DETAINEE TYPES:

CRIMINAL DETAINEE (CD)
SECURITY INTERNEE (SI)
DETAINEE OF INTEL INTREST (DII)
ENEMY PRISONER OF WAR (EPW)

MARKING AND SERGATION PLAN:

ALL DETAINEE’S WILL BE MARKED WITH TAPE (ADMIN # AND DET CODE
AND DATE) ON LEFT SIDE OF OUTER GARMENT

EVIDENCE BOX WILL HAVE DET ADMIN # AND CODE AND DATE ON
EXTERIOR

EXAMPLE TAG: A-01-SI21- SEP 03

ADMIN NUMBERS ARE FOR INTERNAL TRACKING
TGT NUMBERS ARE 7200 SERIES
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MEMORANDUM FOR CHIEF, INSPECTIONS DIVISION

SUBJECT: 4™ Infantry Division Detainee Operations Assessment Trip Report (CONUS Team)

1. GENERAL: A DAIG Team consisting of 2 U.S. Army Inspectors Germeral and 2 augmentees
conducted an inspection visit of 4™ Infantry Division at Fort Hood, TX. The DAIG Team
inspected the role of the unit in detainee operations during the recent deployment in support of
OIF. The inspection was conducted in accordance with the Secretary of the Army’s directive
and objectives.

2. TEAM COMPOSITION:

3. SCOPE OF THE VISIT: The DAIG Team interviewed 24 individuals and conducted 4
sensing sessions consisting of 23 Soldiers. All Soldiers interviewed and sensed were given
surveys to assess factors associated with combat stress. The inspection took place over a 4 day
period, 5-8 April 2004.

4. OBSERVATIONS OF DETAINEE OPERATIONS:
a. Observations: N/A
b. Documents Reviewed:
(1) Observation 1:

¢. Individuals Contacted (Interviews and Sensing Sessions):

(1) Observation 1: [P©-2&BXNC)2 588™ Engineer Battalion. Thas

held this position for the last 21 months and was in theater for 12 months. His unit conducted
raids and searches. They were looking for the right person to question and detain. Ifa person
was detained by the unit then the individual was flexi cuff and a sand bag was placed over their
head. If the individual was cooperating then they might not place flexi cuff and sandbag over
their head. The detainee was then transported back to the battalion holding area. The detainees
were segregated by JV, male, and female. The battalion had 6 cells which could hold 12
detainees. He said they could hold somewhere between 35-40 detainees. If during the process
they did not capture the correct individual then the individual would be release however the Iraqi
police could say they want the individual for crimes against Iraqi on Iraqi Then the individual
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would be turned over to the Iraqi police. The forward collection point was operated by the FSB
for a few months then the collection point was turned over to the[™ ]
in May to operate. (1.1, 1.2, 1.8, 2.1, 4.1) He said he did not use any publications for his
detainee operations. He said the detainees were only held at his location for about 24 hours so
his units could complete the required paperwork (2 sworn statements, CPA Apprehension Form)
to process the detainees to the BDE collection point. The [P©2& B2 | S2 or S3 would
complete one of the sworn statement on why they need to capture the individual the other sworn
statement was completed by the unit making the capture. The 652" Engineer Company operated
his BN holding area. The 652" Engineer Company provided food, water, and blankets to the
detainees. The unit did not process the detainees. He could hold detainee up to 5 days if he
additional information needed to come from the detainees. He said SF and OGAs had cells in his
area. The OGA had their own interrogators to question detainees. The OGA detainees never
went through the Army system for accountability. His S2 (MI officer) would only asked the
detainees the basic information. (1.1, 1.2, 1.4, 1.5, 1.6, 2.1, 4.1) He said he prepared his
Soldiers and leaders by giving briefings of the OPORDs, FRAGOs, 5S’s (processing) and culture
briefing on how to handle detainees in their home. He would use female MPs (from
P™* ko conduct searches of female detainees. The BDE had a rule not detainee anyone under age
of 17 years. He felt and individual not in uniform should be given treatment under the Geneva
Convention. They should be treated like a police action. (1.1, 1.2, 1.4, 1.6, 4.1) His home
station training did not prepare his unit to conduct detainee operations. The unit through they
were going to do a breeching action through Turkey. He said the unit did receive BDE level
training from a JAG Officer that covered the basic Geneva Convention topics. He said for future
operation the units should bring in civilian law enforcement to teach the Soldiers how to do
SWAT operations. He said that was what his unit was doing, breaking down doors and capturing
people. (1.1, 1.2,1.4, 4.1) He did not experience transportation problems for house raids.
House raid produced low number of detainees to move to the holding area. He would i j/
HUMMVs Cargo and a Squad of Soldiers to move a few detainees. To move 70 detainees he / '
would use 2 % tons trucks. If it was a sweep (intelligence collection) he would use Soldiers and
Iraqi police. They could fine weapons, and explosives. The detainees were then taken to a 5
_temporary holding area (school) were Iragi police would question the detainees to verify who / ¢
“they were, They would use Iraqi buses to transport the detainees to the school. The detainees
targeting coalition forces would be held."When the umit made a capture at a personnel house they
Soldiers would try to take the detainee meds with the individual and then have the medical
doctor check the meds and condition of the detainees. If the detainee was injured they would
then medical evacuate if serious to E Company (Medical) for medical treatment. (1.1, 1.2, 1.3,
1.5, 1.7) He had not USR problems. He would have liked to have his own translators. He had
two in his command one was his S2. "He had fo purchase items through local purchase to support
_hisdetainee operafions. Detainee operations are not part of his units METL tasks. He said
OGAs did give his units a digital recorder, cameras and light sets to help his units with detainee
operations. His main concern for the detainees was providing comfort and care. Food was a
problem, MRESs cost $7.00 per meal, and water was also a problem his Soldiers were only_ e
“teceiving 2 bottle of water and the detainees were receiving portable water to drink. (1.2, 1.5, _/ '
2.1, 3.1, 4.1) He felt the doctrinal shortcoming werethat other MOSs need more MP training on
how to operate a holding area / collection point / detention facility and should have minimum
supervision. Have module cells for detainee operations that could be transported to theater
ahead of time. His higher level intelligence was not very good. He had to relay on street level
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intelligence to help determine who to capture. Once an individual was captured and processed to
the higher level facility he never received any feedback in term of intelligence from the
individual they captured. The culture of Iraq is the males are use to being treated harshly; we
treat them like they are in a five stars hotel. He felt the force structure is more theater based then
MOTE driven. (1.1, 1.3, 1.7,4.1) The unit received a standard brief on ROE and the Soldiers
had ROE cards. Soldiers would tape a copy of the ROE to their rifle butts. Had a few classes on
culture; how to treat JV, males, and females. What to say if you went into the wrong house ect.
(1.1,1.2, 1.4, 4.1) He said stress counseling for Soldiers were handled by leaders, Chaplain,
Combat Stress Team or the Social worker from E Company (Medical) or when request by the
Soldiers. (1.1, 1.2, 2.1, 4.1) He said an ambulance would transport sick or wounded detainee to
E Company (Medical) for treatment. "®° |
e (1.1,1.2,1.5,1.7, 2.1, 3.1) They

) S _did not issues any clothing to the detainees the detainees onlx_lrx.ad..thc_dmhes_mhat_thgugmg_m__
' with a blanket from home. The detainees would use a latrine with a 55 gallon drum cut in

half and it was burn each day._The detainees had a foam mat lay on for sleeping. The unit locally / =
~procured ice, water, food. (1.1, 1.2, 1.5) His unit did not have any detainee die while in his -
custody. If he did he would have the remains taken to the hospital for the family to claim the
body due to their religious beliefs. (1.1, 1.2, 4.1) The only AARs they had were the verbal ones
given (de-briefs) at the end of their mission to see how the mission went, covered entrance and
clearing procedures. (2.1, 2.2) He was aware of his requirements to report abuse. He would
report it to his chain of command, and conduct a 15-6. He had one allegation that was reported
and investigated. (1.1, 1.2, 1.6, 4.1) He said his Soldiers were aware of their requirements to
report abuse. The Soldiers were told verbally and then after a while it became second nature to
them if they saw something then report it to your chain of command. The detainees could be
man handled (at point of capture) if the detainee were not cooperating with the Soldiers and
causing problems. (1.1, 1.2, 1.6, 4.1) He said detainees needed to be segregated in the holding
areas so the detainees could not speak with one another to get their stories straight, or beat each
other one another. He really did not have a way for detainees to report abuse at his locations.
(1.2, 1.6, 4.1) He perceived his unit mission to be was to conduct a breeching operations through
Turkey. This did not happen. In June his unit became a Task Force was intelligence collect,
capture terrorists stand up a government, and work on the country infrastructure (road, bridges,
elec, fuel, water). He felt his mission was very important. The infrastructure won the hearts and
mind of the Iraqi, the intelligence was vital to the BDE operations. His working and living
conditions for the first three months lived in tents no electric, little water, The three companies
moved to a hardstand, purchased generators for power, A/C, they redid the barracks complex in
Aug had open bays, elec, and ceiling fans. He had two companies living in containers building
with A/C, showers, water. He said the command climate was the Soldiers were happy with their
mission they were focus and pleased with the command leadership. It was good concerning the
condition. The Soldiers morale went up and down. If they lost someone they knew morale went
down, not know when they were going home did not help. Rand R problem morale went up. He
was aware of one incident were a detainee was allegedly abused that was reported. The unit
going into a house a they started to receive fire fro the roof top, when they enter the building to
detain and detainee they found shell casing on the floor and they were detaining an individual.
The detainee went for either the weapon or the light that was on the barrel of the weapons (light
might have been shining in his face). The individual was kicked and pushed to the ground and
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then transported to the holding area. (The next day a camera man took a picture of the detainee
from a distance). The detainee was transported to BDE collection point. A 15-6 investigation
was conducted and the investigating officer investigated incident happen during transport to
higher versus point of capture. The company commander and 1SG (responsible for detainee
operations from point of capture to higher) received a CG letter and two other Soldiers received
Field Grade Article 15°s. He thinks the incident could have been prevented if you do not place a
flash light on the weapons and not shine the light in the detainee face. Make sure the cover man
1s in position and not close to the detainees. He had training to help his leaders and Soldiers
recognize combat stress about every other month. The Social worker (E Company Medical)
came in every moth to speak to the Soldiers. He used the Chaplain to speak with the Soldiers
along with the chain of command. To boost morale and relieve stress the Soldiers had USO
shows (MWR), environmental leave, R&R (4-day passes) Freedom lake, palace, internet café
(the unit set-up their own), they had one phone for 1000 Soldiers (not enough). He would have
more cell phones for his Soldiers to use earlier and let then Soldiers know when they were going
home. Tell the Soldiers up front.

(2) Observation 2; [PX9-28 ©X(C-2 [720™ Military Police Battalion. The
(2628 ©7NC-7has held this position for the last 21 months and was in theater for 12 months. He
use the OPORD:s from his higher headquarters, (18" MP BDE, 4" Infantry Division) with were
very detatled , you did not have to read to much else, covered processing, medical, security of
detainees, transportation, personnel belonging of detainees, and when Soldiers should carry
weapons. (1.1, 1.2, 2.1, 4.1) They operated two Corps collection points, LSA Bushmaster (2
weeks) in the desert sand, no tents to house detainees, had wire, slit trenches for a latrine,
blankets, mats, and a tent to process detainees. The second location was LSA Dogwood (Till
May) it had a concert pad with overhead cover, blankets, and foam pads for the detainees to
sleep on. They then started to operate the 4™ Infantry Division Collection Points (4 BDE
collection point) which were operated by the FSBs for the first three months. He said he would
g0 an inspected the collection point. He would look at everything from the processing process,
hand cuffs, search, accounting for the detainee personnel property (he did not want money to be
around Soldiers), security of the facility, layers of defenses (number of guards, wires, wall, etc.),
number of medics / doctors on hand, commo with SOG, towers, TOC (BN), how the detainee
were living (blankets, used old chem. Suits for warmth), food, water, procedures for feeding
detainees, and how long the detainee have been in the collection point. Detainees should not be
held longer than 14 days. He said if he did not go then his XO or CSM would go every 2 weeks
to check on the operations. (1.2,1.3,1.5,1.7, 1.8, 2.1, 4.1) He did not use the detainees for
work detailed. The detainees only had to clean up after them self. (1.1, 1.2, 4.1) He did not
have a policy for the ratio of guards to detainees. It all depends on the physical layout of the
collection point, if you have wire, segregating detainees by criminal, females, JV, males. And the
over watch of the collection point is correct (guard tower, QFR, guards). It was more of an
assessment of how the detain g(s‘lgvere being detained and he had a squad for his QRF. Itis
METT-TC, he had adp atoon operating the collection point. He said the collection
point averaged between 40-60 detainees and it spiked to 120 detainees could hold for the
detainees from 10-14 days, any longer he would have moved the detainees to higher. The
collection point surged once to 385 detainees. This was a planned surged and he brought in
additional platoons to help operate the collection point. (1.1, 1.2,1.3,2.1, 3.1, 4.1) He would
segregate by males, females, JV, medical condition (TB), based on capturing unit request
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(segregate till the detainee is interrogated do they do not talk with any one else) and trouble
makers. He would use his female MPs to search female detainees. One location he operated out
of was an airplane hanger to house the detainees, had cover and could shield detainees from
mortars and fires strung wire. Another location was a horse stable, had 30 stables and could
house 10 detainees per stall. (1.1, 1.2, 1.3, 1.8, 2.1, 3.1, 4.1) His idea of minimum living space
was if the detainee could lic down without touching another detainee then it was good. He also
said more space is better a happy detainee is not a problem detainee. He would have the
PREVMED come and check the site. The PREVMED would check the port-o-johns, water
supply, MRE, spray for bugs, etc. The PREVMED would give advice on how to improve the
operation, i.e, rotate the sleeping mats and burn them, install heater in the winter and procedure
thicker blankets. (1.1, 1.2, 1.8, 2.1, 2.2, 4. 1) He did use the Engineers to build berms, and slit
trenches. At one of his location they built guard towers with plexi glass, latrines, installed
windows and heaters. (1.1, 1.2, 1.8, 4.1) He did not use working dogs at any of the collection
points. (1.1, 4.1) He said the Red Cross did not visit his collection points. (1.1,1.2,2.2, 4.1) The
medical records were made when the detainee in-processed into the collection point and when
the detainee was transferred to higher facility the medical records went with the detainee. (1.1,
1.2, 4.1) He did not use NDRC or BATS, he used a spreadsheet and a photo of the detainees.
The spreadsheet contained the basic information on the detainees (name, date and time of
capture, location of capture, unit who made capture and detainee personnel items). (1.1, 1.2, 2.2,
4.1) His units did not assign ISN to detainees. He only transferred detainees to other Army units.
(1.1, 1.2, 2.2) He said only BDE or higher would have release authority to have OGAs come a
take a detainee. The OGA would take a detainee to show them were weapons were located or to
another individual for the OGA to capture. At his level this did not happen much. If a detainee
would return from OGA control back to his and the detainee appeared to be abuse he would
document and take pictures of the detainee. He heard at the division level detainee were si gned
out through the division PMO. The HVT detainees were located at the division collection point
and OGAs were collocated here. MP guards would escort detainees to the interrogators. The
detainee would not leave the site. (1.1, 1.2, 4.1) He used his interpreters to go over the basic
rules of the collection point, if they required medical attention. He used a contactor to hire his
interpreters and he felt he could trust them. He said he would need at least one interpreter per
collection point. (1.1, 1.2, 1.3,1.7, 3.1, 4.1) His biggest concerns were the units were not
completing the paperwork. He would take the detainees till the paperwork was correct. For
logistical it was generators, heaters and A/C. Contractors - early on it was finding a contractor
you could trust. Interpreter — never had enough would have liked to have 3 per company. Have /e 7
interpreters deploy with the unit. He would have Tike to purchase oIf the shelf portable
surveillance equipment to strength security of the collection point, decrease guards, and would
link into the guard tower. (1.1, 1.5, 4.1) In terms of adequate facility- the facility were all
looted. The building was just a shell without elec, windows, doors, etc. His in-processing
procedures were medical screen, personnel property inventoried and tag, searched, identified
who they are, issue shoe (if required), briefed on camp rules, and interpreter tell the detainees
why they are here and they will not be hurt if they follow the rules. (1.1, 1.2, 1.4) The unit
capturing the detainee would bring the weapons with them when turning in the detainee to the
collection point. The MPs in turn if the weapon was an AK47 give it to the Iraqi Police. The
other weapons would be destroyed. He said the platoons operating the collection point would
use the 2745 form to accoun&MéEﬁinee property. When they ran out of this form then they
would use a make shift form to account for the detainee personnel property. The detainee
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property was stored in a plastic bag and placed in a bin, or secure bays, contex, tent, room and
under control of two Soldiers. When they started the mission in May they took over a mess. The
non-MP units were not accounting for the detainee personnel items. (1.1, 1.2, 1.4, 2.1, 2.2, 4.1)
He felt the current force structure was not meeting the requirement to perform detainee
operation. Detainee operations caused other MP missions not to occur. He had six companies in
a division to operate 5 collection points, (requires one platoon per collection point), MSR
security, police intelligence (newest function, work with host nation police to investigate
criminal action by host nation individuals). He said all MPs should be trained to perform all MP
missions. The support company and the guards are both 31 series and could perform the same
mission. He felt they should have General Officer that have operational control over the MPs,
the MPs have two General Officers and neither have operational control, need to have more
General Officers (MPs) to influence the operations. He would like to see organic MP BN
assigned to the divisions. In assigned then they would be better trained and resourced by the
division. The interrogators right out of school were bad and did not know how to interrogate a
detainee. He felt the interrogator should be built into the MP MTOE as an interrogation cell.
The MP conduct interrogations all the time, (stop for traffic violation, drugs, etc.) they know
when someone is laying. Interrogator could be MPs. He required additional time to train (due to
performing the security at the gate, prior to the installation hiring contract guards). He said he
only had three weeks to train his Soldiers. He lacked the lift capability to bring all his equipment
(pickets, etc.). He was told he had to be mobile. If he had time to plan he would have been
alright. The OPPLAN was classified and only he and his S3 could review and could not discuss
with anyone in the unit. (1.1, 1.3, 1.5, 1.7, 2.1, 4.1) His Soldiers did receive ROE training. The
Soldiers had to brief back the ROE to their chain of command prior to operating the collection

- points. His CSM, X0, company commanders would ask Soldiers their ROE. He would emphasis
ROE to leaders during his briefing and he would visit units once a week. The collection point
operations rotated between the platoons in the company. The ROE addressed minimum force to
control detainee, force required to keep a detainee under control, and non-lethal force. The ROI
was part of the briefing to the Soldiers covered no talking to detainees, treat them all the same,
make sure the detainee are following the rules of the collection point. (1.1, 1.2, 1.4, 1.6, 4.1) He
did not have any detainees die in his custody. If he did he would have notified his higher
headquarters, SIR, and conducted a 15-6 investigation. (1.1, 1.2, 1.4) He said repatriation was
under the BDE control. The unit who made the capture would come and pick-up the detainee for
release or given to the BDE rep with the detainee personnel property. Prior to the release an
inventory with the detainee of their personnel property would oceur. (1.1,1.2,1.4) The
detainees could pray five times a day, when they wanted to pray. They would pray gatherin a
group. (1.1, 1.2, 1.6) He was aware of his requirement to report abuse or suspected abuse
detainee abuse. He would document the abuse, investigate and report the incident to higher
headquarters. He said his Soldiers also knew of the requirement to report detainee abuse or
suspected abuse. He said he could report detainee abuse to the division PMO, IG, or higher
headquarters. (1.1, 1.2, 1.6, 4.1) The detainees could report detainee abuse to the guards, or the
doctor. (1.2, 1.6, 4.1) He said he perceived his unit mission to be to support the maneuver unit
and to provide general support to the division and detainee operations. His mission was MSR
security, raids, capturing terrorist and criminal. He said the mission was very important to the
maneuver BDE and his unit was able to protect logistics flow. He was not able to perform all his
missions. He said the unit working environment was dangerous and the Soldiers were in contact
with the enemy daily. He lost 2 Soldiers and had another 21 wounded in action. The Soldiers
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living condition were hot, nasty, poor food (MREs for the first five months) they used a ROWPU
for water. They lived in tents which did not stand-up to well to the sand storms and high winds.
They were able to move to a hard site with gave protection from the elements. They had to use
plastic wrap to keep the sand out of their keyboards and off their monitors. Their locally
purchased generators kept breaking down. He did say the Soldiers living conditions did improve
over time. He said the command climate was outstanding. The command treated their Soldiers
nght. The CG, DSC(M) and C/S would visit the Soldiers. They were concern with the health
and welfare of their Soldiers. The unit leaders would talk to Soldiers and help the Soldiers with
their problems. The unit morale was outstanding the Soldiers hung in their, good food, and they
had A/C. He was aware of two incidents that were reported to the chain of command. The first
one involved a 1¥ BDE Soldier who was a guard for their collection point. The Soldier shot and
killed the detainee. The detainee was hand cuffed, with wire around the detainee and the wire
was inside a building. The Soldier had his weapon the detainee made a move to cross the wire
and the Soldier shot and killed the detainee. His XO was the investigating Officer (15-6) and the
XO recommended charges be file against the Soldier. The Soldier elected to get out of the
service versus a court martial. The incident could have been prevented if the BDE would have
followed the OPORD:s issued by the PMO and recommendation made by the MP BN (no
weapons in the cage). The BDE procedures for collection point operations were bad. The
second incident took place in the village of Samarra (Jan 04) and involved two Soldiers from the
1/ 8 Infantry battalion. The Soldiers stopped two Iraqi at a check point and crushed the Iraqi car.
The Soldiers then took the Iragis to a power dam and made the Iraqis jump into the water. One
of the Iraqi got away and the other one drown. The incident was reported by the family to the
Iraqi police and the Iraqi police told him of the incident. He knows CID is investigating the
incident and they have spoken with him along with the SJA. He just has heard what the out
come is for this incident. He heard the PLT Leader, BN XO and BN CDR was aware and are
rehearing their story with one another. He thinks the incident could have been prevented with
supervision. He said mandatory training to teach Soldiers about stress awareness was given by
the Chaplain and team leader combat stress team. The combat stress team came and gave
debriefing after missions. The team would talk about what happened and all the Soldiers could
speak of what occurred and how they felt. To help boost morale and relieve stress the Soldiers
had R & R (4 days), environmental leave (only for a 1/3 of Soldiers), MWR building (internet
caf€), Palace (for a workout, trend mill, bike), KBR mess hall (Sept) hot chow, had two phones
for 700 Soldiers so they could call home once in awhile. The measure the command could have
enacted to improve morale would have been starting environmental leave earlier in their
deployment. More board band width for the internet café. Assign the unit their own Chaplain.

(3) Observation 3: POZEBIC2 1750™ Military Police Battalion. The[5%)] has held this
position for the last 9 months and was in theater for 9 months. He said the reference use for
detainee operations were FM 3-19.40, FM 3-19.4 and Classified OPROD:s for the 4™ ID. The
OPRODs would address segregation, evidence, how long to hold, release authority,
transportation water, food, what to keep on the individual. (1.1, 1.2, 2.1, 4.1) He said in the
beginning detainee operations was low. They received the mission from non-Mp units in May.
The collection points had poor lighting and wire for security for the collection point. As they
receive money they were able to purchase generators, blankets, cots,, but it took time. They used

local purchased but they had to locate the right contractor to supply them with the equipment and
Supplies they needed to operated the collection poirt. He said they had Tive MP companies fo
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operate BDE collection points and other missions. The units were["" " ]
il | They operated five
collection points one per each BDE, 173" Airborne BDE, and the division collection point. He
would visit the collection point about every two weeks to inspect the cages. He would check the
security and layout of the collection point, cleanliness and the treatment of the detainees,
resources and procedures of the operations, guard location how detainee property is inventoried.

(1.3, 1.5, 1.7, 2.1, 4.1) They set-up policies for the operation S—f the collection point covering
lighting for the pedmeterhcﬁea&one of firer or eye on
detention area, water, latrine, showers, weapons inside perimeter, who could interview or
interrogate a detainee. He would visit the collection point along with visit by the CSM and
battalion commander. The collection points were inspected by IGs and individual inspections
/checks by MP BDE, PMO, CJFT-7 to ensure they were operated under the provision of the
Geneva Convention. (1.1, 1.2, 4.1) The detainee only had to clean their area and the latrine. The
detamee was not being employed by the collection point. (1.1, 1.2, 4.1) He did not recall the
ratio of guards to detainees. He said it depended on the facility being operated (hard site versus
soft site (tents)). (1.1, 1.2, 1.3, 2.1, 3.1, 4.1) He said they did segregate males and females in the
collection point. The males were sub segregate the males into combatant, loyalist, HVT, and
noncombatant. The female detainees were searched by female MPs. (1.1, 1.2, 1.3,1.8,2.1, 3.1,
4.1) He said they would look at the capability of the cell to see how many the cell will hold.
There were no two collection points with the same layout. The other thing that remained the
same was the procedures to operate the collection point, security, lighting, and wire for the
collection point. They did take into account sleeping and walking space into account. He said
the 4™ ID did set the maximum number of detainees the battalion holding area and the BDE
collection point could hold. This helped with the processing flow of the detainees. (1.1, 1.2, 1.8,
2.1,2.2,4.1) The only involvement the Engineers had with the collection point was to fixes
doors an electrical wiring of the collection point. (1.1, 1.2, 1.8, 4.1) They did not use any
working dogs in their collection points. (1.1, 4.1) He said the Red Cross did not visit any of their
collection points. If the Red Cross did wish to visit their collection point he did not see it would
have been a problem. (1.1, 1.2, 2.2, 4.1) The medical information is kept on the detainee capture
tag and in a journal by name and the medical treatment the detainee received. (1.1, 1.2, 1.5, 4.1)
He said they do not use NDRC nor assigned the detainees an ISN. They had their own database
system they used the information came from the capture forms. (1.1, 1.2, 2.2, 4.1) He said the
collection points did not transfer detainee to other Coalition Forces. (1.1, 1.2, 2.2) He said for
OGAs to see a detainee the OGAs had to receive approval from the PMO or BDE commander.
He said the OGA would notice they wanted to interview a detainee depended on the sensitive of
the information and the importance of the information. He said the unit would contact OGAs if
they were aware they had someone the OGA might want to interview. He also said that
HUMMIT would submit report who is being detained / captured and OGA would see this and
then ask to question the individual. He said if a detainee was returned from OGA and the
detainee was abuse then they would report this up their chain of command. He felt the
interrogator had very little experience in interrogating detainees. They are just out of school and
they have no clue what is going on operationally. (1.1, 1.2, 4.1) The interpreters work for the
HUMMIT team and did not work for the MPs, He felt they were good, there was a language
barrier and they had to explain the context of the question to the interpreters to make sure they
understood what the interrogator was asking the detainee. The interpreters lack formal training,
did not know how to follow-up with questions and could loose information. (1.1, 1.2, 1.3, 1.7,
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3.1, 4.1) His biggest issues with logistic was the availability of generators, light sets, and
clothing. Not issue with contractor they were handled by the BDEs. The interpreters had poor
writing skills and context of their questions. Medical — TB cases had to segregated, treated,
screen other detainees, and the inspection of the area. (1.1, 1.5, 4.1) His issues with facilities
were they were run down or bombed and looted, no latrines they had to burn the waste. (1.1, 1.8,
4.1) The capturing unit would transport detainees to the battalion holding and then to the BDE
collection point. The battalion would contact the BDE collection point first to say they were
transporting XX amount of detainees to their location. When the detainees arrives at the BDE
collection point the detainees were searched, personal belonging inventoried and tagged, medical
screening, photo, review capturinginit paperwork for completengss, issue blanket, eater and
food to the detainees. If the paperwork is not correct then the MPs will make the capturing unit
complete the paperwork before they will accept the detainee. (1.1, 1.2, 4.1) He said weapons
taken from the detainees will either go to the Engineers to be destroyed or if the weapon is an
AKA47 then they will give it to the Iraqi Police. The detainee personnel property is inventoried,
tagged so there belonging can follow them when they are moved. The items are stored placed
under lock and key (2-person control). He said they were using DD Form 2745. (1.1,1.2, 1.4,
2.1, 2.2, 4.1) He did not feel the current force structure met the requirement. Divisions are
authorized one MP Company that has a 21 person platoon the Corps MP Company has 31 person
platoon. The Division MP will do direct support for the BDE 4 .
sl . gy Their mission was security of logistics assets,

: e b His unit was operating short personnel because they were not receiving.
any replacement. He felt the doctrine requirement were correct. Need to start using computer
early on to track detainees, conduct finger print, eye screening, and to share database information
with other services and OGA, host nation, MI when required. QRN TS

P22 T ,1.5,1.7,2.1,4.1) The JAG
Officer gave the unit a class on ROE prior to their deployment. He said the ROE was use the
minimum amount of force, warning to stop detainee from escaping. During his visit he would
ask Soldiers how they would handle different situations, when would you use the club, deadly
force, and riot. New Soldiers were trained on ROE by hearing the company briefing, posted
instructions, SOG briefing, and questioned during guard mounts. He said the ROI was included
into their SOP, no flavors, or talking to detainees. (1.1, 1.2, 1.4, 1.6, 4.1) He said if a detainee
dies in custody; notify higher headquarters, SIR, 15-6 investigation, medical doctor would exam
the body, and contact the family. (1.1, 1.2, 4.1) For a detainee to be repatriated release authority
from higher, assigned a sponsor, to sign and pick-up the detainee for release. (1.1, 1.2, 4.1) The
detainees could practice their religion daily. (1.1, 1.2, 1.6) He was aware of his requirement to
report detainee abuse to his chain of command. He said a 15-6 would occur and have witness
statements. He believes his Soldiers knew the requirements to report detainee abuse. It is second
nature for the MPs, brief to them during daily guard mount, if you see not right report it through
the chain of command. He would report detainee abuse to his chain of command, JAG, IG, and
CJTF-7. He said the detainees could report abuse to the guards or the medics. (1.1, 1.2, 1.6, 4. 1)
He perceived his mission to be to support combat operations of the 4™ ID., Key tasks were
security of MSR, fixes sites, security of VIPs, train and build Iraqi Police force, with a minor
role in detainee operations. Big role in detainee operations went to SOG, Platoon Leader,
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Platoon Sergeant, BDE XO, and PMO. His working environment was good- they worked close
to were they lived. The living conditions were they had clean water, showers, Port-o-Johns, hot
chow in Aug. Prior to Aug they were eating MREs. The command climate improved over time,
the Soldiers had stress form combat then they were able to get into a routine and able to get set
and work on procedures (not always moving to a new location) had food, water, and elec. He
was aware of an incident of detainees being abuse however they were reported. He was the 15-6
investigation officer for one. The guard at FOB Packhorse shot and killed a detainee. The
detainee was flexi cuff and behind the wire. Comment fro guard force Soldiers were the Soldier
did not have to shot the detainee. The Soldier said the detainee made a move to dross the wire
and felt threaten. The incident could have been prevented if the Soldier was trained, and used
better judgment on having weapon in cage area. The CID did investigate and the Soldier was
discharged. He said the Chaplain would come and give classes on how to deal with stress. The
Chaplain made himself available if the Soldiers wanted to speak to him. The combat stress team
would also come in to speak with the Soldiers after missions. The items in place to help boost
morale or relieve stress was X-box games, sports (volleyball, basketball, PT, weights), R&R (4-
day pass), environmental leave, internet café, battalion commanders monthly breakfast with the
Platoon Leaders. The command could have increase R&R slots, more Gyms equipments,
electric and water, and their own Chaplain.

(4) Observation 4: 720" Military Police Battalion. The PQhas held this
position for the last 6 months and was in theater for 12 months. He was a platoon leader in the
e |before becoming the Battalion S4. He said he did order some supplies and
equipment for detainee operations. He would request lights sets, containers to security items, / Syl
~Tumber, wire, light fixtures, wiring for lights, blankets, and foam mats. (1.1, 1.2, 1.5, 1.6) He did ' /
not follow pubs, the units operating the cages would tell him whaf they needed to operate the
cage. The BN CSM or BN S3 would also give him guidance on what he needed to orders to
“support detainee operations. (1.1, 1.2, 2.1, 4.1) He said they did next to no training on detainee
operations. The feeling was detainee operations (EPW) is a Reserve unit mission. They never
did detainee operations before. They would do cordon and search, raids, riot control, and route
security. (1.1, 1.2, 1.4, 4.1) He said transportation to the cage was handled by the capturing unit.
From the BDE cage to higher he would work with the division PMO for vehicles. He would use
contracting, G4 or PMO for logistical supply. He worked with the G4 and PMO to receiveold  /, <~
NBC sutts for the detainees to wear when it got cold. He had no involvement for subsistence,
“Tatndry and bath or organizational equipment. (1.1, 1.2, 1.5, 4.1) He said the unif operatingthe
cageTeceived the detainee ood from the BDE. (1.1, .22, 1.5, 4.1) He used local purchase for, /. &~
.blankets, and foam mats (purchased 500 blankets and mais every 2 months). He said some cages
had the means to do Jaundry by using buckets. (1.1, 1.2, 1.8) He did not order any water but he / 5
Wasaware the detainees were drinking bottle water. (1.1, 1.2, 1.8, 4.1) Captured enemy supplies ’
and equipment (weapons) were turned Into the BDE §2. (1.1, 1.2, 1.5, 4.1) He had no
responsibility for personnel hygiene items. (1.2, 1.5, 4.1) He said if the non-MP units operating

the cage in the beginning would have been ordering the suppli¢s and equipment then there would /, 5~
not have been a problem. The units did not want to spend the money to repair or fix and keep up
the cages. He said if the MPs had the mission from the start they would have known what to do.

The doctrine is sound it was just executed poorly. (1.2, 1.5, 4.1) His biggest logistic issues were

light sets, generators, blankets, sleeping mats, and wire for the cage area. He had to g0 and Tocal -
purchase These 1fems versus using the Army supply's Which was not working, or fo slow—" /. 3
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(1.5, 4.1) He said the sites they had for their BDE cages were looted and bare. They had the
Engineers help with digging slit trenches, and building guard towers at a few locations. The size
of the cages was good, and plenty of space. To improve the cage they had to use wire to separate
/ segregate the detainee, add lighting, and guard towers and add heat for when it was cold. (1.5,
1.8, 4.1) He was aware of his requirement to report abuse or suspected detainee abuse and would
have reported it through his chain of command. He said his subordinates were all briefed on
their requirements to report detainee abuse. They receive briefing by JAG on ROE and Geneva
Convention in the AOR. They received briefings on stand down in the unit on ROE and
treatment of detainees. If one of his Soldiers would have reported an alleged incident detainee
abuse he would have take the Soldier to his company commander. He said he would have used
the IG, PMO, or JAG to report detainee abuse outside of his chain of command. He said the
detainees could report abuse to the guards. (1.1, 1.2, 1.4, 1.6, 4.1) He perceived his unit mission
was to conduct conveys security, raids, route recon, and mount operations. Once in theater they
founded out they would have responsibility for EPWs, routes recon, convey security and security
for units. He said security for moving Forces was very important and the EPW mission was
most important because this is was were intelligence came from. He said his working condition
was good. They were working in hard stands, had power and water. Their living condition was
poor at first, they started by living in the desert with tent and wire and move up to a hard stand
with running water and lights. His command climate wad good he and his Soldiers to go to any
leaders to receive support (guidance, equipment, etc.). He felt morale was high because the
Soldiers believed in their mission and they could put a face to the mission. He was not aware of
any incidences of detainee being abused. They received several briefing from the Chaplain and
combat stress team on stress. The briefing covered who to contact, signs of stress and what steps
to take if you have stress. Covered if leaders witnessed symptoms of stress in their Soldiers they
needed to take the Soldier to the combat stress team for counseling. He said to help boost morale
and relieve stress the Soldiers had visits by the Chaplain, gym equipment, MWR equipment (TV,
and playstaion), basketball activities, internet café and phones. Most important to the Soldiers
were phones, internet café, and TVs. He felt bring on quality of life items early would have
helped with morale (A/C).

b)(6)-2 &

(5) Observation 5{wmicr2}4™ Infantry Division. The has held this position for the last
9 months and was in theater for 6 months. He said the CG published a policy letter in Oct on
detainee operations. The policy letter covered the treatment of detainees, treat them with dignity
and respect, humane treatment, follow AR 190-8, cannot use stress of combat as reason to abuse
detainees, and reporting requirements. He could not speak about prior guidance since he arrived
in theater in Aug. He also said Higher Headquarters would publish a one page policy letter on
Iraqi civilians, law of war, Geneva Convention and respect and dignity for the Iraqi civilians. He
thinks each BDE JAG officer gave a briefing on the Law of War and Geneva Convention and
ROE, he was not sure to which level this briefing was given to or who attended. He was under
aware of any training the command might have received when they arrived in theater. (1.1, 1.2,
4.1) He said the detainees were classified at the division collection point. The detainees were
classified as; CI, criminals, EPW or a Security Internee (had intelligence information or was a
threat to Coalition Forces). The Security Internees made up about 80% of the detainees. He did
not have any Article 5 tribunals. The presumption was the individual did not meet Article 4 CG
IIT EPW criteria. The individuals just blended in with the civilian population. (1.1, 1.2, 1.4, 1.6,
4.1) He said units did receive training of the Law of War and the CG Policy Letter (Oct) on
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detainee operations. He was not sure when the unit received their last training on ROE, Law of
War, Geneva Convention. Need to ask the BDE JAG Officer (we have interview with 1% BCT,
JAG Officer). He said most of the time the units were reporting abuse and there were a few
cases were he found out by reading packets from the interrogators about detainee abuse (this was
the exception and not the norm). The individual charged with detainee abuse ranged from
administrated to Court Martial. He has heard of 9 cases of detainee abuse. (Synopsis of Alleged
Detainee Abuse Report —[" |was provided). He said detainee abuse occurrence
1s split down the middle of where between the point of capture and collection point. (1.1, 1.2,
1.4, 4.1) He said he would report the incident to CID, contact unit to conduct a 15-6
investigation or a commander inquiry. (1.1, 1.2, 4.1) He said if a detainee died in US custody
would depends on the facts. If the detainee dies of natural causes then they would do a 15-6
investigation, if it was other than natural causes then report to CID for investigation. (1.1, 1.2,
4.1) Detainees can file claims against the US Government under the Foreign Claim Acts. The
claims would be processed, and the investigated and CID report reviewed by the Claim JAG to
determine what to award the individual. (1.1, 1.2, 1.6, 4.1) He said no detainee refused to be
repatriated. (1.1, 1.2, 4.1) He did not know of or have any detainee who committed a serious
offense. If he had the information will be part of the detainee packet and given to the Central
Court (Iraqi courts) for handling. The detainee would have been made aware of his rights to
cross examination and interview witness. He had not provided any legal services to detainees.
(1.1, 1.2, 1.4, 1.6) He felt positive about the overall treatment of detainee. He said the mistake
was not having the MP operate the collection point. Once the MPs took over the collection point
things died down on abuse and switched to abuse at the point of capture. (1.1, 1.2, 1.6, 2.1, 4.1)
He has not written any AARs or lesson learn. (2.1, 2.2) He felt the doctrine is sound. We did
not start the trail process early enough, we had too many detainees, should have trial and then put
the detainee in the facility. The problem was the paperwork and evidence was poor in the
beginning and it did get better over time. Unit completed and submitted paperwork, pictures,
and evidence with the detainees. He said they had enough JAG Officers to support the division
and BDE level units. He felt the shortcomings are not enough MPs was the driving reason why
MPs did not operate the division / BDE level collection points. (1.1, 1.3, 1.7, 4.1) He perceived
his unit mission to be a High Intensity mission when the division arrived in theater in Mar. In
Aug it became Low Intensity, counterinsurgency and SASO operations. They had no training for
SASO operations, civilian detention and the division was using combat arms, combat service
support units performing MP tasks to include documentation, and safe guarding evidence. IF
you want to use Infantry Soldiers to fill out the paperwork then you need to train them how to
complete the paperwork correctly. His working environment was great, he was right outside G3
Ops, and the CIC vans housed all his lawyers for work, the G3 battle CPT passed him SIR
information, His living condition was good even with it lacking hot water and power. (1.2, 1.3,
1.4, 1.5, 1.7) He felt the command climate and morale was good. He was aware of detainees

being abused. "

BYT)A)

e The second one was where the ™" |Soldiers killed a detainee he was guarding
in the collection point. The detainee hands were tied and between the wire and the Soldier shot
and killed the detainee. This incident could have been prevented if he had better training, (did
not understand ROE), supervision and no weapon in the area, better training for CA/CA/CSS
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unit on the use of force and have a squad of MPs supervising CA/CS/CSS in their operations of
the collection point. The command did a 15-6 investigation and the Soldier was Chaptered out
of the service. He was not aware of any training for combat stress but was aware of the combat
stress team. He said to boost morale and relieve stress they had MWR facility with a movie
theater, lounge, and music for the Soldiers. The Soldiers had a gym to use they could play
volleyball, had an internet café, phone bank, and a PX. He could not think of any improvement
the command could have enacted to improve morale,

b)(6)-2 & (b)(7)(C)-2

(6) Observation 6: 4" Infantry Division. Thefaier, |has held this
position for the last 22 months and was in theater for 12 months. He said the detainees were
allowed to practice their religion. The trend was about 20-25% were praying every day (5 times
a day). During Ramadam they had the guards reframe for eating, drinking and smoking around
the detainees. He did not have a Muslim Chaplain in the division. The division guidance was to
treat the detainees with dignity and respect and to respect the detainee religion. (1.1, 1.2, 2.1,
4.1) His ministry team would issue Korans to the detainees. His Chaplains did not inspect the
Korans foe contraband. (1.1, 1.2, 2.1, 4.1) He said local clergy did not have access to the
detainees. There was very limited to the detainees. He was aware of his requirement to report
abuse or suspected detainee abuse to his chain of command. He said no Soldier ever spoke to
him about abusing, seeing or hearing of detainee being abused. (1.1, 1.2, 2.1, 4.1) He heard of

one case of a detainee being abused. He knew LTClner Jand of the reported incident of abuse to
D612 &

a detainee. He said LTC had a hot tip about an ambush and he had two big Soldiers in with
the interrogator. LTC went into the interrogation area and fired a shot by the detainee. He
said this could have been prevented if commanders would have stayed out of the interrogation
room. (He had no business being in the interrogation room) He felt Soldiers were being very
professional about their treatment of the detainee they were firm but yet treated them with
dignity and respect. He perceived his mission to be to support Soldiers and civilians in the
division for religious activity, free to practice their religion and provide counseling and visit
Soldiers in the division area of operations. He said he was a force multiplier for the division. He
said his working environment was good and he was well supported by the command. If he
required something he could get it. He had a chapel and a rec center used by visiting Chaplains
and their assistant when they came to Tikrit. He had a 24 hour hot line for Red Cross messages.
Living condition was great he was in a hard site in the palace even without running water, A/C
and heat. The command climate was healthy. His ministry teams provide support to Soldiers
and leaders in the division. He said the morale was good overall. The chain of command was
very quick to get information out to the Soldiers in why mail was delayed. This was due to the
division not attacking through Turkey but coming up through the southern part of Iraq. The
command also killed the rumor of 27 containers of mail catching on firer and being destroyed.
The Soldiers trusted their chain of command. The Soldier had at least one phone per battalion to
call home every week. The ministry teams received training on combat stress and would assist
the combat stress team. Soldiers could speak with Chaplains if they had a problem and the
Chaplain would refer them to the combat stress team. Units would receive a Critical Incident
Stress Debriefing (CISD) sometime between 24-48 hours after the incident. The combat stress
team would have Soldiers talk about what happen. By having the Soldiers talk about there the
incident early it was hope the Soldier would not have PTSD. To boost morale and relieve stress
the Soldier had environmental leave, PT, KBR chow, Army band concerts (few times each
week), R & R (4-day pass) to the palace (movies, sport bar, swimming, pool, TV, 24 bikes to
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ride, PX, sodas, and near beer. Good quality of life. He could not think of anything the
command could have enacted to improve morale.

(7) Observation 7: [ | for Hotel Troop 10™ Cav, 4™ Infantry Division.
The[Po2=Omcr has held this position for the last 9 months and was in theater for 12 months.

He prepared himself and his junior leaders to become familiar with detainee operations by going
over the 58’s, the conducted detainee training 3 times in 2 months with covered how to handle
when you move detainees, who little have the responsibility to move (identify by Soldier name),
who would transport (by Soldier name), and who will perform security (identify by Soldier
name). The BDE JAG Officer also gave training on the Law of Land Warfare, Geneva
Convention, and ROE. All Soldiers were given a copy of the ROE to carry with them. The ROE
training was good enough so the Soldiers knew what to do it a situation a rose. The Soldiers
were taught how to say lay down in Arabic. (1.1, 1.2, 1.4, 1.6, 4.1) Their training covered
treating the detainees with dignity and respect. They received additional training on culture of
Iraq and how to treat Iraqi female. They used the PA or Medic (both are female) to search
female detainees. They did have refresher training once a week but it covered BRM, entering
and cleaning a building, Squad and Platoon Battle Drills and PT Test., nothing on detainee
operations. (1.1, 1.2, 1.4, 4.1) He said they receive ROE training by the BDE JAG Officer.

Their ROE changed 4 times while they were in theater. The commander would brief the new
ROE to all his leaders and Soldiers prior to his OPORD briefing. He said about 6 months into
their deployment they received another class on Iraq culture, and the way to process detamees
speed the detainees to the Troop holding area and then

( (1.4,4.1) He said he did receive a class
on the 5S’s in his OBC class. His small group instructor came them a class on the culture of the
Middle East. He would like to see hands on training fro detainees operations. Ran the student
through the procedures, and lay down the ground rules for detainee operations (Culture class,
ROE, Geneva Convention) block of instruction should be a least 4 hour in duration. (1.1, 1.4)
He said the guard force for the Troop holding area would be checked by the NCOIC, OIC 2 to 3
times a day. They would ask questions do you have your NVGs, weapons check, flash light, do
you have the key to the gate, how many detainees are in the holding area. The SOG would also

ask the guards questions. @*

rb)(zH

I

frrers | The detainees were feed 2 MRE per day and given 3 bottles of water to
drink. They would hold the detainee 1o Ionger the 48 hours. The detainees would be transported
to the BDE collection point as part of the Troop log pack Jeratxons He said they average about

'mlnees_gnd could surge to 14. When they surge they would move the'dm

YE coll (1.1,1.2,1.4,1.6,4.1) He said sustainment training was taught as part

“of their battle task; ambush training, and react to contact drill. Refresher training was conduct

prior to every operations or during the platoon down time. (1.1, 1.2, 1.4, 4.1) They wrote their
SOP as they went along for detainee operations. (copy of their SOP is still in theater waiting to e
placed on the ship). Their first holding area was just wire and no shade. They add over head,
cots, and blankets. The detainee family would bring jackets or blankets for warmth. The Soldier_
started to have the detainee bring a blanket with them when capture. (1.1, 1.2, 4.1) The
processing prdcedures were the detainee would be to ask the detam‘basw questions before they
are transported to the Troop holding area. The detainees were checked by the PA as part of their
medical screening. The detainee had to sit a wait while the evidence was tagged and marked by
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detainee and location of capture. The XO would do the witness statement, and two sworn

statements on the ground (point of capture) by the Platoon Leader, and Platoon Sergeant. Once

at the Troop holding are the detainee would be interrogated (not school trained) by the Company
Commander, XO and a translators. (1.1, 1.2, 1.6) To keep good morale and discipline the

Soldiers were under consistent supervision by their leaders. If the Soldier got out of line then

they would put the Soldier back in line. (1.1, 1.2, 1.6) He said the troop did dispose of weapons

and ammo. They found a cache of mortars rounds and transported them with their log pack to

the Engineers to destroy. The weapons found during raids, knock and search, or cordon and

search were stacked in their Command Post with the date, and name of detainee and transported

to the BDE collectlon point. (1.1, 1 2 4.1) The detainees were transported to hlgher aspartofa /.

' 2"enllsted'Medlcs and one NCO Medic to treat Soldlers and detamees (1.1,1.2, 1.3,2.1, 3.1,
4.1) He said they did not have any detainee die in their custody. He would take the remains
down to the BDE collection point and let the BDE figure out what to do with the remains. (1.1,

1.2,4.1) P@° |
e (1.5) He said patrols and guard duty put the most stréss on his Soldiers.
“The patrols placed a stress on the Soldiers because of the unknown of what will happen and
guard duty because they got tried watching detamees (1.1, 1.7) His AARs would be site set up,
to include shade, blankets, and water. He has not written any at this time. (2.1, 2.2) He was
aware of where he could get stress counseling —combat stress team. If one of hlS Soldiers
required stress counseling he would work with the PA for a combat stress team to speak with the
Soldier. (1.1, 1.2, 1.6, 2.1, 4.1) He was aware of his requirement to report abuse or suspected
abuse of detainee. He would report detainee abuse to his chain of command. If one of his
subordinate reported and incident of detainee abuse he would investigate at his level, collect
sworn statements form witness and give the information to his XO or Company Commander for
processing to BDE. He said he could freely report detainee abuse to his BDE. He said the
detainees could report detainee abuse to the guards. (1.1, 1.2, 1.6, 4.1) He perceived his unit
mission to be to conduct combat operations in theater to destroy, detain or break-up terrorist
activity in their area of operations. He felt this was a very important mission. He said his
working condition was stressful, couldn’t sleep, did not know when you would receive fire.
Living condition in the beginning there were operating under combat condition live off their
vehicles. After 2 months conditions started to improve, receive cots, and bottle water, and a lean
too to protect them from the weather. He said the command climate was good he was moved to
from 1-67 AR to 10" Cav a few months after they arrived in theater. He did not know the
commander or Soldiers and had to build a bond with them. His old unit he said was great, they
all got along with one another, worked as a team. Morale was up and down, delay in mail, no
phone (down) combat operations (up). He was not aware off any incidences of detainees being
in his unit. He said combat stress team came and taught classes on how combat stress. He did
refer a couple of his Solders to the combat stress team. To help boost morale or to relieve stress
the unit had the Golden Saber Award (given to Soldiers who did an outstanding job for a
mission, working on their vehicle, etc.) was given in formation. They received care package
from home marked for any Soldier. At Thanksgiving and Christmas, the Officers and NCOs
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would worked the guard towers from 0600-1800 so the Soldiers could have a day a little R & R
and enjoy their dinner. At BDE level the Army band came to play. He said if the command
could have established things (hard site to live in, showers, water, elec, and latrines (quality of
life)) earlier morale would have improved.

(8) Observation 8: JAG forme | 4™ Infantry Division. The JAG Officer has held this
position for the last 2 years and was in theater for 12 months., He said the Soldiers received
training on theater specific on the Law of War training and refresher training on how to report
violation of the Law of War. The Law of War consisted of two blocks. Block one covered the
ROE and the second block covered the principle of the Law of War and Geneva Convention;
humane treatment of detainees (dignity and respect). In theater the leadership had the
responsibility to report and train their Soldiers on detainee operations. In Oct the Division policy
letter (FRAGO) came out with a division SOP. He said make sure you comply with the Law of
War and detainee operations. Close all battalion level holding areas and below within 24-72
hours and move your detainees to the BDE collection point. The MPs will operate the BDE
collection point augmented with non-MP’s. The MP’s will have allover responsibility for the
operation of the collection point with the inspections of the collection point by PMO, and IG. He
said the minimum treatment being provided at the point of capture was to protect the detainees
from hostile fire, provide water, and medical and move to the rear. At the battalion holding area
provide the detainee with shelter, food, water, medical, basic hygiene (wash basin). The BDE
collection point, shelter, food, water, medical, bedroll, blanket, chémical latrines, etc. a1, 12—
4.1) He'said the senior leaders (Field Grade) knew the doctrinal requirements for the humane
treatment of detainees. The Soldiers would receive refresher training on ROE by their company
level leaders (Company commander, Platoon Leaders, Platoon Sergeant). The BDE Commander
would continue to give guidance on detainee operations to his battalion commanders who in tumn
would pass the information down to the company commanders and they would pass down to
their Soldiers. (1.1, 1.4) He said the detainees were classified by their intelligence value. They
had no EPWs or RPs. He mentioned three categories; intelligence, security, civil. The
intelligence had three subsets (importance of the intelligence); tactical (HUMMIT Intel),
operational (division) and Strategic (went to Corps or higher). The security category was
individuals who took in attacks against coalition forces. The final category was Iraqi on Iraqi
crimes. He said they did not have any Article 5 tribunals. The detainees were all treated the
same. (1.1, 1.2, 1.6, 4.1) He said the unit received training of detainee abuse as part of their
deployment training and once again in Oct. He said units were reporting detainee abuse. He
said he heard and or processed three since he was in theater. One was at the BDE collection
point and the other two could not be confirmed after commander mquiries. (1.1, 1.2, 1.4, 4.1)
The units were doing the 5S’s but he said the hard part was having good facilities to segregation
of detainees. He said they did some segregation of the detainees from the general population.
The guards at the facilities would supervise the detainee activities to keep discipline and security
of the detainees. (1.1, 1.2, 4.1) He said the procedures he would follow if he personally noticed
or it was reported to him of a detainee being injured or abuses was to have medical personal treat
the injury detainee, contact chain of command, 15-6 investigation or commander inquire, contact
CID. If he witnessed the even he would also move the guard from the area that was abusing the
detainee. (1.1, 1.2, 4.1) He said if a detainee died in US custody was report the death to the
chain of command, SIR, refer the case to CID for investigation and turn over the remains to the
hospital or Red Crescent. (1.1, 1.2, 4.1) He acted as the Foreign Claim Commissioner (each
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BDE had one). He would receive claims for property not returned to the individual. He thinks
he handle somewhere between 100-200 cases not sure. He would have the unit conduct a search
for the property, pay the individual for the loss, or dismiss the claim. (1.1, 1.2, 1.6, 4.1) He was
no aware of any detainee refusing repatriation. (1.1, 1.2, 4.1) He said detainees suspected of or
committed a serious offense would have had the incident documented in their packet and would
have followed the detainee as he/she was moved up to the next higher level facility. He did not
provide any services to detainees since there were no disciplinary measures taken at his level.
(1.1, 1.2, 1.6) He felt the detainees were treated petty well. There were a lot of individuals
being detained and held below what doctrine advises (one echelon down to battalion level). The
battalion was performing BDE role and BDE doing division role. They did not have the
resources but they did a good lob to make it work. He said the purpose of detainee operations
was humane treatment of the detainee and to gather intelligence to stop killing of coalition forces
or crimes against Iraqis on Iraqis. He has not written AARSs or Lesson Learns. The Unit just
returned and they are starting block leave. He did say the doctrine has the first location to
operate a collection point is at the BDE level. They had to decentralize down to battalion level.
Battalion need some place to detain individuals in their area operations. (2.1, 2.2) He did not see
any legal shortcoming pertaining to detainee operations. He felt the doctrine and law was on
target. He said the MP force structure is the problem. We need more MPs. The Corps MPs
MOTE had a lot of good equipment (armor HUMMYVs). Use MPs in combat role, trained in /R
operations. Need to plan for detainee operations down at battalion level. Need enough MPs to
give a platoon of MPs to each battalion Task Force. (1.1, 1.3, 1.5, 1.7, 4.1) He perceived the
mission of his unit to be; establish a safe and secure area for their area of operations in order to
transfer to a civilian authority. He did a lot of reconstruction coordination. He had a big role to
restore courts and selection of council members, assist government, supervision of elections, and
handing out money for reconstruction projects. He said his working condition depended where
he was at. In the BDE area it was good, secure location. When he worked in the Civil Ministry
Information Center it was dangerous and chaotic. Dangerous the building would receive fire,
chaotic the Iraqi people what action done to restore water, elec. His living condition was good.
Lived in a 5 acre wall compound, south of Tirkit in a palace, no dust, had power, climate control
environment and plumbing. He said the command climate was good. Commanders at all levels
were doing their mission and they were tough with the subordinates when required. He said
morale was not bad, they met retention goals, Soldiers were re-enlisting. Morale was high if
Soldiers were doing what they were trained to do, it might have been dangerous and unpleasant
but they were doing their job. He was aware of detainees being abused and they were reported to
the chain of command. The first one was guard at the BDE collection point. The detainee was
flexi cuff, standing behind the wire. The guard through the detainee was trying to escape and he
shot and killed the detainee. The incident was report to the BDE by the FSB [P #®xc-

of the collection point). Thef"_ Jfro the MP BN investigated (15-6) the incident. The
investigating Officer determined the detainee was not trying to escape. He said the incident
could have been prevented with better facilities, and training for the guard force. Training should
address how to response to an escape attempt and make sure the guard understand their mission.
The unit updated their SOP to remove weapons for internal area of the collection point. The
second incident was reported by a detainee to an interrogator in Baghdad. The detainee said he
was struck while he was being interrogated in Tirkit by either an interpreter or a Soldier in
civilian clothes. The CID could not confirm what happen to the detainee. There was a
commander inquire which ruled out his Soldiers, OGAs, interpreters. The commander could not
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match complain with his operations. The incident could have been prevented if the detainee
would have reported the alleged incident earlier then after it happened. The delay in his
reporting might have had an impact on the investigation by the commander and CID. The final
one was also reported by interrogators months after the alleged incident might have occurred.
The detainee said he was struck but not to cause any physical burses. There was inconsistence in
the detainee story of what happen to him. He said had blindfold over his head but he could tell
who was striking him. There was not enough information and the passing of time (few months)
to determine the event. If the detainee would have reported the alleged incident early then an
investigation could have determine the facts. (1.2, 1.6) He said leaders received a block of
instruction on how to recognize stress. They also had a combat stress team with counselor that
was available upon request. The combat stress team would travel to unit after a stressful event
(death or deaths of Soldiers in unit) to counsel Soldiers on the event. The leaders could also
identify if their Soldier were suffering from stress and contact the combat stress team to have
their Soldier counseled. He said to help boost moral or relieve stress the Soldiers had a gym,
internet café, access to phones, R & R (4-day pass), environmental leave, Plan to low
OPTEMPO. The command would give a company or battalion off for a day for performing a
combat mission so the unit can either relax or perform maintenance on their equipment. He felt
the command could have spent more money on morale type item sooner (sodas cool water).
Make local purchase of MWR items easier.

b)(6)-2 & (b)(7)(C)-2

9 Observatlon 9: A Company, 167th Armor BN. The
has been in his position for 10 months. The commander took command of the unit
afier the umit was already deployed to the theater. The commander did not know what type
training the Soldiers received prior to deployment. In order to prepare him and his junior leaders
to become familiar with and understanding the applicable regulations, directives, and
international law, the Commander said briefings were conducted from higher headquarters to
include the S-2. Soldiers were briefed on ROE and ROI rules to include the treatment of female
and males when they entered an Iragi home. He said MP's were attached during some raids that
were conducted. In most all cases, a female MP was present for the raid. (1.1, 1.2, 1.4, 1.6, 4.1)
ROE training was emphasized and rehearsed prior to each mission. The unit conducted role-play
rehearsals based on scenarios. The chain of command stressed the ROE. (1.4, 4.1) The
commander said he did not receive any specific professional military education on handling or
processing detainees. He believes training should be included in officer basic or initial training,
(1.1, 1.4) The company received no formal training to prepare them for detainee operations
mission. Once in theater, an infantry platoon helped to train his company. (1.1, 1.2, 1.4, 1.6, 4.1)
The company conducted informal training that focused on specific raids. Specific missions
dictated the training conducted. There was no formal training schedule. Safety stand down
training took place once a month. (1.1, 1.2, 1.4, 4.1) The S-3 was the company's checker for
procedures to ensure that they were IAW Law of War. (1.1, 1.2, 4.1) The administrative process
for detainees included removing the captured person to a collection point, search, identifies the
detainee, search and separate property, secure and transport detainees to a forward operating
base. They complete an established checklist of who, when, where and how. The commander
maintained currency/valuables after a record was established on the property. Witness
statements were taken from neighbors after a raid in the event that no one was at the property
raided. (1.1, 1.2, 1.6) Morale was maintained by the command through reassurance of the cause
of the mission, added MWR activities, and provided quality time off. Morale overall was good
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in the commanders opinion. The commander reported that he had no discipline issues. Soldiers
were disciplined to stay focused on the mission and reminded of other units that had casualties
due to complacency, lack of attention, which he contributed to their attention to detail, which
resulted in no serious injuries. (1.1, 1.2, 1.6) Rehearsals of upcoming mission and review of
ROE procedures were the commander's procedure to ensure soldiers and leaders understood
ROE and use of force. (1.1, 1.2, 1.4, 1.6, 4.1) Captured contraband was turned in to the jail.
Weapons were retained and given to the S-2. (1.1, 1.2, 4.1) To ensure all detainees are protected,
safeguarded and accounted for, the commander utilized the 5Ss and T. He also briefed his
Soldiers to handle detainees IAW Geneva Convention. He also said he had translators present to
communicate instructions to the detainee thus ensuring they understood what was going to
happen. (1.1, 1.2, 4.1) The company had interpreters present to ask for contraband and during
searches to communicate instructions. There were no interrogations taken place at the company's
location. (1.1, 1.2, 4.1) _The procedure to transport detainees from point of capture to battalion

collection point in calling th lion headquarters, informing BN HQ of the outcome of —

‘the raid, number of detainees in possession, who was captured, then detainees were transported /05

to the baftalionc pre-designated vehicle. No sick or wounded isstes were
“addressed and the company had 1o vehicle 1ssues. (1.1, 1.2, 1.3, 1.5, 4.1) The commander had

no personnel issues that hindered his mission. (1.1, 1.7, 2.1, 3.1) There were two medics / , 7
.assigned to the company and were present on every mission. (1.1, 1.2, 1.3,2.1,3.1, 4.1) There
were no procedures 1n place inl the event a detainee died in custody. (1.1, 1.2, 4.1) The /. 5

commander had no equipment or supply shortfalls that affected his mission. He also said he had
ng personnel resource 185u€s. (1.5, 1.7) The procedures for stress counseling included the chain
of command, PA, combat stress teams, and the Chaplain. The Chaplain posted fliers in the area
for Soldiers to assist Soldiers. (1.1, 1.2, 1.6, 2.1, 4.1) The commander is aware of his
responsibility to report abuse and feels he can report outside of the chain of command to CID,
and IG. (1.1, 1.2, 4.1) Soldiers were not briefed on reporting procedures for observation of
detainee abuse but knew the chain of command and immediate supervisor was to be notified.
(1.1, 1.2, 1.6, 4.1) The commander said if a Soldier reported an incident of abuse, he would
verify the allegation, investigate and report to the chain of command. (1.2, 1.6, 4.1) The
commanders said detainees could tell interpreters of allegations of abuse. (1.1, 1.2, 1.6, 4.1) The
commander said that his mission was to conduct high intensity conflicts and destroy enemy
vehicles. However, he conducted police work, which was important. Soldier living condition
was not bad. They had hardened buildings however, it did not have running water in the toilet.
Conditions improved over time. The company received Internet, phones and MWR support.
(1.2,1.3,1.4,1.5,1.6,1.7) The command climate was positive and supportive. Soldier morale
was fine and improved over time.

(10) Observation 10: ["**®7* 588th Engineer Company, 4" ID. The
has been in his position for 8 months. The as not present during the unit's pre-deployment

or MOB therefore could not answer as to what took place during preparation. Soldiers were
issued ROE cards and went through SRP procedures. (1.4, 4.1) The 1SG received no training to
help prepare him for detainee operations. He believes the schools should include MOUT in
ANCOC and BNCOC. (1.1, 1.4) Sustainment training for detainee operations was conducted
internally through the platoon and rehearsal during preparation, and role-playing by Soldiers.
Training took place 2-6 times per week however mission dictated more or less training. The unit
conducted rehearsals with the unit taking on their mission prior to their departure from theater.

/.D
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(1.1,1.2, 1.4, 4.1) The company did not hold any detainees longer than 1-3 hours. The company
acted under the guidance of high headquarters for the establishment of policy on the holding
area. Thefoedwas not aware of who ensured that they were in compliance with Law of War
however, they treated detainees humanely. (1.1, 1.2, 4.1) Administrative procedures were to
remove all males from the home, segregate, secure, identify through interpreters, contact
battalion headquarters to inform them of who captured, how many, place of capture, then place
the detainees in a vehicle for transport. High value detainees would be immediately taken to
brigade headquarters. Property and evidence would be accounted for and tagged. Swom
statements would be taken. Evidence and property would be turned over to the jail. Weapons
were destroyed. (1.1, 1.2, 1.6) To maintain good morale the minimized paperwork,
participated in every mission, met with Soldiers in off duty time, enhanced MWR, provided
satellite TV and talked to Soldiers. Discipline was instilled by reminding Soldiers about the
shortcomings of other Soldiers, reminded of deaths of Soldiers in other units and reminding
Soldiers that shortfalls can cause death. (1.1, 1.2, 1.6) Soldiers rehearsed and went over the ROE
prior to each mission along with practicing MOUT. They built a house to practice their
procedures. Each Soldier was given a ROE card and the ROE was included in every operations
order as well as the NCO's enforcing the rules. (1.1, 1.2, 1.4, 1.6, 4.1) Captured contraband was
given to brigade and in most cases the contraband was given back to the company to dispose of.
(1.1, 1.2, 4.1) Senior NCO was responsible per the battalion commander's order to comply with
the 5S's and T. The battalion commander established a SOP for handling detainees. The
company did not keep more than 7-10 detainees at any one time prior to transport to the battalion / »5"

uestioning of detainees was conducted through the interpreters. N0 interrogatioiis 100K place at
their location. (1.1, 1.2, 4.1) The company experienced no transportation problems. Medics and
combat lifesavers were attached to provide medical support to the detainees. Detainees were
rlgg.}lgen to aid stations or air evacuation if they were determined to be seriously ill. P@° [I / -4,
The company medical assets included one Physician Assistant, two medics and thirty-four— ~~
combat lifesavers. A Physician Assistant was present on each raid. (1.1, 1.2, 1.3, 2.1, 3.1, 4.1)
The 1SG was not aware of any procedure to handle the death of a detainee however, he would
handle it by notifying the chain of command, tag the detainee, take the detainee to a hospital, and
prepare statements. (1.1, 1.2, 4.1) *° were the only item he considered a shortfall
~concerning detainee operation. (1.5) Guard dufy wasTiie ost stresstul duty placed on Soldiers.
(1.1, 1.7) The company did provide the S-3 with AAR's concerning detainee operations, which
the S-3 stated they would provide at a later date. (2.1, 2.2) The procedure to get stress
counseling includes combat stress teams, Chaplain and mental health. (1.1, 1.2, 1.6, 2.1, 4.1)
The 1SG is aware of his responsibility to report abuse. The 1SG was aware of an incident where
the company commander kicked a detainee in the face that had grabbed his weapon. He believed
a 15-6 investigation was conducted and that to the best of his knowledge the incident was ‘
handled at the brigade level. He was aware of an incident where two Soldiers were accused of
pushing detainees inside of a truck that was handled via a reprimand and no further action. (1.1,
1.2, 4.1) Soldiers were briefed in classes that they could report detainee abuse. (1.1, 1.2, 1.6,
4.1) The 1SG said if a subordinate reported an allegation of abuse he would notify the
commander, CSM, chain of command and the IG if necessary. (1.2, 1.6, 4.1) The procedure to
report suspected detainee abuse includes on the spot correction, open door policy, IG and
battalion commander. (1.1, 1.2, 1.6, 4.1) The 1SG perceives his mission to be counter mobility
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and survivability however, he didn't conduct any of these mission. His company conducted
MOUT, raids, sweeps and patrols. The work conditions were hostﬂe and stressful outside of the
base camp. '

1 meg conditions did i 1mprove over the duration by addmg S
telev151ons and refngerators (1.2,1.3,1.4, 1.5, 1.6, 1.7) Command climate was very good from
the brigade level down with the exception of the battalion CSM who was not involved in the
support of Soldiers and was sent back to CONUS early due to some of his inactions. Morale was
good however, Soldiers receiving Red Cross messages of deaths and family emergencies were
very slow to get to the Soldier, which caused problems. The brigade dining facility was very
good and the Soldiers enjoyed that facility most, which boosted morale.

Observation 11:[©48 004 |411th MP Company, 720™ MP Battalion. The
[pre-4s (b)m(c) *]|has been in his position for 9 months. The PSG said the company utilized FM
3-19.40 and 4th ID SOP's as a guide to establishing procedures to operate EPW camps. There
was no preparation time to train Soldiers adequately due to other missions ongoing. (1.1, 1.2, 1.4,
1.6, 4.1) Soldiers did receive Law of War and the 89th MP Brigade and JAG conducted EPW
training. The plan to train new Soldiers was to brief the facility schedule, handling, rules of
conduct for the cage, OJT and ROE. The majority of the training was with hands-on. Soldiers
were oriented for two weeks prior to being allowed to work in the collections point. Guard force
NCOs completed initial training, then passed the training to the squad leader to evaluate, and the
final approval for a Soldier to work was the platoon sergeant. (1.1, 1.2, 1.4, 4.1) The policy and
procedures in place to support US policy relative to detainee included enforcing the ROE,
Geneva Convention, SOP's and FM 3-19.40 (1.1, 1.2, 4.1) The company's training program to
care for detainees was through the use of posting the rules in Arabic and English along with
training the Soldier on the Geneva Convention and Law of War and enforcing those rules.
Detainees were briefed by C/I and interpreters on the rules, which ensured they were cared for,
under control and in compliance with the established rules. (1.1, 1.2, 1.4) The company briefed
Soldiers on 4th ID's ROE daily and before each mission. No ROI was addressed. (1.4, 4.1) In
order to ensure that Soldiers understood the ROE the company conducted drills, tests and role-
playing. Fraternization policy was in place through SOP's, memorandums and was posted on the
conduct of each person. (1.1, 1.2, 1.4, 1.6, 4.1) Guard force training consisted of rehearsals,
drills, and searches handcufﬁng and the 5S & T. Training was conducted almost daily. (1.1, 1.2,
14,4.1) Themdld not receive any detainee operations fraining at his last professional
military schools. (1.1, 1.4) Some of the basic operations of the collection point were to check
paperwork of all new detainees coming in to the collection point, account for property, issue
detainees water, tag detainee, brief the rules, feed, provide latrine breaks and segregate by
nationality, religion, family. The average population was 150 detainees which occupied 22 cells
averaging six to seven per cell. Sanitary conditions were poor however, he believed the camp
was disease free sense the camp evolved over time for the better. There was no infirmary located
within the camp. (1.1, 1.2, 4.1) Security was maintained through enforcement of the SOP's,
show of force, concertina wire around the camp, guards posted on the roof and main entrance.
(1.1, 1.2, 4.1) Enemy supplies were accounted for by
use of the DA 4137 and p]aced in an evidence room. Some personal property was taken by C/1.
Weapons were not accepted but returned to the escorting unit for disposal. (1.1, 1.2, 4.1) The
ration of for the collection point included
1.1,1.2,1.3, 2.1, 3.1, 4.1) Sick and wounded detainees were not kept inside of thez 29
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camp, they were taken to the hospital where the company provided a guard. Juveniles (15 years
old or younger) were transported within seven days. (1.1, 1.2, 1.3, 2.1, 3.1) The company did
not conduct any outside escorts. (1.1, 1.7) The PSG said there was no transfer of detainees to MI
or OGA personnel. (1.1, 1.2, 4.1) Security and safeguarding of detainees was maintained
through SOP enforcement, which included rules on ROE. ROE's were reviewed each shift to
ensure all guards understood their duties. (1.1, 1.2, 1.8, 2.1) Discipline was maintained through
strong NCO leadership and being there with the Soldiers to supervise them. (1.1, 1.2, 1.6)
Communications included TA-312, handheld Motorola radios, FM singars and DMVT, which _ _
, had line problems. (1.1, 1.2, 1.5, 1.8) The latrine facilities were Port-a-Johns, which were I
emptleaTwwe daily. Detainees were aliowed to bathe every three days. (1.1, 1.2, 1.8) Defalnees
received fresh boitledwater_The camp also had two one hundred- ﬁﬁy‘g'z?fTB'ﬁ"é?n'é_fBTbathing
and potable water, which was filled twice daily. (1.1, 1.2, 1.8) Contraband included matches,
“tobaccs and Wires. {SOP) The llghtlnmm The systems consisted of five
sets of generator lights on the perimeter and five thousand KW generators. Inside light was
wired and was not dependable due to the fact that it was on the Iraqi city electrical system. (1.8)
The detainees were able to voice complaints through the camp NCOIC and OIC. (1.1, 1.2, 4.1) ,
Themsaid they had no shortcomings/problems. (1.1, 1.2, 1.8, 4.1) They report no personnel /[, 7
Or manmngresource problems. (1., 1.7, 2.1 | . [~ /.5
e [ There wasTo fransportation problem. (1.5, 2.1) Detainees were
briefed on safety by interpreters when they entered the camp and the rules were posted. (1.1, 1.2,
4.1) Soldiers were briefed on stress counseling and could seek help from the Chaplain, combat
stress team or medical doctor. (1.1, 1.2, 1.6, 2.1, 4.1) The PSG said he and his Soldiers were
- aware of the requirement to report abuse and those they could use the chain of command or go
outside of the chain to report. The PSG said if he became aware of any abuse he would conduct
a preliminary informal fact-finding and inform the command. (1.1, 1.2, 1.6, 4.1) Thefao: said
he and Soldiers cold report suspected abuse to the IG or CID. (1.1, 1.2, 1.6, 4.1) Detainees could
report alleged abuse to the PSG/NCOIC, OIC or commander. (1.1, 1.2, 1.6, 4.1) The mission of
the company was to conducts detainee operations mission and he said they conducted the
mission as they trained. Living conditions were good. They lived in hard site building, had Port-
a-Johns, showers and bunk beds. (1.2, 1.3, 1.4, 1.5, 1.6, 1.7) Command climate was not very
good due to what they perceived as favoritism at times. The Soldiers felt the Co, Bn and 1st
BDE leadership didn't care about them. The climate improved somewhat over time.

(12) Observation 12{P®48®ICH ]| 720th MP Battalion. The[?®] has been in his position
for 18 months. He said they used FM 3-19.40, which was not heavily referred to. They were in
charge of two Corps holding areas, which were set up according to a template in FM 19-4 with
modifications. They entered the theater with prepackaged equipment to set up camps however,
the packages included only concertina wire and some boards. (1.1, 4.1) The S-3 believes the
portable equipment packages need to be detailed and packaged from brigade level. (1.1, 4.1)
The battalion received EPW training prior to deployment. They were briefed on SOP for

*» procedures, handling, security and training at the company level. They had NCOs that were
former Corrections NCOs in the battalion. (1.1, 1.2, 1.4, 4.1) There was no formal sustainment
trammg (1.1, 1.2, 1.4,4.1) A WY Dectainees were
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camp. (1.1, 1.2, 1.8) The procedures of basic operations included reception from transporting
unit, paperwork review for accuracy, inspection of the detainee's health, property inventory,
categorize detainees, tag detainees, segregate by sex, age medical and special request from C/I .
based on intelligence. The detainees were given water, food and latrine breaks. The detainees / ,
were allowed to practice their reli gion and detained religious clergy were allowed to minister to
other detainees. Hygiene was sporadic which included showers twice a week. Environmental
health was fairly good because detainees were moved and searched for contraband and the area
cleaned. (1.1, 1.2, 4.1) Disciplinary control measures included withholding cigarettes, food,
water and isolation. There was no corporal punishment. (1.1, 1.2, 1.5, 1.6, 2.1, 3.1, 4.1) The
brigade transported to division. Brigade notified division in advance of the intent to transport,
provided a brief packet on the detainees to ensure they had no objections to transporting any
detainee. Detainee property was inventoried and taken to division. There was no transfer with
coalition forces or nations. (1.1, 1.2, 4.1) Thefaebaid there was no equipment to transport
detainees. The division did not have manpower to transport so they transported on the limited
vehicles they had. He believes the companies needs to have a transportation platoon attached to

it to do transfers of detainees to higher. (1.5) The procedures to process a detainee include
inventory of property, receipt an review of DA 4137, review chain of custody paperwork, review
coalition apprehension form, assess the health of the detainee, take picture and store property.
Also, the division interrogation process was a problem collecting credible intelligence. Intel is
not designed to collect data at the collection point or at the company and battalion level. Intel
needs a web based reporting system. Detainees were tagged at one point and could change along
the way to the internment facility. (1.1, 1.2, 1.8, 4.1) The battalion used the"™" |

[ |to assist with detainee operations. They / -7
experienced no personnel shortages. They did have ten augmentees at each fac111ty, used at

WW%@I MP supervision. (1.1, 1.2, 1.3, 1.7) P®° |
pers | The average population was 150

detainees which they held for up to fourteen days versus the twenty-four hours by doctrine. (1.1,
1.2, 1.3,2.1,3.1,4.1) The battalion did not experience any personnel shortages. (1.7, 2.1, 3.1) / 7
The S-3 said his USR had shortages and the leadership was aware of the shortages however, they

were orde ploy despite the shortages therefore he didn't provide any specific shortages
~with the exception of items such as lighting and generators which he wasn't authorized but in / y S

deed required. The lighting and power were a continuous problem. (1.3, 1.5, 2.1, 3.1) All

“logistical support was acquired through higher headquarters. Food and water were not an issues :
however, transportation was a big issue. (1.1, 1.2, 1.4) The S=3said they didn't receive any / 5
support to run the camp. (1.5) The battalion had a process for specific sources of key regime
loyalist. They questioned detainee using standard MP interview techniques. There was a list of
approved targeted questions given to MP's at cages with interrogators present. (1.1, 1.2, 4.1) The
stress counseling included; combat stress teams, Chaplains and by request of the Soldier. (1.1,
1.2,2.1,4.1) Sick and wounded detainees were sent to the hospital with a guard from the camp
to provide the security. Females were housed at a specific holding area and transported quickly
to division. Juveniles under age 15 were typically not detained and not held more than 24 hours
but if they were suspected of a crime they were sent to headquarters or given to Iraqi police. (1.2,
1.8,2.1,3.1) Medical support for detainees included a PA and medic at each camp. (1.1, 1.2,
2.1, 4. 1) Detainees were allowed to practice their religion openly and regularly. (1.1, 1. 2 2.1, :
4.1) Detainees were provide bottled water and had water tanks available to refill their bottles. / ,S/
(1.1, 1:2, 1.8) If a defainee died in US custody, notification to lacal populace, idéentificationmrof
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detainee, preliminary investigation, release body to local authorities or police. (1.1, 1.2, 4.1) The
e 5aid he would provide me a copy of the AARs once he located them via email. (2.1, 2.2)

Thef™ Jis aware of requirements to report suspected abuse. (1.1, 1.2, 4.1) Thesaid
subordinates were aware of requirements and would report through the chain of command. Ifhe
received a suspected case he'd conduct a commanders inquiry, sent unit leaders to assess the
situation, check the health and welfare, recommend a formal investigation if the allegations were
founded. (1.1, 1.2, 1.6, 4.1) Thef™ kaid he could report allegations of alleged abuse outside of
the chain of command. The procedures to report abuse are chain of command, division, CID and
1G. (1.1, 1.2, 1.6, 4.1) Detainees could report allegations of abuse to the guard, PA, OIC or
NCOIC. (1.1, 1.2, 1.6, 4.1) TheP™said they trained for the mission however, were not prepared
to hold detainees longer than 14 days, which caused a logistical strain on them. Living
conditions were fair and detainees lived in same condition as Soldiers. Environmental conditions
were bad. (1.2, 1.3,1.4, 1.5, 1.7) Command climate was good due to strong leaders. Morale was
good. Thef™]was not aware of any incidents of abuse in the unit.

(13) Observation 13:[pE-4&®ONC4 —|4th ID. Thef?™has been in his position for

8 months. He said they used FM 3-19.40 and articles of the Geneva Convention as a reference
however, they developed a SOP derived from the two sense detainee operations was not directly
address in either reference. (1.1, 1.2, 2.1, 4.1) Thewas in control of five collection points,
four brigade level and one division central collection points. Thedid not oversee any
internment facilities. The collection points typically held detainees for 45 days until being
transported to an internment facility. The collection points were under the control of the platoon
leader and platoon sergeant for daily operational activity. The collection point’s population
typically was less than 70 detainees. The platoons working the collection points were rotated
every 30 days with normally a 60-day break from the collection point. There were 15-30
augmentees with the QRF. The PM said he did not have enough®®? ) 5/
b)(2y3 e
fprers (1.1,1.3,1.5;T.7, 21,22, 3.1, 4.1) In orderTo ensure that units complied with Geneva
"Convention and AR 190-8 thep - [developed a standards checklist from relevant items from both

the Geneva Convention and AR 190-8. The Geneva Convention was translated in Arabic.

Detainees were fed 2-3 times daily but at the same amounts as Soldiers. KRB provided meals

and therovided mattresses, showers, and heat and air condition, (1.1, 1.2, 4.1) There were

no work details for detainees other than general clean up of their area for improvement therefore

they had no compensation for detainees. (1.1, 1.2, 4.1) P ]
rb)(Z)—3 |

rb)(Z)—3

| The segregation

policy was to segregate females, juveniles that could be identified as juvenile, HVTs, those

known to have committed acts against coalition forces although population and available space

dictated the degree of segregation. [** |had a dedicated cell in the division main <

camp. The Corps cell also held US Soldiers within the camp in a separate area of the building.
(1.1,1.2,1.3, 1.8, 2.1, 3.1, 4.1) There was no minimum standard living space for detainees. J-—/
Detainees were provided blankets, poncho, and placed in a cell where he found a space to sleep. / ‘ '
Doctors refused to come into the camp to treat wounded detainees but insisted they be brou

the hospital and thecomplied. (1.1, 1.2, 1.8, 2.1, 2.2, 4.1) No military working dogs were

used within the collection points. (1.1, 4.1) The command ensured that the collection points

operated [AW accordance with Law of War by conducting internal inspections, IG, SJA, CJTF-
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7, and OPMG visits/inspections. (1.1, 1.2, 4, 1) The international Red Cross was authorized
access however, they made one brief visit to the collection points. Once hostilities began they
never returned to the collection points. No other NGA entered the collection points. (1.1, 1.2,
2.2,4.1) The PM said he never received NDRC software to conduct any reporting. The PM said
they used the Marine Corps' BATS system to record data and for reporting. (1.1, 1.2, 1.3, 1.5,
2.2,4.1) There was no transferring of detainees to coalition forces or host nation forces.
Detainees were transferred to Iraqi police/authority with the PM and higher authority. (1.1, 1.2,
2.2) Other Government Agencies were authorized to interrogate under the observation of a MP
after they signed for the detainee. Authorization for OGAs to interrogate was granted by the PM
and above. MI personnel were authorized to interrogate under the observation of an MP and
ordered to detain/apprehend any interrogators that used physical force against a detainee. (1.1,

1.2, 4.1) The PM did not hire any interpreters. (1.3, 1.7, 4.1) The biggest issue concerning
adequate facilities for detainees was 42:3
Location of the collection point was a Dig 1SSU€ 0 salcly ot the Soldiers and detainees an

have the collection point out of the public view. (1.3, 1.7, 4.1) The PM and his deputy visited
each of the collection points and conducted inspections. (1.1, 1.2) If a detainee dies while in UusS
custody, there would be a 15-6 mmvestigation, segregate the detainee from the population, have a
doctor certify the death, and send the body to the hospital along with his personal effects. (1.1,
1.2,4.1) The doctrinal shortcomings include no backhaul capability, and no MP training to
operate automations systems of the collection point. The PM said to fix and incorporate change
should include building a collection point at the MP school and require lieutenants, ANCOC and
BNCOC students to go through scenario training and test on their ability to understand, set up
and run a collection point. The PM believes that there should be one MP MOS with everyone
knowing how to run a collection points and CONUS confinement facility. He also believes that
AIT students should be trained on escort and other basic duties of interacting with
detainees/prisoners. There needs to be a standard construction package to build a collection
point. (1.1, 2.1, 3.1, 4.1) The PM is aware of his requirement to report abuse. He's instituted
SOP and policy on detainee abuse. (1.1, 1.2, 1.6, 4.1) The PM inherited collections points that
were experiencing abuse problems and his job was to occupy the collections points with MPs
and fix the problem. The environmental conditions consisted of hot temperatures, blowing dust,
stench from burn latrines and dehydration of detainees. The living conditions were adequate.
Soldiers and detainees received chow daily, did not have daily showers however, conditions
improved over time. Language barriers were a challenge and Soldiers were some times
frustrated. (1.2, 1.3, 1.4, 1.5, 1.6, 1.7) Command climate and Soldier morale were well. Soldiers
were well informed and trusted the company and platoon leaders. The PM rotated platoons
through the camps, which helped break up the cycle, and they understood the mission. The PM
Wwas not aware of any abuse that had not been investigated and resolved. The PM said they
would have detainees lay down in the dirt when detainees violated rules. There was an incident
where the MI applied an MP baton to a detainee in a way to cause pain but no bruise. A 15-6
investigation was completed, and discipline was taken against the Soldiers. The PM met with
the MI commander and questioned what tactics interrogators authorized and he issued policy that
covered authorized and unauthorized practices. ble)-4 b (7 Z@) 4

(14) Observation 14: Platoon Sergcant,—l‘he PSG has been in his
position for 12 months. The PSG prepared himself and his Soldiers to become familiar with
applicable regulations and laws by referencing FM 17-98, FM 7-8, going over the 5Ss & T.
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They were briefed on the Law of War by the 299th Engineer Bn.'s S-2. They were briefed on

the ROE once they arrived in theater. (1.1,1.2, 1.4, 1.6, 4.1) The PSG said they did receive

training on treatment of detainee. New/replacement Soldiers did not receive any formal training

once they entered the theater. (1.1, 1.2, 1.4, 4.1) ROE training dictated that if engaged to engage

or if they were threatened to engage. (1.4, 4.1) The PSG said he did not receive any training at

NCOES with the exception of the 5S's & T. He felt NCOES's should include MOUT training.

(1.1, 1.4) The unit did not conduct any sustainment training for detainee operations. (1.1, 1.2,

1.4, 4.1) The unit did not establish policy on establishment of a unit holding area because the / 5'

detainees Were immediately transported on predestinated transport truck. (1.1, 1.2, 4.1) The ’

P Mg o 1 510 tag, inventory property, complete sworn statements on the

situation, complete coalition worksheet which included personal data, reason for capture, record

of weapons taken, and a digital picture. (1.1, 1.2, 1.6) Morale was maintained by maximizing off

duty time. Leaders provided leadership by example and reminders have the importance of the

mission and that the mission was doing the right thing. The Chaplain provided reassurance. (1.1,

1.2, 1.6) Captured contraband was seized, brought to the compound. Weapons were transferred

to another battalion. The unit destroyed explosives. (1.1, 1.2,4.1) Questioning of detainees was

conducted through interpreters. The detainees were asked specific questions if they knew of

weapons caches and particular persons. (1.1, 1.2, 4.1), Evacuation procedures were to transport / S '
etaj The same-wheeled vehicles transported Sick/wounded !

detainees. (1.1,1.2,1.3, 1.5, 4.1) The guard requirement for transport of detainees 5} 2 :53/
. e tor detainee operations were ombat hfesavers and 3 EMT's.
1T1,1.2,1.3,2.1,3.1, 4.1) There were no written procedures in place for when a detainee died _

in custody and they did not have any deaths. (1.1, 1.2, 4.1) ” )
(1.5) Guarding detainees poscd the most stress ~b{3)-3
personnel resources. (1.1, 1. ess counseling was provided by the Chaplain, chain of

command and combat lifesavers, (1.1, 1.2, 1.6, 2. 1, 4.1) The PSG said he would report abuse to
the chain of command and IG. (1.1, 1.2, 4.1) The Soldiers knew the reporting procedures to
report observed abuse. If Soldiers reported allegation of abuse the PSG would notify the chain
of command. (1.1, 1.2, 1.6, 4.1) There was no system in place for detainees to report abuse at
the point of capture. Detainees would have to report allegations to the collection point
personnel. (1.1, 1.2, 1.6, 4.1) He perceived the mission of his unit was to conduct recon and
security mission. The unit conducted raids, ambushes, security and other infantry tactics. The
environment was dirty, bad septic system, trash burning due to no trash services and smell of oil
waist. Living condition was good. The Soldiers lived in a house and then moved to a palace
with the brigade where they had showers, toilets and running water. (1.2, 1.3, 1.4, 1.5, 1.6,1.7)
The Soldiers believed at brigade level and below the leaders cared about their wellbeing. Soldier
morale was positive and felt supported and received clear guidance.

L(2)-3 | |
(15) Observation 15: Platoon Sergeantq 4th ID. The PSG has been in
his position for 14 months. The PSG prepared himself and his Soldiers to be familiar with and
* understand regulations and administrative procedures by reviewing AR 190-8, Ge%e(v;% _
Convention, conducting rehearsals and hands on training. The *cperate a
collection point at the division level. (1.1, 1.2, 1.4, 1.6, 4.1) The Soldiers underwent Law of War

training, were briefed by JAG and received training on the ROE at the company level, and
briefed by PAO. New Soldiers were given OJT training, conducted a right seat ride and
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rehearsals. (1.1, 1.2, 1.4, 4.1) The policies/procedures in place to support US policy of detainees
included AR 190-8, a PMO Mission Support Order policy for all cages to operate by which
addressed events and guidelines to handle situations. (1.1, 1.2, 4.1) The training program
developed by the PMO to care for and control detainees were included briefings on the SOP, FM
3-19.40, AR 190-8 and PMO memorandum guidance. The program included the QRF ROE, in-
processing procedures, rations requirements, fair treatment of detainees, medical access,
discipline procedures and authority. (1.1, 1.2, 1.4) The ROE was briefed during a two-hour class
prior to deployment and again in the theater. The ROE was reviewed as it changed and as new
personnel arrived it was briefed. The ROI stated there would be limited communications with
detainees, no personal communications, no hostile treatment, and a development of
communications with informal leaders to communicate with the general detainee population.
(1.4,4.1) To ensure Soldiers understand the use of force, they were briefed and received training
on ROE and levels of force. Fraternization was addressed through strong leadership and daily
visits by the PSG. Soldiers were placed in positions to observe and not be able to carry on long
conversations with detainees. (1.1, 1.2, 1.4, 1.6, 4.1) The guard force training to prepare them
for duty included rehearsal, SOP reviews and guard mount training. There was no formal
sustainment training conducted. (1.1, 1.2, 1.4, 4.1) The PSG said he received no received
training on detainee operations at BNCOC. He said the school needs to include hands on
training and focus on division level collections points. (1.1, 1.4) Basic operations of the
collection point included administrative processing, holding areas, search areas, property
accountability, segregation areas by categories, rules briefings, conduct briefings, and medical
treatment briefing. There were rules posted in the collection point. Detained medical personnel / _5/ '
were used to treat detainees. Detainees were provided sundry items and sufficient rations. The /*
infirmary was located outside the collection point. collection pomt was generally free of
disease. The detainees were segregated to the best that space allowed. (1.1, 1.2, 4.1) To
maintain discipline and security the collection point used isolation as punishment. The
leadership and NCOs visits and their walking the grounds helped instill discipline. Security was
maintained by the use of towers, non-lethal force and a show of force. (1.1, 1.2, 1.6, 4.1)
Detainee property was recorded on DA 4137, stored in an evidence room and recorded in two

. . b (2) %
safes in the evidence room. (1.1, 1.2, 4.1)
% The MP Company had enough assets to accomplish their mission and nad no /. 7
3

ortralls. Enproved security measures reduced the risks. (1.1, 1.2, 1.3, 2.1, 4. 1) The detainees
that were sick or wounded were isolated and taken to the hospital under MP guard. The
detainees were segregated according to juveniles, females, families and special categories as

feasible. (1.1, 1.2. 1.3
The Company did not /.S

external escorts. (1.1, 1.7) The PSG said they did not trafisIer any detainees Detween

servi I here was a detailed MP platoon that conducted transfers of detai 1.1,12.41) /, 5
adt and heir disposal if
5 (2}f‘ they fiee Ip mai coll : etgl%écfs were held at

the collection point from as little as 24 hours up to 21 days however, a detainee had to be
extended with JAG's approval in order to stay beyond the 21 days but no more than 2 months for
anyone. (1.1, 1.2, 1.3) Solder's discipline was maintained through being proactive and rotating
the towers and personnel throughout the collection point. (1.1, 1.2, 1.6) The communications at ,
the collection point included walkie-talkies, hand and arm signals mw (3
. Wbum out latrines that were burned 3 times daily. Pr/even € medicine

/15
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conducted visits and provided guidance to the collection point. Shower points were outside of
cells. (1.1, 1.2, 1.8) Detainees received fresh water daily via bottles. The collection point also

maintained a water buff; d water blister for use by the detainees. (1.1, 1.2, 1.8) Contraband
included weapons.

N

.8) Detainee complaints and requests were directed addressed to the NCOIC, OIC and NCUS. ) -
(1.1, 1.2, 4.1) There were no shortcomings in feeding the population (1.1, 1.2, 1.8,4.1) There ¢ 5
WEre no mannin urce problems. (1.1, 1.7) There were no transportation, personnel or .7
supply issues (1.5) The safety procedures put into place included fire extinguishers present, tape . 5, ) ~
on the concertina wire, preventive medicine assessments, division safety checks and safety 70
precautions posted on the rules. (1.1, 1.2, 4.1) The PSG/NCOIC is aware of procedures to get

stress counseling as well as his Soldiers. The PSB/NCOIC said he and his Soldiers were aware

of requirements to report abuse or suspected abuse of detainees. (1.1, 1.2, 1.6) The PSG/NCOIC

said if a subordinate reported any suspected abuse, he would gather the facts, inform the OIC and

the chain of command. (1.1, 1.6, 4.1) He said he could freely report incidents of abuse outside

the chain of command. (1.1, 1.2, 1.6, 4.1) The PM established procedures/policy to report

detainee abuse. (1.1, 1.2, 1.6, 4.1) The PSG said they were trained to perform detainee missions

that they performed in theater. The environment was harsh but it evolved over time for them to

better. They lived in harden facilities and had other comforts of home. (1.2,1.3,14,1.5, 1.6,

1.7) The PSG believed the Soldiers had confidence in the command. Morale was both good and

bad and sometimes fluctuated.

(16) Observation 16: Senior Human Intelligence Collector/Chief of
Intelligence/Interrogation (SSG), D Company, 104" MI Battalion. The Chief of Interrogations
(CT) has been in his position for 11 months and operated out of the Division cage. The CI said

they used his experience and referenced FM 34-52 to conduct the mission. However, he said

very little reference was made to FM 34-52 sense it did not address the mission at hand and was O\RY
outdated. (1.1, 1.2, 4.1) Geneva Convention training was conducted every 6 months to ensure rﬁ »
they were IAW with provisions. (1.1, 1.2, 1.3, 4.1) They received Law of War training prior to

deploying. Prior to deployment, they covered ROE, statuses of prisoners and handling 9 1)'7‘ 'v\
procedures. There was no training for new Soldiers arriving in theater. (1.1, 1.2, 1.4, 4.1) The \ _7‘) ,\9 \
CT said the ROE was only covered prior to deployment and was not addressed while in country. ' 4V \/)&

intelligence value were difficult. The division only had 6 interrogators to do i ions. The
information flow on detainees was bad and made identification very difficult. The paperwork ’ ,71
was often incomplete or wrong. All detainees were not interrogated and some may have slipped \v‘
through who may have been of importance. No MP’s were involved in decision-making. The

PIRs were used as a basis of identification and included who was being sought, name check if

possible or credible information source contained in the packet. The Interrogators normally had

24 hours to observe detainees at the cage/collection point. (1.1, 1.2, 2.1) The Interrogation ROE

rules allowed an interrogator to grab a detainee to gain compliance, use of the fear up approach,

yelling and screaming at the detainee, use of the love of family approach and they could instill

fear. No MP guards were present for most of the interrogation except to control the detainee if

needed. The CI said they could use force without hurting or causing physical harm to the

detainee. The ROE changed over time and an example was the Corps Commander was the

approval authority for use of the “Fear up” method of interrogation. After the Abu Garab

He said there were no ROI training/briefs. (1.4, 4.1) The procedures to identify a detainee of / 7
Vi r
> v
0
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incident an email was sent via the classified internet providing what he perceived as unclear
guidance stating that COL from J-2 implied that “The gloves needed to come off”. He
perceived this as a request for input for methods of interrogation in order to get information and
that there were some unauthorized suggestions given. The CI was not sure where this email was
at this time and couldn’t provide me with a copy. (1.1, 1.2, 1.4, 1.6) There was no maximum
amount of time allowed to conduct any one session however, they did allow for 4-hour sleep
adjustment. (1.1, 1.2, 4.1) The procedures to determine how long to hold a detainee at a
collection point was to look at the potential information he may provide, it’s importance, the
detainees priority and how full the collection point was. If his intelligence wasn’t as important
and the cage was full, the detainee was moved to higher. (1.1, 1.2) The minimum number of
personnel] authorized to be present during an interrogation was a minimum of 2 and there was no
maximum. The interrogator made the decision as to the number of people present during an
interrogation. (1.7) The interrogator’s SOP allowed no interrogations of a detainee who was
wounded or sick unless medical personnel cleared him. No detainees were questioned if they
were on drugs that hindered their mental status or were mentally handicapped. (1.1, 1.2, 4.1) No
restraining devices were used during an interrogation unless employed by an MP or the detainee
became unruly. (1.1, 1.2, 4.1) Screening sites included a tent, office or room inside th .
acilities not adequate. / 7
4

€ division cages there needed to be two pia =b2);
mterrogators. (1.1,1.2, 1.7, 1.8) The CI said they did not receive sufficient information from the
capture point about the detainee. The required documentation if used correctly was sufficient.
He believes the current paperwork is bad for business and there should be an intelligence person
involved in the initial written sworn statement by the capturing guard. (1.1, 1.2, 2.2, 4.1) There
was no transfer of custody of detainees to MI personnel. (1.1, 1.2, 4.1) Personal effects are
examined by the interrogators and are signed for on DA 4137. (1.1, 1.2) They were contracted_ / . 7
with only 1 mjlitary lingujst. The interrogators generally trusted the translator with the exception
of a couple. No MPs were used during the interrogator and translator interview but they could
request to be present. (1.1, 1.2, 1.7, 2.1) The contract interrogators training and capabilities were
very good. They were well resourced, much better than the military interrogator. Doctrinal
shortcomings identified are the FM is outdated and the school’s is teaching old doctrine. His
recommended changes are to change AIT to concentrate on counter guerrilla, counter insurgence,
instill the knowledge that M1 is combat MOS, include more physical activity, room clearing,
actions on raids, and weapons training, The CI also suggests that their needs to be 2030 97E’s to / , 7
. Jun a division level intellipence operation, (1.1, 13 15 1.7, 4.1) The CI1s aware of procedures
10 seek stress counseling as well as his subordinates. (1.1, 1.2, 1.6, 2.1, 4.1) Abuse during an
interrogation included mental and physical abuse. Mental abuse involves extensive stimulus
deprivation, physical abuse includes striking, inflicting pain or injury to the detainee. He
believes that MI walks a very gray line of what’s abuse. He felt often the rules were not clear.
(1.1, 1.2) The CI is aware of his responsibility to report abuse or suspected abuse of a detainee
as well as his subordinates. (1.1, 1.2, 1.6, 4.1) The CI and his subordinates would notify their
supervisor, which is normally a warrant officer in order to report an incident of detainee abuse.
(1.2, 1.6, 4.1) The CI felt he could freely report abuse outside the chain of command. (1.6, 4.1)
The procedures to report suspected abuse is to notify the supervisor. (1.2, 1.6, 4.1) The CI is not
aware of any procedures in place for a detainee to report allegations of abuse. (1.2, 1.6, 4.1) The
ClI perceived his mission was to conduct interrogations within the division’s AOR and he felt it’s
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The working environment consisted of hard site buildings, no running water initially, no fan
during the intense heat and water rationing during low water supply. Things did improve over
time to include internet and running water. (1.2, 1.3, 1.4, 1.5, 1.6, 1.7) The command climate
was poor. The Soldiers generally did not have any contact with the command until it came to
disciplinary action being rendered to a Soldier. His Soldiers didn’t know the command and
received no guidance. There was a lack of confidence in the battalion and higher command.
Morale was good among the Soldiers however they felt like there was a double standard when it
came to enlisted and officer punishment. They felt their contribution to the mission was not
viewed as important and often their input was not taken. They were often ignored at briefings at
division lever and often rushed through their portion so “they could get on to the maneuver
portion of the brief”. He said their sources were often compromised due to lack of importance
placed on their input. L4 /\.@f"ﬁ

b
(17) Observation 17: Chaplains for thﬂ, 4" Infantry Division. The Chaplain has held
this position for the last 18 months and eater for 12 months. The Chaplain said the

detainees were allowed to practice their religion. (1.1, 1.2, 2.1, 4.1) The Chaplin personally
spoke to the IMAN at the BDE collection point through a translator and ensured him of his rights
under the Geneva Convention to practice religion. (1.1, 1.2, 2.1, 4.1) The Chaplin ensured that
the IMAN had a place to clean up prior to services being conducted. (1.1, 1.2,2.1,4.1) The
Chaplin said the duty of his UMT was to go the collection point daily to ensure the detainees
freedoms to practice their religion. (1.1, 1.2, 2.1, 4.1) The UMT requirements were also to
ensure compliance with the Geneva Convention. (1.1, 1.2, 2.1,4.1) The Chaplin said it was
difficult to bring local religious leaders in the camp, because many of them could not be trusted,
He was aware of his requirement to report detainee abuse. (1.1, 1.2, 4.1) The Chaplin said no
one came to him to report any abuses. (1.1, 1.2,2.1, 4.1) The Chaplin has not heard of any
abuses. (1.1,1.2,2.1, 4.1) The Chaplin said he felt the Detainees were treated well. (1.1, 1.2,
2.1,4.1) He believed the mission of his unit was to conduct SASO. The living conditions of the
BDE UMT weren’t bad overall and improved over time. (1.2, 1.3,1.4,1.5,1.6,1.7) The Chaplin
said the morale and overall perception of the command in the Soldiers’ eyes was bad. The
Chaplin said allot of leaders in the BCT were not in tuned to their Soldiers needs. The Chaplin
was not aware of any incidents of detainee abuse.

4 (7)) ¢
(18) Observation 18: Platoon Sergeant, point of capture
SRR ' 1120ty Division, The PSG has held t ths

and was in theater for 11 months, The PSG was assi gned to a Tank platoon. They rarely took
detainees. They would come upon those individuals who wanted to surrender; he would have to
get permission from higher to stop his tank platoon advance to take detainees. If permission
were granted the PSG would only keep the detainees for no more than 30 minutes. The Combat
trains would then take the detainees and the platoon would keep up its advance. The PSG was
not aware of the regulations that covered detainee operations. (1.1, 1.2, 1.4, 1.6, 4.1) The PSG
said his Soldiers concentrated basically on the 5Ss & T. (1.1, 1.2, 1.4, 1.6,4.1) All ofhis
Soldiers went through the Law of War training. (1.1, 1.2, 1.4, 4.1) The training his platoon
received did include the treatment of detainees, (1.1, 1.2, 1.4, 4.1) The PSG said the OPTEMPO
was extremely high prior to deployment and the unit was not able to train. (1.1,1.2,1.3,1.4,4.1)
The Brigade gave the classes on the ROE. (1.4, 4. 1) The PSG said his PME offers no help in the
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areas of detainee operations. (1.1, 1.4) The PSG said the unit trained strictly from the SMCT to
train its guards. (1.1, 1.2, 1.4, 1.6, 4.1) The unit did not conduct any sustainment training. (1.1,
1.2, 1.4, 4.1) The PSG was responsible for only tagging the detainee and his/her equipment. (1.1,
1.2,1.6)

The only medic support available was the platoon medics or combat lifesavers. (1.1, 1.2,
1.3,2.1, 3.1, 4.1) The PSG had no shortages of equipment and supplies that supported detainee / \S—-"
operations. (1.5) Any Soldier complaining of siress would be Tmme 1ately referred to the !
Battalion Chaplin. (1.1, 1.2, 1.6, 2.1, 4.1) The PSG was aware of his requirement to report
detainee abuse, and he ensured that his Soldiers also understood this requirement. (1.1, 1.2, 4.1)

The PSG felt he could report incidents of detainee abuse outside of command channels. (1.1,1.2,
1.6, 4.1) All reports of abuse would be processed through the PL/PSG level. (1.1, 1.2, 1.6, 4.1)
The unit had very poor living conditions the whole time it was deployed in the AOR. He
Soldiers and leader lived in hut with dirt floor the whole time. (1.2,1.3, 1.4, 1.5, 1.6, 1.7) The
morale and command climate were not bad. The PSG was not aware of any incidents involving
detainee abuse within his unit. (‘\ Py U\@A

(19) Observation 19: 4ID. This OS5 has been in his job for 10 months. His.
primarily responsibilities with DO included oversight of staff officers (especially the S2), review
of all completed detainee packets, and release authority at the BDE. He was not in this position
at the time of deployment, and is not aware of preparations for DO undertaken by the unit. He
did not personally review any of the relevant doctrine, relying on his S2 and the MPs to do so.
Detainees were held at BN for 12-24 hours on average, and they usually spent 72 hours at BDE.
These times were extended when the system became overloaded. The detainee facilities were
always located within the FOB perimeter. At the BDE, an old stable was used and provided
good shelter, heating and cooling, and a capacity of only 150. Guards were stationed outside and
on the roof. (1.1, 1.2, 1.8)

There were no real manpower or transportation shortfalls with regard to detainee facility / ' S
marmTﬁg or escorting. Capturing units were required to bring detainees to the higher echelon
detention facilities. The critical personnel shortages were interrogators and interpreters (all
Sategories), Both groups were slow in arnving at BDE, and quantities were never adequate to
keep up with the workload. As a result, Interrogations were performed by non-trained personnel, , 7
and nterpreters were hired off the street, were not of high quality, and sometimes had to be
released due to questionable performance. There is a clear and pressing need for doctrine to
attach sto § an § m sufficient quantities (at least one at each BN, several at each
BDE). Furthermore, these small teams need to be integrated into home station training; working
with them for the first time in theater is not the best way to prepare for such missions. Even with
this, basic tactical questioning needs to be included in the training of every Soldier in the Army.

The lack of these critical skills and/or personnel resulted in the release of detainees who / 9
shouldn’t have been let go (and may have been re-apprehended Iafer). The Targer problem here ! ¢
mh?ﬁﬂ?—specmnzauon of personnel, with skill sets isolated in a féw MOSs that could just as

easily be incorporated into more common occupational specialties (e.g., some combat arms

Soldiers could do basic interrogations and CA functions — they do it anyway — and Engineers can

do much of EOD functions; waiting for the “specialist” to arrive is often not possible, desirable,

or appropriate. (1.1, 1.2, 1.3, 1.4, 1.7, 4.1)
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One lesson learned was the importance of site selection for detainee facilities.
Infrastructure is absolutely critical to the proper functioning of a facility, with hardstand
buildings superior to field sites. In either case, pre-planning is the key to ensure the proper
construction and outfitting of detainee facilities. Locating the holding areas inside of FOBs is
important for security and safeguarding of detainees. (1.8, 4. 1) '

One incident took place where a guard shot and killed a detainee within the BDE holding
area. The event was investigated thoroughly and found to be due to the inexperience of the
Soldier who was concerned with his well-being at the time. This was the only detainee death,
and the procedure for such occurrences (deaths) was to complete a SIR and turn the body over to
the local Iraqi hospital. CID investigated all detainee deaths. These cases were not processed
through US mortuary affairs. There were no other incidents of abuse. Reporting of suspected
abuse was through chain of command. (1.1, 1.2, 1.6)

Stress counseling was available from CSC teams at Bi)lz(or the CSH. Command climate and
morale were very good. (1.6) (13"
¢ (A 5D

(20) Observation 20: SZ- 4ID. This O4 acquainted himself with AR 190-8, but
relied most on MI doctrine. There is conflict between the MP and Mi doctrine, with the MP
focused on procedures for running detention facilities that can be at odds with the need to obtain
operational intelligence. For example, security and facility issues made it more difficult to
segregate detainees and prohibit them from communicating with each other. Training of
personnel on law of war and ROE was “on the fly”, put out and passed down the chain. Weekly
meetings at the BDE S2 and daily guard mounts were used to communicate ROE changes and
other important information related to DO. The problem with ROE and other training was lack
of scenarios to provide some practical teaching for Soldiers — briefings were too dry and vague.
Training on the 5Ss was insufficient; Soldiers did not know how to enforce no talking rules or
segregate detainees appropriately. (1.1, 1.2, 1.4)

Interrogations occurred in rooms that did not provide enough pri vacy — other detainees
could see who was being taken in for interrogation, but they were soundproof and of adequate
size. During interrogations, ere present in the room with the interrogator and

interpreter. The S2 sat in on and/conducted several interrogations. There were not enough
isolation areas to keep detainees' from communicating with others or for disciplinary use., (1.1,

1.2, 1.8) b (2) 3
The forms required for completion of the intel packets were not appropriate (lacked .

needed data fields) for this mission as they were based on those used in Bosnia. For example,
the naming convention in the Iraqi culture does not follow that used by the US and found on the
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forms. Because of the confusion with recording of names, some detainees were released
unintentionally. Part of the reason for excessive paperwork and evidence collection was the fact
that SJA was applying American legal standards to a combat theater. This is not appropriate in
the eyes of this officer. Excel spreadsheets were used for tracking detainees; NDRS and BATS
were not available. (1.1, 1.2)

Training on force protection and use of deadly force was inadequate. Without scenario-
based training, situations arose for which Soldiers (including MPs) were not prepared. MPs also
did not follow the 5S’s strictly enough. Detainees were not segregated nor prevented from
talking prior to interrogation, something that the MPs should have strictly enforced. This had
significant detrimental effects on intelligence gathering.

Release of detainees by higher HQ without clearing this with the capturing/lower echelon unit
resulted in criminals back on the streets, only to be recaptured later — the higher HQ simply
didn’t know the detainee as well as the unit more in touch with the local AQ. Higher HQ should
clear all prospective releases with the local unit responsible for the AQ in which the detainee was
captured. (1.1, 1.2, 1.4)

Other than the shooting mentioned by the XO, this officer was unaware of any detainee
abuse in the facility. There were times when detainees were in-processed with wounds, but there
was never any explanation (legitimate resistance?) provided by the line units. Suspected abuse
was reported through the chain of command. (1.1, 1.2) 0% )ys

ld(‘ >\OL’]Y'

(21) Observation21: PLT Leader,_ This 1LT was a PL for two years, and
was in theater for one year. Since DO is usually (and expected to be) handled by RC units, there
was no planning for DO prior to deployment. The expected mission was one of security and
escort, not running detainee facilities. An SOP was in place when this MP unit took over the
1BCT cage, and no additional references were used. Although DO is one of the five core
functions of MPs, this area gets the lowest priority when it comes to training and skill
development. Law of war and ROE was briefed initially by SJTA (class), with changes in theater
briefed at the PLT level. Some scenario-based and role playing training was conducted in
theater. There was no specific training on treatment of detainees; the MPs relied on their
common knowledge in this area. On-the-spot corrections of inappropriate procedures were made
by team, squad, and platoon leaders. Home station training focuses on garrison missions (force
protection) and individual competencies. Furthermore, training is focused on those missions
where Soldiers are at risk of getting killed (security, convoy escorts, L&O) as opposed to DO,
where Soldiers are not in a lethal environment. This unit has not been at NTC or JRTC in three
years, and when in the field there is no mount training (even though that is what is practiced in
the most recent operations). The guard force did not receive any special training; they relied on
basic MP skill training from past. Replacements were given one day of observation/OJT with an
experienced MP, and they were initially assigned to guard towers and escort duties where
handling of detainees was rare. (1.1, 1.2, 1.4)

The detainee facility was an old stable

e stable stalls were used to segregaic detainees as muc,

v(2) -3
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as possible (by age, gender, type of criminal, sick/wounded), but they was not enough space to

keep detainees far enough apart to ensure silence at all times, There were no RPs. MREs were .
provided twice daily, and water was bottled as well as trucked in. all of it potable and in ]S
unlimited supply. Detainees slept on the floor for the first two months, then blankets and foam /,
Inattresses were obtained on the economy. Personal hygiene items were provided from ICRC

.stocks and the supply system. Sanitation was good, with the exception of mice in the winter. LS
PYNTMED personnel from DIV inspected the facility every month, and the facility always

passed. (1.1, 1.2, 1.5, 1.8)

Discipline and security was maintained by guards armed with batons inside the facility,
and outer guard posts armed with non-lethal rounds. Isolation areas were used for punishment,
and treats (candy from MREs) was used to reward good behavior. Detainees were in-processed
only if all paperwork was complete. This extensive packet was required once the judicial system
was up and running. A medic performed a quick screen for acute ilinesses and chronic
conditions. Those detainees needing additional care were referred to the BAS (on site) and
evacuated to the CSH as needed. Weapons were not allowed to be transferred with detainees,
but pictures of any found on the detainee at POC were required. Transfer of detainees to higher
involved the bipdine of hands (zip ties or, when ran out, duct tape) and sandbags placed over the
head. Th Jrovided all vehicles, and the QRF acted as the escorts. Handovers to OGA /»
required approval through chain of command and completion of paperwork for transfer of

19" custody. (1.1, 1.2, 1.3, 1.5)

&/2) 2

/:7
L (=)&)

/.S

Detainees had no restrictions on the practice of religion. A personal hygiene area was
provided near the latrines (contractor-maintained port-a-johns). Detainees had periodic police
call to clean up the general area, something they enjoyed as it got them outside. There were no
detainee deaths, and no SOP to follow in the event one should occur. The procedure would be to
call the BAS and notify the chain of command for guidance. (1.1, 1.2, 1.8)

Some broad issues noted by this officer: combat arms units are not trained on the necessity of or
procedures for completing the paperwork needed to ensure a good legal case against a detainee;
and there is a misuse of AC and RC MP units. While doctrine has IR units in the RC, and FSBs
running CPs, direct support MPs ended up with many of these missions due to failure of these
units to perform their assigned missions. On the other hand, this officer came across an IR unit
doing customs work in Kuwait. (1.1,1.2,1.4,1.7,2.1)

Stress counseling was available and provided by CSC teams. Working and living
conditions were OK, improving all the time. Command climate was good, and morale had its
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ups and downs, poor during periods of uncertainty with regard to redeployment date and slow
mail service. (1.6)

This Soldier and his subordinates were aware of the requirement to report suspected cases
of abuse. Reporting was up the chain of command, but they felt free to go outside the chain if
needed. Detainees could report abuse by either telling an interpreter, or speaking directly with
the PL (who made daily rounds of the cage). There were no cases of abuse, but on one occasion
this officer had to stop a combat arms NCO from transporting a detainee in the back hatch of a
HMMWYV. (This was noted by one of the guards who called the PL over to stop the practice.)

(1.1, 1.2) o4 NIEE

(22) Observation 22: ESO and BDE Surgeon,- 4ID. These officers (1LT and
CPT) have been in their current jobs for 18 months (ESO) and 7 months (Surgeon), and were in
theater for 11 months (ESO) and 7 months (Surgeon). Neither anticipated nor was made aware
of the possibility of supporting DO. There were no DO-specific doctrine/references used to
prepare for or execute this mission, nor was any training on medical ops for detainees conducted.
The Surgeon arrived in theater mid-summer as a replacement and received no law of war training
at any time. The same standards and doctrine used for US field sites were applied to all detainee
facilities. (1.1, 1.2, 1.4) '

Minimum requirements for DO facilities included clean water, food, adequate latrines,
blankets/bedding c/w weather, and adequate space to prevent crowding. PVNTMED assets 7
included one ESO and one 918 at BDE, with support from division PVNTMED detachment. All
FOBs (including all detainee areas) were inspected every month by this two-person team, with as
many as 15 FOBs at one point in time. Inspections followed the division BCAT protocol and .
form. Water testing for chlorine and bacteria was performed at the BDE level, and air, water,
and soil samples-were collected and shipped to CONUS for more sophisticated testing. The team
would stay at the inspection site for 3-5 days, and relayed any deficiencies to the local medical
officer and/or CDR. Most deficiencies were corrected on the spot and prior to the team leaving.
Reports were sent to the BDE Surgeon and division PVNTMED detachment. Personal hygiene
rod s, toothpast tai idex

.S~

stocks for US personnel. (1.1, 1.2, 1.3, 1.5, 1.7

- High numbers of detainees at forward areas early in the operation created some problems
with having enough latrines. Port-a-johns were supplemented with burn-out latrines as needed to
maintain the proper ratio of latrines to detainees. Burn pits were used for waste disposal, and
dirty areas were properly situation away from water points. Water was brought in from ROWPU
sources. Rodents were an ongoing problem, but adequately controlled with rodenticide. In some
locations, mosquitoes were a significant issue. Division PVNTMED treated these areas with
insecticide fogs as needed. There were no epidemics among detainee populations. (1.1, 1.2, 1.5,
1.8) '

Field sanitation teams had been trained prior to deployment, but they were not functional
in theater. The primary mission of these Soldiers consumed all available time - the secondary
FST mission simply wasn’t a high enough priority. There was a general lack of command
emphasis on field sanitation teams, so all PVNTMED functions had to be addressed by BDE and
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DIV level specialists. Field sanitation chests were brought to theater, but shortages of insect / ¢ 5/
repelients (DEET, peéimethrin) and water testing kits were a probiem. Division PVNTMED was

ableTo mamtain a supply of water testing kits for BDE and forward, but this is not the way the

system is supposed to work. (1.1, 1.2,1.4, 1.5)

The BDE ESO had only one HMMWYV (soft-shell), so transportation to FOBs was
accomplished by hitching rides with units coming to the BSA or by traveling with the CSC teams
or chaplains. The mobility needed by PVNTMED to inspect all field sites necessitates enough
organic vehicles of the right type to satisfy convoy requirements without outside help. This
ability, plus the overall workload, requires at least six 918 at each BDE, or increased manpower~ /; 7

At DIVTo perform this mission. Without the support from M lies -
-manpower to help with inspections), much of the mission would have been in jeopardy, (1.3, // S

15,1.7,2.1)

There was no formal medical screening for detainees. No one knew the requirements for
monthly examinations (no one had ever seen AR 190-8). BDE had X-ray capability, but this was
not used for medical screening of all detainees. Medical care was readily available if the
detainee complained about a medical problem, with 24/7 access to healthcare. No Iraqi
physicians (RP or otherwise) were used to provide medical services to detainees. Level II care
was available on-site, with MEDEVAC to the 28™ CSH for higher echelon care (by air or
ground, depending on condition). Treatment was never delayed due to lack of adequate
transportation assets. MEDLOG was slow in the first three months, but very good thereafter.
There were no cases of repatriation for medical conditions, and no awareness or procedures in
place for doing so. Medical records were maintained in logs and on SF 600s. Detainee DNBI
data was not collected. (1.1,1.2,1.3,1.5,1.7)

US personnel had gloves for handling detainees, but no masks were available for
protection from respiratory pathogens. Stress counseling was available from CSC teams at the
BSA and DSA. The 3-day stress treatment regimen was effective. (1.1, 1.2, 1.5)

There were no detainee deaths, and no procedures in place to handle them. The expected
course of action was to notify the command and transfer the remains to the CSH for completion
of paperwork and disposition of the body. Similarly, there was no procedure in place for
reporting suspicious markings or wounds (indicative of potential abuse). There were no cases of
which these officers were aware, but the need for a SOP to address this is needed. Detainees
received excellent access to care and medical treatment, the same as US personnel. Iraqi
hospitals were not used. (1.1, 1.2) :

There was a general lack of awareness that medical requirements for DO are codified in
Army publications. DO training for medical personnel is needed, and SOPs to address DO-
specific issues need to be created. (1.1, 1.2, 1.4)
AR

(23) Observation 23: Platoon Leader, 4ID. This 1LT
has been in his MOS for 2.5 years and spent o ’ it
ere was no specific doctrine or references used for TP
olding area (CP) despite lack of experience or training in doing so,
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and the Scouts brought detainees directly from point of capture to the BDE cage. The only
traffiing for DO was basic skills (TCPJTHaT covered searches, the 58’s, and handling of detainees.
Law of war training was provided by SJA, but only classes given to large audiences. There was
no scenario-based training or role playing to reinforce concepts. ROE cards were handed out at
this training. There was no formal sustainment training on DO in theater, and replacements were
brought up to speed by OJT by squad leaders or other experienced Soldiers. ROE was briefed
daily (prior to missions and at guard mounts), with hot washes following each mission. Positive
reinforcement of good actions and procedures was an important means of educating the Soldiers.
(1.1, 1.2,1.4)

The Engineers holding area was two rooms in a partially constructed monument on the
grounds of a new palace site. Detainees would remain here from four days to four months, based
on a sliding scale standard in a DIV FRAGO, but often exceeding the 14-day limit due to a
clogged system. There were no MPs at this site, so the S2 was responsible for establishing and
running this facility. The guard force was a rotating duty for all Soldiers, but mostly fell on -
HHC personnel. Food, water, and latrines were provided JAW division guidance. The Scouts /.S
transported detainees directly to the BDE cage. Initially, in-processing of detaineesMy
simple ~ one CPA form per individual and one sworn statement per group of detainees captured
during the same mission. After new guidance from D1V, the paperwork became burdensome,
requiring multiple forms and statements for every individual, taking 2-4 hours to complete. The
consequence of this taxing requirement was increased screening (interrogation) at the point of
capture in order to weed out those worthy of detention, i.e., those with potential intel value or
participants in significant criminal activity. While this forced troops to be more selective in
deciding who to detain, it required them to engage in questioning (performed by PLs and PSs at
the objective) despite their lack of training on tactical interrogation techniques. (1.1,1.2, 1.3,
1.4)

At the point of capture, detainees were zip-tied and blindfolded by whatever means
handy. Vehicles for detainee transport that were readied prior to the mission were called in once _
the number of detainees was known (cargo HMMWYV, LMTV, or 5-ton). There were adequate / ;5
~numbers of 1 sport of detainees. Captured contraband was /i 7
Inventoried and photographed. Depending on the items, they were either tagged and brought in
to the BN TOC (evidence), destroyed on site (large weapons caches), kept for use by US or
ICDC, or tossed in ariver. (1.1, 1.2,1.3,1.5)

Interpreters were taken on all raids. THTs would onl accompan

. o L
level missions (rare // 7

L=

void, oificers and NCOs at pomnt of capture engaged in 1n oS R gic
literally remembered from movies. There is clearly a need for THTs at forward units to perform
point of capture interrogations. In the absence of these, Soldiers need to be trained in basic

tactical interrogation techniques. It’s going to be done one way or the other, why not the right
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There was one medic per PLT in 299" EN; none in the Scouts. Scouts have two EMT-
trained Soldiers per PLT, with the remainder all CLS-trained. Scout troops should have at least
one medic each. Wounded or sick detainees were triaged and treated at point of capture and
evacuated if needed to higher echelons of care via air or ground, depending on severity. The
Engineers had a BAS co-located with the detainee holding area. There were no detainee deaths,
and procedures for handling such events were not known (assumed they would turn over body to
medical personnel and notify chain of command). (1.1,1.2,1.3,1.7)

b(2)-3

Stress was most often the result of interruptions in the battle rhythm — additional, last-
minute missions during recovery periods and downtime that prevented Soldiers from getting
enough rest. Chaplains were available for stress counseling, Working and living conditions
steadily improved, but there were great inconsistencies between units (had a negative effect on
morale). Supply trains (log packs) were better for some units within the same area; units right
across the road have A/C weeks before us. This is hard to understand. Command climate was
generally good, but the 2-week CONUS leave program was administered unfairly (BN CDRs,
SGMs, and their staff were given priority over front-line Soldiers, thereby engendering
resentment). (1.5, 1.6)

This officer is aware of his requirement to report suspected detainee abuse. The reporting
procedure was through the chain of command. Soldiers were briefed on this issue periodically.
There was one incident of a Soldier hitting a detainee in the Engineers’ holding area. This was
reported up to BDE, investigated, and resolved. As a result, new guidance was put out restricting
- access to the detainee facility. There was freedom to report suspected abuse outside the chain of
command. Detainees could report abuse to interpreters or directly to guards, but due to their
practice of complaining about things all the time, it was unlikely they would be taken seriously.

(1.1, 1.2, 1.6)
1)t 60 4

(24) Observation 24: Sensing Session, E1-E4, 4ID. Eight Soldiers (one
PFC, all others SPC) attended the session. These Soldiers operated the DIV CP and BDE CP
(depending on PLT) and were in theater for one year. Law of war training was conducted in a
classroom environment prior to deployment and consisted only of PowerPoint briefings (no
scenario-based training). It covered treatment of detainees, including their rights, culture, and
religion, and it was helpful in understanding the population when they operated in theater. DO
training occurred at every field exercise, but not to a great extent. This included set-up of a
mock site and walked-through scenarios. The 58°s & T were covered. (1.1,1.2,1.4)
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ROE training was same class as law of land warfare, and ROE cards were handed out and
told to be read. The ROE changed many times, and there was reinforcement by squad and team
leaders, except 5™ PLT (who got minimal training). 5" PLT ran the DIV cage for 5 months until
the new PMO instituted a rotational duty. ROI was briefed and was clearly understood. Guard
training was based on unit SOP and occurred at all training exercises. This included searches,
escalation of force, ROE, guard tower positioning, and other basic guard skills. Last-minute
training in Kuwait included convoy security, react to contact for one PLT, but others had no
sustainment training. No pre-combat prep time per SOP — missions began immediately (no
adequate RSI ~ 72 hours max when SOP calls for 14 days). (1.1,1.2,1.4)

Regular home station training did not correspond to actual operations. NTC training was
for open desert warfare, but Iraq was urban warfare. There is little to no mount training, yet this
is what was most needed in the theater. Current operations extend beyond the METL. At FTX,
they find that the other units do not know how to use MPs properly — only used for DMAIN
security or QRF (sit on trucks for days in the field). (1.4)

The capturing unit brought in the detainee and completed all paperwork (minimum was
capture tag for 3 months, then required to have full packet of forms and statements per DIV
SOP). Detainees could not be accepted until all paperwork was complete. This usually took 1-2
hours (Soldiers were never trained on completing paperwork other than the capture tag), during
which the detainee waited in the 5-ton, bound and blind-folded/sandbagged. Computers were
eventually acquired at DIV for using NDRS/BATS, but not at BDE or forward. (1.1, 1.2, 1.5)

Discipline and security was maintained by letting detainees know who was in charge.

Detainee rules were posted on a bi g board in Arabic, with interpreters explaining the
who couldn’t read. Escalation of force w i

b(2)-3
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Sick/wounded detainees were seen on sick call that was offered twice daily, but also had
24/7 access to care for emergencies. Medics screened all detainees at in-processing, referring
those to the BAS or CSH as needed. Families could bring medications to detainees, and the
addition of a contract Iraqi doctor at the BAS improved care. Detainees with TB or other
communicable diseases were isolated from the others. (1.1, 1.2)

Detainees stayed at BDE for an average of 20-40 days (supposed to be 24-72 hour hold).
At DIV: quick stays for HVDs (2-3 days then to BIAP), others kept for long periods of time for
no reason (lost paperwork or minor infractions), 30-45 days on average. System clogged from
Corps on down, and sapped manpower at lower echelons. Other factor was large sweeps,
grabbing whole villages, because combat Soldiers unable to figure out who was of value and

who was not. (1.1, 1.2, 1.3, 1.4)

1, 1.2, 1.5)

Detainees’ complaints went through interpreters to the guards, NCOIC or OIC (and up
the chain as needed). Interrogators at DIV also ask detainees if they’re getting enough food,
water, blankets, etc. ' JCRC and IG inspected periodically. (1.1, 1.2)
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Living conditions not too bad, improved over time, lots of jumping and living in trucks,
then to palaces (DIV), tents at BDE, much better than a lot of units. No negative impact on
morale for these units. Command climate was good early, then change of command at company
and PMO led to decrease in morale — not terrible, but didn’t always back Soldiers (e.g., CO
relieved one Soldier for excessive force that wasn’t, and spent some funds inappropriately). At
BDE, no support and with little concern for Soldiers — CDR and 1SG only came by for sensitive
item checks. Stress counseling — CSC teams on site (for personal and after each incident) at both
BDE and DIV. (1.6) '

All knew of their responsibilities to report suspected abuse of detainees. All but two
stated they would report via the chain of command. Two did not know the procedures. All felt
they could report outside the chain of command if needed, and one stated that he would be
concerned about possible reprisal for doing so. Detainees could report abuse through the
interpreters. (1.1, 1.2)

(25) Observation 25: Interrogators, 4ID. These two E4s were in theater right out of
AIT, in charge of interrogations at BDE cages (sole interrogators — were supposed to have three).
Both went straight from AIT to DLI, then two weeks in FT Hood before being sent to the AOR.
They relied on their recent training from the schoolhouse, and didn’t use any specific references
or doctrine in theater. Techniques taught at schoolhouse were of basic value, but many were not
applicable—they had to re-train on the ground in Irag. The schoolhouse teaches outdated
material, based on conventional warfare — beginning with questions on unit and mission, for
example — with no relevance to terrorism or today’s asymmetric operations. Control questions
were working, repeat questioning worked, but the line of questioning was not geared to tribal
organizations and other organizational structures within Middle Eastern societies. Approaches
are based on western cultures, with many techniques that therefore do not work with these
people. Need better prep for culture and people in the AOR. Add basic anthropology courses to
schoolhouse. Map tracking doesn’t work — need unclass sat photos for reference — Iragis don’t’
have concept of distance and direction. Units don’t understand how the interrogators work, with
barriers to sharing information/intel between interrogators and frontline units. (1.1, 1.2, 1.4)

more time and personne] to get actionable intel using ﬁsYcholOgical techmques. Lack of space to
segregate detainees hampered interrogations — detainees were able to talk to éach other before

ts of folks conducting attacks (IEDs) are doing it for money — not out of hatred for US (1.1,
12,13, 1.8)
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One of the interrogators received no law of war training; the other had some training at
division in the first two weeks. Most training on ROE was OJT in theater. Soldiers conducting
raids are not sufficiently trained on DO, specifically treatment of detainees IAW law of war —
had to go to SJA many times about detainees arriving at the cage badly beaten. Many beatings
occurred after the detainees were zip-tied by some units in 4ID. Some units wouldn’t take THTs
on raids because they didn’t want oversight of activities that might cross the line during capture.
(1.1,1.2, 1.4)

MPs were excellent at completing the paperwork needed by MI and SJA. Unfortunately,
there were very few of them. They should be used to train other units on handling and
processing detainees at point of capture. M any people were conducting interrogations without
any training. . There were too many interrogations and not enough interrogators. The S2s were
very good about using interrogators and respecting their control of the cages. BDEs were
running and funding sources (not supposed to, but may have been useful). (1.1,1.2,1.3, 1.4, 1.7)

edics had to
ar sick or wounded before interrogation if they had medica complaints. MPs added medic
screen before entering cage, but prior to that there was no such thing — detainees were only seen
in the cage for complaints. Detainees were rarely restrained during interrogations.
Interrogators did have access to personal property of detainees. Most documents collected
during a raid were of little value. (1.1, 1.2)

ROE/ROI for cages included no physical contact with detainees, posting a guard inside
the interrogation room, if space allowed, and proper use of proportional force if threatened.
There was no SOP on interrogation times; they varied, but were almost always too short due to
pressure of numbers. Few refused to talk (usu. foreign fighters). Holding deadlines were not
enforced; detainees were kept as long as needed. Two or three days to DIV for those who are
clearly criminals. Innocent people held long times (picked up in large sweeps) — they resent the
detention and tumn against the US. The longest was 40 days held without evidence. (1.1, 1.2)

Need interrogators & interpreters at every raid — THTs can screen, but they are not
trained to pick out the proper people to detain. Never had B’s and E’s working together as
designed ~ this is critical for proper collection of actionable intelligence. THTSs need to have
both B’s and E’s and be present on all raids to separate valuable detainees from those of little
value who need not be detained. Similarly, having both MOSs represented in each cage would
enhance intelligence gathering (B screens, E interrogates). Training needs to include area- and
region-specific information as part of pre-deployment preparation. (1.1, 1.2, 1.3, 1.4, 1.7)

The interrogators had a very good relationship with OGA. There was never a case of a
detainee being returned in worse condition from OGA (all were re-inprocessed when brought
back from outside interrogations at 1BCT, but not 2BCT). OGA had great information, and the
shared intelligence was valuable to both parties. In general, the interpreters were trustworthy.
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Contract interrogators were very good. They had the right equipment, databases, and good
intelligence. Mostly prior military, they were very good at strictly adhering to the law of war.
The Army needs to use more of these contractors. (1.1,1.2,1.3,1.7)

Living and working conditions were appropriate and expected for the situation. Gradual
improvement as expected. No real complaints. Command climate was good given resources.
Morale high initially, then as combat phase ended, morale decreased. Started hating place, but
appropriate for the conditions. Stress counseling — group class by CSC team or NCO/S2 offered
day off. (1.6)

Reporting abuse — no SOP, but sent reports straight to BDE S2. There was no feedback
to know what actions, if any, were taken. There were some investigations on at least some cases.
Reported outside the chain a couple of times — went to STA. Detainees could report abuse to the
interrogators, interpreters, or MPs. Any physical marks were asked about during interrogations.
There were no cases of abuse within the detention facilities. There was no formal SOP for
reporting detainee abuse, just verbal directives from division. The only area of concern re:
Geneva was the use of certain stress positions. (1.1, 1.2, 1.6) Ve J4.

One of the units with repeated problems was th‘ a unit performing raids
and other missions for which they were not trained. They were running their own HUMINT
sources, and otherwise acting like a group of “James Bonds™, overstepping any rules as they saw
fit. They provided one of their interpreters (codenamed “Cobra”) with a weapon to conduct raids

his own. He’d bring any detainees to the uni N -

b 7)@)

(26) Observation 26: Sensing Session, E1-E4, 4ID. These six Soldiers were
responsible for detainees at point of capture. They were in theater for 4-12 months. Law of war
training (incl. safeguarding and treatment of detainees) consisted of several classes pre-
deployment and briefs in theater. Classes were given by NCOs in the PLT, with oversight of
PS/PL. Training included 5S’s and ROE (“can’t hit them after you cuff them”), NCOs did
scenario-based training and demonstrations. Replacements were not formally trained on DO —
there was no plan for train-up other than squad-level OJT on initial raid. There was no
sustainment training — on missions constantly. There were on-the-spot corrections if Soldiers
were mishandling detainees. Home station training did not prepare unit for operations they were
involved in while in the AOR. Training at home is geared toward mech ID support (breaching
obstacles, mine field clearance), but were doing demolition and raids, crowd control, distribution
of fuel and money, and patrols in theater. There was no training on this — not prepared for these
missions. There is minimal mount training at home station, yet this was the primary method of
operation in theater. MOS-specific training was all they had time for prior to deployment due to
short suspense. BCT does not provide anything more than orientation to the Army (only one day
of mount training); need more mount training and DO in BCT and AIT. Mobile mount training
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by outside contractor in Kuwait was the best they received. ROE training was mostly briefings
(everyday), and included scenarios and role playing, practicing escalation of force. There were
briefings in country on ROI - no talking or interaction of any kind permitted. (1.1, 1.2, 1.4)

»2-%

They were . ation and harm, until loaded on
vehicles. PL would do basic tactical questioning and decide at the objective who was going to be
detained and who should be released. Detainees were tagged with name and house number
(from satellite photo) with duct tape and sharpie. They always had an interpreter on raids. There
were no THTs present. Personal propert was bageed and tageed, th 1

Detainees were never held more than four hours. They were dropped off and turned over
to a different unit as soon as possible. Female MPs handled female detainees (requested as
needed). Wounded detainees were evaluated by medics and evacuated to MTF. Bottled water:
was provided, MREs, sleeping mats and blankets at holding area. (1.1, 1.2, 1.5)

Stress counseling was readily available. There were two log packs per day to CP
Warhorse to see CSC team, and the team came to camp often with mandatory stress classes
(caused more stress b/c it interrupted sleep). These Soldiers anticipated combat engineering
mission, following tanks and breech obstacles, demolition, mine fields. They ended up being
policemen, SWAT, presence patrols, OPs, checkpoints, civil affdirs missions. Living conditions
improved markedly over time; unit bought MWR items every month. Command climate was
OK - seemed half-ass attempt to keep everyone happy. (1.1, 1.2, 1.6)

All were aware of their requirement to report suspected detainee abuse. All would report to the
chain of command or outside the chain if needed (but might “catch hell”), but there were no
formal procedures in place. They don’t know how detainees could report abuse since they didn’t

hold onto them for more than a couple of hours. (1.1, 1.2) P (G) 4o b 4

(27) Observation 27: Sensing Session, Es-E6, SN
ID. These seven NCOs were involved with point of capture. They were deployed in theater for
12 months. The NCOs were not aware of the regulations covering Detainee Operations. (1.1,
1.2,1.4, 1.6, 4.1) The NCOs said they used the STP 21-1SMCT to train on the basic 58’s &T.
(1.1, 1.2, 1.4, 1.6, 4.1) The NCOs said at their level they felt it was important to keep the
detainee training as simple as possible. (1.1, 1.2, 1.4, 1.6, 4.1) The NCOs said their unit was
taken from its doctrinal role. (1.1, 1.2, 1.4, 4.1) The unit was used to conduct raids to augment
Special Forces; they were complimented on their ability to execute these raids. They were then
allowed to conducted raids intPThey would conduct two or three raids daily. The
NCOs said they had no training/at their Home Station that prepared them for these missions.

b (972
FOR OFFICIAL USE ONLY Dissemination is prohibited except as
authorized by AR 20-1.

DAIG - 396




SAIG-ID
SUBJECT: 40 Infantry Division Detainee Operations Assessment Trip Report (CONUS
Team)

(1.1, 1.2, 1.4, 4.1) The NCOs said they did do some MOUT training at their Home Station this
was valuable to them once they got to the Theater. (1.1, 1.2, 1.4, 4.1) The NCOs said they did
conduct training at Home Station on the detailed searching of detainees. (1.1, 1.2, 1.4, 4.1) The
NCOs felt they needed additional training on the collecting of evidence. (1.1, 1.2, 1.4,4.1) They
NCOs also stated that they needed training on the use of non-lethal ammunition and non-lethal
restraint techniques. (1.1, 1.2, 1.4, 4.1) The unit did receive training on the Law of War. (1.1,
1.2, 1.4, 4.1) Battalion mandated the training down to company level. (1.1,1.2,1.9)

Their Law of War training did cover the treatment of Detainees. (1.1, 1.2, 1.4, 4.1) When
the unit received replacements there was not a formal training program for them; the training for
these new arrivals was decentralized down to Squad Leader level. (1.1, 1.2, 1.4, 4.1) The new
arrival was integrated into the unit using the crawl, walk, and then run phases of training. (1.1,
1.2, 1.4, 4.1) The unit conducted a minimum amount of ROE training at its Home Station. (1.1,
1.2, 1.4, 4.1) The NCOs said the unit did not train on the Rules of Interaction with the detainees.
(1.4, 4.1) The unit conducted sustainment training while in Kuwait. (1.1, 1.2, 1.4, 4.1) The
sustainment training covered the Geneva Convention, The Law of War, and Rules of
Engagement. (1.1, 1.2, 1.4, 4.1) The NCOs said their training at Home Station concentrated on a
linear battlefield tasks. (1.1, 1.2, 1.4, 4. 1) The said they spent too much time on the importance
of installing a correct minefield and they never installed a minefield. (1.1,1.2,1.4, 4.1) The
NCOs said our enemies will not just sit in front of us and go force against force, those days of
conventional warfare are over. (1.1, 1.2, 1.4, 4. 1) The NCOs said the training they received at
PME did not prepare them to conduct detainee operations. (1.1, 1.4) PLDC needs to stay
concentrated on the development of Leadership skills for the junior Soldier. (1.1, 1.4) But, if
changes are made to PME the NCOs suggested to keep it simple and concentrate on the 5Ss & T.
(1.1,4.1)

The NCOs were told by the company leadership to reinforce their training on the ROE
whenever an opportunity develops. (1.1, 1.2, 1.4, 1.6, 4.1) The NCOs maintained discipline of
the detainees by using a show of force. (1.1, 1.2, 4. 1) The NCOs said the minimum standard for
the treatment of detainees was to provide them food, water, and shelter. (1.1, 1.2, 4.1) The PSG
supervised all treatment of the Detainees once captured. (1.1, 1.2, 4.1) These procedures ensured
that Soldiers were not left alone to supervise the Detainees. (1.1, 1.2,4.1) At the point of capture
they were supposed to only tag the detainee with their name and house number apprehended
from. (1.1, 1.2, 1.8) The house number used was one derived from satellite photos used to
identify target locations. (1.1, 1.2,) The detainees once tagged were turned over to the 1SG for

transporting to Battalion. (1.1, 1.2, 1.5, 4.1

.5) The NCOs said 1t a detal 1es'1n their custody they w
e incident to their PSG. (1.1, 1.2, 4.1) The Chaplin made himself available for stress
counseling. (1.1, 1.2, 1.6, 2.1, 4.1)
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The NCOs said their living condition were poor. The NCOs were aware of their
requirement to report detainee abuse. (1.1, 1.2, 4.1) The NCOs said their subordinates were also
aware of their requirement to report detainee abuse. (1.1, 1.2, 4.1) The NCOs felt that there was
no problem in reporting incidents of detainee abuse outside of their command channels. (1.1, 1.2,
1.6, 4.1) The NCOs had no incidents of detainee abuse to re ort.

) P LU0 4 - 7Y 4

(28) Observation 28: Sensing Session
These seven NCOs were involved with operati rigade colle point. The
data derived from this Sensing session that deals with the operation of a collection point cannot
be substantiated. Once the Sensing Session begun it became evident that we had Soldiers from
all three brigades. This became an issue because as a Division MP company, it was
decentralized into five different platoons, with each assigned to a different brigade, the DMAIN,
and the Division Cage. This mixing of the platoons would not allow me to get a good idea for
the functioning of the brigade or even Division collection points. The MP platoons that these
Soldiers were assigned had very different missions. One did not even have a role with the
collection point. Therefore, I will concentrate this summary on the training conducted by the
Division MP Company prior to deployment to the AOR. In addition, talk about shortfalls in
resources and personnel and equipment. Then I will close this summary with the questions
dealing with command climate and detainee abuse. The NCOs used their Company ACSOP,
platoon TTP’s, FM 3-19.40, AR 190-8, SM-31'B-STP, and the Brigade TACSOP to understand
the procedures to operate a collection point. (1.1, 1.2, 1.4, 1.6, 4.1)

The unit received Law of War training given by the Brigade JAG officer. (1.1, .1.2, 1.4,
4.1) The Law of War training covered the basic provisions of the Geneva Convention that
included the treatment of detainees. (1.1, 1.2, 1.4, 4.1) EPW operations are a METL task for the
Company, so the unit trains extensively on the general protection policy as it pertains to
detainees. (1.1, 1.2, 4.1) The unit received formal training on the ROE; the PSG ensured that all
Soldiers could apply the escalation of force triggers properly. (1.4, 4.1) The NCOs felt th
offered no credible training ISO detainee operations. 1.1, 1.4) The unit had the

1.1,1.2, 1.5, 1.8) The
as supplied to the detainees.

(1.1, 1.2, 1.8) The unit found shaﬁks; 1afgej sums of money, alcohol, and TA-50 on the detainees.
b (3) (1.8) The detainee complaints were
handled through the PSG/PI level. (1.1,1.2,4.1)

The units provided the detainee three MREs a day. (1.1, 1.2, 1.8,4.1) The unit did not *
experience any difficulty in transporting detainees. (1.5, 2. 1). The NCOs knew the procedures to
refer their subordinates to stress counseling. (1.1, 1.2, 1.6, 2.1, 4.1) The stress management team
would make rounds to all the camps, and the commands made their briefings mandatory. (1.1,
1.2, 1.6, 2.1, 4.1) The overall morale and command climate of the unit was good. The NCOs
were aware of their requirements to report detainee abuse. (1.1, 1.2, 1.6, 4.1) The NCOs said
their subordinates were aware of their requirements to report detainee abuse. (1.1,1.2,1.6,4.1)
Al reports of abuse would be reported through the PVPSG level. (1.1, 1.2, 1.6, 4. 1) If a detainee
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wanted to report abuse he would get the chance when interviewed by the CI or when the Red
Cross visited the camp. (1.1, 1.2, 1.6, 4.1) The NCOs had no incidents of detainee abuse to
report. (1.1, 1.2, 1.6, 4.1)
5. FINDINGS (INTERIM F INDINGS OBSERVED ON A SINGLE TRIP), IF APPLICABLE:
a. Finding 1 (Objective/Subtask)

(1) Standard:

(2) Discussion:

(3) Root Causes:

(4) Interim Recommendations:
6. GOOD NEWS STORIES:

7. ADDITIONAL INFORMATION: N/A

y(6)-2+ b (D=

3 Encls L
LTC, I1G

Interview Sheets CONUS Team
Document Review Sheets
Miscellaneous Documentation
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POINT OF CAPTURE@ 1SG/ PL/ PS

1. (ALL) How did you prepare yourself and your junior leaders to become
familiar with and understand the applicable regulations, OPORD/FRAGOs
directives, international laws and administrative procedures to operate a unit
Collection Point? (1.1, 1.2, 1.4, 1.6, 4.1)

P

/

-

2. (ALL) Did you and all of your Soldiers undergo Law of War training prior to-
deployment? Explain what training occurred. Did this training include the
treatment of Detainees? s there a plan to train new Soldiers (replacements) to
the ynit? Explain. (1.7, 1.2, 1.4, 4.1)

2 (/)

ME/

3. (ALL) What Home Station/Mob Site Training did your unit conduct prior to
deployment to help your unit prepare for Detainee Operations? Describe it. How
did the training prepare you to conduct Detainee Operations for this deployment?
How did this training distinguish between the different categories of Detainees
(EPWs, RPs, Cls, etc.)? (1.1, 1.2, 1.3, 1.4, 4.1)

.

—

/

4. (ALL) What training did you receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training inciude Rules of

Interaction (ROI)? (1.4,

4.1

—

/
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5. (ALL) Describe the training you received at the last Professional Military '
Education on handling/processing Detainees. How was it helpful in preparing

you for Detainee Operations? How would you improve the training at the
schoolhouse? (1.1, 1.4) . . - i

0B AL > - L - {

- il e

6. (ALL) Describe the training the guard force received to prepare them for their
duties. How do you ensure your guards understand their orders? (1.1, 1.2, 1.4,

RPN

1.6, 4.1 _
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7. (ALL) How does your unit conduct sustainment training for Detainee
Operations? How often does this occur and please describe it? When did your
unit last condyct this training? (7.1, 1.2, 1.4,
2.1 VOE Ayl A4Rs,

7

[T T

I R R s

8. (CDR/1SG) What are your policies on the establishment of a unit holding
area? How do you ensure that these areas operate |AW Law of War? (1.1, 1.2,
4‘ 1) ;
2 P77 4(4143 Aqby
\/ -,
o _ob /;% T !
i
9. (PL/PS) What is the units' policy on the establishment of a unit holding area?
How do you know that you are operating the holding areas IAW Law of War? ?
(1.1, 1.2, . |
4.1 !
A /-\ i
X
[/
7
¥
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10. (ALL) How do you administratively process each detainee, (i.e., tagging pax
and equipment, evidence, witnesy.tatements, etc.)? (1.1, 1.2,

1.6,
yd
pd

11.(ALL) How do you maintain good morale and discipiine with Soldiers and
leaders to enhance the security of the unit collection point? (1.1, 1.2, 1.6

o~

X
/J\

12.(ALL) What procedures do you have in place to ensure Soldiers and leaders
understand the use of force and rules of engagement for the unit collection point?
(ROE Card, sustainment tng, etc) (1.7, 1.2, 1.4, 1.6,

4.1
-~
e

-

13.(ALL) What procedures are in place to dispose of captured contraband
(enemy supplies and equ:pment)’) (1.1, 1.2, 4.1)

PR S —

P I P

B)(2r4

/ 7 7

14.(CDR/1SG) What policies/procedures do you have in place to ensure that all
Detainees are protected, safeguarded, and accounted for (6Ss & T)? What
policies/procedures does your unit have to ensure the humane treatment of
Detainees? (1.1, 1.
4.1

PJ07}56/_X0/ :nC,L/ ] on aﬁ/wﬂw
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15.(ALL) What are your procedures for questioning Detainees? (Is :

interrogation taking place?) Who is interrogating the detainees? (1.7, 1.2,

Corictens,, R e =

- -4

3 Dy A . b T AT s et

16.(ALL) What are your procedures to evacuate a detainee from the point of i
capture to the Battalion/Brigade collection point? What transportation problems is !
the unit experiencing either to move troops or detainees during the operation? '
How do you process detainees too sick or wounded to be evacuated? (7.7, 1.2,
1.3, 1.5,4.1)

/-— :
/ . :
/

/

L g
B

17.What is the number of personnel that is needed to move prisoners within the
holding area and then to higher? (i.e. for medical sick call, evacuation, etc.)?
(1.1, 1.7,1’%}].341) . . .

18.(ALL) What medical personnel are available to support DO? (1.1, 1.2, 1.3,
2.1,3.1,4.1)

) AR 190-8, paragraph 3-3a (20) Report allegatlons of cnmlnal acts or war crimes
commltted by or against EPW/RP to the supporting element of the U.S. Army Criminal j
Investigation Command (USACIDC). Deaths resulting from other than natural causes will be
investigated by USACIDC. Para 3-10 ¢: When an EPW or RP in US custody dies, the attending i
medical officer furnish the camp (or hospital) commander or other officer charged with their {
custody before death, the following information: (1) Full name of deceased. (2) ISN of deceased.

4
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(3) Date, place, and cause of death. (4) Statement that death was, or was not, the result of the
deceased's own misconduct. {5) When the cause of death is undetermined, the attending medical
officer will make a statement to that effect. When the cause of death is finally determined, a
supplemental report will be made as soon as possible. e. The attending medical officer and the
appropriate camp commander will complete a DA Form 2669-R (Certificate of Death). DA Form
2669-R will be reproduced locally on 8 1/2 by 11-inch paper. The form is located at the back of
this regulation. This form is for the use of Army only. Enough copies of form will be made out to
provide distribution as follows: (1) Original-information center. (2) Copy-information center
(branch), if necessary. (3) Copy-The Surgeon General. (4) Copy-EPW or RP personal file. (5)
The proper civil authorities responsible for recording deaths in the particular state if the EPW dies
in the United States.

20. (ALL) What equipment is the unit experiencing as a shortfall concerning
detainee operations, (i.e., restraints, uniforms, CIF items, radios, weapons,
etc.)? (CDR) Are any of these USR shortages and if so are you reporting them

on your USR? (1.5) .
£50 «Aidpirig Lo
ALl B Fso, chdsomodis t 2K pak
7= c 7 ’

/ T v st/ ﬁ&é% Loty g&:ﬁ Y4

7
Seimn n T Yy LS BOL
21.(ALL) What types of supplies is greater in-demand for the unit during

detainee operations? What about health and comfort items? And are these items
regylarly filled? (7.5) .
//47‘\/)1"541\/ 7 25, b7k

22.(ALL) What duties put the most stress on soldiers in terms of personnel
resources? (1.1, 1.7)

~. .
e
— L
N

23. (ALL) What is the most important factor that you would address in terms of
personnel resources in regards to a successful detainee operation? (7.7)

DAIG - 404
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'24.(ALL) What AARs or lessons learned have you written or received regarding
detainee operations? Can | get a copy? (preferably on disk) (2.1, 2.2)

- 25 1 q pin  fogoe tyopie Nl g ¥ arlimalss
Aéﬂ YR AV A S/zl";\w ﬁéu Psls S 1»4&2&7%4.‘/

25. Do you know of the procedures to get stress counseling (Psychiatrist, |
Chaplain, Medical)? Do your Soldiers know of the procedures to get counseling
(Psychiatrist, Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4.1)

77/ 37 et S iate. N ortew M—v:r] 2T

26. Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 4.1)

Do your subordinates know the repotting procedures if they observe or become
aware of a Detainee being abused? (1.1, 1.2, 1.6, 4.1

/]
/

[/
14

27.What steps would you take if a subordinate reported to you an incident of
alleged Detainee abuse? (1.2, 1.5, 4.1 p

] s - 4 .z P / -./
Ak vy plisid o~ \7‘-32%4‘7}'6;{24, ¥ 4/7(M |
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28. Do you feel you can freely report an incident of alleged Detainee abuse
outside Command channels (IG, CID) (1.1, 1.2, 1.6,

4.1

NN N

U/l

{

/

29, What procedures do you have to report suspected detainee abuse (IG, CiD,
Next Level Commander) (1.1, 1.2, 1.6,
4.1

~

iy

30. What systems are in place for detainees to report alleged abuse? (1.1, 1.2,

AR Ny, % ,,W;@ Tird:

32. What do you perceive as the mission of your unit? Describe the importance

of your role in that mission. (Insight to the Soldier’s understanding and attitude
concerning unit mission and their role.

—

—

/

/

-

33. Describe your working environment and living conditions since being in

Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5,1.6,1.7. . ‘

4

34. Describe the unit command climate and Soldier morale. Has it changed or
evolved since you have been in Theater?

7
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35. Are you aware of any incidences of detainee or other abuse in your unit?

revars ke L .

} /[
(V4

2

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. c. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or throu h the use of coercion, unlawful

il ianna  Ar nnlasufolbindnramant mag ha raraivad in AvnfahAa anainct him'in o tricl BRap mmgand,

iarlicn, L., 2

lam (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is nota criminal investigation. | ;
am reading you your rights because of a statement you made causes me to :
suspect that you may have committed . (specify ' §
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consuit a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time :
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you wanta
lawyer? (If the answer is yes, cease all questions at this point). Are you

]
- SR
)

“a4
¥
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36. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)

e
<«

37. Describe Soldier morale, feelings and emotional state prior to and after these

incidents? (ldentifies unit and Soldier morale; atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)

L

38. Was this incident reported to the chain of command? How, when & what was

done? What would you have done? (identifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6
-

e
/
V4

How could the incident have bee%evented? (Identifies root cause and perceived
solution) (No applicable standard)

39. Describe any unit training or other programs that you are aware of that teach
leaders and Saldiers how to recognize and resolve compat stress. -

o -
m.‘ .' 1 o% M %04 0 NN R [y 22

40. What measures are in place to boost morale or to relieve stress? (ldentifies
perceived solutjon , ,
Forerlly - Ty 2ZTlp o [

/.
ML L ,A/\/hﬂg. r o 7644(7' ")ﬁ’fé/--O y oA

DAIG - 408

et o




41. What measures could the command enact to improve the morale and
command climate of your unit? (ildentifies perceived solution

71777
L/
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POINT OF CAPTURE-- CDR/ 1SG/ PL/ PS

BYEY4 &

D) 64 & (B)7)C)r4
Rank_|[ LT Branch voet I Date: 1 Ap A~ Unit [— S 1//" ~

Duty Position ___Baer: | How Long in Job Avq 02
How Long in C S //g,;,g 79P— 2
Interviewer WMMQ'

1. (ALL) How did you prepare yourself and your junior leaders to become
familiar with and understand the applicable regulations, OPORD/FRAGOs
directives, international laws and administrative procedures to operate a unit
Collection Point? (1.1, 1.2, 1.4, 1.6, 4.1)

A B+ Ysd idl (o g
7 ;,,,/s;&?/’

Did w7 4 D g/ﬁ—cr;/»A'o

2. (ALL) Did you and all of your Soldiers undergo Law of War training prior to
deployment? Explain what training occurred. Did this training include the
treatment of Detainees? Is there a plan to train new Soldiers (replacements) to
the unit? Explain. (7.1, 1.2, 1.4, 4.1)

Loyt rey i

3. (ALL) What Home Station/Mob Site Training did your unit conduct prior to

deployment to help your unit prepare for Detainee Operations? Describe it. How

did the training prepare you to conduct Detainee Operations for this deployment?

How did this training distinguish between the different categories of Detainees

(EPWs, RPs, Cls etc.)? (1.1, 1.2, 1.3, 1.4, 4.1) » .
bstec  Hoomwr  fefptras 7/ Mayr Loyt

4. (ALL) What training did you receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of
Interaction (RO)? (1.4, .

4.1_ftHicd oo  pRs  Pllaing Sk [faw

Gl e
7
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5. (ALL) Describe the training you received at the last Professional Military
Education on handling/processing Detainees. How was it helpful in preparing
you for Detainee Operations? How would you improve the training at the
schoolhouse? (1.1, 1.4)

Al Lar Sl o)

6. (ALL) Describe the training the guard force received to prepare them for their
duties. How do you ensure your guards understand their orders? (1.1, 1.2, 1.4,

1.6, 4.1
pf svae BAoR  susten. st g

7. (ALL) How does your unit conduct sustainment training for Detainee
Operations? How often does this occur and please describe it? When did your
unit last conduct this training? (1.1, 1.2, 1.4,

4.1

N € € o Lo T2

8. (CDR/1SG) What are your policies on the establishment of a unit holding
area? How do you ensure that these areas operate IAW Law of War? (1.7, 1.2,
4.1)

9. (PL/PS) What is the units' policy on the establishment of a unit holding area?
How do you know that you are operating the holding areas IAW Law of War? ?
(1.1, 1.2,

4.1 A s+ /,//éw ttbed s F .S /ﬁ//&rc{
Y as” Ry LS /// Yy 4
2
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10. (ALL) How do you administratively process each detainee, (i.e., tagging pax
and equipment, evidence, withess statements, etc.)? (7.7, 1.2,

1.6 . .
e 7://7%91/1 QWMM - //,/’A/}ﬂ—/uﬂfé “9/#//5-4/ gﬂﬂ
72 b SPatl o
/@/4
yvmmM? s fé,wepdv (AL toeen—

11.(ALL) How do you maintain good morale and discipline with Soldiers and
leaders to enhance the security of the unit collection point? (1.1, 1.2, 1.6
o T v B W://r/ﬂ«f/&;——/d - m/d,/?ww/o/‘v/

A [ fe

12.(ALL) What procedures do you have in place to ensure Soldiers and leaders
understand the use of force and rules of engagement for the unit collection point?
(ROE Card, sustainment tng, etc) (1.7, 1.2, 1.4, 1.6,

4.1
A/O/ P r»’/f/c- /5. JM
/@/é £ e

13.(ALL) What procedures are in place to dispose of captured contraband
(enemy supplies and gguioment)? (1.7 1.2 4.1)

‘(o;lb

14. (CDR/1SG) What policies/procedures do you have in place to ensure that all
Detainees are protected, safeguarded, and accounted for (5Ss & T)? What
policies/procedures does your unit have to ensure the humane treatment of
Detainees? (1.1, 1.2,

4.1

3
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15.(ALL) What are your procedures for questioning Detainees? (Is , ‘
interrogation taking place?) Who is interrogating the detainees? (7.7, 1.2,

4.1)
|t oS = L(Z
IHT TP

sl R A B = ke nem

o o s e

16.(ALL) What are your procedures to evacuate a detainee from the point of :

capture to the Battalion/Brigade collection point? What transportation probiems is 3

the unit experiencing either to move troops or detainees during the operation? ;

How do you process detainees too sick or wounded to be evacuated? (1.1, 1.2,

1.3, 1.5, 4.1) _
A (5509 ;

A
w0

17.What is the number of personnel that is needed to move prisoners within the
holding area and then to higher? (i.e. for medical sick call, evacuation, etc.)?
(1.1, 1.7, 2.1, 3.1)

B)2)4

18.(ALL) What medical personnel are available to support DO? (1.1, 1.2, 1.3,

2.1, 3.1, 4.1)
v s Freld spedse
/ pret o dovar

P BT P . . . R RTIRE YINE Y Jopn

. AR 190-8, paragraph 3-3a (20) ‘Report allegatlons of criminal acts or war crimes :
commltted by or against EPW/RP to the supporting element of the U.S. Army Criminal |
Investigation Command (USACIDC). Deaths resulting from other than natural causes will be :
investigated by USACIDC. Para 3-10 c: When an EPW or RP in US custody dies, the attending
medical officer furnish the camp (or hospital) commander or other officer charged with their
custody before death, the following information: (1) Full name of deceased. (2) ISN of deceased.

4
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(3) Date, place, and cause of death. (4) Statement that death was, or was not, the result of the
deceased's own misconduct. (5) When the cause of death is undetermined, the attending medical
officer will make a statement to that effect. When the cause of death is finally determined, a
supplemental report will be made as soon as possible. e. The attending medical officer and the
appropriate camp commander will complete a DA Form 2669-R (Certificate of Death). DA Form
2669-R will be reproduced locally on 8 1/2 by 11-inch paper. The form is located at the back of
this regulation. This form is for the use of Army only. Enough copies of form will be made out to
provide distribution as follows: (1) Original-information center. (2) Copy-information center
(branch), if necessary. (3) Copy-The Surgeon General. (4) Copy-EPW or RP personal file. (5)
The proper civil authorities responsible for recording deaths in the particular state if the EPW dies
in the United States.

20.(ALL) What equipment is the unit experiencing as a shortfall concerming
detainee operations, (i.e., restraints, uniforms, CIF items, radios, weapons,
etc.)? (CDR) Are any of these USR shortages and if so are you reportlng them
on your USR? (1.5)

Y.l [ & Sews

21.(ALL) What types of supplies is greater in-demand for the unit during
detainee operations? What about health and comfort items? And are these items
regularly filled? (1.5)

slo L

22.(ALL) What duties put the most stress on soldiers in terms of personnel

resources? (1.1, 1.7) .
1A G o Fe wmas Ayl /n'f'é‘/""‘e
SOA  rash dé//'ﬁ

23. (ALL) What is the most important factor that you would address in terms of
personnel resources in regards to a successful detainee operation? (1.7)
WAy 198 wt L pI 2 fan g™
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'24.(ALL) What AARs or lessons learned have you written ;:r received regarding
detainee operations? Can | get a copy? (preferably on disk) (2.1, 2.2)

rortd  ate  Fa Rl

25. Do you know of the procedures to get stress counseling (Psychiatrist, |
Chaplain, Medical)? Do your Soldiers know of the procedures to get counseling
(Psychiatrist, Chaplain, Medical)? (1.7, 1.2, 1.6, 2.1, 4.1)

Yy <o st ey
/ /

26.Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 4.1)
/(/ (4r8)

Do your subordinates know the reporting procedures if they observe or become
aware of a Detainee being abused? (1.1, 1.2, 1.6, 4.1

Ves chair _of g

27.What steps would you take if a subordinate reported to you an incident of
alleged Detainee abuse? (1.2, 1.6, 4.1

(o
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28.Do you feel you can freely report an incident of alleged Detainee abus
outside Command channels (IG, CID) (1.1, 1.2, 1.8, ’

4.1
Lfe/> .97
4 pde

29. What procedures do you have to report suspected detainee abuse (1G, CID,
Next Level Commander) (1.1, 1.2, 1.6,
4.1

VA A L

30.What systems are in place for detainees to report alleged abuse? (1.1, 1.2,
1.6, 4.1)

p

/72 Ca

A

32. What do you perceive as the mission of your unit? Describe the importance

of your role in that mission. (Insight to the Soldier's understanding and attitude
concerning unit mission and their role.

,//&z//lft S, 7

S Zr .- 'S'://'WP/ ~? y il
7%, Coraf :

33. Describe your working environment and living conditions since being in

Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5 16,1.7.

[ gtel/y
' / VA

el s i/f s Ay L %&

34. Describe the unit command climate and Soldier morale. Has it changed or
evolved since you have been in Theater?

DAIG - 416
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35. Are you aware of any incidences of detainee or other abuse in your unit? j
a7 i

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the ;
offense of which he is accused or suspected, and that any statement made by him may be used j
as evidence against him in a trial by court-martial. ¢. No person subject to this chapter may !
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful

“tnflrianea Ar nelaadil indocamant mav ha racaivad in avidanca amainct hirm in o trial Ry anim

Harhigl., \1ee, a0y

lam (grade, if any, and name), a member of the (DAIG). 1 am part of :
a team inspecting detainee operations, this is not a criminal investigation. | X
am reading you your rights because of a statement you made causes me to 'l.
suspect that you may have committed . (specify -
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you

[P TR
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36. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)

37. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)

38. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (identifies compliance, procedure, timeliness,
Soldier perception of action taken and effect on unit morale.) (1.2, 1.6

How could the incident have been prevented? (Identifies root cause and perceived
solution) (No applicable standard)

39. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress.

40. What measures are in place to boost morale or to relieve stress? (Identifies
perceived solution

DAIG - 418
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41. What measures could the command enact to improve the morale and

command climate of your unit? (Identifies perceived solution
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POINT OF CAPTURE-- CDR/ 1S PS

b)(6)-4 & b)(€)4 & (b)(7)(C)4
Rank_JLT_ Bﬁnﬁh@ Date: Q%ﬂVUmt IV <5
N7)C)-4

Duty Position _
How Long in C%&%&urrent MOS /\ /
Interviewer ___| ‘

1. (ALL) How did you prepare yourself and your junior leaders to become
familiar with and understand the applicable regulations, OPORD/FRAGOs
directives, international laws and administrative procedures to operate a unit

Collection Poipt? (1.1, 1.2, 1.4, 1.6, 4.1)
ROC CMI&

Mﬂfu&w

iad &-\ROE 0. - S

% ¥ g W/W

2. (ALL) Did you and all of your Soldiers undergo Law of War training prior to
deployment? Explain what training occurred. Did this training include the
treatment of Detainees? Is there a plan to train new Soldiers (replacements) to

the unit? Explain.{41.1, 1.2, 1.4, 4.1)
/z/h i '%Im (o M

3. (ALL) What Home Station/Mob Site Training did your unit conduct prior to
deployment to help your unit prepare for Detainee Operations? Describe it. How
did the training prepare you to conduct Detainee Operations for this deployment?
How did this training distinguish between the different categories of Detainees

(EP sRPsClsetc'?(1112131441)
%LT W-o-\/\L/w/ 18 s Yo V‘@WW&W
Ao 275 N\C%"

4. (ALL) What training did you receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of
Interaction (ROI)? (1.4,

4.1

—
{ -~
17
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5. (ALL) Describe the training you received at the last Professional Military
Education on handling/processing Detainees. How was it helpful in preparing
you for Detainee Operations? How would you improve the training at the
schoolhouse? (7.1, 1.4)
2 I MOUT ¥ &M’r-LZ/ Mi% V‘w.—@
Xt Af T 27 5 -

7

6. (ALL) Describe the training the guard force received to prepare them for their
duties. How do you ensure your guards understand their orders? (1.1, 1.2, 1.4,
1.6, 4.1

o),

— 7o
cheid LUl = iy ()4, Aot aee +4% <n b2ty

~%
7. (ALL)How does your unit conduct sustainment training fot Detainee )
Operations? How often does this occur and please describe it? When did your

unit last conduct this training? (1.1, 1.2, 1.4,
4.1-) on AQKRs [+ m Sn ayyb‘)
TS5 W"a Py N
Mw Loy ot

8. (CDR/1SG) What are your policies on the establishment of a unit holding
area? How do you ensure that these areas operate IAW Law of War? (1.1, 1.2,

4.1)
~

VAR
/

9. (PL/PS) What is the units' policy on the establishment of a unit holding area?
How do you know that you are operating the holding areas IAW Law of War? ?
(1.1, 1.2, /

4.1

A
N\

/ X
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10.(ALL) How do you administratively process each detainee, (i.e., tagging pax
and equipment, evidence, witness statements etc.)? (1.1, 1.2,
1.6 A e
~ UJ’ i
N i

11.(ALL) How do you maintain good morale and discipline with Soidiers and
leaders fo enhance the securlty of

£ |

12.(ALL) What procedures do you have in place to ensure Soldiers and leaders
understand the use of force and rules of engagement for the unit collection point?
(ROE Card, sustainment tng, etc) (7.7, 1.2, 1.4, 1.6,

4.1

e

d
i

13.(ALL) What procedures are in place to dispose of captured contraband
(enemy supplies and equipment)? (1.1, 1.2, 4.1)

/
Y4
ﬂ\ﬁlll‘r/?a A_['d v

(4

14.(CDR/ASG) What policies/procedures do you have in place to ensure that all
Detainees are protected, safeguarded, and accounted for (5Ss & T)? What
policies/procedures does your unit have to ensure the humane treatment of

Detalnees 1.1, 1.2
AAR Jorrn Lnid s
"C,C\ M%nt/me/ VrZlinl e #m
¥156 /¢ [t dthai s, 50 F
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15.(ALL) What are your procedures for questioning Detainees? (Is

interrogation taking place?) Who is interrogating the detainees? (1.7, 1.2,
4.1) /

16.(ALL) What are your procedures to evacuate a detainee from the point of
capture to the Battalion/Brigade collection point? What transportation problems is
the unit experiencing either to move troops or detainees during the operation?
How do you process detainees too sick or wounded to be evacuated? (1.7, 1.2,
1.3, 1.5, 4.85— -

SN i § % NS

—

17.What is the number of personnel that is needed to move prisoners within the
holding area and then to higher? (i.e. for medical sick call, evacuation, etc.)?
(1.1, 1.7, 2.1, 3.1)

B)(2r4

b33

18.(ALL) What medical personnel are available to support DO? (7.1, 1.2, 1.3,
2.1, 3.1, 4.1)

— S

e e BT ¥ bt e e A

comm|tted by or against EPW/RP to the supportmg element of the U.S. Army Criminal
tnvestigation Command (USACIDC). Deaths resulting from other than natural causes will be
investigated by USACIDC. Para 3-10 ¢: When an EPW or RP in US custody dies, the attending
medical officer furnish the camp (or hospital) commander or other officer charged with their
custody before death, the following information: (1) Full name of deceased. (2) ISN of deceased.
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(3) Date, place, and cause of death. (4) Statement that death was, or was not, the result of the
deceased’s own misconduct. (5) When the cause of death is undetermined, the attending medical
officer will make a statement to that effect. When the cause of death is finally determined, a
supplemental report will be made as soon as possible. e. The attending medical officer and the
appropriate camp commander will complete a DA Form 2669-R (Certificate of Death). DA Form
2669-R will be reproduced locally on 8 1/2 by 11-inch paper. The form is located at the back of
this regulation. This form is for the use of Army only. Enough copies of form will be made out to
provide distribution as follows: (1) Original-information center. (2) Copy-information center
-(branch), if necessary. (3) Copy-The Surgeon General. (4) Copy-EPW or RP personal file. (5)
The proper civil authorities responsible for recording deaths in the particular state if the EPW dies
in the United States.

20.(ALL) What equipment is the unit experiencing as a shortfall concerning
detainee operations, (i.e., restraints, uniforms, CIF items, radios, weapons,
etc.)? (CDR) Are any of these USR shortages and if so are you reporting them
on your USR? (1.5) p .

/)
1/ 1/
[l/

21.(ALL) What types of supplies is greater in-demand for the unit during
detainee operations? What about health and comfort items? And are these items

regularly filled? (1.5) /
pd

P

22 (ALL) What duties put the most stress on soldiers in terms of personnel
resources? (1.1, 1.7)

)
AU

23.(ALL) What is the most important factor that you would address in terms of
personnel resources in regards to a successful detainee operation? (1.7)
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'24.(ALL) What AARs or lessons learned have you written or received regarding

detainee operations? Can | get a copy? (préffrably on dizk) é2.1, 2.2)
"'LD.Z/,/ 1,:_ ) : / M‘i

25. Do you know of the procedures to get stress counseling {Psychiatrist,
Chaplain, Medical)? Do your Soldiers know of the procedures to get counseling
(Psychiatrist, Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4.1)

- CST~ eant p 7 2'3£’~‘7

-Mm/ M'h 2oyl § 2P A, 4;/#—:@2/%7 CS‘?‘;;—,(;’/Cféq:,L
Ul >0 M%MZM
] /

26. Are you aware of your reqé;ement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 4.1)
P A
/

i

Do your subordinates know the reporting probedures if they observe or become
aware of a Detainee being abused? (1.1, 1.2, 1.6, 4.1

<7
<

L e

v/

27.What steps would you take if a subordinate reported to you an incident of
alleged Detainee abuse? (1.2, 1.6, 4.1

G H Tl W] s [ESTRR %

6
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28.Do you feel you can freely report an incident of alleged Detainee abuse
outside Command channels (IG, CID) (1.1, 1.2, 1.8, '
4.1 e

pd

/

v

29. What procedures do you have to report suspected detainee abuse (IG, CID,
Next Level Commander) (1.1, 1.2, 1.6, '
4.1 i

1/

30. What systems are in place for detainees to report alleged abuse? (1.1, 1.2,
1.6, 4.1)

I

N/

AN

L

32. What do you perceive as the mission of your unit? Describe the importance

of your role in that mission. (Insight to the Soldier's understanding and attitude
concerning unit mission and their role.

-~

P

/

-

33. Describe your working environment and living conditions since being in

Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
15,1.6,1,7.

ey Il 5% ] A Zrernc o D7/ Nz
/ 20770 :
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34. Describe the unit command climate and Soldier morale. Has it changed or
evolved since you have been in Theater?

7
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35. Are you aware of any incidences of detainee or other abuse in your unit?

pa)
/1
[V~

R T NP v Sy

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the ;
offense of which he is accused or suspected, and that any statement made by him may be used f
as evidence against him in a triaf by court-martial. ¢. No person subject to this chapter may !
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful

i
st Tinfliianca arnnlaudnlinduiramant T masr ha raranrad in .'ainr'ldr\'f‘i"aﬂo'i:nd'"h?-'i—\"ivj A tHAl R RATIH. T T '2_!

wiariiai. 1., ouy

lam (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. | -
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify ' 3
offense, i.e. aggravated assault, assault, murder). Under Article 31, you '
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you

8
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36. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No apphcable/sta\ndard)

= ' ¥

37. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (ldentifies unit and Soldiepmorale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisj

e

=
- ————
i

38. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (identifies compliance, procedure, timeliness,
Soldier perception of action taken apd-éffect on unit morale.) (1.2, 1.6 :

How could the mc:dent have been prevented? (Identifies root cause and perceived
solution) (No applicable standard)
/

—
-~

R

P

39. Describe any unit training or other programs that you are aware of that teach ;
leaders and Soldiers how to recognize and resolve combat stress.

7

40. What measures are in place to boost morale or to relieve stress? (Identlfles ?
perceived solution M
/Mﬂ"’ 3!

}

i

9 ¢

DAIG - 428




41. What measures could the command enact to improve the morale and
command climate of your unit? (ldentifies perceived solution

e y
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POINT OF CAPTURE-- CDR/SG/ PL/ PS rb)(ﬁ)-4&(b)(7)(0)-4

b)(6)4 & b)(6)-4 & (b)(7)(C)-4
b)7)C)-4 V4 ‘
Rank (T Brg b)(wwm Date: 2 Ap Unit |

Duty Position How Long in Job W?a AV 2 o o,
How Long in Country/Current MOS / / )/ B, /s
Interviewer (OUP?[I/

1. (ALL) How did you prepare yourself and your junior leaders to become
familiar with and understand the applicable regulations, OPORD/FRAGOs
directives, international laws and administrative procedures to operate a unit
Collection Point? , (1.1, 1.2, 1.4, 1.6, 4.1)

,;I’fm‘m _'“
MM

C/UWVV hd Lol Lo el

2. (ALL) Did you and all of your Soldiers undergo Law of War training prior to
deployment? Explain what training occurred. Did this training include the
treatment of Detainees? |s there a plan to train new Soldiers (replacements) to
the unit? Explain. (1.1, 1,2, 1.4, 4.1)

//,[pA, / M n&/zf,.)e// & 4444/

3. (ALL) What Home Station/Mob Site Training did your unit conduct prior to
deployment to help your unit prepare for Detainee Operations? Describe it. How
did the training prepare you to conduct Detainee Operations for this deployment?
How did this training distinguish between the different categories of Detainees
(EPWSs, RPs, Cls, etc.)? (1.1, 1.2, 1.3, 1.4, 4.1)

4. (ALL) What training did you receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of
Interaction (ROI1)? (1.4,

4.1
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5. (ALL) Describe the training you received at the last Professional Military
Education on handling/processing Detainees. How was it helpful in preparing
you for Detainee Operations? How would you improve the training at the
schoolhouse? (1.1, 1.4)

L ) a e
DA a4 J el — Volhrn, [ otnalygn, bito
L7 e L7 L " VWL — /
ey v = O L4700 0¢
/4’ s Y]
b 4 ,_ 4 — g
v/, A L2l VA B SR o A A2 ey Iz
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6. (ALL) Describe the training the guard force received to prepafe them for their
duties. How do you ensure your guards understand their orders? (1.1, 1.2, 1.4

1641 0 TR Al 4§ ,
/

| A
= -z

6} 7. (ALL) How does your unit conduct sustainment training for Detainee
Operations? How often does this occur and please describe it? When did your
unit last conduct this training? (1.1, 1.2, 1.4,
4.1

8. (CDR/1SG) What are your policies on the establishment of a unit holding
area? How do you ensure that these areas operate AW Law of War? (1.1, 1.2,

4.1)

9. (PL/PS) What is the units' policy on the establishment of a unit holding area?
How do you know that you are operating the holding areas IAW Law of War? ?
(1.1, 1.2,

4.1
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10.(ALL) How do you administratively process each detainee, (i.e., tagging pax
and equipment, evidence, witness statements, etc.)? (7.7, 1.2,
. 2

6 p ) . .
PR f%gﬂ,g% Sz

11.(ALL) How do you maintain good morale and discipline with Soldiers and
leaders to enhance the security of the unit collection point? (1.1, 1.2, 1.6

12.(ALL) What procedures do you have in place to ensure Soldiers and leaders
understand the use of force and rules of engagement for the unit collection point?
(ROE Card, sustainment tng, etc) (7.7, 1.2, 1.4, 1.6,

4.1

13.(ALL) What procedures are in place to dispose of captured contraband

b()gy{‘xgmv suypplies and equipment)? (1.1, 1.2. 4.1) P

b2-3

14, (CDR/1SG) What policies/procedures do you have in place to ensure that all
Detainees are protected, safeguarded, and accounted for (5Ss & T)? What
policies/procedures does your unit have to ensure the humane treatment of
Detainees? (1.1.4.2, 27 . z
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15.(ALL) What are your procedures for questioning Detainees? (Is
interrogation taking place?) Who is interrogating the detainees? (7.7, 7.2,

/)/»/ //{A M 2 Zraae . il gﬁgz%esa
Lllay ,ZV”—c,é}'té{/- :

16.(ALL) What are your procedures to evacuate a detainee from the point of
capture to the Battalion/Brigade collection point? What transportation problems is
the unit experiencing either to move troops or detainees during the operation?
How do you process detainees too sick or wounded to be evacuated? (1.7, 1.2,
1b-)(23)_2 1.5, 41) /A b, A yi y) / VAR 4

2D

17.What is the number of personnel that is needed to move prisoners within the
holding area and then to higher? (i.e. for medical sick call, evacuation, etc.)?

(1.1,1.7,2.1,3.1)

b)(2)-4

b2

18.(ALL) What medical personnel are available to support DO? (1.Y, 1.2, 1.3,
2.1,38.1,4.1)

4/ 4 A - . /)
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7 1, 1.2, 4.1) AR 190-8, paragraph 3-3a (20): Report allegations of criminal acts or war crimes
committed by or against EPW/RP to the supporting element of the U.S. Army Criminal
Invéstigation Command (USACIDC). Deaths resulting from other than natural causes will be
investigated by USACIDC. Para 3-10 ¢: When an EPW or RP in US custody dies, the attending
medical officer furnish the camp (or hospital) commander or other officer charged with their
custody before death, the following information: (1) Full name of deceased. {2) ISN of deceased.
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(3) Date, place, and cause of death. (4) Statement that death was, or was not, the result of the
deceased's own misconduct. (5) When the cause of death is undetermined, the attending medical
officer will make a statement to that effect. When the cause of death is finally determined, a
supplemental report will be made as soon as possible. e. The attending medical officer and the
appropriate camp commander will complete a DA Form 2669-R (Certificate of Death). DA Form
2669-R will be reproduced locally on 8 1/2 by 11-inch paper. The form is located at the back of
this regulation. This form is for the use of Army only. Enough copies of form will be made out to
provide distribution as follows: (1) Originai-information center. (2) Copy-information center
(branch), if necessary. (3) Copy-The Surgeon General. (4) Copy-EPW or RP personal file. (5)
The proper civil authorities responsible for recording deaths in the particular state if the EPW dies
in the United States.

{/

/4 /)
//!/M o< M ,

20. (ALL) What equipment is the unit experiencing as a shortfall concerning
detainee operations, (i.e., restraints, uniforms, CIF items, radios, weapons,
etc.)? (CDR) Are any of these USR shortages and if so are you reporting them
on your USR? (1.5) :

— P om V]

] b)(2)-4

-

21.(ALL) What types of supplies is greater in-demand for the unit during
detainee operations? What about health and comfort items? And are these items

regularly filled? (1.5)

22.(ALL) What duties put the most stress on soldiers in terms of personnej

re b)2)-3

‘ % ) 7 P v
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23.(ALL) What is the most important factor that you wouldaddress in terms of
personnel resources in regards to a successful detainee operation? (1.7)

5
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24.(ALL) What AARs or lessons learned have you written or received regarding
detainee operations? Can | get a copy? (preferably on disk) (2.1, 2.2)

25. Do you know of the procedures to get stress counseling (Psychiatrist,
Chaplain, Medical)? Do your Soldiers know of the procedures to get counseling

(Psychiatrist, Chaplain, Medical)? (7.1, 1.2, 1.6, 2.1, 4.1)
s L2

26. Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 4.1)

Do your subordinates know the reporting procedures if they observe or become
aware of a Detainee being abused? (1.1, 1.2, 1.6, 4.1

2/
o
7

27.What steps would you take if a subordinate reported to you an incident of
alleged Detainee abuse? (1.2, 1.6, 4.1
. /A
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28.Do you feel you can freely report an incident of alleged Detainee abus
outside Command channels (IG, CID) (1.1, 1.2, 1.6, ' i
4.1 '

29. What procedures do you have to report suspected detainee abuse (I1G, CID,
Next Level Commander) (1.1, 1.2, 1.6,
4.1

~—am -

30.What systems are in place for detainees to report alleged abuse? (1.1, 1.2,
1.6, 4.1)
41 4

/1 Yo y/4 — . ?
‘u&%ﬂ?}/{' [l _/z//z;t/ /"#2 .

v

32. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude

cg(gg:erninq Munit missjon and their role. - y/i Yy 7 . yoi
Tp2D
|
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f
[ y/4 [ 74

33. Describe your working environment and living conditions since being in
Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
15,1617 __2 2 / L 1L - ;-
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34. Describe the unit command climate and Soldig rale. Has it changed or :
/Ived ince you have bgen jn Theater? ;
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35. Are you aware of any incidences of detainee or other abuse in your unit?

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. ¢. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful

—n
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TR it Ay )

lam (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsei free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you

8
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36. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)

37. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)

38. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (identifies compliance, procedure, timeliness,
Soldier perception of action taken and effect on unit morale.) (1.2, 1.6

How could the incident have been prevented? (identifies root cause and perceived
solution) (No applicable standard)

39. Describe any unit training or other programs that you are aware of that teach
leaders and Soldiers how to recognize and resolve combat stress.

I /) 2/ Vi / Vi
Apd Tlc '«@W Daaged o2 (dba?

40. What measures are in place to boost morale or to relieve stress? (ldentmes

Percelzd SOlU})"" M/ Ll /ZLZ /‘Vb& %f

ﬂM/ /,(_// /[ V/

W W//‘@mﬂ / TVS A
b ? %"%évg/ %a .

% % ,56\./438 '—>/“ | /24// 97

-
—~a

e

@




Did o 502 ¥ STl
pid o sl f

41. What measures could the command enact to improve the morale and
command climate of your unit? (ldentifies perceived solution
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Rank a‘fISé B_rﬁﬂg S Date: : Unit
Duty Position [How Long in Job_ == ADv  +.. (7
How Long in Country/Current MOS ' / / [ VW 109
Interviewer

rAPTURE-- CDR/ 1SG/PL/ PS

Cauw‘f\ry

R

1. (ALL) How did you prepare yourself and your junior leaders to become
familiar with and understand the applicable regulations, OPORD/FRAGOs
directives, international laws and administrative procedures to operate a unit
Collection Point? (1.1, 1.2, 1.4, 1.6, 4.1).
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2. (ALL) Did you and all of your Soldiers undergo Law of War training prior to é
deployment? Explain what training occurred. Did this training include the
treatment of Detainees? Is there a plan to train new Soldiers (replacements) to g
the unit? Explain. (1.7, 1.2, 1.4, 4.1)
y ’ { /] 4 1) . i é
ez beclude 2l ROUE S TA con doctaf)

¢ :
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3. (ALL) What Home Station/Mob Site Training did your unit conduct prior to !
deployment to help your unit prepare for Detainee Operations? Describe it. How 2
did the training prepare you to conduct Detainee Operations for this deployment? ;
How did this training distinguish between the different categories of Detainees
(EPWs, RPs, Cls, etc.)? (1.1, 1.2, 1.3, 1.4, 4.1)

S SRS SOV

4. (ALL) What training did you receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of
Interaction (ROI)? (1.4,

4.1 v Y )
KOEs uUex
(
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5.. (ALL) Describe the training you received at the last Professional Military
Education on handling/processing Detainees. How was it helpful in preparing
you for Detainee Operations? How would you improve the training at the

schoolhouse? (1.1, 1.4)
o eclly - Except Lo e

[eaocteesly b
A

6. (ALL) Describe the training the guard force received to prepare them for their
duties. How do you ensure your guards understand their orders? (7.7, 1.2, 1.4,
1.6, 4.1

7. (ALL) How does your unit conduct sustainment training for Detainee
Operations? How often does this occur and please describe it? When did your
unit last conduct this training? (1.1, 1.2, 1.4,

4.1
W& (CDR/1SG) What are your policies on the establishment of a unit holding
area? How do you ensure that these areas operate IAW Law of War? (1.7, 1.2,
4.1)
TE: [Lhowdey ]/\/l H‘Av\/ HOﬁPlAf l
Yade cells | a Dvotefs
[ B Cell- we{al/ed( Ctd/oov woad
) = ooyl V"j
- vV e

9. (PL/PS) What is the units' policy on the establishment of a unit holding area?
How do you know that you are operating the holding areas IAW Law of War? ?
(1.1, 1.2,

4.1

2
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10. (ALL) How do you administratively process each detainee, (i.e., tagging pax

and equipment, evidence, witness statements, etc.)? (7.1, 1.2,

‘ 1.6 (Dtavcls pmaofle s.08 papeuway,é la S (’%yajé?‘
7,,,;/—wa:,/7[-£:/ (oG & thesfg—/[ Seavcbhes Qiars

m v ce ”, Loriedls Fa & 46J¢é477€4ﬂ

i T S T i wiee

ST oal guestesed — 0V not Lomel Fhatthe j

Shot#l Le ’( Evvo ﬁ(‘f‘fA at thedr le vel, Led~F |
“lat vp Wébéj - ]\‘O‘f Framed +o tntevvo 9 feo
11.(ALL) How do you maintain good morale and discipline with Soldiers and :

leaders to enhance the security of the umt collection point? (1.1, 1.2, 1.6 ’

Daawmeos ke d o Oa +-\Mp\/ eyl

"(\/éot\"e,ag - u}ou\ao comg, JQ,&LCC <{—
ASY Lon o T oo, ,} V‘DV@{J

12.(ALL) What procedurejdo you have in place to ensure Soldiers and Ieajers \/ LQ

understand the use of force and rules of engagement for the unit collection point?
(ROE Card, sustainment tng, etc) (1.1, 1.2, 1.4, 1.6,
4.1 i

ARG L e e e

13.(ALL) What procedures are in place to dispose of captured contraband

{,)%r)emv supnlies and eauioment)? (1.1 12 4 1) m —- A

273

A

14.(CDR/1SG) What policies/procedures do you have in place to ensure that all ;
Detainees are protected, safeguarded, and accounted for (5Ss & T)? What
policies/procedures does your unit have to ensure the humane treatment of - i
Detainees? (1.1, 1.2,
4.1

3 .
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15.(ALL) What are your procedures for questioning Detainees? (Is ' ;

interrogation taking place?) Who is interrogating the detainees? (7.7, 1.2, :
4.1)

16.(ALL) What are your procedures to evacuate a detainee from the point of :
capture to the Battalion/Brigade collection point? What transportation problems is
the unit experiencing either to move troops or detainees during the operation?
How do you process detainees too sick or wounded to be evacuated? (1.1, 1.2,
1.3, 1.5,4.1)

17.What is the number of personnel that is needed to move priscners within the
holding area and then to higher? (i.e. for medical sick call, evacuation, ete.)?
(1.1, 1.7,2.1, 3.1)

18.(ALL) What medical personnel are available to support DO? (1.1, 1.2, 1.3,
2.1,31,4.1) 4 ; / 5/
A/V»’ bac medics S5 Dm/?L of_y

v &

. 1) AR 190-8, paragraph 3-3a (20): Report allegations of criminaj acts or war crimes
against EPW/RP to the supporting element of the U.S. Army Criminal !
Investigation Command (USACIDC). Deaths resuiting from other than natural causes will be P
investigated by USACIDC. Para 3-10 ¢: When an EPW or RP in US custody dies, the attending l
medical officer furnish the camp (or hospital) commander or other officer charged with their
custody before death, the following information: (1) Full name of deceased. (2) ISN of deceased.

4
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(3) Date, piace, and cause of death. (4) Statement that death was, or was not, the resulf of the
deceased’s own misconduct. (5) When the cause of death is undetermined, the attending medicat
officer will make a statement to that effect. When the cause of death is finaily determined, a
supplemental report will be made as soon as possible. e. The attending medical officer and the
appropriate camp commander will complete a DA Form 2669-R (Certificate of Death). DA Form
2669-R will be reproduced locally on 8 1/2 by 11-inch paper. The form is located at the back of
this regulation. This form is for the use of Army only. Enough copies of form will be made out to
provide distribution as follows: (1) Original-information center. (2) Copy-information center
(branch), if necessary. (3) Copy-The Surgeon General. (4) Copy-EPW or RP personal file. (5)
The proper civil authorities responsible for recording deaths in the particular state if the EPW dies
in the United States.

20.(ALL) What equipment is the unit experiencing as a shortfall conceming
detainee operations, (i.e., restraints, uniforms, CIF items, radios, weapons,
etc.)? (CDR) Are any of these USR shortages and if so are you reporting them
on your USR? (1.5) P

y (1.5) 523 ,

b)(2)-4

by

21.(ALL) What types of supplies is greater- in-demand for the unit during
detainee operations? What about health and comfort items? And are these items

regularly filled? (1.5)
/ é-béﬁw-—fl—;éé - The %)
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22.(ALL) What duties put the most stress on soldiers in terms of personnel

resources? (1.1, 1;7) Débém Ji 7)_1[ WLéﬂL \"J{OU WL

taale=< V&3 {1
7 - i 4 A"
BIr4

23.(ALL) What is the most important factor that you would address in terms of
personnel resources in regards to a successful detainee operation? (1.7)

d
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'24.(ALL) What AARs or lessons learned have you written or received regarding
detainee operations? Can | get a copy? (preferably on disk) (2.1, 2.2)

25. Do you know of the procedures to get stress counseling (Psychiatrist, |
Chaplain, Medical)? Do your Soldiers know of the procedures to get counseling
(Psychiatrist, Chaplain, Medical)? (7.1, 1.2, 1.6, 2. 1,4.1)

Ja W et A et of
Clt S1Thess \n — (oo ‘Vﬁuet//_}vﬂ
o~ - A . { | R

Ol s
KV NPT T T RAARFOT T .

| [ P -
Pt Crap {zte
26. Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 4.1)

2 &
TE2

J

Do your subordinates know the reporting procedures if they observe or become
aware of a Detainee being abused? (1.1, 1.2, 1.6, 4.1

7z
J

27.What steps would you take if a subordinate reported to you an incident of
alleged Detainee abuse? (1.2, 1.6, 4.1

) ; i ) p/) —— ¢/ ” s
V/KW/DDMT Yo (ot ., Jalked Fo :

I N £ = WS
Thes€ e sPovsiiple tovr Vvunmns  yac!
| [ :
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28.Do you feel you can freely report an incident of alleged Detainee abus
outside Command channels (IG, CID) (1.1,1.2, 1.6, '
4.1

29. What procedures do you have to report suspected detainee abuse (IG, CID,
Next Level Commander) (1.1,1.2, 1.6,
4.1 :

30. What systems are in place for detainees to report alleged abuse? (1.1, 1.2,
1.6, 4.1)

32. What do you perceive as the mission of your unit? Describe the importance

of your role in that mission. (Insight to the Soldier's understanding and attitude
concerning unit mission and their role.

33. Describe your working environment and living conditions since being in

Theater. (identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5,1.6,1.7.

34. Describe the unit command climate and Soldier morale. Has it changed or
evolved since you have been in Theater?

7
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35. Are you aware of any incidences of detainee or other abuse in your unit? %

Y
v

vy veo\ULj Hrosted  loeal bive “"“'éyf’ ke, ;

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of :
the accusation and advising him that he does not have to make any statement regarding the i‘
offense of which he is accused or suspected, and that any statement made by him may be used i
as evidence against him in a trial by count-martial. c. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, untawful

Tintinanna TAr anlaafid indiiramant T mayg ha raraiiad in miiidAnAa arnainct hirm iR a trin] R AR

[EE= R T (P A S U Y

lam (grade, if any, and name), a member of the (DAIG). | am part of :
a team inspecting detainee operations, this is not a criminal investigation. | 1
am reading you your rights because of a statement you made causes me to :
suspect that you may have committed . (specify ' g
offense, i.e. aggravated assault, assault, murder). Under Article 31, you i
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you

[PV -

ag
*

B PR
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36. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No appiicable standard)

37. Describe Soldier morale, feelings and emotional state prior to and after these

incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)

38. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (ldentifies compliance, procedure, timeliness,
Soldier perception of action taken and effect on unit morale.) (1.2, 1.6

How could the incident have been prevented? (Identifies root cause and perceived
solution) (No applicable standard)

39. Describe any unit training or other programs that you are aware of that teach
leaders and Soldiers how to recognize and resolve combat stress.

40. What measures are in place to boost morale or to relieve stress? (ldentifies
perceived solution

| Yoown TV < DUD Plﬁjlﬂv}. poo L+ﬂlo(€¢
lv/L)C(ﬁlzﬁ !ZODM/L__
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41. What measures could the command enact to improve the morale and
command Climate of your unit’7 (Identifies perceived solution

Hosm—#o// [ S Ke-‘t_/r/l/ +/yp£§/ )
I’HCP/ -~ r /J baldp 42/174 /

7 L
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WOU/J [iLe o ha ve Fheir seon
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4 ER

SOLDIER (Point of Capture)
SENSING SESSION QUESTIONS

- BYErd & b)(6)-4 & (B)(7)(C)4 .
Rank_Y4< Branch - State/Component Date_ Z drr
b)6)-4 & (b)7)C)-4 A Tl

Unit Duty Position___ 2> ==  How Long in Job_&_,nsJ

Interviewer__[P*®702

1. Did you undergo Law of War training prior to deployment? Explain what training

occurred. Did this training include the treatment of Detainees? Explain. (1.1, 1.2,

1.4,4.1) ,

/ C'/}tfz/uc// vy > 48/ f
Sen el

Describe the training/guidance you received to prepare you for handling/guarding
the detainees. Does your unit conduct sustainment training for Detainee Operations
in Theater? How often does this occur and please describe it? When did your unit
last conduct this training? (1.1, 1.2, 1.4, 4.1)

Nt

b. What Home Station/Mob Site Training did your unit conduct prior to deployment
to help your unit prepare for Detainee Operations? Describe it. (5Ss & T) How did
the training prepare you to conduct Detainee Operations for this deployment? What
are your unit's strengths and weaknesses? How did this training distinguish
between the different categories of Detainees (EPWs, RPs, Cls, etc.)? What training
have you received to ensure your knowiedge of DO is IAW the provisions under the
Geneva Convention? (1.1, 1.2, 1.4, 4.1)

1
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2. Describe the training you received during Basic Training in handling/processing
Detainees. How was it helpful in preparing you for Detainee Operations? How
would you improve the training at the schoolhouse? (7.1, 1.4)

P 207

3. How does your unit train on the established Rules of Engagement (ROE)? How
often does this occur? Does this training include Rules of Interaction (RO!)? What
about Standards of Conduct? (How can you interact with the detainees)? What
guidance or policies have you been trained/briefed on to ensure you understand
interaction/ fraternization and that it is not taking place between U.S military
personne! and the detainees? (1.4, 4.1)

) feew e Fawed Gpuy
l/ ‘
o A S
V4
CUCR L hiset ga, 22l S r D & o
~ -

4. What procedures has your leadership developed to ensure you understand the
use of force and the rules of engagement? (1.1, 1.2, 1.4, 1.6, 4.1)

Lore,e L Al Lo/ e, < il n. <« L St

4

QL S e “/4,,1(//0,* ﬁ(/f,‘,c /’,/M

5. How is your unit ensuring that all Detainees are protected, safeguarded, and
accounted for IAW the 5Ss & T? (1.1, 1.2, 4.1)

b)(2)-3 & (b)(2)-4

6. How do you tag detainees for processing (CPA Form, DD Form 2745)? What
procedures do you go through? How do you tag equipment (DD Form 2745, DA

2
DAIG - 451

i O 5

s f

O




Form 4137)? What about evidence(DD Form 2745, DA Form 4137)? What
procedures do you use to process equipment/evidence? What about confiscated
personal affects? Where do you store Detainees' confiscated personal affects (if

any) (1.1, 1.2, 1.8)
4 Feowsan / V2

/ A a /»e ,4 s Sy ;,1 /,-,5/ ot Lyﬂ.,/,?l&)

7. What are the procedures for transporting and evacuating detainees? (7.7, 1.2,
1.5,4.1) B

et | s aetad

8. What transportation problems is the unit expenencmg either to move troops or
detainees during the operation? (1.5)
//ua [ R

What is the ratio of guards to detainees? Is this ratio the proper mix for you to
perform your mission? If not, what are the shortfalls? Why are their shortfalls? How
do these shortfalls impact your mission? (7.1, 1.2, 1.3, 2.1, 3.1, 4.1

‘rb)(Z)-S I

9. What equipment is the unit experiencing as a shortfall concerning detainee
operations, (i.e., restrain})g;4uniforms, CIF items, weapons, etc.)? (1.5)

1

i
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10. Describe the latrine facilities for Detainees' use (do they have access to it day
and night and does it conform to the rules of hygiene and do females have separate
facilities). How are they cleaned and how often and by whom? Where do they
bathe and conduct other personal hygiene (this will depend how long it takes to
evacuate Detainees to CO/BN? (1.1, 1.2, 1.8).

11.How do the Detainees receive fresh water (Bottled water or Lister bag)? (7.7,
1.2, 1.8)

v

b b vt el wedic  oood a0 L6
4

12. Do you know of the procedures to get stress counseling (Psychiatrist,
Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4.1)

ya
chody r/ Coryronh [ g b
/ » 7

/\/ﬂ _,/ P4 I’/\/( ,/-4‘(,\

13.Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 4.1) .

N6

14.Do you feel you can freely report an incident of alleged Detainee abuse outside
Command channels (IG, CID) (1.1, 1.2, 1.6,
4.1

V)

7

4
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15.What procedures do you have to report suspected detainee abuse (IG, CID, Next
Level Commander) (1.1, 1.2, 1.6, 4.1)

( hrn ws M (,m.,v-%«_/ (o Che VO j
7 4

{

i

20. What do you perceive as the mission of your unit? Describe the importance of \
your role in that mission. (Insight to the Soldier's understanding and attitude concerning
unit mission and their role). " ;
\or s ¢ ) ,7{-".’/\,-' ; Tt i  / o ¢f"'_’,¢1-.'..;;[j;':_ 5 h '
Ak ~_/',__/._;__. L= Agl / / i
A Y

21. Describe your working environment and living conditions since being in Theater. "‘{’
(Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7) :
T il + :
Pl .-..--';/ e '//l ‘/‘I = g
7 /
fibd  sye f

22. Describe the unit command climate and Soldier morale. Has it changed or
evolved since you have been in Theater? (ldentifies Soldier's perception of the chain of

command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the
Command cares? Are they getting clear guidance?)

fbbé,z,.‘/ﬁy
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23. Please provide by show of hands if you aware of any incidences of detainee or

other abuse in your unit? (Those that raise their hands, need to be noted and interviewed
individually afterwards using the ABUSE QUESTIONAIRE)

N2
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T EA

POINT OF CAPTURE- CDR/ 1SG/PL/PS  I/* /D
bY(E)-4 & b)(6r-4 & (bX7NCY4
Rank 5é;Branch E"M"*‘ Date: Z ##F Unit
BIGr4 & G

Duty Position How Long in Job B4 & GXTCTa

How Long in Country/Current MQS _/ ///@' /

. b)(6)2 & (EX7)(C)-2
Interviewer

Zr Sit/
1. (ALL) How did you prepare yourself and your junior leadérs to become
familiar with and understand the applicable reguiations, OPORD/FRAGOs
directives, international laws and administrative procedures to operate a unit
Collection Point? (1.1, 1.2, 1.4, 1.6, 4.1)

pasteel EFU e lnde onss

7 =
AN &£ L Lol e Arec,
<ap;.7:c/\ J

2. (ALL) Did you and all of your Soldiers undergo Law of War training prior to-
deployment? Explain what training occurred. Did this training include the
treatment of Detainees? Is there a plan to train new Soldiers (replacements) to
the unit? Explain. (7.7, 1.2, 1.4, 4.1)

/W/; ¢l d SARA A // Yh e ater

Lo cad

7YCPTE et s 'Méyb

é,ow cCen

3. (ALL) What Home Station/Mob Site Training did your unit conduct prior to

deployment to help your unit prepare for Detainee Operations? Describe it. How
did the training prepare you to conduct Detainee Operations for this deployment?

How did this training distinguish between the different categories of Detainees
(EPWSs, RPs, Cls, etc.)? (1.7, 1.2, 1.3, 1.4, 4. 1)

ﬁ) 7 é't)’f’ (51 Lo L a.o/a.r,y/rwc.

ploclotive o pp gl el

i Mo ese ez o

4. (ALL) What training did you receive on the established Rules of Engagement

(ROE)? How often does this occur? Does this training include Rules of
Interaction (ROI)? (1.4,
4.1 TEAGET o ooy o LocaTTen

&1/4"4//\, Aot Yo yay /nﬁj)@fﬁ
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5. (ALL) Describe the training you received at the last Professional Military
Education on handling/processing Detainees. How was it helpful in preparing
you for Detainee Operations? How would you improve the training at the
schoolhouse? (1.1, 1.4)

s /ww.,wbé"w(l

/ /
;A/M/ Fo  ddd

6. (ALL) Describe the training the guard force received to prepare them for their
duties. How do you ensure your guards understand their orders? (7.7, 1.2, 1.4,
1.6, 4.1

/
asinnt eXtia s r Dasies
‘/IX/MM/’
QVM’%
7

7. (ALL) How does your unit conduct sustainment training for Detainee
Operations? How often does this occur and please describe it? When did your
unit fast conduct this training? (1.7, 1.2, 1.4,

4.1

[Vtpkr S Ut et ouesn.
rlofyen

8. (CDR/1SG) What are your policies on the establishment of a unit holding
area? How do you ensure that these areas operate |AW Law of War? (7.7, 1.2,
4.1) :

9. (PL/PS) What is the units’ policy on the establishment of a unit holding area?
How do you know that you are operating the holding areas IAW Law of War? ?
(1.1, 1.2,

4.1 fpo 1t1ud  coPle Jorust b/t aysepsist”
Lot pponr 74 A//V//,‘7 Pz ,ﬂ//ﬂ -
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10.(ALL) How do you administratively process each detainee, (i.e., tagging pax
and equipment, evidence, witness statements, etc.)? (7.7, 1.2,

1.6 =z 2 4 Lefaoce SO
e Aokt TS
gt ety 25
7

11.(ALL) How do you maintain good morale and discipline with Soldiers and
leaders to enhance the security of the unit collection point? (7.1, 1.2, 1.6

A L M gerd 2bAlen, e b s
/z/:z//\/ . 4

Yy [resfes frbdon V2o S

12.(ALL) What procedures do you have in place to ensure Soldiers and leaders |
understand the use of force and rules of engagement for the unit collection point?
(ROE Card, sustainment tng, etc) (7.7, 1.2, 1.4, 1.6,

4.1
/ZV; el
(s sr@d AofAdi~t  wrcen  ALlh
/;74/6(/,,/ Y

13.(ALL) What procedures are in place to dispose of captured contraband
(enemy supplies and equipment)? (1.1, 1.2, 4.1) ;

b)}2)-4

hT3

14.(CDR/1SG) What policies/procedures do you have in place to ensure that all
Detainees are protected, safeguarded, and accounted for (6Ss & T)? What
policies/procedures does your unit have to ensure the humane treatment of
Detainees? (1.1, 1.2,

4.1

3
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15.(ALL) What are your procedures for questioning Detainees? (ls
interrogation taking place?) Who is interrogating the detainees? (1.7, 1.2,

4.1)
S7 L Fhieee g uegtieeigld

[
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16.(ALL) What are your procedures to evacuate a detainee from the point of
capture to the Battalion/Brigade collection point? What transportation problems is
the unit experiencing either to move troops or detainees during the operation?
How do you process detainees too sick or wounded to be evacuated? (1.7, 1.2,
1.3, 1.5, 4.1) s

17.What is the number of personnei that is needed to move prisoners within the
holding area and then to higher? (i.e. for medical sick call, evacuation, etc.)?
(1.1, 1.7,2.1, 3.1) :
/ -5 o/ Fatied % At frrde

18.(ALL) What medical personnel are available to support DO? (1.1, 1.2, 1.3,

2.1,3.1,4.1) -
Ditvgn, atdic Friol e J&aé«’/ e/
Vledn pledivap T AL g;/,.//z res

commltted by or agamst EPW/HP to the supportmg element of the U.S. Army Criminal
Investigation Command (USACIDC). Deaths resuiting from other than natural causes will be
investigated by USACIDC. Para 3-10 ¢: When an EPW or RP in US custody dies, the attending
medical officer furnish the camp (or hospital) commander or other officer charged with their
custody before death, the fallowing information: (1) Full name of deceased. (2) ISN of deceased.

4
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(8) Date, place, and cause of death. (4) Statement that death was, or was not, the result of the
deceased's own misconduct. (5) When the cause of death is undetermined, the attending medical
officer will make a statement to that effect. When the cause of death is finally determined, a
supplemental report will be made as soon as possible. e. The attending medical officer and the
appropriate camp commander will complete a DA Form 2669-R (Certificate of Death). DA Form
2669-R will be reproduced locally on 8 1/2 by 11-inch paper. The form is located at the back of
this regulation. This form is for the use of Army only. Enough copies of form will be made out to
provide distribution as follows: (1) Original-information center. (2) Copy-information center
(branch), if necessary. (3) Copy-The Surgeon General. {4) Copy-EPW or RP personal file. (5)
The proper civil authorities responsible for recording deaths in the particular state if the EPW dies
in the United States.

20.(ALL) What equipment is the unit experiencing as a shortfall conceming
detainee operations, (i.e., restraints, uniforms, CIF items, radios, weapons,
etc.)? (CDR) Are any of these USR shortages and if so are you repomng them
on your USR? (1.5)

Y24

21.(ALL) What types of supplies is greater in-demand for the unit during
detainee operations? What about health and comfort items? And are these items
regularly filled? (1.5)

22.(ALL) What duties put the most stress on soldiers in terms of personnel
resources? (1.1, 1.7)

e |
/ 4 4

23.(ALL) What is the most important factor that you would address in terms of
personnel resources in regards to a successful detainee operation? (1.7)

T4 oo ///m’rfw/rc 74 2B s ctd
P YD
(}//ﬂ/ﬁ’ 4
y oy
5
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24.(ALL) What AARs or lessons learned have you written or received regarding
detainee operations? Can [ get a copy? (preferably on disk) (2.1, 2.2)
L S A9 A P7 g vl

25. Do you know of the procedures to get stress counseling (Psychiatrist, |
Chaplain, Medical)? Do your Soldiers know of the procedures to get counseling
(Psychiatrist, Chaplain, Medical)? (7.7, 1.2, 1.6, 2.1, 4.1)

Clen) o vt et
(o3 d Solcbiee //w/&m o wefoe

26. Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 4.1) '
4 /]/M

v

Do your subordinates know the reporting procedures if they observe or become
aware of a Detainee being abused? (1.1, 1.2, 1.6, 4.1

PRI

77

27.What steps would you take if a subordinate reported to you an incident of
alleged Detainee abuse? (1.2, 1.6, 4.1 Y
p Al Vi /M L

6
DAIG - 461 :

e

‘_ v
s s




28. Do you feel you can freely report an incident of alleged Detainee abuse
outside Command channels (IG, CID) (1.1, 1.2, 1.6,
4.1

ML(#A/M[, o7 A n 7 5% AL

//ﬂ § 2 & ﬁLWM

29. What procedures do you have to report suspected detainee abuse (IG, CID,
Next Level Commander) (1.1, 1.2, 1.6,
4.1

30. What systems are in place for detainees to report alleged abuse? (1.1, 1.2,
1.6, 4.1)

&t FYec s e-x//éz?’ APy
4 7

32. What do you perceive as the mission of your unit? Describe the importance

of your role in that mission. (Insight to the Soldier's understanding and attitude
concerning unit mission and their role.

,/V/flw/r7 4ot R e

tFap | ShesVo. WVt s (/:.’/w.v(

A«f‘c; ) o feh s ven

33. Describe your working environment and living conditions since being in

Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5,16,1.7.

/n,, yal ée//{,c re T erof

34. Describe the unit command climate and Soldier morale. Has it changed or
evolved since you have been in Theater?

7
DAIG - 462

R




pALf il (loe Fee Freapc,

/ laprcdl Tsude  HRAY bio) K Lo 17
lZ,yﬂ—ﬂ’V/ /{/ /‘/1/ ~— Y/ /W.'//IM A o M/g/ ;

35. Are you aware of any incidences of detainee or other abuse in your unit?
/Vd

s ¢ ARt i 11

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. c. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful

T raneA Ar nlauft il ind samant mov ha ranaivad in avidanAa anninethim’in a rint By amiidb]

P

vafiiai. o, ey

lam (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to :
suspect that you may have committed . (specify 3
offense, i.e. aggravated assault, assault, murder). Under Article 31, you ‘
have the right to remain silent, that is, say nothing at all. Any statement

you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have

the right to consult a lawyer and to have a lawyer present during this

interview. You have the right to military legal counsel free of charge. In :
addition to military counsel, you are entitied to civilian counsel of your own i
choosing, at your own expense. You may request a lawyer at any time i
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do youwanta
lawyer? (If the answer is yes, cease all questions at this point). Are you

8
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36. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)

37. Describe Soldier morale, feelings and emoctional state prior to and after these

incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)

38. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (ldentifies compliance, procedure, timeliness,
Soldier perception of action taken and effect on unit morale.) (1.2, 1.6

How could the incident have been prevented? (ldentifies root cause and perceived
solution) (No applicable standard)

39. Describe any unit training or other programs that you are aware of that teach
leaders and Soldiers how to recognize and resolve combat stress.

40. What measures are in place to boost morale or to relieve stress? (identifies
perceived solution

9
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41, What measures could the command enact to improve the morale and
command climate of your unit? (identifies perceived solution

10
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(S
MANEUVER BDE@
INTERVIEW QUESTIONS

_— b)(6)r-4 & (B)7)(Cr4 |
Rank_/14/) Br _Date _ Unit :
Duty Position e How Long4n Job__Jnes Flev 03 ’

Interviewer

T TF C65¢ faoy

1. (ALL) What are your responsibilities concerning detainee operations?
(BDE XO) What are your responsibilities concerning the Forward Collection Point
in the BSA? What is your relationship with the Forward Collection Point OIC?
(1 1,1.2, 1 4)

i oierdy Z 7
Y, blschen v Aoy BU 4D, i s ldwg /,««/.»7,52#7@
- oS L ruta B /\r% Aln /‘/‘4/7?“?6/6( 4}";‘”&”‘(

2. (ALL) Can you tell me what basic publications you use for Detainee

Operatlons Edocy:ystandards (1.1, 4. Qé o Qw,
) 7 a W 2 NN
[ FeL ks~ G i

3. (ALL) How did you prepare yourself and your junior leaders to become 5
familiar with and understand the applicable regulations, OPORD/FRAGOs
directives, international laws and administrative procedures to support Detainee
Operationg? (1.1, 1.2, 1.4, 1.6, 4.1)
T PP it v+ P,

Vi
-M&M%Am%@;g@g%y—?my
, A

4. (ALL) How did Home Station/Mob Site Training prepare you to conduct
Detainee Operations? (Did this include Law of War and treatment of
Detainees training.)? ? (1.1, 1.2, 1.3, 1.4, 4.1) .

Y
AN
/4

l
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5. (ALL) Can you describe the process of getting a Detainee to the Forward
Collection Point in the BSA beginning with the point of Capture? How long do
detainees stay in the company holding area before being transported to the BDE

ﬁgfward Collection Point? (1.1.12 13 15 18 17 18 21 4 1)

7

6. (BN XO) How do your companies integrate the security and defense of the
company holding areas into their perimeter defense? What is your normal ratio of
guards to detainees in the holding area? Is this ratio the proper mix for you to
perform your mission? If not, what are the shortfalls? How do these shortfalls
impact your mission (1.7, 1.2, 1.3, 1.4, 1.5, 1.6, 1.7. 1.8, 2.1. 3.1. 4.1)

b)2)-4

7. (ALL) Are you experiencing any transportation problems to move detainees,
and if so what? What is the number of personnel needed to move prisoners
internally or externally (i.e. from the BN holding areas to the Forward Collection
Point, for medical evacuation, etc.)? (1.7, 1.5 1.7)

an -

Qe

8. (ALL) What personnel or equipment USR shortages are affecting your
ability to support detainee operations? What are your resource shortfalls to
support this operation? What types of supplies is greater in-demand for the unit

during detainee operatigns? (1.3, 1.5, 1.7, 2.1, 3.1) U R,

9. (ALL) What do you perceive to be doctrinal shortcomings pertaining to Detainee
Operations and how would you fix/incorporate into updated doctrine/accomplish
differently? How about Force Structure to ensure Detainee Operations can be
successfully accomplished? What are the shortcomings and how do we fix the problem at

2
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the Army-level? (1.7, 1.3, 1.5, 1.7, 4.1) R . .
O T bt el T s o sf ST Ayl Sl

10. (ALL) What procedures are in place to ensure Soldiers and leaders
understand the use of force and rules of engagement? (7.1, 1.2, 1.4, 1.6, 4.1)

T L guspresl m»//v/ﬂ m%m

o dsaF st By .
T M/MA&Z«V /u/,/,/w—d/

'Sdﬂb'w}mmulﬁw‘V/iém %ﬁ&é%wﬁ/%//%/f—vﬁ
11, (ALL) What kind of stress counseling are Soldiers/Guards provided?

(Psychiatrist, Psychologist, Chaplain, Medical, CBT Stress Teams) (7.1, 1.2,

Y fnid o ¥ il puctay oo st
ST Ftl) 12 ¥ on? /ﬁfq—%% a,«-»ﬁ»&,é, %.,//47
o ( J"-G’

A

12. (ALL) What are the procedures for evacuating a sick or wounded Detainee?
How does your unit maintain the security and safeguarding of sick or wounded
Detainees while in transport? (1.1, 1.2, 1.8, 2.1, 3.1)

I

.,
L~

13. (ALL) Describe how the unit plans and procures logistical support to
include: subsistence, organizational, and NBC clothing and equipment items,
mail collection and distribution, laundry, and bath equipment ISO DO. (1.7,
1.2,1.4)

~

pd
pd

14. (BN XO) How do you provide your unit holding area with water? (Bottled

water or bulk water)? (7.1 1 1.8)
/ /xﬁﬁ /4%_?

mvg o~
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15. (ALL) What are the procedures if a detainee in U.S. custody dies? (7.1, 1.2,
4.1)

ya

220/
7 . 2

]
]

q

16. (ALL) What AARs or lessons learned have you written or received
regarding detainee operations? Can | get a copy? (preferably on disk) (2.7, 2.2)

- X quw ) o ) D,
‘r*r/?em,.m [ 7.5 >
o

— Bl &L oy-@Ma—nf@' 2/ A, ’#’14\/,/_,1-,:4-4@

FTART Y, re \lnu aularc fo} \lnur rnruun:\mam C recc‘rl: ahneq nr eo loneh_a

dbuse Ul uelainees s (i i, i.c. ..

4.1 ,W,'/?f,

//

18. (ALL) What procedures do you have to report suspected detainee abuse?
Who can you report abuse/suspected abuse to? (IG, CID, Next Level
Commander) (1.7, 1.2, 1.6, 4.1

——
~

7

(ALL) Do your subordinates know the reporting procedures if they observe or
become aware of a Detainee being abused? (1.1, 1.2, 1.6, 4.1)

“7\7[1, VORER %7”‘17%"’%
[ ~refr—4e
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19. (ALL) What steps would you take if a subordinate reported to you an
incidant of alleged Detainee abuse? (L2, 1.6, 4.1

LaeCr P

o Lo o il

—

21. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude

concerning unit mission and their role)

-~
-

g

22. Describe your working environment and living conditions since being in
Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5,1.6,1.7).

et/ " _
Yt
Y Ty L, S5
= /o a T~ A e

23. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (identifies Soldier's perception of the

chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel

the Command cares? Are they getting clear guidance?)
J

e A ?

vy

//47)77“7/’ 1 A 4/«;-;,,/ ,

24. Are you aware of any incidences of detainee or other abuse in your unit?

ADVISEMENT OF RIGHTS (For military personnel)

5

—
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The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. c. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in viclation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6) '

lam (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . {specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

25. Describe what you understand happened leading up to and during the

incident(s) of abuse. (No applicable s@ard)

e

<

26. Describe Soldier morale, feelings and emotional state prior to and after these

incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)

P

P

~

-
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27. Was this incident reported to the chain of command? How, when & what was i
done? What would you have done? (identifies compliance, procedure, timeliness,
Soldier perception of action taken and effect on unit morale.) (1.2, 1.6

=
-~

28. How could the incident have been prevented? (Identifies root cause and
perceived solution) {No applicable standard)

d

7

—r 0ts

29. Describe any unit training or other programs that you are aware of that teach
leaders and Soldiers how to recognize and resolve combat stress.

/4

=
—

Y/ P &

v
30. What measures are in place to boost morale or to relieve stress? (Identifies .
perceived solution.)__“t [/ s, Wdﬁ}' _gra, o7 -nreels o s ~

) /
TLQMM Lheonlestr.,. C#-U/M

BZ VBV (A iz 2za? s /M Sldide - Cosipscdy ofSellecs, |
ﬂqf&/z/ 2en &

31. What measures could the command enact to improve the morale and
command climate of your unit? (ldentifies perceived solution.)
Y/
Y/ 2/ Y /4

7 AL 2 /4((\&/ o L o
V4 j/it;/r—;\f& /{77) S r il
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b)(6)-4 & (B)(7)(C)-4

b)(6)-4 & ®)7)Cr4 /

' s Do
POINT OF ¢APTURE-- CDR/ 1SG/ PL/ P%M(M

Rank_2LT_ Branch __Date: _2%&p—  unit
Duty Posmoqx [_How Long i Job__& sranZs / 3 orentds
_ 2 o TIRT

How Long in Goux urrent MOS
Interviewer b)m(C)-z

1. (ALL) How did you prepare yourself and your junior leaders to become
familiar with and understand the applicable regulations, OPORD/FRAGOs
directives, international laws and administrative procedures to operate a unit
Collection Point? (7.1, 1.2, 1.4, 1.6, 4.1)

b)(2)-4

y
2. (ALL) Did you and all of your Soldiers undergo Law of War training prior to-

deployment? Explain what training occurred. Did this training include the
treatment of Detainees? s there a plan to train new Soldiers (replacements) to

theuoalt?Ei)alam (1.1, 1214;41) fg\,é/
R Al s £

- CEM{] /Mu?—; Zz !(71«&7 Roz .,

3. (ALL) What Home Station/Mob Site Training did your unit conduct prior to
deployment to help your unit prepare for Detainee Operations? Describe it. How
did the training prepare you to conduct Detainee Operations for this deployment?
How did this training distinguish between the different categories of Detainees
(EPWs, RPs, Cls, etc.)? (1.1, 1.2, 1.3, 1.4, 4.1)

=/ . Aot o7 oBE

P

4. (ALL) What training did you receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of
Interaction (RO)? (1.4,

4.1 N

1
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5. (ALL) Describe the training you received at the last Professional Military
Education on handling/processing Detainees. How was it helpful in preparing
you for Detainee Operations? How would you improve the training at the
schoolhouse? (1.1, 1.4)

7 2 7 o 0 B,

AP Xf\7 o [EVs 55, DO wr/é?g‘

6. (ALL) Describe the training the guard force received to prepare them for their
duties. How do you ensure your guards understand their orders? (7.1, 1.2, 1.4,
1.6, 4.1

Ve

\_
N\

\

7. (ALL) How does your unit conduct sustainment training for Detainee
Operations? How often does this occur and please describe it? When did your
unit last conduct this training? (7.1, 1.2, 1.4,

4.1
A .
VL%

8. (CDR/1SG) What are your policies on the establishment of a unit holding
area? How do you ensure that these areas operate |AW Law of War? (1.1, 1.2,
4.1)

N
A
—“X

9. (PL/PS) What is the units' policy on the establishment of a unit holding area?
How do you know that you are operating the holding areas |IAW Law of War? ?
(1.1, 1.2, :

4.1

_
N4
X

2
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10.(ALL) How do you administratively process each detainee, (i.e., tagging pax

and pouwi i witness statements, etc.)? (7.7, 1.2,

160" Lol BE b7 puridiz 5 w)),
4 / d i

I D 2 Z 3 3 L’lz
/m;/t)—‘—ww V4 %M/—»&«_ S,

-

11.(ALL) How do you maintain good morale and discipline with Soldiers and
leaders to enhance the security of the unit collection point? (1.1, 1.2, 1.6

A / 7
e ’J,W’('m;w/ 2

12.(ALL) What procedures do you have in place to ensure Soldiers and leaders
understand the use of force and rules of engagement for the unit collection point?
(ROE Card, sustainment tng, etc) (7.1, 1.2, 1.4, 1.6,

4.1 s
NO  DOC Ny £ ppes R b el IR, o/ .
PN P S A S el

13.(ALL) What procedures are in place to dispose of captured contraband
(enemy supplies and equipment)? (1.1, 1.2, 4. )i

n P i
PN S A
7

14.(CDR/1SG) What policies/procedures do you have in place to ensure that all
Detainees are protected, safeguarded, and accounted for (5Ss & T)? What
policies/procedures does your unit have to ensure the humane treatment of
Detainees? (1.1, 1.2, :

4.1

A
// \

3
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15.(ALL) What are your procedures for questioning Detainees? (Is
interrogation taking place?) Who is interrogating the detainees? (7.7, 1.2,

4.1)
/
e
pd

¢ vt DN v e s ke s AT, aibte s

16.(ALL) What are your procedures to evacuate a detainee from the point of
capture to the Battalion/Brigade collection point? What transportation problems is
the unit experiencing either to move troops or detainees during the operation?
How do you process detainees too sick or wounded to be evacuated? (7.1, 1.2,

1.3, 1.5, 4.1) ‘
—

~
7

17.What is the number of personnel that is needed to move prisoners within the
holding area and then to higher? (i.e. for medical sick call, evacuation, etc.)?
(1 1, 17, 21, 3.1 BY(2)4

18.(ALL) What medical personnel are available to support DO? (1.1, 1.2, 1.3,

2.1,3.1,4.1) /1;7(&4107‘1%7%&40

commltted by or against EPW/RP to the suppomng element of the U.S. Army Criminal |
Investigation Command (USACIDC). Deaths resulting from other than natural causes will be
investigated by USACIDC. Para 3-10 c: When an EPW or RP in US custody dies, the attending
medicatl officer furnish the camp (or hospital) commander or other officer charged with their
custody before death, the following information: (1} Full name of deceased. (2) ISN of deceased.

PR

4 I +
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(3) Date, place, and cause of death. (4) Statement that death was, or was not, the result of the
deceased’'s own misconduct. (5) When the cause of death is undetermined, the attending medicali
officer will make a statement to that effect. When the cause of death is finally determined, a
supplemental report will be made as soon as possible. e. The attending medical officer and the
appropriate camp commander will complete a DA Form 2669-R (Certificate of Death). DA Form
2668-R will be reproduced locally on 8 1/2 by 11-inch paper. The form is located at the back of
this regulation. This form is for the use of Army only. Enough copies of form will be made out to
provide distribution as follows: (1) Original-information center. (2) Copy-information center
(branch), if necessary. (3) Copy-The Surgeon General. (4) Copy-EPW or RP personal file. (5)
The proper civil authorities responsible for recording deaths in the particular state if the EPW dies
in the United States. '

20.(ALL) What equipment is the unit experiencing as a shortfall concerning
detainee operations, (i.e., restraints, uniforms, CIF items, radios, weapons,
etc.)? (CDR) Are any of these USR shortages and if so are you reporting them
on your USR? (1.5) 2

21.(ALL) What types of supplies is greater infdemand for the unit during '
detainee operations? What about health and comfort items? And are these items
regularly filled? (1.5)

22.(ALL) What duties put the most stress on soldiers in terms of personnel
resources? (1.1, 1.7)

N
A

23.(ALL) What is the most important factor that you would address in terms of
personnel resources in regards to a successful detainee operation? (1.7)

5
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24, (ALL) What AARs or lessons leamned have You written or recejved regarding

detaineg operations? Can I gstaco ¥? (preferably on isk) (2.1 2.2)
et YoB Jv—uﬂ-ﬂ j wota dede, A, lea 4o

" TVE o il o AEla 5. ,-.,/Wﬂu's‘

25. Do you know of the Procedures to get stress counseling (Psychiatrist, |
Chaplain, Medical)? Do your Soldiers know of the procedures to get counseling
(Psychiatrist, Chaplain, Medical)? (7.7, 12, 1.6, 2.1, 4. 1)

“kin) Mre, % B g, 7
det.ainees? (1.1, 1.2, 4.1)
o .!:fm:? ) -

Do your subordinates know the reporting procedures if they observe or become
aware of a Detainee being abused? (11,12, 1.6, 4.1

P —
L 2B
/ e

[4

27.What steps would you take if a subordinate réported to you an incident of
alleged Detainee abuse? (1.2, 1.6, 4.1

" 4 e,
" TAE (-/;(iﬂ i W;M
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28.Do you feel you can freely report an incident of alleged Detainee abuse

4.1

outside Command channels (IG, CID) (1.1, 1.2}6/’
P

¢t~

29. What procedures do you have to report suspected detainee abuse (1G, CID,
Next Level Commander) (1.1,1.2, 1.5,
4.1 -

/

/

-

30. What systems are in place for detainees to report alleged abuse? (1.1, 1.2,

1.6, 4.1)
AL

M.ﬁLW

I8 A2

32. What do you perceive as the mission of your unit? Describe the importance

of your role in that mission. (Insight to the Soldier's understanding and attitude
concerning unit mission and their role.

/

b

33. Describe your working environment and living conditions since being in
Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,

1.5, 1.6,1.7. ) ,
__M~ torAdne, 1/ 4 /¢, Mﬂévl VA= oo

L boicy o iy

34. Describe the unit command climate and Soldier morale. Has it changed or
evolved since you have been in Theater?

7
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35. Are you aware of any incidences of detainee or other abuse in your unit?

]

//‘/t'/

offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a tria| by court-martial. c. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the

lam (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed - (specify

offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement

interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. [f you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you

-~
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36. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)

37. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress,

retaliation, preemption, family crisis)
, —

L

e

38. Was this incident reported to the chain of command? How, when & what was

Soldier perception of action taken and effect n unit morale.) (1.2, 1.6

done? What would you have done? (lcﬁyf'es compliance, procedure, timeliness,

Z

How could the incident have been prevented? (identifies root cause and perceived
solution) (No applicable standard)

i

e

i

39. Describe any unit training or other programs that you are aware of that teach
leaders and Soldiers how to recognize and resolve combat stress.

A
A/ 7]

vz

40. What measures are in place to boost morale or to relieve stress? (Identifies

perceived solutio ' -
MM . Mwm ;‘A"N’, ,A-A-;//'/d‘){, 'TL//

B8R /7
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41. What measures could the command enact to improve the morale and
command climate of your unit? (Identifies perceived solution

Ol e Byt ORISR A&JW%
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T EA

POINT OF CAPTURE-- CDR/ 18G/ PL/ PS

l Y64 & (BX7)Cr-4
RanleT Branch WC&—‘ Date: 3/4'77\’ oY Unit r L S =

Duty POSitiO rb)(s)-4&(b)(7)(c)—4 HOW Long iln J* GO u“l‘v(\/ l [ - Vl{m‘(“zzs
How Long in Country/Current MOS ' /
Interviewer _ P®7E0052

1. (ALL) How did you Prepare yourself and your junior leaders to become
familiar with and understand the applicable regulations, OPORD/FRAGOs
directives, international laws and administrative procedures to operate a unit

Couecmy.n 1.2,1.4,1.6,4.1)
' A E Tl

,_DK,’P/bﬂm,.’M,. )f" /e_o/{"'

B
2. (ALL) Did you and all of your Soldiers undergo Law of War training prior to-

deployment? Explain what training occurred. Did this training include the
treatment of Detainees? Is there a plan to train new Soldiers (replacements) to
the unit? Explain. (1.1, 1.2, 1.4, 4.1)

yavi I yal
‘_%{44 —a /K‘%§ e o F
272 2 Vo) ) y: .

N
ALY Gl ~7 1T Y .
A s 95;/; Loed e ;
3. (ALL) What Home Station/flob Site Training did your unit conduct prior to

deployment to help your unit prepare for Detainee Operations? Describe it. How

4. (ALL) What training did you receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of

b '“%“/538’2 (7;4/2@_44/ SClrbdinens Y V/I/@/RZ%,,,
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p we ov 2 L?ﬂ./ Mw‘ﬁ #dj M\
G (ALL) Describe the training you received at the last Professional Military ’
Education on handling/processing Detainees. How was it helpful in preparing

you for Detainee Operations? How would you improve the training at the
schoolhouse? (1.7, 1.4)

et i a

e /[ 7 /) /)/7 / N PN b y.]
A oI 2 et X aiodeznnce |
émi— v,‘/r{L . 0
A2 T~ '
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6. (ALL) Describe the training the guard force received to prepare them for their
duties. How do you ensure your guards understand their orders? (1.1, 1.2, 1.4,

1.6, 4.1 - Y, 1(6 P+ N LT
' / '

' (1< HpUVS -
o

o i i

/4
7. (ALL) How does your unit conduc’t’%ustainment training for Detainee
Operations? How often does this occur and please describe it? When did your i
unit last conduct this training? (1.1, 1.2, 1.4,

4.1 A A Ve AN/ 2/ A A :
FOR a_ s, A4 DV —
/0\& VéL A_[:;ﬁ/x)( "772{% Aoy <. ULz gy 2 . ,2)/7"4944 :

N

r W , ,
y CPA Froem 3 S, o =

N L= L Jde M%M* ?

% 8. (CDR/1SG) Wh lici h blish it hold, y /7Sy e

X A ) What are your policies on the establishment of a unit holding !

v b area? How do you ensure that these areas operate IAW Law of War? (1.1, 1.2 Sewo v
w é\ 4 1 ) B b)(‘zf-:s’ & (h)(Z/H
UQ

D

3
VY

]

W N\ “\9. (PL/PS) What is the units’ policy on the establishment of a unit holding area? "
5\\%‘ N How do you know that you are operating the holding areas IAW Law of War? ? _).. k
\) (1.1, 1.2, oo
é &QW 4.1 QM os |
SN QEQ +¢99(e Ve_i/?_-
| freces

*
i
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10.(ALL) How do you administratively process each detainee, (i.e., tagging pax
and equipment, evidence, witness statements, etc.)? (1.1, 1.2,
1.6

11.(ALL) How do you maintain good morale and discipline with Soldiers and
leaders to enhance the security of the unit collection point? (1.1, 1.2, 1.6

— / - ¢ ) / /
Lond I i et N 7
e Ah ,

AlpwAh S HXAET T /
i, A i W A, A,/%w%w

v L) o AV VA 7,0 2t
[T o veoT—GCe - 174

12.(ALL) What procedures do you have in place to ensure Soldiers and leaders
understand the use of force and rules of engagement for the unit collection point?

(ROE Card, sustainment tng, etc) (7.7, 1.2, 1.4, 1.6,
4.1

13.(ALL) What procedures are in place to dispose of captured contraband
(enemy supplies and e uipmept)? (1.1, 1.2.4.1)
N b)(2)-4
2 /J\ﬂ 7 p) N
oLt N
y e

——

VA 4

14.(CDR/1SG) What policies/procedures do you have in place to ensure that all
Detainees are protected, safeguarded, and accounted for (5Ss & T)? What
policies/procedures does your unit have to ensure the humane treatment of
Detainees? (1.1, 1.2,

4.1

3
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15.(ALL) What are your procedures for questioning Detainees? (Is
interrogation taking place?) Who is interrogating the detainees? (1.1, 1.2,

4.1) .
__sz‘ e qﬁ?% %AA%MA sheako,

R SN A
D7 > U OA ==zt blq g
¥ a7~ LD

|
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16.(ALL) What are your procedures to evacuate a detainee from the point of
capture to the Battalion/Brigade collection point? What transportation problems is
the unit experiencing either to move troops or detainees during the operation?
How do you process detainees too sick or wounded to be evacuated? (7.7, 7.2,
1.8, 1.5, 4.1)

17.What is the number of personnel that is needed to move prisoners within the
holding area and then to higher? (i.e. for medical sick call, evacuation, etc.)?
(1.1, 1.7, 2.1, 3.1)

18. (ALL) What medical personnel are available to support DO? (1.1, 1.2, 1.3, f
2.1,3.1,4.1)

/ W7/

AR 190-8, paragraph 3-3a (20): Report allégations of criminal acts O War Grimes
against EPW/RP to the supporting element of the U.S. Army Criminal i
Investigation Command (USACIDC). Deaths resulting from other than natural causes will be
investigated by USACIDC. Para 3-10 c: When an EPW or RP in US custody dies, the attending }
medical officer furnish the camp (or hospital) commander or other officer charged with their

custody before death, the following information: (1) Full name of deceased. (2) ISN of deceased.

4
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(3) Date, place, and cause of death. (4) Statement that death was, or was not, the result of the $
deceased’s own misconduct. (5) When the cause of death is undetermined, the attending medical :
officer will make a statement to that effect. When the cause of death is finally determined, a
supplemental report will be made as soon as possible. e. The attending medicat officer and the
appropriate camp commander will complete a DA Form 2669-R (Certificate of Death). DA Form
2669-R will be reproduced locaily on 8 1/2 by 11-inch paper. The form is located at the back of :
this regulation. This form is for the use of Army only. Enough copies of form will be made out to f
provide distribution as follows: (1) Original-information center. (2) Copy-information center ;
(branch), if necessary. (3) Copy-The Surgeon General. (4) Copy-EPW or RP personai file. (5) g
The proper civit authorities responsible for recording deaths in the particular state if the EPW dies
in the United States.

20.(ALL) What equipment is the unit experiencing as a shortfall conceming
detainee operations, (i.e., restraints, uniforms, CIF items, radios, weapons,

b)(7)(C)

| etc.)? (CDR) Are any of these USR shortages and if so are you reporting them ;
) on vour USR2 /1 5) g\

1e % R‘I

-l

2T.{ALL) What types of supplies is greater in-demand for the unit during

detainee operations? What about health and comfort items? And are these items g

regularly filled? (1.5)

22.(ALL) What duties put the most stress on soldiers in terms of personnel ' j
resources? (1.1, 1.7)

. PN

7 I);H £ .l o]

o Fle sty = AagZ I, |

23.(ALL) What is the most imgortant fafor that you would address in term&of gy ,
personnel resources in regards to a successful detainee operation? (1.7) ri

B s e SRIRTRIIN. . M
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'24.(ALL) What AARs or lessons learned have you written or received regarding
detainee operations? Can | get a copy? (preferably on disk) (2.1, 2.2)

25. Do you know of the procedures to get stress counseling (Psychiatrist, |
Chaplain, Medical)? Do your Soldiers know of the procedures to get counseling
(Psychiatrist, Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4. 1) y

DL,  ——p S
é.’M YA [l Al
Ay i 77

/4

26. Are you aware of your requirement to report abuse or suspected abuse of ;
detainees? (1.1, 1.2, 4.1) ;

- S rbee -

y]

&

Do your subordinates know the reporting procedures if they observe or become 73
aware of a Detainee being abused? (1.1, 1.2, 1.6, 4.1

./ :
7/ ' |
v

27.What steps would you take if a subordinate reported to you an incident of

;
alleged Detainee abuf? (1.2, 1.6, 4.1 ;
o N Ay A A o A P _— /ééﬂ-—:é]-
[t Tl (I . I, YRS %
Z LON » 7 (7 il I

) 1 /
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28. Do you feel you can freely report an incident of alleged Detainee abuse
outside Command channels (IG, CID) (1.1, 1.2, 1.6,

4.1 ‘ -/
r/ 7 /i // ft—— ]
[ O giuals A v
I~ S L
A2 4 ///.%Vl G[W(/(—— 4

29. What procedures do you have to report suspected detainee abuse (IG, CID,
Next Level Commander) (1.1, 1.2, 1.6,
4.1

30.What systems are in place for detainees to report alleged abuse? (1.1, 1.2,
1.6, 4.1)

32. What do you perceive as the mission of your unit? Describe the importance

of your role in that mission. (Insight to the Soldier's understanding and attitude
concerning unit mission and their role.

33. Describe your working environment and living conditions since being in
Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5, 1.6, 1.7. . yYawya

4 e —Vj_;%&//t /‘/-'n/

v

34. Describe the unit command climate and Soldier morale. Has it changed or
evolved since you have been in Theater?

A;wxﬂ( ag can Ao ,@(M/
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35. Are you aware of any incidences of detainee or other abuse in your unit?

1]
N2

e S U ET v+ W,

ADVISEMENT OF RIGHTS (For military personnel) -
The text of Article 31 provides as follows a. No person subject to this chapter may compel any ;
person to incriminate himself or to answer any questions the answer to which may tend to :
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. c. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion unlawful

tAfTamaa Ar e lavafil indtiramant’ monrha ranoivad in avnAan~a amoimot R m e R ST i

T

yiastiai. Ve oy

lam (grade, if any, and name), a member of the (DAIG). | am part of ‘
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In :
addition to military counsel, you are entitled to civilian counsel of your own i
choosing, at your own expense. You may request a lawyer at any time H
during this interview. If you decide to answer questions, you may stop the '
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you :

e AT s oy

R
o
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36. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)

37. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)

38. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (identifies compliance, procedure, timeliness,
Soldier perception of action taken and effect on unit morale.) (1.2, 1.6

How could the incident have been prevented? (Identifies root cause and perceived
solution) (No applicable standard)

39. Describe any unit training or other programs that you are aware of that teach
leaders and Soldiers how to recognize and resolve combat stress.

40. What measures are in place to boost morale or to relieve stress? (ldéhtifies
perceived solution : :
140 44 /4D 17%»,/. <ﬂ7&% ; (/ €+C .
JLLANERA /_, -
W’ A % 7{4/4/7‘/:&"—%( —
iy | s
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41. What measures could the command enact to improve the morale and
command climate of your unit? (ldentifies perceived solution

10
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MANEUVER BDE/@ | L/
INTERVIEW QUESTIONS 0

Rank ‘Y47 Branch_ 4/ Date 2 &7 Unit. /-é 7/?'/\ ‘

Duty Positiori(b)(7))(( é’)” How Long if Job /,97)
Interviewer — ' /}4 Al ca-a-va\ ;
s> i

1. (ALL) What are your responsibilities concerning detainee operations?
(BDE XO) What are your responsibilities concemning the Forward Collection Point
in the BSA? What is your relationship with the Forward Collection Point OIC?

(10'1'(1/;?1’41;4 d ot BA o Tedo dideerioy 2 tl 0 P,

2. (ALL) Can you tell me what basic publications you use for Detainee
Operations (doctrine and standards)? (1.1, 4.1)
P

AV
A
7 X

3. (ALL) How did you prepare yourself and your junior leaders to become ;
familiar with and understand the applicable regulations, OPORD/FRAGOs

directives, international laws and administrative procedures to support Detainee

Operations? (1.1, 1.2, 1.4, 1.6, 4.1)

4. (ALL) How did Home Station/Mob Site Training prepare you to conduct
Detainee Operations? (Did this include Law of War and treatment of

Detainees training.)? ? (1.1, 1.2, 1.3, 1.4, 4.1)
HeT ) » | /.
Tﬂ;) - #du"-lo: Antsr F2) %{[WYV\ /h/uﬁ; 5% (742
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3. (ALL) Can you describe the process of getting a Detainee to the Forward
Collection Point in the BSA beginning with the point of Capture? How long do
detainees stay in the company holding area before being transported to the BDE
Forward Collection Point? (1,1, 1.2, 1.3, 1.5, 1.6, 1.7, 1.8, 2.1,4.1) ,
. T p\‘i?—(-u"t"'-‘q /z(?ﬁmf"é ¥ JMZ—'B{),&, q/l/’—
pecdef G oK h"s«-\ Blr S2, Y5 AT i, bl Gty Lilomy T
Lol sPrii oo TH T Ty, 7

6. (BN XO) How do your companies integrate the security and defense of the
company holding areas into their perimeter defense? What is your normal ratio of
guards to detainees in the holding area? Is this ratio the proper mix for you to
perform your mission? If not, what are the shortfalls? How do these shorifalls
impact your mission (1.1, 1.2, 1.3, 1.4, 1.5, 1.6, 1.7, 1.8, 2.1, 3. 1,4.1)

2 [ g 2 0 /.
/./21 4(.1’-4’/“/ ’fb WV
77 /

4

7. (ALL) Are you experiencing any transportation problems to move detainees,
and if so what? What is the number of personnel needed to move prisoners
internally or externally (i.e. from the BN holding areas to the Forward Collection
Point, for medical evacuation, etc.)? (1.1, 1.5 1.7)

170

8. (ALL) What personnel or equipment USR shortages are affecting your
ability to support detainee operations? What are your resource shortfalls to
support this operation? What types of supplies is greater in-demand for the unit
during detainee operations? (1.3, 1.5, 1.7, 2.1, 3.1) USR

/).///— -
[y
/

9. (ALL) What do you perceive to be doctrinal shortcomings pertaining to Detainee
Operations and how would you fix/incorporate into updated doctrine/accomplish
differently? How about Force Structure to ensure Detainee Operations can be
successfully accomplished? What are the shortcomings and how do we fix the problem at

2
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(’fﬂ_) Wll;gt procedures are in place to ensure Soldiers and leaders
understand the use of rce and Tules of engagement'7 (1.1, 1.2, 1.4, 1.6, 4.1)

[e——

/"‘/ /itz/ %/\%1./ /&7 /n(b‘

HST « oy N ,/157 QZ"/ Mé,/z\
_ﬂm@? /Lﬁt v MJ%W-&/ = }

11. (ALL) What kind of stress counseling are Soldiers/Guards provided?
(Psychiatrist, Psychologist, Chaplam Medical, CBT Stress Teams) (7.7, 1.2,

2.1,4.1) . :
2; ’_7 Z 4544 %—tw
/ £S5 T

/
/

12. (ALL) What are the procedures for evacuating a sick or wounded Detainee?
How dogs your unit maintain the security and safeguarding of sick or wounded
Detaineas while in tra&sport? (1.1, 1.2, 1.8, 2.1, 3.1)

EME
\ //
X |
/ N

13. (ALL) Describe how the unit plans and procures logistical support to
include: subsistence, organizational, and NBC clothing and equipment items,
mail collection and distribution, laundry, and bath equipment ISO DO. (1.1,
1.2,1.4)

— . |
—

14. (BN XO) How do you provide your unit holding area with water? (Bottled
water or bulk water)? (1.1, 1.2, 1.8)

\AN
VAN
/
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15. (ALL) What are the procedures if a detainee in U.S. custody dies? (1.1, 1.2,
4.1)

~
Ve

/\

SN

i

16. (ALL) What AARs or lessons learned have you written or received
regardmg detalnee ,&fratlo ? Can I get a copy? (preferably op disk) (2.1, 2.2)
- ‘24./ n all oy feeted

abuse of aelaineesy (I Iy b, 0.0,

4.1 Y
/L7
/

18. (ALL) What procedures do you have to report suspected detainee abuse?
Who can you report abuse/suspected abuse to? (IG, CID, Next Level
Commander) (1.1, 1.2, 1.6, 4.1

/

Ed

¢

(ALL) Do your subordinates know the reporting procedures if they observe or
become aware of a Detainee being abused? (1.1, 1.2, 1.6, 4.1) i

77
7
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19. (ALL) What steps would you take if a subordinate reported to you an
incident of alleged Detainee abuse? (7.2, 1.6, 4.1 g
v . ’/ %%0' Z‘z{-’l _».L?\ﬂ; LR —ﬂ? /;/%/‘[ﬂ(
PR 7 ; 777 1Y
pEe (L - v

MM«.L‘T /i€
\/

21. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude
concerning unit mission and their role) ‘

\/_

A
7

22. Describe your working environment and living conditions since being in

Theater. (ldentify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5, 1.6,1.7) .

Zpwdin = Tn Pl 105 _Donll. 5% B

23. Describe the unit command climate and Soldier morale. Has it changed or
evolved since you have been in Theater? (identifies Soldier's perception of the

chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?)

s ifﬂ ml\/; will- BH Y&l adlofecyd s Poailly cc

K IV LT-L.'—CQ W

24. Are you aware of any incidences of detainee or other abuse in your unit?

PR
A/ [/
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ADVISEMENT OF RIGHTS (For military personnel)
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The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. ¢. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

lam (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense, You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

25. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)

—
e

26. Describe Soldier morale, feelings and emotional state prior to and after these

incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis) e .

/
L
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27. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (Identifies compliance, procedure, timeliness,
Soldier perception of action taken and effect on unit morale.) (1.2, 1.6

4

i

d

28. How could the incident have been prevented? (Identifies root cause and
perceived solution) (No applicable standard)

/

/.

A=

29. Describe any unit training or other programs that you are aware of that teach
leaders and Soldiers how to recognize and resolve combat stress.

\s

AN

30. What measures are in place to boost morale or to relieve stress? (identifies
perceived solution.)

M,LA m;y//\,if

31. What measures could the command enact to improve the morale and
command chmgte of your unit? (Identifies perceived solutlon )
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POINT OF CAP
" Rank Branch Date: Unit
Duty Position How Long in Job
How Long in Country/Current MOS ) /
Interviewer

TS

1. (ALL) How did you prepare yourself and your junior leaders to become
familiar with and understand the applicable regulations, OPORD/FRAGOs
directives, international laws and administrative procedures to operate a unit

Collection Point? (171 1.2, 14ﬂ1 .6, 4.1) 4%,, //
a2 N :1/3/ v (/=
Y W S‘Q’a‘/é D‘A. ,,_ )

AN/ -
7 o QKV/X’CM m
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2. (ALL) Did you and ali of your Soldiers undergo Law of War training prior to

deployment? Explain what training occurred. Did this training include the
treatment of Detainees? Is there a plan to train ni § Idiers (replace ents) to S&aa 7L

tM_ExMam_LLJ,-L.Q—LM 6‘ o ve
s M—ﬂa, =5 T
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3. (ALL) What Home Station/Mob Site Training did your unit conduct rior to
deployment to help your unit prepare for Detainee Operations? Describe it. How
did the training prepare you to conduct Detainee Operations for this deployment?
How did this training distinguish between the different categories of Detainees
(EPWSs, RPs, Cls, etc.)? (1.1, 1.2, 1.3, 1.4, 4.1)

4. (ALL) What training did you receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of

Interaction (RON)? (7,4, , .
4.1 : _ ,_A_f, wia_ s S‘/MD/P . éd‘/
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Foa s —tode T e
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5. (ALL) Describe the training you received at the last Professional Mlhtary
Education on handling/processing Detainees. How was it helpful in preparing
you for Detainee Operations? How would you imprave the training at the

hoolh '2(11 1.4
seneoToiE % Mol —PMDQVMP%-(‘q!s
s,

TN N Lovutermine o Dewro —

" ) b)}(2)-4
FA-
8. (ALL) Describe the training the guard force received to prepare them for their

duties. How do you ensure your guards understand their orders? (1.1, 1.2, 1.4,
1.6, 4~

b)(2)-4

——

7. (ALL) How'does your unit conduct sustainment training for Detainee
Operations? How often does this occur and please describe it? When did your
unit last conduct this training? (1.1, 1.2, 1.4,

4.1 T |
/'7 %7%@* t:dQVbodL
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\,r.mA/I/MC. las —The !M("/DVI.
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8. (CDR/1SG) What are your policies on the establishment of a unit holdmg
area? How do you ensure that these areas operate IAW Law of War? (1.1, 1.2,
4.1)

9. (PL/PS) What is the units' policy on the establishment of a unit holding area?
How do you know that you are operating the holding areas IAW Law of War? ?
(1.1, 1.2,

4.1

2
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10.(ALL) How do you admlmstratlvely process each detalnee (i.e., tagging pax
and equipment, evidence, witness statements, etc.)? (1.7, 1.2,
1.6.

11.(ALL) How do you maintain good morale and discipline with Soldiers and
leaders to enhance the security of the unit collection point? (1.7, 1.2, 1.6

12.(ALL) What procedures do you have in place to ensure Soldiers and leaders
understand the use of force and rules of engagement for the unit collection pomt”
(ROE Card, sustainment tng, etc) (1.7, 1.2, 1.4, 1.6,

4.1

13.(ALL) What procedures are in place to dispose of captured contraband
(enemy supplies and equipment)? (7.7, 1.2, 4.1)

14.(CDR/1SG) What policies/procedures do you have in place to ensure that all
Detainees are protected, safeguarded, and accounted for (5Ss & T)? What
policies/procedures does your unit have to ensure the humane treatment of
Detainees? (1.1, 1.2, :

4.1

3
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15.(ALL) What are your procedures for questioning Detainees? (Is
interrogation taking place?) Who is interrogating the detainees? (7.7, 1.2,

A 1) Y A

A ————

b)2)-4
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16.(ALL) What are your procedures to evacuate a detainee from the point of :
capture to the Battalion/Brigade collection point? What transportation problems is
the unit experiencing either to move troops or detainees during the operation? '
How do you process detainees too sick or wounded to be evacuated? (1.1, 1.2,

1.3, 1.5, 4.1) :

17.What is the number of personnel that is needed to move prisoners within the
holding area and then to higher? (i.e. for medical sick call, evacuation, etc.)?
(1.1, 1.7,2.1, 3.1)

18.(ALL) What medical personnel are available to support DO? (1.1, 1.2, 1.3,

2.1,3.1,4.1) "[\ 00 - . |
TN - Qv WY Chap @'{CC[‘\O “ . :
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» 1.2, 4.1) AR 190-8, paragraph 3-3a (20): Report allegations of criminal acts or war crimes
committed by or against EPW/RP to the supporting element of the U.S. Army Criminal
Investigation Command (USACIDC). Deaths resulting from other than natural causes will be
investigated by USACIDC. Para 3-10 c: When an EPW or RP in US custody dies, the attending
medical officer furnish the camp (or hospital) commander or other officer charged with their
custody before death, the following information: (1) Full name of deceased. (2) 1SN of deceased.

e A s = s s
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(3) Date, place, and cause of death. (4) Statement that death was, or was not, the result of the
deceased’s own misconduct. (5) When the cause of death is undetermined, the attending medical
officer will make a statement to that effect. When the cause of death is finally determined, a

suppiemental report will be made as soon as possible. e. The attending medicai officer and the

appropriate camp commander will complete a DA Form 2669-R (Certificate of Death). DA Form
2669-R will be reproduced locally on 8 1/2 by 11-inch paper. The form is located at the back of
this regulation. This form is for the use of Army only. Enough copies of form will be made out to
provide distribution as follows: (1) Original-information center. (2) Copy-information center

(branch), if necessary. (3) Copy-The Surgeon General. (4) Copy-EPW or RP personal file. (5)
The proper civil authorities responsibie for recording deaths in the particular state if the EPW dies

N

in the United States. By #

b)(2)-4

detainee operations, (i.e., restraints, uniforms, CIF items, radios, weapons,
etc.)? (CDR) Are any of these USR shortages and if so are you reporting them

4 {B)7C) £ 7 ﬁ—‘
20. (ALL) What equipment’is the unit experiencing as a shortfall concerning /

A\

on your USR? (1.5) p@<

b)(2)-4

21.{ALL) What types of supplies is.freater in-demand for The unit during
detainee operations? What about health and comfort items? And are these items

regularly filled? (1.5)

22.(ALL) What duties put the most stress on soldiers in terms of personnel
resources? (1.1, 1.7)

23.(ALL) What is the most important factor that you would address in terms of
personnel resources in regards to a successful detainee operation? (1.7)
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24.(ALL) What AARs or lessons leamed have you written or received regarding
detainee operations? Can | get a copy? (preferably on disk) (2.1, 2.2)

25. Do you know of the procedures to get stress counseling (Psychlatrlst
Chaplain, Medical)? Do your Soldiers know of the procedures to get counseling

(Psychiatrist, Chaplam, Medlcal)'? 1.1,1.2,1.6 2.1, 4. 1) %
<& /5 .-L — La A‘/\/ —%W Q, ﬁyy[éo
%—h/es ph S Ua v = B¢
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26. Are you aware of your requirement to report abuse or suspected abuse of ’

detainees? (1.1, 1.2, 4.1)

]

o

Uz ‘
J—-
<
Do your subordinates know the reporting procedures if they observe or become §
aware of a Detainee being abused? (1.1, 1.2, 1.6, 4.1 . ;
» A7 (’/u-"iét/'e
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27.What steps would you take if a subordinate reported to you an incident o : q‘.ﬁéa.o
alleged Detainee abuse? (1.2, 1.6, 4.1 [mve e
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28.Do you feel you can freely report an incident of alleged Detainee abuse
outside Command channels (IG, CID) (1.1, 1.2, 1.6,
4.1

29.What procedures do you have to report suspected detainee abuse (IG, CID,
Next Level Commander) (1.1, 1.2, 1.6,
4.1

30.What systems are in place for detainees to report alleged abuse? (1.1, 1.2,
1.6, 4.1)

32. What do you perceive as the mission of your unit? Describe the importance

of your role in that mission. (Insight to the Soldier's understanding and attitude
concernhing unit mission and their role.

33. Describe your working environment and living conditions since being in

Theater. (ldentify physncal and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5,1.6,1.7.

34. Describe the unit command climate and Soldier morale. Has it changed or
evolved since you have been in Theater?

7
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35. Are you aware of any incidences of detainee or other abuse in your unit?

)

A \

INVD
5

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compe! any
person to incriminate himself or to answer any guestions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. c. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful

TR Aman AF 1Ll il inAtiramant mave ho raraivad in pvidanAs anainct him in rj'v'"f--;o!‘l-'i'-","'r;_ni-&_' HERTETEEE

yariian, e, vy

lam (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consulit a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you

8
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36. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)

37. Describe Soldier morale, feelings and emotional state prior to and after these

incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)

38. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (identifies compliance, procedure, timeliness,
Soldier perception of action taken and effect on unit morale.) (1.2, 1.6

How could the incident have been prevented? (Identifies root cause and perceived
solution) (No applicable standard)

39. Describe any unit training or other programs that you are aware of that teach
leaders and Soldiers how to recognize and resolve combat stress.

40. What measures are in place to boost morale or to relieve stress? (identifies
perceived solution ‘
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41. What measures could the command enact to improve the morale and
command climate of your unit? (identifies perceived solution
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MANEUVEREDEJBN X0
INTERVIEW QUESTIONS

]lnxsw ZEXTICH

— b)(6)14 & (bY7XCr-4
Rank M4 Brﬁ%%%mw — pate _/ #2K___ unit

Duty Position How Long in Job /wé,-ua.?:_ [ Dy P

Interviewer _" Prcy [ 53 12 ey,

1. (ALL) What are your responsibilities concerning detainee operations?
(BDE XO) What are your responsibilities concerning the Forward Collection Point
in the BSA? What is your relationship with the Forward Collection Point OIC?

(1.1, 1.2, 1.4) (DOD Directive 2310.1 provides that persons captured or detained by the U.S.

VRS S e YA e B w AR e S O N Y0 wila s ke iy L VRV AT VRER T S TN T
detainee collecling points or other nolding faciities and instalations operatea by U.5. A my
Military Police as soon as practical. AR 190-8, para 1-5, a. (1) All persons captured, detained,
interned, or otherwise held in U.S. Armed Forces custody during the course of the conflict will be
given humanitarian care and treatment from the moment they fail into the hands of the U.S.
forces until final release or repatriation.) FM 63-20 Ch 5 MP Operations. A direct support military
police platoon is usually operating from the BSA. The battlefield missions performed by this
platoon may include battlefield circulation control, area security, operation of the EPW point, and
law enforcement. MPs conduct collection, evacuation, and internment operations to support their
EPW mission. The EPW point holds EPWs captured by brigade units until they can be evacuated :
to the division central collection point. FM 3-19.40 covers EPW operations in detail. FM 63-21 ¢
Ch 4 51 Section. Other functions of the PAC in support of the MSB include- Coordinate with the

$2/83, S4, and MP platoon ieader on the location of EPW collection points; Project numbers of

EPWs and civilian internees; Determine total transportation requirements for losses,

r Dla ments. and FPWs. Submit transnortation request to the S4 j
Sertentd pakeky 7 N |
@‘2&01&’( 2 D
[l aua/q-ZV/' ] F2Atpod’
2. (ALL) Can you tell me what basic publications you use for Detainee ,
Operations (doctrine and standards)? (1.1, 4.1) (AR 190-8, DoD Directive 5100.77, %

1948 Geneva Convention, FM 3-19.40 I/R Operations FM 3-19.4 MP Commander's Handbook
are thj&asic/primary sources for doctrine and standards.

Q\TMW 2t [F _,,(_;Z/-A; = [0, /7 ,{,,\r;;/ -

P

3. (ALL) How did you prepare yourself and your junior leaders to become
familiar with and understand the applicable regulations, OPORD/FRAGOs
directives, international laws and administrative procedures to support Detainee

Operations? (7.1, 1.2, 1.4, 1.6, 4.1) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers,

I
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NCOs and enlisted personnel commensurate with the missions of the unit. FM 3-19.40,
paragraph 2-2, Commanders are familiar with applicable regulation, directives, international laws,

and administrative procedures. ) ROE from CJCS ISO Iragi operations dated 251600Z Apr 03
para 10 (U) All commanders will ensure their personnel are familiar with the law of armed conflict

2 S D Ly T n
P n e

-~

4.  (ALL) How did Home Station/Mob Site Training prepare you to conduct
Detainee Operations? (Did this include Law of War and treatment of

Detainees training.)? ? (1.7, 1.2, 1.3, 1.4, 4.1) DoDD 2310.1 (The U.S. Military
Services shall be given the necessary training to ensure they have knowledge of their obligations
under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive
5100.77 (reference (f)) before an assignment to a foreign area where capture or detention of
enemy personnel is possible. AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9
April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive
5100.77, Ali prisoners will receive humane treatment and that the following acts are prohibited '
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity. (AR
350-1 para 4-14c¢.(2) and table G-1 Refresher training, dated 9 April 2003), Level B training is
conducted in units for officers, warrant officers, NCOs and enlisted personnel commensurate with
the missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive 5100.77), All prisoners will
receive humane treatment and that the following acts are prohibited murder, torture, corporal
punishment, mutilation, taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. Prisoners will
be protected against all acts of violence to include public curiosity. (DoD Directive 5100.77, para
5.5.1, The Secretaries of the Military Departments shall provide directives, publications,
instructions, and training so that the principles and rules of law of war will be known to members
of their respective Departments, the extent of such knowledge to be commensurate with each
individual's duties and responsibitities.
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5. (ALL) Can you describe the process of getting a Detainee to the Forward
Collection Point in the BSA beginning with the point of Capture? How long do
detainees stay in the company holding area before being transported to the BDE
Forward Collection Point? (11 12 13 158 1A 17 18 21 4 1)

[o)2y-4
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6. (BN XO) How do your companies integrate the security and defense of the
company holding areas into their perimeter defense? What is your normal ratio of
guards to detainees in the holding area? Is this ratio the proper mix for you to
perform your mission? If not, what are the shortfalis? How do these shortfalls
impact your mission (1.1, 1.2, 1.3, 1.4, 1,5, 1.6, 1.7, 1.8, 2.1, 3. 1,4.1)

pd
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7. (ALL) Are you experiencing any transportation problems to move detainees,
and if so what? What is the number of personnel needed to move prisoners
internally or externally (i.e. from the BN holding areas to the Forward Collection

Point, for medical evacuation, etc.)? (7.1, 1.5 1.7) FM 3-19.40 paragraph 3-45
Captives should not remain at the forward CP more than 12 hours before being escorted to the
central CP. When they have been processed and are ready for evacuation, MP leaders - Report
the status to the BSA TOC and the PM (through MP channels). Request transportation, rations,
and water from the FSB Supply Officer (US Army) (84). Ensure that receipts are ready for
signature. Ensure that property is properly tagged and given to escort guards. FM 3-19.4
Chapter 7 Para 7.8, The number of MP needed to operate a division forward collecting point is
based on the number and rate of captives expected and the METT-TC. FM 3-1 8.40 para 3-54
Captives should not remain at the central CP more than 24 hours before being evacuated to the
CHA. FM 3-18.40, para 4-34, A transfer may be a result of reclassification or another situation
requiring the movement of an EPW. Transfer an EPW from one facility to another under
conditions that are comparable to those for a member of the US armed forces when possible.
Security measures are determined by MP and are influenced by the type of EPW being
transferred, the mode of transportation used, and other pertinent conditions. AR 190-47, 11-
3.b.(4), Guard requirements for prisoners being transported outside an ACS facility, by means of
foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service aircraft) are as
follows: (a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one
armed guard per unrestrained prisoner, Under medium custody circumstances, there will be one
guard per five prisoners. In minimum custody circumstances there will be one guard per ten
prisoners. Trustee guards will be determined by the ACS facility commander. (b} Non-
correctional personnet: It is required that at least one guard be a SGT or above who is equal or
senior to prisoners in a pretrial status. Under maximum custody circumstances, prisoners will
have two guards per prisoner. In medium custody circumstances, prisoners will have one guard
per two prisoners, and in minimum custody circumstances there will be one guard per five

prisoners. . _ —_— .
T 2 Diy. 2pbmry 7 N

8.  (ALL) What personnel or equipment USR shortages are affecting your
ability to support detainee operations? What are your resource shortfalls to

3
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support this operation? What types of supplies is greater in-demand for the unit
during detainee operations? (1.3, 1.5, 1.7, 2.1, 3.1) USR

B)(2)4

—
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9. (ALL) What do you perceive to be doctrinal shortcomings pertaining to
Detainee Operations and how would you fix/incorporate into updated
doctrine/accomplish differently? How about Force Structure to ensure Detainee
Operations can be successfully accomplished? What are the shortcomings and
how do we fix the problem at the Army-level? (1.1, 1.3, 1.5, 1.7, 4. 1) (AR 190-8,
paragraph 1-4g(2), (Commanders will plan and procure logistical support to include:
transportation, subsistence, personal, organizational and NBC clothing and equipment items, mail
collection and distribution, laundry, and bath for DO. FM 3-19.40, para 7-101, Supply functions in
a confinement facility are the same as those in other military units. However, stronger security
measures are necessary to prevent certain supplies and equipment from falling into the hands of

priscners.} . .
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10. (ALL) What procedures are in place to ensure Soldiers and leaders

understand the use of force and rules of engagement? (7.7, 1.2, 1.4, 1.6, 4. 1)
ROE from CJCS ISO Iraqi operations dated 251600Z Apr 03 para 10 All commanders will

(V)
ensurgtheir personngl are m/rnwthe law of armed cgnflict and with these ROE." ]
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11. (ALL) What kind of stress counseling are Soldiers/Guards provided?
(Psychiatrist, Psychologist, Chaplain, Medical, CBT Stress Teams) (1.1, 1.2,
2.1, 4.1) FM 3-19.40, paragraph 2-48, Personnel assigned or attached to I/R facilities are
trained on the care and control of housed personnel. They are fully cognizant of the provisions of
the Geneva and UN Conventions and applicable regulations as they apply to the treatment of
housed personnel. A formal training program should include - stress management techniques.
AR 190-8, Paragraph 1-5, (4) The inhumane treatment of EPW, CI, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). FM
8-51, Appendix D, D-2 f (3): Combat stress control units should provide routine mental health
consultation to EPW confinement facilities. This should include: stress control advice to the
command regarding the stressors of US Army MP personnel and any allied or coalition personnel
working at the confinement facility; individual evaluation and intervention for guards or prisoners

when indicated, A Cg@ r/\f/\,.\ P F{jg
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12. (ALL) What are the procedures for evacuating a sick or wounded Detainee? {
How does your unit maintain the security and safeguarding of sick or wounded

Detainees while in transport? (1.1, 1.2, 1.8, 2.1, 3.1) AR 190-8, paragraph 3-4 i(2)

Every camp will have an infirmary. EPW/RP with a contagious disease, mental condition, or

other illness, as determined by the medical officer, will be isclated from other patients. A list of

endemic diseases of military importance can be obtained from the theater surgeon or preventive

medicine officer. EPW/RP will be immunized and reimmunized against other diseases as

recommended by the Theater Surgeon. EPW/IR suffering from serious disease, or whose

condition necessitates special treatment, surgery, or hospital care, must be admitted to any

military or civilian medical unit where such treatment can be given. FM 3-18.40 Para 2-10 :
Commanders consider the following when establishing medical care (see AR 190-8): « The -
medical treatment facility provides isolation of communicable diseases, disinfection, and

inoculations. Use retained medical personnel and EPWs with medical training to the fullest extent

possible when caring for sick and wounded EPWs. When medical care is inadequate, transfer

housed personnel to military or civilian medical facilities where the required treatment is available. R
AR 190-8 para 6-6.c. Medical facilities. Each Cl camp will provide personnel, material, and +
facilities for adequate routine and emergency dispensary treatment.

..

-
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13. (ALL) Describe how the unit plans and procures logistical subpport to
include: subsistence, organizational, and NBC clothing and equipment items,
mail collection and distribution, laundry, and bath equipment ISO DO. (7.1,

1.2,1.4) AR 190-8, paragraph 1-4g(2), (Commanders will plan and procure logistical support to
include: transportation, subsistence, personal, organizational and NBC clothing and equipment
items, mail collection and distribution, laundry, and bath for DO.)

water or bulklwater)? (?. 1, '7.2, 1.8) AR 190-8, paragr_aph 3-4 1{3) Sufficient drinking water
will be supplies to EPW/RP
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15. (ALL) What are the procedures if a detainee in U.S. custody dies? (1.1, 1.2,

4.1) AR 190-8 para 3-3a (20): Report allegations of criminal acts or war crimes committed by or
against EPW/RP to the supporting element of the U.S. Army Criminal Investigation Command
(USACIDC). Deaths resulting from other than natural causes will be investigated by USACIDC.
Para 3-10 c: When an EPW or RP in US custody dies, the attending medical officer furnish the
camp (or hospital) commander or other officer charged with their custody before death, the
following information: (1) Full name of deceased. (2) ISN of deceased. (3) Date, place, and cause
of death. (4) Statement that death was, or was not, the result of the deceased’s own misconduct.
(5) When the cause of death is undetermined, the attending medical officer will make a statement
to that effect. When the cause of death is finally determined, a supplemental report will be made
as soon as possible. e. The attending medical officer and the appropriate camp commander will
complete a DA Form 2669-R (Certificate of Death). DA Form 2669-R will be reproduced locally on
8 1/2 by 11-inch paper. The form is located at the back of this requlation. This form is for the use
of Army only. Enough copies of form will be made out to provide distribution as follows: (1)
Original—information center. (2) Copy—information center (branch), if necessary. (3) Copy—The
Surgeon General. (4) Copy—EPW or RP personal file. (5) The proper civil authorities responsible

for recording deathgin the panm if the EPW digs in the United Staigs.
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16. (ALL) What APz or Iessons‘?é’émed Eave you written or received

regarding detainee operations? Can | get a copy? (preferably on disk) (2.1,2.2)
AR 350-1, paragraph 4-3c. The after action review is a structured review process that allows
military training participants to discover how and why certain events actually happened and how
to improve future task performance. The reviews focus on military training objectives, on
performance according to Army standards, and on discovering lesson learned for sustaining and

improving collectives and individug) task performance proficiency. y
b)(2)-3

17. (ALL) Are you aware of your requirement to report abuse or suspected
abuse of detainees? (7.1, 1.2, 1.6, 4.1) AR 190-40 para 2-1, Military and civilian
personnel assigned to or accompanying a DoD Component know that they shall report reportable
incidents through their chain of command and that such reports also may also be made through
other channels, such as the military police, a judge advocate, or an Inspector General.) AR 190-
40, Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents
involving the following: b. War crimes, including mistreatment of enemy prisoners of war,
violations of the Geneva Conventions, and atrocities. B—2. Any other incident the commander
determines to be of immediate concern to HQDA based on the nature, gravity, potential for
adverse publicity, or potential consequences of the incident.
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18. (ALL) What procedures do you have to report suspected detainee abuse?
Who can you report abuse/suspected abuse to? (IG, CID, Next Level

Commander) (7.1, 1.2, 1.6, 4.1) (AR 1580-40, Appendix B, Category 1 Reportable Serious
Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities.
B-2. Any other incident the commander determines to be of immediate concern to HQDA based
on the nature, gravity, potential for adverse publicity, or potential consequences of the incident.
AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C~1. Actual or alleged
incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the C! will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The C! will be especially protected against
alt acts of violence, insuits, public curiosity, bodily injury, reprisais of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
orage. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious

Incident Report. Reporting instructigns in AR 190-40 will be used.)
gzé Zmé&? % X2, AL Zsnel Doty 2 B Bl CoL-

[7=C — G /7’;1'“%/
— pcaiipnty gmﬁf/zjh;f-o

19. (ALL) Do your subordinates know the reporting procedures if they observe

or become aware of a Detainee being abused? (7.1, 1.2, 1.6, 4.1) AR 190-40 para
2-1, Military and civilian personnel assigned to or accompanying a DoD Component know that
they shall report reportable incidents through their chain of command and that such reports also
may also be made through other channels, such as the military police, a judge advocate, or an
Inspector General. AR 190-40, Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual
or alleged incidents involving the following: b. War crimes, including mistreatment of enemy
prisoners of war, violations of the Geneva Conventions, and atrocities. B—2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C
Category 2, Reportable Serious Incidents, C-1. Actual or alleged incidents involving the following:
g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force,
wounding or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the
commander determines to be of concern to HQDA based on the nature, gravity, potential for
adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General protection
policy—<ivilian internee, a. Treatment. (1) No form of physical torture or moral coercion will be
exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the Cl will be treated with respect for their person, their

;
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honor, their family rights, their religious convictions and practices, and their manners and
customs. At all times the CI will be humanely treated and protected against all acts of violence or
threats and insults and public curiosity. In all official cases they will be entitled to a fair and
reguiar trial as prescribed by this reguiation. (3) The CI will be especially protected against all
acts of violence, insuits, public curiosity, bodily injury, reprisals of any kind, sexual attack such as
rape, forced prostitution, or any form of indecent assault. (4} The Cl will be treated with the same
consideration and without adverse distinction based on race, religion, political opinion, sex, or
age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this
regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident
Report. Reporting instructions in AR 190-40 will be used.)

27
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20. (ALL) What steps would you take if a subordinate reported to you an

incident of alleged Detainee abuse? (7.2, 1.6, 4.1) (AR 190-40, Appendix B;
Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the foliowing:
b. War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva
Conventions, and atrocities. B-2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C, Category 2, Reportable Serious
Incidents, C-1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern j
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. {1) No

form of physical torture or moral coercion will be exercised against the Cl. This provision does not

constitute a prohibition against the use of minimum force necessary to effect compliance with

measures authorized or directed by these regulations. (2) in all circumstances, the Cl will be 3
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the C| will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Ci will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and without adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, . Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA {(DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

i
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21. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude
concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command

a. The chain of command assists commanders at all levels to achieve their primary function of

8
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accomplishing the unit's assigned mission while caring for personne!l and property in their charge.
A simple and direct chain of command facilitates the transmittal of orders from the highest to the
lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned
duties, and commanders may hold these soldiers responsibie for their actions.

)
>
/

/
/

22. Describe your working environment and living conditions since being in

Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meals and supplements. An improved containerized capability for providing responsive faundry
and shower support well forward on the battlefield must be developed. Frontline scldiers require
bnef respltes from the rigors assomated with combat A facility complex (Force Provnder) will be

23. Describe the uriit command climate and Seldier morale. Has it changed or

evolved since you have been in Theater? (ldentifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600-20 = 13 May 2002 1-5.
Command, b. Elements of command. C. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units, This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
duty relationships within the command. (1) Commanders and other leaders committed to the
professional Army ethic promote a positive environment. If ieaders show loyalty o their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept
responsibility from their superiors. Soldiers, leader and led alike, work together to accompilish the
mls(%on rather than eed their self-interest. .
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24. Are you aw f any | cidences of detamee or other abuse in your unit? AR
190-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP

9
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in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained,
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces
until final release or repatriation. (2) All persons taken into custody by U.S. forces will be
provided with the protections of the GPW until some other legal status is determined by
competent authority. (3) The punishment of EPW, Cl and RP known to have, or suspected of
having, committed serious offenses will be administered IAW due process of law and under
legaily constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, CI, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishabie violation under international law and the Uniform Code of Military Justice (UCMJ). b.
All prisoners will receive humane treatment without regard to race, nationality, religion, political
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. c. All persons
will be respected as human beings. They will be protected against all acts of violence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, Cl and RP for other than internal Internment Facility
administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide
area or aerial photographs of EPW, Cl and RP or facilities will be taken unless approved by the
senior Military Police officer in the Internment Facility commander's chain of command. e. A
neutral state or an international humanitarian organization, such as the ICRC, may be designated
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva
Convention, its annexes, and any special agreements, will be posted in each camp in the
language of the EPW, Cl and RP.

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
oftense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. c¢. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

I am (grade, if any, and name), a member of the (DAIG). | am part of
a team’'inspecting detainee operations, this is not a criminal investigation. |
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am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions? : _

25. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard) .~

d

26. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress,

retaliation, preemption, family crisis)

e

7

27. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (identifies compliance, procedure, timeliness,
Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B-1. Actual or alleged incidents involving
the following: b. War crimes, inctuding mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
Incidents, C-1. Actual or alleged incidents involving the following: g. incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C-~2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 180-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the C! will be

I
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treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and
protected against all acts of violence or threats and insults and public Curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The C! will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and with-out adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-0ODL), WASH DC

20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

Pt

-
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28. How could the incident have been prevented? (Identifies root cause and
perceived solution) (No applicable standard)

P

/
7

29. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and
prevent battle fatigue casualties should also help reduce the incidence of misconduct stress
behaviors. However, additional actions also need to be practiced consistently by leadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCQOs]) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
chaplains, the medical personnel, and combat stress control/mental health personnel (see
Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is wealk, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibitity For Stress Control. Central of stress is the commander's
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel;
general, principal, and special staff, and by specialized Army CSC units and mental health
personnel_) P
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30. What measures are in place to boost morale or to relieve stress? (Identifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The

12
DAIG - 521

~anth el

i

~——s




measures which reduce battle fatigue and prevent battle fatigue casualties should also help
aziafa(eis sz :iu(c{(i{:)s(ﬂ_::tm»_-;-ii:(c(e‘mh'lsi»‘-;:1:&_!&;&:}.‘..}a_i':)qb:;v;g(oli:; A los =i, =ﬂi(iiii(01!i?l‘4€fﬁi(01u‘gx—;lqu--m:(:u'n('o‘ I
practiced consistently Dy leadersnip at all echelons and oy puaaies al e smaj uni eve TV
51, para 1-3, Stress control requires special involvement from direct {small unit) leaders. The
responsibility extends up through the organizational leaders and their staffs {both officers and
noncommissioned officers [NCOs)) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all
receive assistance from the supporting chaplains, the medical personnel, and combat stress
control/menta!l health personnel (see Appendix B for information pertaining to combat stress
control units). If any link in the chain of responsibility is weak, it is the responsibility of the other
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.
Control of stress is the commander's responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer {NCO) chain of support;
the chaplaincy; unit medical personnel; general, principal, and special staft, and by specialized
Army CSC units and mental health personnel,.~

7

31. What measures could the command enact to improve the morale and

command climate of your unit? (Identifies perceived solution.) FM 22-103, Leadership
and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing 3
others to accomplish the mission by providing purpose, direction, and motivation." AR 600-100,

Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and

indirect influence and the skill of creating the conditions for sustained organizational success to

achieve the desired result. But, above all, it is the art of taking a vision of what must be done,

communicating it in a way that the intent is clearly understood, and then being tough enough to

ensure its execution."
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1. (ALL) What are your responsibilities concerning detainee operations?
(BDE XO) What are your responsibilities concerning the Forward Collection Point
in the BSA? What is your relationship with the Forward Collection Point OIC?
(11.1.2.1.4) -z .. z Fa

—J(b)(zﬂ :

2. (ALL) Can you tell me what basic publications you use for Detainee
Operations (doctrine and standards)? (1.1, 4.1)
o

V4 s
) , |
7 X . |

3. (ALL) How did you prepare yourself and your junior leaders to become i
familiar with and understand the applicable regulations, OPORD/FRAGOs

directives, international laws and administrative procedures to support Detainee

Operations? (1.1, 1.2, 1.4, 1.6, 4.1)

4. (ALL) How did Home Station/Mob Site Training prepare you to conduct
Detainee Operations? (Did this include Law of War and treatment of

Detainees training.)? ? (1.1, 1.2, 1.3, 1.4, 4.1) :
H5T ; 79
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5. (ALL) Can you describe the process of getting a Detainee to the Forward
Collection Point in the BSA beginning with the point of Capture? How long do
detainees stay in the company holding area before being transported to the BDE
Forward Collection Point? (1.1, 1.2, 1.3, 15,16.1.7.18.21. 41).

SV A A2 T o 2 /m r‘ —I

BY2ra

6. (BN XO) How do your companies integrate the security and defense of the
company holding areas into their perimeter defense? What is your normal ratio of
guards to detainees in the holding area? s this ratio the proper mix for you to
perform your mission? If not, what are the shortfalls? How.do these shortfalls
impact your mission (1.7, 1.2, 1.3, 1.4, 1.5, 1.6, 1.7, 1.8, 2.1, 3.1, 4. 1)

n 2

b)(2)-4

yA

7

7. (ALL) Are you experiencing any transportation problems to move detainees,
and if so what? What is the number of personnel needed to move prisoners
internally or externally (i.e. from the BN holding areas to the Forward Collection
Point, for medical evacuation, etc.)? (1.1, 1.5 1.7)

17C

8. (ALL) What personnel or equipment USR shortages are affecting your
ability to support detainee operations? What are your resource shortfalls to
support this operation? What types of supplies is greater in-demand for the unit
during detainee operations? (1.3, 1.5, 1.7, 2.1, 3.1) USR

20
vV
—

9. (ALL) What do you perceive to be doctrinal shortcomings pertaining to Detainee
Operations and how would you fix/incorporate into updated doctrine/accomplish
differently? How about Force Structure to ensure Detainee Operations can be
successfully accomplished? What are the shortcomings and how do we fix the problem at

2
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(%LT.) mt procedures are in place to ensure Soldiers and leaders
understand the use of rce and r es of engagement’? (1.1, 1.2, 1.4, 1.6, 4.1)
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11. (ALL) What kind of stress counseling are Soldiers/Guards provided?
(Psychiatrist, Psychologist, Chaplaln Medical, CBT Stress Teams) (1.1, 1.2,

2.1, 4.1 . :
) ;1,7(,4 (4.1/‘7&«4—/ VL 5‘/‘7/ M. !
2 Fowrsyt af il S T lisi
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12. (ALL) What are the procedures for evacuating a sick or wounded Detainee?
How dogs your unit maintain the security and safeguarding of sick or wounded
Detainegs while in trapspont? (1.1, 1.2, 1.8, 2.1, 3.1)

EME

/
\./ . |
PaN !
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13. (ALL) Describe how the unit plans and procures logistical support to
include: subsistence, organizational, and NBC clothing and equipment items,

mail collection and distribution, laundry, and bath equipment ISO DO. (1.7,
1.2,1.4)

= ' i

=
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14. (BN XO) How do you provide your unit holding area with water? (Bottled
\\@Lor bulk water)? (1.1, 1.2, 1.8)
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15. (ALL) What are the procedures if a detainee in U.S. custody dies? (7.1, 1.2,
4.1)

-
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16. (ALL) What AARs or lessons learned have you written or recsived

regarding detainee operations? Can | get a copy? (preferably g disk) (2.7, 2.2)
- ,Ajﬂ.';llﬁ ng' 3 VD% e ) wa%&
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abuse of gelainees? (1.1, i.c, i.o,

4.1 .
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18. (ALL) What procedures do you have to report suspected detainee abuse?
Who can you report abuse/suspected abuse to? (IG, CID, Next Level
Commander) (7.1, 1.2, 1.6, 4.1

/

o«

(ALL) Do your subordinates know the reporting procedures if they observe or
become aware of a Detainee being abused? (1.7, 1.2, 1.6, 4. 1) r
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19. (ALL) What steps would you take if a subordinate reported to you an

incident of alleged Detainee abuse?, (1.2, 1.6_4.1 g
g,’V 7 Mwiff%yf? p 4 At pte, JFV7 W%

o 7 7T
pEe (4 - __ v
MM% - -6

21. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude
concerning unit mission and their role) '

\/_
A
i

22. Describe your working environment and living conditions since being in

Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5,1.6,1.7).

Bl v G Bl 05 Dkl T % .

23. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (ldentities Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?)

7T — ;%—ﬁcv»% well- BA v 4 4L, MM,%/M Pizler cc
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24. Are you aware of any incidences of detainee or other abuse in your unit?

A

1717

/V

ADVISEMENT OF RIGHTS (For military personnel)

S
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The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. ¢. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

lam (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

25. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)

—
e

26. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis). :

/
Z

.
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27. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (Identifies compliance, procedure, timeliness,
Soldier perception of action taken and effect on unit morale.) (1.2, 1.6

Z

Z
/

28. How could the incident have been prevented? (identifies root cause and
perceived solution) (No applicable standard)

/
/

<7

29. Describe any unit training or other programs that you are aware of that teach
leaders and Soldiers how to recognize and resolve combat stress.

\V4
N\

30. What measures are in place to boost morale or to relieve stress? (Identifies
perceived solution.)

‘TDC,‘ _y/P»’—ng s Bt L], AuR W"’%ﬁb{]fﬁ»

31. What measures could the command enact to improve the morale and

? N . . dfw\/
command cllmate of your unit? (Identifies perceived solutlon ) Sttty o
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NCO (Point of Capture)
SENSING SESSION QUESTIONS
[BY(6)-4 & (B)7NCH4 | 4 |
oo Rank Branch State/Component A C DateSAPZ OL}
Unit [Por=omes Duty Position How Long in Job Zon
Interviewer_[70Z% 02 -
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1. What regulations, directives, policies, are you aware of that deal with detainee
operations? (1.1, 1.2, 1.4, 1.6, 4.1) AR 350-1 para 4-14c.(2) and table G-1 Refresher
training, dated 9 April 2003), Level B training, AR 190-8, paragraph 1-1, This regulation provides
policy, procedures, and responsibilities for the administration, treatment, employment, and
compensation of enemy prisoners of war (EPW), retained personnel (RP), U.S. Armed Forces. Th
LPaoﬁlaﬁon also establishes procedures for transfer of custody from the United States to another
~detaining power. b. This regulation implements international law, both customary and codified,
refating to EPW, RP, Cl, and ODs which includes those persons held during military operations oth
than war. The principal treaties relevant to this regulation are: (1) The 1949 Geneva Convention
Relative to the Amelioration of the Condition of the Wounded and Sick in Armed Forces in the Fiel
(GWS). (2) The 1949 Geneva Convention for the Amelioration of the Condition of Wounded, Sick 4
‘Shipwrecked Members of Armed Forces at Sea (GWS SEA). 3) The 1949 Geneva Convention ~¥
Relative to the Treatment of Prisoners of War (GPW). The 1949 Geneva Convention Relative to t
Protection of Civilian Persons in Time of War (GC), and In the event of conflicts or discrepancies
between this requl; T i  nrovici i
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2. Did you and all of your Sod/iers undergo Law of War/Geneva Convention training
prior to deployment? Explain what training occurred. Did this training include the
treatment of Detainees? What is your plan to train new Soldiers (replacements) to M
the unit? Explain. (1.1, 1.2, 1.4, 4.1) (AR 350-1 para 4-14c.(2) and table G-1 Refresher ot
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers, NCOs ; ;{
and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-5(4)(C DOD
Directive 5100.77), All prisoners will receive humane treatment and that the following acts are

prohibited murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation, aj’S"COL{S
collective punishments, execution without trial by proper authority, and all cruel and degrading

treatment. Prisoners will be protected against all acts of violence to include public curiosity. (DoD
Directive §100.77, para 5.5.1, The Secretaries of the Military Departments shall provide directives,
publications, instructions, and training so that the principles and rules of law of war will be known to
members of their respective Departments, the extent of such knowledge to be commensurate with

each individual’s duties and resgonsibilities.)
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3. What training did your unit receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of Interaction
(RO!) (How can you interact with the detainees)? (1.4, 4.1) ROE from CJCS 1SO
Iraqi operations dated 2516002 Apr 03 para 10 (V) All commanders will ensure their personnel are
familiar with the law of armed conflict and with these ROE." AR 190-8, paragraph 3-6 a, The following
acts will not be permitted: (1) Fraternization between EPW, RP and U.S. military or civilian personnel.
Fraternization is defined as improper or intimate communications or actions between U.S. Armed

Forces personnel and /RP) N i
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4. D your unit conduct sustainment training for Detainee Operations? How d

does this occur and please describe it? When did your unit last conduct this

training? (1.1, 1.2, 1.4, 4.1) No standard for sustainment training
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@?Vhat Home Station/Mob Site Training did youruuj it ondﬁé‘?pnor to deployment @
ta’help your unit prepare for Detainee Operations? Describe it. How did the training

prepare you to conduct Detainee Operations for this deployment? What are your
unit's strengths and weaknesses? How did this training distinguish between the

different categories of Detainees (EPWs, RPs, Cls, etc.)? (1.1,1.2, 1.4, 4.1) DpoDD
2310.1 (The U.S. Military Services shall be given the necessary training to ensure they have
knowledge of their obligations under the Geneva Conventions (references (b) through (e)) and as
required by DoD Directive 5100.77 (reference (f)) before an assignment to a foreign area where
capture or detention of enemy personnel is possible. AR 350-1 para 4-14 ¢ (2) and table G-1
Refresher training, dated 9 April 2003), Level B training is conducted in units for officers, warrant
officers, NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-
5 (4) (C), DOD Directive 5100.77, All prisoners will receive humane treatment and that the following
acts are prohibited murder, torture, corporal punishment, mutilation, taking of hostages, sensory
deprivation, collective punishments, execution without trial by proper authority, and all crue! and
degrading treatment. Prisoners will be protected against all acts of violence to include public
curiosity. (AR 350-1 para 4-14c.(2) and table G-1 Refresher training, dated 9 April 2003), Level B
training is conducted in units for officers, warrant officers, NCOs and enlisted personnel
commensurate with the missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive 5100.77), All
prisoners will receive humane treatment and that the following acts are prohibited murder, torture,
corporal punishment, mutilation, taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. Prisoners will be
protected against all acts of violence to include public curiosity. (DoD Directive 5100.77, para 5.5.1,
The Secretaries of the Military Departments shall provide directives, publications, instructions, and
training so that the principles and rules of law of war will be known to members of their respective
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Departments, the extent of such knowledge to be commensurate with each individual’s duties and
responsibilities. N "

b)(2)-4

~O. Uescrive me training you received During PLDC/BNCOC/ANCO® in
handling/processing Detainees. How was it helpful in preparing you for Detainee
Operations? How would you.improve the training at the schoolhouse? (1.1, 1.4) AR

350-1, paragraph 4-14a(1) a. Soldiers and leaders require law of war training throughout their military
careers commensurate with their duties ang responsibilities. (DoD Directive 5100.77, paragraph
5.5.1, The Secretaries of the Military Departments shall provide directives, publications, instructions,
and training so that the principles and rules of law of war will be known to members of their respective
Departments, the extent of such knowledge to be commensurate with each individual's duties and
responsibilities.) NOTE: s there a standard {requirement) to conduct training in
PLDC/BNCQC/ANCOC? Probably too broad for us to look at, just want to look at the big picture of
what they were trained on.
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7. What procedures are in place to ensure Soldiers understand the use of force and

rules of engagement? (ROE Card? Etc) (1.1, 1.2, 1.4, 1.6, 4.1) ROE from CJCS ISO
Iraqgi operations dated -251600Z Apr 03 para 10 (U} All commanders will ensure their personnel are
familiar with the law of armed conflict and with these ROE.” AR 190-8, paragraph 3-6 a, The following
acts will not be permitted: (1) Fraternization between EPW, RP and U.S. military or civilian personnel.
Fraternization is defined as improper or intimate communications or actions between U.S. Armed
Forces personnel and EWP/RP. FM 3-1 9.40, paragraph 2-29, An MP commander ensures that
soldiers understand use-of-force guidelines and the ROE established by higher headquarters for each
mission. Because the use of force and ROE vary depending on the category of housed personnel
and the operational environment, the commander develops SOPs that follow the guidance provided.
He balances the physical security of force with mission accomplishment and the protection of
deployed forces.

)

->/l) §\GM/\
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8. How do you maintain discipline and security until the detainees are handed off to
higher? Describe the training/ GUIDANCE the guard force received to prepare them
for their duties (1.1, 1.2, 4. 1) AR 190-8, paragraph 3-6 (Measures needed to maintain discipline
and security will be established in each camp/collection point and rigidly enforced. The camp
commander will maintain records of disciplinary punishments. These records will be open to
inspection by the protecting power. The following acts will not be permitted; Fraternization between
EPW, RP and U.S. military or civilian personnel. Fraternization is defined as improper or intimate

3
DAIG - 535




communications or actions between U.S. Armed Forces personnel and EPW/RP. Donating or
receiving gifts or engaging in any commercial activity between persons in U.S. custody and U.S.
personnel. Setting up of courts by detainees. Disciplinary powers will not be delegated to or
exercised by EPW/RP. Punishment will not be administered by EPW/RP.) FM 3-19.40 para 2-49. The
guard force should receive additional training in— *Riot control measures, control agents, and
dispersers. *QRF actions. *Searching techniques, including the use of electronic detection devices.
*Nonlethal equipment and weapons.
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9. What is the minimum standard of treatment US Soldiers must provide detainees?
What policies/procedures does your unit have to ensure the humane treatment of
Detainees? What procedures does your unit have in place to ensure that Detainees
are protected, safeguarded, and accounted for? (1.1, 1.2, 4.1 ) AR 190-8, paragraph 1-5
a-g, (All persons detained, captured, interned, or otherwise held in U S Armed Forces custody during
the course of conflict will be given humanitarian care and treatment from the moment they fall into the
hands of U S forces until final release and repatriation. All persons taken into custody by U S forces
will be provided with the protection of the GPW until some other legal status is determined by
competent authority.) AR 190-8, paragraph 2-1a(1), (The commanding officer of the capturing unit will
ensure that all Detainees are protected, safeguarded, and accounted for IAW AR 190-8. This
regulation applies from the time of capture until evacuation to designated internment facilities.)
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10. How do you tag detainees for processing? ) (CPA Forces Apprehension Form,
two sworn statements, EPW tag) What procedures do you go through? How do
you tag equipment? ( are they tagged with DD Form 2745)? What about
evidence? What procedures do you use to process equipment/evidence? What
about confiscated personal affects? Where do you store Detainees' confiscated

personal affects (if any(7.7, 1.2, 1.8) )} (AR 190-8, para 2-1, a. (1) (b) (c), All equipment,
documents, and personal property confiscation during the search must be tagged and
administratively accounted for by the capturing unit. DD Form 2745, Part C is attached to the
property confiscated from the Detainee, so that it may later be matched to that Detainee.) ) (AR 190-
8, para 2-1, a. (1) (b) (c), All equipment, documents, and personal property confiscation during the
search must be tagged and administratively accounted for by the capturing unit. DD Form 2745, Part
C is attached to the property confiscated from the Detainee, so that it may later be matched to that
Detainee.) AR 190-8, paragraph 1-4g(3), (Commanders will collect and dispose of captured enemy
supplies and equipment through theater logistics and EOD channels.) FM 3-19.40 para 3-14.
Property Accountability. When seizing property from a captive—* Bundle it or place it in a bag to keep
it intact and separate from other captives' possessions. *Prepare DA Form 4137 for confiscated and
impounded property. * Prepare a receipt for currency and negotiable instruments to be signed by the
captive and the receiver. Use cash collection vouchers so that the value can be credited to each

4
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captive's account. List currency and negotiable instruments on the captive's personal-property list, but
treat them as impounded property. * Keep the original receipt with the property during evacuation.
Give the captive a copy of the receipt, and tell him to keep it to expedite the return of his property.
*Have Ml sign for property on DA Form 4137 and for captives on DD Form 2708. *Return confiscated
property to supply after it is cleared by Ml teams. Items kept by Ml because of intelligence value are
forwarded through MI channels. * Evacuate retained items with the captive when he moves to the

newEl of internment * Maintain controlled acreec tn ranfiecated and imnoundad aranars:
B)2-4

11.What is your ratio of guards to detainees? Is this ratio the proper mix for you to
perform your mission? If not, what are the shortfalls? Why are their shortfalls? How

do these shortfalls impact your mission? (1.1, 1.2, 1.3, 2.1, 3.1, 4.1r FM 3-19.40,

paragraphs 3-38 thru 3-39. METT-TC. Forward CPs are needed when a brigade conducts an

offensive operation and is likely to take captives. When a maneuver brigade has an MP platoon in

direct support (DS), MP teams set up and operate forward CPs. A brigade without an MP platoon in

DS sets up and operates its own forward CPs The number of MP teams needed to operate a forward

CP is based on the number of captives expected and METT-TC. The projected number of

captives is based on mission analysis and intelligence estimates conducted by the brigade

Intelligence Officer (US Army) (S2). Division forward CPs are mobile: thevcanbe setup. expanded

b)(2)-3

12.What is ’He(azmber of personnel needed to ngn)ntain lsecurity for the detainees
until they are processed to a higher collection point? (1.1, 1.7) METT-TC at unit level.
AR 190-47, para 11-3(4)(a), Guard requirements for prisoners being transported outside an ACS
facility, by means of foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service
aircraft) are as follows: :

(a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one armed
guard per unrestrained prisoner. Under medium custody circumstances, there will be one guard per
five prisoners. In minimum custody circumstances there will be one guard per ten prisoners. Trustee
guards will be determined by the ACS facility commander. (b) Non-correctional personnel: It is
required that at least one guard be a SGT or above who is equal or senior to prisoners in a pretrial
status. Under maximum custody circumstances, prisoners will have two guards per prisoner. In
medium custody

5
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13.What is the number of personnel needed to move prisoners within the holding
area (i.e. from one point to another, for medical, evacuation, etc.)? (1.1, 1.7) METT-TC
at holding area. At facilities, AR 190-47, para 11-3(4)(a), Guard requirements for prisoners being
transported outside an ACS facility, by means of foot, motor vehicle, or aircraft (other than AIREVAC
or U.S. Marshals Service aircraft) are as follows: (a) Trained correctional, military police or security
personnel: Under maximum custody circumstances, there will be one guard per restrained prisoner
and two unarmed guards or one armed guard per unrestrained prisoner. Under medium custody
circumstances, there will be one guard per five prisoners. In minimum custody circumstances there
will be one guard per ten prisoners. Trustee guards will be determined by the ACS facility
commander. (b) Non-carrectional personnel: It is required that at least one guard be a SGT or above
who is equal or senior to pri s in a pretrial status. Under maximum custody circumstances,
prisoners will have two guards per prisager. In medium custody circumstances, prisoners will have
one guard per two prisoners, and in minim ustody circumstances there will be one guard per five
prisoners. ' \

=
A VA

14.How long do you keep detainees at the unit collection point? In relation
Collection Point, how far away are your ammunition and fuel storage sites?
is your Tactical Operation Center (TOC)? Where is your screening site where MI
Soldiers interrogate Detainees? (1.7, 1.2,1.8) FM 3-19.40, paragraph 3-45 Captives should
not remain at the forward CP more than 12 hours before being escorted to the central CP. FM 3-
19.40 para 3-54 Captives should not remain at the central CP more than 24 hours before being

evacuated to the CHA.
B2+ “

15.Do you maintain a separate site for sick or wounded Detainees? If so where is it
and how does your unit maintain the security and safeguarding of Detainees there?
How about female Detainees? How and where do you house them? (1.1, 1.2, 1.8,

2..1._3_.1_)_AR_1_9_0;8_031'3 3-4h femalee will he conaratad fram _malae

~Toware

16.What are the procedures for transporting and evacuating detainees? What
procedures are in place to account for or dispose of captured enemy supplies and
equipment? (1.1, 1.2, 1.5, 4.1) AR 190-8, paragraph 1-4g(3), (Commanders will collect and
dispose of captured enemy supplies and equipment through theater logistics and EOD channels.) AR
190-8, paragraph 1-4g(5), (Commanders will establish guidance for the use, transport, and
evacuation of detainees in logistical support channels.) AR 190-47 paragrpah 11-3(4)a), Guard
requirements for prisoners being transported outside an ACS facility, by means of foot, motor vehicle,
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or aircraft (other than AIREVAC or U.S. Marshals Service aircraft) are as follows: (a) Trained
correctional, military police or security personnel: Under maximum custody circumstances, there will
be one guard per restrained prisoner and two unarmed guards or one armed guard per unrestrained
prisoner. Under medium custody circumstances, there will be one guard per five prisoners. In
minimum custody circumstances there will be one guard per ten prisoners. Trustee guards will be
determined by the ACS facility commander. (b) Non-correctional personnel: it is required that at least
one guard be a SGT or above who is equal or senior to prisoners in a pretrial status. Under maximum

custody circumstances, prisoners will have two guards per prisoner. In medium cystody

A Q.('j//
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17.What transportation problems is the unit experiencing either to move troops or

detainees during the operation? (1.5} AR 190-8, paragraph 1-49g(5) Evacuation and care of
EPW and RP Those units designated to hold and evacuate EPW and RP will: a. Collect priso
nersfromcapturingunits.andevacuatethemfromthecombatzoneassoonas
possible. b. Ensure sick and wounded EPW and RP in their custody areclassified,byqualif
iedmedicalpersonnel,aseitherwalkingwoundedorlitter,orasnon-walking
wounded. Walking wounded or litter EPW will be evacuated through established evacuation channel
Non-walking wounded or sick EPW will be delivered to the nearest medical aid station and evacuated
through medical channels All detained personnel will remain physically segregated from U. or civilian
prisoners. Prisoners will not normally be interned in unhealthy areas, or where the climate proves to
be injurious to them, and-wt removed as soon as possible to a more favorable climate

\

S
~=

18.What is the most important factor that you would address in terms of personnel
resources in regards to a successful detainee operation? (1.7) No standard..a
perception.

b)(2)-4

19.What equipment is the unit experiencing as a shortfall concerning detainee
operations, (i.e., restraints, uniforms, CIF items, weapons, etc.)? (1.5)

bY2r4

20.How do'the Detairfees recéive fresh water (Bottied water or Lister bag)? (1.1, 1.2,
1.8)AR 190-8, paragraph 3-4 f(3) Sufficient drinking water will be supplied to EPW/RP.
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es of supplies is greater in-derhand for the unit during detainee

operations? these items regularly filled? (7.5)

S~

22.What procedures are in place when a detainee in U S custody dies? (1.1, 1.2,
4.1) AR 190-8, paragraph 3-3a (20): Report allegations of criminal acts or war crimes committed by
or against EPW/RP to the supporting element of the U.S. Army Criminal Investigation Command
(USACIDC). Deaths resuiting from other than natural causes will be investigated by USACIDC. Para
3-10 ¢: When an EPW or RP in US custody dies, the attending medical officer furnish the camp (or
hospital) commander or other officer charged with their custody before death, the following
information: (1) Full name of deceased. {2) ISN of deceased. (3) Date, place, and cause of death. (4)
Statement that death was, or was not, the result of the deceased’'s own misconduct. {5} When the
cause of death is undetermined, the attending medical officer will make a statement to that effect.
When the cause of death is finally determined, a supplemental report will be made as soon as
possible. e. The attending medical officer and the appropriate camp commander will complete a DA
Form 2669-R (Certificate of Death). DA Form 2669-R will be reproduced locally on 8 1/2 by 11-inch
paper. The form is located at the back of this regulation. This form is for the use of Army only. Enough
copies of form will be made out to provide distribution as follows: (1) Original-information center. (2)
Copy-information center (branch), if necessary. (3) Copy-The Surgeon General. (4) Copy-EFW or RP
personal file. (5) The proper civil authorities responsible for recording deaths in the particular state if

the EPW dies in the United States.\
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23.Do you know of the procedures to get stress counseling (Psychiatrist, Chaplain,
Medical)? Do your Soldiers know of the procedures to get counseling (Psychiatrist,

Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4. 1) FM 3-19.40, paragraph 2-48: Personnel
assigned or attached to I/R facilities are trained on the care and control of housed personnel. They
are fully cognizant of the provisions of the Geneva and UN Conventions and applicable regulations as
they apply to the treatment of housed personnel. A formal training program should include stress
management techniques. FM 8-51, Appendix D, D-2 f (3): Combat stress control units should provide
routine mental health consuitation to EPW confinement facilities. This should include: stress control
advice to the command regarding the stressors of US Army MP personnel and any allied or coalition
personnel working at the confinement facility; individual evaluation and intervention for guards or
prisoners when indicated. AR 190-8, Paragraph 1-5, (4) The inhumane treatment of EPW,CL RPis
prohibited and is not justified by the stress of combat or with deep provocation. Inhumane treatment
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is a serious and punishable violation under international jaw and the Uniform Code of Military Justice
(UCMJY).
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24.Are you ivare of your requirement to report abuse or suspected abuse of

detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their chain
of command and that such reports also may also be made through other channels, such as the
military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B~1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B-2. Any other incident the commander determines to be of immediate concern to HQDA
based on the nature, gravity, potential for adverse publicity, or potential consequences of the incident.

A/ ,
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25. Do your subordinates know the reporting procedures if they observe or become

aware of a Detainee being abused? (1.1, 1.2, 4.1) AR 19040 para 2-1, Military and civilian
personnel assigned to or accompanying a DoD Component know that they shall report reportable
incidents through their chain of command and that such reports also may also be made through other
channels, such as the military police, a judge advocate, or an Inspector General. AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the
following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva
Conventions, and atrocities. B-2. Any other incident the commander determines to be of immediate
concern to HQDA based on the nature, gravity, potential for adverse publicity, or potential
consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious Incidents, C~
1. Actual or alleged incidents involving the following: g. Incidents involving prisoners or detainees of
Army confinement or correctional facilities to include escape from confinement or custody,
disturbances which require the use of force, wounding or serious injury to a prisoner, and all prisoner
deaths. C-2. Any other incident that the commander determines to be of concern to HQDA based on
the nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture or
moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the CI will be humanely treated and protected against all acts of violence or
threats and insults and public curiosity. In all official cases they will be entitled to a fair and regular
trial as prescribed by this regulation. (3) The CI will be especially protected against all acts of
violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such as rape,
forced prostitution, or any form of indecent assauit. (4) The Cl will be treated with the same
consideration and without adverse distinction based on race, religion, political opinion, sex, or age.
AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this
regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident
Report. Reporting instructions in AR 190-40 will be used.)
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26.What steps would you take if a subordinate reported to you an incident of alleged

Detainee abuse? (1.2,4.1) (AR 19040, Appendix B, Category 1 Reportable Serious
Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B-2.
Any other incident the commander determines to be of immediate concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40,
Appendix C, Category 2, Reportable Serious Incidents, C~1. Actual or alleged incidents involving the
following: g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force, wounding
or serious injury to a prisoner, and all prisoner deaths. C-—2. Any other incident that the commander
determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-8, 5-1. General protection policy—civilian internee,
a. Treatment. (1) No form of physical torture or moral coercion will be exercised against the CI. This
provision does not constitute a prohibition against the use of minimum force necessary to effect
compliance with measures authorized or directed by these regulations. (2) In ail circumstances, the
Cl will be treated with respect for their person, their honor, their family rights, their religious
convictions and practices, and their manners and customs. At ali times the Cl will be humanely
treated and protected against all acts of violence or threats and insults and public curiosity. In all
official cases they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The CI
will be especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals
of any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and without adverse distinction based on race, religion, -
political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or
other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as
a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

A8,
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27.Do you feel you can freely report an incident of alleged Detainee abuse outside

Command channels (IG, CID) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B-1. Actual or alleged-incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B-2. Any other incident the commander determines to be of immediate concern to HQDA
based on the nature, gravity, potential for adverse publicity, or potential consequences of the incident.
AR 190-40, Appendix C. Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents
involving the following: g. Incidents involving prisoners or detainees of Army confinement or
correctional facilities to include escape from confinement or custody, disturbances which require the
use of force, wounding or serious injury to a prisoner, and all prisoner deaths. C~2. Any other
incident that the commander determines to be of concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-8, 5-1, General
protection policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will
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be exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the Cl will be treated with respect for their person, their honor,
their family rights, their religious convictions and practices, and their manners and customs. At all
times the Cl will be humanely treated and protected against all acts of violence or threats and insults
and public curiosity. In all official cases they will be entitled to a fair and reguiar trial as prescribed by
this regulation. (3) The C! will be especially protected against all acts of violence, insults, public
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any
form of indecent assault. (4) The CI will be treated with the same consideration and without adverse
distinction based on race, religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or
allegation of inhumane treatment or other violations of this regulation will be reported to HQDA
(DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR
190-40 will be used.) '
A/
N\

2 )

28.What procedures do you have to report suspected detainee abuse (G, CID, Next

Level Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B-2.
Any other incident the commander determines to be of immediate concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40,
Appendix C, Category 2, Reportable Serious Incidents, C-1. Actual or alleged incidents involving the
following: g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force, wounding
or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the commander
determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-8, 5—1. General protection policy—civilian internee,
a. Treatment. (1) No form of physical torture or moral coercion will be exercised against the Cl. This
provision does not constitute a prohibition against the use of minimum force necessary to effect
compliance with measures authorized or directed by these regulations. (2) In all circumstances, the
CI will be treated with respect for their person, their honor, their family rights, their religious
convictions and practices, and their manners and customs. At all times the Cl will be humanely
treated and protected against all acts of violence or threats and insults and public curiosity. In all
official cases they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The CI
will be especially protected against ali acts of violence, insults, public curiosity, badily injury, reprisals
of any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
CI will be treated with the same consideration and without adverse distinction based on race, religion,
political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or
other violations of this regulation will be reported to HQDA (DAMO-0ODL), WASH DC 20310-0400 as
a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

l
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29.What procedures are in place for detainees to report alleged abuse? (1.1, 1.2,

1.6, 4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1)
Appeais. The Cl who are interned for imperative security reasons will be accorded the right to appeal
the order directing their internment. Such appeals will be decided with the least possible delay by a
board of officers. Appeals will be decided only on the grounds of the existence or nonexistence of
imperative security reasons requiring the internment of the protected person. 6-4. Internee
Committee a. Election. At each camp and branch camp, Cl will be elected by secret written ballot to
the Internee Committee. This committee is empowered to represent the camp to the protecting
powers, International Committee of the Red Cross, or other authorized relief or aid organizations and
U.S. military authorities. e. Duties. (3) (c) The presentation and transmittal of petitions and
complaints to the appropriate authorities in proportion to the kind of labor performed. 6-9.
Complaints and requests to camp commanders and protecting power, a. Persons may make
complaints or requests to the camp commander, who will try to resolve the complaints and answer
the requests. If the Cl are not satisfied with the way the commander handies a complaint or request,
they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - ODL) NPWIC, WASH
DC 20310-0400. b. Persons exercising the right to complain to the protecting power about their
treatment and camp may do so—(1) By mail. (2) In person to the visiting representatives of the
protecting power. (3) Through their Internee Committee. ¢, Written complaints to the protecting
power will be forwarded promptly through HQDA (DAMO - ODL) NPWIC, WASH DC 20310-0400. A
separate letter with the comments of the camp commander will be included. Military endorsements
will not be placed on any Cl communications. d. If a protecting power communicates with a Cl camp
commander about any matter requiring an answer, the communication and commander's reply will be
forwarded to HQDA (DAMO-ODL) NPWIC, WASH DC 20310-0400, for proper action. e. Any act or
allegation of inhumane treatment or other violations of this regulation will be reported to HQDA
(DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR
190-40 will be used.

Ay
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30. What do you perceive as the mission of your unit? Describe the importance of
your role in that mission. (Insight to the Soldier's understanding and attitude concerning
unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command a. The chain of
command assists commanders at all levels to achieve their primary function of accomplishing the
unit's assigned mission while caring for personnel and property in their charge. A simple and direct
chain of command facilitates the transmittal of orders from the highest to the lowest leveis in a
minimum of time and with the least chance of misinterpretation. b. Commanders delegate sufficient

authority to soldiers in the chain of command to accomplish their assigned duties, and commanders

may hold these soldiers responsibie for their action

b)(2)-4

31. Describe your working environn’lent an&-l'&/ing conditions since being in Theater.
(1dentify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7} FM
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10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level will continue to be on
sustainment of the soldier. Each company-sized unit will have two cooks and a small, state-of-the-art
field kitchen. This provides a limited capability to prepare or heat meals and supplements. An
improved containerized capability for providing responsive laundry and shower support well forward
on the battlefield must be developed. Frontline soldiers require brief respites from the rigors
associated with combat. A facility complex (Force Provider) will be avaitable in which they can
shower, clean their ciothes, eat hot meals, and rest in an environmentally controlled shelter.
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32. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (identifies Soldier's perception of the chain of
command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the
Command cares? Are they getting clear guidance?) 1 AR 600-20 « 13 May 2002 1-5.
Command, b. Elements of command. ¢. The commander is responsible for establishing leadership
climate of the unit and developing disciplined and cohesive units. This sets the parameters within
which command will be exercised and, therefore, sets the tone for social and duty relationships within
the command. (1) Commanders and other leaders committed to the professional Army ethic promote
a positive environment. If leaders show loyalty to their soldiers, the Army, and the Nation, they earn
the loyalty of their soldiers. If leaders consider their soldiers’ needs and care for their well-being, and
if they demonstrate genuine concern, these leaders build a positive command climate. (2) Duty is
obedient and disciplined performance. Soldiers with a sense of duty accomplish tasks given them,
seize opportunities for self-improvement, and accept responsibility from their superiors. Soldiers,
leader and led alike, work together to accomplish the mission rather than feed their self-interest. .
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33. Please provide by show of hands if you aware of any incidences of detainee or

other abuse in your unit? (Those that raise their hands, need to be noted and interviewed
individually afterwards using the ABUSE QUESTIONAIRE) AR 190-8, 1-5. General protection
policy a. U.8. policy, relative to the treatment of EPW, Cl and RP in the custody of the U.S. Armed
Forces, is as follows: (1) All persons captured, detained, interned, or otherwise held in U.S. Armed
Forces custody during the course of conflict will be given humanitarian care and treatment from the
moment they fall into the hands of U.S. forces until final release or repatriation. (2) All persons taken
into custody by U.S. forces will be provided with the protections of the GPW until some other legal
status is determined by competent authority. (3) The punishment of EPW, Cl and RP known to have,
or suspected of having, committed serious offenses will be administered IAW due process of law and
under legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, CI, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (U—CMJ). b. All
prisoners will receive humane treatment without regard to race, nationality, religion, political opinion,
sex, or other criteria. The following acts are prohibited: murder, torture, corporal punishment,
mutilation, the taking of hostages, sensory deprivation, collective punishments, execution without trial

13
DAIG - 545




by proper authority, and all cruel and degrading treatment. c. All persons will be respected as human -
beings. They will be protected against all acts of violence to include rape, forced prostitution, assault
and theft, insults, public curiosity, bodily injury, and reprisals of any kind. They will not be subjected to
medical or scientific experiments. This list is not exclusive, EPWY/RP are 1o be protected from all
threats or acts of violence. d. Photographing, filming, and video taping of individual EPW, Cl and RP
for other than internal Internment Facility administration or intelligence/counterintelligence purposes is
strictly prohibited. No group, wide area or aerial photographs of EPW, Ci and RP or facilities will be
taken unless approved by the senior Military Police officer in the Internment Facility commander’'s
chain of command. e. A neutral state or an international humanitarian organization, such as the
ICRC, may be designated by the U.S. Government as a Protecting Power (PP) to monitor whether
protected persons are receiving humane treatment as required by the Geneva Conventions. The text
of the Geneva Convention, its annexes, and any special agreements, will be posted in each camp in
the language of the EPW, Cl and RP.

14
DAIG - 546




Toe

@MM V\A/.W/ [B)(6y-4 & (B)(7)(CY4
b)(l5.);4 & ;;X7)(CH
GUARD FORCE (ENLISTED)
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L_t ! ] ) SENSING SESSION QUESTIONS
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Rank Branch State/Component Date
Unit Duty Position How Long in Job w 'ITDAZ)
Interviewer

1. Did all of you undergo Law of War training prior to deployment? Explain what
training occurred. Is there a plan to train new Soldiers (replacements) to the unit?
Did this training include the treatment of Detainees? Explain. (1.1, 1.2, 1.4, 4.1)

. (AR 350-1 para 4-1 4c.(2) and table G-1 Refresher training, dated 9 April 2003), Level B training is
conducted in units for officers, warrant officers, NCOs and enlisted personnel commensurate with the
missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive 5100.77), All prisoners will receive
humane treatment and that the following acts are prohibited murder, torture, corporal punishment,
mutilation, taking of hostages, sensory deprivation, collective punishments, execution without trial by |
proper authority, and all cruel and degrading treatment. Prisoners will be protect'e;d against all acts of
violence to include public curiosity. (DoD Directive 5100.77, para 5.5.1, The Secretaries of the o
Military Departments shall provide directives, publications, instructions, and training so that the
principles and rules of law of war will be known tc members of their respective Departments, the

extent of such knowledge to be commensurate with each individual's duties and responsibilitie7.)
|
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2 ttraining have you received to ensure ydur knowledge of DO is IAW the

provisions under the Geneva Convention? (5Ss & T)(1.1, 1.2, 1.3, 4. 1) DoDD 2310.1
para 3-3.2 (The U.S. Military Services shall be given the necessary training to ensure they have
knowledge of their obligations under the Geneva Conventions (references (b) through (e)) and as
required by DoD enemy personnel is possible.) AR 190-8, paragraph 4(b-c) The inhumane treatment

- of EPW, Cl, RP is prohibited and is not justified by the stress of combat or with deep provocation.
Inhumane treatment is a serious and punishable violation under international law and the Uniform
Code of Military Justice (UCMJ). All prisoners will receive humane treatment without regard to race, -
nationality, religion, political opinion, sex, or other criteria. The following acts are prohibited: murder, .
torture, corporal punishment, mutilation, the taking of hostages, sensory deprivation, collective
punishments, execution without trial by proper authority, and all cruel and degrading treatment. All .
persons will be respected as human beings. They will be protected against all acts of violence to- o
include rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals [
of any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive. ' |
EPWI/RP are to be protected from all threats or acts of violence '
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3. What training did your unit receive on the established Rules of Engagementl
(ROE)? How often does this occur? Does his training include Rules of Interaction
(ROI)? (1.4, 4.1) (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military ,
Departments shalt provide directives, publications, instructions, and training so that the principles and
rules of law of war will be known to members of their respective Departments, the extent of such
knowledge to be commensurate with each individual's duties and responsibilities.) ROE from CJCS
ISO Iraqi operations dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel
are familiar with the law of armed conflict and with these ROE." AR 190-8, paragraph 3-6 a, The
following acts will not be permitted: (1) Fraternization between EPW, RP and U.S. military or civilian
personnel. Fraternization is defined as impraper or intimate communications or actions between U.S.
Armed Forces personnel and EWP/RP.
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4. Describe the training the guard force received to prepare them for their duties.

(1.1, 1.2, 1.4, 4.1) (FM 3-19.40, para 2-48. Perscnnel assigned or aftached to /R facilities are
trained on the care and control of housed personnel. They are fully cognizant of the provisions.of thg’f
Geneva and UN Conventions and applicable regulations as they apply to the treatment of housed
personnel. A formal training program should include—— * Principles and laws of land warfare,

specifically provisions of Geneva and UN Conventions and HN laws and customs, * Sugervisory and * -
human relations techniques. * Methods of self-defense. *The use of force, the ROE, and the ROL.
“Firearms qualification and familiarization. *Public relations, particularly CONUS operations. *First

aid. *Stress management techniques. *Facility regulations and SOPs. *Intelligence-and R
counterintelligence techniques. * Cultural customs and habits of internees. *The basic language of .. "~
internees. FM 3-19.40 para 2-49. The guard force should receive additional training in— *Riot control
measures, control agents, and dispersers. *QRF actions. *Searching techniques, including the use

of electronic detection devices. *Nonlethal equipment and weapons.
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5. ¢ I-}ow clfoes ur unit conduct sustainment training for Detainee Operations
here in Theater? How often does this occur and please describe it? When did your
unit last conduct this training? (1.7, 1.2, 1.4, 4.1) No standard.
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6. (For Permanent Internment Facilities only) Does your unit have a formal
training program for the care and control of Detainees? Describe what it includes.

(1.1, 1.2, 1.4) (FM 3-19.40, para 2-48, Personnel assigned or attached to I/R facilities are trained
on the care and control of housed personnel. They are fully cognizant of the provisions of the Geneva
and UN Conventions and applicable regulations as they apply to the treatment of housed personnel.
A formal training program should include— » Principles and laws of land warfare, specifically
provisions of Geneva and UN Conventions and HN laws and customs. « Supervisory and human
relations techniques. « Methods of self-defense. » The use of force, the ROE, and the ROI. » Firearms
qualification and familiarization. « Public relations, particularly CONUS operations. « First aid.

* Stress management techniques. Facility regulations and SOPs. » Intelligence and
counterintelligence techniques. » Cultural customs and habits of internees. * The basic language of
internees. : : '
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7. What Home Station/Mob Site Training did your unit conduct prior to
deployment to help your unit prepare for Detainee Operations? Describe it. How did
the training prepare you to conduct Detainee Operations for this deployment? How
did this training distinguish between the different categories of Detainees (EPWs,
RPs, Cls, etc.)? (1.7, 1.2, 1.4, 4.1) (AR 350-1 para 4-1 4c.(2) and table G-1 Refresher training,
dated 9 April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and
enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-5(4)(C DOD
Directive 5100.77), All prisoners will receive humane treatment and that the following acts are
prohibited murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity
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8. What are some of the basic operations of the collection point/facility? Is there a
copy of the Geneva Convention posted in the detainee’s home language within
these camps? Are camps segregating Detainees by nationality, language,
rank, and sex? What provisions are in place for the receipt and distribution of
Detainee correspondence/mail? Are personal hygiene items and needed
clothing being supplied to the Detainees? Are the conditions within the camp
sanitary enough to ensure a clean and healthy environment free from disease
and epidemics? Is there an infirmary located within the camp? (1.1, 1.2, 4.1) AR
190-8, paragraph 1-5 a-g, (All persons detained, captured, interned, or otherwise held in U S Armed
Forces custody during the course of conflict will be given humanitarian care and treatment from the
moment they fall into the hands of U S forces until final release and repatriation. All persons taken
into custody by U S forces will be provided with the protection of the GPW untit some other legal
status is determined by competent authority.) AR 190-8, paragraph 3-4. AR 190-8 para 3-4.b
-..females will be separated from males. AR 190-8, 1-5, g (1) EPW, and RP will enjoy latitude in the
exercise of their religious practices, including attendance at service of their faith, on condition that
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they comply with the disciplinary routine prescribed by the military authorities. (2) Military chaplains
who fall into the hands of the U.S. and who remain or are retained to assist EPW, and RP, will be
allowed to minister to EPW, RP, of the same religion Para 6-6, g: (1) Hygiene and sanitation
measures will conform to those prescribed in AR 40-5 and related regulations. (2) A detailed sanitary
order meeting the specific needs of each Cl camp or branch camp will be published by the Cl camp
commander. Copies will be reproduced in a language that the Cl understands and will be posted in
each compound. (3) Each Cl will be provided with sanitary supplies, service, and facilities necessary
for their personal cleanliness and sanitation. Separate sanitary facilities will be provided for each sex.
(4) All Cl will have at their disposal, day and night, latrine facilities conforming to sanitary rules of the
Army.
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9. What is the maximum capacity for this particular collection point/facility?

What is the current Detainee population? What is your ratio of guards to detainees in
the collection point/facility? |s this ratio the proper mix for you to perform your
mission? If not, what are the shortfails? Why are their shortfalls? How do these

shortfalls impact your mission? (1.1, 1.2, 1.3, 2.1, 3.1, 4.1 FM 3-19.40, paragraphs 3-38
thru 3-38. . A brigade without an MP platoon in DS sets up and operates its own forward CPs The
number of MP teams needed to operate a forward CP is based on the number of captives expected
and METT-TC. The projected number of captives is based on mission analysis and intelligence
estimates conducted by the brigade Intelligence Officer (US Army) (S2). Division forward CPs are
mobile; they can be set up, expanded, and relocated quickly as the tactical situation warrants. AR
190-47 paragrpah 11-3(4)(a), Guard requirements for prisoners being transported outside an ACS
facility, by means of foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service -
aircraft) are as follows: ‘ e ey
(a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard pér restrained prisoner and two unarmed guards or one armed
guard per unrestrained prisoner. Under medium custody circumstances, there will be one guard per
five prisoners. In minimum custody circumstances there will be one guard per ten prisoners. Trustee
guards will be determined by the ACS facility commander.

(b) Non-correctional personnel: It is required that at least one guard be a SGT or above
who is equal or senior to prisoners in a pretrial status. Under maximum custody circumstances,
prisoners will have two guards per prisoner. In medium custody
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10. \M\at control measures are units using to maintain discipline and security in

each collection point/facility? (1.7, 1.2, 4.1 ) AR 190-8, paragraph 3-6 (Measures needed to
maintain discipline and security will be established in each camp/coltection point and rigidly enforced.
The camp commander will maintain records of disciplinary punishments. These records will be open
to inspection by the protecting power. The following acts will not be permitted; Fraternization
between EPW, RP and U.S. military or civilian personnel. Fraternization is defined as improper or
intimate communications or actions between U.S. Armed Forces personnel and EPW/RP. Donating
or receiving gifts or engaging in any commercial activity between persons in U.S. custody and U.S.
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personnel. Setting up of courts by detainees. Disciplinary powers will not be delegated to or
exercised by EPW/RP. Punishment will not be administered by EPW/RP.)

11.  Describe how this unit is able to maintain the security and safeguarding of
Detainees at this collection point/interment facility. Describe your security
requirements. (What are your clear zones)? How do your Guard Towers permit an
unobstructed view of the clear zone and how do they allow for overlapping fields of

fire? Describe your perimeter security. (1.1, 1.2, 1.8, 2.1) AR 190-8, paragraph 3-6,
Measures need to maintain disciple and security will be established in each camp and rigidly
enforced. FM 3-19.40, paragraph 2-1, An MP battalion commander tasked with operating an I/R
facility is also the facility commander. As such, he is responsible for the safety and well being of all
personnel housed within the facility. Since an MP unit may be tasked to handle different categories if
personnel (EPW, Cl, OD refuges, and US military prisoner), the commander, the cadre, and support
personnel must be aware of the irements for each category.
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12.  What MP units (guards, escort, detachments) do you have at your disposal to
operate and maintain this collection point/facility? What non-MP units are you using
to help operate this collection point/facility? (1.1, 1.2, 1.3, 2.1)
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13.  What is the number of personnel that is needed to move prisoners internally

and externally, (i.e. for medical, evacuation, etc.)? (1.7, 1.7) FM 3-19.40, paragraphs 3-
38 thru 3-39. . A brigade without an MP platoon in DS sets up and operates its own forward CPs
The number of MP teams needed to operate a forward CP is based on the number of captives
expected and METT-TC. The projected number of captives is based on mission analysis and
intelligence estimates conducted by the brigade Intelligence Officer (US Army) (S2). Division forward
CPs are mobite; they can be set up, expanded, and relocated quickly as the tactical situation )
warrants. AR 180-47,paragrpah 11-3(4)(a), Guard requirements for prisoners being transported
outside an ACS facility, by means of foot, motor \g@@jrlo or aircraft (nther than AIREVAC or U.S.
Marshals Service aircraft) are as follows:

5
DAIG - 551




