POINT OF CAPTURE-- CDR/ 1SG/ PL/ PS c
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1. (ALL) How did you prepare yourself and your junior leaders to become
familiar with and understand the applicable regulations, OPORD/FRAGOs
directives, international laws and administrative procedures to operate a unit
Collection Point? (1.1, 1.2,1.4, 1.6, 4.1) (FM 3-19.40, paragraph 2-2, Commanders are
familiar with applicable re ulation, direcfives, i:ﬁrnational laws, and administrativeﬁroce_durgs.)
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2. (ALL) Did you and all of your Soldiers undergo Law of War training prior to
deployment? Explain what training occurred. Did this training include the
treatment of Detainees? Is there a plan to train new Soldiers (replacements) to
the unit? Explain. (7.1, 1.2, 1.4, 4.1) (AR 350-1 para 4-14c.(2) and table G-1 Refresher

' training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers,

ROC 4 #}&.)/.vr,,j? Mjéz‘ ‘

NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-
5(4)(C DOD Directive 5100.77), All prisoners will receive humane treatment and that the ,
following acts are prohibited murder, torture, corporal punishment, mutilation, taking of hostages,
sensory deprivation, collective punishments, execution without trial by proper authority, and all
cruel and degrading treatment. Prisoners will be protected against all acts of violence to include
public curiosity. (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments
shall provide directives, publications, instructions, and training so that the principles and rules of
law of war will be known to members of their respective Departments, the extent of such
knowledge to be commensurate with each individual's duties and responsibilities.) :tlw
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3. (ALL) What Home Station/Mob Site Training did your unit conduct prior to
deployment to help your unit prepare for Detainee Operations? Describe it. How
did the training prepare you to conduct Detainee Operations for this deployment?
How did this training distinguish between the different categories of Detainees

(EPWs, RPs, Cls, etc.)? (1.1,1.2, 1.3, 1.4, 4. 1) (DoDD 2310.1 (The U.S. Military
Services shall be given the necessary training to ensure they have knowledge of their obligations

‘under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive

5100.77 (reference () before an assignment to a foreign area where capture or detention of

enemy personnel is possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9
April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive
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5100.77, All prisoners will receive humane treatment and that the following acts are prohibited
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation, -
collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. Prisoners will be protected against all acts of vielence to include public curiosity.
(DoD Directive 5100.77, para 5.5.1, The Secretaries of the Miiitary. Depaﬁd@&gts shall provide
directives, publications, instructions, and training so that the principles and rulés of law of war will
be known to members of their respective Departments, the extent of such knowledge to be
commensurate with each izdividual’s duties and responsibilities.
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4. (ALL) What traihing did you receive on the established Rules of Engagement

(ROE)? How often does this occur? Does this training include Rules of
Interaction (ROI)? (7.4, 4. 1) (ROE from CJCS ISO Iraqi operations dated 2516007 Apr 03

para.10 (U) Al commanders will ensure their personnel are familiar with the law of armed conflict ;

and with these ROE." AR 190-8, paragraph 3-6 a, The following acts will not be permitted: (1)
Fraternization between EPW, RP and U.S. military or civilian personnel. Fraternization is defined

as improper or intimate communications or actions Ee;l\zeen Z.S. Armed Forces personnel and
EWP/RP) TJ\AJ/YWW; fTeund on oy 4 4, MJ »T*L:bw
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5. (ALL) Describe the training you received at the last Professional Military
Education on handling/processing Detainees. How was it helpful in preparing
you for Detainee Operations? How would you improve the training at the
schoolhouse? (1.1, 1.4) '
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6. (ALL) Describe the training the guard force received to prepare them for their
duties. How do you ensure your guards understand their orders? (1.1, 1.2, 1.4,
1.6, 4.1) (FM 3-19.40, para 2-49) FM 3-19.40 , paragraph 2-23, The force has a commander of
the guard, one or more sergeants of the guard, a relief commander for each shift, and necessary
number of guards. There are two types of orders for guards: General orders. All guards are
required to know, understand, and comply with the general orders outlined for sentinels in FM 22-
8. Special orders. They apply to particular posts and duties. Special orders supplement general

orders.and are established by the commanders.
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7. (ALL) How does your unit conduct sustainment training for Detainee
Operations? How often does this occur and please describe it? When did your

unit last conduct this training? (1.1, 1.2, 1.4, 4.1) DoDD 2310.1 (The U.S. Military
Services shall be given the necessary training to ensure they have knowledge of their obligations
under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive
5100.77 (reference (f)) before an assignment to a foreign area where capture or detention of
enemy personnel is possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9
April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive
5100.77, All prisoners will receive humane treatment and that the following acts are prohibited
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity.)
(ROE from CJCS ISO Iraqi operations dated 2516007 Apr 03 para 10 (U) Al commanders will
ensure their personnel are familiargw;th the law of armed conflict and with these ROE."
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8. (CDR/1SG) What are your policies on the establishment of a unit holding
area? How do you ensure that these areas operate IAW Law of War? (1.1, 1.2,
4.1) (AR 190-8, paragraph 3-2, Internment facilities will be established in the communications
zone of each theater of operations for the purpose of receiving, accounting for, administering, and.
logistically supporting DO. The operation of ali EPW internment facilities is governed. The
Theater commander remains responsible for the location of EPW facilities; detainees may be
interned only in premises located on land and affording proper health and hygiene standards.
Except in extreme circumstances, in the best interests of the individual, detainees will not be
interned in correctional facilities housing military or civilian prisoners. Prisoners will not normally
be interned in unhealthy areas, or where the climate proves to be injurious to them, and will be
removed as soon as possible to a more favorable climate. Transit camps or collecting points will
receive the same treatment as in permanent detainee camps. The internment facility will be
marked with the letters 'PW' (Prisoner of War cam p) and will be placed so they will be clearly
visible from the air during the daytime. Other markings may be used when agreed to by the
combatant commanders and approved by HQDA.) (ROE from CJCS ISO Iragi operations dated
251600Z Apr 03 para 10 (U) All commanders will ensure their personnel are familiar with the law
of armed conflict and with these ROE.” AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers,
NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4)
(C), DOD Directive 5100.77, All prisoners will receive humane treatment and that the following
.acts are prohibited murder, torture, corporal punishment, mutilation, taking of hostages, sensory
deprivation, collective punishments, execution without trial by proper authority, and all cruel and
degrading treatment. Prisoners will be protected against all acts of violence to include public

uriosity.)
T Uik Sl ance in Ho gpE bblls oo
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9. (PL/PS) What is the units' policy on the establishment of a unit holding area? ;o=
How do you know that you are operating the holding areas IAW Law of War? ?
(1.1, 1.2, 4.1) (AR 190-8, paragraph 3-2, Internment facilities will be established in the
communications zone of each theater of operations for the purpose of receiving, accounting for,
administering, and logistically supporting DO. The operation of all EPW internment facilities is
governed. The Theater commander remains responsible for the location of EPW facilities;
detainees may be interned only in premises located on land and affording proper health and
hygiene standards. Except in extreme circumstances, in the best interests of the individual,
detainees will not be interned in correctional facilities housing military or civilian prisoners.
Prisoners will not normally be interned in unhealthy areas, or where the climate proves to be
injurious to them, and will be removed as soon as possible to a more favorable climate. Transit
camps or collecting points will receive the same treatment as in permanent detainee camps. The
internment facility will be marked with the letters 'PW' (Prisoner of War camp) and will be placed
so they will be clearly visible from the air during the daytime. Other markings may be used when
agreed to by the combatant commanders and approved by HQDA.) AR 350-1 para 4-14 ¢ (2) and
table G-1 Refresher training, dated 9 April 2003), Level B training is conducted in units for

- officers, warrant officers, NCOs and enlisted personnel commensurate with the missions of the
unit. AR 190-8 para 1-5 (4) (C), DOD Directive 5100.77, All prisoners will receive humane
treatment and that the following acts are prohibited murder, torture, corporal punishment,
mutilation, taking of hostages, sensory deprivation, collective punishments, execution without trial
by proper authority, and all cruel and degrading treatment. Prisoners will be protected against all
acts of violence to include public curiosity.) :

Uae RHE _ner

10.(ALL) How do you administratively process each detainee, (i.e., tagging pax
and equipment, evidence, witness statements, etc.)? (1.1, 1.2, 1.6) (FM 3-
19.40, paragraph 2-3, The commander is responsible for the administrative processing of each
internee. When processing is complete, he submits a DA Form 2674-R to the servicing
internment/resettlement information center (IRIC), which function ‘as-the field operations agency
for the national IRIC located in CONUS: ) (AR 190-8, para 2-1, a. (1) (b) (c), All equipment,
documents, and personal property confiscation during the search must be tagged and
administratively accounted for by the capturing unit. DD Form 2745, Part C is attached to the

property confiscated from the Detainee, so that jt may later be matched to that Detai ee).ér
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11.(ALL) How do you maintain good morale and discipline with Soldiers and

leaders to enhance the security of the unit collection point? (1.1, 1.2, 1.6) (AR 600-
20 para 4-1, Military discipline a. Military discipline is founded upon self-discipline, respect for
properly constituted authority, and the embracing of the professional Army ethic with its
supporting individual values. Military discipline will be develaped by individual and group training

. to create a mental attitude resulting in proper conduct and prompt obedience to lawful military
authority. b. While-military discipline is the result of effective training, it is affected by every
feature of military life. It is manifested in individuals and units by cohesion, bonding, and a spirit of
teamwork; by smartness of appearance and action; by cleanliness and maintenance of dress,
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equipment, and quarters; by deference to seniors and mutual respect between senior and
subordinate personnel; by the prompt and willing execution of both the letter and. the spirit of the
legal orders of their lawful commanders; and by fairness, justice, and equity for all soldiers,
regardless of race, religion, color, gender, and national origin. c. Commanders and other leaders
will maintain discipline according to the policies of this chapter, applicable laws and regulations
and the orders of seniors.)
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12.(ALL) What procedures do you have in placé to ensure Soldiers and leaders
-understand the use of force and rules of engagement for the unit collection point?

(ROE Card, sustainment tng, etc) (1.1, 1.2, 1.4, 1.6, 4.1) (FM 3-19.40, paragraph 2-
29, An MP commander ensures that soldiers understand use-of-force guidelines and the ROE
established by higher headquarters for each mission. Because the use of force and ROE vary
depending on the category of housed personnel and the operational environment, the
commander develops SOPs that foilow the guidance provided. He balances the physical security
of force with mission accomplishment and the protection of deployed forces. ROE from CJCS ISO
" Iraqgi operations dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel '
are familiar with the law of armed conflict and with these ROE.)
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13.(ALL) What procedures are in place to dispose of captured contraband
(enemy supplies and equipment)? (1.1, 1.2, 4.1) (AR 190-8, paragraph 1-4g(3),
{(Commanders will collect and dispose of captured enemy supplies and equipment through

theater Ioglstl%Sﬁr;d EOD channels) mef w L;_, /L ,J,e Qw,.? -%g‘ﬁt‘k?/&‘
\)

14.(CDR/1SG) What policies/procedures do you have in place to ensure that all
Detainees are protected, safeguarded, and accounted for (5Ss & T)? What
policies/procedures does your unit have to ensure the humane treatment of
Detainees? (1.1, 1.2, 4.1) (AR 190-8, paragraph 2-1a(1), (The commanding officer of the
capturing unit will ensure that all Detainees are protected, safeguarded, and accounted for IAW
AR 190-8. This regulation applies from the time of capture until evacuation to designated
internment facilities.) AR 190-8, paragraph 1-5 a-g, (All persons detained, captured, interned, or
otherwise held in U S Armed Forces custody during the course of conflict will be given
humanitarian care and treatment from the moment they fall into the hands of U S forces until final
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release and repatriation. All persons taken into custody by U S forces will be provided with the _
protection of the GPW until some other legal status is determined by competent authority.)
Webtorpmekion ofy ROE
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15.(ALL) What are your procedures for questioning Detainees? (Is
interrogation taking place?) Who is interrogating the detainees? (1.1, 1.2,
4.1) AR 190-8, paragraph 2-1d, (The use of physical or mental torture or any coercion to compel
prisoners to provide information is prohibited. Detainees may voluntarily cooperate with PSYOP
personnel in the development, evaluation, or dissemination of PSYOP messages or products.
Detainees may not be threatened, insulted, or exposed to unpleasant or disparate treatment of
any kind because of their refusal to answer questions. Intelligence or counterintelligence

-personnel will normally perform Interrogations.) o
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16.(ALL) What are your procedures to evacuate a detainee from the point of
capture to the Battalion/Brigade collection point? What transportation problems is
the unit experiencing either to move troops or detainees during the operation?
How do you process detainees too sick or wounded to be evacuated? (1.1, 1.2,
1.3, 1.5, 4.1) AR 190-8, paragraph 2-1(1) e, (Detainees will be humanely evacuated from the
" combat zone and into appropriate channels as quickly as possible. Instructions given to detainees
during evacuation from the combat zone will be, if possible, in their own language and as brief as
possible. When military necessity requires delay in evacuation beyond a reasonable period of
time, health and comfort items will be issued, such as food, potable water, appropriate clothing
shelter, and medical attention. Detainees will not be unnecessarily exposed to danger while
‘awaiting evacuation. The capturing unit may keep detainees in the combat zone in cases where,
due to wounds or sickness, prompt evacuation would be more dangerous to their survival than
retention in the combat zone.) AR 190-8, paragraph 1-4g(5), (Commanders will establish
guidance for the use, transport, and evacuation of detainees in logistical support channels.)
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17.What is the number of personnel that is needed to move prisoners within the
holding area and then to higher? (i.e. for medical sick call, evacuation, etc.)?
(1.1, 1.7, 2.1, 3.1) FM 3-19.40, para 4-34, A transfer may be a result of reclassification or
another situation requiring the movement of an EPW. Transfer an EPW from one facility to
another under conditions that are comparable to those for a member of the US armed forces
when possible. Security measures are determined by MP and are influenced by the type of EPW
being transferred, the mode of transportation used, and other pertinent conditions. AR 190-47,
11-3.b.(4), Guard requirements for prisoners being transported outside an ACS facility, by means
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of foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service aircraft) are as
follows: (a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one
armed guard per unrestrained prisoner. Under medium custody circumstances, there will be one
guard per five prisoners. in minimum custody circumstances there will be one guard per ten
prisoners. Trustee guards will be determined by the ACS facility commander. (b) Non-
correctional personnel: Itis required that at least one guardbe a SGT or above who is equal or
senior to prisoners in a pretrial status. Under maximum custody circumstances, prisoners will
have two guards per prisoner. in medium custody circumstances, prisoners will have one guard
per two prisoners, and in minimum custody circumstances there will be one guard per five

prisoners. O)Han-e Wi /Q,,Mp ;ig,« s W{ o jw -
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18.(ALL) What medical personnel are available to support DO? (1.1, 1.2, 1.3,

2.1, 3.1, 4.1) AR 190-8, paragraph 1-49(6) a-e, (Commanders will identify the requirements
and allocations for Army Medical units 1SO thé EPW, Cl and RP program, and ensure that the
medical annex of OPLANS, OPORDs and contingency plans include procedures for treatment of
Detainees; Medical support will specifically include: First aid and all sanitary aspects of food
service including provisions for potable water, pest management, and entomological support,
preventive medicine, professional medical services and medical supply; reviewing, :
recommending, and coordinating the use and assignment of medically trained EPW, Cl, RP, and
OD personnel and medical material; establishing policy for medical repatriation of EPW, Cl, and

RP and monwaions of the mixgd Medical com ission.)
mmb«t(,b ﬁmﬂm M 13
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19.(ALL) What procedures are in place when a detainee inU S custody dies?
(1.1, 1.2, 4.1) AR 190-8, paragraph 3-3a (20): Report aliegations of criminal acts or war crimes
committed by or against EPW/RP 1o the supporting element of the U.S. Army Criminal
Investigation Command (USACIDC). Deaths resulting from other than natural causes will be
investigated by USACIDC. Para 3-10 c: When an EPW or RP in US custody dies, the attending
medical officer furnish the camp (or hospital) commander or other officer charged with their
custody before death, the following information: (1) Full name of deceased. (2) ISN of deceased.
(3) Date, place, and cause of death. (4) Statement that death was, or was not, the resulit of the
deceased’s own misconduct. (5) When the cause of death is undetermined, the attending medical
officer will make a statement to that effect. When the cause of death is finally determined, a
supplemental report will be made as soon as possible. €. The attending medical officer and the
appropriate camp commander will complete a DA Form 2669-R (Certificate of Death). DA Form
2669-R will be reproduced locally on 8 1/2 by 11-inch paper. The form is located at the back of
this regulation. This form is for the use of Army only. Enough copies of form will be made out to
provide distribution as follows: (1) Original-information center. (2) Copy-information center
(branch), if necessary. (3) Copy-The Surgeon General. (4) Copy-EPW or RP personal file. (5)
The proper civil authorities responsible for recording deaths in the particular state if the EPW dies
in the United States.
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nit experiencing as a shortfall conceming
F items, radios, weapons,
f so are you reporting them

20.(ALL) What equipment is the u
detainee operations, (i.e., restraints, uniforms, Cl

etc.)? (CDR) Are any of these USR shortages,and i
R2_(1.5)

d for the unit during

21.(ALL) What types of supplies is greater in-deman
s? And are these items

detainee operations? What about health and comfort item

regularly filled? (1;56
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22.(ALL) What duties put the most stress on soldiers in terms of personnel

resources? (1.1, 1.7) :
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23.(ALL) What is the most important factor that you would address in terms of

personnel resource in regards to, a successful detainee operation? (1 Da
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24.(ALL) What AARSs or lessons learned have yoLl written or received regarding
on disk) (2.1, 2.2)

detainee operations? Can| get a copy? (preferab,
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25. Do you know of the procedures to get stress counseling (Psychiatrist,
Chaplain, Medical)? Do your Soldiers know of the procedures to get counseling
(Psychiatrist, Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4.1) FM 3-19.40, paragraph
. 2.48: Personnel assigned or attached to I/R facilities are trained on the care and control of
housed personnel. They are fully cognizant of the provisions of the. Geneva and UN Conventions
and applicable regulations as they apply to the treatment of housed personnel. A formal training
program should include stress management techniques. FM 8-51, Appendix D, D-2 f (3): Combat
~ stress control units should provide routine mental health consultation to EPW confinement
facilities. This should include: stress control advice to the command regarding the stressors of -
US Army MP personnel and any allied or coalition personnel working at the confinement facility,
individual evaluation and intervention for guards or prisoners when indicated. AR 190-8,
Paragraph 1-5, (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not justified by
the stress:of combat or with deep provocation. Inhumane treatment is a serious and punishable

_violation under interﬁational law and the Uniform Gode of Military Justice (UCMJ)..
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26. Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their
chain of command and that such reports also may also be made through other channels, such as
the military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category
"1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of

the incident. ;;b—,&m : D ? ,&,—ﬁL\o JM JA
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27.Do your subordinates know the reporting procedures if they observe or

become aware of a Detainee being abused? (1.1, 1.2, 1.6, 4.1) AR 190-40 para 2-1,
Military and civilian personnel assigned to or accompanying a DoD Component know that they
shall report reportable incidents through their chain of command and that such reports also may
also be made through other channels, such as the military police, a judge advocate, or an
Inspector General. AR 190-40, Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual
or alleged incidents involving the following: b. War crimes, including mistreatment of enemy
prisoners of war, violations of the Geneva Conventions, and atrocities. B—2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential conseguences of the incident. AR 190-40, Appendix C
Category 2, Reportable Serious Incidents, C-1. Actual or alleged incidents involving the following:
g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force,
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wounding or serious injury to @ prisoner, and all prisoner deaths. C-2. Any other incident that the _
commander determines to be of concern to HQDA based on the nature, gravity, potential for oo
adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General protection

policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will be

exercised against the Cl. This provision does not constitute a prohibition against the use of

minimum force necessary to effect compliance with measures authorized or directed by these

regulations. (2) In all circumstances, the Cl will be treated with respect for their person, their

honor, their family rights, their religious convictions and practices, and their manners and

customs. At alf times the Cl will be humanely treated and protected against all acts of violence or

threats and insults and public curiosity. In all official cases they will be entitled to a fair and

regular trial as prescribed by this regulation. (3) The Ci will be especially protected against all

acts of violence, insults, public curiosity, bodily injury, reprisais of any kind, sexual attack such as.

rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the same

consideration and without adverse distinction based on race, religion, political opinion, sex, or '

age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this

regulation will be reported to HQDA (D‘AMO-ODL), WASH DC 20310-0400 as a Serious Incident

‘Report. Reporting ipsttu tions in AR 190-40 will be us d.) -
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28 What steps would you take if a subordinate reported to you an incident of

alleged Detainee abuse? (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War AR
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, ¥
and atrocities. B—2. Any other incident the commander determines to be of immediate concern to -
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious incidents, C—1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the C! will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of ‘
violence or threats and insults and public curiosity. in all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, seX,
or age. AR 190-8, para 6-9, e. Any act or aliegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-4 will be used.)

v ' S
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29.Do you feel you can freely report an incident of alleged Detainee abuse

outside Command channels (1G, ciD) (1.1, 12, 1.6, 4.1) (AR190-40, Appendix B,
Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: -
b. War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva
Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or

- potential consequences of the incident. AR 190-40, Appendix C. Category 2, R_eportable Serious
Incidents, C-1. Actual or alleged incidents involving the following: g- incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injuryto a prisoner,
and all prisoner.deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse pubilicity, of potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture of moral coercion will bé exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) Inall circumstances, the C! will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be’
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
C! will be treated with the same consideration and without adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane

. {reatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
0310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

2
T e
.

30.What procedures do you have to report suspécted detainee abuse (1G, CID,

Next Level Commander) (1.1, 1.2,1.6,4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: . b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C—1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army .
confinement or correctional facilities to include escapé from confinement of custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C—2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, of potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the C!. This provision does not constitute 2 prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of
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violence or threats and insults and public curiosity. In all official cases they will be entitled to @ fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, of any form of indecent assault. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, SeX,
or age. AR 190-8, para 6-9, €. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serijous '
Incident Report. Reporting instructions in AR 190-40 will be used.)

—
—
e

31.What systems are in place for detainees to report alleged abuse? (1.1, 1.2,
1.6, 4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. 1)

Appeals. The C\ who are interned for imperative security reasons will be accorded the right to
appeal the order directing their internment. Such appeals will be decided with the least possible
delay by @ board of officers. Appeals will be decided only on the grounds of the existence or
nonexistence of imperative security reasons requiring the internment of the protected person.. 6—
4. \nternee Committee a. Election. At each camp and branch camp, Cl will be elected by secret
written ballot to the Internee Committee. This committee 1S empowered to represent the camp to
the protecting powers, International Committee of the Red Cross, Of other authorized relief or aid
organizations and U.S. military authorities. e. Duties. (3) (c) The presentation and transmittal of
petitions and complaints-to the appropriate authorities in proportion to the kind of labor performed.
6-9. Complaints and requests to camp commanders and protecting power, a. Persons may make
complaints or requests to the camp commander, who will try to resolve the complaints and
answer the requests. If the Cl are not satisfied with the way the commander handles a complaint
or request, they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - ODL)
NPWIC, WASH DC 20310-0400. b..Persons exercising the right to complain to the protecting
‘power about their treatment and camp may do so—(1) By mail. (2) In person to the visiting
representatives of the protecting power. 3 Through their Internee Committee. €. Written -
complaints to the protecting power will be forwarded promptly through HQDA (DAMO - ODL)
NPWIC, WASH DC 20310-0400. A separate letter with the comments of the camp commander
will be included. Military endorsements will not be placed on any C| communications. d.lfa
protecting power communicates with a Cl camp commander about any matter requiring an
answer, the communication and commander’s reply will be forwarded to HQDA (DAMO-ODL)
NPWIC, WASH DC 20310-0400, for proper action. €. Any act or allegation of inhumane
treatment of other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as 2 Serious Incident Report. Reporting instructions in AR 190-40 will be used.

Qt;g_/\g\ LOMN fﬂﬁd ‘tb' Cac ) S@\
“What do you perceive as the mission of your unit? Describe the importance

" of your role in that mission. (Insight to the Soldier's understanding and attitude

concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command
a. The chain of command assists commanders at all levels to achieve their primary function of
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accomplishing the unit's assigned mission while caring for personnel and property in their charge.
A simple and direct chain of command facilitates the transmittal of orders from the highest to the ~
lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned
duties; and commanders may hold these soldiers responsible for their actions.

- 33. Describe your working environment and living conditions since being in

Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5, 1.6, 1.7) FM"0-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tacticat level
- will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meals and supplements. An improved containerized capability for providing responsive laundry
and shower support well forward on the battlefield must be developed. Frontline soldiers require
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be
available in which they can shower, clean theig.clothes, eat hot eals, and rest in an
environmentally controlled shelter. “gn 31 Af?éﬁi’; adt »&3%5—%43&

w,mﬂﬂw *):la-u—eo Zﬂﬂ IA/_W.
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34. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (ldentifies Soldier's perception of the
chain of command and soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600-20 » 13 May 2002 1-5.
Command, b. Elements of command. c. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
duty relationships within the command. (1) Commanders and other leaders committed to the
professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept
responsibility from their superiors. Soldiers, leader and led alike, work together to accomplish the
mission rather than feed their self-interest. .

' cpeVg amep fﬂ«m.n’\ el 'tlzuuf' . 6 /
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35.-Are you aware of any incidences of detainee or other abuse in your unit? AR _
190-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP
in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained,
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces
until final release or repatriation. (2) All persons taken into custody by U.S. forces will be
provided with the protections of the GPW until some other legal status is determined by
competent authority. (3) The punishment of EPW, Cl and RP known to have, or suspected of
having, committed serious offenses will be administered IAW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.
All prisoners will receive humane treatment without regard to race, nationality, religion, political
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutifation, the taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. C. All persons
‘will be respected as human beings. They will be protected against all acts. of violence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, Cl and RP for other than internal Internment Facility
administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide
area or aérial photographs of EPW, Cl and RP or facilities will be taken unless approved by the
senior Military Police officer in the Internment Facility commander’s chain of command. e. A
neutral state or an international humanitarian organization, such as the ICRC, may be designated
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva
Convention, its annexes, and any special agreements, will be posted in each camp in the

language of the EPW, Cl and RP. : - .
Do mr)(_ jMW a’h DVV\M\) M\L-lAQA/Wc.M o’b A&,t.}:.br" ol oyt

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to. answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used -
as evidence against him in a trial by court-martial. c. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in'a trial by court-

martial. (1.2, 1.6)
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I am (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. I
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this C
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time '
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions? :

36. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)

37. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)

38. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (ldentifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2,1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B-1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, 'Reportable Serious
Incidents, C—1. Actual or alleged incidents involving the following: g. incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse pubiicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not

1463

15
DAIG




constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and

" protected against all acts of violence or threats and insuits and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and with-out adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

How could the incident have been prevented? (ldentifies root cause and perceived
solution) (No applicable standard)

39. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and
prevent battle fatigue casualties should also help reduce the incidence of misconduct stress
behaviors. However, additional actions also need to be practiced consistently by leadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
chaplains, the medical personnel, and combat stress control/mental health personnel (see
Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander’s
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel;
general, principal, and special staff, and by specialized Army CSC units and mental health

personnel. )
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40. What measures are in place to boost morale or to relieve stress? (ldentifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The
measures which reduce battle fatigue and prevent battie fatigue casualties should also help
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be
practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22-
51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The
responsibility extends up through the organizational leaders and their staffs (both officers and
noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders' actions to control them. Leaders, staffs, and individual soldiers all
receive assistance from the supporting chaplains, the medical personnel, and combat stress
control/mental health personnel (see Appendix B for information pertaining to combat stress
control units). If any link in the chain of responsibility is weak, itis the responsibility of the other
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.
Control of stress is the commander’s responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support;
the chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized

‘Army CSC units and mental health personnel.

+

41. What measures could the command enact to improve the morale and
command climate of your unit? (Identifies perceived solution.) FM 22-103, Leadership
and Command at Senior Levels, 21 Jun 1987, p. 6, - "|_eadership. The process of influencing
others to accomplish the mission by providing purpose, direction, and motivation."” AR 600-100,
Army Leadership, 17 Sep 1993, p. 8, 1987- "Sénior-level leadership is the art of direct and
indirect influence and the skill of creating the conditions for sustained organizational success to
achieve the desired result. But, above all, it is the art of taking a vision of what must be done,
communicating it in a way that the intent is clearly understood, and then being tough enough to

ensure its execution.”

177
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(LX6)- 2
Chaplain .
INTERVIEW QUESTIONS

Rankzmﬁ-.? Brar;ch C\'\qﬁgﬁ. Date:OK?L/WQVDq Unitﬂ& g DE ) IA D

—i

Duty Position How Long in Job__ 2 os
How Long in Current MOS ___ Interviewer
How long have you been in Country _Q /)] aS

1. Are Detainees allowed to practice their religion? Is there a chaplain o

available to minister to the detainees? Is the chaplain a Retained Personnel, US

Forces chaplain, or a civilian? 1.1, 1.2, 2.1, 4.1) " ' i ..
vy — “Ugareq WLV L e 4/,_(“:1,,_7/ /ﬁoﬁa e = @M ‘kll_(.]‘/
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2. What are your unit ministry team's responsibilities as part of the cadre for
the detainees at this collection-point / internment facility? (Looking for contraband -
the detainee might have hidden in their Koran?) (1.1, 1.2, 2.1,4.1)

- /‘ . » ra
rto i religlov s <p7 ro FeeooPs o
Comsel teas G = rekems oy — /P@;—,éym |
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3. What are the procedures to bring local religious clergy members into the
collection point or facility to help ministry to detainees?

A ~ /- 5

/\/h ne — (//(// 7/( = 7 SLoslecrt Ao
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4. Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2,4.1)

e 2
77
W
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5 Has any service member spoken with you about abusing detainees or
seeing detainees being abused? If yes, can you provide details without violating

- your privilege'information | confidentially status between you and the service
member? (We do not want names). (1.1, 1.2, 2.1, 4.1)

A/
///7

7

6. How many times have you heard about detainees‘being abused or-
mistreated? What did you hear? (1.1, 1.2, 2.1, .

4.1 v
0

/Yon<€

7. Have you made thé Chain of Command aware of these allegations of abuse
and have you seen the Chain of Command do anything about correcting
detainee abuse? (1.1, 1.2, 2.1, 4.1)

WA
4//

3 77

8 What is your feeling on how Detainees are being treated? No standard.
Personnel observations and feelings. (1.1, 1.2, 2.1, 4.1)

rd
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9. What do you perceive as the mission of your unit? Describe the importance of
your role in that mission. (Insight to the Soldier's understanding and attitude

concerning unit mission and their role).
[a£ Lo PS
C 7 7

=f
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10. Describe your working environment and living conditions since being in
Theater. (1dentify physical and p‘sychological impact on Soldier's attitude). (1.2,1.3,1.4,
15,1617 -

11. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (identifies Soldier's perception of the
chain of command and soldier attitude. Does the Soldier feel supported? Do Soldiers feel

the Command ¢c2 os? Are they getting _clear guidance?)

-—

12. Are you aware of any incidences of detainee O other abuse in your unit__

3

ADVISEMENT OFE RIGHTS (For military personnel)

The text of Article 31 provides as follows a. No person subject to this chapter may compel any

person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or @ person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. C. No person subject to this chapter may

_ compel any person to make a statement of produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, OF unlawful inducement, may pe received in evidence against him in a trial by court-

martial. (1.2, 1.6)
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lam (grade, if any, and name), a member of the (DAIG). 1am part of
a team inspecting detainee operations, this is nota criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify

offense, i.e. aggravated assault, assault, murder). Under Article 31, you

~ have the right to remain silent, that is, say nothing at all. Any statement

you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consulta lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own .
choosing, at your own expense. You may requesta lawyer at any time .
during this interview. If you decide to answer questions, you may stop the
_questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions? '

13. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard) :

—_

14. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis) :

15. Was this incident reported to the chain of command? How, when & what was
done? What wouid you have done? (identifies compliance, procedure, timeliness,
Soldier perception of action taken and effect on unit morale.) (1.2, 1 6)

16. How could the incident have been prevented? (Identifies root cause and
perceived solution) (No applicable standard)
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17. Descrlbe any unit training or other programs that you are aware of that teach

leaders and Soldiefs how to recognlze d resolve tstress _

geps and Solder howto eeoar e e I - A,,,;//A%
‘\K/ //M /7u /ﬂﬁnr—z/m_// a /7/:,7;-/,,‘&9-« ~
20 ot~ level /éczr(fkfﬂ'/‘z’if (A apprdee el

el jvest - /Opﬁaﬁévhnz‘u /A 44-/? /Uﬂ//né///fbﬂf/é/ Cov/rP47

+‘Y1 dAd \/WIM—? wti < 7’2 %q/é fff/ejs/ﬁ/cﬂéeé

. : S (28 FhpPles LA

I Flieve ar€ 53/5720:45/ Zheoords s o Ao /Mvre < 52
8. What measures are in place to boost morale or to relieve stress? (ldentlfles < }
perceived soluti

tion.
;Z:“;LJV//)-/“IZ '7}'/:'0/,:0//;9 auaf/a..é///)éc/ /Lo—fLL ﬁécé/kﬂ 07};
T e mp/c [reedoim RedF = vonote /
Loy S-olay et u  the Creen Zowne oV 7‘/LQ
LuTive Diciowm /\!)ATA@ KQL}Q <t Z M‘e-b /édﬂe
W(}KZ«: [///1‘/‘7L /144 /‘7‘( DLl 47 /5'M4(/i /DDI/JLAD%/

19. What measures could the command enact to |mprove the morale and

command climate of your unit? (ldentifies: perceived solution.) / )
S‘m% o Lo . j o) / W—h
A OFTE /D/% = o/(/ TS
‘/”“,,f /#/ﬁu/ p/—F//V /< /1')//?54 . IPI/fS'{ DV€§;§ —

ey, Sololec aef§ Z %do ; ﬁﬂ _> S Bata 4
Lppbtset—=— s Loy %/a/ a/‘e =3
Lnee, - 55‘ /

SR woks M“WW()
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S-4 (INTERMENT FACILITY) INTERVIEW QUESTIONS

X0,

RankC P Branch AE ~_Date: 24 Mq VB4 Unit \

Duty Positiong How LonginJob S.ce Ave o3

lntewiewer‘ How Long In Country /Ny Y6 =
®) -2 /

1. Concerning logistical operations, what is your role in the support of

(Theater/Division) Detajnee Operations? (1.1, 1.2, 1.5, 4. 1)
FPonvicle = ;of)j L wadtee  _ofs, é/alfl/C/‘ZiL TD?L
- Lt V,ZJ— 7//L.ﬂr/,o 3*713

1 [ 1*1/
7 T =~/ y {

2. What references/standards/publications do you use to conduct Detainee Operations
or does your operation depend solely on existing SOPs, OPORDs, FRAGOs,
supply/logistic requests? (1.1, 1.2, 2.1, 4.1)

a2/ /N / / ‘ /
[V o Ve+erpmc,as=— /—F -Hm/\/ J/{/(J, /)‘6/9400/6

(P [< D& c/“/?Mm// . 7

- 3. What Home Station Training did your unit conduct prior to deployment to help the
unit (and you) prepare for this mission? Describe it. (1.1, 1.2, 1 4, :
/

4.1 v/
N oo (] & - A/// 7”0 /,2/.2// L’ /ﬁ/ﬁ/
j4q‘9"/h,y/q,/< ~ [ e /) /.

A s~

<
e’

A
%‘&

4. Describe how your unit plans and procures logistical support for Detainee

Operations. (include: transportation, subsistence, organizational, and-NBC

clothing and equipment items, distribution, laundry, and bath equipment) Whatb

are the procedures for transporting and evacuating Detainees? Have you ever ?-{

coordinated for transportation to evacuate Detainees out of the AOR? Who approved o

the transfer? (1.1, 1.2,1.4, 1.5, 4.1) leaves =) 40n vy
/ L// . /

o5

7j/¢,z o j‘é Z MJM E =
¥ r

& : : 1/1“7— ] _-'.A‘
/z-{ V////( @4 M ’7 /7Wn/ A)&/ U eleg QZ%
/}/07 SYe Aow gy AL
5. Do you have any responsibilities for feeding the detainees? If so, are the daily food

rations sufficient in quantity and quality and variety to keep Detainees in good health f‘ a4 i
and IAW with their cultural requirements? How and what are they being fed? Please —~

elaborate. (1.1, 1.2, 1.5, 4. 1) B

Guardls Lyeak éé‘@w‘ﬂ ) Py 471
v-—x;—ﬁi MRE s 1, ng‘)% nN=— Q PQVI 7

\u |&



furnishings for sleeping and eating (does it include
llowing you to replace or procure
thing items for the Detainees

6. Do detainees have adequate
beddinglblankets)? Is the supply system in place a
necessary furnishings? ls there a means to launder clo

here at thi facility (1,1, 1 2,1.8) : - .
L ——( A LN "‘ v W74 >z A £ = . . I . 7L—
L la o ket
” \}e\/

=-a = [ O v )
7o Detainees receive fresh potable water
r, Lister bags,_running water-if so, is it pota

7. How Z of responsibility?—f’(/&%j -
ble)? (1.1, 1.2,1.8 poa T
.

(Bottled wate

: 5 S
N { e s > cowul =2l A 4 P /<,
N  What procedures aré in place to account for and dispose of captur emy /O k. /71’CV\

K supplies and equipment? (1.1,1.2, 15,41

\l\ . " Ve - ™ [ gy

. —olencl | -. L' = St !

PN — VAR L
( _ GXZ4% - cE

- NES ol -

" - €

%
T Clhhavrg < O

a9 €.

e L o
cCon Jué

=J X 1T ~

ygiene ite % and needed clothing being supplied to the
ded to them? Do detainees have access to sundry

| \E 9. How are personal h L ventey!
) Detainees? What precisely are provi
NS items? (12,15, 4.1

rtaining to Detainee
Id you fix/incorporate into updated doctrinelaccomplish

10.What do you perceive tb be doctrinal logistic shortcomings pé€

Ny
¢
Operations and how wou
\\6 differently? (1.5, 4.1)

&
T, lavvt 7%€,y | TJake n W H{(/
- - ,-L-l_-__g)M{{z/u{S - Nti"f‘ozﬁélz(g

.. DAIlG
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Nocsu S Knoe C"{!/>é[é;7{7 .

11.What are your biggest issues concerning logistical support for Detainee Operations?
(1.5, 4.1) ' -

i/ - pi /
QA/LM%‘\ _ %Aygﬂ/ e Y4 P
J 7, Y7 . 74 y /A /. '
-%;//‘ﬁ —% }%‘y]u Ca e e [Fee
e i ’

12.What are your biggest issues concerning adequate facilities for Detainees? Who
provides engineer support to this facility? What is your relationship with the engineer?
(If the S-4 provides engineer support, then ask the Engineer Support to
Internment Facility Questions.) (1.5, 1.8, 4.1)

oy i / ' /
—Dhioer 7= /%77f4f Dog7 o=l &

- 13.Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 4.1)

Az <

Ay Al

Do your subordinates know the reporting procedures if they observe or become aware.
of a Detainee being abused? (1.2, 1.6)
L | ;
[z Z
i

/

14.What steps would you take if a subordinate reported to you an incident of alleged

Detainee abuse? (1.2, 1.6, |
V4 o/ IO S Sy SN 1R i i MR- Y.,
r 4 LA /',VVVVU‘LS:/' (/C/?W‘ gl g v g | 7

pad . / > <z =
Y /q/(p 7V.7\ £ ) — X /,_,.

15.Do you feel you can freely report an incident of alleged Detainee abuse outside
Commanvd channels (IG, CID) (1.6, 4.1 ’

1] 1 . — 77 5 77
VAN /-77 yololbna  — ///lf/l/ VAR L o = [~
/
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16.What procedures do you have t0 report suspected detainee abuse (lG; CID, Next
Level commander) (1 2.16,4.1)

_ ; »

or Detainees 10 report alleged abuse? (1.2, 1.6, 4.1)

-~

19. What do you perceive as the mission of your unit? Describe the importance of your
role in that mission. (insight to the Soldier's understapding and attitude concerning unit

mission and their role) vorn =

/ fov i 4
:;‘:@-—ﬁ—‘é PR iasak

20. Describe your working environment.and living conditions since being in Theater..
logical impact on Soldier's attitude). (1.2, 1.3, 14,15 1.6, 1.7)
¢ ) : '

psycho

(1dentify physical and

dor evolved

24. Describe the unit command climate and Soldier morale. Has it change

since you have been in Theater? (ldentifies soldier's perception of the chain of command
and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the Command cares? Are

they getting clear guidance?)
- / ‘I . // " " /
WI!W, 202 P2 Al
: / 7/ - J - _
- A2 Z

72 A < /
< gl At T2 Al Z 18
N A

/,

A7 s ot (AT (A = ;’rl ~
? o0 Lty &

i - v A
J 744 e 7l = 2 .
22.re you awarse of any 1 Zidences of dginee oF other abuse’in Yo unit?

— oz

)
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ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any person to
incriminate himself or to answer any questions the answer to which may tend to incriminate him. b. No
person subject to this chapter may interrogate of request any statement from an accused or a person
suspected of an offense without first informing him of the nature of the accusation and advising him that
he does not have to make any statement regarding the offense of which he is accused of suspected, and
that any statement made by him may be used as evidence against himin a trial by court-martial. ¢. No
person subject to this chapter may compel any person to make a statement or produce evidence before
any military tribunal if the statement or evidence is not material to the issue and may tend to degrade him.
d. No statement obtained from any person in violation of this article, or through the use of coercion,
unlawfu! influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

lam (grade, if any, and name), a member of the (DAIG). | am partof a
team inspecting detainee operations, this is not a criminal investigation. 1am
reading you your rights because of a statement you made causes me to suspect
that you may have committed . (specify offense, i.e.
aggravated assault, assault, murder). Under Article 31, you have the right to
remain silent, thatis, say nothing at all. Any statement you make, oral or written,
‘may be used as evidence against you in a trial by courts-martial or in other
judicial or administrative proceedings. You have the right to consult a lawyer and
to have a lawyer present during this interview. You have the right to military legal
" counsel free of charge. In addition to military counsel, you are entitled to civilian
counsel of your own choosing, at your own expense. You may request a lawyer
at any time during this interview. If you decide to answer questions, you may
stop the questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Areyou willing to

answer gquestions?

23. Describe what you understand happened leading up to and during the incident(s) of
abuse. (No applicable standard)

24. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (identifies unit and Soldier morale, atmosphere, mood, attitude, stress, retaliation,
preemption, family crisis)
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25. Was this incident reported to the chain of command? How, when & what was done?
What would you have done? (ldentifies compliance, procedure, timeliness, Soldier perception
of action taken and effect on-unit morale.) (1.2, 1.6)

26. How could the.incident have been prevented? (ldentifies root cause and perceivéd
solution) (No applicable standard)

27. Describe any unit training or other programs that you are aware of that teach
leaders and Soldiers how to recognize and resolve combat stress.

Mes . Hoe
VA 4

28. What measures are in place to boost morale or to relieve stress? (ldentifies percewed

) T Tl Tl = 0p T
AL Solder<— 4
D IR aoeas of 2 e Xl ﬂ%&il_,

Y ) - Vi

C/ STV A

29. What measures could the command enact to improve the morale and command
climate of your unit? (ldentifies perceived solution.)

—~—— V7 2
AT~ QA/Z/M//- 2> /28

7
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A\ M Ps excepT | W\é’c\/1 .GUARD FORCE (ENLISTED) A -
COLLECTION POINT & INTERNMENT FaciLTy  Achive Dmlj

Lolst m?P Co SENSING SESSION QUESTIONS

QRank ~ Branch State/Component A C« Date X=X /’Wd#ﬂ&/
Unit ) Duty Posntlonéum ... How Long in Job

Interviewer . Tucoo ,,,—,L.,/ simce |a sT A PY |

1. Did all of you undergo Law of War training prior to deployment? Explain what

training occurred. |s there a plan to train new Soldiers (replacements) to the unit?

Did this training include the treatment fDetalnees’? Explaln 1.1, 1.2, 14 4.1)
oo ) ﬂmjvfx PA) rﬂ Nal D . Lz

Az MM

/ 4
7 g Pl ot MW ﬁzM T - /4@(;)’
A~ ///Mﬂ//m/u-f /M

6‘9/((///44 é}' Zﬁ/&/[.ﬂk’c/} //«’m,,z .
2. What training have you received to ensure your knowledge of DO is IAW the
provisions under the Geneva Convention? (5Ss & T)(1.1, 1.2, 1.3,
4.1
3. What training did your unit receive on the established Rules of Engagement

(ROE)? How often does this occur? Does this training include Rules of Interaction

07 (1.4, 4
A ( /:5 M . C,ﬂ;fé M
_//,.;44,1!?! n/a/m ety é,MW/ - WM
Y. wm%—ﬁaﬁ e V. ~Za W

1,4,..,/4 i }//
/I/l/ ypll o - e Y A, W@W

%’A /)"J/l /,o/ Ll mﬂv — A 2 d .Zli
jm/l,d&épm th./%ufu/ﬁd/gﬁ?ﬂ Lf
Descnbe the tralnlng the guard force received to prepare them for theirauties. o, ,_, /

(11121441) .
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5. How does your unit conduct sustainment training for Detainee Operations i
here in Theater? How often does this occur and please describe it? When did your
unit last conduct this training? (1.1, 1.2, 1.4, 4.1) No standard.

(For Permanent Internment Facilities only) Does your unit have a formal training
program for the care and control of Detainees? Describe what it includes. (1.1,1.2,

1.4 . : .
6 M,/%/L&/ WW/Mj; STt

-:—7/7,5.4’{/./( v /Q\ .C}E ez
7 Zﬁ <7 7’1“ Rid T V2!
2 v S TR A 1/ L

A )W;/M/-—' 7 ZZ5 W,
6. What Home Station/Mob Site TrainiZdid your unit ¢ nduct prior to

deployment to help your unit prepare for Detainee Operations? Describe it. How did
the training prepare you to conduct Detainee Operations for this deployment? How
did this training distinguish between the different categories of Detainees (EPWs,

RPs. Cls, etc.)? (1.1, 1.2, 1.4, 4.1) : . ‘
i LA - ‘

(ke | I el =] L= Lo 174 L~

W’/M ‘ 741/42/1«%4‘%« GRS 2 i .
7 What areSome of the basic operations of the collection point/facility? Is there a
/éj"' ﬂﬁ( copy of the Geneva Convention posted in the detainee’s home language within
these camps? Are camps segregating Detainees by nationality, language,
nk, and sex? What provisions are in place for the receipt.and distribution of
D’Y{y Detainee correspondencelmail? Are personal hygiene items and needed
clothing being supplied to the Detainees? Are the conditions within the camp
_ sanitary enough.to ensure a clean and heaithy environment free from disease
and epidemics? |s there an infirmary located within the camp? (1.1, .2, 4.1)

J Y4 p - AP s BV /i
ke a2 e B B A o AR { it S
_ /A




(a) What is the maximum capacity for this particular collection -

point/facility? What is the current Detainee population? What is your ratio of guards )
~ to detainees in the collection point/facility? Is this ratio the proper mix for you to

perform your mission? If not, what are the shortfalls? Why are their shortfalls? How

" do these shortfalls impact your mission? (1.1, 1.2, 1.3, 2.1, 3.1, 4.1

8. What control measures are units using to maintain discipline and security in
each collection point/facility? (1.1, 1.2, 4,1) - _ X
Aﬂﬂ%ﬁz/, (i D ALY A,//wv/.## ;
//'4‘/(/:’{ %L/ ‘4/{’/ _/&”‘%u ./-r,/"./e/{v’a“é‘/‘ /4»4@ 7 9/’5 ﬂq%/"m B
. ) n_ v l ) // 4
N it
9. | Describe how this unit is able to maintain the security and safeguarding of

Detainees at this collection point/interment facility. Describe your security
N\ requirements. (What are your clear zones)? How do your Guard Towers permit an
unobstructed view of the clear zone and how do they allow for overlapping fields of

fire? Describe your perimeter security. (1.7, 1.2, 1.8, 2.1) .
COmﬂ [57441'04/1)7‘////:‘)’74 i’ > 7T 27 7&; J&_/_l (/W
‘ T RGO obae 7 /44

C/Dazrvﬂ 4‘Ig’1//t7/n/t// ol L=
st e i 4 L | T . v
—7‘,4 £ ) Dad 2L »@%/ /@rz P .‘_',_‘_// ,

'\§ 10. What MP units (guards, escort, detachments) do you have at your disposal to -
\ operate and maintain this collection point/facility? What non-MP units are you using

to help operate this collection point/facility? (1.1,1.2, 1.3, 2.1)

§
‘z Tl 7 ey o 2 loca o /L,)/D/ "
R /,, f/] ) ;/Zﬁ,é(,/ > A 4. w,7
;
\

4 A4 ,:,,._, pu (VWTVIL%T,_. o
o W%V/// .,/14/1/ o =~ AT T 2 X WMJ

What is the number of personnel that is needed to move prisoners

and externally, (i.e. for medical, _evac uation, etc.)? (1.1, 1.7) _______

o, gl a. T g leacls
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11. How are you organized to handle the different categories of personnel (EPW,
Cl, OD, and refuges)? How many female Detainees are housed here? How and
where do you house them? How do you maintain separation from the male
population (during the day or during recreational activities)? What about other
categories (juveniles, Cl, RP, etc)? What about other categories (juveniles, Cl, RP,
etc)? Do you maintain a separate site for sick or wounded Detainees? |f so where is
it and how does your unit maintain the security and safeguarding of Detainees
there? (1.1,1.2,1.3 2.1,

3.1 »

—

12.  (Collection Point only) How long are you holding Detainees at the collection
point? Is holding the detainees longer than the 12 hours (FWD CP) or 24 hours
(Central CP) impacting on your units’ ability to perform its mission? Why? (1.1, 1.2,
1.3, 2.1,3.1,4.1) _ , "

13.  What procedures are in place to account for and dispose of captured enemy
supplies and equipment? (1.7, 1.2, 4.1)

’ 4 / . ) N .} '
y"/\)’b/’( D &l %@Zﬁ__;%,/f@ //( ”Tj . M/I/Z—Y/ZIU// Q&&M
. ,/e —_— Az i _/f . - ’
/ / . I~ /. '
14.Can you give some examples of contraband? What are the procedures when g
you find contraband?? (i.e.., Knives, Narcotics, weapons, currency) '

(a) ~ (Collection Point only ) What are the procedures for transporting and
evacuating detainees? (1.1, 1.2, 1.5, 4.1)

N/ /W %20/7 2t %%/2”@&0
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15.  What are the procedures for the transfer of Detainees from the collection
points to US Military controlled detention facilities? How is the transfer of Detainees

handled between different services? (1.1, 1.2, 4.1)

; 2 yA 4 ey
Do s d ales! Zre e facck b,

16. What are the procedures for the transfer of custody of Detainees from the
collection points/internment facility to Military Intelligence/OGA personnel? When the
detainee is returned to the guard force, what procedures occur with the detainee?
(in processing, medical screening, suicide watch, observation report DD Form

27132, etc) (1.1, 1.2, 4.1)

74 Z

17.Does this facility include Sally Ports? Describe the system in place. (1.8, 4.1)
/ ) p) , p /i -
(:7‘—57 /é/pér _I:/g,y/;/»_,' L i ,%_ a. o T 2 5‘/%/97{_,6

A —

yi . (// yi //_,.r—— (AN Vi
7 /7/”. Ll Tilag T e Loe Lr

18.What do you have in place for communications (between guards/towers and the

TOC/C?? What problems do you have? (1.1, 1.2, 1.5, 1.8)

1481
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19.  How do the Detainees receive fresh water (Bottled water or Lister bag)?
(1.1, 1.2, 1.8) AR 190-8, paragraph 3-4 f(3) Sufficient drinking water will be supplies to EPW/RP. )

20. How are Detainee complaints and requésts to the internment facility
commander processed? (1.1, 1.2, 4.1)

21.  What safety programs/policies are currently being used in the internmen.t
~facilities? (1.1, 1.2, 4.1)

22.  What personal equipment is the unit experlencmg as a shortfall concerning

detainee operations, (i.e., restraints, unlforms CIF items, weap%’? (1.5)
= y I7 DV < AL T Caq ',_,

%ﬁ‘—% av//Uva‘Vvv;f(TuéVVrum A2
=Hd b T e IR Y W
- , __

23.  What transportation problems is the unit experiencing either to move troops or
detainees durlng the operatlon’? (1 5)

-24.  What problems, if any, dd you feel the unit has regarding manning or
personnel resourcing in conducting Detention Operations? (1.7)
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‘Command channels (IG, CID) (1.1, 1.2, 1.6,

25. Do you know of the procedures to get stress counseling (Psychiatrist,
Chaplain, Medical)? (1.1, 1.2,1.6, 2.1, 4.1)

1/ oA / . Y 4

' 77 o At o G2l G lalds

26.Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 4.1) '

./ . ViV,
{7//64/ — 2l

27.Do you feel you can freely report an incident of alleged Detainee abuse outside .

4.1 2/ 1 /) / P27
[Jod ~ Gl Lypaa)C (L2 sl s Z P
T — /

28.What procedures do you have to report suspected detainee abuse (IG, CID, Next
Level Commander) (1.1, 1.2, 1.6, 4.1)

) o / [~ 7 /7
(Oop A 22K A -//”‘/7/% - m?w
Tt v | “

29.What procedures are in placé for detainees to report-alleged abuse? (1.1, 1.2,
1.6, 4.1)
// yi

7/ A
Koot Srqg 2K Afgrz'j"ﬁ -

34. What do you perceive as the mission of your unit? Describe the importance of
your role in that mission. (Insight to the Soldier's understanding and attitude concerning
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35. Describe your working environment and living conditions since being in Theater.

(1dentify physical and psyc_hological impact on Soldier's attitude). (1.2, 1.3,1.4,1.5, 1.6, 1.7)

/I) A7 / S g
[l MK e bie, ) ol
) 2 < - 7 . a};@(
Ty, eV D gt ot dl 7 = .
P Y] p Py :
T sy /)/ 2 //: vl 2 / // ; ~ e -
/ Aot e ' J ‘

36 Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (identifies Soldier's perception of the chain of
command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the

%WCOT{/\and cares? Are they getting clear guidance?)
A / 4 - X ‘

Jo# > 7 JI—F 7
~

=
A

et
‘V// e ) LD L AL ,
O FGldwd o W \evel. .
37. Please provide by show of hands if you aware of any incidences of detainee or
¢ other abuse in your unit? (Those that raise their hands, need to be noted and interviewed
individually afterwards using the ABUSE QUESTIONAIRE)

/‘\IAA /7
JNO L

7

1484

DAIG



&-P 7. s the DD Form 2745 (EPW Capture Tag) log being malntalned’? -Pc«c
i

Document Review Sheet (OCONUS)

UNIT_ ,,WJ BDE JAD  LOCATION ﬁam,—) Foau /</ 6"6‘«'4
DATE / )/ Z2ouwe

A Waw—ag Baghelad
1. All lnspectlons/assessments relating to detamee operations; this includes -

command products, Inspector General products, CID, Iegal tC. (Make Ty
Copies/Electrons) Doul + know i-@ exXac e‘j JIF-"7 —L G
. |t 9/9@ C‘fl 0 “2 .

5 All case histories of punishment (judicial) relating to detainee abuse (CID &

SJA). (Make Copies/El ctron

tut vse Aeadls owoc r[;/fvla/we‘f’f ave esc<p W”SSS'O /
3. Past and current ROE. (Make oplesIE ctro s) CFLCC Qs 2 aw/a
Dea . Fc'ch as. & qs l/€_$0v n a So a’:ev ‘(S /0 V{alﬂjf// o -
4. Unit TACSOPs relating to detainee operations (i.e. 5S'and T, gollection point > ;,7@14(5
procedures, inventorying EPW belongings, etc). on %/am&/:

Observations:
(9ur< ’/‘o .lcesé/D

5. US Mlhtag con jlled detention faCIIIty SOPs. . (Make CoplesIEIectrons) _ f
Gl2)3 (Y23
6. /IR BDE/BN/CO unit mannin cumentatlon Make CoplesIEIectron o6
Maunveuer % oldevs <F - VJV\

Yes No
Observations:

Deu t vse Ca.o‘/\)vp TQCi S
\—[L\exj JSe CPA* AIDlee\A'TIOM /"DV%
Kau T o] ot Blaceletl <

Thea wmavlk Fle oo es haud
OQ_Q\\[ w/ Se v et Vv»al/ke\/ —(/\//7%.

DCﬂL’ﬁ/Tlva é»vou /S‘Q UEp1ie
# — /\/Q Ve v Uf SZwn €
# 7LW/C€,- 1485
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AS‘Q S-2 - TL\Q)/ WQ'IUI‘%Q(I‘A

8. Are DD Form 629s (Receipt for Prisoner or Detained Person) being

usedlmaintained?
Yes No

Observations \

9. Are DA Form 4137s (Receipt for Evidence/Property Custody’ Document) logs
belnused/maln’talned’7
No

Observations:

10. Are DD Form 2708s (Receipt of Inmate/Detained Person) logs?
Yes No '
Observations:

11. DD Form 1594 (Duty Logs).
Observations:

amcp 4 vS<€

e ——— e S

)\/6‘«/ S‘Lxﬂf‘/”' [/U(/\a’} L.q/aseu. l« <1 s [
N KN .
- M{&//Cﬂ/ //sswﬁ.s 1486



12. US Military controlled detention facilities Reporting System Database.

Observations:

13. Are Detainees in possession of Internment Serial Numbers (ISN) at this

location?
| oca;( ::Sn |
Observatians: - ' ‘ ,
/Bom‘e 62/7[ ALU é’))wa_:‘p

ir documentation. (Make Copies/Electrons)

14. Facility'maintenance}and re
See ﬁfHC X O interviedd,

15. Facility Security/Response Plan/SOP.
Yes No '

Observations: (@ \%DF ?QQTCOV\ ):’lp o u‘,’f’ .

O u ca L.

B0C Mactevs 9 as
NV

16. Detainee in/out-processing documentation. (Make CopiesIEIectrons of all

Forms Used)

Observations: : |
See a—H'otcL‘ 800 \
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17. AR 15-6 Investigation Results'(gake Copies/Electrons)
- J_ . .

18. Are Medical Records on hand for all Detainees?
Yes :

Observations:
{

N . ]

/)oo\Q a~t )i!-’~l<s>,d~e fpuoeyew —-*Aej
Mool o  Mmeds T ae Lov cack
et uwnee oA V_eaU\ve LM?(Q:CQ+L\OM~

19. UCMJ Artlcle 15s on File. (Make Copies/Electrons)

J A
. 20. Blotter Reports on File: (Make CoplesIElectrons)
L6 g€ own [G9Yc<
21. Serious Incndents Reports on File: (Make Copies/Electrons)

No SI\QS

22 |nternational Red Cross Reports (If Available- Make CoplesIElectrons)
TCRC 0€sS Mo C0 v

s eSQCf/N,s / Do &17%%7:7%@6
QSQCK/)Q% ”J\[@ WLV@ULQQ O ce dme'
ﬁQﬁ+qu€€ ¢ not want o /e/\LuW/L
+o L\ts Ce” Twooe guqvﬁs S“/I/M/Dj

85(‘/0\/"{-@60 l/\tu/, ‘FO ﬁc}e

* Neter (When W%Wﬁ 41572 wf

| ,LMVQWVLO/ /El/zﬁt/eh(,e o Vecovc‘/Q Al ot
thch\ W/ FVOFQVQ—» q|837 s ave Ogowe oL
e

C‘OMfu e — —\fL\e\ m pProcesse ﬁﬂ
TR TR0 gt ey Bt




/3 e :
g
A R bIch) -

WRE O Q,\\& ROE X0 &)(6) -

wﬂﬁ“ X ' CDRI/OIC & SGM/NCOIC - ' .
INTERNMENT FACILITY

INTERVIEW QUESTIONS

D srancn A8
Rank MA) Branch . Date 2 4/ e¢ Unit [s78de 1IN
Duty Position st s~ How Long in Job_ 9 memYhs
Interviewer

LY 6)-2 ¢C

1. Can you tell me what basic publications you use for Detainee Operations ﬁﬂ
(doctrine and standards)? Describe the basic principles of detainee _ﬁ“/‘” oF 9;

operations and how you are applying them? (1.1, 4.1) ( _ u}:ﬂ"@
He doen i da Tocd ey 323000

Mw_@_a&b \_,QkAW \'\nJ: XW—JMNQ-M’N M&E }\—\h?)(\

%nmuumtq (d Dﬁ-—m{ru)\*% Li\‘[: mM%(h M\

3. What procedures do you have in place to ensure Soldiers and leaders
understand the use of force and rules of engagement for the interment facility?
(1.1, 1.2, 1.4, 1.6,
4.1 ‘

Brly FEnesn Y\ N\M\m\\}

4. How did you prepare yourself and your junior leaders to become familiar

with and understand the applicable regulations, OPORD/FRAGOs, directives,
international laws and administrative procedures to operate an I/R facility? (1.1,
1.2,1.4, 1.6, 4.1 _

Meod wn® cn A< L\\mmf)\ujms b Phor sans ax@m asone Sorce

Pl A W e aud e Neag

'“M:Mj I Bey \\\bpy O~ ’N\c*':r(“\,'z&)
) it (0Y Sowo onsteeones 1489
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5  How did Home Station/Mob
Operations at this

ensure your knowledge of DO is

policy? (Did this include Law of

(1.1, 1.2, 1.3, 1.4, 4.1)

facility? What training have you

Site Training prepare you to conduct Detainee
and your Soldiers received to
and DoD/Army
inees training.)?

IAW the Geneva Convention
War and treatment of Deta

=~

N

- JV

A

ond )

6. Describe the training the g
duties. (1.1, 1.2, 1.4, 4‘.1)
Canne

uard force received to prepare them for their

Q)R\\,)M,mz ARY Mr«.h,":/M ALY

mwmwm%,w

]
7. How does your unit conduct sustainment training for Detainee Operations or

training for newly assigned personnel? When did your unit last conduct this

training? (1.1, 1.2, 1.4, 4.1)

8. Describe some of the basic operations of the

camp relating to detainee.

segregation, captured medical/religious personnel, feeding, sanitation, etc?

Where do you maintain copies
facility? (Is it posted in
Are camps segregating

camps? What provisions

the detainee’s home lang
Detainees by nationality,
How are captured Medical personnel and Chaplai
areinp

Convention around the

uage within the facilities)?
language, rank, and sex?
ins being used in the

lace for the receipt and distribution of

of the Geneva

Detainee correspondence/mail? Are the daily food rations sufficient in

quantity or quality
personal hygien
Detainees? Are
clean and healthy
an infirmary located within the

and va

the conditions within the
environment free from

riety to keep detainees in good health? Are
e items and needed clothing being supplied to the

camp sanitary enough to ensure a
disease and epidemics? Is there
camp? (1.1, 1.2, 4.1)

Y

\l

1490
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9. How are you organized to handle the different categories of personnel
(EPW, CI, OD, females, JVs, and refuges)? How about female Detainees?
How and where do you house them? Do you maintain a separate site for sick or
wounded Detainees? If so where is it and how does your unit maintain the
security and safeguarding of Detainees there? (1.1, 1.2, 1.8, 2.1, 3.1)

PN TN

10. Describe the procedures you use when you inprocess a detainee. (CPA
Forces Apprehension Form, two sworn statements, EPW tag, where do you
store Detainees’ confiscated personal affects (if any) and how are they
accounted for (are they tagged with DD Form 2745)? How is evidence

- tagged? What procedures are in place to dispose of captured enemy
supplies and equipment?) How is the transfer of Detainees handled between
different services and Other Governmental Organizations? (1.1, 1.2, 1.8, 4.1)

11. Where do you store Detainees; confiscated personal affects (if any) and
how are they accounted for? (Are they tagged with DD Form 2745)? (1.2, 1.8)
. \ 0 i : ; I3 . hd . \Y .

-
v @t Ao

v
N Audal OR AN ANAD CA

12. What are the procedures for the interrogation/questioning of Detainees?

(1, My

\

13. What are the procedures for the transfer of custody of Detainees from the

MP/Guard personnel to Military Intelligence personnel? When the detainee is

returned to the guard force, what procedures occur? (what info is passed on to

the Guard Force (type of reward?)?...0Observation report, paper trail audit)

(1.1, 1.2, 1.7, 4.1)

oot Lty s N o~ leﬂwwqoﬁm
WO W o0 ~> \) S EVWN. Ao w

J
»

7 A AN o -4

A

TFIL Gans Thein QoedlionTe Aot Bdo s “SRasy 30 come s 1491
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14.What control measures do you use to maintain discipline and security in the
facility? (1.1, 1.2, 1.4, 1.5, 1.6, 1.7, 1.8, 2.1, 3.1, 4.1)
Qo QMXM oy munte A /’L\mj’Sf)\

15. What MP units (guards, escort, detachments) do you have at your disposal
to operate and maintain this internment facility? Do you have any shortages?
'How do these shortages impact your mission? What non-MP units are you using
to help operate this facility? Do you have any shortages? How do these
shortages impact your mission? (1.1, 1.2,1.3, 1.7, 2.1, 3. 1)

P e Gnorivme (o

- ComnmBy bw@@f\' prablem MO o S Wyt Red i-.\"l(@/f‘&?’?/fd)M”‘}’/‘/

16. What kind of security lighting do you have that’énsures you have a safe and
secure operation at night? How do you provide heat to detainees during the
winter? What fire prevention/safety measures do you have? (1.8))

work? What are the Géneral policy and

17. Are you employing detainees for
ompensation of Detainees? (1.1, 1.2, 4.1)

procedures for the Employment and C

—

18. What type of Medical éssets are present in support of medical treatment of

detainees? (1.1, 1.2, 2.1, 4.1) )
Roa e Do YMAR DIV Sot Voue M,MMM

Mm*ﬁkwom Y oo e N Qo cv<onn ot
V v v ~ ) \)

DA acen '} O’\w\ba'._k&,u
b Ay
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What kind of stress counsehng do you provide to Soldiers/Guards? (7. 1 1.2, 21
4.1
C3T

19. Are Detainees allowed to practice their religion? - Is there a chaplain
available to minister to the detainees? Is the chaplain a Retained Personnel, US
Forces, or a civilian? (1.1, 1.2, 2.1, 4.1)

JOLP.-o 823%% @m«% P_&Q/&m

20. Describe the latrine facilities for Detainees' use (do they have access to it
day and night and does it conform to the rules of hygiene and do females
have separate facilities). How are they cleaned and how often and by whom?

- Where do they bathe and conduct other personal hygiene (this will depend how
long it takes to evacuate Detainees to U.S. Military Controlled Detention.
Facilities--12 hours is the standard)? (1.1, 1.2, 1.8)

P@’Ltm M\/\(\ (AMMQJ \xx»\xm } M‘U\z\.b\w \""\\—'-A\Qw

Q\\)E—@eﬁ R QN

21.1 Describe how the unit plans and procures logistical support to include:
transportation, subsistence, organizational, and NBC clothing and equipment .
items, mail collection and distribution, laundry, and bath equipment ISO DO.
What logistical support do you receive to run this Facility? What types of
supplies is greater in-demand for the unit during detainee operations? What are
your shortfalls (1.1, 1.2,1.4, 1.5)

"S'%s_u\

22. How do the Detainees receive fresh water (Bottled water or Lister bag)?

(1.1,1.2,1.8)
ESjQ% N
R \C‘G""}
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23.. What personnel or equipment USR shortages are affecting your ability to
perform detainee operations? (1.3, 1.5,17,2.1,3.1)

24 What do you perceive to be doctrinal shortcomings pertaining to Detainee
Operations and how would you fix/incorporate into updated doctrine/accomplish
differently? How about Force Structure to ensure Detainee Operations can be
successfully accomplished? What are the shortcomings and how do we fix the
. problem at the Army-level? (1.1, 1.3,1.5,1.7,4.1)
¥ (o Aadlsd MR QA
R ey VT W\&X\mﬂ}m&x@lmw@a)ﬂ\/&b

s M\,\J«%ﬁ\? e o o R Vendl Mp“ﬁcl&;&w’

25 What are the procedures if an EPW 6r RP in U:S. custody dies? (1.1, 1.2,
4.1 . . ~ '

—_— i

26. What AARs or lessons learned have you written or received regarding
detainee operations? Canlgeta copy? (preferably on disk) (2.1, 2.2)

27. Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 4.1) .
JSARA

~r
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28. Do your subordinates know the reporting procedu'res if they observe or
become aware of a Detainee being abused? (1.2

1 Vs
*J

29. What steps would you take if a subordinate reported to you an incident of
alleged Detainee abuse? (1.2,4.1 :

30. Do you feel you can freely report an incident of alleged Detainee abuse
outside Command channels (IG, CID) (1.6, 4.1)

31. What procedures do you have to report suspected detainee abuse (IG, CID, -
Next Level Commander) (1.2, 1.6, 4.1) _

32. What procedures are in place for Detainees to report alleged abuse? (1.2,
1.6, 4.1)

34. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude

concerning unit mission and their role)

1495A
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35. Describe your working environment and living conditions since being in
Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5,1.6, 1.7)

36. Describe the unit command climate and Soldier morale. Has it changed or

_ evolved since you have been in Theater? (ldentifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?)

37.Are you aware of any incidences of detainee or other abuse in your unit
s AN bEY bnbasdhol Aunacoe ool o
m‘ﬁa«&m&k\a/&ﬁ cMm‘SQ‘\)cM '

v ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. ¢. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawfu! inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

lam _ (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. | 1495®
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am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify i
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitied to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you wanta
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

38. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)

39. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)

40. Was this incident repbrted to the chain of command? How, when & what was
done? What would you have done? (ldentifies compliance, procedure, timeliness, -
Soldier perception of action taken and effect on unit morale.) (1.2, 1.6

41. How could the incident have been prevented? (identifies root cause and
perceived solution) (No applicable standard)

1496
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42. Describe any unit training or other programs that you are aware of that teach
leaders and Soldiers how to recognize and resolve combat stress. )

43. What measures are in place to boost morale or to relieve stress? (ldentifies
perceived solution. '

44. \What measures could the command enact to improve the morale and

command climate of your unit? (identifies perceived solution.)

1497
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COLLECTION POINT & INTERNMENT FACILITY
INTERVIEW QUESTIONS

Rank|[¥ _ Branch ~mf _ State/Component | 4D Date 23 W7 OF

Unit | AD o —Duty Position P BT ¢4~ How Longin Job 03 P |
Interviewer d '(b)(é)— T &L“‘g el "g\?

1. How did you prepare yourself and your Soldiers to become familiar with and
understand the applicable regulations, OPORD/FRAGOs directives, international
laws and administrative procedures 1o operate an I/R facility or Collection Point?
(1.1, 1.2, 1.4, 1.6, 4.1) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9 April

2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
personnel commensurate with the missions of the unit. FM 3-19.40, paragraph 2-2, Commanders are

familiar with applicable regulation, directives, international laws, and administrative procedures. )

ROE from CJCS I1SO Iraqi operations dated 251600Z Apr 03 para 10 (U) All commanders will ensure

their personnel are familiar with the law of armed conflict and with these RQE." , - S
— QI Ly CS_arasativs Lbres . THew W (4 /éZ:/N/Mﬁ

o gy Uit SOP ¥t P V1790 o ealubls P F Rty
sofs & Wuﬁ/ <ol v‘n;,/v‘&r

2. Did you and all of your Soldiers undergo Law of War training prior to
deployment? Explain what training occurred. What is your plan to train new
Soldiers (replacements) to the unit? Did this training include the treatment of
Detainees? Explain. (1.1, 1.2, 1.4, 4.1 ) (AR 350-1 para 4-14¢.(2) and table G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers, NCOs
and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-5(4)(C bOD
Directive 5100.77), All prisoners will receive humane treatment and that the following acts are
prohibited murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity. (DoD

" Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments shall provide directives,

publications, instructions, and training so that the principles and rules of law of war will be known to
members of their respective Departments, the extent of such knowledge to be commensurate with
each individual's duties and respongibilities.) , « _ _ .
Viion o Didonr T 22 NTAL, DL tcosd a7 26 7 D o) Ateal sy
R I ol a0, Pt

& 5 At lgrint

3. What policies/procedures does your unit have in place to support the U. S. policy

relative to the humane treatment of Detainees? (1.1, 1.2, 4.1) AR 190-8, paragraph 1-5
a-g, (All persons detained, captured, interned, or otherwise held in U S Armed Forces custody during

1504
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s

the course of conflict will be given humanitarian care and treatment from the moment they fall into the ;- N
hands of U S forces until final release and repatriation. All persons taken into custody by U S forces !

will be provided with the protection of the GPW until some other legal status is determined by

compgtent authorit

I Ay sy o fiar (20D, Covselo, 57

LZ%%g&fhd;faM1¥Q4/%9

3

4. Does your unit have a formal training program' for the care and control of
Detainees? Describe what it includes. (For Permanent Internment Facilities

only) (1.1, 1.2, 1.4) (FM 3-19.40, para ~.48. Personnel assigned or attached fo I/R facilities are
trained on the care and control of housed personnel. They are fully cognizant of the provisions of the
Geneva and UN Conventions and applicable regulations as they apply to the treatment of housed
personnel. A formal training program should include— * Principles and laws of land warfare,
specifically provisions of Geneva and UN Conventions and HN laws and customs. * Supervisory and
human relations techniques. * Methods of self-defense. *The use of force, the ROE, and the ROl
*Firearms qualification and familiarization. *Public relations, particularly CONUS operations. *First
aid. *Stress management techniques. *Facility regulations and SOPs. *Inteiligence and

counterintelligence techniques. * Cultura

| customs and habits of internees. *The basic language of

internees. FM 3-19.40 para 2-49. The guard force should receive additional training in— *Riot control
measures, control agents, and dispersers. *QRF actions. *Searching techniques, including the use

of electronic detection devices. *N nj\ethal equi t and weapons.

Bew O3T ?-m o 2= 2 . --

T VT e L e, o 7 Ba g porAA A |
QP N, R <7 'me/nL?L ok o Lzl a7 7

5. What training did your unit rec

eiv

(ROE)? How often does this occur?

(ROW? (1.4, 4.1) ((DoD Directive 51
Departments shall provide directives, pu

rules of law of war will be known to mem
knowledge to be commensurate with eacl

ISO Iraqi operations dated 2516002 Apr

00.
blic

03

e on the established Rules of Engagement
Does this training include Rules of Interaction

77, para 5.5.1, The Secretaries of the Military
ations, instructions, and training so that the principles and

bers of their respective Departments, the extent of such
h individual's duties and responsibilities.) ROE from CJCS

para 10 (U) All commanders will ensure their personnel

are familiar with the law of armed conflict and with these ROE." _

. o ot 4

A A,

22

pLAf
L 7

/
‘m«‘)vﬂ 50?

6. What procedures do you have in place to ensure Soldiers understand the use of
force and rules of engagement for the interment facility/collection point? What

1505
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guidance or policies do you have to ensure fraternization is not taking place between -
U.S military personnel and the detainees? (1.7, 1.2, 1.4,1.6, 4.1) AR 190-8, paragraph 3-
6 a, The following acts will not be permitted: (1) Fraternization between EPW, RP and U.S. military or
civilian personnel. Fraternization is defined as improper or intimate communications or actions
between U.S. Armed Forces personnel and EWP/RP (FM 3-19.40, paragraph 2-29, An MP
commander ensures that soldiers understand use-of-force guidelines and the ROE established by
higher headquarters for each mission. Because the use of force and ROE vary depending on the
category of housed personnel and the operational environment, the commander develops SOPs that
follow the guidance provided. He balances the physical security of force with mission
accomplishment and the protection of deployed forces. ROE from CJCS ISO Iraqgi operations dated
251600Z Apr 03 para 10 (U) All commanders will ensure their personnel are familiar with the law of -

armed conflict and with these ROE. )
“‘/wafs?ow a—y"ﬂ 27 S Of
"‘é? D“Lv P\OC' Wzﬁ Oic Gozet ppr -0
1 7 7 7

5 Mol 5y fes - eyt Lo, /,z'aﬂfjw4z;;

| 77 Lt . AL -
7. Describe the training the guard force received to prepare them for their duties
(5Ss & T)) How does your unit conduct sustainment training for Detainee Operations
in Theater? How often does this occur and piease describe it? When did your unit
last conduct this training? (1.1, 1.2, 1.4, 4.1) (FM 3-19.40, para 2-48. Personnel assigned or
attached to /R facilities are trained on the care and control of housed personnel. They are fuily
cognizant of the provisions of the Geneva and UN Conventions and applicable regulations as they
apply to the treatment of housed personnel. A formal training program should include— * Principles
and laws of land warfare, specifically provisions of Geneva and UN Conventions and HN laws and
customs. * Supervisory and human relations techniques. * Methods of self-defense. *The use of
force, the ROE, and the ROI. *Firearms qualification and familiarization. *Public relations,
particularty CONUS operations. *First aid. *Stress management techniques. *Facility regulations and
SOPs. *Intelligence and counterintelligence techniques. * Cultural customs and habits of internees.
*The basic language of internees. FM 3-19.40 para 2-49. The guard force should receive additional
training in— *Riot control measures, control agents, and dispersers. *QRF actions. *Searching
techniques, including the use of electronic detection devices. *Nonlethal equipmentiE and weapons.
The guard force should receive additional training in— « Riot control measures, control agents, and
dispersers. « QRF actions. « Searching techniques, including the use of electronic detection devices.
* Nonlethal equipment and weapons
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8. What Home Station/Mob Site Training did your unit conduct prior to deployment
to help your unit prepare for Detainee Operations? Describe it. How did the training
prepare you to conduct Detainee Operations for this deployment? What are your
unit's strengths and weaknesses? How did this training distinguish between the

different categories of Detainees (EPWSs, RPs, Cls, etc.)? (1.1, 1.2, 1.4, 4.1) (AR
350-1 para 4-14¢.(2) and table G-1 Refresher training, dated 9 April 2003), Level B training is ‘
conducted in units for officers, warrant officers, NCOs and enlisted personnel commensurate with the 1506
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missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive 5100.77), All prisoners will receive
humane treatment and that the following acts are prohibited murder, torture, corporal punishment, )
mutilation, taking of hostages, sensory deprivation, collective punishments, execution without trial by
proper authority, and all cruel and degrading treatment. Prisoners will be protected against all acts of

violence to include public curiosity.
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9. Describe the training you received during your last Military Institutional School
(BNCOC/ANCOC) in handling/processing Detainees. How was it helpful in
preparing you for Detainee Operations? How would you 7)rove the training at the

schoolhouse? (1.1, 1.4 _
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10. What are some of the basic operations of the collection point/internment facility?
Is there a copy of the Geneva Convention posted in the detainee’s home
‘language within these camps? Are camps segregating Detainees by
nationality, language, rank, and sex? How are captured Medical personnel and
Chaplains being used in the camps? What provisions are in place for the
‘receipt and distribution of Detainee correspondence/mail? Are the daily food
rations sufficient in quantity or quality and variety to keep detainees in good
health? Are personal hygiene items and needed clothing being supplied to the
Detainees? Are the conditions within the camp sanitary enough to ensure a
clean and healthy environment free from disease and epidemics? Is there an

infirmary located within the camp? (7.7, 1.2, 4.1) AR 190-8, paragraph 1-5 a-g, (Al
persons detained, captured, interned, or otherwise held in U S Armed Forces custody during the
course of conflict will be given humanitarian care and treatment from the moment they fall into the
hands of U S forces until final release and repatriation. All persons taken into custody by U S forces
will be provided with the protection of the GPW until some other legal status is determined by
competent authority.) AR 190-8, paragraph 3-4. AR 190-8 para 3-4.b ...females will be separated
from males. AR 190-8, 1-5, g (1) EPW, and RP will enjoy latitude in the exercise of their religious
practices, including attendance at service of their faith, on condition that they comply with the
disciplinary routine prescribed by the military authorities. (2) Military chaplains who fall into the hands
of the U.S. and who remain or are retained to assist EPW, and RP, will be allowed to minister to
EPW, RP, of the same religion Para 6-6, g: (1) Hygiene and sanitation measures will conform to
those prescribed in AR 40-5 and related regulations. (2) A detailed sanitary order meeting the specific
needs of each Cl camp or branch camp will be published by the Cl camp commander. Copies will be
reproduced in a language that the Cl understands and will be posted in each compound. (3) Each Cl
" will be provided with sanitary supplies, service, and facilities necessary for their personal cleanliness
and sanitation. Separate sanitary facilities will be provided for each sex. (4) All Cl will have at their
disposal, day and night, latrine facilities conforming to sanitary rules of the Army.
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11.What control measures are your unit usuéto malnt/n diScipline and security in z%\
A

the collection point/internment facility? (1.1, 1.2, 1.6, 4.1) AR 190-8, paragraph 3-6

(Measures needed to maintain discipline and security will be established in each camp/collection v}%#
point and rigidly enforced. The camp commander will maintain records of disciplinary punishments. ‘ =
These records will be open to inspection by the protecting power. The following acts will not be

permitted; FraterniZation between EPW, RP and U.S. military or civilian personnel. Fraternization is

defined as improper or intimate communications or actions between U.S. Armed Forces personnel

and EPW/RP. Donating or receiving gifts or engaging in any commercial activity between persons in

U.S. custody and U.S. personnel. Setting up of courts by detainees. Disciplinary powers will not be

delegated to or exercised by EPW/RP. Punishment will not be administered by EPW/RP.)

MO Aol ettt MDA e, . 227, WM«éﬁy

12.What procedures are in place to account for and dispose of captured enemy
supplies and equipment? What procedures are in place to process personnel,
equipment, and evidence?(1.1, 1.2, 4.1) ) AR 190-8, para 2-1, a. (1) (b) (c), All equipment,
documents, and personal property confiscation during the search must be tagged and
administratively accounted for by the capturing unit. DD Form 2745, Part C is attached to the
property confiscated from the Detainee, so that it may later be matched to that Detainee.-AR 190-8,
paragraph 1-4g(3), (Commanders will collect and dispose of captured enemy supplies and equipment
through theater logistics and EOD channels.)
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13.What is your ratio of guards to detainees in your collection point/internment
facility? Is this ratio the proper mix for you to perform your mission? [f not, what are
the shortfalls? Why are their shortfalls? How do these shortfalls impact your

mission? (1.1, 1.2, 1.3, 2.1, 3.1, 4.1) FM 3-19.40, paragraphs 3-38 thru 3-39. . A brigade
without an MP platoon in DS sets up and operates its own forward CPs The number of MP teams
needed to operate a forward CP is based on the number of captives expected and METT-TC. The
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mission analysis and intelligence estimates conducted by-
$2). Division forward CPs are mobile; they can be set up,
expanded, and relocated quickly as the tactical situation warrants. AR 190-47,paragrpah 11-3(4)(a),
Guard requirements for prisoners being transported outside an ACS facility, by means of foot, motor
vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service aircraft) are as follows:

-(a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one armed
guard per unrestrained prisoner. Under medium custody circumstances, there will be one guard per
five prisoners. in minimum custody circumstances there will be one guard per ten prisoners. Trustee

guards will be determined by the ACS facility commander. . :
(b) Non-correctional personnel: It is required that at least one guard be a SGT or above who'is equal

or senior to prisoners in a pretrial status. Under maximum custody circumstances, prisoners will have
two guards per prisoner. In medium custody .
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/" 14.How are you organized to handle the different categories of personnel (EPW, Cl,
/ OD, females, juveniles and refugees)? Do you maintain a separate site for sick or
/ wounded Detainees? If so where is it and how does your unit maintain the security

/ and safeguarding of Detainees there? (7.1, 1.2, 1.3, 2.1, 3.1) FM 3-19.40, paragraph 2-

| 1, An MP battalion commander tasked with operating an I/R facility is also the facility commander. As

! ' such, he is responsible for the safety and well-being of all personnel housed within the facility. Since

/ ' an MP unit may be tasked to handle different categories if personnel (EPW, Cl, OD refuges, and US '
military prisoner), the commander, the cadre, and support personnel must be aware of the

requirements for each category.
4
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projected number of captives is based on
the brigade Intelligence Officer (US Army) (

\' 15.What is the number of personnel needed to escort prisoners internally and

externally? (i.e. for medical, evacuation, etc.)? (1.1, 1.7) (FM 3-19.4 Chapter 7 Para 7.8,
The number of MP needed to operate a division forward collecting point is based on the number and
rate of captives expected and the METT-TC. ) AR 190-47,paragrpah 11-3(4)(a), Guard requirements
for prisoners being transported outside an ACS facility, by means of foot, motor vehicle, or aircraft
(other than AIREVAC or U.S. Marshals Service aircraft) are as follows:

(a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one armed
guard per unrestrained prisoner. Under medium custody circumstances, there will be one guard per
five prisoners. In minimum custody circumstances there will be one guard per ten prisoners. Trustee
guards will be determined by the ACS facility commander.

(b) Non-correctional personnel: It is required that at least one guard be a SGT or above who is equal
or senior to prisoners in a pretrial status. Under maximum custody circumstances, prisoners will have

twq guards per prisoner. In medium custody
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16.What are the procedures for transporting and evacuating detainees? What are
the procedures for transferring Detainees from the collection points to US Military
controlled detention facilities? How is the transfer of Detainees handled between
different services? (1.1, 1.2, 4.1) AR 190-8, paragraph 3-11 (General. d. Transfer within the
territory of the detaining power will always be carried out humanely and in conditions no less
favorable than those enjoyed by the troops of the detaining power during their movements. If
EPW/RP are transferred on foot, only those who are
fit to walk may be so transferred. The EPW/RP will not be exposed to excessive fatigue during
transfer by foot. ' ,
e. Thie sick, wounded, or infirm EPW and RP as well as maternity cases will be evacuated through
~ U.Ssmilitary medical channels and will remain in medical channels until they are certified “fit for
normal internment” by competent medical authorities.
f Necessary clothing, adequate shelter, and medical attention will be made available.
g. Suitable precautions will be‘taken to prevent EPW and RP, from escaping and to ensure their v
., safety. Wounded and sick EPW and RP will not be transferred as long as their recovery may be §

;- ’ia@gered by the joum;@eir,safety demands it.
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17.What are the procedures for the transfer of custody of Detainees from the
collection points/internment facility to Military Intelligence/OGA personnel? When the
detainee is returned to the guard force, what procedures occur with the detainee?
(in processing, medical screening, suicide watch, observation report DD Form

271372, etc) (1.1, 1.2, 4.1) FM 3-19.40 para 3-14. Property Accountability. *Have MI sign for
property on DA Form 4137 and for captives on DD Form 2708. *Return confiscated property to
supply after it is cleared by Ml teams. Items kept by Ml because of intelligence value are forwarded
through MI channels. * Evacuate retained items with the captive when he moves to the next level of

internment. * Maintain controlled access to confjscated and impounded property _ A
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18.What MP units (guards, escort, detachments) do you have at your disposal to
operate and maintain this collection point/internment facility? What non-MP units
are you using to help operate this collection point/internment facility? If you do not
use MP teams, what forces are required to operate the Collection Point (guard,
security etc)? Do you have any shortfalls in performing the Collection Point mission?
How does this affect your doctrinal mission? How long are you holding Detainees at
the collection point? Is holding the detainees longer than the 12/24 hours impacting
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on your units’ ability to perform its mission? Why? (1.1, 1.2, 1.3) FM 3-19.40, paragraph .
3-45, Captives should not remain at a forward CP more than 12 hours before being escorted to the (-
central CP. Fm 3-19.40, paragraph 3-54. Captives should not remain at the central CP more than 24

hours before being evacuated to the CHA. When all captives are accounted for, processed, and

reazz ?b gvacuation to the CHA, @) X2 -3
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-19. Describe how this unit is able to maintain the security and safeguarding of
Detainees at this interment facility/collection point. Describe your security
requirements. (What are your clear zones? How do your Guard Towers permit an
unobstructed view of the clear zone and how do they allow for overlapping fields of

fire? Describe your perimeter security. (1.7, 1.2, 1.8, 2.1) FM 3-19.40, paragraph 2-1, An

MP battalion commander tasked with operating an I/R facility is also the facility commander. As such,

He is responsible for the safety and well being of all personnel housed within the facility. Since an MP
unit may be tasked to handle different categories if personnel (EPW, Cl, OD refuges, and US military

prisoner), the commander, the cadre, and support personnel must be aware of the requirements for
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20.How do you maintain a high state of discipline with your Soldiers to enhance the
internal and external security of the internment facility/Collection Point? (1.1, 1 .2,
1.6) FM 3-19.40, paragraph 2-19, The MP commander establishes security measures that effectively
control housed personnel with minimal use of force..... The physical construction of the facility and
the presence of guard personnel create the most obvious means of providing internal and external
security. Maintaining a high state of discipline, a system of routines, and required standards of
behavior are all measures that enhance effective security and control. :

— -

-

21.Does this facility include Sally Ports? Describe the system in place. (1.8, 4.1)

177
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22.What do you have in place for communications (between guards/towers and the
TOC/C?)? What problems do you have? How do you overcome them? (1.1, 1.2,

1.5, 1.8) ) | | . . o
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23. Describe the latrine facilities for Detainees' use (do they have access to it day
and night and does it conform to the rules of hygiene and do females have separate
facilities). How are they cleaned and how often and by whom? Where do they
bathe and conduct other personal hygiene (this will depend how long it takes to
evacuate Detainees to U.S. Military Controlled Detention Facilities—12/24 hours is
the standard)? (1.1, 1.2, 1.8)) AR 190-8 para 3-4.i.(1) paraphrased...EPWs will have day/night

. access to latrines that are clean. Females will have separate latrines. AR 190-8 para 6-6.g.(4)

paraphrased...All C! will have access to day/night latrines that are sanitary.
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24.How do the Detainees receive fresh water (Bottled water or Lister bag)? (1.1, 1.2,

1.8:) AR 190-8, paragraph 3-4 f(3) Sufficient drinking water will be supplies to EPW/RP.
- a
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25.Cah you give some examples of contraband? What are the procedures when
you find contraband?? (i.e.., Knives, Narcotics, weapons, currency) AR 190-8 and

~ local SOP.
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26.Describe your lighting systems at the Facility/Collection Point (how does it affect
security) . How about heating during the winter? What fire prevention/safety
measures are in place? (1.8) AR 190-8, paragraph 3-4 e, EPW/RP will be quartered under
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conditions as favorable as those for the force of detaining power billeted in the same area. The _ .
conditions shall make allowance for the habits and customs of the prisoners and shall in no case be i
prejudicial to their health. The forgoing shall apply in particular to the dormitories of EPW/RP as'it
regards both total surface and minimum cubic space and the general instaltation of bedding and
blankets. Quarters furnished to EPW/RP must be protected from dampness, must be adequately lit -
and heated (particularly between dusk and lights- out) and must have adequate precautions taken
against the dangers of fire. FM 3-19.40 para 4-103 "...minimize escapes by examining the lighting
system during darkness to detect poorly lighted areas along the perimeter (replace burned out or
broken light bulbs immediately” FM 3-19.40 parg 2-37 The engineer officer is responsible for the
maintenance of utilities (i.e. heat). AR 190-8 para 3-17(a) A safety program for EPW/RP will be setup
and administered in each camp. AR 190-8 para 3-17(a) A safety program for Cl will established and
administered IAW AR 385-10.

\ /1 A7 Y o

27.How are Detainee complaints and requests to the camp commander processed?
(1.1, 1.2, 4.1) AR 190-8, paragraph 3-16 (EPW and RP have the right to make complaints and
requests to camp commanders and the ICRC/protecting powers regarding the conditions of their
internment. EPW and RP may not be punished for making complaints, even if those complaints later
prove unfounded. Complaints will be received in confidence, as they might endanger the safety of

~ other detainees. Appropriate action, including segregation, will be taken to protect detainees when
necessary. This policy also applies to persons who are confined pending trial or as a result of a trial.
b. EPW and RP may take complaints or requests to the camp commander.
¢ . Persons exercising the right to complain to the ICRC or protecting power about their treatment and
camp may do so:
(1) By mail.
{ 2) In person to the visiting representatlves of the ICRC or protecting power.
(3) Through their detainee representative.
d. Written complaints to the protecting power will be forwarded promptly through HQDA, ODCSOPS
(DAMO-ODL) NPWIC. A separate letter with the camp commander’s comments will be included.
Military endorsements will not be placed on a detainee’s communication.
e. If an ICRC/protecting power communicates directly with an EPW/CI camp commander about any
matter requiring an answer, the communication and commander’s reply will be forwarded to HQDA,
ODCSOPS (DAMO-ODL) NPWIC, for proper action.
f. Any act or allegation of inhumane treatment will be investigated and, if substantiated, reported to
HQDA as a Serious Incident Report (SIR) per AR 190-40. Once completed, a copy of the SIR
accompanies the prisoner to the EPW/CI camp, and a copy is furnished to the monitoring Branch
PWIC. All available pertinent information that the EPW or RP is willing to give, will be entered on the

I A W
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28.What are your shortcomings/problems in feeding the population? What is the
menu of the population? (1.7, 1.2, 1.8, 4.1) (FM 3-19.40, paragraph 6-14. If dining facilities”
don't exist, then Detainees are to be fed MREs.)

4! a2

29.What problems, if any, do you feel the unit has regarding manning or personnel
resourcing in conducting Detention Operations? What about the number of

personnel to control the detention operation in regards to riot control? (1.1, 1.7) (FM
3-19.4 Chapter 7 Para 7.8, The number of MP needed to operate a division forward collecting point is
based on the number and rate of captives expected and the METT-TC.)

30.Whét personal equipment is the Unit experiencing as a shortfall concerning
detaipee operations, (i.e;% uniforms, CIF items, weapons, etc.)? (1.5)
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31.What types of supplies is greater in-demand for the unit during detainee
operations? And are these items regularly filled? What major shortfalls has the unit
encountered in regard to materiel and supply distribution? (1.5).

—

~ I prr ,M-c/\/ 4,71 &U/I\JL‘/W V' L‘/)'?"év.,&k//éﬂ”) Y/ D

32.What transportation problems is the unit experiencing to move detainees during
the operation? (1.5) : ' '
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33.What safety programs/policies are currently being used in the Detainee camps?

(1.1, 1:2, 4.1) AR 190-8, paragraph 3-17 (A safety program for EPW and RP will be set up and

administered in each EPW camp. Army regulations, circutars, and pamphlets in the 385-series may

be used as guides for establishing an EPW and RP safety program. Accident injury forms used in the

EPW and RP safety programs will be prepared , administered , and maintained.separately from

those prepared for other persons included under the Army Safety Program.) AR 190-8 para 3-17(a) A
~ safety program for CI will established and administered IAW AR 385-10.

(v pg gl i T O YHhuwy

34. Do you know of the procedures to get stress counseling (Psychiatrist,
Chaplain, Medical)? Do your Soldiers know of the procedures to get counseling

(Psychiatrist, Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4.1) FM 3-19.40, paragraph 2-48:

Personnel assigned or attached to /R facilities are trained on the care and control of housed
personnel. They are fuily cognizant of the provisions of the Geneva and UN Conventions and
applicable regulations as they apply to the treatment of housed personnel. A formal training program
* should include stress management techniques. FM 8-51, Appendix D, D-2 f (3): Combat stress
control units should provide routine mental health consultation to EPW confinement facilities. This
should include: stress control advice to the command regarding the stressors of US Army MP
personnel and any allied or coalition personnel working at the confinement facility; individual

evaluation and intervention for guards or prisoners when indicated. AR 190-8, Paragraph 1-5,.(4) The-

inhumane treatment of EPW, Cl, RP is prohibited and is not justified by the stress of combat or with
deep provocation. Inhumane treatment is a serious and punishable violation under international law

and the Uniform Cgde of Military Justice (UCMJ).
- Z&HL 2o A A A
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35. Are you aware of your requirement to report abuse or suspected abuse of

detainees? (1.1, 1.2, 1.6, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to
or accompanying a DoD Component know that they shall report reportable incidents through their
chain of command and that such reports also may also be made through other channels, such as the
military police, a judge advocate, or an inspector General.) AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B~1 _Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B—2. Any other incident the commander determines to be of immediate concern to HQDA

based on the nature, gravity, potential for adverse publicity, or potential consequences of the incident.
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36. Do your subordinates know the reporting procedures if they observe or beéome_

aware of a Detainee being abused? (1.1, 1 2,1.6, 4.1) AR 190-40 para 2-1, Military and
civilian personnel assigned to or accompanying a DoD Component know that they shall report
reportable incidents through their chain of command and that such reports also may also be made
through other channels, such as the military police, a judge advocate, or an inspector General. AR
190-40, Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents
involving the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of
the Geneva Conventions, and atrocities. B-2. Any other incident the commander determines to-be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or potential
consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious Incidents, C-
1. Actual or alleged incidents involving the following: g. Incidents.involving prisoners or detainees of
Army confinement or correctional facilities to include escape from confinement or custody, '
disturbances which require the use of force, wounding or serious injury to a prisoner, and all prisoner
deaths. C—2. Any other incident that the commander determines to be of concern to HQDA based on
~the nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5~1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture or
moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners

 and customs. At all times the Cl will be humanely treated and protected against all acts of violence or

~ threats and insults and public curiosity. In all official cases they will be entitled to a fair and regular
trial as prescribed by this regulation. (3) The Cl will be especially protected against all acts of
violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such as rape,
forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the same
consideration and without adverse distinction based on race, religion, political opinion, sex, or age.
AR 190-8, para 6-9, e. Any act or allegation.of inhumane treatment:or other violations of this
regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious incident
Report. Reporting instructions in AR 190-40 will be used.)
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37.What steps would you take if a subordinate reported to you an incident of alleged

Detainee abuse? (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious
Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B-2.
Any other incident the commander determines to be of immediate concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40,
Appendix C, Category 2, Reportable Serious Incidents, C-1. Actual or alleged incidents involving the
following: g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force, wounding
or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the commander
determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-8, 5-1. General protection policy—civilian internee,
a. Treatment. (1) No form of physical torture or moral coercion will be exercised against the Cl. This
provision does not constitute a prohibition against the use of minimum force necessary to effect
compliance with measures authorized or directed by these regulations. (2) In all circumstances, the
Ci will be treated with respect for their person, their honor, their family rights, their religious
convictions and practices, and their manners and customs. At all times the Cl will be humanely
treated and protected against all acts of violence or threats and insults and public curiosity. In all
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official cases they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl
will be especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals
of any kind, sexual attack such as rape, forced prostitution, or any form of indecent assauilt. (4) The
Cl will be treated with the same consideration and without adverse distinction based on race, religion,
political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or
other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as
a Serious Jncident Report. Reporting instructions in Az 190-40 will be used.) -
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38.Do you feel you can freely report an incident of alleged Detainee abuse outside

Command channels (IG, CID) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War ¢rimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B~2. Any other incident the commander determines to be of immediate concern to HQDA
based on the nature, gravity, potential for adverse publicity, or potential consequences of the incident.
AR 190-40, Appendix C. Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents
involving the following: g. Incidents involving prisoners or detainees of Army confinement or
correctional facilities to include escape from confinement or custody, disturbances which require the
use of force, wounding or serious injury to a prisoner, and all prisoner deaths. C—-2. Any other
incident that the commander determines to be of concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General
protection policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will .
be exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the Cl will be treated with respect for their person, their honor,
their family rights, their religious convictions and practices, and their manners and customs. At all
times the C! will be humanely treated and protected against all acts of violence or threats and insults
and public curiosity. In all official cases they will be entitled to a fair and regular trial as prescribed by
this regulation.: (3) The Cl will be especially protected against all acts of violence, insults, public
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any
form of indecent assault. (4) The Cl will be treated with the same consideration and without adverse
distinction based on race, religion, political opinion, sex

Y]
[4 /!4

4/
—
/

39.What procedures do you have to report suspected detainee abuse (IG, CID, Next

Level Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B-2.
Any other incident the commander determines to be of immediate concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40,
Appendix C, Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents involving the
following: g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to

14
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include escape from confinement or custody, disturbances which require the use of force, wounding
or serious injury to a prisoner, and all prisoner deaths. C—2. Any other incident that the commander
determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-8, 5-1. General protection policy—civilian internee,
a. Treatment. (1) No form of physical torture or moral coercion will be exercised against the Cl. This
provision does not constitute a prohibition against the use of minimum force necessary to effect
‘compliance with measures authorized or directed by these regulations. (2) In all circumstances, the
Cl will be treated with respect for their person, their honor, their family rights, their religious
convictions and practices, and their manners and customs. At all times the Cl will be humanely
" treated and protected against all acts of violence or threats and insults and public curiosity. In all
official cases they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl
will be especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals
of any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
CI will be treated with the same consideration and without adverse distinction based on race, religion,
political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or
other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as
" a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

. ’7{//’1’
2z

v

40.What systems are in place for detainees to report alleged abuse? (1.1, 1.2, 1.6,

4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1) Appeais. .

The Cl who are interned for imperative security reasons will be accorded the right to appeal the order
directing their internment. Such appeals will be decided with the least possible delay by a board of
officers. Appeals will be decided only on the grounds of the existence or nonexistence of imperative
security reasons requiring the internment of the protected person. 6—4. Internee Committee a.
Election. At each camp and branch camp, Cl will be elected by secret written ballot to the Internee
Committee. This committee is empowered to represent the camp to the protecting powers,
international Committee of the Red Cross, or other authorized relief or aid organizations and U.S.

military authorities. e. Duties. (3) (¢) The presentation and transmittal of petitions and complaints to

the appropriate authorities in proportion to the kind of labor performed. 6-9. Complaints and requests -

to camp commanders and protecting power, a. Persons may make complaints or requests to the
camp commander, who will try to resolve the complaints and answer the requests. If the Cl are not
satisfied with the way the commander handles a complaint or request, they may submit it in writing,
through channels, to HQDA, ODCSOPS (DAMO - ODL) NPWIC, WASH DC 20310-0400. b. Persons
exercising the right to complain to the protecting power about their treatment and camp may do so—
(1) By mail. (2) In person to the visiting representatives of the protecting power. (3) Through their
Internee Committee. c¢. Written complaints to the protecting power will be forwarded promptly through
HQDA (DAMO - ODL) NPWIC, WASH DC 20310-0400. A separate letter with the comments of the
camp commander will be included. Military endorsements will not be placed on any CI
communications. d. If a protecting power communicates with a C| camp commander about any
matter requiring an answer, the communication and commander’s reply will be forwarded to HQDA
(DAMO-ODL) NPWIC, WASH DC 20310-0400, for proper action. e. Any act or allegation of
inhumane treatment or other violations of this reguiation will be reported to HQDA (DAMO-ODL),
WASH DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be

used.
it

~
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41. What do you perCeive as the mission of your unit? Describe the importance of
your role in that mission. (Insight to the Soldier's understanding and attitude concerning

unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command a. The chain of
command assists commanders at all levels to achieve their primary function of accomplishing the
unit's assigned mission while caring for personnel and property in their charge. A simple and direct
chain of command facilitates the transmittal of orders from the highest to the lowest levels in.a
minimum of time and with the least chance of misinterpretation. b. Commanders delegate sufficient
authority to soldiers in the chain of command to accomplish their assigned duties, and commanders
may hold these soldiers responsible for their actions. '

e
4

7

42. Describe your working environment and living conditions since being in Theater.

(1dentify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7) FM
10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level will continue to be on
sustainment of the soldier. Each company-sized unit will have two ¢ooks and a small, state-of-the-art ‘
field kitchen. This provides a limited capability to prepare or heat meals and supplements. An N {
improved containerized capability for providing responsive laundry and shower support well forward
on the battlefield must be developed. Frontline soldiers require brief respites from the rigors
associated with combat. A facility complex (Force Provider) will be available in which they can
shower, clean their clothes, eat hoj meals, and rest in an envnr entally control 23 shelé

L e (I r;_ 7 g LT el ;l7
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43. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (Identifies Soldier's perception of the chain of
command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the
Command cares? Are they getting clear guidance?) 1 AR 600-20 + 13 May 2002 1-5.
Command, b. Elements of command. c. The commander is responsible for establishing leadership
climate of the unit and developing disciplined and cohesive units. This sets the parameters within
which command will be exercised and, therefore, sets the tone for social and duty relationships within
the command. (1) Commanders and other leaders committed to the professional Army ethic promote
a positive environment. If leaders show loyalty to their soldiers, the Army, and the Nation, they earn
the loyalty of their soldiers. If leaders consider their soldiers’ needs and care for their well-being, and
if they demonstrate genuine concern, these leaders build a positive command climate. (2) Duty is
obedient and disciplined performance. Soldiers with a sense of duty accomplish tasks given them,
seize opportunities for self-mprovement, and accept responsibility from their superiors. Soldiers,
leader and led alike, work together to accomplish the mission rather than feed their self-interest. .
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44. Are you aware of any incidences of detainee or other abuse in your unit? AR 190-
8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP in the
custody of the U.S. Armed Forces, is as foliows: (1) All persons captured, detained, interned, or
otherwise held in U.S. Armed Forces custody during the course of conflict will be given humanitarian
care and treatment from the moment they fall into the hands of U.S. forces until final release or
repatriation. (2) All persons taken into custody by U.S. forces will be provided with the protections of
the GPW until some other legal status is determined by competent authority. (3) The punishment of
EPW, Cl and RP known to have, or suspected of having, committed serious offenses will be
administered IAW due process of law and under legally constituted authority per the GPW, GC, the
Uniform Code of Military Justice and the Manual for Courts Martial. (4) The inhumane treatment of
EPW, CI, RP is prohibited and is not justified by the stress of combat or with deep provocation.
Inhumane treatment is a serious and punishable violation under international law and the Uniform
Code of Military Justice (UCMJ). b. All prisoners will receive humane treatment without regard to
race, nationality, religion; political opinion, sex, or other criteria. The following acts are prohibited:
murder, torture, corporal punishment, mutilation, the taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. c. All persons will be respected as human beings. They will be protected against all acts of
violence to include rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury,
and reprisals of any kind. They will not be subjected to medical or scientific experiments. This list is
not exclusive. EPW/RP are to be protected from all threats or acts of violence. d. Photographing,
filming, and video taping of individual EPW, Cl and RP for other than internal Internment Facility
administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide area
or aerial photographs of EPW,.Cl and RP or facilities will be taken unless approved by the senior
Military Police officer in the Internment Facility commander’s chain of command. e. A neutral state or
an international humanitarian organization, such as the ICRC, may be designated by the U.S.
Government as a Protecting Power (PP) to monitor whether protected persons are receiving humane
treatment as required by the Geneva Conventions. The text of the Geneva Convention, its annexes,
and any special agreements, will be posted in each gamp jn the language of the EPW, Cl and RP.

-~ O oo At pres 2 SMs 1}2; / upff;; G MCD I coriate”.
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ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any person
to incriminate himself or to answer any questions the answer to which may tend to incriminate him. b.
No person subject to this chapter may interrogate or request any statement from an accused or a
person suspected of an offense without first informing him of the nature of the accusation and
advising him that he does not have to make any statement regarding the offense of which he is
accused or suspected, and that any statement made by him may be used as evidence against him in
a trial by court-martial. ¢. No person subject to this chapter may compel any person to make a
statement or produce evidence before any military tribunal if the statement or evidence is not material
to the issue and may tend to degrade him. d. No statement obtained from any person in violation of
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this article, or through the use of coercion, unlawful influence, or unlawful inducement, may be - )
received in evidence against him in a trial by court-martial. (1.2, 1.6) (

I am (grade, if any, and name), a member of the (DAIG). 1 am part of a
team inspecting detainee operations, this is not a criminal investigation. | am
" reading you your rights because of a statement you made causes me to
suspect that you may have committed ' . (specify offense,
i.e. aggravated assault, assault, murder). Under Article 31, you have the right
to remain silent, that is, say nothing at all. Any statement you make, oral or
written, may be used as evidence against you in a trial by courts-martial or in
other judicial or administrative proceedings. You have the right to consult a
lawyer and to have a lawyer present during this interview. You have the right
to military legal counsel free of charge. In addition to military counsel, you are
entitled to civilian counsel of your own choosing, at your own expense. You
may request a lawyer at any time during this interview. If you decide to
answer questions, you may stop the questioning at any time. Do you
understand your rights? Do you want a lawyer? (If the answer is yes, cease
all questions at this point). Are you willing to answer questions?

45. Describe what you understand happened leading up to and during the incident(S)' :
Qf abuse. (No applicable standard) / ' :

/ .
46. Describe Soldier morale, feelings and emotional state prior to and after thes
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress, retaliation,
preemption, family crisis)

/
/

/
7

47. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (ldentifies compliance, procedure, timeliness, Soldier

perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40, Appendix B,
Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b.
War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of the
incident. AR 190-40, Appendix C Category 2, Reportable Serious Incidents, C-1. Actual or alleged
incidents involving the following: g. Incidents involving prisoners or detainees of Army confinement or
correctional facilities to include escape from confinement or custody, disturbances which require the
use of force, wounding or serious injury to a prisoner, and all prisoner deaths. C-2. Any other
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incident that the commander determines to be of concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General o
protection policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion

will be exercised against the Cl. This provision does not constitute a prohibition against the use of

minimum force necessary to effect compliance with measures authorized or directed by these

regulations. (2) In all circumstances, the Cl will be treated with respect for their person, their honor,

their family rights, their religious convictions and practices, and their manners and customs. At all

times the ClI will be humanely treated and protected against all acts of violence or threats and insults

and public curiosity. In all official cases they will be entitled to a fair and regular trial as prescribed by -

this regulation. (3) The Cl will be especially protected against all acts of violence, insults, public

curiosity, bodity injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any

form of indecent assault. (4) The Cl will be treated with the same consideration and with-out adverse

distinction based on race, religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or

allegation of inhumane treatment or other violations of this regulation will be reported to HQDA

(DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR

190-40 will be used,) )

48. How could the incident have been prevented? (ldentifies root cause and perceived
solution) (No applicable standard) :

i

7

49. Describe any unit training or other programs that you are aware of that teach
leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para 11-5.
Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and prevent
battle fatigue casualties should also help reduce the incidence of misconduct stress behaviors.
However, additional actions also need to be practiced consistently by leadership at all echelons and
by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires special involvement
from direct (small unit) leaders. The responsibility extends up through the organizational leaders and
their staffs (both officers and noncommissioned officers [NCOs]) at all echefons. Appendix A
describes combat stress risk factors and prescribes leaders’ actions to control them. Leaders, staffs,
and individual soldiers all receive assistance from the supporting chaplains, the medical personnel,
and combat stress control/mental health personnel (see Appendix B for information pertaining to
combat stress control units). If any link in the chain of responsibility is weak, it is the responsibility of
the other members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress
Control. Control of stress is the commander's responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support; the
chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized Army

CSC units and megtal health personnel. )
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50. What measures are in place to boost morale or to relieve stress? (ldentifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The
measures which reduce battle fatigue and prevent battle fatigue casualties should also help reduce
the incidence of misconduct stress behaviors. However, additional actions also need to be practiced
consistently by leadership at all echelons and by buddies at the smail unit level. FM 22-51, para 1-3,
Stress control requires special involvement from direct (small unit) leaders. The responsibility
extends up through the organizationat leaders and their staffs (both officers and noncommissioned
officers [NCOs]) at all echelons. Appendix A describes combat stress risk factors and prescribes
leaders’ actions to control them. Leaders, staffs, and individual soldiers all receive assistance from
the supporting chaplains, the medical personnel, and combat stress control/mental health personnel
(see Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it. FM 8-
51, para 1-1, b. Responsibility For Stress Control. . Control of stress is the commander's :
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel; general,
principal, and special staff, and by specialized Army CSC units and mental health personnel.. ____

e =
YW NJEY »

51. What measures could the command enact to improve the morale and command
climate of your unit? (Identifies perceived solution.) FM 22-103, Leadership and Command at
Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing others to accomplish the
mission by providing purpose, direction, and motivation.” AR 600-100, Army Leadership, 17 Sep

1993, p. 8, 1987- "Senior-level leadership is the art of direct and indirect influence and the skill of

creating the conditions for sustained organizational success to achieve the desired result. But, above

all, it is the art of taking a vision of what must be-done, communicating it in a way that the intent is - !
clearly understood, and then being tough enough to ensure its execution.”__ ;

— f v .
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MI BN CDR/ BN S-3/ CO CDR/ 18G ' - .

Rank Branch Date: Unit

Duty Position How Long in Job
Interviewer How Long in Country

1. (All) What is your overall role in detainee operation process? What
involvement do you have in the interrogation process of detainee
operations? Do you provide a means to validate detainee’'s
information? Do you provide input as to the disposition of the &/

detainee? (1.1, 1.2, 4.1) g o
Sttt Apoagonscd 2L 20 L. o7/ A, (BKXK %/Ldl}'a _
w:_‘??[—-» 3t ar»ﬁm—@ﬂ-’ﬂ« Sy SN a Al D o) C 7 ool gpmmant )™
T 1 And, Twgalee  dliwaods Ry~ Lo AT O 4
o] Roord Carce P , ] A hr D et
/A _DCA ITE Cnes G Kiewsel e piile o 2ot . OO f/R)
A L Tl i e g T T e TR T
- 2. (All) What referenceslstandards/pmlcatlons/SOPs do you use to conduct -
interrogation Operations? (1.1, 12,2.1,41) :
Prago s— D 0pfe be w9 Vi s2edf,

3. (All) Did your soldiers undergo Level B Law of War training prior to deployment?
Explain what training occurred. Is there a plan to train new Soldiers (replacements) to.
the unit? Did this training include the treatment of Detainees? Explain. (1.1, 1.2, 1.4,

4.1)

(All) What training have you received to ensure your knowledge of DO is IAW the
provision Geneva Convention? (1.1, 1.2, 1.3, 4.1)

s under th
/VO/, LoaA Agan 1977

4. (All) What Home Station/Mob Site Training did your unit conduct prior to deployment -
to help your unit prepare for Detaineelinterrogation Operations? Describe it. How did

the training prepare you to conduct Detaineefinterrogation Operations for this
deployment? How did this training distinguish between the different categories of
Detainees (EPWs, RPs, Cls, etc.)? (1.1, 1.2, 1.4, 4.1)
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5. (All) What training did your unit receive on the established Rules of Engégement
(ROE)? How often does this occur? Does this training include Rules of Interaction

(RON? (1.4, 4.1 . .
{0 Biol WZ/ VT8 Srgp B e, Res?v) e lio—
Yo ’f;vlﬂ-Q : 0{7}( ' i v o " -

7

6. (All) What procedures are in p.lace to ensure yo—ljr Soldiers do not violate the rules of
engagement for the interment facility/colle€tion point? (1.1,1.2, 1.4, 1.6, 4.1)

/ - : -
(1) (All) What guidance or policies are thereft@re fraternization is not taking place
between U.S military personnel anﬂe«i&ainees? (1.1,1.2,1.41.6, 4.1)

~

7. (All) How does the command ensure that intc—:;l;l:eg’zﬁ;n Operations is conducted in
compliance with the international Law of war? (OPORD/FRAGO, ROE, !nterrogation
Techniques, general orders, hum_ane treatment, etc) (1.1, 1.2, 4.1) :

-
e

—
e

8. (All) Have you personally visited each of the interrogation Facilities to determine if
your unit has the necessary support and supplies to run their facilities? If so, what did

oufind? (1.1, 1.2, 1.5, 4.1)., -
Y W,, D_r )%_ S0 Q,Ze’%ﬂe_ ;uJ‘(,.a»\ % e
w, Lo ﬂ///m,]l _ - &

9. (All) What control measures are,yeuu/sirig to maintain discipline and security within
the interrogation facility? (1.1, 1.274.1) |

z// v ' 1526 .
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10.(BN/CO Cdr) Are you receiving sufficient information from the capture paperwork to
properly conduct screenings and interrogations? Are the current requirements for
documentation of a captured person sufficient or excessive? Did the changes in
procedures as far as documenting captured person improve your ability to gather

lntelll ence’? (1.1, 1.2, 2.2, 4,1) (No standard)
-Q bty A Sz, O LT Ceplins ﬂ'&r‘éf
0*—‘9 J’;ra_fig*w . Lf aﬂﬂ—mia‘ Honn  pn e  2eadt MM 27 '

lﬁé&o«/ L b b TRt (_,{/D by RIOT WL 50—4-‘-—“""'“‘.'5 WW’M'

11.(BN/CO Cdr) What aré the procedures for the-tfansfer of custody of Detainees from

the MP/Guard personnel to Military lntelll?;uce/;Jersonnel? When the detainee is
~returned to the guard force, what procedufes occur? (what info is passed on to the
- Guard Force (type of reward?)...obServation report, paper trail audit) (1.1,1.2, 4.1)

interpreters. Are they trusted by U.S, 86ldiers? (1.3, 1.7, 4.1)

12.(CO Cdr/Bn S3) Describe thes;ese}iug//ﬁ:kground checks required prior to hmng

13.(All) Do counterintelligence agents conduct interrogations of detainees? What
training have they received for conducting interrogations? What is their understanding of
the laws of war as it pertains to interrogating detainees? (1.1, 1.2, 1.5)

14.(All) What do you perceive to be doctrinal shortcomings pertaining to Interrogation
Operations? How would you fix/incorporate into updated doctrine/accomplish
differently? How about Force Structure to ensure Interrogation Operations can be

successfully accomplished? What are the shortcomings an how do we fix the problem
~ atthe Army-level? (1.1, 1.3, 1.5, 1741)M M/ 72/9%
wts /ﬂuwﬂﬁfr 0 prenm itr~r s )\/7' oOAL,,
ﬁ #/x fm-o”-&m
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15..(AII) What are the procedures if a detainee in U.S. custody dies? (1.1, 1.2, 4.1)

16. Do you know of the procedures to get stress counseling (Psychiatrist, Chaplain,
Medical)? Do your Soldiers know of the procedures to get counseling (Psychiatrist,
Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4.1)

~17.(All) Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 4.1) ” '

18.(Allj Do your subordinates know the reporting procedures if they observe or become
aware of a Detainee being abused? (1.2, 1.6, 4.1)

19.(AH) What steps would -ybu take if a subordinate reported to you an incident of
alleged Detainee abuse? (1.2,
4.1

20. (All) Do you feel you can freely report an incident of alleged Detainee abuse outside
Command channels (IG, CID) (1.6, 4.1) : :
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21.(All) What procedures do you have to report suspected detainee abuse (IG, CID,
Next Level Commander) (1.2, 1.6, 4.1)

22.(All) What procedures are in place for Detainees to report alleged abuse? (1.2, 1.6,
4.1) '

25. What do you perceive as the mission of your unit? Describe the importance of your
role in that mission. (Insight to the Soldier’s understanding and attitude concerning unit

mission and their role).

26. Describe your working environment and living conditions since being in Theater.
(1dentify physical and psychological impact on Soldier’s attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7)

27 Describe the unit command climate and Soldier morale. Has it changed or evolved

since you have been in Theater? (ldentifies Soldier's perception of the chain of command
and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the Command cares? Are

they getting clear guidance?)
J’-‘,,j»p&m ot ¢(rwé a. ,W‘ML # ’

28. Are you aware of any incidences of detainee or other abuse in your unit?
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ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any person to-
incriminate himself or to answer any questions the answer to which may tend to incriminate him. b. No
person subject to this chapter may interrogate or request any statement from an accused or a person
suspected of an offense without first informing him of the nature of the accusation and advising him that
he does not have to make any statement regarding the offense of which he is accused or suspected, and
that any statement made by him may be used as evidence against him in a trial by court-martial. c. No
person subject to this chapter may compel any person to make a statement or produce evidence before
any military tribunal if the statement or evidence is not material to the issue and may tend to degrade him.
d. No statement obtained from any person in violation of this article, or through the use of coercion,
unlawful influence, or untawful inducement, may be received in evidence against him in a trial by court-"

martial. (1.2, 1.6)

lam _(grade, if any, and name), a member of the (DAIG). 1 am partofa
team inspecting detainee operations, this is nota criminal investigation. | am
reading you your rights because of a statement you made causes me to suspect
that you may have committed . (specify offense, i.e.
~ aggravated assault, assault, murder). Under Article 31, you have the right to
remain silent, that is, say nothing at all. Any statement you make, oral or written,
may be used as evidence against you in a trial by courts-martial or in other
judicial or administrative proceedings. You have the right to consult a lawyer and
to have a lawyer present during this interview. You have the right to military legal
counsel free of charge. In addition to military counsel, you are entitled to civilian
. counsel of your own choosing, at your own expense. You may request a lawyer
at any time during this interview. If you decide to answer questions, you may
stop the questioning at any time. Do you understand your rights? Do you wanta
lawyer? (If the answer is yes, cease all questions at this point). Are you willing to
answer questions? :

29. Describe what you understand happened leading up to and during the incident(s) of
abuse. (No applicable standard) '

30. Describe Soldier morale, feelings and emotioWe prior to and after these
incidents? (ldentifies unit and Soldier morale, atn&sp ére, mood, attitude, stress, retaliation,

preemption, family crisis)
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31. Was this incident reported to the chain of command? How, when & what was done?
What would you have done? (ldentifies compliance, procedure, timeliness, Soldier perception
of action taken and effect on unit morale.) (1.2, 1.6

32. How could the incident have been prevented? (ldentifies root cause and perceived
solution) (No applicable standard)

33. Describe any unit training or other programs that you-are aware of that teach
leaders and Soldiers how to recognize and resolve combat stress.)

34. What measures are in place to boost morale or to relieve stress? (identifies perceived
solution.)

35. What measures could the command enact to improve the morale and command
climate of your unit? (identifies perceived solution.)
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' NCO (Point of Capture) ' ,
SENSING SESSION QUESTIONS &5/ — (¢

Rank__. Branch State/Component Date 7 Ww

PR

Unit Duty Position How Long in Job
interviewer LYo 2 —

1. What regulations, directives, policies, are you aware of that deal with detainee ‘
operations? (1.1, 1.2, 1.4, 1.6, 4.1) —~ ' ' '
fots = pa TG N (To be L Leds — apse ¥ LiAogass—.  Qu —

2. Did you and all of your Soldiers undergo Law of War/Geneva Convention training
‘prior to deployment? Explain what training occurred. Did this training include the
treatment of Detainees? What is your plan to train new Soldiers (replacements) to
the unit? Explain. (1.1, 1.2, 1.4, 4.1)
HBee—, | ‘(w' s o PT\(DM—-—" [ i el Ay — S”VC“V(MJ\
Diy TV eC— Berp . FoE— -

3. What training did your unit receive on the established Rulés of Engagement
(ROE)? How often does this occur? Does this training include Rules of Interaction
(ROI) (How can you interact with the detainees)? (1.4, 4.1)

= feiy —redened s Ao pemmin prop - My pudedl - Thaltedeg —

—

4. Does your unit conduct sustainment training for Detainee Operatio.ns? How often
does this occur and please describe it?. When did your unit last conduct this

training? (1.1, 1.2, 1.4, 4.1) No standard for sustainment training
— Al __LAT — WV '
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5 \What Home Station/Mob Site Training did your unit conduct prior to deployment

to help your unit prepare for Detainee Operations? Describe it. How did the training

prepare you to conduct Detainee Operations for this deployment? What are your

unit's strengths and weaknesses?. How did this training distinguish between the

different categories of Detainees (EPWs, RPs, Cls, etc.)? (1.1, 1.2, 1.4, 4.1)
ALbre— '

e

6. Describe the training you received During PLDC/BNCOC/ANCOC in
handling/processing Detainees. How was it helpful in preparing you for Detainee
Operations? How would you improve the training at the schoolhouse? (1.1,

7. What procedures are in place to ensure Soldiers understand the use of force and
rules of engagement? (ROE Card? Etc) (1.1,1.2,1.4,1.6,4.1)

—

8. How do you maintain discipline and security until the detainees are handed off to
higher? Describe the training/GUIDANCE the guard force received to prepare them

" for their duties (1.1, 1.2, 4.1) . _ :
—_— &C_—- ’7\'“ - )"!'q,,,(..x\(\,— LN C‘/h/'— m/‘.-;u.}\- \"’l\'/—\ — (\3(—-—
3€4° ga.. P Aol L At okt = o Nt Frt(fod
1-)4/"t,/¢£(r—-’ . ’ . A A /
s Awn = k,n{ﬁ I R R < Hen = edelLobrn =

9 What is the minimum standard of treatment US Soldiers must provide detainees?
What policies/procedures does your unit have to ensure the humane treatment of
Detainees? What procedures does your unit have in place to ensure that Detainees
are protected, safeguarded, and accounted for? (1.1, 1.2, 4.1)
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10.How do you tag detainees for processing? ) (CPA Forces Apprehension Form,
two sworn statements, EPW tag) What procedures do you go through? How do -
you tag equipment? ( are they tagged with DD Form 2745)? \What about
evidence? What procedures do you use to process équipment/evidence? What
about confiscated personal affects? Where do you store Detainees' confiscated
personal affects (if any(71.1, 1.2, 1.8) ) -
Dz ol

eww-f 2 t=da -{\Déw«u va-ba';zra-.—ﬁr /q

)

i
11.What is your ratio of guards to detainees? Is this ratio the proper mix for you to
perform your mission? If not, what are the shortfalls? Why are their shortfalls? How
do these shortfalls impact your mission? (1.1, 1.2, 1.3, 2.1, 3.1, 4.1r '
(a) What is the number of personnel needed to maintain security for the detainees
until they are processed to a higher collection point? (1.1, 1.7)
12.What is the number of personnel needed to move prisoners within the holding
area (i.e. from one point to another, for medical, evacuation, etc.)? (1.1, 1.7)

—q V"‘—‘/\(\)
P’VM o T be WLl 50 erwﬁ 7 “h A
\-)& "Q-c. r’L“\‘(\”’
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13. How long do you keep detainees at the unit collection point? In relation to the
Collection Point, how far away are your ammunition and fuel storage sites? Where~
is your Tactical Operation Center (TOC)? Where is your screening site where Ml
Soldiers interrogate Detainees? (1.1, 1.2,1.8 ’

14.Do you maintain a separate site for sick or wounded Detainees? If so whereis it

and how does your unit maintain the security and safeguarding of Detainees there?
How about female Detainees? How and where do you house them? (1.1, 1.2, 1.8,
2.1, 3.1) AR 190-8 para 3-4.b _femnales will be separated from males.

‘ 15.What are the procedures for transporting and evacuating detainees? What
procedures are in place to account for or dispose of captured enemy supplies and
equipment? (1.1, 1.2, 1.5, 4.1) : -

16. What trahsportétion problems is the unit experiencing either to move troops or
detainees during the operation? (1.5) '

17 .What is the most important factor that you would address in terms of personnel

: . o
resources in regards to a successful detainee operation? (1.7) _ los COMARAP
o —

T GI T Tm o bem L D Do (D=

gl Dyt vn _

18.What equipment is the unit e)gperiencing as a shortfall concerning detainee
operations, (i.e., restraints, uniforms, CIF items, weapons, etc)? (1.5) —
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19.How do the Detainees receive fresh water (Bottled water or Lister bag)? (1.1, 1 2,
1.8)AR 190-8, paragraph 3-4 f(3) Sufficient drinking water will be supplied to EPW/RP.

——

, 20.What types of supplies‘is greater in-demand for the unit during detainee
operations? And are these items regularly filled? (7.5) :

21.What procedures are in place when a detalnee inUS custody dies? (1.1, 1.2,

4:1)
TP e C/Clof( cn ?‘lﬂ-\'&-\_\l’-v—lﬁ-"-

22.Do you know of the procedures to get stress counseling (Psychiatrist, Chaplain,
. Medical)? Do your Soldiers know of the procedures to get counseling (Psychiatrist,
Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4.1) __

' C/Cv' (. ~

23.Are you aware of your requnrement to report abuse or suspected abuse of
detainees? (1.1, 1.2,4.1) —~

s Crog —
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24.Do your subordinates know the reporting procedures if they observe or become

aware of a Detainee being abused? (1.1,1.2,4,1)
LW Jg\}\n«? |9, W V] —

0

25.What steps would you take if a subordinate reported to you an incident of alleged

Detainee abuse? (1.2, 4.1
~ "y Tohell W lsealf Lorf

26.Do you feel you can freely report an incident ofnalleged Detainee abuse outside |
Command channels (IG, CID) (1.1, 1.2, 1.6, 41 _ : ,
 Command channels (G CI0) (1 121250 o) e = _prevendh v rpdtyy -
I A— 7 7 ) 7 v v

' 27.What procedures do you have to report suspected detainee abuse (IG, CIiD, Next 1
Level Commander) (1.1, 1.2, 1.6, 4.1 u !

28.What procedures are in place for detainees to report alleged abuse? (1.1, 1.2,

1.6,4.1)
D= A P el ?
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30. What do you perceive as the mission of your unit? Describe the importance of
“your role in that mission. (Insight to the Soldier's understanding and attitude concerning
unit mission and their role) .__— Dol « ootk & Cacwa ety- S

Cer vN‘\P}\t A N ’\—x ‘r‘%ﬂ - %W%ﬁ//(’uy\

RO tn Somde. o Moewdimibe < _geoco ’

J
; -'91—74 lire e 5 dpran
Lo : N 2 “‘"J“’“&W«—ef..— A 5 (2t KL
31. Describe your working environment and living coriditions since being in Theater. 117}’

_(1dentify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7).
.j/(pcA poicedtn = b - 94 ANFTRe o . -
”'l/ﬂ/-‘i\":/ u"(/t%ZLJ i M K(A u./f/!q, ]ﬂ-fq\ n&QL MM{.)J; —_—

_ .
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32 Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (ldentifies Soldier's perception of the chain of
command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the
Command cares? Are they getting clear guidance?)__-— //) -

) s 7 7 =
e S s TR Py v
—7.a (c«/)n',{'[(? /l#‘ M‘FL&:‘- S’Mcﬂ,d{m_m:’i:_

33. Please provide by show of hands if you aware of any incidences of detainee or
other abuse in your unit? (Those that raise their hands, need to be noted and interviewed
individually afterwards using the ABUSE QUESTIONAIRE)__
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" GUARD FORCE (ENLISTED)
COLLECTION POINT & INTERNMENT FACILITY
SENSING SESSION QUESTIONS

, 1> |
Rank Branch&'\w\«.c\. State/Component A _ Date
Unit "~ Duty Position How Long in Job
interviewer_ '

(LY 6) -2

1. Did all of you undergo Law of War training prior to deployment? Explain what
training occurred. |s there a planto train new Soldiers (replacements) to the unit?
Did this training include the treatment of Detainees? Explain. (1.1, 1.2, 1.4, 4.1)

(AR 350-1 para 4-14¢.(2) and table G-1 Refresher training, dated 9 April 2003), Level B training is
conducted in units for officers, warrant officers, NCOs and enlisted personnel commensurate with the
missions of the unit, AR 190-8 para 1-5(4)(C DOD Directive 5100.77), All prisoners will receive
humane treatment and that the following acts are prohibited murder, torture, corporal punishment,
miutilation, taking of hostages, sensory deprivation, collective punishments, execution without trial by
proper authority, and all cruel and degrading treatment. Prisoners will be protected against all acts of
violence to include public curiosity. {(DoD Directive 5100.77, para 5.5.1, The Secretaries of the
Military Departments shall provide directives, publications, instructions, and training so that the
principles and rules of law of war will be known to members of their respective Departments, the
extent of such-knowledge to be commensurate with each individual's duties and responsibilities.)

A\ Veow Do, st LsTSTeo oan

2. What training have you received to ensure your knowledge of DO is IAW the
provisions under the Geneva Convention? (5Ss & T)(1.1, 1.2, 1.3, 4.1) DoDD 2310.1

e para 3-3.2 (The U.S. Military Services shall be given the necessary training to ensure they have

knowledge of their obligations under the Geneva Conventions (references (b) through (e)) and as
required by DoD enemy personnel is possible.) AR 190-8, paragraph 4(b-c) The inhumane treatment
of EPW, Cl, RP is prohibited and is not justified by the stress of combat or with deep provocation.
Inhumane treatment is a serious and punishable violation under international law and the Uniform
Code of Military Justice (UCMJ). All prisoners will receive humane treatment without regard to race,
nationality, religion, political opinion, sex, or other criteria. The foliowing acts are prohibited: murder,
torture, corporal punishment, mutilation, the taking of hostages, sensory deprivation, collective
punishments, execution without trial by proper authority, and all cruel and degrading treatment. All
persons will be respected as human beings. They will be protected against all acts of violence to
include rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals
of any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPW/RP are to be protected from all threats or acts of violence

— .

ToE _oas cond a—d LAV

J

e,
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3. What training did your unit receive on the established Rules of Engagement
(ROE)? ‘How often does this occur? Does this training include Rules of Interaction

(RON? (1.4, 4.1) (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military
Departments shall provide directives, publications, instructions, and training so that the principles and
rules of law of war will be known to members of their respective Departments, the extent of such
knowledge to be commensurate with each individual's duties and responsibilities.) ROE from CJCS
1SO Iragi operations dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel
are familiar with the faw of armed conflict and with these ROE." AR 190-8, paragraph 3-6 a, The
following acts will not be permitted: (1) Fraternization between EPW, RP and U.S. military or civilian
personnel. Fraternization is defined as improper or intimate communications or actions between U.S.
Armed Forces personnel and EWP/RP.

4, Describe the training the guard force received to prepare them for their duties.

(1.1, 1.2, 1.4, 4.1) (FM 3-19.40, para 2-48. Personnel assigned or attached to I/R facilities are
trained on the care and control of housed personnel They are fully cognizant of the provisions of the
Geneva and UN Conventions and applicable regulations as they apply to the treatment of housed
personnel. A formal training program should include— * Principles and laws of land warfare,
specifically provisions of Geneva and UN Conventions and HN laws and customs. * Supervisory and

human relations techniques. * Methods of self-defense. *The use of force, the ROE, and the ROL.- -

. *Firearms qualification and familiarization. *Public relations, particularly CONUS operations. *First
aid. *Stress management techniques. *Facility regulations and SOPs. *Intelligence and
counterintelligence techniques. * Cultural customs and habits of internees. *The basic language of
internees. FM 3-19.40 para 2-49. The guard force should receive additional training in— *Riot control
measures, control agents, and dispersers. *QRF actions. *Searching techniques, including the use
of electronic detection devices. *Nonlethal equipment and weapons.

SST ——

LAZQ/U\ as Mo, Lo I,
Lroalted f S o TN,

_1\50 VA LA tALé

5. How does your unit conduct sustainment training for Detainee Operations
here in Theater? How often does this occur and please describe it? When did your
unit last conduct this training? (7.1, 1.2, 1.4, 4.1) No standard.

w% i>L0  ~,OT ORp.

RLY, P00 T oo J/\,O\W\x\/\x e~ 65 S J -y WM(\N}
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6. (For Permanent Internment Facilities only) Does your unit have a formal
training. program for the care and control of Detainees? Describe what it includes.”
(1.1, 1.2, 1.4) (FM 3-19.40, para 2-48, Personnel assigned or attached to I/R facilities are trained
on the care and control of housed personnel. They are fully cognizant of the provisions of the Geneva
and UN Conventions and applicable regulations as they apply to the treatment of housed personnel.
A formal training program should include— « Principles and laws of land warfare, specifically
provisions of Geneva and UN Conventions and HN laws and customs. * Supervisory and human
relations techniques. * Methods of self-defense. » The use of force, the ROE, and the ROL. * Firearms
qualification and familiarization. « Public relations, particularly CONUS operations. « First aid.

. Stress management techniques. * Facility regulations and SOPs. + Intelligence and '
counterintelligence techniques. « Cultural customs and habits of internees. « The basic language of

internees.

7. What Home Station/Mob Site Training did your unit conduct prior to
deployment to help your unit prepare for Detainee Operations? Describe it. How did
the training prepare you to conduct Detainee Operations for this deployment? How
did this training distinguish between the different categories of Detainees (EPWs,
RPs, Cls, etc.)? (1.1, 1.2, 1.4, 4.1) (AR 350-1 para 4-14c.(2) and table G-1 Refresher training,
dated 9 April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and
enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-5(4)(C DOD
Directive 5100.77), All prisoners will receive humane treatment and that the following acts are
prohibited murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity

8. What are some of the basic operations of the collection point/facility? Is there a
copy of the Geneva Convention posted in the detainee’s home language within
these camps? Are camps segregating Detainees by nationality, language,
rank, and sex? What provisions are in place for the receipt and distribution of
Detainee correspondence/mail? Are personal hygiene items and needed
clothing being supplied to the Detainees? Are the conditions within the camp
sanitary enough to ensure a clean and healthy environment free from disease
and epidemics? Is there an infirmary located within the camp? (1.1, 1.2, 4.1) AR
190-8, paragraph 1-5 a-g, (All persons detained, captured, interned, or otherwise held in U S Armed
Forces custody during the course of conflict will be given humanitarian care and treatment from the
moment they fall into the hands of U S forces until final release and repatriation. All persons taken
into custody by U S forces will be provided with the protection of the GPW until some other, legal
status is determined by competent authority.) AR 190-8, paragraph 3-4. AR 190-8 para 3-4.b
...females will be separated from males. AR 190-8, 1-5, g (1) EPW, and RP will enjoy latitude in the
exercise of their religious practices, including attendance at service of their faith, on condition that
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they comply with the disciplinary routine prescribed by the military authorities. (2) Military chaplains
who fall into the hands of the U.S. and who remain or are retained to assist EPW, and RP, will be ~
allowed to minister to EPW, RP, of the same religion Para 6-6, g: (1) Hygiene and sanitation
measures will conform to those prescribed in AR 40-5 and related regulations. (2) A detailed sanitary
order meeting the specific needs of each Cl camp or branch camp will be published by the Cl camp
commander. Copies will be reproduced in a language that the Cl understands and will be posted in
each compound. (3) Each Cl will be provided with sanitary supplies, service, and facilities necessary

for their personal cleanliness and sanitation. Separate sanitary facilities will be provided for each sex.

(4) All Cl will have at their disposal, day and night, fatrine facilities conforming to sanitary rules of the
Army. : :

VL

9. What is the maximum capacity for this particular collection point/facility?
What is the current Detainee population? What is your ratio of guards to detainees in
the collection point/facility? Is this ratio the proper mix for you to perform your
mission? If not, what are the shortfalls? Why are their shortfalls? How do these

shortfalls impact your mission? (1.1, 1.2, 1.3, 2.1, 3.1, 4.1 FM 3-19.40, paragraphs 3-38
thru 3-39. . A brigade without an MP platoon in DS sets up and operates its own forward CPs The
number of MP teams needed to operate a forward CP is based on the number of captives expected
and METT-TC. The projected number.of captives is based on mission analysis and intelligence
estimates conducted by the brigade Intelligence Officer (US Army) (S2). Division forward CPs are
mobile; they can be set up, expanded, and relocated quickly as the tactical situation warrants. AR
180-47,paragrpah 11-3(4)(a), Guard requirements for prisoners being transported outside an ACS
facility, by means of foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service
aircraft) are as follows: '

(a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one armed
guard per unrestrained prisoner. Under medium custody circumstances, there will be one guard per
five prisoners. In minimum custody circumstances there will be one guard per ten prisoners. Trustee

guards will be determined by the ACS facility commander.
(b) Non-correctional personnel: It is required that at least one guard be a SGT or above

who is equal or senior to prisoners in a pretrial status. Under maximum custody circumstances,
prisoners will have two guards per prisoner. In medium custody
55— Cog .
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10.  What control measures are units using to maintain discipline and security in

each collection point/facility? (1.1, 1.2, 4.1) AR 190-8, paragraph 3-6 (Measures needed to
maintain discipline and security will be estabiished in each camp/collection point and rigidly enforced.
The camp commander will maintain records of disciplinary punishments. These records will be open
to inspection by the protecting power. The following acts will not be pérmitted; Fraternization
between EPW, RP and U.S. military or civilian personnel. Fraternization is defined as improper or
intimate communications or actions between U.S. Armed Forces personnel and EPW/RP. Donating
or receiving gifts or engaging in any commercial activity between persons in U.S. custody and U.S.
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Personnel. Setting Up of courts by détainees_ Disciplinary powers will not be delegated to or
exercised by EPW/RP. Runishment wiij not be administered by EPW/RP.)

13. Whét is the number of personnel that is needed to move prisoners internally

and externally, (i.e. for medical, evacuation, etc.)? (1.1, 1.7) Fm 3-19.40, paragraphs 3-
38 thru 3-39. . A brigade without an Mp platoon in DS Sets up and operates its own forwarg CPs
The number of MP teams needed to operate 3 forward CP js based on the number of captives

intelligence estimates conducted by the brigade Intelligence Officer (US Army) (S2). Division forward
CPs are mobile; they can be set up, €Xxpanded, and relocateq quickly as the tactical situation

Comroms ut oot Separ oy |
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(a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one armed
guard per unrestrained prisoner. Under medium custody circumstances, there will be one guard per
five prisoners. In minimum custody circumstances there will be one guard per ten prisoners. Trustee
guards will be determined by the ACS facility commander. . _ : _

{b) Non-correctional personnel: it is required that at least one guard be a SGT or above
who is equal or senior to prisoners in a pretrial status. Under maximum custody circumstances,

prisoners will have-two iuards ier prisozeari IE medium custody
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14.  How are you organized to handle the different categories of personnel (EPW,

Cl, OD, and refuges)? How many female Detainees are housed here? How and

where do you house them? How do you maintain separation from the male

population (during the day or during recreational activities)? What about other

categories (juveniles, Cl, RP, etc)? What about other categories (juveniles, Cl, RP,

~ etc)? Do you maintain a separate site for sick or wounded Detainees? If so where is
it and how does your unit maintain the security and safeguarding of Detainees

there? (1.1,1.2, 1.3, 2.1, 3. 1) FM 3-19.40, paragraph 2-1, An MP battalion commander
tasked with operating an I/R facility is also thé | facility commander. As such, he is responsible for the
safety and well-being of all personnel housed within the facility. Since an MP unit may be tasked to
handle different categories if personnel (EPW, Cl, OD refuges, and US military prisoner), the
commander, the cadre, and support personnel must be aware of the. requirements for each category.
AR 190-8 para 3-4.b .. females will be separated from males. AR 190-8 para 3-4.i.(2) Every camp will -

* have an infirmary , A

15.  (Collection Point only) How long are you holding Detainees at the collection
point? Is holding the detainees longer than the 12 hours (FWD CP) or 24 hours
(Central CP) impacting on your units’ ability to perform its mission? Why? (1.1, 1.2,
1.3, 2.1, 3.1, 4.1) FM 3-19.40, paragraph 3-39, The number of MP teams needed to operate a

forward CP is based on the number of captives expected and METT-TC Fm 3-19.40 paragraph 3-45
& 54 Captives should not remain at a forward CP more than 12/24 hours before being escorted to the

central CP. ).
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16. What Procedures are in place to account for and dispose of Ccaptured enemy
Supplies and equipment? (7.7, 1.2, 4.1) AR 190-8, para 2-1, a. (1) (b) (c), All equipment,
documents, and personal property confiscation during the search must be tagged and
administratively accounted for by the Capturing unit. DD Form 2745, Part C is attached to the

- Property confiscated from the Detainee, so that it may later be matched to that Detainee. AR 190-8,
baragraph 1-4g(3), (Commanders will Collect and dispaose of Captured enemy supplies and equipment
through theater logistics and EOD channels.)

you find contraband?? (i.e.., Knives, Narcotics, weapons, currency) AR 190-8) and
local SOP. '
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aircraft) are as follows: _ .
(a) Trained Correctional, military police or security personn%l: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one armed
guard per unrestrained prisoner. Under medium custody circumstances, there will be one guard per
five prisoners. In minimum Custody circumstances there will be one guard per ten prisoners. Trustee
guards will be determined by the ACS facility commander. .

(b) Non-correctional, personnel: It is required that at least one guard be g SGT or above
who is equal or senior to-prisoners in.a pretrial status. Under maximum custody circumstances,
prisoners will have two guards per prisoner. In medium Custody B
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through MI channels. * Evacuate retained items with the captive when he moves to the next level of
internment. * Maintain controlled access to confiscated and im pounded property.

21.Does this facility include Sally Ports? Describe the system in place. (1.8, 4. 1)
C}Q\ hoses ek IVERAVANEN G\ o

22.Wh:23t do you have in place for communications (between guards/towers and the
TOC/C%)? What problems do you have? (1.1, 1.2 1.5,18
U lé_ki\fh CZ::;U\& T OV~ T
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23. Howdo the Detainees receive fresh water (Bottled water or Lister bag)?
(1.1, 1.2, 1 .8) AR 190-8, paragraph 3-4 (3) Sufficient drinking water will be supplies to EPW/RP.
: (S L R S N W@’O\-\J\/\ S ll/(‘b\—\-
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24.  How are Detainee complaints and requests to the internment facility

commander processed? (1.1, 1.2, 4.1) AR 190-8, paragraph 3-16 (EPW and RP have the
right to make complaints and requests to camp commanders and the ICRC/protecting powers:
regarding the conditions of their internment. EPW and RP may not be punished for making
complaints, even if those complaints later prove unfounded. Complaints will be received in
confidence, as they might endanger the safety of other detainees. Appropriate action, including

representatives of the ICRC or protecting power. (3) Through their detainee representative. d.
Written complaints to the protecting power will be forwarded promptly through HQDA, ODCSOPS
(DAMO-ODL) NPWIC. A separate letter with the camp commander’s comments will be included.
Military endorsements will not be placed on a detainee’s communication. e. If an ICRC/protecting
power communicates directly with an EPW/CJ ¢amp commander about any matter requiring an
answer, the communication and commander’s reply will be forwarded to HQDA, ODCSOPS (DAMO-
ODL) NPWIC, for proper action. f. Any act or allegation of inhumane treatment will be investigated
and, if substantiated, reported to HQDA as a Serious Incident Report (SIR) per AR 190-40. Once
completed, a copy of the SIR accompanies the prisoner to-the EPW/CI camp, and a copy is furnished

give, will be entered on the form.)
' , Tha (R/‘"u)\_,o C,Q,L(]/\o -
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17(a) A safety program for EPW/RP will be setup and administered in each camp. AR 190-8 para 3-
17(a) A safety pragram for Gl will established and administered IAW AR 385-10.

(oA s v VA TGAWIA
s\ \DOTEW\/\S QI.(DI\\\Qi <12l

26.  What personal equipment is the unit experiencing as a shortfall cohceming
detainee operations, (i.e., restraints, uniforms, CIF items, weapons, etc.)? (1.5)
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27. What transportation problems s the unit experiencing either to move troops or
detainees during the operation? (1.5)
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28.  What problems, if any, do you feel the unit has regarding manning or
personnel resourcing in conducting Detention Operations? (1.7)

29. Do you know of the procedures to get stress counseling (Psychiatrist,
Chaplain, Medical)? (7. 1,12, 1.6, 2.1, 4. 1) FM 3-19.40, paragraph 2-48: Personnel

advice to the command regarding the stressors of US Army MP personnel and any allied or coalition
personnel working at the confinement facility; individual evaluation and intervention for guards or
prisoners when indicated. AR 190-8, Paragraph 1-5, (4) The inhumane treatment of EPW, Cl, RP is
prohibited and is not justified by the stress of combat or with deep provocation. Inhumane treatment
is a serious and punishable violation under international law and the Uniform Code of Military Justice

(UCMJ).
__PeNen Lo Foud . e ?ﬁuwlq\\j{

C= oy . XN W
\'\&Tgx we od. by de HaS

Are you aware of your requirement to report abuse or suspected abuse of

30.
detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their chain
of command and that such reports also may also be made through other channels, such as the
military police, a judge advocate, or an lnspector'General.) AR 190-40, Appendix B, Category-1
Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B-2. Any other incident the commander determines to be of immediate .concern to HQDA
based on the nature, gravity, otential for igv:erse publicity, or potential consequences of the incident.

ASS N MAD O WA
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31.Do you feel you can freely report an incident of alleged Detainee abuse outside

Command channels (IG, CID) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B-2. Any other incident the commander determines to be of immediate concern to HQDA
based on the nature, gravity, potential for adverse publicity, or potential consequences of the incident.
AR 190-40, Appendix C. Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents
* involving the following: g. Incidents involving prisoners or detainees of Army confinement or:
correctional facilities to include escape from confinement or custody, disturbances which require the
use of force, wounding or serious injury to a prisoner, and all prisoner deaths. C-2. Any other
incident that the commander determines to be of concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potentiai consequences of the incident. AR 190-8, 5-1. General
protection policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will
be exercised against'the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the Cl will be treated with respect for their person, their honor,
their family rights, their religious convictions and practices, and their manners and customs. At all
times the Cl will be humanely treated and protected against all acts of violence or threats and insults
~and public curiosity. In ali official cases they will be entitled to a fair and regular trial as prescribed by
this regulation. (3) The Cl will be especially protected against all acts of violence, insults, public
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any
form of indecent assault. (4) The Cl will be treated with the same consideration and without adverse
distinction based on race, religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or
aliegation of inhumane treatment or other violations of this regulation will be reported to HQDA.
{DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting mstructlons in AR

190-40 wnll be used.)
CAaror fiign \- e b Gruany, /)282
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32.What procedures do you have to report suspected detainee abuse (IG, CID, Next

Level Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B-2.
Any other incident the commander determines to be of immediate concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40,
Appendix C, Category 2, Reportable Serious Incidents, C-1. Actual or alleged incidents involving the
following: g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force, wounding
or serious injury to a prisoner; and all prisoner deaths. C-2. Any other incident that the commander
determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-8, 5—1. General protection policy—civilian internee,
a. Treatment. (1) No form of physical torture or moral coercion will be exercised against the Cl. This
provision does not constitute a prohibition against the use of minimum force necessary to effect
compliance with measures authorized or directed by these regulations. (2) In all circumstances, the
Cl will be treated with respect for their person, their honor, their family rights, their religious
convictions and practices, and their manners and customs. At all times the Cl will be humanely
treated and protected against all acts of violence or threats and insults and public curiosity. In all
official cases they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl

1551
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will be especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals

of any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and without adverse distinction based on race, religion,

political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or

other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as

a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

Clhaoan Lo ahn F?ﬂb, P’f’/

33.What procedures are in place for detainees to report alleged abuse? (1.1, 1.2,

1.6, 4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1)
Appeals. The Cl who are interned for imperative security reasons will be accorded the right to appeal
the order directing their internment. Such appeals will be decided with the least possible delay by a
board of officers. Appeals will be decided only on the grounds of the existence or nonexistence of
imperative security reasons requiring the internment of the protected person. 6-—4. Internee
Committee a. Election. At each camp and branch camp, Cl will be elected by secret written ballot to
the Internee Committee. This committee is empowered to represent the camp to the protecting
powers, International Committee of the Red Cross, or other authorized relief or aid organizations and
U.S. military authorities. e. Duties. (3) (c) The presentation and transmittal of petitions and
complaints to the appropriate authorities in proportion to the kind of labor performed. 6-9.

. Complaints and requests to camp commanders and protecting power, a. Persons may make
complaints or requests to the camp commander, who will try to resolve the complaints and answer
the requests. If the Cl are not satisfied with the way the commander handles a complaint or request,
they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - ODL) NPWIC, WASH
DC 20310-0400. b. Persons exercising the right to complain to the protecting power about their
treatment and camp may do so—(1) By mail. (2) In person to the visiting representatives of the
protecting power. (3) Through their Internee Committee. ¢. Written complaints to the protecting
power will be forwarded promptly through HQDA (DAMO - ODL) NPWIC; WASH DC 20310-0400. A
separate letter with the comments of the camp commander will be included. Military endorsements
will not be ptaced on any Cl communications. d. Iif a protecting power communicates with a Cl camp
commander about any matter requiring an answer, the communication and commander’s reply will be
forwarded to HQDA (DAMO-ODL) NPWIC, WASH DC 20310-0400, for proper action. e. Any act or
allegation of inhumane treatment or other violations of this regulation will be reported to HQDA
(DAMO-0DL), WASH DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR
190-40 will be used.
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34. What do you perceive as the mission of your unit? Describe the importance of
your role in that mission. (Insight to the Soldier's understanding and attitude concerning

unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command a. The chain of
command assists commanders at all levels to achieve their primary function of accomplishing the
unit's assigned mission while caring for personnel and property in their charge. A simple and direct

Cohn'l drzn.
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chain of command facilitates the transmittal of orders from the highest to the lowest levels in a
minimum of time and with the least chance of misinterpretation. b. Commanders delegate sufficient ~
authority to seldiers in the chain of command to accomplish their assngned duties, and commanders
may hold these soldiers responsible for their actions.
bJCMAJ\&%g— Lot e Yo LONOSe ¥V\\AAqu%£
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35. Describe your working environment and living conditions since being in Theater.
(Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7) FM
10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level will continue to be on
sustainment of the soldier. Each company-sized unit will have two cooks and a small, state-of-the-art
field kitchen. This provides a limited capability to prepare or heat meals and supplements. An
improved containerized capability for providing responsive laundry and shower support well forward .
on the battlefield must be developed. Frontline soldiers require brief respites from the rigors
associated with combat. A facility complex (Force Provider) will be available in which they can

shower, clean their clothes, eat hot meals, and rest in an environmentally controlled shelter.

ol et 1 Aok o nr s ronk
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36. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (ldentifies Soldier's perception of the chain of
command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the
Command cares? Are they getting clear guidance?) 1 AR 600-20 - 13 May 2002 1-5.
Command, b. Elements of command. c. The commander is responsible for establishing leadership
climate of the unit and developing disciplined. and cohesive units. This sets the parameters within
which command will be exercised and, therefore, sets the tone for social and duty relationships within
the command. (1) Commanders and other leaders committed to the professionai Army ethic promote
a positive environment. If leaders show loyalty to their soldiers, the Army, and the Nation, they earn
the loyalty of their soldiers. If leaders consider their soldiers’ needs and care for their well-being, and
if they demonstrate genuine concern, these leaders build a positive command climate. (2) Duty is
obedient and disciplined performance. Soldiers with a sense of duty accomplish tasks given them,
seize opportunities for self-improvement, and accept responsibility from their superiors. Soldiers,
leader and led alike, work together to accomplish the mission rather than feed their self-interest. .

G~ IpcmMad  PoDv Cand
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37. Please provide by show of hands if you aware of any incidences of detainee or

other abuse in your unit? (Those that raise their hands, need to be noted and interviewed
individually afterwards using the ABUSE QUESTIONAIRE) AR 190-8, 1-5. General protection
policy a. U.S. policy, relative to the treatment of EPW, Cl and RP in the custody of the U.S. Armed
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Forces, is as follows: (1) All persons captured, detained, interned, or otherwise held in U.S. Armed
Forces custody during the course of conflict will be given humanitarian care and treatment from the =
moment they fall into the hands of U.S. forces until final release or repatriation. (2) All persons taken
into custody by U.S. forces will be provided with the protections of the GPW until some other legal
status is determined by competent authority. (3) The punishment of EPW, C! and RP known to have,
or suspected of having, committed serious offenses will be administered IAW due process of law and
under legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, CI, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable viclation under international law and the Uniform Code of Military Justice (UCMJ). b. All
prisoners will receive humane treatment without regard to race, nationality, religion, political opinion,
sex, or other criteria. The following acts are prohibited: murder, torture, corporal punishment,
mutilation, the taking of hostages, sensory deprivation, collective punishments, execution without trial
by proper authority, and all cruel and degrading treatment. c. All persons will be respected as human
beings. They will be protected against all acts of violence to inciude rape, forced prostitution, assault
and theft, insults, public curiosity, bodily injury, and reprisals of any kind. They will not be subjected to
medical or scientific experiments. This list is not exclusive. EPW/RP are to be protected from all
threats or acts of violence. d. Photographing, filming, and video taping of individual EPW, Cl and RP
for other than internal Internment Facility administration or intelligence/counterintelligence purposes is
strictly prohibited. No group, wide area or aerial photographs of EPW, Cl and RP or facilities will be
taken unless approved by the senior Military Police officer in the Internment Facility commander’s

~ chain of command. e. A neutral state or an international humanitarian organization, such as the
ICRC, may be designated by the U.S. Government as a Protecting Power (PP).to monitor whether
protected persons are receiving humane treatment as required by the Geneva Conventions. The text
of the Geneva Convention, its annexes, and any special agreements, will be posted in each camp in
the language of the EPW, Cl and RP.

N
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GUARD FORCE (ENLISTED)
COLLECTION POINT & INTERNMENT FACILITY v -
SENSING SESSION QUESTIONS | v

Rank Branch_ State/Component Date
Unit Duty Position How Long in Job
Interviewer

1. Did all of you undergo Law of War training prior to deployment? Explain what
training occurred. Is there a plan to train new Soldiers (replacements) to the unit?
Did this training include the treatment of Detainees? Explain. (1.1, 1.2, 1.4, 4.1)

(AR 350-1 para 4-1 4c.(2) and table G-1 Refresher training, dated 9 April 2003), Level B training is
conducted in units for officers, warrant officers, NCOs and enlisted personnel commensurate with the
missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive 5100.77), All prisoners will receive
humane treatment and that the following acts are prohibited murder, torture, corporal punishment,
mutilation, taking of hostages, sensory deprivation, collective punishments, execution without trial by
proper authority, and all cruel and degrading treatment. Prisoners will be protected against all acts of
violence to include public curiosity. (DoD Directive 5100.77, para 5.5.1, The Secretaries of the
Military Departments shall provide directives, publications, instructions, and training so that the
principles and rules of law of war will be known to members of their respective Departments, the
extent of such knowledge to be commensurate with each individual's duties and responsibilities.)

Cowur parce,  DAG own blacte o or SPDcc: e IO
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2. What training have you received to ensure your knowledge of DO is IAW the

provisions under the Geneva Convention? (5Ss & T)(1.1, 1.2, 1.3, 4.1) DoDD 2310.1
para 3-3.2 (The U.S. Military Services shall be given the necessary training to ensure they have
knowledge of their obligations under the Geneva Conventions (references (b) through (e)) and as
required by DoD enemy personnel is possible.) AR 190-8, paragraph 4(b-c) The inhumane treatment
of EPW, Cl, RP is prohibited and is. not justified by the stress of combat or with deep provocation. -
Inhumane treatment is a serious and punishable violation under international law and the Uniform
Code of Military Justice (UCMJ). All prisoners will receive humane treatment without regard to race,
nationality, religion, political opinion, sex, or other criteria. The following acts are prohibited: murder,
torture, corporal punishment, mutilation, the taking of hostages, sensory deprivation, collective
punishments, execution without trial by proper authority, and all cruel and degrading treatment. All
persons will be respected as human beings. They will be protected against all acts of violence to
include rape, forced prostitution, assault and theft, insuits, public curiosity, bodily injury, and reprisals
of any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPW/RP are to be protected from all threats or acts of violence

Pos caieing
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3. What training did your unit receive on the established Rules of Engagement_
(ROE)? How often does this occur? Does this training include Rules of Interaction

(ROI)? (1.4, 4.1) (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military
Departments shall prowde directives, publications, instructions, and training so that the principles and
rules of law of war will be known to members of their respective Departments, the extent of such
‘knowledge to be commensurate with each individual's duties and responsibilities.) ROE from CJCS
ISO Iraqi operations dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel
‘are familiar with the law of armed conflict and with these ROE."” AR 190-8, paragraph 3-6 a, The
following acts will not be permitted: (1) Fraternization between EPW, RP and U.S. military or civilian
personnel. Fraternization is defined as improper or intimate communications or actions between U.S.
Armed Forces personnel and EWP/RP.

@ Pre_asrci ‘?)’ﬂ\‘#\\_l'— € 2 — C»O/\d

-4, Describe the training the guard force received to prepare them for their duties.

(1.1, 1.2, 1.4, 4.1) (FM 3-19.40, para 2-48. Personnel assigned or attached to I/R facilities are
trained on the care and control of housed personnel. They are fully cognizant of the provisions of the
Geneva and UN Conventions and applicable regulations as they apply to the treatment of housed
personnel. A formal training program should include— * Principles and laws of land warfare,
specifically provisions of Geneva and UN Conventions and HN laws and customs. * -Supervisory and
human relations techniques. * Methods of self-defense. *The use of force, the ROE, and the ROI.
*Firearms qualification and familiarization. *Public relations, particularly CONUS operations. *First
aid. *Stress management techniques. *Facility regulations and SOPs. *Intelligence and
counterintelligence techniques. * Cuitural customs and habits of internees. *The basic language of
internees. FM 3-19.40 para 2-49. The guard force should receive additional training in— *Riot control
measures, control agents, and dispersers. *QRF actions. *Searching techniques, including the use
of electronic detection devices. *Nonlethal equipment and weapons.

5. How does your unit conduct sustainment training for Detainee Operations -
here in Theater? How often does this occur and please describe it? When did your
unit last conduct this training? (1.1, 1.2, 1.4, 4.1) No standard.
Cot
Lo 7HTI#> Scludua DS @ rcias Speerel BIC (o Y ead
17 woHich.
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6. (For Permanent Internment Facilities only) Does your unit have a formal
training program for the care and control of Detainees? Describe what it includes. -

(1.1, 1.2, 1.4) (FM 3-19.40, para 2-48, Personnel assigned or attached to I/R facilities are-trained
on the care and control of housed personnel. They are fully cognizant of the provisions of the Geneva
and UN Conventions and applicable regulations as they apply to the treatment of housed personnel.

- A formal training program should include— * Principles and taws of land warfare, specifically
provisions of Geneva and UN Conventions and HN laws and customs. * Supervisory and human
relations techniques. * Methods of self-defense. * The use of force, the ROE, and the ROLI. « Firearms
qualification and familiarization. « Public relations, particularly CONUS operations. « First aid.

» Stress management techniques. - Facility reguiations and SOPs. - Intelligence and

- counterintelligence techniques. « Cultural customs and habits of internees. * The basic language of
internees.

7. What Home Station/Mob Site Training did your unit conduct prior to
deployment to help your unit prepare for Detainee Operations? Describe it. How did
. the training prepare you to conduct Detainee Operations for this deployment? How
did this training distinguish between the different categories of Detainees (EPWs,
RPs, Cls, etc.)? (1.1, 1.2, 1.4, 4.1) (AR 350-1 para 4-14¢.(2) and table G-1 Refresher training,
dated 9 April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and
enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-5(4)(C DOD
Directive 5100.77), All prisoners will receive humane treatment and that the following acts are
prohibited murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity

8. What are some of the basic operations of the collection point/facility? Is there a
copy of the Geneva Convention posted in the detainee’s home language within
these camps? Are camps segregating Detainees by nationality, language,
rank, and sex? What provisions are in place for the receipt and distribution of
Detainee correspondence/mail? Are personal hygiene items and needed
clothing being supplied to the Detainees? Are the conditions within the camp
sanitary enough to ensure a clean and healthy environment free from disease
and epidemics? Is there an infirmary located within the camp? (1.7, 1.2, 4.1) AR
190-8, paragraph 1-5 a-g, (All persons detained, captured, interned, or otherwise heid in U S Armed
Forces custody during the course of conflict will be given humanitarian care and treatment from the
moment they fall into the hands of U S forces until final release and repatriation. All persons taken
into custody by U S forces will be provided with the protection of the GPW until some other legal
status is determined by competent authority.) AR 190-8, paragraph 3-4. AR 190-8 para 3-4.b
...females will be separated from males. AR 190-8, 1-5, g (1) EPW, and RP will enjoy latitude in the
exercise of their religious practices, including attendance at service of their faith, on condition that
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they comply with the disciplinary routine prescribed by the military authorities. (2) Military chaplains
who fall into the hands of the U.S. and who remain or are retained to assist EPW, and RP, willbe ~
allowed to minister to EPW, RP, of the same religion Para 6-6, g: (1) Hygiene and sanitation
measures will conform to those prescribed in AR 40-5 and related regulations. (2) A detailed sanitary
order meeting the specific needs of each Cl camp or branch camp will be published by the Cl camp
commander. Copies will be reproduced in a language that the Cl understands and will be posted in
each compound. (3) Each Cl will be provided with sanitary supplies, service, and facilities necessary
for their personal cleanliness and sanitation. Separate sanitary facilities will be provided for each sex.
(4) All Ci will have at their disposal, day and night, latrine facilities conforming to sanitary rules.of the

Army.

9. What is the maximum capacity for this particular collection point/facility?
What is the current Detainee population? What is your ratio of guards to detainees in
the collection point/facility? Is this ratio the proper mix for you to perform your
mission? If not, what are the shortfalls? Why are their shortfalls? How do these

shortfalls impact your mission? (1.1, 1.2, 1.3, 2.1, 3.1, 4.1 FM 3-19.40, paragraphs 3-38
thru 3-39. . A brigade without an MP platoon in DS sets up and operates its own forward CPs The
number of MP teams needed to operate a forward CP is based on the number of captives expected
and METT-TC. The projected number of captives is based on mission analysis and intelligence
estimates conducted by the brigade Intelligence Officer (US Army) (S2). Division forward CPs are
mobile; they can be set up, expanded, and relocated quickly as the tactical situation warrants. AR
190-47,paragrpah 11-3(4)(a), Guard requirements for prisoners being transported outside an ACS
facility, by means of foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service
aircraft) are as follows: '

(a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one armed
guard per unrestrained prisoner. Under medium custody circumstances, there will be one guard per
five prisoners. In minimum custody circumstances there will be one guard per ten prisoners. Trustee
guards will be determined by the ACS facility commander.

(b) "~ Non-correctional personnel: It is required that at least one guard be a SGT or above
who is equal or senior to prisoners in a pretrial status. Under maximum custody circumstances,
prisoners will have two guards per prisoner. In medium custody

10.  What control measures are units using to maintain discipline and security in
each collection point/facility? (1.1, 1.2, 4.1) AR 190-8, paragraph 3-6 (Measures needed to
maintain discipline and security will be established in each camp/collection point and rigidly enforced.
The camp commander will maintain records of disciplinary punishments. These records will be open
to inspection by the protecting power. The following acts will not be permitted; Fraternization
between EPW, RP and U.S. military or civilian personnel. Fraternization is defined as improper or
intimate communications or actions between U.S. Armed Forces personne! and EPW/RP. Donating
or receiving gifts or engaging in any commercial activity between persons in U.S. custody and U.S.
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personriel. Setting up of courts by detalnees Disciplinary powers will not be delegated to or
exercised by EPW/RP. Punishment will not be administered by EPW/RP.) : -

11.  Describe how this unit is able to maintain the security and safeguarding of
Detainees at this collection point/interment facility. Describe your security
requirements. (What are your clear zones)? How do your Guard Towers permit an
unobstructed view of the clear zone and how do they allow for overlapping fields of
fire? Describe your perimeter security. (1.1, 1.2, 1.8, 2.1) AR 190-8, paragraph 3-6,
Measures need to maintain disciple and security will be established in each camp and rigidly
enforced. FM 3-19.40, paragraph 2-1, An MP battalion commander tasked with operating an I/R
facility is also the facility commander. As such, he is responsible for the safety and well being of all
personnel housed within the facility. Since an MP unit may be tasked to handle different categories if
personnel (EPW, ClI, OD refuges, and US military prisoner), the commander, the cadre, and support
. personnel must be aware of the requirements for each category. '

12. What MP units (guards, escort, detachments) do you have at your disposal to
operate and maintain this collection point/facility? What non-MP units are you using
to help operate this collection point/facility? (1.1, 1.2, 1.3, 2.1)

13.  What is the number of personnel that is needed to move prisoners internally

and externally, (i.e. for medical, evacuation, etc.)? (1.1, 1.7) FM 3-19.40, paragraphs 3-
38 thru 3-39. . A brigade without an MP platoon in DS sets up and operates its own forward CPs
The number of MP teams needed to operate a forward CP is based on the number of captives
expected and METT-TC. The projected number of captives is based on mission analysis and
intelligence estimates conducted by the brigade Intelligence Officer (US Army) (S2). Division forward
CPs are mabile; they can be set up, expanded, and relocated quickly as the tactical situation
warrants. AR 190-47,paragrpah 11-3(4)(a), Guard requirements for prisoners being transported
outside an ACS facility, by means of foot, motor vehicle, or aircraft (other than AIREVAC or U.S.
Marshals Service aircraft) are as follows:
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(a) Trained correctional, military police or security personnel: Under maximum custody
-circumstances, there will be one guard per restrained prisoner and two .unarmed guards or one armed
guard per unrestrained prisoner. Under medium custody circumstances, there will be one guard per
five prisoners. In minimum custody circumstances there will be one guard per ten prisoners. Trustee

guards will be determined by the ACS facility commander. .
(b) Non-correctional personnel: It is required that at least one guard be a SGT or above

who is equal or senior to prisoners in a pretrial status. Under maximum custody circumstances,
prisoners will have two guards per prisoner. In medium custody

14.  How are you organized to handle the different categories of personnel (EPW,
Cl, OD, and refuges)? How many female Detainees are housed here? How and

- where do you house them? How do you maintain separation from the male
population (during the day or during recreational activities)? What about other
categories (juveniles, Cl, RP, etc)? What about other categories (juveniles, Cl, RP,
etc)? Do you maintain a separate site for sick or wounded Detainees? If so where is
it and how does your unit maintain the security and safeguarding of Detainees

there? - (1.1, 1.2, 1.3, 2.1, 3.1) FM 3-19.40, paragraph 2-1, An MP battalion commander
tasked with operating an I/R facility is also the facility commander. As such, he is responsible for the
safety and well-being of all personnel housed within the facility. Since an MP unit may be tasked to
handle different categories if personnel (EPW, CI, OD refuges, and US military prisoner), the
commander, the cadre, and support personnel must be aware of the requirements for each category.
AR 190-8 para 3-4.b ...females will be separated from males. AR 190-8 para 3-4.i.(2) Every camp will

have an infirmary

15.  (Collection Point only) How long are you holding Detainees at the collection
point? Is holding the detainees longer than the 12 hours (FWD CP) or 24 hours
(Central CP) impacting on your units’ ability to perform its mission? Why? (1.1, 1.2,
1.3, 2.1, 3.1, 4.1) FM 3-19.40, paragraph 3-39, The number of MP teams needed to operate a

forward CP is based on the number of captives expected and METT-TC Fm 3-19.40 paragraph 3-45
& 54 Captives shouid not remain at a forward CP more than 12/24 hours before being escorted to the

central CP. ).
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16. What procedures are in place to account for and dispose of captured enemy
supplies and equipment? (1.1, 1.2, 4.1) AR 190-8, para 2-1, a. (1) (b) (c), All equipment,
documents, and personal property confiscation during the search must be tagged and
administratively accounted for by the capturing unit. DD Form 2745, Part C is attached to the
property confiscated from the Detainee, so that it may later be matched to that Detainee. AR 190-8,
paragraph 1-4g(3), (Commanders will collect and dispose of captured enemy supplies and equupment
through theater logistics and EOD channels.) .

17.Can you give some examples of contraband? What are the procedures when
you find contraband?? (i.e.., Knives, Narcotics, weapons, currency) AR 190-8) and
local SOP. '

18.  (Collection Point only ) What are the procedures for transporting and

evacuating detainees? (1.1, 1.2, 1.5, 4.1) AR 190-8, paragraph 1-4g(5), (Commanders will
establish guidance for the use, transport, and evacuation of detainees in logistical support channels .
AR 190-47,paragrpah 11-3(4)(a), Guard requirements for prisoners. being transported outside an ACS
facility, by means of foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service
aircraft) are as follows:

- (a) Trained correctional, mlhtary police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one armed
guard per unrestrained prisoner. Under medium custody circumstances, there will be one guard per
five prisoners. In minimum custody circumstances there will be one guard per ten prisoners. Trustee

guards will be determined by the ACS facility commander.
(b) Non-correctional personnel: it is required that at least one guard be a SGT or above

who is equal or senior to prisoners in a pretrial status. Under maximum custody circumstances,
prisoners will have two guards per prisoner. In medium custody

19.  What are the procedures for the transfer of Detainees from the collection
points to US Military controlled detention facilities? How is the transfer of Detainees

handled between different services? (1.1, 1.2, 4.1) AR 190-8, paragraph 3-11 (General. d.
Transfer within the territory of the detaining power will aiways be carried out humanely and in
conditions no less favorable than those enjoyed by the troops of the detaining power during their
movements. If EPW/RP are transferred on foot, only those who are fit to walk may be so transferred.
The EPW/RP will not be exposed to excessive fatigue during transfer by foot. e. The sick, wounded,
or infirm EPW and RP as well as maternity cases will be evacuated through U.S. military medical
channels and will remain in medical channels until they are certified “fit for normal internment” by

competent medical authorities.
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20. What are the procedures for the transfer of custody of Detainees from the
collection points/internment facility to Military Intelligence/OGA personnel? When the
detainee is returned to the guard force, what procedures occur with the detainee?
(in processing, medical screening, suicide watch, observation report DD Form

271372, etc) (1.1, 1.2, 4.1) FM 3-19.40 para 3-14. Property Accountability. *Have MI sign for
property on DA Form 4137 and for captives on DD Form 2708. *Return confiscated property to
supply after it is cleared by Ml teams. Items kept by MI because of intelligence value are forwarded
through MI channels. * Evacuate retained items with the captive when he moves to the next level of
internment. * Maintain controlled access to confiscated and impounded property.

21.Does this facility include Sally Ports? Describe the system in place. (1.8, 4.1)

22.What do you have in place for communications (between guards/towers and the
TOC/C?? What problems do you have? (1.1, 1.2, 1.5, 1.8)

23. How do the Detainees receive fresh water (Bottled water or Lister bag)?
(1.1, 1.2, 1.8) AR 190-8, paragraph 3-4 (3) Sufficient drinking water will be supplies to EPW/RP.
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24.  How are Detainee complaints and requests to the internment facility

commander processed? (1.1, 1.2, 4.1) AR 190-8, paragraph 3-16 (EPW and RP have the
right to make complaints and requests to camp commanders and the ICRC/protecting powers
regarding the conditions of their internment. EPW and RP may not be punished for making
complaints, even if those complaints later prove unfounded. Complaints will be received in
confidence, as they might endanger the safety of other detainees. Appropriate action, including
segregation, will be taken to protect detainees when necessary. This policy also applies to persons
who are confined pending trial or as a result of a trial. b. EPW and RP may take compiaints or
requests to the camp commander. c. Persons exercising the right to complain to the ICRC or
protecting power about their treatment and camp may do so: By mail. ( 2 ) In‘person to the visiting
representatives of the ICRC or protecting power. (3) Through their detainee representative. d.
Written complaints to the protecting power will be forwarded promptly through HQDA, ODCSOPS
(DAMO-ODL) NPWIC. A separate letter with the camp commander’'s comments will be included.
Military endorsements will not be placed on a detainee’s communication. e. If an ICRC/protecting
power communicates directly with an EPW/CI camp commander about any matter requiring an

answer, the communication and commander’s reply will be forwarded to HQDA, ODCSOPS (DAMO-

ODL) NPWIC, for proper action. f. Any act or allegation of inhumane treatment will be investigated
and, if substantiated, reported to HQDA as a Serious Incident Report (SIR) per AR 190-40. Once

completed, a copy of the SIR accompanies the prisoner to the EPW/C! camp, and a copy is furnished

to the monitoring Branch PWIC. All available pertinent information that the EPW or RP is willing to
give, will be entered on the form.)

25.  What safety programs/policies are currently being used in the internment

facilities? (1.1, 1.2, 4.1) AR 190-8, paragraph 3-17 (A safety program for EPW and RP will be set
up and administered in each EPW camp. Army regulations, circulars, and pamphlets in the 385-series

may be used as guides for establishing an EPW and RP safety program. Accident injury forms used
in the EPW and RP safety programs will be prepared , administered , and maintained separately
from those prepared for other persons included under the Army Safety Program.) AR 190-8 para 3-
17(a) A safety program for EPW/RP will be setup and administered in each camp. AR 190-8 para 3-
17(a) A safety program for CI will established and administered IAW AR 385-10.

26.  What personal equipment is the unit experiencing as a shortfall concerning
detainee operations, (i.e., restraints, uniforms, CIF items, weapons, etc.)? (1.5)
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27.  What transportation problems is the unit experiencing either to move troops or
detainees during the operation? (1.5)

28.  What problems, if any, do you feel the unit has regarding manning or
personnel resourcing in conducting Detention Operations? (1.7)

29. Do you know of the procedures to get stress counseling (Psychiatrist,

* Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4. 1) FM 3-19.40, paragraph 2-48: Personnel
assigned or attached to I/R facilities are trained on the care and control of housed personnel. They
are fully cognizant of the provisions of the Geneva and UN Conventions and applicable regulations as
they apply to the treatment of housed personnel. A formal training program should include stress
management techniques. FM 8-51, Appendix D, D-2 f (3): Combat stress control units should provide
routine mental health consultation to EPW confinement facilities. This should include: stress control
advice to the command regarding the stressors of US Army MP personnel and any allied or coalition
personnel working at the confinement facility; individual evaluation and intervention for guards or '
prisoners when indicated. AR 190-8, Paragraph 1-5, (4) The inhumane treatment of EPW, CI, RP is
prohibited and is not justified by the stress of combat or with deep provocation. Inhumane treatment
is a serious and punishable violation under international law and the Uniform Code of Military Justice

(UCMJ).

30.Are you aware of your requirement to report abuse or suspected abuse of

detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
" accompanying a DoD Component know that they shall report reportable incidents through their chain
of command and that such reports also may also be made through other channels, such as the
military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category 1
'Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B—2. Any other incident the commander determines to be of immediate concern to HQDA
based on the nature, gravity, potential for adverse publicity, or potential consequences of the incident.
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31.Do you feel you-can freely report an incident of alleged Detainee abuse outside

Command channels (IG, CID) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B—2. Any other incident the commander determines to be of immediate concern to HQDA
based on the nature, gravity, potential for adverse publicity, or potential consequences of the incident.
AR 190-40, Appendix C. Category 2, Reportable Serious Incidents, C-1. Actual or alleged incidents
involving the following: g. Incidents involving prisoners or detainees of Army confinement or
correctional facilities to include escape from confinement or custody, disturbances which require the
use of force, wounding or serious injury to a prisoner, and all prisoner deaths. C-2. Any other
incident that the commander determines to be of concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General
protection policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will
be exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the CI will be treated with respect for their person, their honor,
their family rights, their religious convictions and practices, and their manners and customs. At all
times the Cl will be humanely treated and protected against all acts of violence or threats and insults -
and public curiosity. In all official cases they will be entitled to a fair and regular trial as prescribed by
this regulation. (3) The CI will be especially protected against all acts of violence, insults, public
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any
form of indecent assault. (4) The Cl will be treated with the same consideration and without adverse
distinction based on race, religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or
allegation of inhumane treatment or other violations of this regulation will be reported to HQDA
(DAMO-0ODL), WASH DC 20310-0400 as a Serious lncudent Report. Reportlng instructions in AR
190-40 will be used.)

32.What procedures do you have to report suspected detainee abuse (IG, CID, Next

Level Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B—2.
Any other incident the commander determines to be of immediate concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40,
Appendix C, Category 2, Reportable Serious Incidents, C-1. Actual or alleged incidents involving the
following: g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force, wounding
or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the commander
determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-8, 5-1. General protection policy—civilian internee,
a. Treatment. (1) No form of physical torture or moral coercion will be exercised against the CI. This
provision does not constitute a prohibition against the use of minimum force necessary to effect
compliance with measures authorized or directed by these regulations. (2) In all circumstances, the
Cl will be treated with respect for their person, their honor, their family rights, their religious
convictions and practices, and their manners and customs. At all times the C! will be humanely
treated and protected against all acts of violence or threats and insuits and public curiosity. In all
official cases they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The ClI
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will be especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals
of any kind, sexual attack such as rape, forced prostitution, or any form of indecent assauit. (4) The
Cl will be treated with the same consideration and without adverse distinction based on race, religion,
political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or
other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as
a Serious Incident Report. Reporting instructions in AR 190-40 will be used.) - '

33.What procedures are in place for detainees to report alleged abuse? (1.1, 1.2,

1.6, 4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1)
Appeals. The Cl who are interned for imperative security reasons will be accorded the right to appeal
the order directing their internment. Such appeals will be decided with the least. possible delay by a
board of officers. Appeals will be decided only on the grounds of the existence or nonexistence of
imperative security reasons requiring the internment of the protected person. 6-4. Internee
Committee a. Election. At each camp and branch camp, Cl will be elected by secret written ballot to
the Internee Committee. This committee is empowered to represent the camp to the protecting
powers, International Committee of the Red Cross, or other authorized relief or aid organizations and
U.S. military authorities. e. Duties. (3) (c) The presentation and transmittal of petitions and
“complaints to the appropriate authorities in proportion to the kind of labor performed. 6-9.
Complaints and requests to camp commanders and protecting power, a. Persons may make
complaints or requests to the camp commander, who will try to resolve the complaints and answer -
the requests. If the Cl are not satisfied with the way the commander handles a complaint or request,

they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - ODL) NPWIC, WASH '

DC 20310-0400. b. Persons exercising the right to complain to the protecting power about their
treatment and camp may do so—(1) By mail. (2) In person to the visiting representatives of the
protecting power. (3) Through their Internee Committee. ¢. Written complaints to the protecting
power will be forwarded promptly through HQDA (DAMO - ODL) NPWIC, WASH DC 20310-0400. A
separate letter with the comments of the camp commander will be included. Military endorsements
will not be placed on any Cl communications. d. If a protecting power communicates with a Cl camp
commander about any matter requiring an answer, the communication and commander’s reply will be
forwarded to HQDA (DAMO-ODL) NPWIC, WASH DC 20310-0400, for proper action. e. Any act or
allegation of inhumane treatment or other violations of this regulation will be reported to HQDA
(DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR
190-40 will be used.

34. What do you perceive as the mission of your unit? Describe the importance of
your role in that mission. (Insight to the Soldier’s understanding and attitude concerning

unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command a. The chain of
command assists commanders at all levels to achieve their primary function of accomplishing the
unit's assigned mission while caring for personnel and property in their charge. A simple and direct
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chain of command facilitates the transmittal of orders from the highest to the lowest levels in a

minimum of time and with the least chance of misinterpretation. b. Commanders delegate sufficient™
authority to soldiers in the chain of command to accomplish their assigned duties, and commanders

may hold these soldiers responsible for their actions.

35. Describe 'your working environment and living conditions since being in Theater.

(identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7) FM
10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level will continue to be on
sustainment of the soldier. Each company-sized unit will have two cooks and a small, state-of-the-art
field kitchen. This provides a limited capability to prepare or heat meals and supplements. An
improved containerized capability for providing responsive laundry and shower support well forward
on the battlefield must be developed. Frontline soldiers require brief respites from the rigors
associated with combat. A facility complex (Force Provider) will be available in which they can
shower, clean their clothes, eat hot meals, and rest in an environmentally controlled sheiter.

36. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (ldentifies Soidier’s perception of the chain of
command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the
Command cares? Are they getting clear guidance?) 1 AR 600-20 - 13 May 2002 1-5.
Command, b. Elements of command. ¢. The commander is responsible for establishing leadership
climate of the unit and developing disciplined and cohesive units. This sets the parameters within
which command will be exercised and, therefore, sets the tone for social and duty relationships within
the command. (1) Commanders and other leaders committed to the professional Army ethic promote
a positive environment. If leaders show loyalty to their soldiers, the Army, and the Nation, they earn
the loyalty of their soldiers. If leaders consider their soldiers’ needs and care for their well-being, and
if they demonstrate genuine concern, these leaders build a positive command climate. (2) Duty is
obedient and disciplined performance. Soldiers with a sense of duty accomplish tasks given them,
seize opportunities for self-improvement, and accept responsibility from their superiors. Soldiers,
leader and led alike, work together to accomplish the mission rather than feed their selif-interest. .

37. Please provide by show of hands if you aware of any incidences of detainee or

other abuse in your unit? (Those that raise their hands, need to be noted and interviewed
individually afterwards using the ABUSE QUESTIONAIRE) AR 190-8, 1-5. General protection
policy a. U.S. policy, relative to the treatment of EPW, Cl and RP in the custody of the U.S. Armed
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Forces, is as follows: (1) All persons captured, detained, interned, or otherwise held in U.S. Armed
Forces custody during the course of conflict will be given humanitarian care and treatment from the-
moment they fall into.the hands of U.S. forces until final release or repatriation. (2) All persons taken
into custody by U.S. forces will be provided with the protections of the GPW until some other legal
status is determined by competent authority. (3) The punishment of EPW, Cl and RP known to have,
or suspected of having, committed serious offenses will be administered IAW due process of law and
under legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b. All
prisoners will receive humane treatment without regard to race, nationality, religion, political opinion,
sex, or other criteria. The following acts are prohibited: murder, torture, corporal punishment,
mutilation, the taking of hostages, sensory deprivation, collective punishments, execution without trial
by proper authority, and all cruel and degrading treatment. c. All persons will be respected as human
beings. They will be protected against all acts of violence to include rape, forced prostitution, assault
and theft, insults, public curiosity, bodily injury, and reprisals of any kind. They will not be subjected to
medical or scientific-experiments. This list is not exclusive. EPW/RP are to be protected from all
threats or acts of violence. d. Photographing, filming, and video taping of individual EPW, Cl and RP
for other than internal Internment Facility administration or intelligence/counterintelligence purposes is
strictly prohibited. No group, wide area or aerial photographs of EPW, Cl and RP or facilities will be
taken unless approved by the senior Military Police officer in the Internment Facility commander’s
chain of command. e. A neutral state or an international humanitarian organization, such as the
ICRC, may be designated by the U.S. Government as a Protecting Power (PP) to monitor whether
protected persons are receiving humane treatment as required by the Geneva Conventions. The text
of the Geneva Convention, its annexes, and any special agreements, will be posted in each camp in
the language of the EPW, Cland RP. _

14
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C-4/J-4/G-4 (DIVISION &‘HIGHER) INTERVIEW QUESTIONS
(ALSO POSSIBLE COSCOM CDRs/G-4s OR DISCOM CDRS/S4S) - -

Bl 54

Rank__ Branch - Date: Unit__, . ,
Duty Position ~_ 7M1 _How Long in Job }yluf( LoD
Interviewer | How Long In Country M/ 200>

1. Concerning Ioglstlcal operations, what is your role in the support of

(Theater/Division) Detainee Operations? (1.1, 1.2, 1.5, 4.1) AR 190-8, para 1-4, g.,
Combatant Commanders, Task Force Commanders and Joint Task Force Commanders will (2) Plan and
procure logistical support to include: transportation, subsistence , personal, organizational and Nuclear,
Biological & Chemical (NBC) clothing and equipment items, mail collection and distribution, laundry, and
bath for EPW, Cl and RP. (3) Collect and dispose of captured enemy supplies and equipment through
theater logistics and. Explosive Ordnance Disposal (EOD) channels. (4) Coordinate for acquisition of real
estate, and as required, for planning, design, contracting, and construction of facilities for EPW, Cl and
RP with the Theater or JTF Engineer. (5) Establish guidance for the use, transport, and evacuation of
EPW, Cl, RP, and ODs in logistical support operations.

2. Describe priority of support for Detainee Operations.. How does this compete with

~ your other mission requirements? |s the Priority of Support in SOPs,
OPORDs/FRAGOs? (in writing) (1.1, 1.2, 1.5, 4.1) (AR 190-8, paragraph 1-4g (2),
(Commanders will plan and procure logistical support to include: transportation, subsistence, personal,
organizational and NBC clothing and equipment items, mail collection and distribution, laundry, and bath
for DO. FM 3-19.40, para 7-101, Supply functions in a confinement facility are the same as those in other
military units. However, stronger security measures are necessary to prevent certain supplies and
equipment from falling into the hands of prisoners.) '

3. Describe how subordinate units plan and procure logistical support for Detainee
Operations. (include: transportation, sundry items, subsistence, organizational,
and NBC clothing and equipment items, mail collection and distribution, laundry,
and bath equipment) Have you ever coordinated for transportation to evacuate
Detainees out of the AOR? Who approved the transfer? (1.1, 1.2,1.4, 4.1) (AR 190-8,
para 2-3, Evacuation Policy. a. Evacuation of EPW or RP outside the theater of operations requires
SECDEF approval. b. Wounded EPW generally will not be evacuated to CONUS until released from
medical channels. They will be processed through U.S. military police assets. If EPW are to be. medically
evacuated, they will be processed and accounted for per this regulation. AR 190-8, paragraph 1-4g(2),
(Commanders will plan and procure logistical support to include: transportation, subsistence, personal,
organizational and NBC clothing and equipment items, mail collection and distribution, faundry, and bath
for DO. FM 3-19.40, para 7-101, Supply functions in a confinement facility are the same as those in other
military units. However, stronger security measures are necessary to prevent certain supplies and
equipment from falling into the hands of prisoners.) AR 190-8, para 6-15. Transfers. a. Authority to
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transfer. Theater commanders may direct the transfer of the Cl, subject to the following conditions: (1)
The CI may not be transferred beyond the borders of the occupied country in which interned except when
for material reasons it is impossible to avoid such displacement. The Cl thus evacuated will be transferred
back to the area from which they were evacuated as soon as hostilities in that area have ceased.

4. What are some of the services being contracted out/outsourced to support
Detainee Operations in Theater? Are there any issues concerning contracting or
budget that you are aware of that impact Detainee Operations? If so, what are they? .-
Who oversees the contracts that support Detainee Operations and where can we find
out who the Army Representatives are (CORs)? (Contracting and Outsourcing
references/standards are unknown at this time. Will need to make observations
based on interviews, observations and document reviews—follow-up required
when we return to CONUS) (1.1, 1.2,1.3, 1.5, 1.7, 4.1)

5. Are you aware of any Home Station Training that subordinate Combat Service
Support units conducted prior to deployment to help them prepare for Detainee
Operations? (to include collection point activities, etc) Can you describe it? (1.1,

1.2, 1.4, 4.1 DoDD 2310.1 (The U.S. Military Services shall be given the necessary training to ensure
they have knowledge of their obligations under the Geneva Conventions (references (b) through (e)) and
as required by DoD Directive 5100.77 (reference (f)) before an assignment to a foreign area where
capture or detention of enemy personnel is possible.) (AR 350-1 para 4-1 4c.(2) and table G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and
enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive
5100.77), All prisoners will receive humane treatment and that the following acts are prohibited murder,
torture, corporal punishment, mutitation, taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. Prisoners will be
protected against all acts of violence to include public curiosity. (DoD Directive 5100.77, para 5.5.1, The
Secretaries of the Military Departments shall provide directives, publications, instructions, and training so
that the principles and rules of law of war will be known to members of their respective Departments, the
extent of such knowledge to be commensurate with each individual's duties and responsibilities.)

6. Have you had the opportunity to personally visited each of the Internment Facilities
to determine if units have the necessary support and supplies to run their facilities? If
so, what did you find? How about division and brigade Collection Points? (1.1, 1.2, 1.5,

4.1) AR 190-8, paragraph 1-49(2), (Commanders will plan and procure logistical support to include:
transportation, subsistence, personal, organizational and NBC clothing and equipment items, mail
collection and distribution, laundry, and bath for DO. (FM 3-19.40, para 7-101, Supply functions in a
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confinement facility are the same as those in other military units. However, stronger security measures
are necessary to prevent certain supplies and equipment from falling into the hands of prisoners.) - -

7. What are your challenges/issues in providing daily food rations in sufficient
quantity, quality and variety to keep Detainees in good health and IAW with their cultural
requirements? What is the schedule for feeding and what are they being fed? Please
elaborate (1.1, 1.2, 1.5, 4.1) AR 190-8, para 6-5, b. Food. (1) Subsistence for the C! will be issued
on the basis of a master Cl menu prepared by the theater commander. Preparation of the menu will
include the following: (a) The daily individual food ration will be sufficient in quantity, quality, and variety
to maintain the Cl in good health and to prevent nutritional deficiencies. (b) The customary diet of the CI
will be considered. (c) The Cl performing physical labor will receive additional food in proportion to the
kind of labor performed. (d) Expectant and nursing mothers and children under 15 years of age will
receive additional food in proportion to their physiological needs. (2) Facilities will be available to the Cl
for preparing additional food received or procured by them from authorized sources.

8. How do Detainees receive fresh potable water in your area of responsibility?
(Bottled water, Lister bags, running water--if so, is it potable) (1.1, 1.2, 1.8, 4.1) (AR
190-8, para 3-4.e, f, g) Sufficient drinking water will be supplied to EPW/RP. AR 190-8, para 1-5, a. (1)
All persons captured, detained, interned, or otherwise held by U.S. Armed Forces custody during the
course of the conflict will be given humanitarian care and treatment from the moment they fall into the

hands of U.S. Forces until final release or repatriation.)

9. What procedures are in place to account for and dispose of captured enemy

supplies and equipment? (1.1, 1.2, 1.5, 4. 1) AR 190-8, paragraph 1-4g(3), (Commanders will
collect and dispose of captured enemy supplies and equipment through theater logistics and EOD
channels. (AR 190-8, para 2-1, a. (1) (b) (c), All equipment, documents, and personal property
confiscation during the search must be tagged and administratively accounted for by the capturing unit.
DD Form 2745, Part C is attached to the property confiscated from the Detainee, so that it may later be
matched to that Detainee.) AR 190-8, paragraph 1-4g(3), (Commanders will’collect and dispose of
captured enemy supplies and equipment through theater logistics and EOD channels.) FM 3-19.40 para
3-14. Property Accountability. When seizing property from a captive—* Bundle it or place it in a bag to
keep it intact and separate from other captives' possessions. *Prepare DA Form 4137 for confiscated

and impounded property.
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10.What are your biggest issues concerning adequate facilities for Detainees (tents,
cots, etc)? (1.5, 1.8, 4.1) (AR 190-8, para 6-1, All necessary and possible measures will be taken
to ensure that CI shall, from the outset of their internment, be accommodated in buildings or quarters
which afford every possible safeguard as regards hygiene and health, and provide efficient protection
against the rigors of climate and the effects of war. In no case shall permanent places of internment be
placed in unhealthy areas, or in districts the climate of which is injurious to Cl.

11.What are your biggest issues concerning logistical support for Detainee Operations?
(1.5, 4.1) (AR 190-8, paragraph 1-4g(2), (Commanders will plan and procure logistical support to
include: transportation, subsistence, personal, organizational and NBC clothing and equipment items,
mail collection and distribution, laundry, and bath for DO. FM 3-19.40, para 7-101, Supply functions in a
confinement facility are the same as those in other military units. However, stronger security measures
are necessary to prevent certain supplies and equipment from falling into the hands of prisoners.)

12.What do you perceive to be doctrinal logistic shortcomlngs pertaining to Detainee
Operations and how would you fix/incorporate into updated doctrine/accomplish
differently? How about Force Structure of logistical units that ensures Detainee
Operations can be successfully accomplished? What are the shortcomings and how do
we fix at the Army-level? (1.1, 1.3, 1.5, 1.7, 4.1) (AR 190-8, paragraph 1-4g(2), (Commanders
will plan and procure logistical support to include: transportation, subsistence, personal, organizational
and NBC clothing and equipment items, mail collection and distribution, laundry, and bath for DO. FM 3-
19.40, para 7-101, Supply functions in a confinement facullty are the same as those in other military units.
However, stronger security measures are necessary to prevent certain supplies and equipment from
falling into the hands of prisoners.)

13. Are you aware of your requirement to report abuse or suspected abuse of

detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportabie incidents through their chain of
command and that such reports also may also be made through other channels, such as the military
police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B—2. Any
other incident the commander determines to be of immediate concern to HQDA based on the nature,
gravity, potential for adverse publicity, or potential consequences of the incident.
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14. What do you perceive as the mission of your unit? Describe the importance of your
role in that mission. (insight to the Soldier's understanding and attitude concerning unit

mission and their role) AR 600-20 Command Policy 2-1. Chain of Command a. The chain of command
‘assists commanders at all levels to achieve their primary function of accomplishing the unit's assigned
mission while caring for personnel and property in their charge. A simple and direct chain of command
facilitates the transmittal of orders from the highest to the lowest levels in a minimum of time and with the
least chance of misinterpretation. b. Commanders delegate sufficient authority to soldiers in the chain of
command to accomplish their assigned duties, and commanders may hold these soldiers responsible for

their actions.

15. Describe your working environment and living conditions since being in Theater.

~ (identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7) FM 10-
1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level will continue to be on
sustainment of the soldier. Each company-sized unit will have two cooks and a small, state-of-the-art field

_kitchen. This provides a limited capability to prepare or heat meals and supplements. An improved
containerized capability for providing responsive laundry and shower support well forward on the
battlefield must be developed. Frontline soldiers require brief respites from the rigors associated with
combat. A facility complex (Force Provider) will be available in which they can shower, clean their clothes,
eat hot meals, and rest in an environmentally controlled shelter.
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16. Describe the unit command climate and Soldier morale. Has it changed or evolved

since you have been in Theater? (ldentifies Soldier's perception of the chain of command
and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the Command cares? Are
they getting clear guidance?) 1 AR 600-20 + 13 May 2002 1-5. Command, b. Elements of command.

c. The commander is responsible for establishing leadership climate of the unit and developing disciplined
and cohesive units. This sets the parameters within which command will be exercised and, therefore, sets
the tone for social and duty relationships within the command. (1) Commanders and other leaders
committed to the professional Army ethic promote a positive environment. If leaders show loyalty to their
soldiers, the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build a
positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a sense of
duty accomplish tasks given them, seize opportunities for self-improvement, and accept responsibility
from their superiors. Soldiers, leager and led alike, work together to accomplish the m|SS|on rather than

feed their self-interest. .
/

1
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17. Aré you aware of any incidences of detainee or other abuse in your unit? AR 190-8, 1-
5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP in the custody of
the U.S. Armed Forces, is as follows: (1) All persons captured, detained, interned, or otherwise held in
U.S. Armed Forces custody during the course of conflict will be given humanitarian care and treatment
from the moment they fall into the hands of U.S. forces until final release or repatriation. (2) All persons
taken into custody by U.S. forces will be provided with the protections of the GPW until some other legal
status is determined by competent authority. (3) The punishment of EPW, Cl and RP known to have, or
suspected of having, committed serious offenses will be administered IAW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the Manual for
Courts Martial. (4) The inhumane treatment of EPW, CI, RP is prohibited and is not justified by the stress
of combat or with deep provocation. inhumane treatment is a serious and punishable violation under
international law and the Uniform Code of Military Justice (UCMJ). b. All prisoners will receive humane
treatment without regard to race, nationality, religion, political opinion, sex, or other criteria. The following
acts are prohibited: murder, torture, corporal punishment, mutilation, the taking of hostages, sensory
deprivation, collective punishments, execution without trial by proper authority, and all cruel and
degrading treatment. c. All persons will be respected as human beings. They will be protected against all
acts of violence to include rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury,
and reprisals of any kind. They will not be subjected to medical or scientific experiments. This list is not
_exclusive. EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, Cl and RP for other than internal Internment Facility administration or
intelligence/counterintelligence purposes is strictly prohibited. No group, wide area or aerial photographs-
of EPW, Cl and RP or facilities will be taken unless approved by the senior Military Police officer in the
Internment Facility commander’s chain of command. e. A neutral state or an international humanitarian
" organization, such as the ICRC, may be designated by the U.S. Government as a Protecting Power (PP)
to monitor whether protected persons are receiving humane treatment as required by the Geneva
Conventions. The text of the Geneva Convention, its annexes, and any special agreements, will be
posted in each camp in the language of the EPW, Cl and RP.

4 77
/1 ///
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ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any person to
incriminate himself or to answer any questions the answer to which may tend to incriminate him. b. No
person subject to this chapter may interrogate or request any statement from an accused or a person
suspected of an offense without first informing him of the nature of the accusation and advising him that
he does not have to make any statement regarding the offense of which he is accused or suspected, and
that any statement made by him may be used as evidence against him in a trial by court-martial. c. No
person subject to this chapter may compel any person to make a statement or produce evidence before
any military tribunal if the statement or evidence is not material to the issue and may tend to degrade him.
- d. No statement obtained from any person in violation of this article, or through the use of coercion,
unlawful influence, or unlawful inducement, may be received in evidence against him in a trial by.court-

martial. (1.2, 1.6)
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I am (grade, if any, and name), a member of the (DAIG). | am part of a
team inspecting detainee operations, this is not a criminal investigation. | am -
reading you your rights because of a statement you made causes me to suspect
that you may have committed . (specify offense, i.e.
aggravated assault, assault, murder). Under Article 31, you have the right to
remain silent, that is, say nothing at all. Any statement you make, oral or written,
may be used as evidence against you in a trial by courts-martial or in other
judicial or administrative proceedings. You have the right to consult a lawyer and
to have a lawyer present during this interview. You have the right to military legal
counsel free of charge. In addition to military counsel, you are entitled to civilian
counsel of your own choosing, at your own expense. You may request a lawyer
at any time during this interview. If you decide to answer questions, you may
stop the questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you willing to
answer questions? '

18. Describe what you understand happened leading up to and during the incident(s) of
abuse. (No applicable standard)

19. Describe Soldier morale, feelings and emotional state prior to and after these 7
incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attitude, stress, retaliation,
preemption, family crisis)

20. Was this incident reported to the chain of command? How, when & what was done?
What would you have done? (identifies compliance, procedure, timeliness, Soldier perception

of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes,
-including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities.
B-2. Any other incident the commander determines to be of immediate concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40,
Appendix C Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents involving the
following: g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force, wounding or
. serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the commander
determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a.
Treatment. (1) No form of physical torture or moral coercion will be exercised against the Cl. This
provision does not constitute a prohibition against the use of minimum force necessary to effect
compliance with measures authorized or directed by these regulations. (2) In all circumstances, the Cl
will be treated with respect for their person, their honor, their family rights, their religious convictions and
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practices, and their manners and customs. At all times the Cl will be humanely treated and protected
against all acts of violence or threats and insults and public curiosity. In all official cases they will be
entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be especially protected
against all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the same
consideration and with-out adverse distinction based on race, religion, political opinion, sex, or age. AR
190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this regulation will be
reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Repornng
instructions in AR 190-40 will be used.)

21. How could the incident have been prevented? (Identlfles root cause and perceived
solution) (No applicable standard)

22. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resoive combat stress. FM 22-51, para 11-5. .
Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and prevent battle
fatigue casualties should also help reduce the incidence of misconduct stress behaviors. However,
additional actions also need to be practiced consistently by leadership at all echelons and by buddies at
the small unit level. FM 22-51, para 1-3, Stress control requires special involvement from direct (small

" unit) leaders. The responsibility extends up through the organizational leaders and their staffs (both
officers and noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all receive
assistance from the supporting chaplains, the medical personnel, and combat stress control/mental heaith
personnel (see Appendix B for information pertaining to combat stress control units). If any link in the
chain of responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander’s
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel; general,
principal, and special staff, and by specialized Army CSC units and mental health personnel. )

23. What measures are in place to boost morale or to relieve stress? (ldentifies perceived
solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The measures which
reduce battle fatigue and prevent battle fatigue casualties should also help reduce the incidence of
misconduct stress behaviors. However, additional actions also need to be practlced conS|stentIy by
leadership at all echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control
requires special involvement from direct (small unit) leaders. The responsibility extends up through the
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organizational leaders and their staffs (both officers and noncommissioned officers [NCOsj) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to control
them. Leaders, staffs, and individual soldiers all receive assistance from the supporting chaplains, the
medical personnel, and-combat stress control/mental health personnel (see Appendix B for information
pertaining to combat stress control units). If any link in the chain of responsibility is weak, it is the
responsibility of the other members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For
Stress Control. Controi of stress is the commander’s responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support; the
chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized Army CSC

units and mental health personnel.
PVt 4 I //
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24. What measures could the command enact to improve the morale and command
climate of your unit? (ldentifies perceived solution.) FM 22-103, Leadership and Command at
Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing others to accomplish the
mission by providing purpose, direction, and motivation.” AR 600-100, Army Leadership, 17 Sep 1993, p.
8, 1987- "Senior-level leadership is the art of direct and indirect influence and the skill of creating the
conditions for sustained organizational success to achieve the desired result. But, above all, it is the art of
taking a vision of what must be done, communicating it in a way that the intent is clearly understood, and
then being tough enough to ensure its execution.”

1577

DA IG



- Bt (25
g/ csV]
MP BBE COMMANDER INTERVIEW QUESTIONS

Rank__ Branch Date: | Unit ' /.
Duty Position How Long in Job '
Interviewer How Long in Country

1. What references/siandards/publications/'SOPs do you require your subordinates to

use for Detainee Operations? (1.1, 1.2, 2.1, 4.1) AR 190-8, DoD Directive 5100.77, 1949
Geneva Convention, FM 3-19.40, These are the primary source for standards and doctrine concerning
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2. What MP units under your command operate US military controlled Internment

' Facilities? (Battalion and Company) How-meany-ttermment Faciliies urer-.S..

te? Where are they positioned across the Theater? Have

Military Controt-do-yot-opera

you visited any of DIV /BDE Collection Points? (1.3, 1.7, 2.1, 4.1) (FM 3-19.40, Appendix

D, Table D, Lists and provides details of MP organizations and their duties regarding internment facilities.) .
" (FM 3-19.40, Ch 2, all MP commanders and staff members must be familiar with applicable ARs, Army :
directives, and international laws necessary for the successful operation of IR and confinement facilities.)

23
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3. Whab&ﬁe#;e_pohmesmﬂm&stablﬁhmﬁﬂlﬁilﬂlemmm"és7 How do you
ensure the units are operating these locations/facilities under the provisions of the
Geneva Convention and AR 190-8(ROE, Interrogation Techniques, general orders,

humane treatment, etc)? (1.1, 1.2, 4.1) AR 190-8, paragraph 3-1, Internment facilities will be
established in the communications zone of each theater of operations for the purpose of receiving, :
accounting for, administering, and logistically supporting EPW/RP. Para 3-2 a. The operation of all EPW
internment facilities is governed by the provisions of the Geneva Conventions. Para 3-2 b. The Theater
commander remains responsible for the location of EPW facilities; detainees may be interned only in
premises located on land and affording proper heaith and hygiene standards. Except in extreme
circumstances, in the best interests of the individual, detainees will not be interned in correctional facilities
housing military or civilian prisoners. Prisoners will not normally be interned in unhealthy areas, or where
the climate proves to be injurious to them, and will be removed as soon as possible to a more favorable
climate. Transit camps or collecting points will receive the same treatment as in permanent detainee
camps. The internment facility will be marked with the letters '‘PW’ (Prisoner of War camp) and will be
placed so they will be clearly visible from the air during the daytime. Other markings may be used when
agreed to by the combatant commanders and approved by HQDA.) AR 190-8, paragraph 1-4g.
(Combatant Commanders, Task Force Commanders, and joint Task Force Commander have the overall
responsibility for the EPW, Cl, and RP program, operations, and contingency plans in the theater of
operation involved to ensure compliance with international law of war. DoD Directive 2310.1 provides that
persons captured or detained by the U S Military services shall normally be handed over for safekeeping
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to U S Army Military Police, or to detainee collecting points or other holding facilities and instaliations
operated by U S Military Police as sopn as practical.)
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4. Are your operations employing detéinees for work? If so, what are the General
policy and procedures for the Employment and Compensation of Detainees? (1.1, 1.2,

4.1) (AR 190-8, Para 7-1, b. & c., The Cl will be employed so far as possible for the construction,
administration, management, and maintenance of the Cl Camps. The Cl compensation procedures will
be accomplished IAW AR 37-1.) AR 190-8, para 5-2, a. Establishment. A safety program for the CI will
be established and administered in accordance with the policies prescribed in AR-385-10 and other
pertinent safety directives. AR 190-8, para 7-5, The working conditions for the Cl, to include protective
clothing, equipment, and safety devices, will be at least as favorable as those prescribed for the civilian .
population of the occupied territory by the national laws and regulations and as provided for in existing
practice. In no case will the working conditions for the Cl be inferior to those for the civilian population

employed in work rigt.) e
—W 2 s ZZ/EM,) MW

5. s there (or do you have) a policy on the ratio of guards to Detainees? 1f so, whatis
it? Is this standard being met? If not, what is the shortfall and how are your units
managing the challenge? (local sop)(1.1,.1.2, 1.3, 2.1, 3.1, 4.1) FM 3-19.40, Appendix D,
Table d-1 MP I/R Units, MP company (guard) TOE 19667L000, Assigned to I/R battalion, Duties Provides
guards for EPWs, Cls, US military prisoners, DCs, and installations and facilities at an I/R facility. Is

cap curing 500 US military prisoners, 2000 EPWs, 2000 Cls, or 4,000 DCs in an I/R facility
' ‘ N e, 25 '
\ /
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6. What is your detainee segregation policy? (1.1, 1.2, 1.3, 1.8, 2.1, 3.1, 4.1) ((EPWs,
Females, Juveniles, Civilian Internees (to include those that are security threats,
those that are hostile to coalition forces, and possible HVT/HVD, and Retained
Persons, Criminals, etc.)) What can you tell me about the categories of Detainees
that you are holding? What are they and what are the definitions of the different
categories that your organizations detain? How are you organized to handle the
different categories of Detainees (EPW, Cl, HVD, OD, and refugees?) (AR 190-8, para 6-
1, b. (4), Cl shall be administered and housed separately from EPW/RP. Except in the case of families,
female Cl shall be housed in separate quarters and shall be under the direct supervision of women.) (FM
3-19.40, paragraph 2-1, An MP battalion commander tasked with operating an I/R facility is also the
facility commander. As such, he is responsible for the safety and well being of all personnel housed within
the facility. Since an MP unit may be tasked to handle different categories if personnel (EPW, Cl, 0D
refuges, and US military prisoner), the commander, the cadre, and support personnel must be aware of
the requirements for each category).
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7. What is the minimum living space standard for each Detainee? Who set the
provisions of minimum living space for Internment Facilities? (when possible, consult
the preventative medicine authority in theater for provisions of minimum living
space and sanitary facilities). Has a preventative medicine expert given advice on

this? (1.1, 1.2, 1.8, 2.1, 2.2, 4.1) (AR 190-8, para 6-1, b. (2) (3), The sleeping quarters shall be
sufficiently spacious and well ventilated and the internees shall have suitable bedding and sufficient
blankets, account being taken of the climate and the age, sex, and state of health of the internees.
Internees shall have for their use, day and night, sanitary conveniences, which conform to the rules of
hygiene and are constantly maintained in a state of cleanliness.) AR 190-8, para 3-4, e. When possible
consult the preventive medicine authority in theater for provisions of minimum living space and san'ﬁry

facilities. 3%; 5/0 ’ »_ §///. > .ﬁ/ é)(g ///f)/u”{j/
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8. Are the Corps of Engineers involved in any facility upgrades/improvements in
Theater for Detainees? If so, what are some ongoing projects? What do you know of
the Engineer Corps’ Theater Construction Management System (TCSM). Were you
aware that they have plans, specifications, and materiel requirements for Internment
Facilities based on Detainee population? (1.1, 1.2, 1.8, 4.1) (FM 3-19.40, paragraph 6-6. The
Engineer Corps' Theater Construction Management System (TCMS) contains basic plans, specifications,
and material requirements for I/R facilities based on the anticipated internee population. The plans can
be easily modified for temperate, frigid, tropic, and desert climates. ~The TCMS also provides
specifications and material requirements for the facilities when dimension and/or population requirements

are supplied.)

{

YAV

{

9. Do you use Military Working Dogs (MWD) within detention facilities? (1.1,4.1) FM 3-
19.40, 5-74, The MWDs enhance the security and safety of an I/R facility. They can be used for patrolling
and detecting explosives and narcotics.)
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10.What is the current policy to grant conditional access to the International Red
Cross/Crescent to Detainees? Has this always been the policy? Are they the only

~ NGOs that have conditional access? If not, who are the other organizations? (1.1, 1.2,
2.2,4.1) (AR 190-8, para 5-1, a. (5), e. (1), The Cl will be entitled to apply for assistance to the
protecting powers, the International Committee of the Red Cross, approved religious organizations, relief
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societies, and any other organizations that can assist the Cl. As individually determined by the theater
‘commander, protected civilian persons who are detained as alleged spies or saboteurs or as persons
under definite suspicion of activities hostile to the security of the United States as an occupying power,
will be regarded as having forfeited rights of communication with the outside world under the Geneva
Convention (GC) for reasons of military security. Such forfeiture will be viewed as an exceptional and
temporary measure. Due to the seriousness of the charges, such persons will not be processed as
ordinary Cl. EPWs also have access 1AW 190-8, para 3-16.) '
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11.Explain how medicalinformation is kept on each individual Detainee? (1.1, 1.2, 1.5,
4.1) (AR 190-8, para 6-6, f. (1), The medical records and forms used for the hospitalization and
treatment of U.S. Ariny personnel and for EPWs will be used for Cl.) '

P
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12.What is your responsibility to the National Detainee Reporting Center (NDRC)?
What is your relationship with the Theater Detainee Reporting Center (TDRC)? To the
best of your knowledge, when were these centers stood up? Describe the Detainee
Reporting System? (Software used, Data Base Management, Data Validation,
Contingencies, Security and Privacy, etc.) Who has access? (11,1.2,1.3,1.5,2.2,
4.1) (AR 190-8, para 1-8, a, b, and (1) The Branch PWIC functions as the field operations agency for
the NPWIC. It is central agency responsible to maintain information on all EPW, Cl, and RP and their
personal property within an assigned theater of operations or in CONUS. b. The Branch PWIC serves as
the theater repository for information pertaining to: (1) Accountability of EPW, Cl, and RP and
implementation of DOD policy
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13.When are Detainees assigned Internment Serial Numbers (ISNs) (from point of
capture to internment? Are there any reasons why Detainees would not be assigned

ISNs? (AR 190-8, para 6-2, d., Internment serial number (ISN). ISNs for each CI will be assigned
according to the procedure set forth for EPW. The letters ACI@ will be substituted for AEPW@ e.g.
US9AB-0001CL.) (AR 190-8, Appendix B discusses in detail ISNs.) FM 3-19.40, para 4-16. If the
situation permits, the IRIC processes EPWs at division CPs and CHAs. Assign ISNs as early as possible.
However, if an ISN is not assigned until Station 1 (see Table 4-1, page 4-3), use the capture tag number,
the manifest number, or another control number until an ISN is assigned.
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14.What are the policies and procedures for US Forces transferring detainees to other

Coalition Forces/Host Nation Forces? Has this been done? (1.1, 1.2, 2.2) (AR 190-8,
paragraph 1-4g(1) (Commanders will provide for an EPW, CI, and RP camp liaison and assistance
program to ensure the protection of U S interests per the Geneva Conventions upon the capture and
transfer of detainees to a host or other nations.)

)
L1 S

15.What are the procedures that allow other United States Government Agencies
(OGA\) access to Detainees? Who is the approval authority? How much notice do they
have to provide the chain of command? Do Detainees ever leave U.S. Military Control
for interrogation? How about U.S. Military Police control to MI control? What is the
process for turnover and accountability of the Detainee? What happens if a detainee is
returned to U.S. Military Control from an OGA, and it is determined that abuse has
occurred? (1.1, 1.2, 4.1) (FM 3-19.40, para 3-68, The interrogation area accommodates an
interrogator, captive, a guard, and an interpreter as well as furniture. Accountability procedures are
implemented and required forms are available.) (FM 3-19.40 para 3-14. Property Accountability. *Have
MI sign for property on DA Form 4137 and for captives on DD Form 2708. *Return confiscated property
to supply after it is cleared by Ml teams. ltems kept by Ml because of intelligence value are forwarded
through M! channels. * Evacuate retained items with the captive when he moves to the next level of
internment. * Maintain controlled access to confiscated and impounded property.)
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16.How are interpreters (linguists/translators) integrated within the Detainee

Detention system (within each facility)? (1.1, 1.2,1.3,1.7, 3.1, 4.1) (FM 3-19.40, para 4-
6, Request interpreters from MI, PSOP, allied forces, or local authorities as n/egessary.)

_£n ; .
/

17.What are your biggest issues concerning logistical, contractor, and interpreter

support for Detainee Operations? 7 (1.1, 1.5, 4.1) (FM 3-19.40, para 7-101, Supply functions
in a confinement facility are the same as those in other military units. However, stronger security
measures are necessary to prevent certain supplies and equipment from falling into the hands of

prigoners. =
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18.What are your biggest issues concerning adequate facilities for Detainees? (1.1,
1.8, 4.1) (AR 190-8, para 6-1, Discusses in detail, the standard for internment facilities for Cls.)
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19.Can you describe the in-processing actions required for Detainees? What are some
of the reasons that Detainees are not accepted to the internment facility? Are capturing
units/subordinate units properly processing Detainees? If not, what are they doing
wrong? ls it administrative in nature or in the physically handling of Detainees?

(1.1, 1.2, 4.1) (AR 190-8, para 6-2, Discusses in detail, the administrative processing by MP units of
Cls.) AR 190-8, para 2-1, a. (1) (b) (c), All equipment, documents, and personal property confiscation
during the search must be tagged and administratively accounted for by the capturing unit. DD Form
2745, Part C is attached to the property confiscated from the Detainee, so that it may later be matched to
that Detainee.) AR 190-8, paragraph 1-4g(3), (Commanders will collect and dispose of captured enemy
supplies and equipment through theater logistics and EOD channels.) FM 3-19.40 para 3-14. Property
Accountability. When seizing property from a captive—* Bundle it or place it in a bag to keep it intact and
separate from other captives' possessions. *Prepare DA Form 4137 for confiscated and impounded
. property. * Prepare a receipt for currency and negotiable instruments to be signed by the captive and the
receiver. Use cash collection vouchers so that the value can be credited to each captive's account. List
currency and negotiable instruments on the captive's personal-property list, but treat them as impounded
property. * Keep the original receipt with the property during evacuation. Give the captive a copy of the
receipt, and tell him to keep it to expedite the return of his property. *Have Ml sign for property on DA
Form 4137 and for captives on DD Form 2708. *Return confiscated property to supply after it is cleared
by M! teams. ltems kept by MI because of intelligence value are forwarded through MI channels. *
Evacuate retained items with the captive when he moves to the next level of internment. * Maintain
controlled access to confiscated and impounded property. FM 3-19.40 para 3-14. Property Accountability.
*Have MI sign for property on DA Form 4137 and for captives on DD Form 2708. *Return confiscated
property to supply after it is cleared by Ml teams. ltems kept by Ml because of intelligence value are
forwarded through MI channels. * Evacuate retained items with the captive when he moves to the next
level of internment. * Maintain controlled access to confiscated and impounded property. FM 190-8, para.
6-2, c. (1) DA Form 4237-R will be prepared for each protected civilian processed in an occupied territory
as a Cl or dependent child. :
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20.What is the process to account for and dispose of weapons and contraband
confiscated from Detainees? What happens to personal property? (Is it disposed
of/tagged along with the Detainee and is it stored properly and accounted for?)
Why is the DD Form 2745 (Capture Tag) not being used? What are units using in lieu
of (if any)? ((Detainee Capture Card found in draft MTTP, Detainee Ops—this card
does not require near as much data as DD 2745 (). The CPA Apprehension Form
helps offset the lack of info on the Detainee, however it is usually filled outin a
single éopy (not the 3 required))) Who decided on the use of the Coalition

Provisional Authority Apprehension Form and why? (1.1,1.2, 1.4, 2.1,2.2, 4.1) (AR
190-8, paragraph 1-4g(3), (Commanders will collect and dispose of captured enemy supplies and
equipment through theater logistics and EOD channels.) (FM 3-19.40 para 3-7 and 3-8, The Five Ss and
T procedure is performed by the capturing unit. When a captive arrives at a division CP or a CHA, he is '
processed by the STRESS method.) (FM 3-19.40, para 5-32. The information flow begins when the
prisoner is captured and a DD Form 2745 is initiated. The ISN, which is assigned upon arrival at a CHA
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or an I/R facility, is the key to tracking Cls throughout the I/R system.) (FM 3-19.40 para4-12 (for EPWs)
and para 5-28 (for Cls) "Store personal property in a temporary storage area..."AR 190-8, para 2-1; a. (1) s
(b) (c), All equipment, documents, and personal property confiscation during the search must be tagged
and administratively accounted for by the capturing unit. DD Form 2745, Part C is attached to the
property-confiscated from the Detainee, so that it may later be matched to that Detainee.) FM 3-19.40
para 3-14. Property Accountability. When seizing property from a captive—* Bundle it or place it in a bag
to keep it intact and separate from other captives' possessions. *Prepare DA Form 4137 for confiscated
and impounded property. * Prepare a receipt for currency and negotiable instruments to be signed by the
captive and the receiver. Use cash collection vouchers so that the value can be credited to each captive's
account. List currency and negotiable instruments on the captive's personal-property list, but treat them
as impounded property. * Keep the original receipt with the property during evacuation. Give the
captive a copy of the receipt, and tell him to keep it to expedite the return of his property. *Have Ml sign
for property on DA Form 4137 and for captives on DD Form 2708. *Return confiscated property to supply
after it is cleared by MI teams. Items kept by Ml because of intelligence value are forwarded through Ml
channels. * Evacuate retained items with the captive when he moves to the next lével of internment. *
Maintain controlled access to confiscated and impounded property. Property seized from a CI (AR 190-8,
6-3b), will be documented on the DA Form 4237-R. Use of the DA Form 4137 is not required. Property
selzed from an EPW/RP [AR 190-8, 2- 2b( )] will be documented on the DA Form 4137. -
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21.Does the current force structure meet the requirements to run Internment Facilities?
If not why? What recommendations can you can you provide? Do your units have what
they need to accomplish the mission (personnel/equipment) without additional '
support? If not, explain? What do you perceive to be doctrinal shortcomings pertalnlng
to Detainee Operations and how would you fix/incorporate into updated doctrine and
accomplish differently? (1.1, 1.3, 1.5, 1.7, 2.1, 4.1) AR 190-8, DoD Directive 5100.77, 1949
Geneva Convention, FM 3-19.40, These are the primary source for standards and doctrine concerning
Detainee Operations). (FM 3-19.40, Appendix D, Table D, Lists and provides details of MP

organizations and their duties regarding internment facilities.) .
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22.What is the ROE concerning Detainees? How do you ensure that this ROE is being
followed and understood by all Soldiers in your command that have any contact with
Detainees? What is the policy to train on the established Rules of Engagement (ROE)?
How often does this occur? Does this training include Rules of Interaction (RO)? (1.1,
1.2,1.4,1.6, 4.1) (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments
shall provide dlrectlves publications, instructions, and training so that the principles and rules of law of
war will be known to members of their respective Departments, the extent of such knowledge to be
commensurate with each individual's duties and responsibilities.) FM 3-19.40, paragraph 2-29, An MP
commander ensures that soldiers understand use-of-force guidelines and the ROE established by higher
headquarters for each mission. Because the use of force and ROE vary depending on the category of
housed personnel and the operational environment, the commander develops SOPs that follow the
guidance provided. He balances the physical security of force with mission accomplishment and the
protection of deployed forces. ROE from CJCS ISO Iraqi operations dated 251600Z Apr 03 para 10 (U)
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All commanders will ensure thei;fjjz:tl are familiar with the law of armed conflict and with these
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23. What procedures are in place when a detainee in U S custody dies? (1.1, 1.2, 4.1)
AR 190-8, paragraph 3-10, When an EPW or RP in U.S. custody dies, the attending medical officer will
immediately furnish the camp (or hospital) commander or other officer charged with their custody before
death, the following information: AR 190-8, paragraph 3-3a (20): Report allegations of criminal acts or
war crimes committed by or against EPW/RP to the supporting element of the U.S. Army Criminal
Investigation Command (USACIDC). Deaths resulting from other than natural causes will be investigated
by USACIDC. Para 3-10 c: When an EPW or RP in US custody dies, the attending medical officer furnish

.the camp (or hospital) commander or other officer charged with their custody before death, the following
information: (1) Full name of deceased. (2) ISN of deceased. (3) Date, place, and cause of death. (4)
Statement that death was, or was not, the result of the deceased’s own misconduct. (5) When the cause
of death is undetermined, the attending medical officer will make a statement to that effect. When the
cause of death is finally determined, a supplemental report will be made as soon as possible. e. The
attending medical officer and the appropriate camp commander will complete a DA Form 2669-R
(Certificate of Death). DA Form 2669-R will be reproduced locally on 8 1/2 by 11-inch paper. The form is
located at the back of this regulation. This form is for the use of Army only. Enough copies of form will bé .
made out to provide distribution as follows: (1) Original-information center. (2) Copy-information center _
(branch), if necessary. (3) Copy-The Surgeon General. (4) Copy-EPW or RP personal file. (5) The proper
civil authorities responsible for recordirf deaths in the particular state if the EPW dies in the United
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24.What are the procedures for repatriation? (1.1, 1.2, 4.1) AR 190-8, para 3-12 thru 3-14,
has details on repatriation.

/‘1., prredn
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25.What religious activities are permitted? (1.1, 1.2, 1.6) (AR 190-8, Ch 1-5, g (1), (g), EPW,
and RP will enjoy latitude in the exercise if their religious practices, including-attendance at the service of
their faith, on condition that they comply with the disciplinary routine prescribed by the military authorities.

‘Adequate spage will be provided where religious services may be held.)
Z ! ~ 7 Geven prpee, Lyl v
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26.Are you aware of your requirement to report abuse or suspected abuse of

detainees? (1.1, 1.2, 1.6, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their chain of
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command and that such reports also may also be made through other channels, such as the military

police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category 1 Reportable™ -
Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including

mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B-2. Any

other incident the commander determines to be of immediate concern to HQDA based on the nature,

gravity, potential for adverse publicity, or potential consequences of the incident.

i

2
y// /

27.Do your subordinates know the reporting procedures if they observe or become

aware of a Detainee being abused? (1.2, 1.6) (AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B—1. Actual or alleged-incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B-2. Any
other incident the commander determines to be of immediate concern to HQDA based on the nature,
gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C
Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents involving the following: g.
Incidents involving prisoners or detainees of Army confinement or correctional facilities to include escape
~ from confinement or custody, disturbances which require the use of force, wounding or serious injury to a
prisoner, and all prisoner deaths. C—2. Any other incident that the commander determines to be of
- concern to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of
physical torture or moral coercion will be exercised against the Cl. This provision does not constitute a
prohibition against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the ClI will be treated with respect for their person,
their hdficr, their family rights, their religious convictions and practices, and their manners and customs.
At all times the CI will be humanely treated and protected against all acts of violence or threats and
insults and public curiosity. In ali official cases they will be entitled to a fair and regular trial as prescribed
by this regulation. (3) The Cl will be especially protected against all acts of violence, insults, public
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution,-or any form of
indecent assault. (4) The Cl will be treated with the same consideration and with-out adverse distinction
based on race, religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of
inhumane treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH
DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

g
/

28.What steps would you take-if a subordinate reported to you an incident of alleged

Detainee abuse? (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious
Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including mistreatment
of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B—2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity, potential
for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C, Category 2,
Reportable Serious Incidents, C~1. Actual or aileged incidents involving the following: g. Incidents
involving prisoners or detainees of Army confinement or correctional facilities to include escape from
confinement or custody, disturbances which require the use of force, wounding or serious injury to a
prisoner, and all prisoner deaths. C—~2. Any other incident that the commander determines to be of
concern to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5—1. General protection policy—civilian internee, a. Treatment. (1) No form of
physical torture or moral coercion will be exercised against the CI. This provision does not constitute a
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prohibition against the use of minimum force necessary to effect compliance with measures authorized or -
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their person,
their honor, their family rights, their religious convictions and practices, and their manners and customs.
At all imes the Cl will be humanely treated and protected against all acts of violence or threats and
insults and public curiosity. In all official cases they will be entitled to a fair and regular trial as prescribed
by this regulation. (3) The Cl will be especially protected against all acts of violence, insults, public
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any form of
indecent assault. (4) The CI will be treated with the same consideration and without adverse distinction
based on race, religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of
inhumane treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH
DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

L) & £ 5 IS B
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29.Do you feel you can freely report an incident of alleged Detainee abuse outside

Command channels (IG, CID) (1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious
Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including mistreatment
of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B—2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity, potential
for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C. Category 2,
Reportable Serious Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents
involving prisoners or detainees of Army confinement or correctional facilities to include escape from
confinement or custody, disturbances which require the use of force, wounding or serious injurytoa .
prisoner, and all prisoner deaths. C—2. Any other incident that the commander determines to be of
concern to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of
physical torture or moral coercion will be exercised against the Cl. This provision does not constitute a
prohibition against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their person,
their honor, their family rights, their religious convictions and practices, and their manners and customs.
At all times the Cl will be humanely treated and protected against all acts of violence or threats and
insults and public curiosity. In all official cases they will be entitled to a fair and regular trial as prescribed
by this regulation. (3) The Cl will be especially protected against all acts of violence, insults, public
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any form of
indecent assault. (4) The Cl will be treated with the same consideration and without adverse distinction
based on race, religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of
inhumane treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH

" DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

r A ’
077
V//

30.What procedures do you have to report suspected detainee abuée (IG, CID, Next

Level Commander) (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious
incidents, B-1. Actual or alleged incidents involving the following: b. War crimes, including mistreatment
of enemy prisoners of war, violations of the Geneva Conventions; and atrocities. B=2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity, potential
for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C, Category 2,
Reportable Serious Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents
involving prisoners or detainees of Army confinement or correctional facilities to include escape from
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confinement or custody, disturbances which require the use of force, wounding or serious injury to a
prisoner, and all prisoner deaths. C-~2. Any other incident that the commander determines to be of
concern to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5—~1. General protection policy—civilian internee, a. Treatment. (1) No form of
physical torture or moral coercion will be exercised against the Cl. This provision does not constitute a
prohibition against the use of minimum force necessary to effect compliance with measures. authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their person,
their honor, their family rights, their religious convictions and practices, and their manners and customs.
At all times the CI will be humanely treated and protected against all acts of violence or threats and
insults and public curiosity. In all official cases they will be entitled to a fair and regular trial as-prescribed
by this regulation. (3) The CI will be especially protected against all acts of violence, insulits, public
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any form of
indecent assault. (4) The Cl will be treated with the same consideration and without adverse distinction
based on race, religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any-act or allegation of
inhumane treatment or other violations of this reguiation will be reported to HQDA (DAMO-ODL), WASH
DC 20310 0400 as a Serious Incident Report Reportmg instructions in'AR 190-40 will be used.)

0/
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31.What procedures are in place for Detainees to report alleged abuse? (1.2, 1.6, 4.1)
- AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1) Appeals. The ClI
who are interned for imperative security reasons will be accorded the right to appeal the order directing
their internment. Such appeals will be decided with the least possible delay by a board of officers.
Appeals will be decided only on the grounds of the existence or nonexistence of imperative security
reasons requiring the internment of the protected person. 6-4. Internee Committee a. Election. At each
camp and branch camp, Cl will be elected by secret written ballot to the Internee Committee. This
committee is empowered to represent the camp to the protecting powers, International Committee of the
Red Cross, or other authorized relief or aid organizations and U.S. military authorities. e. Duties. (3) (c)
The presentation and transmittal of petitions and complaints to the appropriate authorities in proportion to
the kind of labor performed. 6-9. Complaints and requests to camp commanders and protecting power,
a. Persons may make complaints or requests to the camp commander, who will try to resolve the
complaints and answer the requests. If the Cl are not satisfied with the way the commander handles a
complaint or request, they may submit it in writing, through channels, to:HQDA, ODCSOPS (DAMO -
ODL) NPWIC, WASH DC 20310-0400. b . Persons exercising the right to complain to the protecting
‘power about their treatment and camp may do so—(1) By mail. (2) In person to the visiting
representatives of the protecting power. (3) Through their Internee Committee. c. Written complaints to
the protecting power will be forwarded promptly through HQDA (DAMO - ODL) NPWIC, WASH DC
20310-0400. A separate letter with the comments of the camp commander will be included. Military
endorsements will not be placed on any Cl communications. d. If a protecting power communicates with
a Cl camp commander about any matter requiring an answer, the communication and commander’s reply
will be forwarded to HQDA (DAMO-ODL) NPWIC, WASH DC 20310-0400, for proper action. e. Any act
or allegation of inhumane treatment or other violations of this regulation will be reported to HQDA
(DAMO-0ODL), WASH DC 20310 0400 as a Serious Incident Report. Reporting instructions in AR 190-40

will be used.
, s A, 27
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32. Whafdq you perceive as the missiopf of your unit? Describe the importance of your .
role in that misgion. (Insight to the Solgier's understanding and attitude concerning unit

mission and their role) AR 600-20 Compfand Policy 2-1. Chain of Command a. The chain of command
assists'commanders at alNevels to achjee their primary function of accomplishing the unit's assigned

mission while caring for perscnnel and property in their charge. A simple and direct chain of command

facilitates the transmittal of orders $¥om the highest to the lowest levels in a minimum of time and with the

least chance of misinterpretatiop/b. Commanders delegate sufficient authority to soldiers in the chain of
command to accomplish theig4ssigned duties;-and commanders may hold these soldiers responsible for

their actions. .
/ - -
o

33. Describe your working environment and living conditions since being in Theater.
(identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7) FM 10-
1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level will continue to be on
sustainment of the soldier. Each company-sized unit will have two cooks and a small, state-of-the-art field
kitchen. This provides a limited capability to prepare or heat meals and supplements. An improved
containerized capability for providing responsive laundry and shower support well forward on the
battlefield must be developed. Frontline soldiers require brief respites from the rigors associated with
combat. A facility complex (Force Provider) will be available in which they can shower, clean their clothes,
eat hot meals, and rest in an environmentally controlled shelter.

] 7
\I‘m«ﬂ//
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34. Describe the unit command climate and Soldier moraie. Has it changed or evolved

since you have been in Theater? (ldentifies Soldier's perception of the chain of command
and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the Command cares? Are
they getting clear guidance?) 1 AR 600-20 - 13 May 2002 1-5. Command, b. Elements of command.
c. The commander is responsible for establishing leadership climate of the unit and developing disciplined
and cohesive units. This sets the parameters within which command will be exercised and, therefore, sets
the tone for social and duty relationships within the command. (1) Commanders and other leaders’
committed to the professional Army ethic promote a positive environment. If leaders show loyalty to their
soldiers, the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build a
positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a sense of
duty accomplish tasks given them, seize opportunities for self-improvement, and accept responsibility
from their superiors. Soldiers, leader and led alike, work together to accomplish the mission rather than

feed their self-interest. M
- Mgﬁ . 7 .
/ ) -
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35. Are you aware of any incidences of detainee or other abuse in your unit? AR 190-8, 1-
5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP in the custody of
the U.S. Armed Forces, is as follows: (1) All persons captured, detained, interned, or otherwise held in
U.S. Armed Forces custody during the course of conflict will be given humanitarian care and treatment
from the moment they fall into the hands of U.S. forces until final release or repatriation. (2) All persons
taken into custody by U.S. forces will be provided with the protections of the GPW until some other legal
status is determined by competent authority. (3) The punishment of EPW, Cl and RP known to have, or
suspected of having, committed serious offenses will be administered 1AW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the Manual for
Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not justified by the stress
of combat or with deep provocation. Inhumane treatment is a serious and punishable violation under
international law and the Uniform Code of Military Justice (UCMJ). b. All prisoners will receive humane
treatment without regard to race, nationality, religion, political opinion, sex, or other criteria. The following
acts are prohibited: murder, torture, corporal punishment, mutilation, the taking of hostages, sensory
deprivation, collective punishments, execution without trial by proper authority, and all cruel and
degrading treatment. c. All persons will be respected as human beings. They will be protected against all
acts of violence to include rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury,
and reprisals of any kind. They will not be subjected to medical or scientific experiments. This list is not
exclusive. EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, Cl and RP for other than internal Internment Facility administration or
intelligence/counterintelligence purposes is strictly prohibited. No group, wide area or aerial photographs
of EPW, Cl and RP or facilities will be taken unless approved by the senior Military Police officer in the
Internment Facility commander’s chain of command. e. A neutral state or an international humanitarian
organization, such as-the ICRC, may be designated by the U.S. Government as a Protecting Power (PP)
to monitor whether protected persons are receiving humane treatment as required by the Geneva
Conventions. The text of the Geneva Convention, its annexes, and any special agreements, will be
posted in each camp in the language of the EPW, Cl and RP.

W //ﬂ%/w&w MA’W/M M
ZI"—"_

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any person to
incriminate himself or to answer any questions the answer to which may tend to incriminate him. b. No
person subject to this chapter may interrogate or request any statement from an accused or a person
suspected of an offense without first informing him of the nature of the accusation and advising him that
he does not have to make any statement regarding the offense of which he is accused or suspected, and
that any statement made by him may be used as evidence against him in a trial by court-martial. ¢. No
person subject to this chapter may compel any person to make a statement or produce evidence before
any military tribunal if the statement or evidence is not material to the issue and may tend to degrade him.
d. No statement obtained from any person in violation of this article, or through the use of coercion,
unlawful influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

lam (grade, if any, and name), a member of the (DAIG). | am part of a
team inspecting detainee operations, this is not a criminal investigation. 1 am
reading you your rights because of a statement you made causes me to suspect
that you may have committed . (specify offense, i.e.
aggravated assault, assault, murder). Under Article 31, you have the right to
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remain silent, that is, say nothing at all. Any statement you make, oral or written,
may be used as evidence against you in a trial by courts-martial or in other
judicial or administrative proceedings. You have the right to consult a lawyer and
to have a lawyer present during this interview. You have the right to military legal
counsel free of charge. In addition to military counsel, you are entitled to civilian
counsel of your own choosing, at your own expense. You may request a lawyer
at any time during this interview. If you decide to answer questions, you may
stop the questioning at any time. Do you understand your rights? Do you want a
lawyer? (lf the answer is yes, cease all questions at this point). Are you willing to

answer questions?

36. Describe what you understand happened leading up to and dunng the incident(s) of

abuse. (No applicable standard)

37. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attitude, stress, retaliation,

preemption, family crisis)
pd

~

4

7

38. Was this incident reported to the chain of command? How, when & what was done?
What would you have done? (ldentifies compliance, procedure, timeliness, Soldier perception

of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and-atrocities.
B-2. Any other incident the commander determines to be of immediate concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40,
Appendix C Category 2, Reportable Serious Incidents, C-1. Actual or alleged incidents involving the
following: g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force, wounding or
serious injury to a prisoner, and all prisoner deaths. C—-2. Any other incident that the commander
determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-8, 5—1. General protection policy—civilian internee, a.
Treatment. (1) No form of physical torture or moral coercion will be exercised against the Cl. This
provision does not constitute a prohibition against the use of minimum force necessary to effect
compliance with measures authorized or directed by these regulations. (2) In all circumstances, the Cl
will be treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and protected
against all acts of violence or threats and insults and public curiosity. In all official cases they will be
entitled to a fair and regular trial as prescribed by this regulation. (3) The Ci will be especially protected
" against all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the same
consideration and with-out adverse 'distinction based on race, religion, political opinion, sex, or age. AR

14
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190-8, para 6-9, 6. Any act or allegation of inhumane treatment or other violations of this regulation will be
reported to HQDA (DAMO-ODL), WASH DC 20310- 0400 as a Serious Incident Report. Reporting ~ -
instructions in AR 190-40 will be used.)

-

] /—
s

39.-How could the incident have been prevented?.(ldentifies root cause and perceived
solution) (No applicable standard)

-

—7 40. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para 11-5.
Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and prevent battle
fatigue casualties should also help reduce the incidence of misconduct stress behaviors. However,
additional actions also need to be practiced consistently by leadership at all echelons and by buddies at
the small unit level. FM 22-51, para 1-3, Stress control requires speciai involvement from direct (small
unit) leaders. The responsibility extends up through the organizational leaders and their staffs (both
officers and noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress. risk
factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all receive
assistance from the supporting chaplains, the medical personnel, and combat stress control/mental health
personnel (see Appendix B for information pertaining to combat stress control units). If any link in the -
chain of responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander’s
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel; general,
principal, and s(pecial staff, and by specialized Army CSC units and mental health personnel. )

- VA= ne ¥
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= 41. What measures are in place to boost morale or to relieve stress? (Identifies perceived
solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The measures which
reduce battle fatigue and prevent battle fatigue casualties should also help reduce the incidence of
misconduct stress behaviors. However, additional actions also need to be practiced consistently by
leadership at all echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control
requires special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs}) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to control
them. Leaders, staffs, and individual soldiers all receive assistance from the supporting chaplains, the
medical personnel, and combat stress control/mental health personne! (see Appendix B for information
pertaining to combat stress control units). If any link in the chain of responsibility is weak, it is the
responsibility of the other members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For
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Stress Control. Control of stress is the commander’s responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support; the
chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized Army CSC

units and mental health personnel.

/'?Lu(fz. By, plor by, L5
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=2 42. What measures could the command enact to improve the morale and command-

- climate of your unit? (ldentifies perceived solution.) FM 22-103, Leadership and Command at
Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing others to accomplish the
mission by providing purpose, direction, and motivation.” AR 600-100, Army Leadership, 17 Sep 1993, p.
8, 1987- "Senior-level leadership is the art of direct and indirect influence and the skill of creating the
conditions for sustained organizational success to achieve the desired resuit. But, above all, it is the art of
taking a vision of what must be done, communicating it in a way that the intent is clearly understood, and
then being tough enough to ensure its execution.”
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'l&/\rdgﬁ Medlcal Off"cerl Preventive Medical Officer -
INTERVIEW QUESTIONS M,( e — {5t ID
Rank _CY_ Branch AA_c_ Date X9 /(/\WZ Unit 50 ¢ Seme
Duty Position __ S wuge — How Long in Job — "> cwbily~ UnNBRAM ¢ — RN
How Long in Current MOS — ° Interviewer L)) -2 Seq —
How long have you been in Country _— [ . /2l — T mdaR - _.#‘zm{«},_

1. What medical requirements in support of the detainee program were identified in the ~
- medical annexes of relevant OPLANs, OPORDs, and other contingency planning

‘documents? What identified requirements were actually allocated? What procedures

were specified in these documents? (Collect theater/local policies, SOPs, etc) (1.1,

1.2,2.1,4.1)
e — - pr Se = et Ry B nk e
v JRVEY VoW, S S PO R

2. What training, specific to detainee medical operations, did you receive prior to this
'deployment? What training have you received during this deployment? (71.4)
"O\A-*‘/y(;/ o cocsaAd 6-C o b X /,/{a. T p— ‘

Dee bel st Jingone ok T [eg L Ry BN Lifegmtr—

3. What are the minimum medical care and field sanitation standards for collection
points/internment facilities? What have you observed when detainees are received at
collection points/internment facilities? (Describe the process) (1.2, 1.4, 1.8
:3\/"77/%"‘\) S o~ ,(UJ_QaO Cev. o-% crg.m%n_ e —i—(\-/%—/ //N/(r%
—~ e KTy Aoy -
*’\f'ﬂfr(r(@yv/q‘mv—u Lo v /'-Qvu‘(\“'(#o_ ﬂ\ﬁf'
H—a feor Lﬂ‘?(\fl, co vyt "+z+ l"ecjraér Ggﬁé%d«%\gﬂ AA L] .

- 4. How often are the collection points/internment facilities inspected —| 0% -
(PVNTMED inspections)? Who performs the inspections (field sanitation
team, PVNTMED detachment)? What do the inspections consist of? What
do you do with the results of the inspections? Are the appropriate
commanders taking the necessary actions to correct the shortcomings noted
during your monthly medical inspections? Have you observed any recurring
deficiencies during your lnspectlons’? (Obtain copies of past m?pectlon

reports) (1.1, 1.2, 1.3, 1.7, 2. |
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5. How do you ensure that each unit has a field sanitation team and all necessary field

sanitation supplies? What PVYNTMED personnel are assigned to MP units responsible

for detention opegatians? (1.1, 1.2, 1.3, 1.4, 1.5, 1.7, 2.1, 4.1) '
LYe)-T "

6. How are detainees initially evaluated (screened) and treated for medical conditions
(same as US)? Who performs the screening? What do you do if a detainee is D V4 -
suspected of having a communicable disease (isolated)? (1.1, 1.2, 2.1, 4.1) (@7
corme L Lo v preicld jafe, A nfl— M pE- pecolA sty
= sl L A - 4 ! |
| fe_ar """"3 s o S 40 =

7. How often do you or your staff conduct routine medical inspections (examinations) of
detainees?~What does the medical evaluation consist of? What is the purpose of the
medical efmination? How are the results recorded/reported? (1.1, 1.2, 1.3, 1.7, 2.1, -

4.1)

Sl « all fyog— 4D ~7 & (S—2060 —
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8. Does every internment facility have an infirmary? If not, why not? How do detainees
request medical care? What are the major reasons detainees require medical care?
Have any detainees been denied medical treatment or has medical attention been

delayed? If so, why? (1.1, 1.2, 1.8, 2.1, 4.1) —

YM‘J’-’-M/(’]O:?/ av_'ew—w\;z,.:,ﬁl'!"‘ﬂ/‘;‘

Vi

9. How do detainees obtain personal hygiene products? (1.1, 1.2, 1.8, 4.1) —
— AN

i
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10. What are the procedures for the transfer 6f custody of detainees to/from the : c
infirmary for medical treatment? How is security maintained when a detainee is
transferred to a medical facmty'? (Database, form, etc) (7.7, 1.2, 1.7,
41___ |+ b Qoo 4&5 WJL,QJrf§_'
MraLr aue, 29 \es
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11. What are the procedures for repatriation of sick and wounded detainees? Who is
eligible for repatriation based on a medical condition? How do you interact with the
Mlxed Medical Commission (EPW/RP only)’) (1.1, 1. 2 4, 1)

M

12. Who maintains medical records of detainees? How are these maintained and
accessed? What is kept in the medical record? Who collects, analyzes, reports, and

responds to detainee DNBI data? (1.1, 1.2, 1.7, 4.1) _
bk lwe o pome peedced NM( e e o

=
4

| 7
13. What are the standards for detainee working conditions? VWho monitors and

enforces them? Who administers the safety program? What is included in the safety
program? How does a detainee apply for work-related disability compensation? (7.1,

1.2,1.7,4.1)

14. How are retained medical personnel identified? What special conditions apply to
them? How are they employed in the care of detainees? How are the éert*/;igfd as
proficient? Who supervises them? (1.1, 1.2, 1.7, 4.1) — A Y vy —
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15. What measures are taken to protect US personnel from contracting diseases
carried by detainees? Who monitors/enforces these procedures? (1.1, 1.2, 1.5, 1.7,

4.1)
Se— %/ /UNM«/V( /‘] mdhj‘fw’r — (f““xm q((l‘_,ﬁl =

s e~
16. at kind of stresfoynsellng do you provide to Soldiers/Guards of detainees?

(1.1,1.2, 2.1, 41,
b CIC Voo o con s bt LM -
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17. What are the procedures if a detainee in U.S. custody dies? (1.1, 1.2, 4.1)

P

9"

18. What do you perceive to be doctrinal medical shortcomings pertaining to detainee
operations? How would you fix/incorporate into updated doctrine/accomplish
differently? Does the current force structure of the Medical/MS/SP Corps support the
successful accomplishment of detainee operations? What are the shortcomings, and
how do we fix the problem at the Army level? (1 1,1.3, 1.5, 1.7, 2.1, 2.2, 3.1, 4.1)
-’KMC'(‘W ' v e — oc c U 7C<‘V‘Vq'§-.lsﬂ( oytemy —
acut=cas or. duort  cove — kuw A e e chon sz o PN € —
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19. If you noticed any markings and/or injuries on a detainee that might lead you to
believe the detainee was being abused, what would you do with the information? Do
your subordinates know the reporting procedures if they observe or become aware of a
detainee being abused? (1.1, 1.2, 1.6, 4.1) (Serious Incident Report/Commander's

Inquiry, etc) % M S‘M Sy - 5(,0(&/‘,_'@«% L[(AA/ W"‘V/\
“He CMB —
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20. Overall, how do you feel detainees are béing treated at the infirmary, collection
points and/or detention facilities? What systemic weaknesses have you identified? No

standard. Personal observations. (1.1, 1.2, 2.1, 4.1)
W ‘—e Coyme -

Cro be L Mw‘@
(kwf\-\/c NP - % Fh-l] YQ«@‘N\««F a[fflsl—ﬂ}‘—

BT

21. What AARs or lessons learned have you written or received regarding detainee

operations? Can'lgeta copy’P (preferably on disk) (\(_Z.
| (R e o [, LU L bod te Lz s

22. What do you perceive as the mission of your unit? Describe the importance of your

role in that mission. (insight to the Soldier's understanding ang aftitude concerning unit

mission and their role) Cade "t~ ere), ¢ ¢ N
it — ecds < HOM et — g cv—wwr@-—/rﬂ
Al—olx\n C»be\x /r¢3@Q/— ey o (a.Mf"‘“ wi,( 'm\-’(C/&C’—
el = A r Aol o3& -

23. Describe your working environment and living conditions since being in Theater.

(Identlfy phySIcal and\ﬁzzhologica impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7)
- a’! e~ e m/L‘-r‘t. —
—-W"&F = 2 wrcea Ma»{- / —roM M_‘

A(Z«@ (¢ c.Lea/«_? A&MU‘(G;M ~

24. Describe the unit command climate and Soldier morale. Has it changed or evolved
since you have been in Theater? (ldentifies Soldier's perception of the chain of command

and Soldier attitude. Does the Soldier feel sypported? Do Soldiers feel the Command cares’? Are
they getting clear guidance?) _— {jra,ﬁz.xj’ oy €t -
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25. Are you aware of any incidences of detainee or other abuse in your unit? 4@ § —

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any person to
incriminate himself or to answer any questions the answer to which may tend to incriminate him. b. No
person subject to this chapter may interrogate or request any statement from an accused or a person
suspected of an offense without first informing him of the nature of the accusation and advising him that
he does not have to make any statement regarding the offense of which he is accused or suspected, and
that any statement made by him may be used as evidence against him in a trial by court-martial. ¢. No
person-subject to this chapter may compel any person to make a statement or produce evidence before
- any military tribunal if the statement or evidence is not material to the issue and may tend to degrade him.
d. No statement obtained from any person in violation of this article, or through the use of coercion,
unlawful influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6) :

lam : (grade, if any, and name), a member of the (DAIG). | am part of a
team inspecting detainee operations, this is not a criminal investigation. |l am
reading you your rights because of a statement you made causes me to suspect
that you may have committed ' . (specify offense, i.e.
aggravated assault, assault, murder). Under Article 31, you have the right to
remain silent, that is, say nothing at all. Any statement you make, oral or written,
may be used as evidence against you in a trial by courts-martial or in other
judicial or administrative proceedings. You have the right to consult a lawyer and
to have a lawyer present during this interview. You have the right to military legal
- counsel free of charge. In addition to military counsel, you are entitled to civilian
counsel of your own choosing, at your own expense. You may request a lawyer
at any time during this interview. If you decide to answer questions, you may
stop the questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you willing to
answer questions? '

26. Describe what you understand happened leading up to and during the incident(s) of
abuse. (No applicable standard) : .
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27. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (ldentifies unit and Soldier morale atmosphere, mood, attitude, stress, retaliation,
preemption, family crisis)

28. Was this incident reported to the chain of command? How, when & what was done?
What would you have done? (identifies compliance, procedure, timeliness, Soldier perception

of action taken and effect on unit morale.) (1.2, 1.6)

29. How couId the incident have been prevented’7 (ldentlfles root cause and perceived

solution) (No applicable standard)

30. Describe any unit training or other prograrhs that you are aware of that teach
leaders and Soldiers how to recognize and resolve combat stress. Y~ C ko%a

L~ CIs -

31. What measures are in place to boowrale or to relieve stress’7 (Identifies perceived
solution.) — [DX— pA~ o F—Q

QQWMW\)#_/WQVN— ~ 3 ‘5"0(0-1 fo —
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32. What measures could the command enact to improve the morale and command

climate of your unit? (identifies perceived solution.)_— | ) X — o L congivee /YJVL’, ’
¥ otk Y b

—
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()Xo -2

28 AM
6936

N S-3/CO CDR/1SG

G2/S2

RanklT ¢ Branch ml Date: 39 M, ___Unit

Duty Position R. How Long in JobJyy, 03
Interviewer How Long in Country 3,
bYé)-2 | |

1. (All) What is your overall role in detainee operation process? What

involvement do you have in the interrogation process of detainee
Operations? Do you provide a means to validate detainee's
- information? Do you provide input as to the disposition of the
detainee? (1.1, 1.2, 4.1) ,
Comd miesh o e adX ot M&\}L\ \x:\n:\/b\ BN R ﬁjtor\}(\u
n\—-hn_}ﬁkhlhnz\mj\.ﬂvﬁ | v S v \

' MR\/\IY ANDY W\M !'\D,n\f| ’\J\Q/W\.\/:&' ) PGL&-)Q_Q*\ oA D %M,% b&/(!‘(\—%\;) A\MJQ\T'\MBHTS

3 _
B od o Yoo VoS TR et Ry STy Trar QR ds Fapron on hoas,
SESyohugy. (All) What references/standards/publications/SOPs do you use to conduct Yeldkgn
interrogation Operations? (1.1,1.2,2.1,4.1) , .
HD g dcmoado N n 22030 o) edod o Xp 4ebngue Nowan eadeny) A 'Lmv'uhz,%
C Rer Leen neX Coaguiak o Yoo e W\MM ) ; J‘
\~-m &'\-\m:ﬁ&‘.@ &j—u:t M{(;Qc\t’* ,MAt‘l‘n,oX DA MM&_,

Wene 00 S0P corvy -] TRAGATUG  To ra N PO prcpcosncy '
P tan WUNY @uen P Co (P nwma Y Hefvos ord W

Explain what training occurred. Is there a plan to train new Soldiers (replacements) to
the unit? Did this training include the treatment of Detainees? Explain. (1.1, 1.2, 1.4,

(e

{All} What trainin’g have you received to ensure your knowledge of DO is IAW the
provisions under the Geneva Canvention? (1.1, 1.2, 1.3 4.1
g V. S oo e A/V\rg,dl,h/\ V 1'1\9/\'/

4. (Ally What Home Station/Mob Site Training did your unit conduct prior to deployment

¢ help your unit prepare for Detaineefinterrogation Operations? Describe it. How did

the training prepare you to conduct Detainee/interrogation Operations for this 1602
depioyment? How did this training distinguish between the different categories of

DA IG

e e ———



Detainees (EPWs, RPs, Cls, etc.)? (1.1, 1.2, 1.4, 4.1)

3 3J
mﬁ\&%@m\x W canng (‘&‘ 029 D %@/\ 2 TOARAT Ny

5. (All) What training did your unit receive on the established Rules of Engagément
(ROE)? How often does this occur? Does this training include Rules of lnteractlon

(RON? (1.4, 4.1

izcu»cé\"E }\urum—% P

- 6. (All) What procedures are in place to ensure your Soldiers do not violate the rules of
engagement for the interment facilit /collection point? (1.1, 1.2, 1.4, 1.6, 4.1)
' s NONVE S @w&v\b Qeen

(1) (All) What guidance or policies are there td ensure fraternization is not taking place
between U. S%gary personnel and the detainees? (1.1, 1.2, 1.4,1.6, 4.1)

(\ O CAANDR

7. (All) How does the command ensure that interrogation Operations is conducted in
compliance with the international Law of war? (OPORD/FRAGO, ROE, Interrogatlon

Techniques, general orders, humane treatment, etc) (1.1, 1.2, 4.1)
Wone ' & ,’Mi&mi o

_&_@L&%M_MM by Cnd Cud_un an}vqn%‘o,A
BESTEUENS HUFNPNRY S _

A}
Dorxn i L—poben

8. (All) Have you personally visited each of the interrogation Facilities to determine if
your unit has the necessary support and supplies to run their facilities? If so, what did

you find? (1.1,1.2,1.5,4.1)
ATV Bn,c&rcy\ Moo + Var houne

9. (All) What control measures are you using to maintain discipline and security within
the interrogation facility? (1.1, 1.2, 4.1)

1603
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. 10.(BN/CO Cdr) Are you receiving sufficient information from the capture paperwork to
properly conduct screenings and interrogations? Are the current requirements for
documentation of a captured person sufficient or excessive? Did the changes in
procedures as far as documenting captured person improve your ability to gather

intelligence? (1.1, 1.2, 2.2, 4.1) (No standard)
?(SJD()\&M &@\ ]

11.(BN/CO Cdr) What are the procedures for the transfer of custody of Detainees from
~ the MP/Guard personnel to Military Intelligence personnel? When the detainee is
returned to the guard force, what procedures occur? (what info is passed on to the

- Guard Force (type of reward?)...observation report, paper trail audit) (1.1,1.2, 4.1)

12.(CO Cdr/Bn S3) Describe the screening /background checks required prior to hiring

interpreters. Are they trusted by U.S. Soldiers? (1.3, 1. 7 4.1)
TITAN  ccakll drowkNsanornco W Q

o-noa%%mmv\ D/Yt\l\i\&l\%% e’ a d oanog /MCMW)

13.(All) Do counterintelligence agents conduct interrogations of detainees? What
training have they received for conducting interrogations? What is their understanding of

the laws of war as, it pertains to interrogating detainees? (1.1, 1.2, 1.5)

14.(All) What do you perceive to be doctrinal shortcomings pertaining to Interrogation
Operations? How would you fix/incorporate into updated doctrine/accomplish
differently? How about Force Structure to ensure Interrogation Operations can be

successfully accomplished? What are the shortcomings and how do we fix the problem wth

at the Army-level? (1.1,.1.3, 1.5, 1.7, 4.1)

VS P VPN ‘érwwv\ﬂ\j_x ANy e :Aﬂnmhm cmmmj/ an,p p,oi)%]aug),} .
\ ok Yo gt

Dy by '
. DA IG



15. All) What are the procedures if a detainee in U.S. custody dies? (1.1, 1 2,4.1)
AT %—0’6_&\} B is-6 :

16. Do you know of the procedures to get stress counseling (Psychiatrist, Chaplain,
Medical)? Do your Soldiers know of the procedures to get counseling (Psychiatrist,
Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4.1)

C&\xu:&/&»ﬁ\

17.(All) Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 4.1)

18.(All) Do your subordinates know the reporting procedures if they observe or become
aware of a Detainee being abused? (1.2, 1.6, 4.1) :

19.(All) What steps would you take if a subordinate reported to you an incident of

~ alleged Detainee-abuse? (1.2,
4.1 \ /

‘ .LDMQQQF;. Lo <f amerni M&zléi h pJ

20. (All) Do you feel you can freely report an incident of alleged Detainee abuse outside
Command channels (IG, CID) (1.6, 4.1)
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21. (All) What procedures do you have to report suspected detainee abuse (IG CID
Next Level Commander) (1.2, 1.6, 4.1)

22.(All) What procedures are in place for Detainees to report alleged abuse? (1.2, 1.6,

4.1
)C—tM\ MP@,\:\”\;B &A\J_\ AN V)\&m@&bcm AADw\\A, w—a&\a\f}\h‘w\) Cdn [!CSM/LSE

25. What do you perceive as the mission of your unit? Describe the importance of your
role in that mission. (Insight to the Soldier's understanding and attitude concerning unit

~ mission and their role). A wx 5 m
Crnd mL%J‘L&g )31, Yo 0aarrw Ao ameo g?fth?) a/l- carn, A M‘U ¢/
et W &mmfﬁ&*’ MT &Y G‘M"(f

Mﬂmﬁ% 2 CoFS al }\ PR <TB My oo

26. Describe your working environment and living conditions since being in Theater.
(\dentify physical and psychological impact on Soldier’s attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7)

Aine » qg&. 'b_ ;Q( Eea“:&'}eﬂm»__w ,_'mM{SE

27. Describe the unit command climate and Soldier morale. Has it changed or evolved

since you have been in Theater? (identifies Soldier's perception of the chain of command
and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the Command cares? Are
they getting clear guidance?)

[Weay]
\

wa s 20¥dfone ahoo OM‘th\_o.cj:b

28. Are you aware of any incidences of detainee or other abuse in your unit? 1606
WL on mP mab.ng deacs J’M codn abetd o Eotaods mﬂj\ )

1 0 ananico) m,mm&q wn—cbm uemy DAIG




- ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any person to
incriminate himself or to answer any questions the answer to which may tend to incriminate him. b. No
person subject to this chapter may interrogate or request any statement from an accused or a person
suspected of an offense without first informing him of the nature of the accusation and advising him that
he does not have to make any statement regarding the offense of which he is accused or suspected, and
that any statement made by him may be used as evidence against him in a trial by court-martial. c. No
person subject to this chapter may compel any person to make a statement or produce evidence before
any military tribunal if the statement or evidence is not material to the issue and may tend to degrade him.
d. No statement obtained from any person in violation of this article, or through the use of coercion,
" unlawful influence, or unlawful inducement, may be received in evidence against himin a trial by court-

-martial. (1.2, 1.6)

fam _ (grade, if any, and name), a member of the (DAIG). 1 am partof a
team inspecting detainee operations, this is nota criminal investigation. 1 am
reading you your rights because of a statement you made causes me to suspect
that you may have committed - . (specify offense, i.e.
aggravated assault, assault, murder). Under Article 31, you have the right to
remain silent, that is, say nothing at all. Any statement you make, oral or written,
may be used as evidence against you in a trial by courts-martial or in other
judicial or administrative proceedings. You have the right to consult a lawyer and
to have a lawyer present during this interview. You have the right to military legal
counsel free of charge. In addition to military counsel, you are entitled to civilian
counsel of your own choosing, at your own expense. You may request a lawyer
at any time during this interview. If you decide to answer questions, you may
stop the questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you willing to
answer questions? '

29. Describe what you understand happened leading up to and during the incident(s) of

abuse. (No applicable standard)

30. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress, retaliation,

preemption, family crisis)
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31. Was this incident reported to the chain of command? How, when & what was done?
What would you have done? (Identifies compliance, procedure, timeliness, Soldier perception
of action taken and effect on unit morale.) (1.2, 1.6

32. How could the incident have been prevented? (ldentifies root cause and perceived

. solution) (No applicable standard)

33. Describe any unit training or other programs that you are aware of that teach
leaders and Soldiers how to recognize and resolve combat stress.)

34. What measures are in place to boost morale or to relieve stress? (Identifies percelved
solution.)

35. What measures could the command enact to improve the morale and command

climate of your unit? (Identifies perceived solution.)

1608
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G102~

»q M1
b 3o
~ INTERROGATOR QUESTIONS )
Rank Branch Date: Unit
Duty Position L, 7 How Long in Job
Interviewer How Long in Country

1. What references/standards/publications/SOPs do you use to conduct
inte,rlroggtion Operations? (1.1, 1.2, 2.1, 4.1)
1 Cop  FTH o 2900

~2. What training have you received to ensure your knowledge of DO is- IAW the
provisions under the Geneva Convention? (1.1, 1.2, 1.3, 4.1) ’
oo, oY

. re - ——_m—%\\\
3. Did your unit undergo Level B Law of War training prior to deployment?
Explain what training occurred. T§‘there.,a-.p.lan—to—tr»a’in"'fTe\VTSold-ier_g\_ o
(replacements) to the unit? Did this training include the treatment of Detainees? &« pyers
Explain. (1.1, 1.2, 1.4, 4.1 : ' ™~
AN

4. What training did you unit receive on the established Rules of Engagement : } -~
(ROE)? How often does this occur? Does this training include Rules of & ¢ M
Interaction (RON? (1.4, 4.1) Ay

S0, Rew o/ /x2 %cy v

7004 gxom

5. What is the procedure on how to identify a detainee who may have
intelligence information? Who performs this procedure? Are MPs involved in the
decision-making? Are PIRs used as a basis for the identification of detainees of

interest, personality lists used, etc? (1.1,1.2, 2.1
- l/\/Q K pattas —

1609
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What is the Rules of Engagemﬁent (ROE)/RuIes of Interaction (ROY) when y
interrogating a detainee? (11,12, 1.4, 1.6)

6. Whatis the maximum amount of time' allowed a detainee could be
interrogated during oné session? Where is this standard located? (local soP?7?)
(11,12, 4.1)

t this level

7. What is the procedure in determining how long to hold a det?inee a

for inﬁ/rrogation oncghe refuses to cooperate? (1.1,1 2) y
o -, - AW y 0 AN ‘1‘-1 ey . {

e

g. How many people aré authorizad_ to be present in the room when
interrogating/screening a detainee? Under what circumstances are you required

and authorized to have more peo 1e? (1.7) ) 7 o
I o o (100, Nond

) Prd,

9. Who l\ow,.a interrogator to question a detainee if he isw
ick2(Medical personne 1,1.2, 4.1 .

s
etainee during the

ounded or

10.What types of restraining devices aré authorized on the d

interrogation? What type and/or amount of physical constraints are interrogators
authorized to place on an unruly detainee during interrogation? (No standard to
2nd question, only when you are threatened of feel your life is in danger
should an interrogator physically constrain a d/etain'ee)/ (1.1, 1.2, 4.1)

v £
1610
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14.Where are your screening sites located Lwh"ére detainee;a-r’e/interrogated

~ and screened)? Aré these facilities adeguate for your ne)eds? Do you have

enough interrogators for your opera needs? What are your personnel
shortfalls? (1.1, 1.2, 1.7,1.8

—

12.Are you receiving sufficient information from the capturepaperwork to
properly conduct screenings and 'rnterrogat‘rons? Are the current requirements
for documentation of a captured person sufficient of excessive? Did the changés
in procedures as far as documenting captured person jimprove your ability to

413.What are the procedures for the transfer of eustody 0 Detainees from the

MP/Guard personnel to Military Inielligence personne\? When the detaineeis.
ois passed on to

returned to the guard force, what procedures occur? (what inf
the Guard Force (type of reward?)...observation report, paper trail audit)

14.Are the personal effects of @ detainee released 10 the interrogator of is the
i ine the items? DOCUMENT HANDLING ( 1.1,1.2)
M

nterrogator allowed to exam
\) - ) : ~

15.How aré trans\ators/\inguists used during the screening/’mterrogat‘ro
process’? Do you trust the interpreter? How are MPs/Guards used during this

process? (1.1,1.2, 1.7, 2.1? . N
. e 7 A ' mﬂz_f L,J/)—r,%
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hat is your perception o) Aract interrogators training/an/d/capabiliﬁes -
{ons of detainees’?/(No standa?vperception)

e

16.W
to conduct proper interrogs

e

omings perta'ming to Interrogation
doctrinelaccomplish

tion Operations can

d how do we fix the

17.What do you perceive to be doctrinal shortc
Operations? How would you fix/incorporatée into updated
differently? How about Force Structuré to ensure interroga
be successfully accomplished? What are the shortcomings an

' problem at the Army—level? (1.1,1.3, 1.5,1.7, 4.1)
ad , o s patents { wea

/2 G O

chiatrist,

of the procedures to get counseling

Cha lain,
'(\/W?Chaplain, Medical)?’ (1.1, 1.2, 1.6, 21,.4.1)

~ o 7 ; 2 . .-
18. Do you know of the procedures to get stress counseling (Psy

Medical)? Do your Soldiers know

19.What is considered abyse to @ detainge during interrogatiOn? (1.1, 1.2)
% Cr /7/1 : R A v,,,.:,’rf Y Y
&

e _

90ur requirement to report abuse or suspected abuse of

>0 C

20.Are you aware of
1.2

detainees? (1.1, 1. 1.6, 4.1)
taipges? (1 d
bserve of

21.Do your subordinates know the reporting procedures if they ©
nee being abused? (1 2,18, 4 1)

pbecome aware of @ Detai
: 1612
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22.What steps would yo ta@or mate/reported to you.-an incident of A

‘alleged Detainee abuse (1 2, 1. 6}/
S 7

23. Do you feel you can freely report an incident of alleged Detainee abuse

ou;tside Command channels (1G, CID) (1. 6, 4.1 7 o

24 What proced)tres do you have to report/susgecfed detainee-abuse (I1G, CiD,
1 6,4.1)

Next Level Cfmmander) (12,

25.What procedures are in place for Detainees to report alleged abuse? (1.2,

1.6, 4.1 .
) fiane  widao //fz,-,,eﬂ‘;

the mission of your unit? Describe the importance
. (Insight to the Soldier's understanding and attitude

d thelr role).

27. What do you percelve as
of your role in that missio

concernlng unit mission an

ions since being in

nd living conditi
er's attitude). (1.2, 1.3, 1.4,

working environment a
i impact on Soldi

28. Describe your
ysical and psychologlca

Theater. (Identify pb
1.5,1.6,1.7)

morale. Has it changed or

mmand climate and Soldier
perception of the
1613

29. Describe the unit co
been in Theater’7 (\dentifies Soldier's

evolved since you have
2 oA ) [_, ’/f“ c& (9 & ) - 2 -~ N )
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chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel _
the Cor’nmand cares? Are they getting clear guidance?) ,

30. Are you aware of any incidences of detainee' or other abuse in your unit? . __

ADV\SEMENT OF RIGHTS (For military personnel)_
The text of Article 31 provides as follows a. No person subject {0 this chapter may compel any

person to incriminate himself or 10 answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or @ person suspected of an offensé without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused of suspected_, and that any statement made by him may be used
as evidence against himina trial by court—martiai. c. No person subject to this chapter may
compel any person to make a statement OF produce evidence pefore any military tribunal if the
statement of evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in.violation of this article, or through the use of coercion, untawful
influence, of untawful induc_ement, may be received in evidence against himina trial by court-

martial. (1-2, 1.6) i

lam . (grade, if any, and name), @ member of the (DAIG)- 1 am part of
a team inspecting detainee operations, this is nota criminal investigation. |
am reading you your rights because ofa statement you made causes me to
suspect that you may have committed ‘ . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that s, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts- artial or in other jud|c|a| or adm'mi,strative proceedings., You have
the right to consulta lawyer and to have @ lawyer present during this
interview. You have the right to military legal counsel free of charge-. In
addition to military counsel, you are entitled 10 civilian counsel of your own
choosing, at your own expense. You may requesta jawyer at any time
during this interview. If you decide to answer questions, you may stop the
quest‘loning at any time. Do you understand your rights? Do you wanta
lawyer? (\f the answer is YesS; cease all questions at this point). Are you

.illina to answer uestions?
a 1614



34 Describe what you understand happened leading up to and during the
i plicable standard) :

ncident(s) of abuse. (No ap
R

32. Describe Soldier morale, feelings and emotional state prior 10 and after these
incidents? gldentiﬁes unit and Soldier morale, atmosphere, mood, attitude, stress,

:

etaliation, preemption, family crisis)
33. Was this incident reported to the chain of command? How, When & what was

done? What would you have done? (ldentifies compliance, procedure, timeliness, .
oldier perception of action taken and effect on unit morale.) (1.2, 1.6)

S
3 uld the incident have been p-revented? (Identifies root cause and

4. How cO
perceived solution) (No applicable standard)

IS

35. Describe any unit training of other programs that you areé aware of that teach
| how 1o recognize and resolve combat stress.

eaders and Soldiers
s? (ldentifies

36. What measures are in place to boost morale of to relieve stres

perceived solution
1615
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37. What measures could the commahd enact to improve the morale and
_ ommand climate of your unit? (ldentifies perceived solution.)

1616
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INTERVIEW QUES 22

o‘ﬂ 0S¥ o 4 v SJA ' }
LPW TERVIEW N QUESTIONS

)

R e b RankaﬂBranch gl Date: 22 ~ Unit v

A ,

B //ﬁ(lgﬁ ij Duty Position {jow Long in Job |
Interviewer

b How Long have you been in Country

1. What spemﬁc measures has the commanderlumt taken to ensuré comphance _
with the Law O of War regarding detainee opera’uons’? Individual trainingd events?

% Mwn? Co\\ectwe/umt training events? wWhen? (1.7, 1.2, 4.1)

@u |
. 7(7': A v _ '
) f‘ What is the minimum standard of treatment that the US must prowde any
etamee'? What pohcxes/procedures do units have in place 0 support the u.

General Protec lon pohcy rel a tive to the treatment of Detainees in the custody of

the UusS forces?
in the AOR to ensure

3. What specific measures did the unit take prior t0 arrival
that subordinate leaders and soldiers know and understand how to treat, handle,
and process detainees propert y? Do leaders and Soldiers know an nd

understand how to apply Detainee Operations doctrine and standards when they

arrive in the AOR? Can you prowde some examples. (1.1, 1. 4,151

d? Are any Article

5 tribunals being held Of is there @ presumption that the insurgents clearly do not
meet the Article 4 GC I EPW criteria (commanded by a person responsm\e for

his subord\nates wearing fixed distinctive sign, carrying arms openly.. conducting

operations in accordance with the laws of war)? (1.1, 1.4 4,1.6, 4.1)

4 Howis the issue of c\assiﬁca’uon of detainees bei
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se? When did this

5. Did units receive training on the reporting of Detainee abu

training occur last and how often is it conducted by the units? Are units reporting
Detainee abuse? What is happening to individuals who abuse Detainees? How
many cases of detainee abuse have you heard of and or processed since you
“have been in country? Al what point in the detention process aré most of the

- abuses occurring? (point of capture, initial collection point, by guards at

internment facility, by interrogators)(1.1, 1.2, 1.4,

6. What control measures areé units using 10 maintain detainee discipline and
security in each internment fac'\\'\tylco\\ection point? (11, 1.2, 4.1) Don't forget -
- theb g'sand T. These are valuable tools to maintaining discipline and :

i tion point.

7. What aré the procedures you follow if you pers
to you that a detainee is injured and you suspect the detainee has been abused?
\What training has the unit received regarding reporting procedures for detainee

abuse? (1.1, 1.2, 4.1

nee in U.S. custody dies? (1.1, 1.2,41)

8. What are the procedures if a detai
v b <7




9. What are the Theater guidelines for any EPW, Cl, and RP claims against the
U.S. Government? (1.1, 1.2,1.6, 4.1) :

10. ,(Internment facility Judge Advocate only) What is the procedure if an

EPW or detainee wants to make a complaint or requests to the camp

commander regarding conditions of their internment? How are Detainees
yests to the camp commander processed? (1.1, 1.2, 4.1)

complaints and req

‘ S
11. Have any detainees refused repafriation? If so, what happened to them?
(1.1, 1.2, 4:1) ‘ ' ' :

////
///

12. What happens when a detainee 18 suspected of, or is known to have
committed a serious offense while they aré being interned at either the collection
point or detention facility? Describe the due process available to detainees and
rights of the detainee suspected of committing @ serious offense. Have you Of
any Staff Judge Advocate provided legal advice to a detainee who might have
committed an offense? (1.1, 1.2, 1.4, 1.6)

S

13. What is your feeling on how Detainees are being treated? What do you feel
is the primary focus/purpose of detainee operations. (force protection,
punishment, rehabilitation, protection, merely regulatoryllegal
requirement) No standard. personnel obhservations and feelings- (1.1,1.2,
1.6, 2.1,4.1)

‘ ' w\\ ' . 1619
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14. What AARs or lessons learned have ybu written of received
d nlgeta copy? (preferably on disk) (2.7, 2.2)

etainee operations? Ca
15. What do you perceive to be doctrinal legal shortcomings pertaining to
Detainee Operations and how would you fix/incorporate into updated
doctrinelaccomplish differently? How about Force structure of Staff Judge
Advocate 10 ensure Detainee Operations can be successfully accomplished?

What are the shortcomings and how do we fix the problem at the Army-level?
517,41 ' ‘

~ 16. What do you perceive as the mission of your unit? Describe the jmportance
of your role in that mission. _(lnsight’to the Soldier's understanding and attitude '

concerning unit mission and their role).
ditions

17. Describe your workivng environment and living con since being in
Theater. (ldentify physical and psychological impact on soldier's attitude). (1.2,1.3, 14,

h
15,16,1.7) /// :

———————
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18. Describe the unit command climate and Soldier morale. Has it changed or - )
evolved since You have been in Theater? (identifies Soldier's perception of the
chain of command and Soldier attitude. Does the soldier fee! supported? Do Soldiers feel

the Command cares? Arethey getting clear guidance?)

puse in your unit

re of any incidences of detainee or other a

’M, Y
Feq,

)
",
= X \

nNAWY) ana Vid A A i /)

The text of Article 31 provides as follows a. No person subject to this chapter may compel any

- person t0 incriminate himself or to answer any questions the answer to which may tend to

incriminate him. b. No person subject to this chapter may interrogate or request any statement

- from an accused or @ person suspected of an offenseé without first informing him of the nature of
the accusation and advising him that he does pot have to make any statement regarding the

- offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. C. No person subject to this chapter may '
compel any person to make a statement of produce evidence pefore any military tribunal if the

statement OF evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, Of unlawful inducement, may pe received in evidence against him in a trial by court-

~ martial. (1.2, 1.6)

lam (grade, if any, and name), a member of the (DAIG). | am partof
a team inspecting detainee operations, this is nota criminal investigation.
am reading you your rights pecause of 2 statement you made causes me to
suspect that you may have committed . . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judiciai or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitied to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions', you may stop the
questioning at any time. Do you understand your rights? Do you wanta



lawyer? (if the answer is Y€S, cease all questions at this point). Are you } ~ |

willing to answer questions?

20. Describe what you understand happened leading up o and during the \
incident(s) of abuse. (No applicable standard)_. ‘ k

e

24. Describe Soldier morale, feelings and emotional state prior 0 and after these
nd Soldie atmosphere, mood, attitude, stress,

incidents? (identifies unita r morale,
retaliation, preemption, family crisis) __

22. Was this incident reported to the chain of command’? How, when & what was
ocedure, timeliness,

done? What would you have done? (identifies compliance, pr
goldier perception of action taken and effect on unit morale.) (1.2, 6

23. How could the incident have been p\‘evented? (Identifies root cause and

olution) (No applicable standard)

perceived s

e

4. Describe any unit training Of other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress.
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efo poost morale of to relieve stres

25. What measureé are in plac
jon.) ‘

perceived solut

ove the morale and

e command enact to impr
d so\ution.)//

ures could th
t? (ldentiﬂes'perceive

26. What meas
command climate of your uni

11623

DA IG

T L



s SO/

SO (D N<

2 030
SOLDIER (Point of Capture) , pr—vs
SENSING SESSION QUESTIONS

Date_____

t/

Rank__ Branch StateIComponen

Duty Position How Long in Job___

Unit

Interviewer

-

1. Did you undergo Law of War training prior t0 depioyment_'? Explain what training
occurred. Did this training include the treatment of Detainees? Explain. (1.1, 1 .2,
1.4,4.1) (AR 350-1 para 4-14c.(2) and table G-1 Refresher training, dated © April 2003), Level B
training is conducted in units for officers, warrant officers, NCOs and enlisted personnel

: commensurate with the missions of the unit. AR 190-8 para 1-5(4)(C pOD Directive 5100.77). All

prisoners will receive humane treatment and that the following acts are prohibited murder, torture,
corporal punishment, mutilation, taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. Prisoners will be
_protected against all acts of violence to include public curiosity- (DoD Directive 51 00.77, para 551,
‘The Secretaries of the Military Departments shall provide directives, publications, instructions, and
training SO that the principles and rules of law of war will be known to members of their respective -

De artments, the extent of such knowledge to be commensurate with each indivrduai's duties and
responsibiiities.) ,

wed to prepare y ndiing/guarding
the detainees. Does your unit conduct sustainment training for Detainee Operations

in Theater? How often does this occur and please describe it? When did your unit

last conduct this training? (1.1, 1.2, 1.4, 4.1) (FM 3-19.40, para 2-49 The guard force should
receive additional training in—* Riot control measures, control agents, and dispersers- * QRF actions.
. Searching techniques, including the use of electronic detection devices. .-Nonlethal equipment and
weapons. (DoD Directive 5100.77, para 55.1, The Secretaries of the Military Departments shall
provide directives, publications, instructions, and training SO that the principles and rules of law of war
will be known to members of their respective Departments, the extent of such knowledge to be
commensurate with each individual's duties and responsrbiiities.) ROE from cJcs 1O \raqi
operations dated 251600Z ApF 03 para' 10 (U) Al commanders will ensuré their personnei are familiar
with the law of armed conflict and with these ROE.
There is N0 requirement for sustainment training

2. Describe the training/guidance you rece

) - 3) R
A \Di'ﬁr ’ \_,}/tc o \\M}{)\

~
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3. What Home Station/Mob Site Training did your unit conduct prior to deployment
to help your unit prepare for Detainee Operations? Describe it. (55s & T) How did
the training prepare you to conduct Detainee Operations for this deployment’?. What
are your unit's strengths and weaknesses? How did this training distinguish
between the different categories of Detainees (EPWS, RPs, Cls, etc.)? What training
have you received to ensure your knowledge of DO is 1AW the provisions under the
Geneva Convention? (1.1, 1.2, 1.4, 4. 1) AR 350-1, paragraph 4-14, a. Soldiers and leaders
require 1aw of war training throughout their military careers commensurate with their duties and
responsibilities. prescribed subject matter for training at the following levels is specified in paras 4-
14b-d of this regulation. (1) Level A training is conducted during |ET for all enlisted personnel and
during basic courses of instruction for all warrant officers and officers. :
(2) Level B training is conducted In units for officers, warrant officers, NCOs and enlisted personnel ,
commensurate with the missions of the unit. (3) Level C training is conducted in TASS.
p. LevelA training provides the minimum knowledge required for all members of the Army. The
following basic Law of war rules (referred to @S “The Soldier's Rules,” which stresses the importance .
of compliance with the law of war) will be taught during level A training: (1) Soldiers fight only enemy
combatants. (2) Soldiers do not harm enemies who surrender. They disarm them and turn them over
o their superior. (3) Soldiers do not killor torture enemy prisoners of war. (4) Soldiers coflect and
care for the wounded, whether friend of foe. (5) Soldiers do not attack medical personnel, facilities, Of
equipment. (6) Soldiers destroy no more than the mission requires. ) soldiers treat civilians
humanely. (8) Soldiers do not steal. Soldiers respect private property and possessions. (9) Soldiers
should do their best to prevent violations of the law of war. (10) Soldiers report all violations of the law
of war to their superior. ,
c. Unit commanders will plan and execute level B law-of-war training based on the following: W)
Training should reinforce the principles set forth in The Soldier's Rules. 2) Training will bé designed
around current missions and contingency plans (including anticipated geographical areas of
-deployment of rules of engagement). 3 Training will be integrated into unit training activities, field
training exercises and unit external evaluations. Maximum combat realism will be applied to tactical

exercises consistent with good safety practices.

4. Describe the training you received during Basic Training in handlinglprocessing
Detainees. How was it helpful in preparing you for Detainee Operations'? How
would you improve the training at the schoolhouse? (1.1, 1.4) AR 3501, paragraph 4-
14a(1) a. Soldiers and leaders require 1aw of war training throughout their military careers
commensurate with their duties and responsibilities. prescribed subject matter for training at the
following levels is specified in paras 4-14b-d of this regulation. Level A training is conducted during
|ET for all enlisted personnel and during pasic courses of instruction for all warrant officers and

officers.
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5 How does your unit train on the established Rules of Engagement (ROE)? How
often does this occur? Does this training include Rules of Interaction (RON? What
about Standards of Conduct? (How can you interact with the detainees)? What
guidance or policies have you been trainedlbriefed on to ensure you understand
interaction/ fraternization and that itis not taking place between U.S military
personnel and the detainees? ( 1.4, 4.1) ROE from ¢JCS IS0 radi operations dated 2516002
‘Apr 03 para 10 (W) All commanders will ensure their personnei are familiar with the law of armed
conflict and with these ROE." AR 190-8, paragraph 3.6 a, The following acts will not be permitted'. W)
. Fraternization petween EPW, RP and U.S. military or civilian personnei. Fraternization is defined as
improper of intimate communications or actions petween u.S. Armed Forces personnel and

EWP/RP)

6. What procedures has your ieadership developed 10 ensure you understand the

use of force and the rules of engagement? (1.1, 1.2, 1.4, 1.6, 4.1) AR 350-1 Law of War,
ROE from cJcS 1SO iraqi operations dated 251600Z ApF 03 para 10 (V) All commanders will ensure
their personnei are familiar with the law of armed conflict and with these ROE, FM 3-19.40, paragraph
2.29, An MP commander ensures that soldiers understand use-of-force guidelines and the ROE
established by higher headquarters for each mission. Because the use of force and ROE vary
depending on the category of housed personnei and the operatronai environment, the commander
develops SOPs that follow the guidance provide_d. He balances the physicai security of force with
mission accomplishment and the protection of deployed forces. ROE from CJCS 1SO lraai operations
dated 251600Z ApT 03 para 10 (U) All commanders will ensure their personnel are familiar with the

taw of armed conflict and with these ROE.

7. How is your unit ensuring that all Detainees are protected, safeguarded, and

accounted for AW the 558 & T? (1.1, 1.2, 4.1) AR 190-8, paragraph 1-5 a-g, (All persons
detained, captured, interned, of otherwise heldinU S Armed Forces custody during the course of
conflict will be given humanitarian care and treatment from the moment they fall into the hands of
forces until final release and repatriation. All persons taken into custody by U S forces will be

provided with the protection of the GPW until some other legal status is determined by competent
authority.) AR 190-8, paragraph 4(p-c) The inhumane treatment of EPW, Cl, RPis prohibited and is

~ ¢ inctified by the stress of combat of with deep provocation. Inhumane treatment is @ serious ar]\_d6 26
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punishable violation under international law and the Uniform Code of Military Justice (UCMJ). Al -
prisoners will receive humane treatment without regard to race, nationality, religion, political opinion, ’
sex, or other criteria. The following acts areé prohibited: murder, torture,-corporai punishment,
mutilation, the taking of hostages. sensory deprivation, collective punishments, execution without trial
by propef authority, and all cruel and degrading treatment. All persons will be respected as human
peings. They will be protected against all acts of violence to include rape, forced prostitution, assault
and theft, insults, public curiosity, podily injury, and reprisals of any kind. They will not be subjected t0
medical or scientific experiments. This list is not exclusive. EPW/RP are to be protected from all

threats or acts of violence.

8. How do you tag detainees for 'processing (CPA Form, pD Form 2745)? What
- procedures do you go through? How do you tag equipment (DD Form 2745, DA
Form 4137)? \What about evidence(DD Form 2745, DA Form 41 37)? What
procedures do you usé to process equipment!evidence’? What about confiscated
personai affects? Where do you storé Detainees' confiscated persona-l affects (if

any) (1 1, 1.2, 1.8) (AR 190-8, para 2-1, @ (1) (b) (©), All equipment, documents, and personal
property confiscation during the search must pe tagged and administratively accounted for by the
capturing unit. DD Form 2745, partCis attached to the property confiscated from the Detainee, SO
that it may later be matched to that Detainee. M 3.19.40 para 3.44. Property Accountability- when
seizing property from a captive—" Bundle it of place it in a bag to keep it intact and separate from
other captives’ possessions. ~prepare DA Form 4137 for confiscated and impounded property. *
Prepare 2 receipt for currency and negotiable instruments t0 pe signed by the captive and the
receiver. Use cash collection youchers SO that the value can be credited to each captive's account.

List currency and negotiable instruments on the captive's personai-property list, but treat them as

perty.

captive a copy of the receipt, and tell him 10 keep it to expedite the return of his property. *Have MI
sign for. property on DA Form 4137 and for captives on DD Form 2708. *Return confiscated property
to supply after it is cleared by Mi teams. ltems kept by MI pecause of intelligence value are forwarde
through Mi channels. Evacuate retained items with the captive when he moves to the next level of
internment. * Maintain con ted and impounded property.) Property seized
from a Cl AR 190-8.6 will be documen d on the DA Form 4237-R. Use of the orm 4137
is not required.

9. What aré the procedures for transporting and evacuating detainees? (1.1, 1.2,
1.5, 4.1) AR 190-8, paragraph 1-49(5) gvacuation and care of EPW and RP Those units

designated 10 hold and evacuate EPW and RP will: a. Collect prisoners from capturing units, and
evacuate the from the combat zone @S soon as possible b. Ensure sick and wounded EP and RP In

their custody aré classified, by qua|iﬂed medical personnei, as either walking wounded of litter, or @s
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non-walking wounded. Wwalking wounded or liter EPW will be evacuated through establisned - ;

evacuation channel Non-walking wounded of sick EPW will be delivered t0 the nearest medical aid -
station and evacuated through medical channels Al detained personnel will remain physically '
segregated from U. or civilian prisoners- Prisoners will not normally be interned I unhealthy areas. or

where the climate proves to be injurious to them, and will be removed as soon as possible to a more

favorable climate. AR 190-47, paragraph 11-3(4)(a), Guard requirements for prisoners being

transported outside an ACS facility, py means of foot, motor vehicle, of aircraft (other than AIREVAC

or U:S. Marshals Service aircraft) are as follows: (a) Trained correctional, military police or security

personnel: Under maximum custody circumstances, there will be one guard per restrained prisoner

and two unarmed guards or one armed guard per unrestrained prisoner. Under medium custody

circumstances, there will be one guard per five prisoners. In minimum custody circumstances there

will be one guard per ten prisoners. Trustee guards will be de_termined by the ACS facility

commander. (b) Non—correct‘ronal personnel: itis required that at least one guard be @ SGT or above

who is equal or senior 1o prisoners in a pretrial status. Under maximum custody circumstances,

prisoners will have two guards per prisoner. in medium custody circumstances, prisoners will have

one guard per two prisoners, and in minimum custody circumstances there will be oné guard per five

prisoners.

L oI

Ve cded [ pecte P&

10.What transportat‘ron problems is the unit experienc'rng either to move troops of

detainees during the operat'ron’? (1.5)

11.What is the ratio of guards 10 detainees? s this ratio the proper mix for you to'
perform your mission? If not, what are the shortfalls? Why are their shortfalls? How

do these shortfalls jimpact your mission? (1 1,1.2 1.3, 2.1, 3.1, 4.1) FM 3-19.40,
paragraphs 3-38 thru 3-39. .A prigade without an MP platoon in DS sets up and operates its own
_ forward CPs The number of MP teams needed to operate a forward CP is based on the number of

cted an -TC.The projected number of captives 18 pased on mission analysis

forward CPs are mobile; they can pe set up, X anded, and relocated quickly
warrants. AR 190-47,paragrpah 11-3(4)(a), Guard requirements for prisoners being transported
outside an ACS facility, by means of foot, motor yehicle, of aircraft (other than AIREVAGC or u.S.
Marshals Service aircraft) are as follows: _

(a) Trained correctional military police of security personnei: Under maximum custody
circumstances, there will be oné guard per restrained prisonef and two unarmed guards of on
guard per unrestra'rned prisoner. Under medium custody circumstances, there will be oné guard per

five prisoners. in minimum custody circumstances there will be oné guard per ten prisoners. Trustee

guards will be determined by the ACS facility commander.
(b) Non-correctional personne\: Itis required that at jeast one guard pe a SGT or apove Who is equal

or senior to prisoners ina pretr'\al status. Under maximum custody circumstances, prisoners will have

two guards pef prisoner. in medium custody

e armed
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is a serious and punishabie violation under international law and the Uniform Code of Military Justice _
(UCMJ). ‘

16.Are you aware'.of your requ'\rement to report abuse or suspected apuse of
deta'lnees’? (1.4, 1.2,4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to OF

accompanying a DoD Component know that they shall report reportable incidents through their chain
of command and that such reports also may also pe made through other channels, such as the
military police, @ judge advocate, or an inspector General.) AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B-1 _Actual or alleged incidents involving the following: p. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and

~ atrocities. B-2. Any other incident the commander determines 10 pe of immediate concern to HQDA

pased on the nature, gravity, potentia\ for adverse publicity, of potent’ral consequences of the incident.

17.Do you feel you can freely report an _'mc'tdent of alleged Detainee abuse outside

command channels (G cip) (1.1, 12,18, 4.1) (AR 190-40, Appendix B, Category 1 -
Reportablé Serious incidents, g—1. Actual of alleged incidents involving the following: b- War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions. and
atrocities. B-2. Any othef incident the commander determines 10 pe of immediate concern to HQDA
pased on the nature, gravity, potent'\al for adverse pub\icity, or potent'\a\ consequences of the incident. .
AR 190-40, Append'lx C. Category 2, Reportab\e Serious Incidents, c-. Actual of alleged incidents

correct'\ona\ facilities 0 include escape from conﬁnement or custody, disturbances which require the
use of force, wounding of serious injury to a prisoner, and all prisonef deaths. c-2. Any other
incident that the-commander determines to be of concern {0 HQDA pased on the nature, gravity,

potent'\a\ for adverse publicity, or potential consegquences of the incident. A 190-8, 5-1. General
i flian | ' physical torture Of moral coercion will

this regulation- (3) The C\ will be especially protected against all acts of violence, insu ts, public
curiosity. bodily in}ury,-reprisa\s of any kind, sexual attack such as rape, forceé i any
form of indecent assault. (4) The C! will be treated with the same consideration and without adverse

distinction pased on race, religion, poli i
allegation of inhumane treatment Of other violations of this requiation will be reported to HQ[_)A

m
D,AMO-ODL), WASH DC 20310 p400as a Serious incident Report. Reporting instructions in AR
190-40 will pe used.)
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ee abuse (G, CiD, Next

18.What procedures do you have to report suspected detain

Level Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportablée
Serious incidents, B-1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, viotations of the Geneva Conventions, and atrocities. B-2.
Any other incident the commander determines to pbe of immediate concern to HQDA based on the
nature, gravity, potential for adverse publicity, of potential consequences of the incident. AR 190-40,
Appendix C, Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents involving the
following: g- Incidents involving prisoners or detainees of Army confinement of correctional facilities to
include escape from confinement of custody, disturbances which require the use of force, wounding
or serious injury to. @ prisoner, and all prisoner deaths. C-2. Any other incident that the commander
determines to pe of concerm to HQDA pased on the nature, gravity, potentiai for adverse publicity, of

potential consequences of the incident. AR 190-8, 5-1. General protection pohcy——cwilian internee,
- a. Treatment. (1) No form of physical torture oF moral coercion will be exercised against the Cl. This
provision does not constitute a prohibition against the use of minimum force necessary to effect
compliance with measures authorized Of girected by these regulations. (2) In all circumstances, the
Cl will be freated with respect for their person, their honor, their family rights, their religious
convictions and practices, and their manners and customs. At all times the Cl will be humanely
treated and protected against all acts of violence or threats and insults and public,curiosity. In all
official cases they will be entited to @ fair and regular trial as prescribed by this regulation. (3) The Ci
will be especially protected against all acts of violence, insults, public curiosity, podily injury, reprisals
of any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl1 will be treated with the same consideration and without adverse distinction pased on race, religion,
political opinion, SeX, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumaneé treatment or
other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310—0400 as
a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)
Aol N e

(-«k‘\ ~t

19.What procedures are in place for detainees 10 report alleged abuse? (1.4,1.2,

1.6, 4.1) AR 190-8, para 5-1, 8- Appeals and periodic review of security internment cases. Q)
Appeals. The Cl who aré interned for imperative security reasons will be accorded the right to appeal
the order directing their internment. Such appeals will be decided with the least possible delay by @
poard of officers. Appeals will be decided only on the grounds of the existence Of nonexistence of
imperative security reasons requiring the internment of the protected person. 6-—4. Internee
Committee a. Election. At each camp and branch camp. Cl will be elected by secret written pallot to
the Internee Committee. This committee is empowered to represent the camp to the protecting
powers, International Committee of the Red Cross, or other authorized relief or aid organizations and
U.S. military authorities. €. Duties. (3) (c) The presentation and transmittal of petitions and
complaints to the appropriate authorities in proportion to the kind of labor performed. 6-9.
Complaints and requests to camp commanders and protecting power, & Persons may make
complaints of requests t0 the camp commander, who will try 0 resolve the complaints and answer
the requests. 1f the Cl are not satisfied with the way the commander handles @ complaint of request,
they may submit itin writing, through channels, to HQDA, ODCSOPS (DAMO - OQDL) NPWIC, WASH
DC 20310-0400. p. Persons exercising the right to complain to the protecting power about their
treatment and camp may do so—(1) BY mail. (2)In person to the visiting representatives of the
protecting power. (3) Through their Internee Committee. G Written complaints t0 the protecting
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power will be forwarded promptly through HQDA (DAMO - ODL) NPWIC, WASH DC 20310-0400. A " _ .
separate letter with the comments of the camp commander will be included. Military endorsements

will not be placed on any Cl communications. d. Ifa protecting power communicates with a Cl camp
commander about any matter requiring an answer, the communication and commander's reply will be
forwarded to HQDA (DAMO-ODL) NPWIC, WASH DC 20310-0400, for proper action. €. Any act or
allegation of inhumane treatment or other violations of this regulation will be reported to HQDA
(DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR

190-40 will be used. ‘ '

~ 20. What do you perceive as the mission of your unit? Describe the importance of
your role in that mission. (Insight to the soldier's understanding and attitude concerning

“unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command a. The chain of
command assists commanders at all levels to achieve their primary function of accomplishing the
unit's assigned mission while caring for personnel and property in their charge. A simple and direct
chain of command facilitates the transmittal of orders from the highest to the lowest levels in a
minimum of time and with the least chance of misinterpretation. b. Commanders delegate sufficient
authority to soldiers in the chain of command to accomplish their assigned duties, and commanders
may hold these soldiers responsible for their actions.___ :

lv ¢ WVWM
Ly inrmy, 1828 o hee b RSEFEL

21. Describe your working énvironment and living conditions since being in Theater.

(1dentify physical and psychological impact on soldier's attitude). (1.2,1.3,14, 1.5,1.6,1.7) FM
10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level will continuetobe on
sustainment of the soldier. Each company-sized unit will have two cooks and a small, state-of-the-art
field kitchen. This provides a limited capability to prepare or heat meais and supplements. An '
improved containerized capability for providing responsive laundry and shower support well forward
on the battlefield must be developed. Frontline soldiers require brief respites from the rigors
associated with combat. A facility complex (Force Provider) will be available in which they can
shower, clean their clothes, eat hot meals, and rest.in an environmentally controlled shelter.
NSRS e AR AN
‘ N ot Lyl I
“@Z—_u’(-f-- e 0).0/-#‘» 'vs’ - KX 4” > -

22. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (ldentifies Soldier's perception of the chain of
command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the
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command cares? Arethey getting clear guidance?) 1 AR 60020 13 May 2002 1-5. -
Command, b. Elements Of command. C. The commander is responsible for establishing |eadership -
climate of the unit and developing disciplined and cohesive units. This sets the parameters within
which comman will be exercised and, therefore, sets the toné for social and duty relationships within
the command. @))] Commanders and other leaders committed 0 the professionai Army ethic promote
a positive environment. If leaders show joyaity to their soldiers, the Army, and the Nation, they.eam
the loyalty of their soldiers. If leaders consider their soldiers’ needs and care for thelr well-being, and

if they demonstrate genuine concern, these |eaders build @ positive command climate. (2) Duty is
obedient and disciplined performance. Soldiers with a sense Of duty accomplish'tasks given them,
seize opportunities for self-improvement, and accept responsibility from their superiors. Soldiers,
\eader and led alike, work together to accomplish the mission rather than feed their self-interest. -

23, Please provide by show of hands if you aware of any incidences of detainee of

other abuse in your unit? (Those that raise their hands, need to pe noted and interviewed
individually afterwards using the ABUSE QUESTlONAiRE) AR 190-8, 1-5. General protection
policy & U.S. policy, relative to the treatment of EPW, Cl and RP in the custody of the U.S. Armed
Forces, is as follows: (1) All persons captured, detained, interned, Of otherwise held in U.S. Armed
Forces custody during the course of conflict will be given numanitarian care and treatment from the .
moment they fall into the hands of U.S. forces until final release of repatriation. (2) Al persons taken
into custody by U.S. forces will be provided'with the protections of the GPW until some other legal
status is determined by competent authority. (3) The punishment of EPW, Cl and RP known to have,
or suspected of having, committed serious offenseés will be administered AW due process of law and
under legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, Cl, RPis prohibited and is not
justified py the stress of combat of with deep provocation. Inhumane treatment is @ serious and
punishable violation under international jaw and the Uniform Code of Military Justice (UCMJ). b. All
prisoners will receive humane treatment without regard to race, nationality, religion, poiiticai opinion,
sex, or other criteria. The following acts are prohibited'. murder, torture, corporal punishment,
mutilation, the taking of hostages., sensory deprivation, collective punishments, execution without trial
by proper authority, and all cruel and degrading treatment. C. All persons will be respected as human
peings. They will be protected against all acts of violence 0 include rapé, forced prostitution, assault
and theft insults, public curiosity, podily injury. and reprisals of any kind. They will not be subjected 10
_ medical or scientific experiments. This listis not exclusive. EPWI/RP are to be protected from all
threats or acts of violence. d. Photographing. filming, and video taping of individual epw, Cl and R
for other than internal Internment Facility administration or inteliig,encelcounterinteliigence purposes is
strictly prohibited. No group, wide area of aerial photographs of EPW, Cl and RP Of facilities will be
taken uniess approved py the senior Military police officer in the internment Facility commanders
chain of command. €. A neutral state or an internationai humanitarian organization, such as the
|ICRC, may bé designated bY the U.S. Government as @ Protecting power (PP) to monitor whether
protected persons aré receiving humane treatment as required by the Geneva Conventions. he text
Convention its annexes, and any special ag_reements, will be posted in each camp in

/— .
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Rank LY Branch s Date:
Duty Position /e How Lond i
08 10 9/l

How Long in Current ;
How long have you been in Coun{ry /f FEs

1. Are Detainees allowed 10 practice their religion? |s there @ chaplain
chaplain @ Retained Personne\, us

available 10 ministerto the detamees? Is the
Forces chaplain, of a civman? 1.1,1.2, 2

o2l L il

2. \What are your unit ministry team's respon ibiliti
the detainees at this collection point / internment facility? (Looki
the detaineée might have in their Koran?) (1.1, 1.2, 2.1, 4.1)
- 15005 N

3. Whatare the procedure’s to pring local religious clergy members into the

collection point Of faci\'\’;z to help ministry 0 deta_inees?
' 4 7 7/4* P et

4. Areyou aware of your requirement to rep
detainees? 1.1, 12,40
5 ~
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5. Hasany service member spoken with you about abusing detainees Of -
seeing detainees being apused? If yes, can you provide details without violating
your privilege information / confidentia\ly status between you and the service
member? (We do not want names). (1.1, 1.2, 2.1,

0.

6. How many times have you heard about'detéinees being abused of
mistreated? \What did you hear? (1.1, 1.2, 2.1,
4.1 _

—————

7. Have you made the Chain of Command awaré of these allegations of abuse
and have you seen the Chain of Command do anythind about correcting
detainee abuse? (1.1, 1.2,2.1, 4 1)

//

andard.

g. Whatis your feeling on how Detainees areé being treated? No st
personnel observations and feelings. (1.1, 1.2, 2.1, 4.1
A g £ ) 20T

g. What do you perceive as the mission of your unit? Describe the importance of
- your role in that mission. {Insight to the Soldier's understanding and attitude

concerning unit mission and their role). _
ovio & ste b 774




10. Describe your working envlron_ment and livind conditions since peing in
Theater. (Identify physical and psychological impact on soldier's attitude). (12,13, 1.4,
151617 _ :

Cor Fepd e $

g 2l

11. Describe the unit command climate and Soldier morale. Has it changed of

evolved since you have been In Theater? (identifies soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?)

Ve

12. Are you aware of any incidences of detainee Of other abuse in your unit

_ .

ADV'ISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any

person to incriminate nimself or to answer any questions the answer 10 which may tend to

incriminate him. b. No person subject to this chapter may interrogate of request any statement
from an accused or a person suspected of an offense without first informing him of the naturé of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused of suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. C. No person subject to this chapter may
compel any person to make a statement of produce evidence before any military tribunal if the
statement OF evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, of through the useé of coercion, untawful

influence, of untawful inducement, may pe received in evidence against him in a trial by court-

‘martial. (1 2,1.6)
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{am - (grade, if any, and name), a member of the (DAIG)- | am part of

a team inspecting detainee operations, this is nota criminal investigation.

am reading you your rights pecause ofa statement you made causes me to

suspect that you may have committed ‘ . (specify
offense, i.€- aggravated assault, assault murder). Unde Article 34, you
have the right to remain silent, that is, say nothing @ all. Any statement
you make, oral of written, may pe used as evidence against yot in a trial by

' courts_-martiai or in other judiciai or administrative proceedings. You have
the right to consulta lawyer and to have @ lawyer present during this
interview. You have the rightto military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing; at your own expense- You may requesta lawyer at any time '
during this interview. if you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you wanta
lawyer? (if the answer is Yes; cease all questions at this point). Are you
willing to answer questions?

13. Describe what you understand happened leading up t0 and during the
incident(s) of abuse. (No applicable standard) _

14. Describe Soldier morale, feelings and emotional state prior 10 and after these
incidents? (\dentifies unit and soldier morale, atmosphere, mood, attitude, Stress:

retaliation, preemption, family crisis) _

~ 15.Was this incident reported 10 the chain of command? How, when & what was
. done? What would you have done? (Identifies compliance, procedure, timeliness;
soldier perception of action taken and effecton unit morale.) (1.2, 1.6)

16. How could the incident have been prevented’? (identifies root cause and
perceived solution) (NO appiicab\e standard)
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e

17. Describe any unit training Of other programs that you are aware of that teach
(o] recognlze and resolve combat stress. .
a,/wj‘a : \

leaders and Soldiers how t
ClSh A

poost morale of to re\'\evé stress? (identifies

18. What measures are in place 10

percewed solution.)
oA 2 — Tl L
' | Ldrr

to improve the morale and

19. What measures could the command enact

Command chmate of your unit? (identifies perceived solution.)
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I//Og /A'(Z QAW‘AD, ‘ [’50"

Chaplain -
» INTERVIEW QUESTIONS
_ bbd
Rank m#4) Branch Cuppsn Date: Dt p WAL i p I+ Qu
Duty Position _f2 As epwhvess How Long in Job y Y7
How Long in Current MOS |5 yas  Interviewer
_How long have you been in Country (/2 yaoarths L6 -2

1. Are Detainees allowéd to practice their religion? Is there a chaplain
available to minister to the detainees? Is the chaplain a Retained Personnel, US

Forces chaplain, or a civilian? (1.1, 1.2, 2.1, 4.1)

o Ceohada s o LAt pehen leoeand
v :
T ) feA L o < 2t o Ls  Leyth  Le L L
syepates A e Lo 2 UagL
/i o c Mg At

" the detainees at this collection point/ internment facility? (Looking for contraband

\ > What are your unit ministry team's respbnsibilities as part of the cadre for
| the detainee might have hidden in their Koran?) (1.1, 1.2, 2.1, 4.1)

/7/@7&'(&& 22IE ovs . Clevrees
\ oy sed tovs
| ¢ Cory A Y/ 5 7020 A eom

‘} 3. What are the procedures {0 bring local religious clergy members into the
\collection_point or facility to help ministry to detainees?

3 fuam [ole < dgseod —lp c PANPLIY ozl _
Wl 10w * [ on 19 cevlrss /éxr//é_

e KJKA/L/_//VYV w//awﬂ s )fwu/z‘f; f’i L |

4. Areyou aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 4.1) -

V%
7
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5. Has any service member spoken with you about abusing detainees or -
seeing detainees being apused? Ifyes, can you provide details without violating
your privilegé information / confidentially status between you and the service
member? (We do not want names). (1.1, 1.2, 2.1, 4.1)

/&/’/// D .
———— ———
. .

6. How many times have you heard about detainees being abUsed or
, istreated? What did you hear? (1.1, 1.2, 2.1,
4.1

7. Haveyou made the Chain of Command awaré of these allegations of abuse
and have you seen the Chain of Command do anything about correctind
detainee abuse? (1.1, 1.2, 2.1, 4.1)

ted? No standard.

8. Whatis your feeling on how Detainees aré being trea
personnel observations and feelings. (1.1, 1.2, 2.1, 4.1)

9. What do you perceive as the mission of your unit? Describe the importance
your role in that mission. (insight to the Soldier's understanding and attitude

concerning unit mission and their ro|e). . —

racpelt—y



L4 Lt

10. Describe your working environment and living conditions since being in
Theater. (ldentify physical and psychological impact on Soldier's attitude). (12,13, 1.4,

1.5, 1:6, 1.7) .
A Lt A ,;,--5.,{;, J = det.d'
1o

11. Describe the unit command climate and Soldier morale. Has it changed of
evolved since you have been in Theater? (identifies soldier's perception of the
chain of command and soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares tting clear guidance?) '

) u»ﬁf TFo O

2 Are they g€
e padvies LFanTn
» g4 LefT ,

e i

re of any incidences of detainee or other abuse in your unit ‘

12. Are you awa
///

- ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No persoh subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. ¢. No person subject to this chapter may
compel any person to make a statement of produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the usé of coercion, unlawful
influence, Of unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)
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lam (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is nota criminal investigation.
am reading you your rights pecause of a statement you made causes me to
suspect thatyou may have committed . i
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you areé entitled to civilian counsel of your own
choosing, at your own expense. You may requesta jawyer at any time
during this interview. if you decide 1o answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (1f the answer is-yes, cease all questions at this point). Are you

willing to answer questions?

13. Describe what you understand happened ieading- up to and during the
i plicable standard) '

ncident(s) of abuse. (No ap

14. Describe Soldier morale, feelings and emotional state prior to and after these
incidents’? (identifies unit and Soldier morale, atmosphere, mood, attitude, stress,

retaliation, preemption, family crisis)
15. Was this incident reported to the chain of command? How, when & what was

done? What would you have done? (identifies compliance, procedure, timeliness,
soldier perception of action taken and effect on unit morale) (1 2,1.6)

/x/UU( \

e —

16. How could the incident have been prevented’? (identifies root cause and
perceived solution) (No a;;f\iqab\e standard)
[ 04 ‘/) ‘ﬁ'/”".- /. 2/"‘4?..(‘{4:"" N
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rams that you are aware of that teach
combat stress.

aining or other prog

17. Describe any unit tr
w to recognize and resolve

leaders and Soldiers ho

18. What measures are in place 10 bo
perceivéd solution.)

— " p—_ _

to imprové the morale and = .

19. What measurés could the command enact
nit? (identifies perceived sol

command climate of your u
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sece) )L‘TC- |
G AL Ramgds ()T By

NCO (Point of Capture) _ :
SENSING SESSION QUESTIONS
prily

i _

Rank Branch__I" # State/Component AVl Date Z} e
Unit xS Dut sition_{y LS “lr: How Long in Job_ g5 y i
Interviewer érz ﬁ L' Mv‘lLs

1. What regulations, directives, po}icies, are you aware of that deal with detainee
operations? (1.1, 1.2, 1.4, 1.6,4.1) AR 350-1 para 4-14c.(2) and table G-1 Refresher
training, dated 9 April 2003), Level B training, AR 190-8, paragraph 1-1, This regulation provides
policy, procedures, and responsibilities for the administration, treatment, employment, and '
compensation of enemy prisoners of war (EPW), retained personnel (RP), U.S. Armed Forces. This
regulation also establishes procedures for transter of custody from the United States to another
detaining power. b. This regulation implements international law, poth customary and codified,
relating to epw, RP, Cl, and ODs which includes those personsheld during military operations other
than war. The principal treaties relevant to this regulation are- (1) The 1949 Geneva Convention
Relative to the Amelioration of the Condition of the wounded and Sick in Armed Forces in the Field
(GWS). (2) The 1949 Geneva Convention for the Amelioration of the Condition of Wounded, Sick and
Shipwrecked Members of Armed Forces at Sea (GWS SEA). 3) The 1949 Geneva Convention
Relative to the Treatment of prisoners of War (GPW). The 1949 Geneva Convention Relative to the
protection of Civilian Persons in Time of War (GC), and in the event of conflicts or discrepancies .
petween this re_gulation and the Geneva Conventions, the provlsions of the Geneva Conventions take
. precedence. ‘

- — ———

ention training

2. Didyou and all of your Soldiers undergo Law of War/Geneva Conv

prior to deployment? Explain what training occurred. Did this training include the
treatment of Detainees? What is your plan to train new Soldiers (replacements) to
the unit? Explain. (7 1, 1.2, 1.4, 4.1) (AR 350-1para 4-14c.(2) and table G-1 Refresher

training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers, NCOs
and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-5(4)(C pob
Directive 5100.77), All prisoners will receive humane treatment and that the following acts aré
prohibited murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective puniShments, execution without trial by proper authority, and all cruel and degrading
treatment. prisoners will be protected against all acts of violence to include public curiosity. (DoD
Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments shall provide directives,
publications, instructions, and training $O that the principies and rules of law-of war will be known to
members of their respective Departments, the extent of such knowledge to be commensurate with
each individual's duties and responslbilities.)
- Yok ™ [Font

e



3. What training did your unit receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of Interaction
(ROY) (How can you interact with the detainees)? (1.4, 4.1) ROE from CJCS ISO
Iragi operations dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel are
familiar with the taw of armed conflict and with these ROE.” AR 190-8, paragraph 3-6 a, The following
‘acts will not be permitted: (1) Fraternization between EPW, RP and U.S. military or civilian personnel.
Fraternization is defined as improper of intimate communicaticns or actions between U.S. Armed

Forces personnel and EWP P) .
/JM/J&/
AL ' : ' :

:
|

4. Does your unit conduct sustainment training for Detainee Operations? How often
does this occur and please describe it? When did your unit last conduct this
training? (1.1, 1.2, 1.4, 4.1) No standard for sustainment training

T AL clenial it g

5. What Home Station/Mob Site Training did your unit conduct prior to deployment
to help your unit prepare for Detainee Operations? Describe it. How did the training
prepare you 1o conduct Detainee Operations for this deployment? What are your
unit's strengths and weaknesses? How did this training distinguish between the
different categories of Detainees (EPWs, RPs, Cls, etc.)? (1. 1,1.2, 1.4, 4.1) DoDD

 2310.1 (The U.S. Military Services shall be given the necessary training to ensure they have
knowledge of their obligations under the Geneva Conventions (references (b) through (e)) and as
required by DoD Directive 51 00.77 (reference (f)) before an assignment to a foreign area where
capture or detention of enemy personnel is possible. AR 350-1 para 4-14.C (2) and table G-1
Refresher training, dated 9 April 2003), Level B training is conducted in units for officers, warrant
officers, NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-
5 (4) (C), DOD Directive 5100.77, All prisoners will receive humane treatment and that the following
acts are prohibited murder, torture, corporal punishment, mutilation, taking of hostages, sensory
deprivation, collective punishments, execution without trial by proper authority, and all cruel and
degrading treatment. Prisoners will be protected against all acts of violence to include public
curiosity. (AR 350-1 para 4-14c.(2) and table G-1 Refresher training, dated 9 April 2003), Level B
training is conducted in units for officers, warrant officers, NCOs and enlisted personnel
commensurate with the missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive 5100.77), All
prisoners will receive humane treatment and that the following acts are prohibited murder, torture,
corporal punishment, mutilation, taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. Prisoners will be
protected against all acts of violence to include public curiosity. (DoD Directive 5100.77, para 5.5.1,
The Secretaries of the Military Departments shall provide directives, publications, instructions, and
training so that the principles and rules of law of war will be known 10 members of their respective
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Departme_nts, the extent of such knowledge t0 be commensurate with each individual's duties and
responsibilities.

I bt A it
“’/ Wit/
v Dl.l D ?
i

L prudor

6. Describe the training you received During PLDC/BNCOC/ANCOC in
handl’ing/processing Detainees. How was it helpful in preparing you for Detainee
Operations'7 How would you improve the training at the schoolhouse? (1.1, 1.4) AR

350-1, paragraph 4-14a(1) a. Soldiers and |eaders require jaw of war {raining throughout their military
careers commensurate with thelr duties and responsibilities. (DoD Directive 51 00.77, paragraph
5.5.1, The Secretaries of the Military Departments shall provide directives, publications, instructions,
and training SO that the principles and rules of 1aw of war will be known to members of their respective
Departments, the extent of such knowledge to be commensurate with each individual's duties and
responsibilities.) NOTE: Is there @ standard (requirement) to conduct training in ‘
PLDC/BNCOC/ANCOC? Probably t00 broad for us 10 look at, just want to look at the big picture of
what they were trained on

p T iuimn.

ose of force and

7 What procedures are in place to ensure Soldiers understand the

rules of engagement? (ROE Card? Etc) (1.7, 1.2, 1.4, 1.6, 4 1) ROE from cJCS IS0 -
Iraqi operations dated 251 600Z Apr 03 para 10 (U) All commanders will ensure their personnel are
tamiliar with the taw of armed conflict and with these ROE." AR 190-8, paragraph 3-6 a, The following
acts will not be permitted: (1) Fraternization petween gPW, RP and U.S. military or civilian personnel.
Fraternization is defined as improper or intimate communications OF actions petween U.S. Armed
Forces personnel and EWP/RP. FM 3-19.40, paragraph 2.29, An MP commander ensures that
soldiers understand use-of-force guidelines and the ROE established by higher headquarters for each
mission. Because the useé of force and ROE vary depending oN the category of housed personnel
and the operational environment, the commander develops SOPs that follow the guidance provided.
He balances the physical security of force with mission accomplishment and the protection of

d

eployed forces-
o card
s are handed off to

g. How do you maintain discipline and security until the detainee

higher? Describe the training/GUlDANCE the guard force received to prepare them .
for their duties (1.1, 1.2, 4.1) AR 190-8, paragraph 3.6 (Measures needed to maintain discipline .
and security wilt be established in each camp/coliection point and rigidly enforced. The camp
commander will maintain records of disciplinary punishments. These records will be open to

inspection by the protecting power. The following acts will not be permitted; Fraternization between
EPW, RP and U.S. military of civilian personnel. Eraternization i defined as improper or intimate
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communications of actions between U.S. Armed Forces personnel and EPW/RP. Donating of

receiving gifts of engaging in.any commercial activity between persons in U.S. custody and u.s. )
personnel. Setting up of courts by detainees. Disciplinary powers will not be delegated to Or .
exercised by EPW/RP. punishment will not be administered by EPW/RP.) FM 3.19.40 para 2-49. The

guard force should receive additional training in— *Riot control measures, control agents, and

dispersers. *QRF actions. *gearching techniques, including the use of electronic detection devices.

*Nonlethal equipment and weapons.
bnphed == f«d

9. ‘What is the minimum standard of treatment US Soldiers must provide detainees?
What policies/procedures does your unit have to ensure the humane treatment of '
Detainees? What procedures does your unit have in place 10 ensure that Detainees

~are protected, safeguarded, and accounted for? (1.1, 1.2, 4.1) AR 190-8, paragraph 1-5
a-g, (All persons detained, captured, interned, or otherwise held in U S Armed Forces custody during
the course Of conflict will be given humanitarian care and treatment from the moment they fall into the
hands of U S forces until final release and repatriation. All persons taken into custody by U S forces

will be provided with the protection of the GPW until some other legal status IS determined by
competent authority.) AR 190-8, paragraph 2-1a(1), (The commanding officer of the capturing unit will
ensure that all Detainees are protected, safeguarded, and accounted for 1AW AR 190-8. This
regulation applies from the time of capture until evacuation to designated internment facilities.)
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10.How do you tag detainees for processing? ) (CPA Forces Apprehension Form,
two sworn statements, EPW tag) What procedures do you go through? How do
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about confiscated personal affects? Where do you store Detainees' confiscated
persona| affects {if any(1.1, 1.2, 1.8) ) (AR 190-8, para 2-1, a. (1) (b) (c), All equipment,
documents, and personal property confiscation during the search must bé tagged and
administratively accounted for by the capturing unit. DD Form 2745, Part C is attached to the
property confiscated from the Detainee, SO that it may later be matched to that Detainee.) ) (AR 190-
8, para 2-1, a. (1) (b) (c), Al equipment, documents, and personal property confiscation during the
search must be tagged and administratively accounted for by the capturing unit. DD Form 2745, Part
C is attached to the property confiscated from the Detainee, SO that it may later be matched to that
Detainee.) AR 190-8, paragraph 1-4g(3), (Commanders will collect and dispose of captured enemy
supplies and equipment through theater logistics and EOD channels.) FM 3-19.40 para 3-14.
Property Accountability. When seizing property from & captive—" Bundle it or place it in a bag to keep
it intact and separate from other captives’ possessions. *prepare DA Form 4137 for confiscated and
impounded property. * Prepare a receipt for currency and negotiable instruments t0 be signed by the
captive and the receiver. Use cash collection youchers so that the value can be credited to each
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