INTERROGATOR QUESTIONS

, - n
Rank 3¢ Branch Z"}'ﬁ Date: 2.Y M4~ Unit /JS/?“ 4/ -
Duty Position __L 0 *2 How Long in Job C Mo b
interviewer ’ How Long in Country __ [, #tow. 74

1. What refe-rences/standards/publications/SOPs do you use to conduct,
interrogation Operations? (1.1, 12,21,4 1) ,
F L
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2. What training have you received to ensure your knowledge df DO is IAW the

provisions under the Geneva Convention? (1.1, 1.2, 1.3, 4.1)
Je &Iau/L?_DM/'E.: -

~

3. Did your unit undergo Level B Law of War training prior to deployment?
Explain what training occurred. s there a plan to train new Soldiers '
(replacements) to the unit? Did this training include the treatment of Detainees? -

 Explain. (1.1, 1.2, 1.4, 4.1

4. What training did you unit receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of.
Interaction (ROI)? (1.4, 4.1) L
ey Ve lea o2 rendotro, P et Cranad: ;
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5. What is the procedure on how to identify a detainee who may have .
intelligence information? Who performs this procedure? Are MPs involved in the
decision-making? Are PIRs used as a basis for the identification of detainees of

interest, personality lists used, etc? (1.1,1.2, 2.1

f/Ar 6%4/}10@%4 me\ ?%lfQ,/ ) i, _ .
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" What is the Rules of Engagement (ROE)/Rules of Interaction (ROY) when
interrogating a detainee? (1.1, 1.2, 1.4, 1.6)

6. What is the maximum amount of time allowed a detainee could be .
~ interrogated during one session? Where is this standard located? (local SOP??)

1.1,1.2,4.1) . . <4 /
( o J/)m«t/f W;—JW %M ,mwa ys /t,m/u«z-

420 SF v prche _/2-4)47('9#'

7. What ié the procedure in determining how long to hold a detainee at this level

for interrogation once he refuses {o ooperate? (1.1, 1.2) . X , ,
' 2 2 of :/;\7.& f/w/ou ,/,,n«__a/ . g\véo-a,w/&ou )
ZA . v 4

Zaytrin
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8. How many people are authorized to be present in the room when
" interrogating/screening a detainee? Under what circumstances are you required

and authorized to have M? (1.7) -
o S on B 20 L, oty Vo _
l} Aj)/,,o_.g)tv/ é 4),/ JS-2 AL LAl J’z}-j-o'{d-é/%

f ' ,
9. Who may allow an interrogator to question a detainee if he is wounded or
sick? (Medical personnel) (1.7, 1.2, 4.1

10.What types of restraining devices are authorized on the detainee during the
interrogation? What type and/or amount of physical constraints are interrogators
authorized to place on an unruly detainee during interrogation? (No standard to
2nd question, only when you are threatened or feel your life is in danger
should an interrogator physically constrain a detainee) (1.1,1.2,4.1)
Z_l"p-t)ﬂ C.uij,;’/' LS o »
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11.Where are your screening sites located (where detainees are interrogated
and screened)? Are these facilities adequate for your needs? Do you have
enough interrogators for your operation needs? What are your personnel
shortfalls? (1.1, 1.2, 1.7,1.8
ol gy ND
VaV.2 n¥4 /Ujﬁ o :
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12.Are you receiving sufficient information from the capture paperwork to

properly conduct screenings and interrogations? Are the current requirements

for documentation of a captured person sufficient or excessive? Did the changes

in procedures as far as documenting captured person improve your ability to

gather intelligence? (1.1, 1.2, 2.2, 4. 1) :
Avg L ul awl ~recitic

13.What are the procedures for the transfer of custody of Detainees from the
MP/Guard personnel to Military Intelligence personnel? When the detainee is
returned to the guard force, what procedures occur? (what info is passed on to
the Guard Force (type of reward?)...observation report, paper trail audit)

..'(1_1,1.2,_.1' > Ft o % &/ ARy 6@, m&
SoEmesmmm————

= ]

4, Are the personal effects of a detainee released to the interrogator or is the
interrogator allowed to examine the items? DOCUMENT HANDLING (7.1, 1.2)

/\/p ( /L /ﬂ/kﬂ/\ j a/,‘,\m ;//,, fﬂ,./(,ﬁ,él ,(j /\./a-"l ’

15.How are translators/linguists used during the screening/interrogatic_)n .
process? Do you trust the interpreter? How are MPs/Guards used during this

process? (1.1, 1.2, 1.7, 2.1) W
l/n,;j;,\ 0., 4{{1’\/ : ? iD/.
/ / 4
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16.What is your perception of the contfact interrogators training and capabilities
to conduct proper interrogations of getainees? (Ng'standard for perception) )

e
-

17.What do you perceive to be doctrinal shortcomings pertaining to Interrogation
Operations? How would you fix/incorporate into updated doctrine/accomplish
differently? How about Force Structure to ensure Interrogation Operations can
be successfully accomplished? What are the shortcomings and how do we fix the

problem at the Army-level? (1.1, 1.3,1.5,1.7,41) _ :
» 2 f . ) /Lr/nj @7""«-\’

/74_0\2»%@_ P:jﬁe;3 As D //J&vwm =

- A

18. Do.vou knaw of the procedures to get stress counseling (Psychiatrist,
Chaplain, } ? Do your Soldiers know of the procedures to get counseling

(Psychiatrist, Shaplain, Medical)? (1.1, 1.2, 1.6, 2.1,4.1) .
- CocC, ' . '

19. What is considered abuse to a detainee during interrogation? (1.1, 1_.2)
/)A;W/ a//’——w, W Mﬁ Lt = .
0. /‘DJ‘Z/{W N \OAK D

20.Are you aware of your requirement to report abuse or suspected abuse of

detainees? (1.1, 1.2, 1.6, 4.1) '
/\/&1‘ /?,4)-7 B LEA/- ’lrw-/ (4/ 4—’”‘\,—"1

oo o
v

21.Do your subordinates know the reporting procedures if they observe or
become aware of a Detainee being abused? (1.2, 1.6, 4.1)
Ay S end
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22.What steps would you take if a subordinate reported to you an incident of
alleged Detainee abuse? (1.2, 1.6, 4.1

23.Do you feel you can freely report an incident of alleged Detainee abuse
outsid/le/%)opmand channels (IG, CID) (1.6, 4.1

24.What procedures do you have to report suspected detainee abuse (IG, cID,

Next Level Commander) (1.2, 1.6, 4.1)
AEES Y BV W L0V

25.What procedures are in place for Detainees to report alleged abuse? (1.2,
1.6, 4.1) ~ '

27. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude
concerning unit mission and their role). '
Pt So g a T b oy Loaag,  [Jlgan ﬁo—w@ -
ol ot Flrte wapg s Fars T

28. Describe your working environment and living conditions since being in
Theater. (identify physical and psychological impact on Soldier’s attitude). (1.2, 1.3, 1.4,
1.5,16, 1.7) ] -
O /(, s 744/,,/[-\ LA ol ZN("\A y'
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'29. Describe the unit command climate and Soldier morale. Has it changed or
evolved since you have been in Theater? (ldentifies Soldier's perception of the
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chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Commayd cares? Are they getting clear guidance?) -

- A %4 ’% M.,o(a M‘ 7‘-4\4/;.4‘4'_:/9/,
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30. Are you aware of any incidences of detainee or other abuse in your unit? . ___

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used - -
as evidence against him in a trial by court-martial. ¢. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
_obtained from any person in violation of this article, or through the use of coercion, unlawful -
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1:6)

|

lam (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to’
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you ina trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions? :
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31. Describe what you understand happened leading up to and during the
‘incident(s) of abuse. (No applicable standard)

32 Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)

33. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (ldentifies compliance, procedure, timeliness,
Soldier perception of action taken and effect on unit morale.) (1.2, 1.6)

34. How could the incident have been prevented? (Identifies root cause and
perceived solution) (No applicable standard) ' :

35. Describe any unit training or other programs that you are aware of that teach
leaders and Soldiers how to recognize and resolve combat stress.

36. What measures are in place to boost morale or to relieve stress? (ldentifies
perceived solution ‘
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37. What measures could the command enact to improve the morale and
command climate of your unit? (identifies perceived solution.)
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CDR/OIC & SGM/NCOIC

INTERNMENT FACILITY
INTERVIEW QUESTIONS
¢ maY _ _
Rank C PT Branch M| ~  Date 23 Mer b4 UnitS0isTmT Bn
Duty PositionC How Long in Job_S:, 03
Interviewer _COL : Kosgyo BusS e \‘ra%
()2

1. Can you tell me what basic publications you use for Detainee Operations.
(doctrine and standards)? Describe the basic principles of detainee
operations and how you are applying them? (1.1, 4.1)(
Seennily cndr o} Sog GC
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2 What standards were used in establishing this facility? (1.1, 1.2, 1.8, 4.1)

3.  What procedures do you have in place to ensure Soldiers and leaders
understand the use of force and rules of engagement for the interment facility?

(1.1, 1.2, 1.4, 1.6,

41 Brana) ¥ agen e nades da (AN amlnnenaden nuden PLEEAA Bl
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N

4. How did you prepare yourself and your junior leaders to become fa>milia_r
with and understand the applicable regulations, OPORD/FRAGOs, directives,
international laws and administrative procedures to operate an I/R facility? (1.1,
1.2, 1.4, 1.6, 4.1

ISRy N, VY
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5. How did Home Station/Mob Site Training prepare you to conduct Detainee
Operations at this facility? What training have you and your Soldiers received to
ensure your knowledge of DO is IAW the Geneva Convention and DoD/Army
policy? (Did this include Law of War and treatment of Detainees training.)?
$(1.1,1.2, 1.3, 1.4, 4.1)

6. Describe the training the guard force received to prepare them for their
duties. (1.1, 1.2, 1.4, 4.1) '

/'

7. Howdoes YOur unit conduct sustainment training for Detainee Operations or
training for newly assighed personnel? When did your unit last conduct this
training? (1.1, 1.2, 1.4, 4.1)

e

e

8. Describe some of the basic ope@ti/orﬁ,of the camp relating to detainee

.seg/regatjon, captured medical/religious persennet-feeding, sanitation, etc?
Where do you maintain copies of the Geneva Convention around the
facility? (Is it posted in the detainee’s home language within the facilities)?
Are camps segregating Detainees by nationality, language, rank, and sex?
How are captured Medical personnel and Chaplains being used in the
camps? What provisions are in place for the receipt and distribution of
Detainee correspondence/mail? Are the daily food rations sufficientin
quantity or quality and variety to keep detainees in good health? Are
personal hygiene items and needed clothing being supplied to the
Detainees? Are the conditions within the camp sanitary enough to ensure a
clean and healthy environment free from disease and epidemics? Is there
an infirmary located within the cgmﬂit 1.2, 4.1)

K deay A SR Pl .
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9. How are you organized to handle the different categories of personnel
(EPW, Cl, OD, females, JVs, and refuges)? How about female Detainees?
How and where do you house them? Do you maintain a separate site for sick or
wounded Detainees? If so where is it and how does your unit maintain the
security and safeguarding of Detainees there? (1.1, 1.2, 1.8, 2.1, 3.1) |

10. Describe the procedures you use when you inprocess a detainee. (CPA
Forces Apprehension Form, two sworn statements, EPW tag, where do you
store Detainees’ confiscated personal affects (if any) and how are they
accounted for (are they tagged with DD Form 2745)? How is evidence
tagged? What procedures are in place to dispose of captured enemy
supplies and equipment?) How is the transfer of Detainees handled between

~ different services and Other Governmental Organizations? (1.1, 1.2, 1.8, 4.1)

11. Where do you store Detainees' confiscated personal affects (if any) and
‘how are they accounted for? (Are they tagged with DD Form 2745)? (1.2, 1.8)

M,QQ.SL N

(-; ™Y ewadosre CJ\!":\PVEMMD mw—nx\L/\—b
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12. What are the procedures for the interrogation/questioning of Detainees?
(1.1, 1.2, 4.1)
S\\';h ‘&&S&f\; \‘t(\)vm\ M,:E o L?A\QWJL ‘ :

13. What are the procedures for the transfer of custody of Detainees from the
MP/Guard personnel to Military Intelligence personnel? When the detainee is
returned to the guard force, what procedures occur? (what info is passed on to
the Guard Force (type of reward?)?...Observation report, paper trail audit)

(1.1,1.2,1.7, 4.1) o .
jmzT;%mdd%ﬁwm&uwxhﬁhALﬁﬂm@mxf
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14. What cohfrol measures do you use to maintain discipline and security in the
facility? (1.1, 1.2, 1.4, 1.5, 1.6, 1.7, 1.8, 2.1, 3.1, 4.1)
s ,\3@{\\) kim&%\/fu:)@k ,Wfazj W oo,

B3 oM enan d Catomadh oy X e Slowon poaion

15. What MP units (guards escort, detachments) do you have at your disposal
to operate and maintain this internment facility? Do you have any shortages?
How do these shortages impact your mission? What non-MP units are you using
~ to help operate this facility? Do you have any shortages? How do these
shortages impact your mission? (7.1, 1.2, 1.3, 1.7, 21 3.1) '

¢ P\X

16. What kind of security lighting do you have that ensures you have a safe and
- secure operation at night? How do you provide heat to detainees during the
winter? What fire prevention/safety' measures do you have? (1.8))

17.  Are you employing detainees for work? What are the General policy and
procedures for the Employment and Compensation of Detainees? (1.1, 1.2, 4.1)

e

18. What type of Medical assets are present in support of medical treatment of
detainees? (1.1, 1.2, 2.1, 4.1) :

NUSETEY &\,Ux
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What kind of stress counseling do you provide to Soldiers/Guards? (1.1, 1.2, 2.1,
4.1

19. Are Detainees allowed to practice their religion? Is there a chaplain
available to minister to the detainees? Is the chaplain a Retained Personnel, US
Forces, or a civilian? (1.1, 1.2, 2.1, 4.1)

T 1y
.)Jc-;;v Ly n2 C\J"‘/JV,P‘Q-‘&/\/Y‘

20. Describe the latrine facilities for Detainees' use (do they have access to it
day and night and does it conform to the rules of hygiene and do females
have separate facilities). How are they cleaned and how often and by whom?
~Where do they bathe and conduct other personal hygiene (this will depend how
- long it takes to evacuate Detainees to U.S. Military Controlled Detention
. Facilities--12 hours is the standard)? (1.1, 1.2, 1.8) :

é‘fr«v\:c\f %676:\45, 20NN 2.-3 hoa o N\A’\LC\}\)KJA\.\.O\’WM

21. Describe how the unit plans and procures logistical support to include:
transportation, subsistence, organizational, and NBC clothing and equipment
items, mail collection and distribution, laundry, and bath equipment ISO DO.
What logistical support do you receive to run this Facility? What types of
supplies is greater in-demand for the unit during detainee operations? What are
your shortfalls (1.1, 1.2,1.4, 1.5) :

B X Mg, Cote. o dr_un\jr

22. How do the Detainees receive fresh water (Bottled water or Lister bag)?
(1.1, 1.2, 1.8)

RN
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23. What personnel or eqmpment USR shortages are affecting your ability to
perform detainee operations? (7. 3,1.5,17,2.1, 3.1)

e WS R

B r‘}&\ju*-jr- CJ&M\LA kr‘\/\v 2D erc a

24.What do you perceive to be doctrinal shortcomings pertaining to Detainee -
Operations and how would you fix/incorporate into updated doctrine/accomplish
differently? How about Force Structure to ensure Detainee Operations can be
successfully accomplished? What are the shortcomings and how do we fix the
problem at the Army-level? (1.1, 1.3, 1.5, 1.7, 4.1)

25. What are the procedures if an EPW or RP in U. S custody dies? (1 1, 1 2,
4.1

\\@\Q\\’ASW\ME\-M

[a—

26’ What AARs or lessons learned have you written or received regarding
- detainee operatlons’? Canlgeta copy’? (preferably on disk) (2.1, 2.2)
L ‘SJ\VJJ )—»\IN\JQ Juv\ BN Y\Q_../t\ TN TG _c»_x}\-o

27. Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 4.1)

“ARD
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28. Do your subordinates know the reporting procedures if they observe or
become aware of a Detainee being abused? (1.2

)Zj,Q/\

29. What steps would you take if a subordinate reported to you an incident of
alleged Detainee abuse? (1.2, 4.1 ’

30. Do you feel you can freely report an incident of alleged Detainee abuse
. outside Command channels (IG, CID) (1.6, 4.1) :

' T
iy ok el

| 31. What procedures do you have to report suspected detalnee abuse (IG, CID,
Next Level Commander) (1.2,16,4.1).
G

32. What procedures are in place for Detainees to report alleged abuse? (1.2,
1 6,4.1)

'Yq-w \—ONT\)\).\J\.F‘%&_\A}J\

34. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude

concerning unit mission and their role) :
' '%"M QN{-NN(S\N LAZ\})‘U Ce \SL"QVJ\ Df"“’s A M ﬁ(- %«h WW“-M_MC"VL&\
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35. Describe your working environment and living conditions since being in
Theater. (identify phySIcal and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5, 1.6, 1.7)
i ’A}\—M\A ANARL, %’?"‘M e AL J/(V‘%\M«\Lz,\

7 :
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36. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (identifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported" Do Soldiers feel
the Command cares‘7 Are they getting clear gu:dance‘?)

hac,-)ch\s\A \&3’\.‘1/@ _6)\ }\.’lxa))M w2 \n}chvQQA k,ou m‘\' ‘—vj( C-\Lcﬂ' U*
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37.Are you aware of any incidences of detainee or other abuse in your unit

Mm,j»m_s\ 09 »35'\»\2 WJ&. (z«cwx—n B\_»J'\MM Lo P, (,cuhﬁb)\
K

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. c¢. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

Iam (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
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am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify i
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
“interview. You have the right to military legal counsel free of charge. In
“addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you :
willing to answer questions?

38. Descnbe what you understand happened Ieadlng up to and during the
incident(s) of abuse. (No applicable standard)

- 39. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (Identifies unit and Soldier morale, atmosphere mood, attitude, stress,
retaliation, preemption, family crisis)

40. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (ldentifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6

41. How could the incident have been prevented? (ldentifies root cause and
perceived solution) (No applicable standard)

DA G
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42. Describe any unit training or other programs that you are aware of that teach
leaders and Soldiers how to recognize and resolve combat stress. )

43. What measures are in place to boost morale or to relieve stress? (ldentifies
perceived solution. : '

- 44. What measures could the command enact to improve the morale and
command climate of your unit? (ldentifies perceived solution.) ‘

3379
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Duty Position Cd e _How Long in Job_ 45 yiths | ep ot
Interviewer How Long in Country’t@*tw\"\\s M} A
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1. (All) What is your%\)lgza% role in detainee operation process’? Whagm&}‘ ,
involvement do you have in the interrogation process of detainee ™" :
operations? Do you provide a means to validate detainee's
information? Do you provide input as to the disposition of the

detamee'? (1.1, 1 2, 41) \ \ o ¥ o e J\m&}%
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(AID) at references/standards/publications/SOPs d_o_youuse fo conduct Yot B

mterro ation O eratlons'? 11,12, 2.1,4.1) Y0P
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Xk v?}" (AII) Did your soldiers undergo Level B Law of War training prior to deployment’?'dl&

Qx\*y& Explain what training occurred. Is there a plan to train new Soldiers (replacements) to
¥ the unit? Did this training include the treatment of Detainees? Exg_.em (1.1, 1.2, 1.4,

Sl §V4 1)

Y
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(All) What training have you received to ensure your knowledge of DO is JAW the
- provisions under the Geneva Convention? (1.1, 1.2, 1 3, 4.1) sa-p?):ww‘ts

MW% LTV I3V nz,«)at:: mmm:}:&m__
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4. (Al)What Home Station/Mob Site Trammg did your unit conduct prior to deployment
to help your unit prepare for Detaineelinterrogation Operations? Describe it. How did
the training prepare you to conduct Detaineefinterrogation Operations for this
deployment? How did this training distinguish between the different categories of

Detainees (EPWs, RPs, Cis, etc.)? (1.1, 1.2, 1.4, 4.1) : 33 :
80
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5. (All) What trainingsdid your. unit receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of Interaction
(ROH? (1.4, 4.1

M.W

6. (All) What procedures are in place to ensure youf Soldiers do not violate'tl'{e rules of

~ engagement for the interment facility/collection point? (1.1,1.2,1.4, 1.6, 4.1)

(1) (All) What guidance or policies are there to ensure fraternization is not taking place
between U.S military personnel and the detainees? (1.1,1.2, 14,16, 4.1)

MPs m\RAi‘MDA Vo) m%ﬁ\xb,cu\: v BN WM

N v AN

7. (All) How does the command ensure that interrogation Operations is ConduCted in
compliance with the international Law of war? (OPORDI/IFRAGO, ROE, Interrogatio
Techniques, general orders, humane treatment, etc) (1.1, 1.2, 4.1) . ! :

8. (All) Have you personally visited eaéh of the interrogation Facilities to detevrmine if
your unit has the necessary support and supplies to run their facilities? If so, what did

you find? (1.1, 1.2, 1.5, 4.1)

9 -:é%_"&@% .

9. (All) What control measures are you ‘using_ to maintain discipline and security within
the interrogation facility? (1.7, 1.2, 4

.1
s O R YA\ P s N (';&\\\Lbc o&\\’,%—ﬁ«zcc
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10.(BN/CO Cdr) Are you receiving sufficient information from the capture paperwork to
properly conduct screenings and interrogations? Are the current requirements for
documentation of a captured person sufficient or excessive? Did the changes in
procedures as far as documenting captured person improve your ability to gather

intelligence? (1.1, 1.2, 2.2, 4.1) (No standard) _
' L;%‘ 2N u--.\)w_Mﬂ-ch\\*.%ax L ERRA ﬁ; ) P %ﬁ%\ A,IQ'E‘-/\'T B Q)‘Lg-u-”é :
M%lxmmm x'm%o.gﬂmy-:Lé: &’MW”\

1 1.(BN/CO Cdr) What are the procedures for the transfer of custody of Detainees from

the MP/Guard personnel to Military Intelligence personnel? When the detainee is
returned to the guard force, what procedures occur? (whatinfo is passed on to the
Guard Force (type of reward?)...observation report, paper trail audit) (1.1,1.2,4.1)

— :<3-=-~ Hona

12.(CO CdrIBn $3) Describe the screening /background checks required prior to hiring
interpreters. Are they trusted by U.S. Soldiers? (1.3,1.7,4.1)

P

_ won
- 13.(All) Do counterintelligence agents conduct interrogations of detainees? What
training have they received for conducting interrogations? What is their understanding of
the laws of war as it pertains to interrogating detainees? (1.1, 1.2, 1.9)

WQ}\MM A~ %&/\Aj' m\‘\ﬁk R rdS
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14.(All) What do you perceive to be doctrinal shortcomings pertaining to Interrogation
Operations? How would you fix/incorporate into updated doctrine/accomplish
differently? How about Force Structure to ensuré Interrogation Operations can be
successfully accomplished? What are the shortcomings and how do we fix the problem

~t the Army-level? (1.1,1.3,15,1.7,41) _ _
. s NPT S S PO v £ N L W € aothan Bam
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15.(All) What are the procedures if a detainee in U.S. custody dies? (1.1, 1.2, 4.1)
SR : - ' -

16. Do you know of the procedures to get stress counseling (Psychiatrist, Chaplain,'
Medical)? Do your Soldiers know of the procedures to get counseling (Psychiatrist,
Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4.1) .

' (.ST CLA ‘D&/c\'.»r\l

17.(All) Are you awarré of your requirement to report abuse or suspécted abuse of
detainees? (1.1, 1.2, 4.1) ’

MO
NI

18.(All) Do your subordinates know the reportihg procedures if they observe or become
aware of a Detainee being abused? (1.2, 1.6, 4.1) :

AVEOP.N
74

19. (All) What steps would you take if a subordinate reported to you an incident of
alleged Detainee abuse? (1.2, :

20.(All) Do you feel you can freely report an incident of alleged Detainee abuse outside
Command channels (IG, CID) (1.6, 4.1)

O\ aA
[N
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21.(All) What procedures do you have to report suspected detainee abuse (|G, CID,

Next Level Commander) (1.2, 1.6, 4.1)
M‘\- &WQAN\}

22.(All) What procedures are’in place for Detainees to report a'lleged abuse? (1.2, 1.6,
4.1) ’ - ‘

B =on 0 S

o

25. What do you perceive as the mission of your unit?- Describe the importance of your
role in that mission. (Insight to the Soldier's understanding and attitude concerning unit

mission and their role).

SeaXeoX NI SRR %M!&é;@ w0 pRX

26. Describe your working environment and living conditions since being in Theater.
(identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5,1.6,1.7)

BT o e Mg o, eper o TeNoorms  shaues

27. Describe the unit command climate and Soldier morale. Has it changed or evolved

since you have been in Theater? (ldentifies Soldier's perception of the chain of command
and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the Command cares? Are

they getting clear guidance?)

R N O Y v NS T W S W WA Y
M\ Sorne, ° ° '
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28. Are you aware of any incidences of detainee or other abuse in your unit? ‘
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ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any person to
incriminate himself or to answer any questions the answer to which may tend to incriminate him. b. No
person subject to this chapter may interrogate or.request any statement from an accused or a person
suspected of an offense without first informing him of the nature of the accusation and advising him that
he does not have to make any statement regarding the offense of which he is accused or suspected, and
that any statement made by him may be used as evidence against him in a trial by court-martial. c. No
person subject to this chapter may compel any person to make a statement or produce evidence before
any military tribunal if the statement or evidence is not material to the issue and may tend to degrade. him.
d. No statement obtained from any person in violation of this article, or through the use of coercion,
unlawful influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

lam (grade, if any, and name), a member of the (DAIG). | am part of a
team inspecting detainee operations, this is not a criminal investigation. | am
reading you your rights because of a statement you made causes me to suspect
that you may have committed . (specify offense, i.e.
aggravated assault, assault, murder). Under Article 31, you have the right to
remain silent, that is, say nothing at all. Any statement you make, oral or written,
may be used as evidence against you in a trial by courts-martial or in other
judicial or administrative proceedings. You have the right to consult a lawyer and
" to have a lawyer present during this interview. You have the right to military legal

counsel free of charge. In addition to military counsel, you are entitled to civilian
counsel of your own choosing, at your own expense. You may request a lawyer
at any time during this interview. If you decide to answer questions, you may
stop the questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this pomt) Are you willing to
answer questions?

29. Describe what you understand happened leading up to and during the incident(s) of
abuse. (No applicable standard)

30. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress, retaliation,
preemption, family crisis) .
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31. Was this incident reported to the chain of command? How, when & what was done?
What would you have done? (identifies compliance, procedure, timeliness, Soldier perception
of action taken and effect on unit morale.) (1.2, 1.6

32. How could the incident have been prevented? (identifies root cause and perceived
solution) (No applicable standard) ‘ _ :

33. Describe any unit training or other programs that you are aware of that teach
leaders and Soldiers how to recognize and resolve combat stress.)

34. What measures are in place to boost morale or to relieve stress? (ldentifies perceived
solution.) ’

35. What measures could the command enact to improve the morale and command
climate of your unit? (ldentifies perceived solution.) :

3386
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Medical Officer / Preventive Medical Officer T
~ INTERVIEW QUESTIONS bl ‘
Rank C 8\ Branch- A4 & Date 2% MM?A Unltm_ '
I )

Duty Position __ S = How Long in Job _— naipre— B 7 —
How Long in Current MOS > 2dv.5. Interviewer
How Iong have you been in Country

1. What medical requirements in support of the detainee program were identified in the
medical annexes of relevant OPLANs, OPORDSs, and other contingency planning

. documents? What identified requirements were actually allocated? What procedures

were specified in these documents? (Collect theater/local policies, SOPs, etc) (1.7, '
1.2,21,4.1 S j
) | | | (s

vy R oo Sp LA - 'Q-—S‘Lcmaa Folle = Sewe Coce og

e tallyert — Q_@Cﬂ/ ﬁfA-—z( —_ AL‘LL?J‘ aE- QA—KLE—— 2 L BDE

2. What training, specific tordetairiee medical operations, did you receive prior to this
deployment? What training have you received during this deployment? (1.4) - >(<

"RYe_ AED (PE ARIC payg I ELL e
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,
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3. What are the minimum medical care and field sanitation standards for collection
points/internment facilities? What have you observed when detainees are received at
collection points/internment facilities? (Describe the process) (1.2, 1.4, 1.8

GQ%DBN Co e fr‘d"us = Lt Tudwety

Q‘k"“@(‘k Cav trC-/c..\ ?*L;dw - ——

- 4. How often are the collection points/internment facilities inspected
(PVNTMED inspections)? Who performs the inspections (field sanitation
team, PYNTMED detachment)? What do the inspections consist of? What
do you do with the results of the inspections? Are the appropriate
commanders taking the necessary actions to correct the shortcomings noted
during your monthly medical inspections? Have you observed any recurring
deficiencies during your inspections? (Obtain copies of past inspection
reports) (1.1, 1.2, 1.3, 1.7, 2.1, 4.1)
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5. How do you ensure that each unit has a field sanitation team and all necesshfy field
sanitation supplies? What PVNTMED personnel are assigned to MP units responsible
for detention operations? (1.1, 1.2, 1.3, 1.4, 1.5, 1.7, 2.1, 4.1) »

6. How are detainees initially evaluated (screened) and treated for medical cbn"ditibns
 (same as US)? Who performs the screening? 'What do you do if a detainee is
suspected of having a communicable disease (isolated)? (1.1, 1.2, 2.1, 4.7)

'7. How often do you or your staff conduct routine medical inspections (examihations) of
detainees? What does the medical evaluation consist of? What is the purpose of the
medical examination? How are the resuilts recorded/reported? (1.1, 1.2, 1.3, 1.7, 2.1,

4.1) f

8. Does every internment facility have an infirmary? If not, why not? How do detainees
request medical care? What are the major reasons detainees require medical care?
Have any detainees been denied medical treatment or has medical attention been
delayed? If so, why? (1.1, 1.2, 1.8, 2.1, 4.1)

9. How do detainees obtain personal hygiéne products? (1.1, 1.2, 1.8, 4.1)

DAIG
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10. What are the procedures for the transfer of custody of detainees to/from the
infirmary for medical treatment? How is security maintained when a detainee is
transferred to a medical facility? (Database, form, etc) (1.7, 1.2, 1.7,

4.1 '

11. What are the procedures for repatriation of sick and wounded detainees? “Who is
eligible for repatriation based on a medical condition? How do you interact with the
Mixed Medical Commission (EPW/RP only)? (1.1, 1.2, 4.1)

12. Who maintains medical records of detainees? How are these maintained and -
accessed? What is kept in the medical record? Who collects, analyzes, reports, and

responds to detainee DNBI data? (7. 1 1.2,1.7,4.1) —
%o«%&a—

A ot w../é, "1\ MM‘{X/L au.(((cb -

| 7 |
13. What are the standards for detainee working conditions? Who monitors and

enforces them? Who administers the safety program? What is included in the safety

program? How does a detainee apply for work-related disability compensation? (7.7,
1.2,1.7, 4.1)

14. How are retained medical personnel identiﬁed? What special conditions apply to
them? How are they employed in the care of detainees? "How are they certified as
proficient? Who supervises them? (7.7, 12 1.7, 4.1)

— Nt Kmaobegs —
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15. What measures are taken to protect US personnel from contracting diseases
carried by detainees? Who monitors/enforces these procedures? (1.1, 1.2, 1.5, 1.7,

4.1)

16. What kind of stress counseling do you provide to"Soldiers/Guards of detalnees’7
- (1.1,1.2,2.1,4.1) .

17.Ws if a detainee in U.Scustody-dies? (1.7, 1.2, 4.1)

CRD v N N Hmf,.sz\,(m AG — ol o BOL

" 18. What do you perceive to be doctrinal medical shortcomings pertaining to detainee
operations? How would you fix/incorporate into updated doctrine/accomplish
differently? Does the current force structure of the Medical/MS/SP Corps support the
successful accomplishment of detainee operations? What are the shortcomings, and
howdoweflxthe problem at the Army level? (1.7, 13 1.5, 1.7, 2.1, 2.2, 3.1, 4.1) ’

e i @ Decbra 1L (}wﬂJUwA gl =

e e F Thadh e e @ e Wl mwhm«x\*?
“\-Q“LH recehve We hHainilrg —

19. If you noticed any markings and/or injuries on a detainee that might lead you to
believe the detainee was being abused, what would you do with the information? Do
your subordinates know the reporting procedures if they observe or become aware of a
detainee being abused? (1.7, 1.2, 1.6, 4.1) (Serious Incident Report/Commander's

Inquiry, etc) __

3390
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20. Overall, how do you feel detainees are being treated at the infirmary, collection
points and/or detention facilities? What systemic weaknesses have you |dent|f|ed’? No
standard. Personal observations. (1.7, 1.2, 2.1, 4.1) ‘

21. What AARs or lessons learned have you written or received regarding Jgﬁtalnee
~operations? Can | get a copy? (preferably on disk) (2.2) ___ lﬂmV“ oZz,\[\.,,M

--22. What do you perceive as the mission of your unit? Describe the importance of your
role in that mission. (Insight to the Soldier's understanding and attltude concerning unit

mission and their role)

23. Describe your working environment and living conditions since being in. Theater.
(\dentify physical and psychological impacton Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7)

' 24. Describe the unit command climate and Soldier morale. Has it changed or evolved

since you have been in Theater? (ldentifies Soldier's perception of the chain of command
and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the Command cares? Are

they getting clear guidance?)
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25. Are you aware of any incidences of detainee or other abuse in your unit?

ADVlSEMENT OF RIGHTS (For mllltary personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any person to
incriminate himself or to answer any questions the answer to which may tend to incriminate him. b. No .
- person subject to this chapter may interrogate or request any statement from an accused or a person
suspected of an offense without first informing him of the nature of the accusation and advising him that
he does not have to make any statement regarding the offense of which he is accused or suspected, and
that any statement made by him may be used as evidence against him in a trial by court-martial. ¢. No
person subject to this chapter may compel any person to make a statement or produce evidence before
any military tribunal if the statement or evidence is not material to the issue and may tend to degrade him.
d. No statement obtained from any person in violation of this article, or through the use of coercion,
unlawful influence, or unlawful inducement, may be recelved in evudence against him in a trial by court-

martial. (1.2, 1. 6)

lam __(grade, if any, and name), a member of the (DAIG). | am part of a
team inspecting detainee operations, this is not a criminal investigation. | am
reading you your rights because of a statement you made causes me to suspect
that you may have committed . (specify offense, i.e.
aggravated assault, assault, murder). Under Article 31, you have the right to
remain silent, that i is, say nothing at all. Any statement you make, oral or written,
may be used as evidence against you in a trial by courts-martial or in other
judicial or administrative proceedings. You have the right to consult a lawyer and
to have a lawyer preserit during this interview. You have the right to military legal
counsel free of charge. In addition to military counsel, you are entitled to civilian
counsel of your own choosing, at your own expense. You may request a lawyer
at any time during this interview. If you decide to answer questions, you may

- .stop the questioning at any time. Do you understand your rights? Do you wanta
lawyer? (If the answer is yes, cease all questions at this point). Are you willing to
answer questions? '

26. Describe what you understand happened leading up to and during the incident(s) of
abuse. (No applicable standard)

DA G
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27. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress, retaliation,
preemption, family crisis)

28. Was this incident reported to the chaln of command? How, when & what was done?
What would you have done? (identifies compliance, procedure, timeliness, Soldier perceptlon
of action taken and effect on unit morale.) (1.2, 1.6) :

29. How could the incident have been prevented? (ldentlfies root cause and perceived
~solution) (No applicable standard)

30. Describe any unit training or other programs that you are aware of that teach
leaders and Soldiers how to recognize and resolve combat stress.

" 31. What measures are in place to boost morale or to relieve stress? (Identifies perceived
solution.)
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32. What measures could the command enact to improve the morale and command -
climate of your unit? (ldentifies perceived solution.) - .
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C-4/J-4/G-4 (DIVISION & HIGHER) INTERVIEW QUESTIONS
(ALSO POSSIBLE COSCOM CDRs/G-4s OR DISCOM CDRs/S4s) -

Rank_w( _ Branch ézm Date: 9 MALo{  Unit T[/

Duty Position __ How LonginJob___ 7 Jp.

Interviewer How Long In Country _7
(‘03@3—1

1. Concernmg logistical operations, what is your role in the support of

(Theater/Division) Detainee Operations? (1.1, 1.2, 1.5, 4.1) AR 190-8, para 1-4, g.,
.Combatant Commanders, Task Force Commanders and Joint Task Force Commanders wilk (2) Plamand
procure logistical support to include: transportation, subsistence , personal, organizational and Nuclear,
Biological & Chemical (NBC) clothing and equipment items, mail collection and distribution, laundry, and
bath for EPW, Cl and RP. (3) Collect and dispose of captured enemy supplies and equipment through
theater loglstlcs and Explosive Ordnance Disposal (EOD) charinels. (4) Coordinate for acquisition of real
estate, and as required, for planning, design, contracting, and construction of facilities for EPW, Cl and
RP with the Theater or JTF Engineer. (5) Establish guidance for the use, transport, and evacuation of
EPW, Cl, RP, and ODs in lo lstlcal s%ort op atlons
NDWE krze
[DipgEA  —

Polrey Procefres = linee /%\ g@#n@i ﬁf('

- 2. Describe priority of support for Detainee Operations. How does this compete with

~ your other mission requirements? Is the Priority of Support in SOPs,
‘OPORDs/FRAGOs? (in writing) (1.1, 1.2, 1.5, 4.1) (AR 1908, paragraph 1-4g (2),

(Commanders will plan and procure logistical support to include: transportation, subsistence, personal,

organizational and NBC clothing and equipment items, mail collection and distribution, laundry, and bath

for DO. FM 3-19.40, para 7-101, Supply functions in a confinement facility are the same as those in other

military units. However, stronger security measures are necessary to prevent certain supplies and

: equnpment from fa Img into the hands of ?'lsoners )
£ / MLE /r/m/w LA

Dﬁ£< W?%’

3. Describe how subordinate units plan and procure logistical support for Detainee
Operations. (include: transportation, sundry items, subsistence, organizational,

and NBC clothing and equipment items, mail collection and distribution, laundry,

and bath equipment) Have you ever coordinated for transportation to evacuate
Detainees out of the AOR? Who approved the transfer? (1.1, 1.2,1.4, 4.1) (AR 190-8,

para 2-3, Evacuation Policy. a. Evacuation of EPW or RP outside the theater of gperations requires
SECDEF approval. b. Wounded EPW generally will not be evacuated to CONUS until released from
medical channels. They will be processed through U.S. military police assets. If EPW are to be medically
evacuated, they will be processed and accounted for per this regulation. AR 190-8, paragraph 1-4g(2),
(Commanders will plan and procure logistical support to include: transportation, subsistence, personal,
organizational and NBC clothing and equipment items, mail collection and distribution, laundry, and bath
for DO. FM 3-19.40, para 7-101, Supply functions in a confinement facility are the same as those in other
military units. However, stronger security measures are necessary to prevent certain supplies and
“equipment from falling into the hands of prisoners.) AR 190-8, para 6-15. Transfers. a. Authority to

DAIG
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transfer. Theater commanders may direct the transfer of the Cl, subject to the following conditions: (1)

The CI may not be transferred beyond the borders of the occupied country in which interned exceptwhen

for material reasons it is impossible to avoid such displacement. The Cl thus evacuated will be transferred

back to the area from which they were eyacuated ag soon as hostilities in that area have ceased.
Wobwse Swpily Lo 8 éz,wfﬁ 5

{

4. What are some of the services being contracted out/outsourced to support -
Detainee Operations in Theater? Are there any issues concerning contracting or
budget that you are aware of that impact Detainee Operations? If so, what are they?
Who oversees the contracts that support Detainee Operations and where can we find
out who the Army Representatives are (CORs)? (Contracting and Outsourcing
references/standards are unknown at this time. Will need to make observations
based on interviews, observations and document reviews—follow-up required

‘when we retj;n to CONYS) (1.1, 1.2, 1.3,1.5,1.7,4.1)
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5.  Are you aware of any Home Station Training that subordinate Combat Service
Support units conducted prior to deployment to help them prepare for Detainee

‘Operations? (to include collection point activities, etc) Can you describe it? (1.1,

1.2, 1.4, 4.1 DoDD 2310.1 (The U.S. Military Services shall be given the necessary training to ensure
they have knowiedge of their obligations under the Geneva Conventions (references (b) through (e)) and
as required by DoD Directive 5100.77 (reference (f)) before an assignment to a foreign area where

" capture or detention of enemy personnel is possible.) (AR 350-1 para 4-14c¢.(2) and table G-1 Refresher

training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and
enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive
5100.77), All prisoners will receive humane treatment and that the following acts are prohibited murder,
torture, corporal punishment, mutilation, taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. Prisoners will be
protected against all acts of violence to include public curiosity. (DoD Directive 5100.77, para 5.5.1, The
Secretaries of the Military Departments shall provide directives, publications, instructions, and training so
that the principles and rules of law of war will be known to members of their respective Departments, the
extent of such knowledge to be commensurate with each individual's duties and responsibilities.)

2 ST GRS Mi/q Y, Z0

6. Have you had the opportunity to personally visited each of the Internment Facilities
to determine if units have the necessary support and supplies to run their facilities? If
so, what did you find? How about division and brigade Collection Points? (1.1, 1.2, 1.5,

4.1) AR 190-8, paragraph 1-4g(2), (Commanders will plan and procure logistical support to include:
transportation, subsistence, personal, organizational and NBC clothing and equipment items, mail
collection and distribution, laundry, and bath for DO. (FM 3-19.40, para 7-101, Supply functions in a
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confinement facility are the same as those in other military units. However, stronger security measures
are necessary t(()) prevent certain supplies and equipment from falling into the hands of prisoners.)
Iy

7. What are your challenges/issues in providing daily food rations in sufficient
quantity, quality and variety to keep Detainees in good health and IAW with their cultural
requirements? What is the schedule for feeding and what are they being fed? Please
elaborate (1.1, 1.2, 1.5, 4.1) AR 190-8, para 6-5, b. Food. (1) Subsistence for the Cl will-be issued
on the basis of a master Cl menu prepared by the theater commander. Preparation of the menu will
include the following: (a) The daily individual food ration will be sufficient in quantity, quality, and variety
to maintain the Cl in good health and to prevent nutritional deficiencies. {b) The customary diet of the Cl
will be considered. (c) The Cl performing physical labor will receive additional food in proportion to the -
kind of labor performed. (d) Expectant and nursing mothers and children under 15 years of age will
receive additional food in proportion to their physiological needs. (2) Facilities will be available to the Cl
for preparing additional food received or procured by them from a_uthorized sources.
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8. How do Detainees receive fresh potable water in your area of responsibility?
(Bottled water, Lister bags, running water--if so, is it potable) (1.1, 1.2, 1.8, 4.1) (AR
190-8, para 3-4.e, f, g) Sufficient drinking water will be supplied to EPW/RP. AR 190-8, para 1-5, a. (1)
All persons captured, detained, interned, or otherwise held by U.S. Armed Forces custody during the
“course of the conflict will be given humanitarian care and treatment from the moment they fall into the

hands of U.S. Forges until final release or repatriation.) i
S el Loder N
v ] . ] |

9. What procedures are in place to account for and dispose of captured enemy

supplies and equipment? (1.1, 1.2, 1.5, 4.1) AR 190-8, paragraph 1-4g(3), (Commanders will
collect and dispose of captured enemy supplies and equipment through theater logistics and EOD
channels. (AR 190-8, para 2-1, a. (1) (b) (c), All equipment, documents, and personal property
confiscation during the search must be tagged and administratively accounted for by the capturing unit.
DD Form 2745, Part C is attached to the property confiscated from the Detainee, so that it may later be
matched to that Detainee.) AR 190-8, paragraph 1-4g(3), (Commanders will collect and dispose of
captured enemy supplies and equipment through theater logistics and EOD channels.) FM 3-19.40 para
3-14. Property Accountability. When seizing property from a captive—" Bundle it or place it in a bag to
keep it intact and separate from other captives’ possessions. *Prepare DA Form 4137 for confiscated

di ded rty.,
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10.What are your biggest issues concerning adequate facilities for Detainees (tents,
cots, etc)? (1.5, 1.8, 4.1) (AR 190-8, para 6-1, All necessary and possible measures will be taken
to ensure that Cl shall, from the outset of their internment, be accommodated in buildings or quarters
which afford every possible safeguard as regards hygiene and health, and provide efficient protection
against the rigors of climate and the effects of war. In no case shall permanent places of internment be
pIacgg in unhealthy 7reas, or in districts the climate of whic is injurious to Cl.

Tecttog. /va_s;\a ez beoy. A Jpfieg

11.What are your biggest issues concerning logistical support for Detainee Opérations?
(1.5, 4.1) (AR 190-8, paragraph 1-4g(2), (Commanders will plan and procure logistical support to
include: transportation, subsistence, personal, organizational and NBC clothing and equipment items,
mail collection and distribution, laundry, and bath for DO. FM 3-19.40, para 7-101, Supply functions in a
confinement facility are the same as those in other military units. However, stronger security measures
are necessary to prevent certain supplies and equipment from falling into the hands of prisoners.)

-t -

12.What do you perceive to be doctrinal logistic shortcomings pertaining to Detainee

Operations and how would you fix/incorporate into updated doctrine/accomplish

differently? How about Force Structure of logistical units that ensures Detainee.

Operations can be successfully accomplished? What are the shortcomings and how do

we fix at the Army-level? (1.1, 1.3, 1.5, 1.7, 4.1) (AR190-8, paragraph 1-49(2), (Commanders

will plan and procure logistical support to include: transportation, subsistence, personal, organizational ;

and NBC clothing and equipment items, mail collection and distribution, taundry, and bath for DO. FM 3- |

19.40, para 7-101, Supply functions in a confinement facility are the same as those in other military units.

However, stronger security measures are necessary to prevent certain supplies and equipment from

falling into the hands of prisoners. ' '
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13. Are you aware of your requirement to report abuse or suspected abuse of

detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their chain of
command and that such reports also may also be made through other channels, such as the military
police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B-2. Any
other incident the commander determines to be of immediate concern to HQDA based on the nature,
gravity, potential for adverse publicity, or potential consequences of the incident.

\/(z'é
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14. What do you perceive as the mission of your unit? Describe the importance of your
role in that mission. (Insight to the Soldier's understanding and attitude concerning unit

mission and their role) AR 600-20 Command Policy 2-1. Chain of Command a. The chain of command _
assists commanders at all levels to achieve their primary function of accomplishing the unit's assigned

* mission while caring for personnel and property in their charge. A simple and direct chain of command
facilitates the transmittal of orders from the highest to the lowest levels in a minimum of time and with the
least chance of misinterpretation. b. Commanders delegate sufficient authority to soldiers in the chain of
command to accomplish their assigned duties, and commanders may hold these soldiers responsible for

thelr actions.

15. Describe your working environment and living conditions since being in Theater.

(Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7) FM 10-
1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level will continue to be on
sustainment of the soldier. Each company-sized unit will have two cooks and a small, state-of-the-art field
kitchen. This provides a limited capability to prepare or heat meals and supplements. An improved
‘containerized capability for providing responsive laundry and shower support well forward on the
- battlefield must be developed. Frontline soldiers require brief respites from the rigors associated with
combat. A facility complex (Force Provider) will be available in which they can shower, clean their clothes,
eat h:itj\eals and resti ln\in environmentally controlled shelter.
{
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16. Describe the unit command climate and Soldier morale. Has it changed or evolved

since you have been in Theater? (identifies Soldier's perception of the chain of command
and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the Command cares? Are
they getting clear guidance?) 1 AR 600-20 « 13 May 2002 1-5. Command, b. Elements of command.
c. The commander is responsible for establishing leadership climate of the unit and developing disciplined
and cohesive units. This sets the parameters within which command will be exercised and, therefore, sets
the tone for social and duty relationships within the command. (1) Commanders and other leaders
committed to the professional Army ethic promote a positive environment. If leaders show loyalty to their
soldiers, the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build a
positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a sense of
duty accomplish tasks given them, seize opportunities for self-improvement, and accept responsibility
from their superiors. Soldiers, legder and led alike, work together to accomplish the mission rather than
feed their self-interest. . M Ay s .
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17. Are you aware of any incidences of detainee or other abuse in your unit? AR 190-8, 1-
5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP in the custody of
the U.S. Armed Forces, is as follows: (1) All persons captured, detained, interned, or otherwise held in
U.S. Armed Forces custody during the course of conflict will be given humanitarian care and treatment
from the moment they fall into the hands of U.S. forces until final release or repatriation. (2) All persons
taken into custody by U.S. forces will be provided with the protections of the GPW until some other legal
status is determined by competent authority. (3) The punishment of EPW, Cl and RP known to have, or-
suspected of having, committed serious offenses will be administered |AW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the Manual for
Courts Martial. (4) The inhumane treatment of EPW, CI, RP is prohibited and is not justified by the stress
of combat or with deep provocation. inhumane treatment is a serious and punishable violation under
" international law and the Uniform Code of Military Justice (UCMJ). b. Al prisoners will receive humane .
treatment without regard to race, nationality, religion, political opinion, sex, or other criteria. The following
acts are prohibited: murder, torture, corporal punishment, mutilation, the taking of hostages, sensory
deprivation, collective punishments, execution without trial by proper authority, and all cruel and
degrading treatment. c. All persons will be respected as human beings. They-will be protected against all
acts of violence to include rape, forced prostitution, assault and theft, insuits, public curiosity, bodily injury,
and reprisals of any kind. They will not be subjected to medical or scientific experiments. This list is not
exclusive. EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, Cl and RP for other than internal Internment Facility administration or
intelligence/counterintelligence purposes is strictly prohibited. No group, wide area or aerial photographs
of EPW, Cl and RP or facilities will be taken unless approved by the senior Military Police officer in the
Internment Facility commander’s chain of command. e. A neutral state or an international humanitarian
organization, such as the ICRC, may be designated by the U.S. Government as a Protecting Power (PP)
to monitor whether protected persons are receiving humane treatment as required by the Geneva
Conventions. The text of the Geneva Convention, its annexes, and any special agreements, will be
posted in each camp in the language of the EPW, Cl and RP. ' :

Prwd.

ADVISEMENT OF RIGHTS (For military personnel)

The text of Article 31 provides as follows a. No person subject to this chapter may compel any person to
incriminate himself or to answer any questions the answer to which may tend to incriminate him. b. No
. person subject to this chapter may interrogate or request any statement from an accused or a person
suspected of an offense without first informing him of the nature of the.accusation and advising him that
he does not have to make any statement regarding the offense of which he is accused or suspected, and
that any statement made by him may be used as evidence against himin a trial by court-martial. c. No
person subject to this chapter may compel any person to make a statement or produce evidence before
any military tribunal if the statement or evidence is not material to the issue and may tend to degrade him.
d. No statement obtained from any person in violation of this article, or through the use of coercion, :
unlawful influence, or unlawful inducement, may be received in evidence against him ina trial by court-

martial. (1.2, 1.6)
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lam ___ (grade, if any, and name), a member of the (DAIG). 1 am part of a
team inspecting detainee operations, this is not a criminal investigation. |1 am
reading you your rights because of a statement you made causes me to suspect
that you may have committed . (specify offense, i.e.
aggravated assault, assault, murder). Under Article 31, you have the right to

- remain silent, that is, say nothing at all. Any statement you make, oral or written,
may be used as evidence against you in a trial by courts-martial or in other
judicial or administrative proceedings. You have the right to consult a lawyer and
‘to have a lawyer present during this interview. You have the right to military legal
counsel free of charge. In addition to military counsel, you are entitled to civilian
counsel of your own choosing, at your own expense. You may request a lawyer
at any time during this interview. If you decide to answer questions, you may
stop the questioning at any time. Do you understand your rights? Do youwanta
lawyer? (If the answer is yes, cease all questions at this point). Are you willing to
answer questions? ' ' : '

18. Describe what you understand happened leading up to and during the incident(s) of -
abuse. (No applicable standard)_ Ny ‘

19. Describe Soldier morale, feelings and emotional state prior to and after these '
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress, retaliation,
preemption, family crisis) H/A ' :

]
|

20. Was this incident reported to the chain of command? How, when & what was done?
What would you have done? (ldentifies compliance, procedure, timeliness, Soldier perception

of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40, Appendix B, Category 1.
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations.of the Geneva Conventions, and atrocities.
B-2. Any other incident the commander determines to be of immediate concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40,
Appendix C Category 2, Reportable Serious Incidents, C-1. Actual or alleged incidents involving the
following:-g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force, wounding or
serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the commander
determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a.
Treatment. (1) No form of physical torture or moral coercion will be exercised against the Cl. This
provision does not constitute a prohibition against the use of minimum force necessary to effect
compliance with measures authorized or directed by these regulations. (2) In all circumstances, the Cl
will be treated with respect for their person, their honor, their family rights, their religious convictions and
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practices, and their manners and customs. At all times the Cl will be humanely treated and protected _
against all acts of violence or threats and insults and public curiosity. In afl official cases they will be
entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl1 will be especially protected
against all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault.- (4) The Cl will be treated with the same
consideration and with-out adverse distinction based on race, religion, political opinion, sex, or age. AR
190-8, para 6-9, - Any act or allegation of inhumane treatment or other violations of this regulation will be -
reported to HQDA (DAMO—ODL), WASH DC 2031 0-0400 as a Serious incident Report. Reporting

instructions in AR 190-40 will be used.)

" 24. How could the incident have been prevented? (dentifies root cause and per'ce.ived
licable standard)

solution) (No app

22. Descﬁbe any unit training or other programs that you are aware of tha{ teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para 11-5.
Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and prevent battle
fatigue casualties should also help reduce the incidence of misconduct stress behaviors. However,
additional actions also need to be practiced consistently‘ by leadership at all echelons and by buddies at
the small unit level. FM 22-51, para 1-3, Stress control requires special involvement from direct (small
unit) leaders. The responsibility extends up through the organizational leaders and their staffs (both
officers and noncommissioned officers [NCOs])) at all echelons. Appendix A describes combat stress risk
factors and prescribes |eaders’ actions to control them. Leaders, staffs, and individual soldiers all receive
assistance from the supporting chaplains, the medical personnel, and combat stress c,ontrol/m_ental heal',(h
‘personnel (see Appendix B for information pertaining to combat stress control units). If any link in the |
chain of responsibility is weak, it is the responsibility of the other members.of the chain to strengthen it. ,
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander’s.
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel; general,
,prinm ecial staff, and by specialized Arm CSC units and m&nta/wgalth personnel. ) :
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23. What measures are in place to boost morale or to relieve stress? (ldentifies perceived
solution.) FM 22-51, para 14-5. Prevention of Misconduct Stress Behaviors. The measures which
reduce battle fatigue and prevent battle fatigue casualties should also help reduce the incidence of
misconduct stress behaviors. However, additional actions also need to be practiced consistently by
teadership at all echelons and by buddies at the small unit level. EM 22-51, para 1-3, Stress control
requires special involvement from direct (small unit) leaders. The responsibility extends up through the
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organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all
“echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to control
them. Leaders, staffs, and individual soldiers all receive assistance from the supporting chaplains, the
medical personnel, and combat stress control/mental health personnel (see Appendix B for information -
pertaining to combat stress control units). If any link in the chain of responsibility is weak, it is the
responsibility of the other members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For
Stress Control. Control of stress is the commander’s responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support; the
chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized Army CSC
units and mental health personnel. ,
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24. What measures could the command enact to improve the morale and command
climate of your unit? (ldentifies perceived solution.) FM 22-103, Leadership and Command at
Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing others to accomplish the
mission by providing purpose, direction, and motivation.” AR 600-100, Army Leadership, 17 Sep 1993, p.
8. 1987- "Senior-level leadership is the art of direct and indirect influence and the skill of creating the
conditions for sustained organizational success to achieve the desired result. But, above all, it is the art of
taking a vision of what must be done, communicating it in a way that the intent is clearly understood, and

then being tough enough to ensur its execytion.”___ yi , + '
l)‘\/\’?qj\l\y\“‘l\/) ﬁ pzz? ; Goys( € W;\c-eY /MQ%/M7)

[ - ,
TATT oo, —  spns Dvefb 00 b glae Lard( Aepe et/
ﬁe ! L L wdallec M«»}n’«d/& NN oY

T

3403

DA G



T ERm AADTL " = pnl

/&‘F_HD_(L(
/ o ik, AT Pl O P - Lt

q(w Jpnt INTERVIEW QUESTIONS D 247 = [ola( 4 é{mé
- ; ' Y . . )
ndiv 'FW;MF//”% L9 /W"ﬁ. 5As b o/ o,
oy / 'Rank Branch _ ~ Date: ___ Unit Lorgere
' ' Duty Position How Long in Job l f
o Interviewer | 4 ( s
FQMp How Long have you been in Country | OAca~
g | | | (= no 268
well 1. What specific measures has the commander/unit taken to ensure compliance - Il '
\ with the Law of War regarding detainee operations? Individual training events?. \}
\/ J[Z | When? Collective/unit training events? When? (1.1, 1.2, 4.1) /r W
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2 What is the minimum standard of treatmentthat the US must provide any ,lp./x//( e

detainee? What policies/procedures do units have in place to support the U. S. STA ,&/r
! General Protection policy relative to the treatment of Detainees in the custody of

the U S forces? (1.1, 1.2, 4.1) '
/ oL
| . Tt
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| 3. What specific measures did the unit take prior to arrival in the AOR to ensure
| that subordinate leaders and soldiers know and understand how to treat, handle,
and process detainees properly? Do leaders and Soldiers know and
understand how to apply Detainee Operations doctrine and standards when they .
. _arrive in the AOR? Can you provide some examples. (1.1, 1.4, 1.5, 1.7, 1.8)

i

euL"”” U
I

4. How is the issue of classification of detainees being handled? Are any Article
5 tribunals being held or is there a presumption that the insurgents clearly do not
meet the Article 4 GC Il EPW criteria (commanded by a person responsible for
his subordinates, wearing fixed distinctive sign, carrying arms openly, conducting
boa

operations in accordance with the laws of war)? (1.1, 1.2, 1.4, 1.6,4.1)
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5. Did units receive training on the reporting of Detainee abuse? When did this
training occur last and how often is it conducted by the units? Are units reporting
Detainee abuse? What is happening to individuals who abuse Detainees? How
“many cases of detainee abuse have you heard of and or processed since you
have been in country? At what point in the detention process aré most of the
abuses occurring? (point of capture, initial collection point, by guards at
internment facility, by interrogators)(1.7, 1.2, 1.4, ' '
4.1

6. What control measures are units using to maintain detainee discipline and

~ security in each inte_-rnment facility/coll_ection point? ( 1.1, 1.2, 4.1) Don't forget
the 5 S's and T. These are valuable tools to main-_taining discipline and
security in a campl/collection point. ‘

;
!

7. What are the procedures you follow if you personally notice or if itis reported

to you that a detainee is injured and you suspect the detainee has been abused?
What training has the unit received regarding reporting procedures for detainee
abuse? (1.1, 1.2, 4.1

8. What are the pl;ocedures if a detainee in U.S. custody dies? (1.1, 1.2,4.1)
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9. What are the Theater guidelines for any EPW, Cl, and RP claims against the
U.S. Government? (1.1, 1.2,1.6,4.1) '

10. (Internment facility Judge Advocate only) What is the procedure if an
EPW or detainee wants to make a complaint or requests to the camp

commander regarding conditions of their internment? How are Detainees
complaints and requests to the camp commander processed? (1. 1,1.2,4.1)

- 11. Have any detainees refused repatriation? If o, what happened to them?
(1.1, 1.2, 4.1) - .

12. What happens when a detaineé is suspected of, or is known to have

committed a serious offense while they are being interned at either the collection -

point or detention facility? Describe the due process available to detainees and
rights of the detainee suspected of committing a serious offense. Have you of
any Staff Judge Advocate provided legal advice to a detainee who might have

committed an offense? (1.1, 1.2, 1.4, 1.6)

13. What is your feeling on how Detainees are being treated? What do you feel
is the primary focus/purpose of detainee operations. (force protection,
punishment, rehabilitation, protection, merely a regulatoryllegal
requirement) No standard. Personnel observations and feelings. (1.1, 1.2,

1.6, 2.1, 4.1)

DAIG
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14. What AARs or leséons learned have you written or received regarding
detainee operations? Can | geta copy? (preferably on disk) (2.1, 2.2)

15. What do you perceive to be doctrinal legal shortcomings pertaining o
Detainee Operations and how would you fix/incorporate into updated

" doctrine/accomplish differently? How about Force Structure of Staff Judge
Advocate to ensure Detainee Operations can be successfully accomplished?
What are the shortcomings and how do we fix the problem at the Army-level?
(1.1,1.3,1.5,1.7, 4.1

16. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude

concerning unit mission and their role).

17. Describe your working environment and living conditions since being in
Theater. (ldentify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
15,16, 1.7)
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18. Describe the unit command climate and Sol.d'ier, morale. Has it changed or.

evolved since you have been in Theater? (Identifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
- the Command cares? Are they getting clear guidance?) ’ '

19. Are you aware of any incidences of detainee or othér abuse in your unit

ADVISEMENT OF RIGHTS (For military personnel)

The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement -
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. c. No person subject to this chapter may

. compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

I am {(grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a

3408

DAIG



lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

20. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)

21. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attitude, stress, . . -
retaliation, preemption, family crisis) :

' 22.Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (ldentifies compliance, procedure, timeliness,
Soldier perception of action taken and effect on unit morale.) (1.2,1.6

- | |
23. How could the incident have been prevented? (Identifies root cause and
pe_rceived solution) (No applicable standard) ‘ ‘

24. Describe any unit training or other programs that you aré aware of that teach
leaders and Soldiers how to recognize and resolve combat stress.
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25. What measures are in place-to boost morale or to relieve stress? (ldentifies
perceived solution.)

26. What measures could the command enact to improve the morale and
command climate of your unit? (identifies perceived solution.)_
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1. What referenceg/s}gr?d;ds/puincations/SOPs do you use to conduct Detainee
Operations? (1.1, 1.2, 2.1, 4.1) AR 190-8, DoD Directive 5100.77, 1949 Geneva Convention, FM
3-19.40, These are the primary source for standards and doctrine concerning Detainee Operations). -
Rowmw Nrgr 1A0-8 1Y gxmdH D - -
TTPS axd e md %m QlE & 0ER

2. What is the C2 structure/organization of internment facilities across Theater? How
many internment facilities under U.S. Military Control, do you oversee? How many
divisional Central Collection Points? How about Brigade Forward Collection Points?
What MP units in Theater operate internment facilities and where are they positioned?
(Battalion and Above) Describe the essential organizational requirements to run an
internment facility. (Organizational Elements, Manning, Facilities, Equipment). Do
‘you have what you need to accomplish the mission? If not, explain? (1.1,1.3,1.5,1.7,

2.1,2.2,3.1,4.1) (FM 3-19.40, Appendix D, Table D, Lists and provides details of MP organizations
-and their duties regarding internment facilities.) (FM 3-19.40, Ch 2, all MP commanders and staff
members must be familiar with applicable ARs, Army directives, and international laws necessary for the
successful operation of IR and confinement facilities.)

Baghdad ¥ Srudh 165MP Bde N q% _RW Za+amPRYe 01F2 unida
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3. How do you ensure the units operating these locations/facilities are complying with

the provisions of the Geneva Convention and AR 190-87? (1.1, 1.2, 4.1) AR 190-8,
paragraph 3-1, Internment facilities will be established in the communications zone of each theater of
operations for the purpose of receiving, accounting for, administering, and logistically supporting
EPW/RP. Para 3-2 a. The operation of all EPW internment facilities is governed by the provisions of the
Geneva Conventions. Para 3-2 b. The Theater commander remains responsible for the jocation of EPW
facilities; detainees may be interned only in premises located on land and affording proper health and
hygiene standards. Except in extreme circumstances, in the best interests of the individual, detainees will
not be interned in correctional facilities housing military or civilian prisoners. Prisoners will not normally be
interned in unhealthy areas, or where the climate proves to be injurious to them, and will be removed as
soon as possible to a more favorable climate. Transit camps or collecting points will receive the same
treatment as in permanent detainee camps. The internment facility will be marked with the letters PW!
(Prisoner of War camp) and will be placed so they will be clearly visible from the air during the daytime.
Other markings may be used when agreed to by the combatant commanders and approved by HQDA.)
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4. Are detainees being employed to work?' What are the General policy and

procedures for the Employment and Compensation of Detainees? (1.1, 1.2, 4.1) Para 7-
1,b. & c., The Cl will be employed so far as possible for the construction, administration, management,
and maintenance of the Cl Camps. The Cl compensation procedures will be accomplished IAW AR 37-
1.) AR 190-8, para 5-2, a. Establishment. A safety program for the Cl will be established and .
administered in accordance with the policies prescribed in AR 385-10 and other pertinent safety
directives. AR 190-8, Para 7-1, b. & c., The CI will be employed so far as pgg,s__iblg,_for the construction,
administration, management, and maintenance of the Cl Camps. The ClI t’:"bm';’b“ghsétion procedures will
be accomplished IAW AR 37-1.) AR 190-8, para 7-5, The working conditions for the Cl, to include
protective clothing, equipment, and safety devices, will be at least as favorable as those prescribed for
the civilian pdpulation of the occupied territory by the national laws and regulations and as provided for in:
existing practice. In no case will the working conditions for the Cl be inferior to those for the civilian
population employed in work of the same nature and in the same district.)

e

5. Is there a policy on the ratio of guards to Detainees in Theater? If so, what is it? Is
this standard being met? If not, what is the shortfall and how are units meeting the
challenge to overcome the shortfall? (1.1, 1.2, 1.3, 2.1, 3.1, 4.1) METT-TC

.

6. What is your detainee segregation policy? (1.1, 1.2, 1.3, 1.8, 2.1, 3.1, 4.1) ((EPWs,
- Females, Juveniles, Civilian Internees (to include those that are security threats,
those that are hostile to coalition forces, and possible HTD/HVD, and Retained
Persons, Criminals, etc.)) What can you tell me about the categories of Detainees
~ that you are holding? What are they and what are the definitions of the different
categories that your organizations detain? How are you organized to handie the
different categories of Detainees (EPW, CI, HVD, OD, and refugees?) (AR 190-8, para 6-
1, b. (4), (AR 190-8, para 6-1, b. (4), C! shalt be administered and housed separately from EPW/RP.
Except in the case of families, female Cl shall be housed in separate quarters and shall be under the
direct supervision of women.) (FM 3-19.40, paragraph 2-1, An MP battalion commander tasked with
. operating an I/R facility is also the facility commander. As such, he is responsible for the safety and well-
being of all personnel housed within the facility. Since an MP unit may be tasked to handle different
categories if personnel (EPW, Cl, OD refuges, and US military prisoner), the commander, the cadre, and
support personnel must be aware of the requirements for each category.)

o~
T~

7. What is the minimum living space standard for each Detainee? How is it determined
and who set the provisions of minimum living space for internment facilities? (when
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possible, consult the preventative medicine authority in theater for provisions of
minimum living space and sanitary facilities). Has a preventative medicine expert
given advice on this? (1.1, 1.2, 1.8, 2.1, 2.2, 4.1) (AR 190-8, para 3-4, e. When possible consult
the preventive medicine authority in theater for provisions of minimum living space and sanitary facilities.
(AR 190-8, para 6-1, b. (2) (3), The sleeping quarters shall be sufficiently spacious and well ventilated

and the internees shall have suitable bedding and sufficient blankets, account being taken of the climate.
and the age, sex, and state of health of the internees. Internees shall have for their use, day and night,
sanitary conveniences, which conform to the rules of hygiene and are constantly maintained in a state of -
cleanliness.)

S
B

8. Do you use Military Working Dogs (MWD) within internment facilities? (1.1, 4.1) Fm 3-
19.40, 5-74, The MWDs enhance the security and safety of an I/R facility. They can be used for patrolling
and detecting explosives and na ot|cs )

M J orn rouad
Y BN

9. How does the command ensure that Detainee Operations is conducted is in
compliance with the international Law of war? (OPORD/FRAGO, ROE, Interrogation

Techniques, general orders, humane treatment, etc) (1.1, 1.2, 4.1) AR 190-8, paragraph
1-4g. (Cormbatant Commanders, Task Force Commanders, and joint Task Force Commander have the
overall responsibility for the EPW, Cl, and RP program, operations, and contingency plans in the theater
of operation involved to ensure compliance with international law of war. DoD Directive 2310.1 provides
that persons captured or detained by the U S Military services shall normally be handed over for

" safekeeping to U S Army Military Police, or to detainee collecting points or other holding facilities and
installations operated by U S Military Police as soon as practical.) (FM 3-19.40, paragraph 2-29, An MP
commander ensures that soldiers understand use-of-force guidelines and the ROE establlshed by higher
headquarters for each mission. Because the use of force and ROE vary dependmg on the category of
housed personnel and the operational environment, the commander develops SOPs that follow the

. guidance provided. He balances the physical security of force with mission accomplishment and the
_protection of deployed forces. ROE from CJCS ISO Iraqi operations dated 251600Z Apr 03 para 10 (U)
All commanders will ensure their personnel are familiar with the law of armed conflict and with these
ROE ")

10.What is the current policy to grant conditional access to the International Red
Cross/Crescent to Detainees? Has this always been the policy? Are they the only
NGOs that have conditional access? If not, who are the other organizations? (1.1, 1.2,

2.2,4.1) (AR 190-8, para 5-1, a. (5), e. (1), The Cl will be entitled to apply for assistance to the
protecting powers, the International Committee of the Red Cross, approved religious organizations, relief
societies, and any other organizations that can assist the Cl. As individually determined by the theater
commander, protected civilian persons who are detained as alleged spies or saboteurs or as persons
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under definite suspicion of activities hostile to the secunty of the United States as an occupying power,
will be regarded as having forfeited rights of communication with the outside world under the Geneva
Convention (GC) for reasons of military security. Such forfeiture will be viewed as an exceptional and
temporary measure. Due to the seriousness of the charges, such persons will not be processed as
ordinary Cl. EPWs also have access IAW 190-8, para 3-16.)

11.What is your responsibility to the National Detainee Reporting Center (NDRC)?
What is your relationship with the Theater Detainee Reporting Center (TDRC)? - To the
best of your knowledge, when were these centers stood up? Describe the Detainee
Reporting System?. (Software used, Data Base Management, Data Validation,
Contingencies, Security and Privacy, etc.) Who has access? (1.1, 1.2, 1.3, 1.5, 2.2,

4.1) (AR 190-8, para 1-8, a, b, and (1) The Branch PWIC functions as the field operatlons agency for
the NPWIC. Itis central agency responsible to maintain information on all EPW, Cl, and RP and their
personai property within an assigned theater of operations or in CONUS. b. The Branch PWIC serves as -
the theater repository for information pertaining to: (1) Accountablhty of EPW, CI, and RP and
implementation of DOD policy

12.What are the policies and proCedure'S for US Forces transfe‘rring detainees to other

Coalition Forces/Host Nation Forces? Has this been done? (1.1, 1.2, 2.2) (AR 190-8,
‘paragraph 1-4g(1) (Commanders will provide for an EPW, Cl, and RP camp Ilalson and assistance
program to ensure the protection of U S interests per the Geneva Conventions upon the capture and
transfer of detainees to a host or other nations.)

LAV G AN W

13.What are the procedures that allow other United States Government Agencies
(OGA) access and control to Detainees for the purpose of interrogations? What is the
process for transfer and accountability of the Detainee? Does the commander of each
internment facility have approval authority to transfer to OGAs? How much notice do
they have to provide the chain of command for access or request for transfer? Do the
same procedures apply when Military Intelligence personnel request access and
control? (1.1, 1.2, 4.1) (FM 3-19.40, para 3-68, The interrogation area accommodates an
interrogator, captive, a guard, and an interpreter as well as furniture. Accountability procedures are
implemented and required forms are available.) AR 190-40 reporting procedures. (FM 3-19-40, chapter
3/3--68) If a captive or his equipment or documents are removed from the receiving/processing line,
account for them on DD Form 2708 and DA Form 4137. 3-68. The site is located where screeners can
observe captives as they are segregated and processed. It is shielded from the direct view of captives
and is far enough away that captives cannot overhear screeners' conversations. The site has an
oOperation, administrative, and interrogation area. The interrogation area accommodates, a captive, a
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guard, and an interpreter as well as furniture. Lights are available for night operatibns; Accountability
procedures are implemented and required forms are available.) -

14.Describe the screening /background checks required prior to hiring interpreters. Are
they trusted by U.S. Soldiers? (1.3, 1.7, 4.1) (FM 3-19.40, para 4-6, Request interpreters from
Ml, PSYOP, alhed forces, or local authorities as necessary.)

15.What are your biggest issues concerning adequate facilities for Detainees? (1.1,
1.8,4.1) (AR 190 8, para 6-1, Discusses in detail, the standard for internment facilities for Cls.)
- (—\&. m“%“mﬂ.;ﬁ :&:\idUA :

16.Since you have been in your position, what Detention facilities/locations have you
visited and inspected for compliance with law, policy, and regulations? What were the

results and findings? Can we get copies of your results? (1.1, 1.2) AR 190-8, DoD
Directive 5100.77, 1949 Geneva Convention, FM 3-19.40, These are the primary source for standards
- and doctrine concerning Detainee Operations). .

__%.&M

17.What procedures are in place when a detainee in U S custody dies? (1.1, 1.2, 4.1)
AR 190-8, paragraph 3-10, When an EPW or RP in U.S. custody dies, the attending medical officer will
immediately furnish the camp (or hospital) commander or other officer charged with their custody before
death, the following information: AR 190-8, paragraph 3-3a (20): Report allegations of criminal acts or war
crimes committed by or against EPW/RP to the supporting element of the U.S. Army Criminal
Investigation Command (USACIDC). Deaths resulting from other than natural causes will be investigated
by USACIDC. Para 3-10 ¢: When an EPW or RP in US custody dies, the attending medical officer furnish
the camp (or hospital) commander or other officer charged with their custody before death, the following
information: (1) Full name of deceased. (2) ISN of deceased. (3) Date, place, and cause of death. (4)
Statement that death was, or was not, the result of the deceased’s own misconduct. (5) When the cause .
of death is undetermined, the attending medical officer will make a statement to that effect. When the

- cause of death is finally determined, a supplemental report will be made as'soon as possibie. e. The
attending medical officer and the appropriate camp commander will complete a DA Form 2669-R
(Certificate of Death). DA Form 2669-R will be reproduced locally on 8 1/2 by 11-inch paper. The form is
located at the back of this regulation. This form is for the use of Army only. Enough copies of form will be
-made out to provide distribution as follows: (1) Original-information center. (2) Copy-information center
(branch), if necessary. (3) Copy-The Surgeon General. (4) Copy-EPW or RP personal file. (5) The proper

3415

DA IG



civil authorities responsible for recording deaths in the particular state if the EPW dies’in the United
States. -

18.What do you perceive to be doctrinal Military Police shortcomings pertaining to
Detainee Operations and how would you fix/incorporate into updated
doctrine/accomplish differently? How does your doctrinal law enforcement mission
suffer? How about Force Structure of Military Police units that ensures Detainee

~ Operations can be successfully accomplished? What are the shortcomings and how do
we fix at the Army-level? (1.1, 2.1, 3.1, 4.1) AR 190-8, DoD Directive 5100.77, 1949 Geneva
Co_nvention, FM 3-19.40, FM 3-19.4, These are the primary source for standards and doctriné concerning
Detainee Operations). :
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19. Are you aware of your requirement to report abuse or suspected abuse of

detainees? (1.1, 1.2, 1.6, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their chain of
command and that such reports also may also be made through other channels, such as the military
police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B~1. Actual or alieged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B-2. Any
other incident the commander determines to be of immediate concern to HQDA based on the nature,
gravity, potential for adverse publicity, or potential consequences of the incident. 7

LW

o
N AN

20. What do you perceive as the mission of your unit? Describe the importance of your
role in that mission. (Insight to the Soldier's understanding and attitude concerning unit

mission and their role) AR 600-20 Command Policy 2-1. Chain of Command a. The chain of command
assists commanders at all levels to achieve their primary function of accomplishing the unit's assigned
mission while caring for personnel and property in their charge. A simple and direct chain of command
facilitates the transmittal of orders from the highest to the lowest levels in a minimum of time and with the
least chance of misinterpretation. b. Commanders delegate sufficient authority to soldiers in the chain of
command to accomplish their assigned duties, and commanders may hold these soldiers responsible for

their actions.
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~ 21. Describe your working environment and living conditions since being in Theater.

(1dentify physical and psychological impact on Soldier’s attitude). (1.2, 1.3, 1.4, 1.5,1.6, 1.7) FM 10-

1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level will continue tobeon
sustainment of the soldier. Each company-sized unit will have two cooks and a small, state-of-the-art field
kitchen. This provides a limited capability to prepare or heat meals and supplements. An improved
_containerized capability for providing responsive laundry and shower support well forward on the
battiefield must be developed. Frontline soldiers require brief respites from the rigors associated with
combat. A facility complex (Force Provider) will be available in which they can shower, clean their clothes,

eat hot meals, and rest in an environmentally controlled shelter.

Do

22. Describe the unit command climate and Soldier morale. Has it changed or evolved

since you have been in Theater? (ldentifies Soldier's perception of the chain of command
and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the Command cares? Are
they getting clear guidance?) 1 AR 600-20 - 13 May 2002 1-5. Command, b. Elements of command.
.¢. The commander is responsible for establishing leadership climate of the unit and developing disciplined
and cohesive units. This sets the parameters within which command will be exercised and, therefore, sets
the tone for social and duty relationships within the command. (1) Commanders and other leaders

- committed to the professional Army ethic promote a positive environment. If leaders show loyalty to their
soldiers, the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build a
positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a sense of
‘duty accomplish tasks given them, seize opportunities for self-improvement, and accept responsibility
from their-superiors. Soldiers, leader and led alike, work together to accomplish the mission rather than
feed their self-interest. .

Poord vl Ahen Seedl of 23S0k bnpedlien
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23. Are you aware of any incidences of detainee or other abuse in your unit? AR 190-8, 1-
5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP in the custody of
the U.S. Armed Forces, is as follows: (1) All persons captured, detained, interned, or otherwise held in
U.S. Armed Forces custody during the course of conflict will be given humanitarian care and treatment
from the moment they fall into the hands of U.S: forces until final release or repatriation. (2) All persons
taken into custody by U.S. forces will be provided with the protections of the GPW untit some other legal
status is determined by competent authority. (3) The punishment of EPW, Cl and RP known to have, or
suspected of having, committed serious offenses will be administered IAW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the Manual for
Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not justified by the stress
of combat or with deep provocation. Inhumane treatment is a serious and punishable violation under
international law and the Uniform Code of Military Justice (UCMJ). b. All prisoners will receive humane
treatment without regard to race, nationality, religion, political opinion, sex, or other criteria. The following
acts are prohibited: murder, torture, corporal punishment, mutitation, the taking of hostages, sensory
deprivation, collective punishments, execution without trial by proper authority, and all cruel and
degrading treatment. c. All persons will be respected as human beings. They will be protécted against all

S
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acts of violence to include rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury,
and reprisals of any kind. They will not be subjected to medical or scientific experiments. This list is not
exclusive. EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, Cl and RP for other than internal Internment Facility administration or
intelligence/counterintelligence purposes is strictly prohibited. No group, wide area or aerial photographs
of EPW, Cl and RP or facilities will be taken unless approved by the senior Military Police officer in the
Internment Facility commander's chain of command. e. A neutral state or an international humanitarian

organization, such as the ICRC, may be designated by the U.S. Government as a Protecting Power (PP)

to monitor whether protected persons are receiving humane treatment as required by the Geneva
Conventions. The text of the Geneva Convention, its annexes, and any spemal agreements, will be
posted in each camp in the language of the EPW, Cl and RP.

ADVISEMENT OF RIGHTS (For military personnel) .
The text of Article 31 provides as follows a. No person subject to this chapter may compel any person to
incriminate himself or to answer any questions the answer to which may tend to incriminate him. b. No
person subject to this chapter may interrogate or request any statement from an accused or a person

suspected of an offense without first informing him of the nature of the accusation and advising him that -

he does not have to make any statement regarding the offense of which he is accused or suspected, and
that any statement made by him may be used as evidence against him in a trial by court-martial. c. No
person subject to this chapter may compel any person to make a statement or produce evidence before
any military tribunal if the statement or evidence is not material to the issue and may tend to degrade him.
d. No statement obtained from any person in violation of this article, or through the use of coercion,

- unlawful influence, or unlawful lnducement may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

lam (grade, if any, and name), a member of the (DAIG). | am part of a
team inspecting detainee operations, this is not a criminal investigation. | am
reading you your rights because of a statement you made causes me to suspect
that you may have committed _ . (specify offense, i.e.
aggravated assault, assault, murder). Under Article 31, you have the right to
remain silent, that is, say nothing at all. Any statement you make, oral or written,
may be used as evidence against you in a trial by courts-martial or in other
judicial or administrative proceedings. You have the right to consult a lawyer and
to have a lawyer present during this interview. You have the right to military legal
counsel free of charge. In addition to military counsel, you are entitled to civilian
counsel of your own choosing, at your own expense. You may request a lawyer
at any time during this interview. If you decide to answer questions, you may
stop the questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you willing to
answer questions? -

24. Describe what you understand happened leading up to and during the incident(s) of
abuse. (No applicable standard)
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25. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (ldentifies unit and Soldier morale, atmosphere, mood attitude, stress, retaliation,
preemption, family crisis)

26. Was this incident reported to the chain of command? How, when & what was done?
What would you have done? (ldentifies compliance, procedure, timeliness, Soldier perception

of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities.
B-2. Any other incident the commander determines to be of inmediate concern to HQDA based on the

- nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 180-40,

Appendix C Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents involving the

" following: g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force, wounding or
serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the commander
-determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a.

. Treatment. (1) No form of physical torture or moral coercion will be exercised against the Cl. This
provision does not constitute a prohibition against the use of minimum force necessary to effect
compliance with measures authorized or directed by these regulations. (2) In all circumstances, the Cl
will be treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and protected
against all acts of violence or threats and insults and public curiosity. In all official cases they will be
entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be especially protected -
against all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the same

. consideration and with-out adverse distinction based on race, religion, political opinion, sex, or age. AR
190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this regulation will be
reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report Reporting
instructions in AR 190-40 will be used.)

27. How could the incident have been prevented? (ldentifies root cause and perceived
solution) (No applicable standard)
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28. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para 11-5.
Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and prevent battle
fatigue casualties should also help réduce the incidence of misconduct stress behaviors. However,
additional actions also need to be practiced consistently by Ieadershlp at all echelons and by buddies at
the small unit level. FM 22-51, para 1-3, Stress control requires special invoivement from direct (small
unit) leaders. The responsibility extends up through the organizational leaders and their staffs (both
officers and noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all receive
assistance from the supporting chaplains, the medical personnel, and combat stress control/mental heaith
personnel (see Appendix B for information pertaining to combat stress control units). if any link in the
chain of responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander's
responsibility (see FM 22-51) at all echelons. The commander is aidedin this responsibility by the
noncommissioned officer (NCQ) chain of support; the chaplaincy; unit medical personnel; general,
principal, and special staff, and by specialized Army CSC units and mental health personnel. )

.29. What measures are in place to boost morale or to relieve stress? (ldentifies perceived
solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The measures which
reduce battle fatigue and prevent battle fatigue casualties should also help reduce the incidence of
misconduct stress behaviors. However, additional actions also need to be practiced consistently by
leadership at all echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control

- requires special involvement from direct (small unit) leaders. The responsibility extends up through the

organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all

echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to control
them. Leaders, staffs, and individual soldiers all receive assistance from the supporting chaplains, the
medical personnel, and combat stress control/mental health personnel (see Appendix B for information
pertaining to combat stress control units). If any link in the chain of responsibility is weak, it is the
responsibility of the other members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For

Stress Control. Control of stress is the commander’s responsibility (see FM 22-51) at all echelons. The

commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support; the

chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized Army CSC
units and mental health personnel.

30. What measures could the command enact to improve the morale and command

climate of your unit? (ldentifies perceived solution.) FM 22-103, Leadership and Command at
Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing others to accomplish the
mission by providing purpose, direction, and motivation."” AR 600-100, Army Leadership, 17.Sep 1993, p.

3420
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nd indirect influence and the skill of creating the _
hieve the desired result. But, above all, it is the art of
t in a way that the intent is clearly understood, and

8, 1987- "Senior-level leadership is the art of direct a
conditions for sustained organizational success to ac
taking a vision of what must be done, communicating i
then being tough enough to ensure its execution.”
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EVIDENCE/PROPERTY CUSTODY DOCUMENT

MPR/CID SEQUENCE NUMBER

CRD REPORT/CID ROI NUMBER

For use of this form ses AR 190-45 and AR 1985-5; the proponent agencyvis Us Army
Criminal Investigation Command R

RECEIVING ACTIVITY

LOCATION

NAME, GRADE AND TITLE OF PERSON FROM WHOM RECEIVED

[ ] owner
{1 otHen

ADDRESS (include Zip Code) |

LOCATION FROM WHERE OBTAINED

REASON OBTAINED

“TIME/DATE OBTAINED

ITEM

DESCRIPTION OF ARTICLES

NO. Q-UANTI_TY {Include model,. serial number, condition and unusual marks or scratches)]
CHAIN OF CUSTODY
'LEON_' DATE RELEASED BY . neciélvso BY P UR'Z)OFSgU%';ggCNGE
SIGNATURE SIGNATURE l
NAME, GRADE OR TITLE NAME, GRADE OR TITLE
SIGNATURE SIGNATURE
NAME, GRADE OR TITLE NAME, GRADE OR TITLE
SIGNATURE SIGNATURE
NAME, GRADE OR TITLE NAME, GRADE OR TITLE
SIGNATURE SIGNATURE
NAME, GRADE OR TITLE NAME, GRADE OR TITLE
SIGNATURE SIGNATURE
NAME, GRADE OR TITLE NAME, GRADE OR TITLE
DA FORM 4137, 1 JUL 76 Replaces DA FORM 4137, 1 Aug 74 and USAPPC V100
’ DA FORM 4137-R Privacy Act Statement DOCUMENT ;
26 Sep 75 Which are Obsolete LOCATION NUMBER 349 6
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. CHAIN OF CUSTODY (Continued)
ITEM DATE RELEASED BY RECEIVED BY PURPOSE OF CHANGE
NO. OF CUSTODY .
SIGNATURE SIGNATURE
NAME, GRADE OR TITLE NAME, GRADE OR TITLE
SIGNATURE SIGNATURE
NAME, GRADE OR TITLE NAME, GRADE OR TITLE
SIGNATURE 1 SIGNATURE
NAME, GRADE OR TITLE NAME, GRADE OR TITLE
SIGNATURE SIGNATURE
NAME, GRADE OR TITLE NAME, GRADE OR TITLE
SIGNATURE SIGNATURE’
NAME, GRADE OR TITLE NAME, GRADE OR TITLE
SIGNATURE SIGNATURE
NAME, GRADE OR TITLE NAME, GRADE OR TITLE
SIGNATURE SIGNATURE
NAME, GRADE OR TITLE NAME, GRADE OR TITLE
SIGNATURE SIGNATURE
NAME, GRADE OR TITLE NAME, GRADE OR TITLE
FINAL DISPOSAL ACTION
RELEASE TO OWNER OR;E QTHER (Name/Unit)
DESTROY !
OTHER [Specify}
FINAL DISPOSAL AUTHORITY
ITEMI(S) ON THIS DOCUMENT, PERTAINING TO THE INVESTIGATION INVOLVING
{Grade)
{iS) (ARE) NO LONGER
{Name) {Organization)
REQUIRED AS EVIDENCE AND MAY BE DISPOSED OF AS INDICATED ABOVE. {if article(s) must be retained, do not sign, but explain in separate
correspondence.) :
(Typed/Printed Name, Grade, Title) {Signature) {Date)
WITNESS TO DESTRUCTION OF EVIDENCE
THE ARTICLE(S) LISTED AT ITEM NUMBER(S) (WAS) {WERE) DESTROYED BY THE EVIDENCE
CUSTODIAN, IN MY PRESENCE, ON THE DATE INDICATED ABOVE. .
{Typed/Printed Name, Organization) {Signaturel .
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INTERVIEW QUESTIONS -

| blo3-
Ranké(’l/ Branch 9.4 Date: 2T A<v Unit Bbe
Duty Posjtion = How LonginJob_ Jg wys -
| (O

- How Long have you been irff Country 7»4'5 :

1. What specific measures has the commander/unit taken to ensure compliance
with the Law of War regarding detainee operations? Individual trai"ﬁ.in_g events?
When? Collective/unit training events? When? (1.1, 1.2, 4.1) AR 350-1, Ch. 14
outlines LOW training.. Commanders tailor this training to the experience level of his soldiers.

AR 190-8 should at least receive mention as primary Army doctrine in this area and of.course the
Geneva conventions for EPW treatment and DODD 2310.10 and CJCSI 5820.01B to "i'jﬁdicate that
Army Policy dictates that all receive EPW treatment at least until status can be determined. AR
190-8, paragraph 1-4g. Combatant Commanders, Task Force Commanders, and joint Task Force
Commander have the overall responsibility for the EPW, Cl, and RP program, operations, and
contingency plans in the theater of operation involved to ensure compliance with international law
of war. DoD Directive 2310.1 provides that persons captured or detained by the U S Military ™.
services shall normally be handed over for safekeeping to U S Army Military Police, or to detainee
collecting points or other holding facilities and installations operated by U S Military Police as **.

soon as practical. Plazo b [AD . :
Chackdidt = friak )i 9 by (fod, Hoo , O ) |
tog/ce — ;.,t«/ ot o favsl U~ '

P, What is the minimum standard of treatment that the US must provide any
etainee? What policies/procedures do units have in place to support the U. S.
General Protection policy relative to the treatment of Detainees in the custody of
the U S forces? (1.1, 1.2, 4.1) Common Article 3, Geneva Convention and DODD 5100.77
making treatment IAW GG during all military operations. Per Commori Article 3, GPW; FM 27-10;
AR 190-8, paragraph 1-5 a-g, All persons detained, captured, interned, or otherwise heldin U S
rmed Forces custody during the course of conflict will be given humanitarian care and treatment
(5&@«1 from the moment they fallsinto the hands of U S forces until final release and repatriation. All _
_ ' persons taken into custody by U S forces will be provided with the protection of the GPW until
- ePT - some other legal status is determined by competent authority. :
Ouerp it $7 Lened eferls (270) at ] (sl 2 L.

3. What specific measures did the unit take prior to-arrival in the AOR to ensure
that subordinate leaders and soldiers know and understand how to treat, handle, -
and process detainees properly? Do leaders and Soldiers know and
understand how to apply Detainee Operations doctrine and standards when they

o | | | | 3494
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arrive in the AOR’7 Can you prowde some examples. (1.1, 1.4, 1.5, 1. 7 1. 8)
AR 190-8, DoD Directive 5100.77, 1949 Geneva Convention, FM 3-49.40, These are the primar

/ . source for standards and doctrine concerning Detainee Operations:. AR 190-8, paragraph 1-4 g | " .
- o The AR is a muiti-service regulation for all services. (AR 350-1 paragraph 4-14c¢.(2) and tabie G- |

]‘ ‘ Refresher training, dated 9 April 2003), Level B training is conducted in units for officers, warrani- -

! officers, NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8
paragraph 1-5(4)(C) DOD Directive 5100.77), All prisoners will receive humane treatment-and
that the following acts are prohibited murder, torture, corporal punishment, mutilation, taking of
hostages, sensory deprivation, collective punishments, execution without trial by proper authority.
and all cruel and degrading treatment. Prisoners will be protected against all ‘acts of violence to
include public curiosity. (DoD Directive 5100.77, paragraph 5.5.1, The Secretaries of the Military
Departments shall provide directives, publications, instructions, and training so that the principles 4
and rules of law of war will be known to members of their respective Departments, the extent of

" such knowledge to be commensurate with each individual's duties and responsibilities.))

[ 4
N///f.

4. How is the issue of classification of detainees being handled? Are any Article
ribunals being held or is there a presumption that the insurgents clearly do not
: meet the Article 4 GC Il EPW criteria (commanded by a person responsible for
;’F\Sa- his subordinates, wearing fixed distinctive sign, carrying arms openly, conducting -
o operations in accordance with the laws of war)? (1.1, 1.2, 1.4, 1.6, 4. 1)

AR 190-8, Chapter 1, para. 1-4.d.(4) "Provide guidance regardlng GPW Article 5 Tribunals.” Per

.GPW Art.5, Art. 5 tnbunals are required in international Armed Conflict situations when the EPW

status of an individual is in doubt. Article 5 tribunals are not required absent international armed

conflict (State vs. State). Therefore, normally Art. 5 will not apply in Afghanlstan (Presently, this

is a consideration primarily in IRAQ However, classification IAW AR 190-8 is still an issue in - :

Afgha istan)
W = Sﬁﬁ—r&bfb% )va'é&v ) "fbm'y—f.—‘\'u

fﬂ% MW%& W'lv_ ‘-pa f@dm.dc'\//p_!.

s f"r-z\m"wz -~ ’7’k Fogr ot Gty o ) = CT (on
id units receive trdining on the reporting of Detainee abuse? When did this - ol
training occur last and how often is it conducted by the units? Are units reporting '
~—Detainee abuse? What is happening to individuals who abuse Detainees? How
Ne - many cases of detainee abuse have you heard of and or processed since yow
e od have been in country? At what point in the detention process are most of the
£+ ) apuses occurring? (point of capture, initial collection point, by guards at
internment facility, by interrogators)(7.1, 1.2, 1.4, 4.1) AR 350-1, paragraph 4-

14. Law of war training a. Soldiers and leaders require law of war training throughout their
military careers commensurate with their duties and responsibilities. Prescribed subject matt @9

training at the following levels is specified in paragraphs 4—14b-d of this regulation. (1) Level

training is conducted during IET for all enlisted personnel and during basic courses of instruction f
!+ .DAIG %




for all warrant officers and officers (2) Level B training is condugted in units for officers, warrant
officers, NCOs and enlisted Personnel commensurat ons of the unit. (3) Level C
training is conducted in TASS. ¢ Unit comman ecute level B law-of-war

Jagement). (3) Training
init é)gternal evaluations.

will be integrated into unit training activities, fig)q e
h good safety

Maximum combat realism will be applied to tactigg|
-practices. AR 190-8 paragraph 1-5(4)

llec
by proper authority, and all cruel and degrading treatmé"'_;i,_

act}of vjolence to include public curiosity. o
,o(u!f/)z«ff/{/.f P\?_&v(; 7"’*‘-41, T, 7lr~e—y vn-...ﬂl’ [u-('—v
,{‘,/.V'//. —~ et T /s (L s y '

to you that a detainee is injured and you Suspect the detainee hag been abused?
What training has the unit received regarding reporting procedures for d,etainee'
abuse? (7.1, 1.2, 4.1) AR 190-8 paragraph 3-3 (20) Report allegations of criminal acts or

punishment, mutilation, taking of hostages, Sensory deprivation, collective punishments,
execution without trial by-proper authority, and all cruel and degrading treatment. Prisoners will
be protegt_ed against all acts of violenc§ to,include public curiosity.

RYAY $rins snginay

7

pad J n/ .: "
e i | .Lf;mqgu?c cn~hamf’<§bf)
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against EPW/RP to the g

J.S. custody dies? (1.1,1.2, 41)AR
f Criminal acts or Wwar crimes committed by ‘or -_
U:S. Ariny Criiinal Investigation Command
n'hatural causes will be investigated by USACIDC.
stody dies; the attending medical officer furnish the
icer charged with their custody before death, the

8. What are the procedifias i
190-8, paragraph 3-3a

(USACIDC). Deaths

eased. (2) ISN of deceased. (3) Date, place, and'cause
was not, the result of the deceased’s own,mist‘_:‘ohduct.
rminied, thé attendirig medical-officer will make a statement
his finally.determined, a supplemental report-will be made
ing medical officer and the appropriate camp. commander will
complete a DA Form 2669-R (Certificate of Death). DA Form 2669-R will be reproduced locally on
8 1/2 by 113inch paper. The form is located at the back of this regulation. This form is for the use
of Army-only. Enough copies of form will be made out to provide distribution as follows: (1)
Original-information center. (2) Copy-information center (branch), if necessary. (3) Copy-The
Surgeen General. (4) Copy-EPW or RP-personal file. (5) The proper civil authorities responsible
for recording deaths in the particular state if the EPW dies in the United States. .

1=

9. What are the Theater guidelines for any EPW, CI, and RP claims against the

- U.S. Government? (1.1,1.2, 1.6, 4.1) AR 190-8, Ch.1, para. 1-4d.(3) requires TJAG (or

his representative) to provide guidelines for any EWP, CI, and RP claims against t the U.S.

Government,

»/:.w,dz,,k Cltg At <> Sep.

' &JZ? e =7 gt %

10. (Internment facility Judge Advocate onl.y) What is the procedure if an
EPW or detainee wants to make a complaint or requests to the camp



11. Have any detainees refused repatriation? |f S0, what'happened to them?
(1.1, 1.2 4.1 ) AR 190-8 paragraph 2-2 d Repatriation or parole of the, ﬁémainder should be
considered, with the final determination directed by HQDS. Prisoners will ot be forced to be
repatriated against their will. Prisoners who refuse repatriation will be treated as prisoners of war
until their legal status and further disposition can be determined by competent authority. AR 190-
8, paragraph 6-16a (1)-(3), (1) Control and accountability of CI wil] be maintéir'i'edii_qgtil the Cl'is
receipted for by a representative of his or her country of residence or a designated protecting

proceedings. At the discretion of the theater commander, the Cl may be detained until
completion of their penalty. The C| prfevidusly sentenced to confinement as judicial punishment
may be similarly detained. Lists of the CI held under this guidance will be forwarded to the,
Branch PWIC and NPWIC for transmittal to the protecting power. ;

A
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idance and advice to commanders on the legal aspects 350
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Defense Intelligence Agency (DIA); the military departments; the ICRC; the Protecting Power:-
and other detaining powers, as required. (2) Provide advice and assistance to commanders on
legal aspects of reported violations by EPW, Cl, RP, and ODs. (3) Provide theater guidelines for
any EPW, Cl and RP claims against the U.S Government. (4) Provide guidance regarding GPW
Article 5 Tribunals. AR 190-8g Combatant Commanders, Task Force Commanders and Joint

~ Task Force Commanders.....Commanders must ensure the proper force structure is included in
any joint operational plans. Commanders at all levels will ensuré. that all EPW, CI, RP, and ODs
are accounted for and humanely treated, and that collection, evacuation, internment, transfers,

release, and repatriation operations are conducted per this regulation. .
Irardite Ak S meibs op of GITho .
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16. What do you perceive as the mission of-your unit? Describe the importanc

~ of your role in that mission. (Insight to the Soldier's understanding and attitude 71""'54--/

concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command
a. The chain of command assists commanders at all levels to achieve their primary function of
accomplishing the unit's assigned mission while caring for personnel and property in their charge.
A simple and direct chain of command facilitates the transmittal of orders from the highest to the
lowest levels in @ minimum of time and with the least chance of misinterpretation. b. Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned .
duties, and commanders may hold these soldiers responsible for their actions. -
Wi 'S bsrs . : _ s
ELJ ey CHEZ S / :

17. Describe your working environment and living conditions since being in
Theater. (ldentify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat

- meals and supplements. An improved containerized capability. for providing responsive laundry
and shower support well forward on the battlefield must be developed. Frontline soldiers require
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be
available in which they can shower, clean their clothes, eat hot meals, and rest in an
environmentally controlled shelter. :

e,z},uijL.
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18. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (identifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600-20 * 13 May 2002 1-5.
Cornmand, b. Elements of command. c. The commander is responsible for establishing '
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
duty relationships within the command. (1) Commanders and other leaders committed to the '
professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders corisider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
_sense of duty accomplish tasks given them, seize opportunities for self-improvement,.and accept
responsibility from their superiors. Soldiers, leader and led alike, work together to accomplish the
mission rather than feed their Zflf-interest.. ] - _ '
Lot . il ol o, Civtmegfr i T
, A S .
I R Eeply e - Mg lE I - >
ﬂ ! /[/13 W//l"ﬁ}\h /

19. Are you aware of any incidences of detainee or other abuse in your unit? AR
190-8, 1-5. General protection policy a. U.S. palicy, relative to the treatment of EPW, Cl.and RP
in the custody of the U.S. Armed Forces, is as follows: (1) Al persons captured, detained,
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be
_given humanitarian care and treatment from the moment they fall into the hands of U.S. forces
until final release or repatriation. (2) All persons taken into custody by U.S. forces will be *
provided with the protections of the GPW until some other legal statuis is determinéd by 7
competent authority. (3) The punishment of EPW, Cl and RP known to have, or suspected of
having, committed serious offenses will be administered IAW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, CI, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.
All prisoners will receive humane treatment without regard to race, nationality, religion, political
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruet and degrading treatment. c. All persons
will be respected as human beings. They will be protected against all acts of violence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, Cl and RP for other than internal Internment Facility
administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide
area or aerial photographs of EPW, Ci and RP or facilities will be taken unless approved by the
senior Military Police officer in the Internment Facility commander’s chain of command. e. A
neutral state or an international humanitarian organization, such as the ICRC, may be designated
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva
Convention, its annexes, and any special agreements, will be posted in each camp in the
tanguage of the EPW, Cl and RP. :
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ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to .
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the _
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. c. No person subject to this chapter may"
compelany person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, untawful
influence, or unlawful inducement, may be received in evidence against him ina trial by court-

martial. (1.2, 1.6)

| am __(grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed _ . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
. you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings., You have
the right to consulta lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any-time
during this interview. if you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
-lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions? ~ ]

20. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard) '

21. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, pr_eemption, family crisis) :
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22 Was this incident reported to the chain of command? How, when & what was
done? What would you have done? - (dentifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B-1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B-2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
incidents, C—1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,

and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5—1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitied to a fair and regular trial as prescribed by this regulation. (3) The Cl will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of

" any kind, sexual attack such as rape, forced prostitution, or any form of indecent assauilt. (4) The .
Cl will be treated with the same consideration and with-out adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane

~ treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

23. How could the incident have been prevented? (identifies root cause-and
perceived solution) (No applicable standard)

24. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how 1o recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and
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prevent battle fatigue casualties should also help reduce the incidence of misconduct stress
behaviors. However, additional actions also need to be practiced consistently by leadership atall _
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
chaplains, the medical personnel, and combat stress control/mental health personnel (see
Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is wealk, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Controt of stress is the commander’s ’
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel;
general, principal, and special staff, and by specialized Army CSC units and mental health’

personnel. )

25 \What measures are in place to boost morale or to relieve stress? (ldentifies
perceived solution.) FM 22-51, para 14-5. Prevention of Misconduct Stress Behaviors. The
measures which reduce battle fatigue and prevent battle fatigue casualties should also help
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be
practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22-
51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The
responsibility extends up through the organizational leaders and their staffs (both officers and -
. noncommissioned officers [NCOs)) at all echelons. A’ppendix'A describes combat stress risk
factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers alt
receive assistance from the supporting chaplains, the medical personnel, and combat stress
control/mental health personnel (see Appendix'B for information pertaining to combat stress
control units). If any link in the chain of responsibility is weak, it is the responsibility of the other
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.
Control of stress is the commander’s responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO) chain .of support;
the chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized
Army CSC units and mental health personnel. :

26. What measures could the command enact to improve the morale and
command climate of your unit? (ldentifies perceived solution.) FM 22-103, Leadership
and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing
others to accomplish the mission by providing purpose, direction, and motivation.” AR 600-100,
Army Leadership, 17 Sep 1993, p. 8, 1987- nSenior-level leadership is the art of direct and
indirect influence and the skill of creating the conditions for sustained organizational success to
achieve the desired result. But, above all, itis the art of taking a vision of what must be done,
communicating it in a way that the intent is clearly understood, and then being tough enough to
ensure its execution.” '
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POINT OF CAPTURE-- CDR/ 1SG/ PL/ PS -

Rank cm/ Branch L"\l Date: 24 M _unit _Z XQA .2 sDe
Duty Position __ <2 b Z_ How Longin Job X oes. -
How Long in C icarrent MOS _ /R r—vs. | 1 vres .

Interviewer __| LY6\-2. /

1. (ALL) How did you prepare yourself and your junior leaders to become
familiar with and understand the applicable regulations, OPORD/FRAGOs
directives, international laws and administrative procedures to operate a unit '

Collection Point? (1.1, 1.2, 1.4, 1.6, 4.1) (FM 3-19.40, paragraph 2.2, Commanders are
familiar with applicable regulation, directives, international laws, and administrative procedures.)
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2. (ALL) Did you and all of your Soldiers undergo Law of War training prior to
deployment? Explain what training occurred. Did this training include the

treatment of Detainees? ls there a plan to train new Soldiers (replacements) to
the unit? Explain. (1.1, 1.2, 1.4, 4.1) (AR 350-1 para 4-14¢.(2) and table G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers,
NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-
5(4)(C DOD Directive 5100.77), Al pri'soners will receive humane treatment and that the
following acts are prohibited murder, torture, corporal punishment, mutilation, taking of hostages,
sensory deprivation, collective punishments, execution without trial by proper authority, and all
cruel and degrading treatment. Prisoners will be protected against all acts of violence to include
public curiosity. (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments
shall provide directives, publications, instructions, and training so that the principles and ruies of
law of war will be known to members of their respective Departments, the extent of such
knowlec;%t:t'o be clommensurate with each individual's duties and responsibilities,) '
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3. (ALL) What Home Station/Mob Site Training did your unit conduct prior to
deployment to help your unit prepare for Detainee Operations? Describe it. How
did the training prepare you to conduct Detainee Operations for this deployment?
How did this training distinguish between the different categories of Detainees

(EPWs, RPs, Cls, etc.)? (1.1, 1.2,1.3, 1.4, 4.1) (DoDD 2310.1 (The U.S. Military

_ Services shall be given the necessary training to ensure they have knowledge of their obligations

under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive
5100.77 (reference (f)) before an assignment to a foreign area where capture or detention of
enemy personnel is possibie.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9
April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive
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5. (ALL) Des

5100.77, All prisoners will receive humaneé treatment and that the following acts are prohibited '
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation, ~
collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity.
(DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments shall provide
directives, publications, instructions, and training so that the principles and rules of law of war will
be known to members of their respective Departments, the extent of such knowledge to be
commensurate with each mdixidi{ei:s duties and responsibilities.)

PR S
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4. (ALL) What training did you receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of
Interaction (ROV)? (1.4, 4.1) (ROE from CJCS ISO Iragi operations dated 251600Z Apr 03
para 10 (V) Al commanders will ensureé their personnel are familiar with the law of armed conflict
and with these ROE." AR 190-8, paragraph 3.6 a, The following acts will not be permitted: W)
Fraternization between EPW, RP and U.S. military or civilian personnel. Fraternization is defined
as improper of intimate communications or actions between U.S. Armed Forces personnel and

EWP/RP) ¥ s 2 -

cribe the training you received at the last Professional Military

Education on handling/processing Detainees. How was it helpful in preparing’

you for Detainee Operations? How would you improve the training at the
choolhouse? (1.1,1.4) ' ‘

S
___do4éz;_:;_ﬁz231J_;:;a4E___;_;___;__f___;__________f_
_ -

¢ 7, - (-
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6. (ALL) Describe the training the guard force received to prepare them for their -
duties. How do you ensure your guards understand their orders? (1.1, 1.2, 1.4,
1.6, 4.1) (FM 3-19.40, para 2-49) FM 3-19.40, paragraph 2-23, The force has @ commander of
the guard, one or more sergeants of the guard, a relief commander for each shift, and necessary
number of guards.. There are two types of orders for guards: General orders. All guards aré
required to know, understand, and comply with the general orders outlined for sentinels in FM 22-
6. Special orders. They apply to particular_posts and duties. Spegcial orders supplement general
orders and are established by the commanders. ' :
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7. (ALL) How does your unit conduct sustainment training for Detainee .
Operations? How often does this occur and please describe it? When did your

unit last conduct this training? (1.1, 1.2, 1.4, 4.1) DoDD 2310.1 (The U.S. Military
Services shall be given the necessary training to ensure they have knowledge of their obligations
under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive
5100.77 (reference () before an assignment to @ foreign area where capture or detention of
enemy personnel is possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9
April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
personnel commensurate with the missions of the unit. - AR 190-8 para 1-5 (4) (C), DOD Directive
5100.77, All prisoners will receive humane treatment and that the following acts are prohibited '
murder, torture, corporal pUnishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity.)
(ROE from CJCS 1S0 Iragi operations dated 251600Z Apr 03 para 10 (U) All commanders will

el are familiar with the law of armed conflict and with these ROE."

ensure their personn
A §7 7 __e= _ .

8. (CDRNM SG) What are your policies on the establishment of a unit holding
area? How do you ensuré that these areas operate IAW Law of War? (1.1, 1.2,
4.1) (AR 190-8, paragraph 3-2, Internment facilities will be established in the communications
zone of each theater of operations for the purpose of receiving, accounting for, administering, and
_ logistically supporting DO. The operation of all EPW internment facilities is governed. The
Theater commander remains responsible for the location of EPW fadilities; detainees may be
interned only in premises located on land and affording proper health and hygiene standards.-
Except in extreme circumstances, in the best interests of the individual, detainees will not be
interned in correctional facilities housing military of civitian prisoners. Prisoners will not normally
be interned in unhealthy areas, of where the climate proves to pe injurious to them, and will be
removed as soon as possible to @ more favorable climate. Transit camps or collecting points will
receive the same treatment as in permanent detainee camps. The internment facility will be
marked with the letters 'PW" (Prisoner of War camp) and will be placed so they will be clearly
visible from the air during the daytime. Other markings may be used when agreed to by the
combatant commanders and approved by HQDA.) (ROE from CJCS IS0 Iragi operations dated
251600Z Apr 03 para 10 (U) All commanders will ensure their personnel are familiar with the law
of armed conflict and with these ROE." AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers,
NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-5 4)
(C), DOD Directive 51 00.77, All prisoners will receive humane treatment and that the following
acts are prohibited murder, torture, corporal punishment, mutilation, taking of hostages, sensory
deprivation, collective punishments, execution without trial by proper authority, and all cruel and
degrading treatment. Prisoners will be protected against all acts of violence to include public

curiosity.)




9. (PL/PS) What is the units’ policy on the establishment'of a unit holding area?
How do you know that you are operating the holding areas IAW Law of War? 7 -

(1.1, 1.2, 4.1) (AR 190-8, paragraph 3-2, internment facilities will be established in the
communications zone of each theater of operations for the purpose of receiving, accounting for,
administering, and logistically supporting DO. The operation of all EPW internment facilities is
governed. The Theater commander remains responsible for the location of EPW facilities;
detainees may be interned only in premises jocated on land and affording proper health and
hygiene standards. Except in extreme circumstances, in the best interests of the individual,
detainees will not be interned in correctional facilities housing military or civilian prisoners.
Prisoners will not normaily be interned in unhealthy areas, or where the climate proves 1o be
injurious to them, and will be removed as soon as possible to a more favorable climate. Transit.
camps or collecting points will receive the. same treatment as in pérmanent detainee camps. The
internment facility will be marked with the letters 'PW" (Prisoner of War camp) and will be placed
so they will be clearly visible from the air during the daytime. Other markings may be used when
agreed to by the combatant commanders and approved by HQDA.) AR 350-1 para 4-14 ¢ (2) and
table G-1 Refresher training, dated 9 April 2003), Level B training is conducted in units for
officers, warrant officers, NCOs and enlisted personnel commensurate with the missions of the
unit. AR 190-8 para 1-5 (4) (C), DOD Directive 5100.77, All prisoners will receive humanée
treatment and that the following acts are prohibited murder, torture, corporal punishment,
mutilation, taking of hostages, sensory deprivation, collective punishments, execution without trial
by propef authority, and all cruel and degrading treatment. Prisoners will be protected against all
cts of violence to include public curiosity.)

° ‘ :
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10.(ALL) How do you administratively process each detainee, (i.e., tagging pax.

and equipment, evidence, witness statements, etc.)? (1.1, 1.2, 1.6) (FM3-
19.40, paragraph 2-3, The commander is responsible for the administrative processing of each
internee. When processing is complete, he submits a DA Form 2674-R to the servicing
internment/resettiement information center (IRIC), which function as the field operations agency
for the national IRIC located in CONUS. ) (AR 190-8, para 2-1, a. (1) (b) (c). All equipment,
documents, and personal property confiscation during the search must be tagged and
administratively accounted for by the capturing unit. DD Form 2745, Part C is attached to the
property confiscated from the Detainee, sO that it may later be matched to that Detainee.)

—_—

11.(ALL) How do you maintain good morale and discipline with Soldiers and
|eaders to enhance the security of the unit collection point? ( 1.1, 1.2, 1.6) (AR 600-
20 para 4-1, Military discipline a. Military discipline is founded upon self-discipline, respect for
properly constituted authority, and the embracing of the professional Army ethic with its
supporting individual values. Military discipline will be developed by individual and group training
to create @ mental attitude resulting in proper conduct and prompt obedience to jawful military
authority. b. While military discipline is the result of effective training, it is affected by every
feature of military jife. It is manifested in individuals and units by cohesion, ponding, and a spirit of
teamwork; by smartness of appearance and action; by cleaniiness and maintenance of dress,
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equipment, and quarters; by deference to seniors and mutual respect between senior and
subordinate personnel; by the prompt and willing execution of both the letter and the spirit of the -
legal orders of their lawful commanders; and by fairness, justice, and equity for all soldiers,
regardless of race, religion, color, gender, and national origin. C. Commanders and other leaders
will maintain discipline according to the policies of this chapter, applicable laws and regulations,
and the orders of seniors.) ‘ ’
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12.(ALL) What procedurés do you have in place to ensure Soldiers and Iea"defs
understand the use of force and rules of engagement for the unit collection point? -
(ROE Card, sustainment tng, etc) (1.1, 1.2,1.4, 1.6, 4.1) (FM 3-19.40, paragraph 2-

29, An MP commander ensures that soldiers understand use-of-force guidelines and the ROE
established by higher headquarters for each mission. Because the use of force and ROE vary
depending on the category of housed personnel and the operational environment, the
commander develops SOPs that follow the guidance provided. 'He balances the physical security
of force with mission accomplishment and the protection of deployed forces. ROE from CJCS 180
* raqi operations dated 251600Z Apr 03 para 10 (V) All commanders will ensure their personnel

are familiar with the law of armed conflict and with these ROE.)

T e e
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13.(ALL) What procedures aré in place to-dispose of captured contraband
(enemy supplies and equipment)? ( 1.1, 1.2, 4.1) (AR 190-8, paragraph 1-4g(3),
V(Commanders will collect and dispose of captured enemy supplies and equipment through
theater logistic and EOD channels.
%5 3 £ ).

i~ — P e ey T
=77 eNG ] crz/:r’@. o S smms

/4 3

/

=

vy W

N

14.(CDR/1SG) What policies/procedures do you have in place to ensuré that all
Detainees are protected, safeguarded, and accounted for (5Ss & T)? What
policies/procedures does your unit have to ensure the humane treatment of
Detainees? (1.1, 1.2, 4.1) (AR 190-8, paragraph 2-1 a(1), (The commanding officer of the
capturing unit will ensure that all Detainees are protected, safeguarded, and accounted for 1AW
AR 190-8. This regulation applies from the time of capture until evacuation to designated
) internment facilities.) AR 190-8, parégraph 1-5 a-g, (All persons detained, captured, interned, of
otherwise held in U S Armed Forces custody during the coursé of conflict will be given
hurnanitarian care and treatment from the moment they fall into the hands of U S forces until final
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releasé and repatriation. Al persons taken in

protection of the GPW until some other legal
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15.(ALL) What are your pro'ced?;s

4.1) AR 190-8, paragraph 2-1d, (The use of
personnel_ in the development, evaluation, or

any kind becausé of their refusal to answer q

personnel wilt normall erform Interro ations.

cpil
Ak ((cat I

to custody by U S f

orces will be provided with the

status is determined by competent authority.) -

-

- ’
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for questioning Detainees? (Is
‘interrogation taking place?) Who is interrogating the detainees? (1.1, 1.2,

physical or mental torture or any coercion to compel

prisoners to provide information is prohibited. Detainees may voluntarily cooperate with PSYOP .
dissemination of PSYOP messages or products. .

Detainees may not be threatened, insulted, or exposed to unpleasant of disparate treatment of
uestions. Intelligence or counterintelligence
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evacuate aa;idetainee from the point of
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16.(ALL) What are your proceduresto

capture to the Battalion/Brigade collection point? What transportation problems' is

the unit experiencing either to move troo

ps or detainees during the operation?

How do you process detainees too sick or wounded to be evacuated? (1.7, 1.2,

1.3, 1.5, 4.1) AR 190-8, paragraph 2-1(1) e, (Detainees will be humanely evacuated from the -

combat zone and into appropriate channels as quickly as possible. instructions given to detainees

" during evacuation from the combat zone will be, if possibl
possible. When military necessity requires delay in evacu

time, health and comfort items will be issued,
shelter, and medical attention. Detainees will

awaiting evacuation. The capturing unit may keep detainees in
due to wounds or sickness, prompt evacuation would be more

e, in their own language and as brief as
ation beyond a reasonable period of

such as food, potable water, appropriate clothing

not be unnecessari

ly exposed to danger while

the combat zone in cases where,

dangerous to their survival than

retention in the combat zone.) AR 190-8, paragraph 1-4g(5), (Commanders will establish
detai

guidance for the use, transport, and evacuati

17.What i
holding area and then to higher? (i.e.

e C

‘\M—"’V < ol
s the number of personnel that is needed to move risoners within the

for medical sic

nees in logis

tical support € annels.)

F-2

~

yr— v 1)

k call, evacuation, etc.)?

(1.1, 1.7, 2.1, 3.1) FM3-19.40, para 4-34, A transfer may be a result of reclassification or
another situation requiring the movement of an EPW. Transfer an EPW from one facility to

another under conditions that are comparable 10 those

when possible. Security measures are deter

for a member of the US armed forces

mined by MP and are influenced by the type of EPW

being transferred, the mode of transportation used, and other pe ,
being transported outside an ACS facility, by means

11-3.b.(4), Guard requirements for prisoners

rtinent conditions. AR 190-47,
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of foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service aircraft) are as
follows: (a) Trained correctional, military police or security personnel: Under maximum custody -
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one
armed guard per unrestrained prisoner. Under medium custody circumstances, there will be one
guard per five prisoners. In minimum custody circumstances there will be one guard per ten
prisoners. Trustee guards will be determined by the ACS facility commander. (b) Non-
correctional personnel: it is required that at least one guard be @ SGT or above who is equal or
senior to prisoners in a pretrial status. Under maximum custody circumstances, prisoners will

have two guards per prisoner. In medium custody circumstances, prisoners will have one guard
per two prisogsa minimum custody circumstances there will be one guard per five

SN
L PYN

prisoners.
[ et
K v

18.(ALL) What medical personnel are available to support po? (1.1, 1.2 1.3,

2.1,3.1,4.1) AR 190-8, paragraph 1-4g(6) a-e, (Commanders will identify the requirements

and allocations for Army Medical units 1SO the EPW, Cl and RP program, and ensure that the

medical annex of OPLANS, OPORDs and contingency plans include procedures for treatment of
Detainees; Medical support will specifically include: First aid and all sanitary aspects of food

" service including provisions for potable water, pest management, and entomological support,
preventive medicine, professional medical services and medical supply; reviewing, '
recommending, and coordinating the use and assignment of medically trained EPW, Cl, RP, and
OD personnél and medical material; establishing policy for medical repatriation of EPW, Cl, and
RP and monitoring the actions of the mixed Medical commission.) »

|

19.(ALL) What procedures are in place when a detainee in U'S custody dies?
(1.1, 1.2, 4.1) AR 190-8, paragraph 3.3a (20): Report allegations of criminal acts or war crimes
committed by of against EPW/RP to the supporting element of the U.S. Army Criminal '
investigation Command (USAC|DC). Deaths resuiting from other than natural causes willbe
investigated by USACIDC. Para 3-10 c: When.an EPW or RP in US gustodyﬂies, the attending
medical officer furnish the camp (or hospital) commander or other officer charged with their
custody before death, the following information: (1) Full name of deceased. (2) ISN of deceased.
(3) Date, place, and cause of death. (4) Statement that death was, or was not, the result of the
deceased’'s own misconduct. (5) When the cause of death is undetermined, the attending medical
officer will make a staternent to that effect. When the cause-ef dgat{giﬁ.ﬁnally determined, a
supplemental report will be made as soon as possible. €. The attending medical officer and the
appropriate camp commander will complete a DA Form 2669-R (Certificate of Death). DA Form
2669-R will be reproduced locally on 8 1/2 by 11-inch paper. The form is located at the back of
this regulation. This form is for the use of Army only. Enough copies of form will be made out to
provide distribution as follows: M Original-information center. (2) Copy-information center
(branch), if necessary. (3) Copy-The Surgeon General. (4) Copy-EPW or RP personal file. (5)
The proper civil authorities responsible for recording deaths in the particular state if the EPW dies
in the United States.
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- 20.(ALL) What equipment is the unit experiencing as @ shortfall concerning
detainee operations, (i.e., restraints, uniforms, CIF items, radios, weapons,
etc.)? (CDR) Are any of these USR shortages and if so are you reporting them
on your USR? (1.5) ‘ _

21.(ALL) What tybes of supplies is greater in-demand for the unit during
detainee-operations’? What about heajth and comfort items? And are these items
regularly filled? (1.5) j ‘

22.(ALL) What duties put the most stress on soldiers in terms of pe}*sonnel-
resources? (1.1, 1.7) _ Derdt claldve - 1&ds .

Sa' v ‘TE“;'WI(A/ .
MWP'Q"‘V

23.(ALL) What is the most important factor that you would address in terms of
personnel resources in regards to a successful detainee operation? (1.7)
T Aevr., oo . ( vrove Oy S e cxt . ¥

AW
/

- 24.(ALL) What AARs or lessons learned have you written or received regarding
detainee operations? Can | get a copy? (preferably on disk) (2.1, 2.2)

anq‘i
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1 knew-qf the procedures to get stress counseling (Psychiatrist, _

‘ M‘ Do your Soldiers know of the procedures to get counseling

Psyefiialiist € aplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4.1) FM 3-19.40, paragraph
2.48: Personnel assigned or attached to /R facilities are trained on the care and control of
housed personnel. They are fully cognizant of the provisions of the Geneva and UN Conventions

" and applicable regulations as they apply to the treatment of housed personnel. A formal training

program should include stress management techniques. FM 8-51, Appendix D, D-2 f (3): Combat

stress control units should provide routine mental health consuitation to EPW confinement
facilities. This should include: stress control advice to the command regarding the stressors of
US Army MP personnel and any allied or coalition personnel working at the confinement facility;
individual evaluation and intervention for guards or prisoners when indicated. AR 190-8,
Paragraph 1-5, (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not justified by
the stress of combat or with deep provocation. Inhumané treatment is a serious and punishable
violation under international law and the Uniform Code of Military Justice (UCMJ). .

\_}
Y.

+

26.Are you aware of your requiremént to report abuse or suspécted abuée of -

detainees? (1 1,1.2,4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their
chain of command and that such reports also may also be made through other channels, such as
the military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category
1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B—2. Any other incident the commander determines to be of immediate concem to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of

.th;e incident.\/M - (L, 5 Lé_,l,\ ,/)\ e - |

& 0 [ o

&' 'PA-)(A.M/} .
T VUNE ST

27.Do your subordinates know the reporting procedures if they observe oOf
become aware of a Detainee being abused? (1.1, 1.2,1.6,4.1) AR 190-40 para 2-1,
Military and civilian personnel assigned to or accompanying a DoD Component know that they
shall report reportable incidents through their chain of command and that such reports also may
also be made through other channels, such as the military police, a judge advocate, or an
Inspector General. AR 190-40, Appendix B, Category 1 Reportable Serious Incidents, B-1. Actual
or alleged incidents involving the following: b. War crimes, including mistreatment of enemy
prisoners of war, violations of the Geneva Conventions, and atrocities. B—2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C
Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents involving the following:
g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force,

9 DAIG
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wounding or serious injury to a prisoner, and all prisoner deaths. C—-2. Any other incident that the

commander determines to be of concern to HQDA based on the nature, gravity, potential for -

adverse publicity, of potential consequences of the incident. AR 190-8, 5-1. General protection
policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will be
exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the Cl will be treated with respect for their person, their

“honor, their family rights, their religious convictions and practices, and their manners and
customs. At all times the C! will be humanely treated and protected against all acts of violence or
threats and insults and public curiosity- in all official cases they will be entitled to @ fair and
regular trial as prescribed by this regulation. (3) The Cl will be especially protected.against all
acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such as
rape, forced prostitution, or any form of indecent assault. (4) TheCl will be treated with the same
consideration and without adverse distinction based on race, religion, political opinion, seX, or
age. AR 190-8, para 6-9, e. Any actor allegation of inhumane treatment or other violations of this
regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident
Report. Reporting instructions in AR 190-40 will be used.) :

CC(. T i~

e

'28.What steps would you take if a subordinate,reported to you an incident of

alleged Detainee abuse? (1.2,1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B-2. Any other incident the commander determines to be of immediate concem to .
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C-1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to @ prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, of potential consequences of the incident. AR 190~
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition .
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) Inall circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the C! will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitied to @ fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any ki_nd.'sex'ual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The C! will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
orage. AR 190-8, para 6-9, 6. Any act or allegation of inhumane treatment of other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as 2 Serious
Incident Report. Reporting instructions in AR 190-40 will be used.) '

LN = B— —/—.ﬁi¥:;¥:;‘iiT‘7%;§;ﬁ;‘f“’"'"‘
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29.Do you feel you can freely report an incident of alleged Detainee abuse

outside Command channels (I1G, cip) (1.1, 1.2,1.6,4.1) (AR 190-40, Appendix B,
Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following:
b. War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva
Conventions, and atrocities. B—2..Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, of
potential consequences of the incident. AR 190-40, Appendix C. Category 2, Reportable Serious
incidents, C-1. Actual or alleged incidents involving the following: g. incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escapé from confinement of
custody, disturbances which require the use of force, wounding or serious injury to 2 prisoner,
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, oF potential consequences
of the incident. AR 190-8, 5-1. General protection polic_y——cwnian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised ageinst the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect complianc'e with
measures authorized or directed by these regulations. (2) nall circumstances, the Clwillbe .
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
" they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be
especially proteCted against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The’
C! will be treated with the same consideration and without adverse distinction based on race,
religion, political opinion, sex, of age. AR 190-8, para 6-9, - Any act or allegation of inhumane
. treatment or other violations of this regulation will be reported 10 HQDA (DAMO—ODL), WASH DC
20310-0400 as @ Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

-

30.What procedures do yoh have 1o report suspected detainee abuse (IG, CID,

Next Level 'Commander) (1.1,1 2,1.6,4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following: b- War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, of potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C~1. Actual or
alleged incidents involving the following: g- Incidents involving prisoners or detainees of Army
confinement of correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding of serious injury to @ prisoner, and all prisoner deaths.
C—~2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, Of potential consequences of the incident. AR 190-
8, 5-1. General protection policy——civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute 2 prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) Inall circumstances, the C! will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of
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violence or threats and insults and public curiosity. In all official cases they will be entitied to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against -
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, seX,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-40 will be used.)

31.What systems are in place for detainees to report alleged abuse? (11,12,
1.6,4.1) AR 190-8,para 5-1, g. Appeals and periodic review of security internment cases. &)
Appeals. The Cl who are interned for imperative security reasons will be accorded the right to
appeal the order directing their internment. Such appeals will be decided with the least possible
delay by a board of officers. Appeals will be decided only on the grounds of the existence or
nonexistence of imperative security reasons requiring the internment of the protected person. 66—
4. Internee Committee a. Election. At each camp and branch camp, Ci will be elected by secret
written ballot to the Internee Committee. This committee is empowered to represent the camp to
" the protecting powers, International Committee of the Red Cross, or other authorized relief or aid
organizations and U.S. military authorities. - e. Duties. (3) (c) The presentation-and transmittal of
petitions and complaints to the appropriate authorities in proportion to the kind of labor performed.
6-9. Complaints and requests to camp corhmanders and protecting power, 3. Persons may make
complaints or requests to the camp commander, who will try-to resolve the complaints and
answer the requests. if the Cl are not satisfied with the way the commander handles @ complaint
or request, they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - OoDL).
NPWIC, WASH DC 20310-0400. b. Persons exercising the right to complain to the protecting
* power about their treatment and camp may do so—(1) By mail. (2) In person to the visiting
representatives of the protecting power. (3) Through their Internee Committee. C-. Written
complaints to the protecting power will be forwarded promptly through HQDA (DAMO - ODL)
NPWIC, WASH DC 20310-0400. A separate letter with the comments of the camp commander
will be included. Military endorsements will not be placed on any Cl communications. dlifa
protecting power communicates with a Cl camp commander about any matter requiring an
answer, the communication and commander's reply will be forwarded to HQDA (DAMO-ODL)
NPWIC, WASH DC 20310-0400, for proper action. e. Any actor allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious incident Report. Reporting instructions in AR 190-40 will be used.

heh - speloe Jo CHE &431@-.

32. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude
concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command

a. The chain of command assists commanders at all jevels to achieve their primary function of
;
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accomplishing the unit's assigned mission while caring for personnel and property in their charge.
A simple and direct chain of command facilitates the transmittal of orders from the highest to the _
lowest levels in a minimum of time and with the least chance of misinterpretation. p. Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned
duties, and commanders may hold these soldiers responsible for their actions.

nan
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33. Describe your working environment and living conditions since being in '

Theater: (identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 14,
15,16, 1.7)FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides 2 limited capability to prepare of heat
meals and supplements. An improved containerized capability for providing responsive laundry
and shower support well forward on the battiefield must be developed. Frontline soldiers require
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be
available in which they can shower, clean their clothes, eat hot meals, and rest in an
environmentally controlled sheiter. ' ’

Tl , ot . L o T
D b :
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34. Describe the unit command climate and Soldier morale. Has it 6hanged or

evolved since you have been in Theater? (ldentifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do soldiers feel
; the Command cares? Are they getting clear guidance?} 1 AR 600-20+13 May 2002 1-5.

! Command, b. Elements of command. c. The commander is responsible for establishing
|eadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
duty relationships within the command. (1) Commanders and other leaders committed to the '
professional Army ethic promote 2 positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for self—improvement. and accept
responsibility from their superiors. Soldiers, leader and led alike, work together to accomplish the
mission rather than feed their self-interest. . ' '

é)(al—l,i—w’r : : -—
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35. Are you aware of any incidences of detainee or other abuse in your unit? AR
190-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP
in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained,
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces
‘untit final release or repatriation. {2) All persons taken into custody by U.S. forces will be
provided with the protections of the GPW until some other legal status is determined by
‘competent authority. (3) The punishment of EPW, Cl and RP known to have, or suspected of
having, committed serious offenses will be administered IAW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not
justified by the stress of combat or with deep provocation.. inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.
All prisoners will receive humane treatment without regard to race, nationality, refigion, political
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporat
punishment, mutitation, the taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. c. All persons '
will be respected as human beings. They will be protected against all acts of violence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, Cl and RP for other than internal internment Facility
administration or intelIigen‘celcounterintelligence purposes is strictly prohibited. No group, wide
area or aerial photographs of EPW, Ci and RP or facilities will be taken unless approved by the
senior Military Police officer in the Internment Facility commander’s chain of command. e. A
neutral state or an international humanitarian organization, such as the ICRC, may be designated .
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons areé
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva
Convention, its annexes, and any special agreements, will be posted in each camp in the
language of the EPW, Cl and RP. : :

/
Lo .

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this. chapter may compel any
person to incriminate himself or o answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. ¢. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, uniawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)
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I am (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify

offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement

you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own .
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

36. Describe what you understand happened Ieadlng up to and dunng the
incident(s) of abuse. (No applicable standard)

37. Describe Soldier morale, feelings and emotional state prior to and after these
7 incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress, :
" retaliation, preemption, family crisis) :

38. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (ldentifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B~1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B-2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential conseguences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths.” C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
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constitute a prohibition against the use of minimum force necessary to effect compliance with

- measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of

- any kind, sexual attack such as rape, forced prostitution, or any form of indecent assauit. (4) The

Cl will be treated with the same consideration and with-out adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.) ‘

How could the incident have been prevented? (Identifies root cause and perceived
solution) (No applicable standard) :

39. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and

"~ prevent battle fatigue casualties should also help reduce the incidence of misconduct stress

behaviors. However, additional actions also need to be practiced consistently by leadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
chaplains, the medical personnel, and combat stress control/mental health personnel (see
Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control-of stress is the commanders
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel;
general, principal, and special staff, and by specialized Army CSC units and mental health
personnel. )
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40. What measures are in place to boost morale or to relieve stress? (ldentifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The
measures which reduce battle fatigue and prevent battle fatigue casualties should also help.
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be
practiced consistently by leadership at all echefons and by buddies at the small unit level. FM 22-
51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The
responsibility extends up through the organizational leaders and their staffs (both officers and
noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soidiers all
receive assistance from the supporting chaplains, the medical personnel, and combat stress
control/mental health personnel (see Appendix B for information pertaining to.combat stress
control units). If any link in the chain of responsibility is weak, it is the responsibility of the other
members of the chain to strengthen it. FM 8-51, para 1-1, b. Résponsibility For Stress Control.
Control of stress is the commander's responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support;
the chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized
Army CSC units and mental health personnel.

41. What measures could the command enact to improve the morale and
command climate of your unit? (identifies perceived solution.) FM 22-103, Leadership
and Command at Senior Levels, 21 'Jun 1987, p. 6, - "Leadership. The process of influencing
.others to accomplish the mission by providing purpose, direction, and motivation.” AR 600-100,
Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and
indirect influence and the skill of creating the conditions for sustained organizational success to
achieve the desired resuit. But, above all, it is the art of taking a vision of what must be doneg, ’
communicating it in a way that the intent is clearty understood, and then being tough enough to
ensure its execution.” :
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INTERVIEW QUESTIONS
, b (r=9

Rank_(]¢_ Branch Inyf  Date IMA¢  Unit ¥zd Be ).
.Duty Position _ ¥ How Long in Job__ 2 #1o<,
Interviewer Tl Lo %@Mfa, —%\' Z

. : o
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_ %" 1. (ALL) What are your responsibilities concerning detaffee operations?
J (BDE XO) What are your responsibilities concerning the Forward Collection Point
in the BSA? What is your relationship with the Forward Collection Point GIC? Trn Aold
X (1.1, 1.2, 1.4) (DOD Directive 2310.1 provides that persons captured or detained by the U.S. - ola 4
.,ul/—"’ \LQ Military Service shall normaity be handed over for safeguarding to U.S. Army Military Police, or to M
M\{M detainee collectlng points or other holding facilities and installations operated by U.S. Army ‘
A= Military Police as soon as practical. AR 190-8, para 1-5, a. (1) All persons captured, detained, zufe’“
%—”7"';,;‘&' interned, or otherwise held in U.S. Armed Forces custody during the course of the conflict will be Qv»-—du
¢ ’ given humanitarian ¢are and treatment from the moment they fall into the hands of the U.S. ! F’“'*/ 1‘4
D{Q%\T*‘sz forces until final release or repatriation.) FM 63-20 Ch 5 MP Operations. A direct support military how yo
‘MJL police platoon is usually operating from the BSA. The battlefield missions performed by this ’ I“‘ ;L&
' (\/J;:; \lla‘5 platoon may include battlefield circulation control, area security, operation of the EPW point, and 1
A & - law enforcement. MPs conduct collection, evacuation, and internment operations to support their how """
EPW mission. The EPW point holds EPWs captured by brigade units until they can be evacuated ’g 1‘“{
é ) d* ,to the division central collection point. FM 3-19.40 covers EPW operations in detail. FM 63-21
o W Ch 4 S1 Section. Other functions of the PAC in support of the MSB include- Coordinate with the
( ;w‘ G;M,/S2ls3 S4, and MP platoon leader on the location of EPW collection points; Project numbers of
=PWSs and civilian internees; Determine total transportation requirements for losses,
;&Sjgf/ J%eplacements and EPWs. Submit transportation request to the S4.
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. 5. head. 4a Shrzidedd %{é
i o (ALL) Can you tegl me what basic pubhcatlons you use for Detainee GUds L’?’\ %

Operations (doctrine and standards)? (1.1, 4.1) (AR 190-8, DoD Directive 5100.77,
1949 Geneva Convention, FM 3-19.40 I/R Operations FM 3-19.4 MP Commander's Handbook
are the ba;ic/lprimary sources for doctrine and standards.

0 .-

3. (ALL) How did you prepare yourself and your junior leaders to become

familiar with and understand the applicable regulations, OPORD/FRAGOs

directives, international laws and administrative procedures to support Detainee

Operations? (1.1, 1.2, 1.4, 1.6, 4.1) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher

training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers, [
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NCOs and enlisted personnel commensurate with the missions of the unit. FM 3-19.40,
paragraph 2-2, Commanders are familiar with applicable regulation, directives, international laws,
and administrative procedures. ) ROE from CJCS ISO Iragi operations dated 2 1600Z Apr 03
para 10 (U) All commanders will ensure their personnel are familiar with the law of armed conflict
and with these ROE." FM 63-20 & 63-21
SME ~ Twmf o~ MP— de)lu‘{—w-—
79 vtapej d.uAa,’% S—é
S AG— (m ./bu/‘e,S e—d C«uu{w %@\ IQO

4.  (ALL) How did Home Station/Mob Site Training prepare you to conduct
Detainee Operations? (Did this include Law of War and treatment of _
Detainees training.)? ? (1.1, 1.2, 1.3, 1.4, 4.1) DoDD 2310.1 (The U.S. Military

- Services shall be given the necessary training to ensure they have knowledge of their obligations -

under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive
5100.77 (reference (f)) before an assignment to a foreign area where capture or detention of
enemy personnel is possible. AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9
April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive
5100.77, All prisoners will receive humane treatment and that the following acts are prohibited
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation, _
collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiesity. (AR
350-1 para 4-14¢.(2) and table G-1 Refresher training, dated 9 April 2003), Level B training is
conducted in units for officers, warrant officers, NCOs and enlisted personnel commensurate with
the missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive 5100.77), All prisoners will -
receive humane treatment and that the foilowing acts are prohibited murder, torture, corporal
punishment, mutilation, taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment.: Prisoners will

_be protected against all acts of violence to include public curiosity. (DoD Directive 5100.77, para
5.5.1, The Secretaries of the Military Departments shall provide directives, publications,
instructions, and training so that the principles and rules of law of war will be known to members
of their respective Departments, the extent of such knowledge to be commensurate with each

individual's duties and responsibilities.
A e 1ol on o Aol .
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5. - (ALL) Can you describe the process of getting a Detainee to the Forward
Collection Point in the BSA beginning with the point of Capture? How long do
detainees stay in the company holding area before being transported to the BDE
Forward Collection Point? (1.1, 1.2, 1.3, 1.5, 1.6, 1.7, 1.8, 2.1, 4.1)
trdoet Rucd - Tavelc- sy = Feld: Coff—
Aol K Vo - B — ..Lmleu pgedo .
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6. (BN XO) How do your companies integrate the security and defense of the
company holding areas into their perimeter defense? What is your normal ratio of
guards to detainees in the holding area? Is this ratio the proper mix for you to

“perform your mission? If not, what are the shortfalls? How do these shortfalls

impact your mission (1.1, 1.2, 1.3, 1.4, 1.5, 1.6, 1.7, 1.8,2.1,3.1,4.1)
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7. (ALL) Are you experiencing any transportation problems to move detalnees

and if so what? What is the number of personnel needed to move prisoners

mternally or externally (i.e. from the BN holding areas to the Forward Collection

Point, for medical evacuation, etc.)? (1.1, 1.5 1.7) FM 3-19.40 paragraph 3-45
Captives should not remain at the forward CP more than 12 hours before being escorted to the
central CP. When they have been processed and are ready for evacuation, MP leaders - Report
the status to the BSA TOC and the PM (through MP channels). Request transportation, rations,
and water from the FSB Supply Officer (US Army) (S4). Ensure that receipts are ready for
signature. Ensure that property is properly tagged and given to escort guards. FM 3-19.4
Chapter 7 Para 7.8, The number of MP needed to operate a division forward collecting point is:
based on the number and rate of captives expected and the METT-TC. FM 3-19.40 para 3-54
Captives should not remain at the central CP more than 24 hours before being evacuated to the
CHA. FM 3-19.40, para 4-34, A transfer may be a result of reclassification or another situation
requiring the movement of an EPW. Transfer an EPW from one facility to another under
conditions that are comparable to those for a member of the US armed forces when possible.
Security measures are determined by MP and are influenced by the type of EPW being
transferred, the mode of transportation used, and other pertinent conditions. AR 190-47, 11-
3.b.(4), Guard requirements for prisoners being transported outside an ACS facility, by means of
foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service aircraft) are as
follows: (a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one
armed guard per unrestrained prisoner. Under medium custody circumstances, there will be one
guard per five prisoners. In minimum custody circumstances there will be one guard per ten
prisoners. Trustee guards will be determined by the ACS facility commander. (b) Non-
correctional personnel: It is required that at least one guard be a SGT or above who is equal or
senior to prisoners in a pretrial status. Under maximum custody circumstances, prisoners will
have two guards per prisoner. In medium custody circumstances, prisoners will have one guard
per two prisoners, and in minimum custody circumstances there will be one guard per five
prisoners.

/ﬁbﬁmb/%—- b move dexl@maz:

8. (ALL)What personnel or equipment USR shortages are affecting your

ability to support detainee operations? What are your resource shortfalls to

3 DAIG

3530



hodl T2 o fo2p i
support this operation? What types of supplies is greater in-demand for the unit -
during detainee operations? (1.3, 1.5, 1.7, 2.1, 3.1) USR -
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9. (ALL) What do you perceive to be doctrinal shortcomings pertaining to
Detainee Operations and how would you fix/incorporate into updated ‘
- doctrine/accomplish differently? How about Force Structure to ensure Detainee
Operations can be successfully accomplished? What are the shortcomings and
. —————how do we ﬁx.the problem at the Army-level? (1.1, 1.3, 1.5, 1.7, 4.1) (AR 190-8,
— \ISQ’ .paragraph 1-4g(2), (Commanders.will plan and procure logistical support to include: _
g é,v.s'{*'\v".k‘ transportation, subsistence, personal, organizational and NBC clothing and equipment items, mail
Z‘_"‘t& coltection and distribution, laundry, and bath for DO. FM 3-19.40, para 7-101, Supply functions in_
__l/"‘ Qan® a ‘Qonﬁnement facility are the same as those in other military units. However, stronger security
AL wd¥ieasures are necessary to prevent cenajngsupplies and equipment from falling into the hands of
Al oA prisoners.) ‘ ’
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s m“} 10. - (ALL) What procedures are in place to ensure Soldiers and leaders

K7 L - abanderstand the use of force and rules of engagement? (1.1,1.2, 1.4, 1.6, 4.1)
3‘%’ " ROE from CJCS IS0 Iraqgi operations dated 251600Z Apr 03 para 10 (U) All commanders will

o, - ) ensure their personnel are familiar with the law of armed conflict and with these ROE."
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: 1_1'. (ALL) What kind of stress counseling are Soldiers/Guards provided?
. (Psychiatrist, Psychologist, Chaplain, Medical, CBT Stress Teams) (1.7, 1.2,

2.1, 4.1) FM 3-19.40, paragraph 2-48, Personnel assigned or attached to I/R facilities are
trained on the care and control of housed personnel. They are fully cognizant of the. provisions of
the Geneva and UN Conventions and applicable regulations as they apply to the treatment of

- housed personnel. A formal training program should include - stress management techniques.
AR 190-8, Paragraph 1-5, (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Mititary Justice (UCMJ). FM
8-51, Appendix D, D-2 f (3): Combat stress control units should provide routine mental health
consultation to EPW confinement facilities. This should include: stress control advice to the
command regarding the stressors of US Army MP personnel and any allied or coalition personnel
working at the confinerhent facility; individual evaluation and intervention for guards or prisoners
when indicated. :
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12. (ALL) What are the procedures for evacuating a sick or wounded Detainee?

-~ How does your unit maintain the security and safeguarding of sick or wounded

Detainees while in transport? (1.1, 1.2, 1.8, 2.1, 3.1) AR 190-8, paragraph 3-4 i(2)
Every camp will have an infirmary. EPW/RP with a contagious disease, mental condition, or
other illness, as determined by the medical officer, will be isolated from other patients. A list of
endemic diseases of military importance can be obtained from the theater surgeon or preventive
medicine officer. EPW/RP will be immunized and reimmunized against other diseases as
recommended by the Theater Surgeon. EPW/IR suffering from serious disease, or whose
condition necessitates special treatment, surgery, or hospital care, must be admitted to any
military or civilian medical unit where such treatment can be given. FM 3-19.40 Para 2-10
Commanders consider the following when establishing medical care (see AR 190-8): + The
medical freatment facility provides isolation of communicable diseases, disinfection, and
inoculations. Use retained medical personnel and EPWs with medical training to the fullest extent
possible when caring for sick and wounded EPWs. When medical care is inadequate, transfer
housed personnel to military or civilian medical facilities where the required treatment is available.
AR 190-8 para 6-6.c. Medical facilities. Each CI camp will provide personnel, material, and
facilities for adequate routine and emergency dispensary treatment.
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13. (ALL) Déscribe how the unit plans and procurés logistical support to

- include: subsistence, organizational, and NBC clothing and equipment items,

mail collection and distribution, laundry, and bath equipment ISO DO. (1.1,
1.2,1.4) AR 190-8, paragraph 1-4g(2), (Commanders will plan and procure logistical support to
include: transportation, subsistence, personal, organizational and NBC clothing and equipment
items, mail collection and disiribution, laundry, and bath for DO.) _
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14. (BN XO) How do you provide your unit hdlding area with water? (Bottled
water or bulk water)? (1.1, 1.2, 1.8) AR 190-8, paragraph 3-4 (3) Sufficient drinking water

will be supplies to EPW/RP
“Z‘ bﬂ}% on e en %7/ Wﬁ—wM
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15. (ALL) What are the procedures if a detainee in U.S. custody dies? (1.1, 1.2,

4.1) AR 190-8 para 3-3a (20): Report allegations of criminal acts or war crimes committed by or
against EPW/RP to the supporting element of the U.S. Army Criminal Investigation Command
(USACIDC). Deaths resulting from other than natural causes will be investigated by USACIDC.
Para 3-10 c: When an EPW or RP in US custody dies, the attending medical officer furnish the
camp (or hospital) commander or. other officer charged with their custody before death, the
following information: (1) Full name of deceased. (2) ISN of deceased. (3) Date, place, and cause
_ of death. (4) Statement that death was, or was not, the result of the deceased’s own misconduct.
(5) When the cause of death is undetermined, the attending medical officer will make a statement
to that effect. When the cause of death is finally determined, a supplemental report will be made
as soon as possible. e. The attending medical officer and the appropriate camp commander will .
complete a DA Form 2669-R (Certificate of Death). DA Form 2669-R will be reproduced locally on
-8 1/2 by 11-inch paper. The form is located at the back of this regulation. This form is for the use
of Army only. Enough copies of form will be made out to provide distribution as follows: (1)
Original—information center. (2) Copy—information center (branch), if necessary. (3) Copy—The
Surgeon General. (4) Copy—EPW or RP personal file. (5) The proper civil authorities responsible.
for recording deaths in the partlcular state if the EPW dies in the United States.
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16. (ALL) What AARs or lessons learned have you written or received .

regarding detainee operations? Can | get a copy? (preférably on disk) (2.1, 2.2)
AR 350-1, paragraph 4-3c. The after action review is a structured review process that allows
military training participants to discover how and why certain events actually happened and how
to improve future task performance. The reviews focus on military training objectives, on
performance according to Army standards, and on discovering lesson learned for sustalmng and
improving collectives and individual task performance proficiency.

Modt Fred T Sep (_cle“lamee)

17. (ALL) Are you aware of your requirement to report abuse or suspected

abuse of detainees? (1.1, 1.2, 1.6, 4.1) AR 190-40 para 2-1, Military and civilian
personnel assigned to or accompanying a DoD Component know that they shall report reportable
incidents through their chain of command and that such reports also may also be made through
other channels, such as the military police, a judge advocate, or an Inspector General.) AR 190-
40, Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual or alteged incidents
involving the following: b. War crimes, including mistreatment of enemy prisoners of war,
violations of the Geneva Conventions, and atrocities. B—2. Any other incident the commander
determines to be of immediate concern to HQDA based on the nature, grawty, potential for
adverse publicity, or potential consequences of the incident. :
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18. (ALL) What procedures do you have to report suspected detainee abuse? -
Who can you report abuse/suspected abuse to? (IG, CID, Next Level

Commander) (1.7, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious
Incidents, B-1. Actual or alleged incidents involving the following: b. War crimes, including .-
mistreatment of enemy prisoners.of war, violations of the Geneva Conventions, and atrocities.

. B—2. Any other incident the commander determines to be of immediate concern to HQDA based

on the nature, gravity, potential for adverse publicity, or potential consequences of the incident.
AR 180-40, Appendix C, Category 2, Reportable Serious Incidents, C—1. Actual or alleged
incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture

-or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition.

against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the CI will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the CI will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The CI will be especially. protected against
all acts of violence, insuits, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations-of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-40 will be used.)-

oy ri— "Z é&"‘"/"‘h)«-«d

F36 (Zafe Coe-  oeiecl Peobles nepoif ep

2 1

PV FHey Cov/d Use TF DD,

«MQ (ALL) Do your subordinates know the reporting procedures if they observe

or become aware of a Detainee being abused? (1.1, 1.2, 1.6, 4.1) AR 190-40 para
2-1, Military and civilian personnel assigned to or accompanying a DoD Component know that
they shall report reportable incidents through their chain of command and that such reports also
may also be made through other channels, such as the military police, a judge advocate, or an
Inspector General. AR 190-40, Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual
or alleged incidents involving the following: 'b. War crimes, including mistreatment of enemy
prisoners of war, violations of the Geneva Conventions, and atrocities. B-2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C
Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents involving the following:
g- Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force,
wounding or serious injury to a prisoner, and all prisoner deaths. C~2. Any other incident that the
commander determines to be of concern to HQDA based on the nature, gravity, potential for
adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General protection
policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will be
exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the CI will be treated with respect for their person, their
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honor, their family rights, their religious convictions and practices, and their manners and
customs. At all times the CI will be humanely treated and protected against all acts of violence or
threats and insults and public curiosity. In all official cases they will be entitled to a fair and
regular trial as prescribed by this regulation. (3) The Cl.will be especially protected against all
acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such as
rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the same
consideration and without adverse distinction based on race, religion, political opinion, sex, or

-age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this . -

regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident
Report. Reporting instructions in AR 190-40 will be used.)

U~ oo (P e
AL

20. (ALL) What steps would you take if a subordinrate reported to you an
incident of alleged Detainee abuse? (1.2, 1.6, 4.1) (AR 190-40, Appendix B,

Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: -

b. War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva
Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C, Category 2, Reportable Serious
Incidents, C—-1. Actual or alleged incidents involving the following: g. Incidents involving prisoners

. or detainees of Army confinement or correctional facilities to include escape from confi nement or -

custody, disturbances which require the use of force, wounding or serious injury to a prisoner,

and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of theincident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the CI will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitied to a fair and regular trial as prescribed by this regulation. (3) The CI will be

especially protected-against all acts of violence, insults, public curiosity, bodily injury, reprisals of

any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and without adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

1 AVE S,}(—tcau - £ ‘~',L\(‘ :

21. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude

concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command
a. The chain of command assists commanders at all levels to achieve their primary function of
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accomplishing the unit's assigned mission while caring for personnel and property in their charge.
A simple and direct chain of command facilitates the transmittal of orders from the highest to the
lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned
duties, and commanders may hold these soldiers responsible for their actions. c
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22. Describe your working environment and living conditions since being in

Theater. (identify physical and psychological impact on Soldier's attitude). (1.2,1.3,1.4,
1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision..A primary QMC focus at the tactical level
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meals and supplements. An improved containerized capability for providing responsive laundry
and shower support well forward on the battlefield must be developed. Frontline soldiers require

- brief respites from the rigors associated with combat. A facility complex (Force Provider) will be

available in which they can shower, clean their clothes, eat hot meals, and rest in an
environmentally controlled shelter.
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3. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (Identifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600-20 * 13 May 2002 1-5.
Command, b. Elements of command. C. The commander is responsible for establishing !
leadership climate of the unit and developing disciplined and cohesive units. This sets the

parameters within which command will be exercised and, therefore, sets the tone for social and

duty relationships within the command. (1) Commanders and other leaders committed to the

professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,

the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’

needs and care for their well-being, and if they demonstrate genuine concern, these leaders build

a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a

sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept
responsnblllty from their superiors. Soldiers, leader and led alike, work together to accomplish the

mission rather than feed their self-interest. .
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24. Are you aware of any mcndences of detaine or other abuse in your unit? AR
190-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP
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in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained,
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be._
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces
until final release or repatriation. (2) All persons taken into custody by U.S. forces will be
provided with the protections of the GPW until seme other legal status is determined by
competent authority. (3) The punishment of EPW, Cl and RP known to have, or suspected of
having, committed serious offenses will be administered IAW due process of law and under
- legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, CI, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.
All prisoners will receive humane treatment without regard to race, nationality, religion, political .
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. c. All persons
will be respected as human beings. They will be protected against all acts of violence to include
_rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of .
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, Cl and RP for other than internal Internment Facility
administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide
area or aerial photographs of EPW, Cl.and RP or facilities will be taken unless approved by the
senior Military Police officer in the Internment Facility commander’s chain of command. e. A
neutral state or an international humanitarian organization, such as the ICRC, may be designated
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva
- Convention, its annexes, and any special agreements, will be posted in each camp in the
language of the EPW, Cl and RP.
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ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. c. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

- tam (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
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am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify -
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing atall. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
‘the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
fawyer? (If the answer is yes, cease all questlons at this point). Are you
wnlllng to answer questions?

25. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)__Seo_ .

26. Describe Soldier moréle feélings and emotional state prior to and after these

incidents? (ldentifies unit and Soldier morale, atmosphere, mood attitude, stress,
retaliation, preemption, famlly crisis)_A07~ m Loy \Lo deo
SN0y G — (L Qow— CQ_Lo

27. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (ldentifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportabie Serious
Incidents, C-1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,

and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
‘form of physical torture or moral coercion will be exercised against the Cl. This provision does not
- constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be

11
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treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and .
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The CI will be
especially protected against all acts of violence, insults, public curiosity, bodily i injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assauit. (4) The
Cl will be treated with the same consideration and with-out adverse distinction based on race,
-rehglon political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane -
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310- 0400 as a Senous Incident Report Reporting instructions in AR 190—40 will be used.)
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28. How could the incident have been prevented? (Identifies root cause and
perceived solution) (No applicable standard) :
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29. Descnbe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and

" - prevent battle fatigue casualties should also help reduce the incidence of misconduct stress
behaviors. However, additional actions also need to be practiced consistently by teadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs)) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
chaplains, the medical personnel, and combat stress control/mental health personnel (see
Appendix B for information pertaining to combat stress control units). If any link in the chain of

- responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.

FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander’s
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel;
general, principal, and special staff, and by specialized Army CSC-units and mental health
personnel )

- 30. What measures are in place to boost morale or to relieve stress? (Identifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The
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measures which reduce battle fatigue and prevent battle fatigue casualties should also help _
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be
practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22-
51, para 1-3, Stress control requires speciat involvement from direct (small unit) leaders. The
responsibility extends up through the organizational leaders and their staffs (both officers and
noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk ,
- factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all
receive assistance from the supporting chaplains, the medical personnel, and combat stress
control/mental health personnel (see Appendix B for information pertaining to combat stress
control units). If any link in the chain of responsibility is weak, it is the responsibility of the other
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.
Control of stress is the commander’s responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support;
the chaplaincy; unit medical personnel; general, principal, and special staff, and by speCIalxzed
Army CSC units and mental health personnel.
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31. What measures could the command enact to improve the morale and

command climate of your unit? (ldentifies perceived solution.) FM 22-103, Leadership
- and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing .

others to accomplish the mission by providing purpose, direction, and motivation.” AR 600-100,

Army Leadership, 17 Sep 1993, p. 8, 1987-"Senior-level leadership is the art of direct and

indirect influence and the skill of creating the conditions for sustained organizational success to

achieve the desired result. But, above dll, it is the art of taking a vision of what must be done,

communicating itin a way that the intent is clearly understood, and then being tough enough | to
ensure its execution.” A wisi— enids
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Chaplain AR Swe. EnL toFF
INTERVIEW QUESTIONS L o =
' ‘10(0'9“ SAF
Rank_ C?] Branch Q4 Date: 29 MALOY unit -328 »
Duty PositionZ:(”_ ) ___HowlLongin Job 2002 - A Months
“How Long in Current MOS =2 —_ Interviewer

How long have you been in Country

1. Are Detainees allowed to practice their religion? Is there a chaplain
available to minister to the detainees? Is the chaplain a Retained Personnel, US

Nv _~2 Forces chaplain, ora civilian? (1.1, 1.2, 2.1, 4.1) AR 190-8, paragraph 1-5, g (1) EPW,

! and RP will enjoy latitude in the exercise of their religious practices, including aftendance-at
: service of their faith, on condition that they comply with the disciplinary routine prescribed by the
military authorities. Adequate space will be provided where religious service may held.. (2)
Military chaplains who fall into the hands of the U.S. and who remain or are retained to-assist
EPW, and RP, will be allowed to minister to EPW, RP, of the same religion... AR 190-8,
paragraph 6-7d (1) Cl will enjoy freedom of religion, including attendance at services of their -
respective faiths held within the interment camps. Wines used for religious purposes will be
permitted. (2) Cl who are clergy may minister freely to Cl who voluntarily request their
ministration. Equitable allocation of Cl clergy will be effected among the various camps. (3) If
there is a shortage of-Cl clergy and the circumstances warrant, the camp commander will provide
the Cl clergy with the necessary means of transport for visiting the Cl in branch camps and
hospitals. (5) Ordained clergy or theological student who are not C! may be authorized to enter a
camp and conduct religious services. Visits by such personnel will be in accordance with

. procedures prescribed by the theater commander. AR 190-8, paragraph 1-5g(2) Military _
chaplains who fall into the hands of the U.S. and remain or are retained to assist EPW, and RP,
will be allowed to minister to EPW, RP, of the same religion. Chaplains will be allocated among
various camps and labor detachments containing EPW, RP, belonging to the same forces,
Speaking the same language, or practicing the same religion. They will enjoy the necessary
facilities, including the means of transport provided in the Geneva Convention, for visiting the

- EWP, RP, outside their camp.... :
whe Q,\quw waﬁe&Q ‘iﬂ?w:g%
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2. What are your unit ministry team's responsibilities as part of the cadre for
, - the detainees at this collection point / internment facility? (Looking for contraband
\,}JJ" ~ the detainee might have hidden in their Koran?) (1.1, 1.2, 2.1, 4.1) FM 3-19.40,
Paragraph 2-36 Provides religious support for assigned soldiers and internees. Advise the
,&99‘\ ¢ commander on the impact of faiths and practices of indigenous religious groups in the AO and
internees within the facility. Provides religious support to the command and the community,
_ m”/ including confined and hospitalized personnel. Exercise supervision and control over internee
\é— religious leaders with the facility. '
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3. What are the procedures to bring local religious clergy members intg fhe
collection point or facility to help ministry to detainees? AR 190-8, paragraph 6-7d (1)
Cl will enjoy freedom of religion, including attendance at services of their respective faiths held

- within the interment camps. Wines used for religious purposes will be permitted. (2) Cl who are
“clergy may minister freely to Cl who voluntarily request their ministration. Equitable allocation of

Cl clergy will be effected among the various camps. (3) If there is a shortage of Cl clergy and the
circumstances warrant, the camp commander will provide the Cl clergy with the necessary means
of transport for visiting the CI in branch camps and hospitals. (5) Ordained clergy or theological
student who are not Cl may be authorized to enter a camp and conduct religious services. Visits -
by such personnel will be in accordance with procedures prescribed by the theater commander.
AR 190-8, paragraph 1-5g(2) Military chaplains who fall into the hands of the U.S. and remain or
are retained to assist EPW, and RP, will be allowed to minister to EPW, RP, of the same religion.
Chaplains will be allocated among various camps and labor detachments containing EPW, RP,

belonging to the same forces, speaking the same language, or practicing the same religion. They -

will enjoy the necessary facilities, including the means of transport provided in the Geneva
Convention, for visiting the EWP, RP, outside their camp.... AR 190-8, paragraph 3-15d EPW
who are certified to be proficient medically or religiously continue to be considered and identified
as EPW, as appropriate, but will be administered and treated.in the same way prescribed for RP.
Enemy personnel who are classified in these categories and are determined qualified by
competent Army authority are eligible to be certified as proficient to perform-medical or religious
duties: (1) EPW who are ministers of religion; however, they have not officiated as chaplains to

their own forces. m_QQ
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4. Are you aware of your requirement to report abuse or suspected abuse of

detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their
chain of command and that such reports also may also be made through other channels, such as
the military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category
1 Reportable Serious Incidents, B~1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. :

WE A —
()

A4

5. Has any service member spoken with you about abusing detainees or
seeing detainees being abused? If yes, can you provide details without violating

your privilege information / confidentially status between you and the service

DAIG
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member? (We do not want names). (1.1, 1:2, 2.1, 4.1) AR 190-8, paragraph 1-5 (1),
(4), b, and ¢, (1) All persons captured, detained, interned, or otherwise held in U.S. Armed Forces
custody during the course of the conflict will be given humanitarian care and treatment from the =
moment they fall into the hands of the U.S. forces until final release or repatriation. (4) The
inhumane treatment of EPW, Cl, RP is prohibited and is not justified by the stress of combat or
with deep provocation. Inhumane treatment is a serious and punishable violation under
international law and the Uniform Code of Military Justice (UCMJ). b. All prisoners will receive
humane treatment without regard to race, nationality, religion, political opinion, sex, or other
criteria. The following acts are prohibited: murder, torture, corporal punishment, mutilation, the
taking of hostages, sensory deprivation, collective punishment, execution without trial by proper
authority, and all cruel and degrading treatment. c. All persons will be respected as human
beings. ‘They will be protected against all acts of violence to include rape, forced prostitution,
assault and theft, insults, public curiosity, bodily injury, and reprisals of any kind. They will not be
subjected to medical or scientific experiments. This list is not exclusive. EPW/RP are to be
protected from all threats or acts of violence.

A" e

6. How many times have you heard about detainees being abused or

mistreated? What did you hear? (1.1, 1.2, 2.1, 4.1) AR 190-8, 1-5 General protection
policy, (1) b, and ¢, (1) All persons captured, detained, interned, or otherwise held in U.S.- Armed
Forces custody during the course of the conflict will be given humanitarian care and treatment
from the moment they fall into the hands of the U.S. forces until final release or repatriation. b.
All prisoners will receive humane treatment without regard to race, nationality, religion, political
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishment,

"execution without trial by proper authority, and all cruel and degrading treatment. c.- All persons
will be respected as human beings. They will be protected against all acts of violence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not
exclusive. EPW/RP are to be protected from all threats or acts of violence.

//,9

7. Have you made the Chain of Command aware of these allegations of abuse
and have you seen the Chain of Command do anything about correcting

detainee abuse? (1.1, 1.2, 2.1, 4.1) AR 190-8, paragraph 1-5 (4), The inhumane
treatment of EPW, Cl, RP is prohibited and is not justified by the stress of combat or with deep
provocation. Inhumane treatment is a serious and punishable violation under international law

and the %[7/7’7 Code of Military Justice (UCMJ).
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8 What is your feeling on how Detainees are being treated? No standard.
Personnel observations and feelings. (1.1, 1.2 2.1, 4.1)
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Y, J, 9. Whatdo you perceive as the mission of your>unit? 'Describe the importance of -
190 =P your role in that mission. (Insight to the Soldier's understanding and attitude

{W A concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command
a. The chain of command assists commanders at all levels to achieve their primary function of
a \Z accomplishing the unit's assigned mission while caring for personnel and property in their charge.
<2 u)"e"'\, A simple and direct chain of command facilitates the transmittal of orders from the highest to the
oM lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders
) 7Y . . e i ) ; . .
v;&\.-\"\" elegate sufficient authority to soldiers in the chain of command to accomplish their assigned
uties, and commanders may hold these soldiers responsible for their actions.
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) 10. Describe your working environment and living conditions since being in

Theater. (identify physical and psychological impact on Soldief's attitude). (1.2, 1.3, 1.4,
15,1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meals and supplements. An improved containerized capability for providing responsive laundry
and shower support well forward on the battlefield must be developed. Frontline soldiers require
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be
available in which they can shower, clean their clothes, eat hot meals, and rest in an

enyironmeatally controll ishelter. PN : -
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11. Describe the unit command climate and Soldier morale. Hasitc anged or /f,;{ _

evolved since you have been in Theater? (ldentifies Soldier's perception of the Some st
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel ’”;
the Command cares? Are they getting clear guidance?) 1 AR 600-20 - 13 May 2002 1-5. %

Command, b. Elements of command. ¢. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
duty relationships within the command. (1) Commanders and other leaders committed to the
professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concerm, these leaders build’
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept
responsibility from their superiors. Soldiers, leader and led alike, work together to accomplish the
mission rather than feed their self-interest. . v ,
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12. Are you aware of any incidenc®s of detainee or other abuse in your unit? AR Sge .
190-8, 1-5. General protection policy.a. U.S. policy, relative to the treatment of EPW, Ccland RP @/?/ g
in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained,
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces
untit final release or repatriation. (2) All persons taken into custody by U.S. forces will be -
provided with the protections of the GPW-until some other legal status is determined by
- competent authority. (3) The punishment of EPW, Cl and RP known to have, or suspected of
having, committed serious offenses will be administered IAW due process of law and under -
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.
All prisoners will receive humane treatment without regard to race, nationality, religion, political.
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutilation, the taking of hostages, Sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. C. All persons
will be respected as human beings. They wili be protected against all acts of violence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPWI/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, Cl and RP for other than internal Internment Facility ' '
administration or inte|ligence/counterintelligence purposes is strictly prohibited. No group, wide
area or aerial photographs of EPW, Cl and RP or facilities will be taken unless approved by the
senior Military Police officer in the Internment Facility commander’s chain of command. e. A
neutral state or an international humanitarian organization, such as the ICRC, may be designated
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva
Convention, its annexes, and any special agreements, will be posted in each camp in the

language of the EWI and RP. :
Q. -
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» ADVISEMENT OF RIGHTS (For military personnel) v
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of .
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. c. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement .
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, -or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6) '

lam (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. . |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
“addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions? ' :

13. Describe what you understand'happened leading up to and during the
incident(s) of abL_Jse. (No applicable standard)

- 14. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress, |
retaliation, preemption, family crisis) . : ,
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- 15. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (Identifies compliance, procedure, timeliness,

‘Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B-1. Actual or alleged incidents involving
~ the following: b. War crimes, inciuding mistreatment of enemy prisoners of war, violations of the -
Geneva Conventions, and atrocities. B~2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
Incidents, C-1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or -
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
~ and all prisoner deaths. C-2. Any other incident that the commander determines to. be of concern.
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and
. practices, and their manners and customs. At all times the C! will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The ClI will be
-especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
C! will be treated with the same consideration and with-out adverse distinction based on race, '
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-0ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

16. How could the incident have been prevented? (ldentifies root cause and
perceived solution) (No applicable standard) '

17. Describe any unit training or other programs that you are aware of that teach

- leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and

DAIG



prevent battle fatigue casualties should also help rjc_jz?ethe incidence of misconduct stress
behaviors. However, additional actions also need te~be practiced consistently by leadership at all

echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires - .
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs)) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
chaplains, the medical personnel, and combat stress control/mental health personnel (see
Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members.of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander’s
“responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel;
general, principal, and aff. and by specialized Army CSC units and mental health

special st %
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- < 18. What measures are in place tolboost morale or to relieve stress? (ldentifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The
measures which reduce battle fatigue and prevent battle fatigue casualties should aiso help
- reduce the incidence of misconduct stress behaviors. However, additional actions also need to be
practiced consistently by leadership at all echelons and by buddies at the small unit level. -FM 22-
51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The =
responsibility extends up through the organizational leaders and their staffs (both officers and
noncommissioned officers [NCOs)) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all
receive assistance from the supporting chaplains, the medical personnel, and combat stress .
control/mental health personnel (see Appendix B for information pertaining to combat stress
control units). If any link in the chain of responsibility is weak, it is the responsibility of the other
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control. ~
Contro! of stress is the commander’s responsibility (see FM 22-51) at all echelons. The : é-'k‘-’""’ \‘?/
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support; M "ﬁe ;
the chaplaincy; unit medical personnel, general, principal, and ialstaff. and Ry specigliz rav, o
Army CSC units and mental health personnel. ‘”SGQ’G\O& L?‘s& * ‘8{-‘ s %qcm w f\{j‘f
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res could the command enact to improve the morale and

N Oe(v"‘ command climate of your unit? (ldentifies perceived solution.) FM 22-103, Leadership
' and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing
others to accomplish the mission by providing purpose, direction, and motivation.” AR 600-100,
Army Leadership, 17 Sep 1993, p. 8, 1987-"Senior-level leadership is the art of direct and
indirect influence and the skill of creating the conditions for sustained organizational success to
achieve the desired result. But, above all, itis the art of taking a vision of what must be done,
communicating it in a way that the intent is clearly understood, and then being tough enough to

ensure its execution.”
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Chaplain . e
INTERVIEW QUESTIONS ho~o

Rank #/¥3 Branch 7 Date: 29 MMJ Unit L) T
Duty Position Bdp (Aaplui/i . How Long in Job S e AWES,

How Long in Current MOS & 4.s. Interviewe
'How long have you been in Cdintry /7. § oz %5

1. Are Detainees allowed to practice their religion? Is there a chaplain
mlkﬁavailable to minister to the detainees? Is the chaplain a Retained Personnel, US
F

T C B .
’,:_,.qu orces chaplain, or a civilian? (1.1, 1.2, 2.1, 4. 1) AR'190-8, paragraph 1-5, g (1) EPW,
ot e and RP will enjoy latitude in the exercise of their religious practices, including attendance at

Bde. CF service of their faith, on condition that they comply with the disciplinary routine prescribed by the
military authorities. Adequate space will be provided where religious service may held. (2) .
Military-chaplains who fall into the hands of the U.S. and who remain or are retained to assist
EPW, and RP, will be allowed to minister to EPW, RP, of the same religion... AR 190-8;
paragraph 6-7d (1) Cl will enjoy freedom of religion, including attendance at services of their
respective faiths held within the interment camps. Wines used for religious purposes will be
permitted. (2) Cl who are clergy may minister freely to Cl who voluntarily request their
ministration. Equitable allocation of Cl clergy will be effected among the various camps: (3) If
there is a shortage of Cl clergy and the circumstances warrant, the camp commander will provide
the Cl clergy with the necessary means of transpoit for visiting the Cl in branch camps and
hospitals. (5) Ordained clergy or theological student who are not Cl may be authorized to enter a
camp and conduct religious services. Visits by such personnel will be in accordance with
procedures prescribed by the theater commander. AR 190-8, paragraph 1-59(2) Military -~ -~
chaplains who fall into the hands of the U.S. and remain or are retained to assist EPW, and RP,
will be allowed to minister to EPW, RP, of the same religion. Chaplains will be allocated among
various camps and labor detachments containing EPW, RP, belonging to the same forces,
speaking the same language, or practicing the same religion. They .will enjoy the necessary
facilities, including the means of transport provided in the Geneva Convention, for.visiting the .
EWP, RP, outside their camp.... ’

2. What are your unit ministry team's responsibilities as part of the cadre for
the detainees at this collection point / internment facility? (Looking for contraband
.. —sthe detainee might have hidden in their Koran?) (1.1, 1.2, 2.1, 4. 1) FM 3-19.40,
Paragraph 2-36 Provides religious support for assigned soldiers and internees. Advise the
,\) v \'_u-"} commander on the impact of faiths and practices of indigenous religious groups in the AO and
'Q.,&" internees within the facility. Provides religious support to the command and the community,
' including confined and hospitalized personnel. Exercise supervision and control over internee
religious leaders with the facility. : : : '
Aot 1o : Yo LoofKirny Seo £ Ve dedu,viie,
teree "Froa¥ (?_Af, /
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member? (We do not want names). (1.1, 1.2, 2.1, 4.1) AR 190-8, paragraph 1-5 (1),
(4), b, and ¢, (1) All persons captured, detained, interned, or otherwise held in U.S. Armed Forces
. custody during the course of the conflict will be given humanitarian care and:treatment from the
moment they fall into the hands of the U.S. forces until final release or repatriation. (4) The
inhumane treatment of EPW, CI, RP is prohibited and is not justified by the stress of combat or
with deep provocation. Inhumane treatment is a serious and punishable violation under

- international law and the Uniform Code of Military Justice (UCMJ). b. All prisoners will receive
humane treatment without regard to race, nationality, religion, political opinion, sex, or other
criteria. The following acts are prohibited: murder, torture, corporal punishment, mutilation, the
taking of hostages, sensory deprivation, collective punishment, execution without trial by proper
authority, and all cruel and degrading treatment. c. All persons will be respected as human® -
beings. They will be protected against all acts of violence to include rape, forced prostitution,
assault and theft, insults, public curiosity, bodily injury, and reprisals of any kind. They will not be
subjected to medical or scientific experiments. This list is not exclusive. EPW/RP are to be '
protected from all threats or acts of violence. S

D =2 2ty

6. How many times have you heard about detainees being abused or
mistreated? What did you hear? (1.1, 1.2, 2.1, 4.1) AR 190-8, 1-5 General protection
policy, (1) b, and c, (1) All persons captured, detained, interned, or otherwise held in U.S. Armed
Forces custody during the course of the conflict will be given humanitarian care and treatment
from the moment they fall into the hands of the U.S. forces until final release or repatriation. b.
All prisoners will receive humane treatment without regard to race, nationality, refigion, political
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal .
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishment,
execution without trial by proper authority, and all cruel and degrading freatment. c. All persons
will be respected as human beings. They will be protected against all acts of violence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not
exw. EPW/RP are to be protected from all threats or acts of violence.

(A

7. Have you made the Chain of Command _aWére of these allegations of abuse
and have you seen the Chain of Command do anything about correcting

detainee abuse? (1.1, 1.2, 2.1, 4.1) AR 190-8, paragraph 1-5 (4), The inhumane
treatment of EPW, CI, RP is prohibited and is not justified by the stress of combat or with.deep
provocation. Inhumane treatment is a serious and punishable violation under international law

and the Uniform Code of Military Justice ( UcMmJ).
dod Dacee Y .
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11. Describe the unit command climate and Soldier morale Has it changed or

evolved since you have been in Theater? (Identifies Soldier's perception of the - -

* chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600-20 + 13 May 2002 1-5.
Command, b. Elements of command. c. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and

~ duty relationships within the command. (1) Commanders and other leaders committed to the
professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers, .
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soidiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept
responsibility from their superiors. Soldiers, leader and led alike, work together to accompllsh the
mission rather than feed their self—mterest
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12. Are you aware of any incidences of detainee or other abuse in your unlt?iAR’ ;;/"’z’f-

0-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP (i‘: //
in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, "detained, Ahg
-interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be . Mees %‘q
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces - Coy /o

until final release or repatriation. (2) All persons taken into custody by U.S. forces will be ",
provided with the protections of the GPW until some other legal status is determined by %

competent authority. (3) The punishment of EPW, ClI and RP known to have, or suspected of
having, committed serious offenses will be administered IAW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.
All prisoners will receive humane treatment without regard to race, nationality, religion, pdlitical
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. c. All persons
will be respected as human beings. They will be protected against all acts of violence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.

‘eEPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
vndeo taping of individual EPW, CI and RP for other than internal Internment Facility

area or aerial photographs of EPW, Cl and RP or facilities will be taken unless approved by the
senior Military Police officer in the Internment Facility commander’s chain of command. e. A

Q administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide
a.‘ Jqf

&9) neutral state or an international humanitarian organization, such as the ICRC, may be designated

by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva
Convention, its annexes, and any special agreements, will be posted in each camp in the
language of the EPW, Cl and RP.
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| 15. Was this incident réported to the chain of command? How, when & what was
done? What would you have done? (identifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
- Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. -B~2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
Incidents, C-1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C—2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse-publicity, or potential consequences
- of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
_form of physical torture or moral coercion will be exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the CI will be
treated with respect for their person, their honor, their family rights, their religious convictions and
" practices, and their manners and customs. At all times the C! will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases -
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The "
Cl will be treated with the same consideration and with-out adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

16. How could the incident have been prevented? (Identifies root cause and

perceived solution) (No applicable standard)

17. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para

11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and ;
3
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