soldiers in terms of personnel
resources? (1.1, 1.7)
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23.(ALL) What is the most important factor that you would address in terms of
personnel resources in regards to a successful detainee operation? (7.7)

b)(2)-4

24.(ALL) What AARs or lessons learned have you written or received regarding
detainee operations? Can | get a copy? (preferably on disk) (2.1, 2.2)
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25. Do you know of the procedures to get stress counseling (Psychiatrist,
Chaplain, Medical)? Do your Soldiers know of the procedures to get counseling
(Psychiatrist, Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4.1) FM 3-19.40, paragraph
2-48: Personnel assigned or attached to I/R facilities are trained on the care and control of
housed personnel. They are fully cognizant of the provisions of the Geneva and UN Conventions
and applicable regulations as they apply to the treatment of housed personnel. A formal training
program should include stress management techniques. FM 8-51, Appendix D, D-2 f (3): Combat
stress control units should provide routine mental health consultation to EPW confinement
facilities. This should include: stress controf advice to the command regarding the stressors of
US Army MP personnel and any allied or coalition personnel working at the confinement facility,
individual evaluation and intervention for guards or prisoners when indicated. AR 190-8, '
Paragraph 1-5, (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not justified by
the stress of combat or with deep provocation. Inhumane treatment is a serious and punishable
violation under international law and the Uniform Code of Military Justice (UCMJ).

r

T

26. Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their
chain of command and that such reports also may also be made through other channels, such as
the military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category
1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident.

{8 -

27.Do your subordinates know the reporting procedures if they observe or

become aware of a Detainee being abused? (1.1, 1.2, 1.6, 4.1) AR 190-40 para 2-1,
Military and civilian personnel assigned to or accompanying a DoD Component know that they
shall report reportable incidents through their chain of command and that such reports also may
also be made through other channels, such as the military police, a judge advocate, or an
Inspector General. AR 190-40, Appendix B, Category 1 Reportable Serious Incidents, B~1. Actual
or alleged incidents involving the following: b. War crimes, including mistreatment of enemy
prisoners of war, violations of the Geneva Conventions, and atrocities. B—2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C
Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents involving the following:
g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force,
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wounding or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the
commander determines to be of concern to HQDA based on the nature, gravity, potential for
adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General protection
policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will be
exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the Cl will be treated with respect for their person, their
honor, their family rights, their religious convictions and practices, and their manners and
customs. At all times the CI will be humanely treated and protected against all acts of violence or
threats and insults and public curiosity. In all official cases they will be entitled to a fair and
regular trial as prescribed by this regulation. (3) The Cl will be especially protected against all
acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such as
rape, forced prostitution, or any form of indecent assault. {4) The Cl will be treated with the same
consideration and without adverse distinction based on race, religion, political opinion, sex, or
age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this
regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident
Report. Reporting instructions in AR 190-40 will be used.)
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28.What steps would you take if a subordinate reported to you an incident of

alleged Detainee abuse? (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C-1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and ail prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The CI will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The CI will be treated with the
same consideration and without adverse distinction based on race, religion, paolitical opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA {DAMO-ODL), WASH DC 20310-0400 as a Serious
incident Report. Reporting instructions in AR 190-40 will be used.)
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29. Do you feel you can freely report an incident of alleged Detainee abuse

outside Command channels (IG, CID) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B,
Category 1 Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following:
b. War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva
Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C. Category 2, Reportable Serious
Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5~1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the CI will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and without adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

\/

30.What procedures do you have to report suspected detainee abuse (IG, CID,

Next Level Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C-1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does nat constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these reguiations. (2) In ail circumstances, the Ci will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the CI will be humanely treated and protected against all acts of
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violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The CI will be especially protected against
all acts of violence, insults, public curiosity, badily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assauit. (4) The CI will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-40 will be used.)

31.What systems are in place for detainees to report alleged abuse? (1.1, 1.2,

1.6, 4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1)
Appeals. The Cl who are interned for imperative security reasons will be accorded the right to
appeal the order directing their internment. Such appeals will be decided with the least possible
delay by a board of officers. Appeals will be decided only on the grounds of the existence or
nonexistence of imperative security reasons requiring the internment of the protected person. 6-
4. Internee Committee a. Election. At each camp and branch camp, Cl will be elected by secret
written baillot to the Internee Committee. This committee is empowered to represent the camp to
the protecting powers, International Committee of the Red Cross, or other authorized relief or aid
organizations and U.S. military authorities. e. Duties. (3) (¢} The presentation and transmittal of
petitions and complaints to the appropriate authorities in proportion to the kind of labor performed.
6-9. Complaints and requests to camp commanders and protecting power, a. Persons may make
complaints or requests to the camp commander, who will try to resolve the complaints and
answer the requests. If the Ci are not satisfied with the way the commander handles a complaint
or request, they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - ODL)
NPWIC, WASH DC 20310-0400. b. Persons exercising the right to complain to the protecting
power about their freatment and camp may do so—(1) By mail. (2) In person to the visiting
representatives of the protecting power. (3) Through their Internee Committee. ¢. Written
complaints to the protecting power will be forwarded promptly through HQDA (DAMO - ODL)
NPWIC, WASH DC 20310-0400. A separate letter with the comments of the camp commander
will be included. Military endorsements will not be placed on any Cl communications. d. If a
protecting power communicates with a Cl camp commander about any matter requiring an
answer, the communication and commander’s reply will be forwarded to HQDA (DAMO-0ODL)
NPWIC, WASH DC 20310-0400, for proper action. e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious incident Report. Reporting instructions in AR 180-40 will be used.
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32. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude

concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command
a. The chain of command assists commanders at all levels to achieve their primary function of
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accomplishing the unit's assigned mission while caring for personnel and property in their charge.

A simple and direct chain of command facilitates the transmittal of orders from the highest to the

lowest levels in @ minimum of time and with the least chance of misinterpretation. b. Commanders

delegate sufficient authority to soldiers in the chain of command to accomplish their assigned

duties, and commanders may hold these soldiers responsible for t&g{‘r actinns ]
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33. Describe your working environment and living conditions since being in
Theater. (identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5,1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meals and supplements. An improved containerized capability for providing responsive laundry
and shower support well forward on the battlefield must be developed. Frontline soldiers require
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be
available in which they can shower, clean their clothes, eat hot meals, and rest in an
environmentally controlled shelter.
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34. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (Identifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600-20 « 13 May 2002 1-5.

Command, b. Elements of command. c.
leadership climate of the unit and developing dis
parameters within which command will be exerci
duty relationships within the command., (1) Com

The commander is responsible for establishing

ciplined and cohesive units. This sets the
sed and, therefore, sets the tone for social and
manders and other leaders committed to the

professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined. performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept
responsibility from their superiors. Soldiers, leader and led alike, work together to accomplish the
mission rather than feed their self-interest. ,
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35. Are you aware of any incidences of detainee or other abuse in your unit? AR
190-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP
in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained,
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces
untit final release or repatriation. (2) All persons taken into custody by U.S. forces will be
provided with the protections of the GPW until some other legal status is determined by
competent authority. (3) The punishment of EPW, C) and RP known to have, or suspected of
having, committed serious offenses will be administered IAW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.
All prisoners will receive humane treatment without regard to race, nationality, religion, political
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. c. All persons
will be respected as human beings. They will be protected against all acts of violence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, Cl and RP for other than internal Internment Facility
administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide
area or aerial photographs of EPW, Cl and RP or facilities will be taken unless approved by the
senior Military Police officer in the Internment Facility commander's chain of command. e. A
neutral state or an international humanitarian organization, such as the ICRC, may be designated
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva
Convention, its annexes, and any special agreements, will be posted in each camp in the
language of the EPW, C! and RP.

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any

person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement

from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. ¢. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)
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lam (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

36. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)

37. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)

38. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (identifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B-1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
Incidents, C-1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
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