1248
DAIG



STAD DZF . N

(-

INTERROGATOR QUESTIONS

Rank Branch <oV e Date: Unit
Duty Position __(a,<A)ecfle How Long in Job__ &Y ©3
Interviewer How Long in Country _

1. What ref_erences/étandards/publications/SOPs do you use to conduct
interrogation Operations? (1.1, 1.2, 2.1, 4.1)

7

.S A

2. What training have you received to ensure your knowledge of DO is |AW the
provisions under the Geneva Conventjon? (1.1, 1.2, 1.3, 4.1)
' o) @~ CavrOAAIA YT Mo w il unly

el v & M'D d

3. Did your unit undergo Level B Law of War training prior to deployment?
Explain what training occurred. |s there a plan to train new Soldiers
(replacements) to the unit? Did this training include the treatment of Detainees?
Explain. (1.1, 1.2, 1.4, 4.1 \

4. What training did you unit receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of
Interaction (RON? (1.4, 4.1)

5. What is the procedure on how to identify a detainee who may have
intelligence information? Who performs this procedure? Are MPs involved in the
decision-making? Are PIRs used as a basis for the identification of detainees of

interest, personality lists used, etc? (1.1, 1.2, 2.1
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What is the Rﬁles of Engagement (ROE)/Rules of interaction (ROI) when
interrogating a detainee? (1.1, 1.2, 1.4, 1.6)

Nas aused ANDS T VA A N

6. What is the maximum amount of time allowed a detainee could be
interrogated during one session? Where is this standard located? (local SOP??)

(1.1, 1.2, 4.1)

MD*‘MW o 2 oW,

7. What is the prbcedure in determining how long to hold a detainee at this level
for interrogation once he refuses to cooperate? (1.1, 1.2)

8. How many people are authorized to be present in the room when

interrogating/screening a detainee? Under what circumstances are you required
and authorized to have more people? (1.7)

"
2-> Cet A~ AP as (s

9. Who may allow an interrogator to question a detainee if he is wounded or
sick? (Medical personnel) (1.1, 1.2, 4.1

SN P IEN =

10. What types of restraining devices are authorized on the detainee during the
interrogation? What type and/or amount of physical constraints are interrogators
authorized to place on an unruly detainee during interrogation? (No standard to
2nd question, only when you are threatened or feel your life is in danger
should an interrogator physically constrain a detainee) (7.1, 1.2, 4.1)

Ll e fend ‘S—e,kQ,
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11. Where are your screening sites located (where detainees are interrogated
and screened)? Are these facilities adequate for your needs? Do you have
enough interrogators for your operation needs? What are your personnel
shortfalls? (1.1, 1.2, 1.7,1.8

12. Are you receiving sufficient information from the capture paperwork to
properly conduct screenings and interrogations? Are the current requirements
for documentation of a captured person sufficient or excessive? Did the changes
_in procedures as far as documenting captured person improve your ability to
gather intelligence? (1.1, 1.2, 2.2, 4.1)
NST = o v —  Frvin D""\ m*L\ Lt \WLWLQ\C\W

\/W}'D Aoz aﬁ,ﬁwe&h?} vufp

13.What are the procedures for the transfer of custody of Detainees from the
MP/Guard personnel to Military Intelligence personnel? When the detainee is
returned to the guard force, what procedures occur? (what info is passed on to
the Guard Force (type of reward?)...observation report, paper trail audit)
{(1.1,1.2, 41

i\(_Sk__p

14. Are the personal effects of a detainee released to the interrogator or is the
interrogator allowed to examine the items? DOCUMENT HANDLING (7.7, 1.2)

39

15. How are translators/linguists used during the screening/interrogation
process? Do you trust the interpreter? How are MPs/Guards used during this

process? (1.1, 1.2, 1.7, 2.1)
Arrf AU, — Q/W%M’&
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16. What is your perception of the contract interrogators training and capabilities
to conduct proper interrogations of detainees? (No standard for perception) )

TSeo— O L Al aD AABA
&/vk,l,w,(,w.f\n “ )
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17.What do you perceive to be doctrinal shortcomings pertaining to Interrogation
Operations? How would you fix/incorporate into updated doctrine/accomplish
differently? How about Force Structure to ensure Interrogation Operations can

- be successfully accomplished? What are the shortcomings and how do we fix the

~ problem at the Army-level? (1.1, 1.3, 1.5, 1.7, 4.1)
@ T Wi TALIANAD Be»\}r‘\w\ (Z'EMP( d A SR

S (i ol AR e IR G -
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18. Do you know of the procedures to get stress counseling (Psychiatrist,
Chaplain, Medical)? Do your Soldiers know of the procedures to get counseling

(Psychiatrist, Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4.1)
~_
DS

LN

Ny

19. What is considered abuse to a detainee during interrogation? (1.1, 1.2)

20.Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 1.6, 4.1) Qr/w&-

21. Do your subordinates know the reporting procedures if they observe or
become aware of a Detainee being abused? (1.2, 1.6, 4.1)
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22 What steps would you take if a subordinate reported to you an incident of
alleged Detainee abuse? (1.2, 1.6, 4.1

23. Do you feel you can freely report an incident of alleged Detainee abuse
outside Command channels (IG, CID) (1.6, 4.1

24 What procedures do you have to report suspected detainee abuse (IG, CID,
Next Level Commander) (1.2, 1.6, 4.1) '

25.What procedures are in place for Detainees to report alleged abuse? (1.2,
1.6, 4.1)

27. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude

concerning unit mission and their role).

28. Describe your working environment and living conditions since being in
Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5,1.6, 1.7)

29. Describe the unit command climate and Soldier morale. Has it changed or
evolved since you have been in Theater? (identifies Soldier's perception of the
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chain of command and Soldier attltude Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?)

Pyeoeuwd MpPO  Arore CIALT IR

Forudcd o w1 V)LA/’H’\Q\ /Oﬂr\l/u

P)(,‘?}, ﬂl(.,lcc*/\ﬂ

30. Are you aware of any incidences of detainee or other abuse in your unit? .

/

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. c. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issué and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

lam (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. in
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?
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31. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)

32. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)

33. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (identifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6)

34. How could the incident have been prevented? (ldentifies root cause and

perceived solution) (No applicable standard)

35. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress.

36. What measures are in place to boost morale or to relieve stress? (Identifies
perceived solution
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37. What measures could the command enact to improve the morale and
command climate of your unit? (identifies perceived solution.)

C\,)M‘“QY CeanA M DR
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5. What Home Station/Mob Site Training did your unit conduct prior to deployment
to help your unit prepare for Detainee Operations? Describe it. How did the training
prepare you to conduct Detainee Operations for this deployment? What are your
unit's strengths and weaknesses? How did this training distinguish between the
different categories of Detainees (EPWSs, RPs, Cls, etc.)? (1.1, 1.2, 1.4, 4, 1)

6. Describe the training you received During PLDC/BNCOC/ANCOC in
handling/processing Detainees. How was it helpful in preparing you for Detainee
Operations? How would you improve the training at the schoolhouse? (7.1,

1.4

7. What procedures are in place to ensure Soldiers understand the use of force and
rules of engagement? (ROE Card? Etc) (1.7, 1.2, 1.4, 1.6, 4.1)

8. How do you maintain discipline and security until the detainees are handed off to
higher? Describe the training/GUIDANCE the guard force received to prepare them
for their duties (1.1, 1.2, 4.1)

9. What is the minimum standard of treatment US Soldiers must provide detainees?
What policies/procedures does your unit have to ensure the humane treatment of
Detainees? What procedures does your unit have in place to ensure that Detainees
are protected, safeguarded, and accounted for? (1.1, 1.2, 4.1) ,—
- A[ki vl ter \,l:ir_,LE—PA oAt gl ek M f'-"Lf —_—
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NCO (Point of Capture)
SENSING SESSION QUESTIONS

(w(@ -z
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Rank Branch State/Component Date i‘f/%d%ﬁ’%
Unit osition How Long in Job
Interviewer () -2

1. What regulations, directives, policies, are you aware of that deal with detainee
operations? (1.1, 1.2, 1.4,.1.6, 4.1)

2. Did you and all of your Soldiers undergo Law of War/Geneva Convention training
prior to deployment? Explain what training occurred. Did this training include the
treatment of Detainees? What is your plan to train new Soldiers (replacements) to
the unit? Explain. (1.1, 1.2, 1.4, 4.1)

3. What training did your unit receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of Interaction
(ROl (How can you interact with the detainees)? (7.4, 4.1)

- MM Ao ﬂzd'é,m._a&,_,@( '@dvcc._ jorvey T Dottt — _
St bom oo it o gy — ! i L‘f & yher yowu,d\/\q "\fef-g Nz o fye WoN

"ﬁ‘u{g’“{_ #‘“rt- 0’09.4"” - i—e#dx‘"’r’( %}Zﬁ“\#lo-\ Tr Mengh A«ﬁﬁch—dmm
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4. Does your unit conduct sustainment training for Detainee Operations? How often
does this occur and please describe it? When did your unit last conduct this
training? (1.1, 1.2, 1.4, 4.1) No standard for sustainment training

RespX & /VQM’
RS SN N) By P RN T e S SO
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5 \What Home Station/Mob Site Training did your unit conduct prior to deployment
to help your unit prepare for Detainee Operations? Describe it. How did the training
prepare you to conduct Detainee Operations for this deployment? What are your
unit's strengths and weaknesses? How did this training distinguish between the
different categories of Detainees (EPWs, RPs, Cls, etc.)? (1.1, 1.2, 1.4, 4.1)

6. Describe the training you received During PLDC/BNCOC/ANCOC in
handling/processing Detainees. How was it helpful in preparing you for Detainee
Operations? How would you improve the training at the schoolhouse? (1.7,

1.4

7.' What procedures are in place to ensure Soldiers understand the use of force and
rules of engagement? (ROE Card? Etc) (1.1, 1.2, 1.4, 1.6, 4.1)

8. How do you maintain discipline and security until the detainees are handed off to
higher? Describe the training/GUIDANCE the guard force received to prepare them
for their duties (1.1, 1.2, 4.1)

9. What is the minimum standard of treatment US Soldiers must provide detainees?
What policies/procedures does your unit have to ensure the humane treatment of
Detainees? What procedures does your unit have in place to ensure that Detainees
are protected, safeguarded, and accounted for? (1.1, 1.2, 4.1) ,—

Aﬂ(,, v Meer N pened-t ol ek i —
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10.How do you tag detainees for processing? ) (CPA Forces Apprehension Form, ~
two sworn statements, EPW tag) What procedures do you go through? How do

you tag equipment? ( are they tagged with DD Form 2745)? What about

evidence? What procedures do you use to process equipment/evidence? What

about confiscated personal affects? Where do you store Detainees' confiscated
personal affects (if any(7.7, 1.2, 1.8) ) :

IO S . Y N . S AP i O S A s
'bwr-./.ly" hﬁ‘k < M«

11.What is your ratio of guards to detainees? s this ratio the proper mix for you to
perform your mission? If not, what are the shortfalls? Why are their shortfalls? How"
do these shortfalls impact your mission? (1.1, 1.2, 1.3, 2.1, 3.1, 4.1r

ﬁ—— Ahyee — (d,nr/x“-\ﬁ&\':ﬂk-” *MO'MRCW)

lmﬂ@(f-@l/ "/
[ R [}

(a) What is the number of personnel needed to maintain security for the detainees
until they are processed to a higher collection point? (1.1, 1.7)

12.What is the number of personnel needed to move prisoners within the holding
area (i.e. from one point to another, for medical, evacuation, etc.)? (1.1, 1.7)
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13.How long do you keep detainees at the unit collection point? In relation to the
Collection Point, how far away are your ammunition and fuel storage sites? Where
is your Tactical Operation Center (TOC)? Where is your screening site where Ml
Soldiers interrogate Detainees? (1.1, 1.2,1.8

14.Do you maintain a separate site for sick or wounded Detainees? If so where is it
~ and how does your unit maintain the security and safeguarding of Detainees there?
How about female Detainees? How and where do you house them? (1.1, 1.2, 1.8,
2.1, 3.1) AR 190-8 para 3-4.b ...females will be separated from males.

/(J-MLQ— — O & W—

15.What are the procedures for transporting and evacuating detainees? What
procedures are in place to account for or dispose of captured enemy supplies and
equipment? (1.1, 1.2, 1.5, 4.1) :

16.What transportation problems is the unit experiencing either to move troops or
detainees during the operation? (1.5)

17.What is the most important factor that you would address in terms of personnel
resources in regards to a successful detainee operation? (1.7)

18.What equipment is the unit experiencing as a shortfall concerning detainee
operations, (i.e., restraints, uniforms, CIF items, weapons, etc.)? (1.5)

_W (a—z}"%iv dc‘f\«—»—.é(z_ (‘.Dkgi v &hﬁ"{‘(d\ovct’ >\ S’WIW —
ol Mo fsre ctvd( L»X\wv\w\r\rok boee — 1261
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19. How do the Detainees receive fresh water (Bottled water or Lister bag)? (1.1, 1.2,
1.8)AR 190-8, paragraph 3-4 f(3) Sufficient drinking water will be supplied to EPW/RP.

20.What types of supplies is greater in-demand for the unit during detainee

operations? And are these items reqularly filled? (1.5) :
‘/(Crv(/-'v(&ﬂ r— SWV:QN%VL/Q(}%
AV~ ety — Al —%wuﬁ,-/\, el N yebey — -

21.What procedures are in place when a detainee in U S custody dies? (1.1, 1.2,

L Y s'thd{ucrﬂeMp P —

22.Do you know of the procedures to get stress counseling (Psychiatrist, Chéplain,
Medical)? Do your Soldiers know of the procedures to get counseling (Psychiatrist,
Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4.1)

sl (GFre — ‘\MF&Q/\Q\M )(u\wﬂ\x = CJL‘VLLNw — ‘v&?ﬁfﬁ‘l/y\\
i — 1

l’o(ﬁ-:f/‘f"’ . - "
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hb’1¢vr“ Cllvu"ptu( l{tlw- V’/‘N\ ,Qvlld\—-‘,-//\ (r‘QJ‘mAYEL%_f ‘Qp-——i"v} rw;_lt?’m 'W%\

23. Are you aware of your requirement to report abuse or suspected abuse of
~ detainees? (1.1, 1.2, 4.1) '
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24. Do your subordinates know the reporting procedures if they observe or become
aware of a Detainee being abused? (1.1, 1.2, 4.1) N )
—_ ﬁ-/f - lY&Cp«gf ej*‘?o,én 1 ‘H""“"’L’

25.What steps would you take i ordinate reported to you an incident of alleged
Detainee ab 212, 4.1 -

/@~ QL\M;’ Lo M }:EGVV-O\ —@-—-bL.éq.(_(x Ge— = NAAN] —
JALLYN, P N = W oV Yl qv@v“h%I’L — AL e
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26.Do you feel you can freely report an incident of alleged Detainee abuse outside
Command channels (IG, CID) (1.1, 1.2, 1.6, 4.1

27.What procedures do you have to report suspected detainee abuse (IG, CID, Next
Level Commander) (1.1, 1.2, 1.6, 4.1

28.What procedures are in place for detainees to report alleged abuse? (1.1, 1.2,
1.6, 4.1)

1263
6 DAIG



30: What do you perceive as the mission of your unit? Describe the importance of

your role in that mission. (Insight to the Soldier's understandmg and attitude concerning

unit mission and their role) .__ E‘)‘Zﬁ Ce b IR R (ol N{-ﬂu\ (2 QU"}"& -
< 5&; A st Lo

31. Describe your working environment and living conditions since being in Theater.
(identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7).

'“}4*%/%«/" e i e e ined oo ~,4‘7?v”(’7m&‘ “

32. Describe the unit command climate and Soldier morale. Has it changed or
evolved since you have been in Theater? (ldentifies Soldier's perception of the chain of
command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the

Command cares? Are they getting clear guidance?) » ) dq
‘r?‘d"/\'\'ﬁ) t\’/ "= e - H(?(d'\fl\/v'l — " A“JO!-\' . o WCN( (0‘( rle, —

1

33. Please provide by show of hands if you aware of any incidences of detainee or
other abuse in your unit? (Those that raise their-hands, need to be noted and interviewed
individually aftenfvardsi using the ABUSE QUESTIONAIRE)
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INTERROGATOR OIC/NCOIC

Rank ¢w? Branch /55\‘ Date2, MA™ Unlt‘__@xz) -Z

Duty Position é>mT/$M*‘? How LonginJob _ 3p S
Interviewer How Long in Country l, 2ge~ 76

1. What references/standards/pubhcatlons/SOPs do you use to conduct interrogation

Operations? (1.1, 1.2, 2.1, 4.1) /’—Wﬂ
//cm@ ?%7 T7’~ﬂ 7, 2F/0, \Z 4= ’74%/24

(

2. How does the command ensure that interrogation Operations is conducted in
compliance with the international Law of war? (OPORD/FRAGO, ROE, Interrogation

Techniques, general orders, humane treatment, etc) (1.1, 1.2, 1.6, 4.1) 0,’2/
Cm.//\’v\"-’ Al fudbe, P i Z 2 "é; £ -ﬁ"d \

‘ot oo mug{, Rt @—&JCZ;-W J’%.ﬂ D

3. Did you and your soldiers undergo Level B Law of War training prior to deployment?
Explain what training occurred. Is there a plan to train new Soldiers (replacements) to
the unit? Did this training include the treatment of Detainees? Explain. (1.1, 1.2, 1.4,
1.6, 4.1)

Reod Artriiaf FO-Fz (¢-<)

4. What Home Station/Mob Site Training did you and your soldiers receive prior to

- deployment to help your unit prepare for Detainee/interrogation Operations? Describe
it. How did the training prepare you to conduct Detainee/interrogation Operations for
this deployment? How did this training distinguish between the different categories of
Detainees (EPWSs, RPs, Cls, etc.)? (1.1, 1.2, 1.4, 4.1)

/(p,i,cefw 24¢-r2 — (e %/(4’/:/,

Solf et 2147 5‘(2:4,\ 2 gt B i A A 427&441 5 e .

.7

5. What training did you receive on the established Rules of Engagement (ROE)? How
often does this occur? Does this training include Rules of Interaction (ROI)? (1.4, 4.1)
T, 0 64 VI/‘;/}"—- ) IOE' o B Jg&
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6. What procedures are in place to ensure your Soldiers do not violate the rules of
engagement for the interment facility/collection point? (1.1, 1.2, 1.4, 1.6, 4.1

7. What guidance or policies are there to ¢ tn‘é“TF;?e'rnization is not taking place
between U.S military personnel and.the detainees? (1.1, 1.2, 1.4,1.6, 4.1)

/
/

—
-~

8. What training have you and your subordinates received to ensure your knowledge of

D(“)@ts/[bw the prowsnons under the Geneva Convention? (1.1, 1,2, 1.3, 4.1) .
Fre QAL v Lo el 2 /K
Ao s oled 2, P Ty

C’r»M/w\af
Tl {}Zm T g
D0 —Fodn tuZ wp7.

9. What is the OIC/NCOICs overall role in detainee operation process? What
involvement do the OIC/NCOICs have in the interrogation process of detainee -
operations? Do the OIC/NCOICs provide a means to validate detainee's information?
Do the OIC/NCOICs provide input as to the disposition of the detainee? (1.1, 1.2, 1.6,

4.1 -
' . a/ép C2 QR0 AaN ), Zoa AU areAte g C/Aﬂ.uN
() bt (JLT 40 Loperd | v .
w/w’(? /\1%2_4/\77\ braa /La,,fie»« Rde P~2 , A 2ol Aotz
P 2o

10. Where are your screening sites located (where detainees are interrogated and
screened)? Are these facilities adequate for your needs? Do you have enough
interrogators for your operation needs? What are your personnel shortfalis?(7.1, 1.2,

1.7, 1.8 .
Antod et rpss !f&;. / 30 /;0 . nw/ detq Wﬂfzﬁ V/EJ/M

L4

11.What is the procedure on how to identify a detainee who may have intelligence
information? Who performs this procedure? Are MPs involved in the decision-making?
Are PIRs used as a basis for the identification of detainees of interest, personality lists

d, efc?
%(”}ﬁ}}% ewedloses m@é/z.w/mm
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12.Have you personally observed the interrogation operations at this Facility to
determine if your unit has the necessary support and supplies to run the facilities? If so,
what did you find? (1.1, 1.2, 1.5, 4.1)

13.What control measures are you using to maintain discipline and security within the
interrogation facility? (1.1, 1.2, 4.1)

14.How many people are authorized to be present in the room when interrogating/
screening a detainee? Under what circumstances are you requ;red and authorized to

have maore people? (1.7) (no standard)
bod & A w,J/ gl

15. Are the personal effects of a detainee released to the interrogator or is the
interrogator allowed to examine the items? (DOCUMENT HANDLING) 1.1,1.2)

7 /3 2~

16. Are you receiving sufficient information from the capture paperwork to properly
conduct screenings and interrogations? Are the current requirements for
documentation of a captured person sufficient or excessive? Did the changes in
_procedures as far as documenting captured person improve your ability to gather

intelligence? (1.1, 1.2, 2.2, 4.1) .
r0 54 90 _Cpc K g 7“01/6/4 5 u%j

17.What are the procedures for the transfer of custody of Detainees from the MP/Guard
personnel to Military Intelligence personnel? When the detainee is returned to the guard
force, what procedures occur? (what info is passed on to the Guard Force (type of

awwr s oo a wred cleek pio oS of . 1268
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reward?)...observation report, paper trail audit) (1.1,1.2, 4.1)

'18. Describe the screening /background checks required prior to hiring interpreters. Are
they trusted by U.S. Soldiers? (1.3, 1.7, 4.1) (
T Kpr~ Syl

19. What is your perception of the contr ims training and capabilities to
conduct proper interrogations of detdinees? (1.4) (No Standards apply on perceptions.)

—

20.How are translators/linguists used during the screening/interrogation process? Do
you trust the interpreter? How are MPs/Guards used during this process? (1.1, 1.2, 1.7,

2.1) )

By Por o~ Zhidh ot

21.Do counterintelligence agents conduct interrogations of detainees? What training
have they received for conducting interrogations? What is their understanding of the

laws of war as it pertains to interrogating detainees? (1.1,1.2,1.5)
Yo, L, Sethrio A Al 4

4 Ke.

22.What do you perceive to be doctrinal shortcomings pertaining to Interrogation
Operations? How would you fix/incorporate into updated doctrine/accomplish
differently? How about Force Structure to ensure Interrogation Operations can be
successfully accomplished? What are the shortcomings and how do we fix the problem
at the Army-level? (1.1,1.3,1.5,1.7,4.1)
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23. Wha\J[e the procedures if a detainee in U.S. custody dies? (1.1, 1.2, 4.1)
SF Ui ves / ‘74 4 e~

24. Do you know of the procedures to get stress counseling (Psychiatrist, Chaplain,

Mtﬂcil)??Do your Soldiers know of the procedures to get counseling (Psychiatrist,
<Chaplain/Medical)? (1.1, 1.2, 1.6, 2.1, 4.1)

- ’7</P@(-( ﬂ/erﬂ‘/x/A"Q/m

25. Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 116, 4.1)

k% 24,

26. Do your subordinates know the reporting procedures if they observe or become

aware of a Detainee being abused'? (1.2,1.6
5{]}\ ’a o/ C > —Z } )@,M w -

27.What steps would you take if a subordinate reported to you an incident of alleged
Detainee abuse? (1.2, 1.6, 4.1)

28.Do you feel you can freely report an incident of alleged Detainee abuse outside
Command channels (IG, CID) (1.6,

41 )
T

29. What procedures do you have to report suspected detainee abuse (IG, CID, Next
Level Commander) (1.2, 1.6, 4.1)
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30.What gocedures are in place for Detainees to report alleged abuse? (1.2, 1.6, 4.1)
/)/ 1/ D . )
- I4

31. What do you perceive as the mission of your unit? Describe the importance of your

role in that mission. (insight to the Soldier's understanding and attitude concerning unit

mnssnpn‘w" role) _("74“/4 /‘L?j Lo 912 Z« Doz 2
ﬂw o tad o e o,

S’

32. Describe your working environment and living conditions since being in Theater.

(Identify physical and psycholggical impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7

Ld

7

33. Describe the unit command climate and Soldier morale. Has it changed or evolved

since you have been in Theater? (ldentifies Soldier's perception of the chain of command
and Soldier attitude. Does the Soldler feel sup orted'i’mers feel th Co%/a\nd cares? Are -

they getting cle%nce") L
.) :()0 2~ Y

Akx/ndo

H vt 170 Fan, A& 4, a7 ma' B cz»f:/%;l
/MMT#L N ,(:;/Mido : 4«@_—,&__,— ) |
A dodant e W*fe W%ﬁt/;%g"% W

Sﬁre you aware of any incidences of detainee or other abuse in your unit?
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ADVISEMENT OF RIGHTS (For military personnel)

. The text of Article 31 provides as follows a. No person subject to this chapter may compel any person to
- incriminate himself or to answer any questions the answer to which may tend to incriminate him. b. No
person subject to this chapter may interrogate or request any statement from an accused or a person
suspected of an offense without first informing him of the nature of the accusation and advising him that
he does not have to make any statement regarding the offense of which he is accused or suspected, and
that any statement made by him may be used as evidence against him in a trial by court-martial. ¢. No
person subject to this chapter may compel any person to make a statement or produce evidence before
any military tribunal if the statement or evidence is not material to the issue and may tend to degrade him.
d. No statement obtained from any person in violation of this article, or through the use of coercion,
unlawful influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

lam (grade, if any, and name), a member of the (DAIG). | am part of a
team inspecting detainee operations, this is not a criminal investigation. lam
reading you your rights because of a statement you made causes me to suspect
that you may have committed . (specify offense, i.e.
aggravated assault, assault, murder). Under Article 31, you have the right to
remain silent, that is, say nothing at all. Any statement you make, oral or written,
may be used as evidence against you in a trial by courts-martial or in other
judicial or administrative proceedings. You have the right to consult a lawyer and
to have a lawyer present during this interview. You have the right to military legal
counsel free of charge. In addition to military counsel, you are entitled to civilian
counsel of your own choosing, at your own expense. You may request a lawyer
at any time during this interview. If you decide to answer questions, you may
stop the questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you willing to
answer questions?

35. Describe what you understand happened leading up to and during the incident(s) of
abuse. (No applicable standard) »

36. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (identifies unit and Soldier morale, atmosphere, mood, attitude, stress, retaliation,
preemption, family crisis)

1273
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37. Was this incident reported to the chain of command? How, when & what was done?
What would you have done? (ldentifies compliance, procedure, timeliness, Soldier perception

of action taken and effect on unit morale.) (1.2, 1.6)

38. How could the incident have been prevented? (Identifies root cause and perceived
~ solution) (No applicable standard) '

39. Describe any unit training or other programs that you are aware of that teach
leaders and Soldiers how to recognize and resolve combat stress.

40. What measures are in place to boost morale or to relieve stress? (ldentifies perceived
solution.) .

41. What measures could the command enact to improve the morale and command
climate of your unit? (ldentifies perceived solution.)
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SENSING SESSION QUESTIONS
= VA2 6
A1 oo Zyl/’/«‘fz }[

Rank Branch_ un’Y State/Componen
Unit_ P /& Duty Position How Long in Job
Interviewer

1. What regulations, directives, policies, are you aware of that deal with detainee

operations? (1.1, 1.2, 1.4, 1.6, 4.1)
Ll n

2. Did you and all of your Soldiers undergo Law of War/Geneva Convention training

: prior to deployment? Explain what training occurred. Did this training include the

treatment of Detainees? What is your plan to train new Soldiers (replacements) to

the unit? Explain. (1.1, 1.2, 1.4, 4.1) 0 P
e o kuuet,

3. What training did your unit receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of Interaction
(ROI) (How can you interact with the detainees)? (7.4, 4.1)

4 N
o’(r\/h,’,‘ Fe N (90N L/

4. Does your unit conduct sustainment training for Detainee Operations? How often
does this occur and please describe it? When did your unit last conduct this

training? (1.1, 1.2, 1.4, 4.1) No standard for sustainment tralﬂr: .
YooY YLu\w\r\'S _ e & TFewnnrHy /Ltj/Lf/&ce\L/vbz,
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5 What Home Station/Mob Site Training did your unit conduct prior to deployment
to help your unit prepare for Detainee Operations? Describe it. How did the training
prepare you to conduct Detainee Operations for this deployment? What are your
unit's strengths and weaknesses? How did this training distinguish between the
different categories of Detainees (EPWs, RPs, Cls, etc.)? (1.1, 1.2, 1.4, 4.1)

e YSW. O
=

6. Describe the training you received During PLDC/BNCOC/ANCOC in
handling/processing Detainees. How was it helpful in preparing you for Detainee
Operations? How would you improve the training at the schoolhouse? (1.1,

1.4
AORXZ

7. What procedures are in place to ensure Soldiers understand the use of force and
rules of engagement? (ROE Card? Etc) (1.1, 1.2, 1.4, 1.6, 4.1)

(e cAD

8. How do you maintain discipline and security until the detainees are handed off to
higher? Describe the training/GUIDANCE the guard force received to prepare them
for their duties (1.1, 1.2, 4.1)

Ty =R '\\'\N‘-\é Cless> >

9. What is the minimum standard of treatment US Soldiers must provide detainees?
What policies/procedures does your unit have to ensure the humane treatment of
Detainees? What procedures does your unit have in place to ensure that Detainees
are protected, safeguarded, and accounted for? (1.1, 1.2, 4.1)

=Se < lo O\ OT> Favl .

, AT
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10.How do you tag detainees for processing? ) (CPA Forces Apprehension Form,
two sworn statements, EPW tag) What procedures do you go through? How do
you tag equipment? ( are they tagged with DD Form 2745)? What about
evidence? What procedures do you use to process equipment/evidence? What
about confiscated personal affects? Where do you store Detainees' confiscated

personal affects (if any(71.1, 1.2, 1.8) )
oply o\ — o T R LM\‘N‘:} AN

o e, Coc<Uon »-C?zm\e‘*jﬁm_‘\a\,ﬁ/

11.What is your ratio of guards to detainees? Is this ratio the proper mix for you to
perform your mission? If not, what are the shortfalls? Why are their shortfalls? How
do these shortfalls impact your mission? (1.7, 1.2, 1.3, 2.1, 3.1, 4.1r

y A (IS

(a) What is the number of personnel needed to maintain security for the detainees
until they are processed to a higher collection point? (1.1, 1.7)

*M
LY 2)3

12.What is the number of personnel needed to move prisoners within the holding
area (i.e. from one point to another, for medical, evacuation, etc.)? (1.1, 1.7)
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13.How long do you keep detainees at the unit collection point? In relation to the
Collection Point, how far away are your ammunition and fuel storage sites? Where
is your Tactical Operation Center (TOC)? Where is your screening site where Ml
Soldiers interrogate Detainees? (1.1, 1.2,1.8

a4y
7 v

14.Do you maintain a separate site for sick or wounded Detainees? If so where is it
and how does your unit maintain the security and safeguarding of Detainees there?
" How about female Detainees? How and where do you house them? (1.1, 1.2, 1.8,
2.1, 3.1) AR 190-8 para 3-4.b _..females will be separated from males.

SRS EN

15.\What are the procedures for transporting and evacuating detainees? What
procedures are in place to account for or dispose of captured enemy supplies and
equipment? (1.1, 1.2, 1.5, 4.1) -

o=

16.What transportation problems is the unit experiencing either to move troops or
detainees during the operation? (1.5)

17 .What is the most important factor that you would address in terms of personnel
resources in regards to a successful detainee operation? (1.7) ,
D=7 vad PP TT4E Eo7 (AN TEC
2 )
Ay Sy 1107 CONTrol GreoA
A —L ea tha

<

18.What equipment is the unit experiencing as a shortfall concerning detainee
operations, (i.e., restraints, uniforms, CIF items, weapons, etc.)? (1.5)
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19. How do the Detainees receive fresh water (Bottled water or Lister bég)? (1.1, 1.2,
1.8)AR 190-8, paragraph 3-4 f(3) Sufficient drinking water will be supplied to EPW/RP.

PONDEY (€ I

20.What types of supplies is greater in~dem'and for the unit during detainee
operations? And are these items regularly filled? (1.5)

Thand i efs  [icad [faqmesS

Ko =2 (AN e LS.

- lodos - -
21.What procedures are in place when a detainee In U S custody dies? (1.1, 1.2,

4.1)

Call ("

22 Do you know of the procedures to get stress counseling (Psychiatrist, Chaplain,
Medical)? Do your Soldiers know of the procedures to get counseling (Psychiatrist,

Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1,4.1)
Cepmaroin EanfissS —— ?U’-( C}«(ﬂﬁ/am& M
=y Soppial —

23.Are you aware of your requirement to report abuse or suépected abuse of
detainees? (1.1, 1.2, 4.1) :

LoT iteculﬁub/-
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24. Do your subordinates know the reporting procedures if they observe or become
aware of a Detainee being abused? (1.1, 1.2, 4.1) :

:
i son o (o ool |

" 25.What steps would you take if a subordinate reported to you an incident of alleged
- Detainee abuse? (1.2, 4.1 '

Ja
Todle @ Jower LonJ.

26.Do you feel you can freely report an incident of alleged Detainee abuse outside
Command channels (IG, CID) (1.1, 1.2, 1.6, 4.1 '

N‘orgv qotdvm W
«huug //c 407 Sto) A7 MQ?M/M

m D4 \ "
27.What procedures do you have to report suspected detainee abuse (IG, CID, Next
Level Commander) (1.1, 1.2, 1.6, 4.1

o iV)

28.What procedures are in place for detainees to report alleged abuse? (1.1, 1.2,
1.6,4.1)

pr—mf/
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30. What do you perceive as the mission of your unit? Describe the impoﬁahce of
your role in that mission. (Insight to the Soldier's understanding and attitude concerning

unit mission and their role) .

Pl ed oan\\r] \pa Doy WQ
=2 o o0

31. Describe your working environment and living conditions since being in Theater.
(Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1. 5, 1.6, 1.7).

Berda n o  —— SledsPol) Lownl w\)\wku&"

e\ ko ol ol decg Awp .

poe d o clowsa d;zuz)(

32. Describe the unit command climate and Soldier morale. Has it changed or
evolved since you have been in Theater? (identifies Soldier's perception of the chain of
command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the
Command cares? Are they getting clear guidance?)

. . \ . }
Cm@} LQD&‘LD/\XM\() S IMALY

33. Please provide by show of hands if you aware of any incidences of detainee or
other abuse in your unit? (Those that raise their hands, need to be noted and interviewed
individually afterwards using the ABUSE QUESTIONAIRE)

Y. ar. 0
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GUARD FORCE (ENLISTED)
COLLECTION POINT & INTERNMENT FACILITY
SENSING SESSION QUESTIONS \}(
Rank_ Bpanch gt}acgel’gmponent M%/G7M’%ate 7 NS
Unit 125/ 2UD Duty Position How Long in Job 0(""4705
Interviewer

1. Did all of you undergo Law of War training prior to deployment? Explain what

training occurred. Is there a plan to train new Soldiers (replacements) to the unit?

Did this training include the treatment of Detainees? Explain. (1.1, 1.2, 1.4, 4.1)
G e\ — ChoUr

Doz —

) What training have you received to ensure your knowledge of DO is IAW the
provisions under the Geneva Convention? (5Ss & T)(1.1, 1.2, 1.3,
4.1 '

<§ 3. What training did your unit receive on the established Rules of Engagement
- (ROE)? How often does this occur? Does this training include Rules of Interaction
(RON? (1.4, 4.1)

Zired o 'M&L&L\S&)

4. Describe the training the guard force received to prepare them for their duties. |
(1.1, 1.2, 1.4, 4.1) ,
Lo [l @uxwv)é\ C«///M/)é L(

0}1"’7
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5. How does your unit conduct sustainment training for Detainee Operations
here in Theater? How often does this occur and please describe it? When did your
unit last conduct this training? (1.7, 1.2, 1.4, 4.1) No standard.

(For Permanent Internment Facilities only) Does your unit have a formal training -

program for the care and control of Detainees? Describe what it includes. (1.1, 1.2,
1.4

6.  What Home Station/Mob Site Training did your unit conduct prior to
deployment to help your unit prepare for Detainee Operations? Describe it. How did
the training prepare you to conduct Detainee Operations for this deployment? How
did this training distinguish between the dlfferent categones of Detainees (EPWs,

RPs, Cls, etc.)? (1.1, 1.2, 1.4, 4.1)

7.  What are some of the basic operations of the collection point/facility? Is there a
copy of the Geneva Convention posted in the detainee’s home language within
these camps? Are camps segregating Detainees by nationality, language,
rank, and sex? What provisions are in place for the receipt and distribution of
Detainee correspondence/mail? Are personal hygiene items and needed
clothing being supplied to the Detainees? Are the conditions within the camp
sanitary enough to ensure a clean and healthy environment free from disease
and epidemics? Is there an infirmary located within the camp? (1.1, 1.2, 4.1)

S A u\n() Brand Iaa-cav —
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(a) What is the maximum capacity for this particular collection
point/facility? What is the current Detainee population? What is your ratio of guards
to detainees in the collection point/facility? Is this ratio the proper mix for you to
perform your mission? If not, what are the shortfalls? Why are their shortfalls? How
do these shortfalls impact your mission? (1.1, 1.2, 1.3, 2.1, 3.1, 4.1

8. What control measures are units using to maintain discipline and security in
each collection pointffacility? (1.1, 1.2, 4.1) .

9. Describe how this unit is able to maintain the security and safeguarding of
Detainees at this collection point/interment facility. Describe your security
requirements. (What are your clear zones)? How do your Guard Towers permit an
unobstructed view of the clear zone and how do they allow for overlapping fields of
fire? Describe your perimeter security. (1.1, 1.2, 1.8, 2.1)

A0 weﬂ’w (A DE

10.  What MP units (guards, escort, detachments) do you have at your disposal to
operate and maintain this collection point/facility? What non-MP units are you using
to help operate this collection point/facility? (1.1, 1.2, 1.3, 2.1) '

asn P
VU

(a) What is the number of personnel that is needed to move prisoners
internally and externally, (i.e. for medical, evacuation, etc.)? (1.7, 1.7)

-

S
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11.  How are you organized to handle the different categories of personnel (EPW,
Cl, OD, and refuges)? How many female Detainees are housed here? How and
where do you house them? How do you maintain separation from the male

~ population (during the day or during recreational activities)? What about other
categories (juveniles, Cl, RP, etc)? What about other categories (juveniles, Cl, RP,
etc)? Do you maintain a separate site for sick or wounded Detainees? If so where is
it and how does your unit maintain the security and safeguardlng of Detainees
there? (1.1,1.2, 1.3, 2.1,

3.1

12.  (Collection Point only) How long are you holding Detainees at the collection
point? Is holding the detainees longer than the 12 hours (FWD CP) or 24 hours
(Central CP) impacting on your units’ ability to perform its mission? Why? (1.1, 1.2,
1.3, 2.1, 3.1, 4.1) . |

13.  What procedures are in place to account for and dispose of captured enemy
supplies and equipment? (1.1, 1.2, 4.1)

Do = e J —

14.Can you give some examples of contraband? What are the procedures when
you find contraband?? (i.e.., Knives, Narcotics, weapons, currency)

"l G)‘ioc_")—’

(a) (Collection Point only ) What are the procedures for transporting and
evacuating detainees? (1.1, 1.2, 1.5, 4.1)
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15.  What are the procedures for the transfer of Detainees from the collection
points to US Military controlled detention facilities? How is the transfer of Detainees
handled between different services? (1.1, 1.2, 4.1)

16.  What are the procedures for the transfer of custody of Detainees from the
collection points/internment facility to Military Intelligence/OGA personnel? When the
detainee is returned to the guard force, what procedures occur with the detainee?
(in processing, medical screening, suicide watch, observation report DD Form

27132, etc) (1.1, 1.2, 4.1)

17.Does this facility include Sally Ports? Describe the system in place. (1.8, 4.1)

18.What do you have in place for communications (between guards/towers and the
TOC/C?? What problems do you have? (1.1, 1.2, 1.5, 1.8)
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19, How do the Detainees receive fresh water (Bottled water or Lister bag)?
(1.1, 1.2, 1.8) AR 190-8, paragraph 3-4 f(3) Sufficient drinking water will be supplies to EPW/RP.”

20. How are Detainee complaints and requests to the internment facility
commander processed? (1.1, 1.2, 4.1) :

21.  What safety programs/policies are currently being used in the internment
facilities? (1.1, 1.2, 4.1) >

22.  What personal equipment is the unit experiencing as a shortfall concerning
detainee operations, (i.e., restraints, uniforms, CIF items, weapons, etc.)? (1.5)

Yoo V2rn O—l,[o'o <> Mo bagd.

29-0]|

- ‘Zﬁ) ~e? -y Q]

R

23.  What transportation problems is the unit experiencing either to mové troops or
detainees during the operation? (1.5)

24.  What problems, if any, do you feel the unit has regarding mahning or
personnel resourcing in conducting Detention Operations? (1.7)

i e eam defrimag g
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25. Do you know of the procedures to get stress counseling (Psychiatrist,
Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4.1)

26.Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 4.1) ‘ N

27.Do you feel you can freely report an incident of alleged Detainee abuse outside
Command channels (IG, CID) (1.1, 1.2, 1.6,
4.1

28.What procedures do you have to report suspected detainee abuse (IG, CID, Next
Level Commander) (1.1, 1.2, 1.6, 4.1)

29. What procedures are in place for detainees to report alleged abuse? (1.1, 1.2,
1.6, 4.1) ' '

34. What do you perceive as the mission of your unit? Describe the importance of
your role in that mission. (Insight to the Soldier's understanding and attitude concerning
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unit mission and their role)

35. Describe your working environment and living conditions since being in Theater.
(1dentify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7)

' 36. Describe the unit command climate and Soldier morale. Has it changed or
evolved since you have been in Theater? (ldentifies Soldier’s perception of the chain of
‘command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the
Command cares? Are they getting clear guidance?)

37. Please provide by show of hands if you aware of any incidences of detainee or
other abuse in your unit? (Those that raise their hands, need to be noted and interviewed
individually afterwards using the ABUSE QUESTIONAIRE)

for— ‘/‘MMBNUQ/ -
Bon Ty Ooudd O T

- ' ({2
l’pc_o’waﬂyﬁ"*k %/(
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5l(\n
I INTERROGATOR QUESTIONS
Rank%Branch &~ 7 Date: 9> JMAL Uit
DutyPosition Z.o*5 ____ How Long in Job §
Interviewer - __Howlongin Country __§ 7

1. What references/standards/publications/SOPs do you use to conduct

_mterrogatlon Operations? (1.1, 1.2, 2.1, 4.1) 2 Ammﬁm@
VIR S Ca flicy o i’"""Mx T
oy e, [~2  bgwoa

LA snr :\btf‘.:-"xfp 4((’42/w4ﬁ,mz7;.___ ’

2. What training have you received to ensure your knowledge of DO is IAW the
provisions under the Geneva Convention? (1.1, 1.2, 1.3, 4.1)
Se~ T U

EC - 0Pz AL Top savP €C Fnzu.

3. Did your unit undergo Level B Law of War training prior to deployment?
Explain what training occurred. Is there a plan to train new Soldiers
(replacements) to the unit? Did this training include the treatment of Detainees?
Explain. (1.1, 1.2, 1.4, 4.1

728

4. What training did you unit receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of

Interaction (ROI)? (1.4, 4.1) _
Ve s @ A &~ = Ror = 129

5. What is the procedure on how to identify a detainee who may have
intelligence information? Who performs this procedure? Are MPs involved in the
decision-making? Are PIRs used as a basis for the identification of detainees of

interest, personahty lists used, etc? (1.1, 1.2, 2.1

tﬂ“@ﬁ"/wf?( dimvr"“ T Z /M : U”do Ze Py X, /‘/».a ; T £
At fonsers = \FC/Y eprding by oSS  rerts T
i s 4,..,1,“ 0-7
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What is the Rules of Engagement (ROE)/Rules of Interaction (ROI) when
interrogating a‘detainée? (1.1, 1.2, 1.4, 1.6)
£ Py L) DY e T s ?i‘-'éfzww- .

6. What is the maximum amount of time allowed a detainee could be
interrogated during one session? Where is this standard located? (local SOP??)

(1.1, 1.2, 4.1) _, |

J , .
 fpa g g,..?j PN, _//’xi»iﬂﬁmw ,,"ﬁ“uM »r{i‘!wnm&. :*W m—vﬁf/

4.3 LA PR St 07,

P

7. What is the procedure in determining how fong to hold a detainee at this level
for interrogation once he refuses to coopgrate? (1.1, 1.2) '
Jy ﬁi&:’}’g’,’ v %d it j M"‘""g“é“”’”"’fﬂ Pl __,_J-'.-;Lf}q., 2

7

8. How many people are authorized to be present in the room when
interrogating/screening a detainee? Under what circumstances are you required

and authorized to have more people? (1.7)
M”-’}( ".Zti(’ﬂnxet ’

9. Who may allow an interrogator to question a detainee if he is wounded or

“sick? (Medical personnel) (1.7, 1.2, 4.1# ’ ) -
Doz // «’Zrz(»..i—(/ﬂ W ST IR Y  R i Y g ffw

10. What types of restraining devices are authorized on the detainee during the
interrogation? What type and/or amount of physical constraints are interrogators
authorized to place on an unruly detainee during interrogation? (No standard to
2nd -question, only when you are threatened or feel your life is in danger
should an interrogator physically constrain a detainee) (1.1, 1.2, 4.1)

CAA_J £ /-’?‘Ia »-?z.f{,ga/s,?“ 4?»&_"}4#—(’?/

-7
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11.Where are your screening sites located (where detainees are interrogated
and screened)? Are these facilities adequate for your needs? Do you have
enough interrogators for your operation needs? What are your personnel
shortfalls? (1.1, 1.2, 1.7,1.8

cr boe) Yes,

12.Are you receiving sufficient information from the capture paperwork to
properly conduct screenings and interrogations? Are the current requirements
for documentation of a captured person sufficient or excessive? Did the changes
_in procedures as far as documenting captured person improve your ability to
gather intelligence? (1.1, 1.2, 2.2, 4.1)

A0 / s e ¥ Lf?/’a-’{?) D, Care gl N

NV

13.What are the procedures for the transfer of custody of Detainees from the
MP/Guard personnel to Military Intelligence personnel? When the detainee is
returned to the guard force, what procedures occur? (what info is passed onto
the Guard Force (type of reward?)...observation report, paper trail audit)

(1.1,1.2, 4.1 _ - i g |
W B /P Foc P f&;e/fumf oy 4 B /ﬁ:; ;
/ e

4 [

14. Are the personal effects of a detainee released to the interrogator or is the
interrogator allowed to examine the items? DOCUMENT HANDLING (1.7, 1.2)

A /2D L Sid

15.How are translators/linguists used during the screening/interrogation
process? Do you trust the interpreter? How are MPs/Guards used during this
process? (1.1,1.2, 1.7, 2. 1) '

ﬁ%/ﬂf A/?tf)ﬂ < a/*J«sz Qoo q«uﬂ ﬂfﬁmﬂdub ”

/‘;’Lu 7 7’ e !-‘"’“#Lﬂf /'ﬂ,y,, ',?‘L »&W_ﬂ:’ 7‘,.&? Doy, »

e 3 b fa g ,AWMMW T feu s~
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16.What is your perceptlon of the ¢ Mm/c:?lnterrogators training and capabilities
to conduct proper intetrogations-6f detalnees7 (No standard for perception)
=~

~

= ~_
- ™

17.What do you perceive to be doctrinal shortcomings pertaining to Interrogation
Operations? How would you fix/incorporate into updated doctrine/accomplish
differently? How about Force Structure to ensure Interrogation Operations can
“be successfully accomplished? What are the shortcomings and how do we fix the

problem at the Army-level? (1.1, 1.3, 1.5, 1.7, 4.1) f
Ll tz 4 9/(/(/0&1 . u.)-*? G g L»:t::_,,« :) Lo %W

18. Do you know of the procedures to get stress counseling (Psychiatrist,
Chaplain, Medical)? Do your Soldiers know of the procedures to get counseling
(Psychlatrlst\/Chap lainyMedical)? (1.1, 1.2, 1.6, 2.1, 4.1)

7—. s idb‘-} a"? /‘\ 4

-19.What is considered abuse to a detainee during interrogation? (1.1, 1.2)

20.Are you aware of your requirement to report abuse or suspected abuse of

i ?(1.1,1.2, 16, 41

21. Do your subordinates know the reporting procedures if they observe or
become aware of a Detainee being abused? (1.2, 1.6, 4.1)
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22.What steps would you take if a subordinate reported to you an incident of

alleg Detainee abuse? (1.2, 1.6,4.1
m; Cendrip iﬁ e A f""‘%ﬂ/

23.Do you feel you can freely report an incident of alleged Detainee abuse
outside Corpmand channels (IG CID) (1.6, 4.1

Lt ot

24 .\What procedures do you have to report suspected detainee abuse (1G, CID,
 Next Level Commander) (1.2, 1.6, 4.1)

25.What procedures are in place for Detainees to report alleged abdse? (1.2,

1.6, 4.1) )
L7y,

27. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude

concerning unit mission and their role)

@147 /i -4,} J.\) <-{ A m '""‘l O R ’”‘L’f"'-t‘:r*~"~*a*~—één{!m.-1 i
7 ‘
_5,2%.{ L :
g A gt D gt p gl L 7 é’ t ot s
. ?

28. Describe your working environment and living conditions since being in
Theater. (Identify physjcal and psychologlcal impact on Soldier's attitude). (1.2, 1.3, 1.4,
15,16, 1.7) 5 Canpaks eade Gord

29. Describe the unit command climate and Soldier morale. Has it changed or
evolved since you have been in Theater’? (Identlfles Soldier's perception of the

oy

hon oboge S froe Thu N Lo
5
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chain of command and Soldier attitude. Does fhe Soldier feel supported? Do Soldiers feel

the Command cares? Are they getting clear guidance?)

30. Are you aware of any incidences of detainee or other abuse in your unit? . ___

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him.in a trial by court-martial. c. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, uniawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

lam (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consuit a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?
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31. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)

32. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attltude stress,

retaliation, preemption, family crisis)

33. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (identifies compliance, procedure, tlmelmess

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6)

34. How could the incident have been prevented? (Identifies root cause and
perceived solution) (No applicable standard)

- 35. Describe any unit training or other programs that you are aware of that teach
leaders and Soldiers how to recognize and resolve combat stress.

36. What measures are in place to boost morale or to relieve stress? (ldentifies
perceived solution
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37. What measures could the command enact to improve the morale and
command climate of your unit? (Identifies perceived solution.)
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NCOIC
COLLECTION POINT

INTERVIEW QUESTIONS

Rankaly Branch hP Date 59 Mac Y Unit |
Duty Position p/+ 1ir 91¢ How Long in Job_Z m?Ar
Interviewer Laib__{bﬂ,) -2

1. Can you tell me what sources that you use to get policy, doctrine and
standards for Detainee Operations? (What doctrine was used in setting up
the collection point?) Describe the basic principles of detainee operations and
how you are applying them. (1.1, 4.1)
DIV.SOP producasby MO 1303 1%0-4"7

3,2 HO

2. How did you prepare yourself and your junior leaders/Soldiers to understand
applicable regulations, OPORD/FRAGO, directives, international laws and
administrative procedures to operate a collection )Poin,t? (1.1, 1.2, 1.4, 1.6, 4.1).

NN ] T ’
A S e N .

v
OO DO LS N2V Q3 C A i N

3. How did Home Station/Mob Site Training prepare you to conduct Detainee
Operations? (Did this include Law of War and treatment of Detainees

training.)? (1.1,1.2, 1.3, 1.4, 4.1)

4. Describe the training the guard force received to prepare them for their duties.
(1.1, 1.2, 1.4, 4.1) : N
\)

-~ ZA'
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]

5. How does your unit conduct sustainment training for Detainee Operations or
training for newly assigned personnel? (How often does this occur and pleasé
describe it?) When did your unit last conduct this training? (1.1, 1.2, 1.4, 4.1)

] ralk ¥ 5. . > o 5

2 O ALY 120,

6. What kind of security lighting do you have that ensures you have a safe and
secure operation at night? How do you provide heat to detainees during the
winter? What fire prevention/safety measures do you have? (1.8)

/
A4

7. In relation to where the detainees are housed, how far away are your
ammunition and fuel storage sites? Where is your screening site where Mi
Soldiers interrogate Detainees? (1.1, 1.2, 1.8)

b 100%1“1 N X0 anmg [ VS YA

3

8. Describe some of the basic operations of the collection point relating to

- detainée segregation, captured medical/religious personnel, feeding, sanitation,
etc? (Do you segregate Detainees by nationality, language, religion, rank,
and sex? How are captured Medical personnel and Chaplains being used?
Are the daily food rations sufficient in quantity or quality and variety to
keep detainees in good health? Are personal hygiene items and needed
clothing being supplied to the Detainees? Are the conditions within the
collection point sanitary enough to ensure a clean and healthy environment
free from disease and epidemics)? (1.1, 1.2, 4.1)

ek, AN ﬁd\m‘ e Xan

9. What control measures do you use to maintain detainee discipline and
security in the collection point? {]1.1, 1.2, 1.4, 1.5, 1.6,1.7, 1.8, 2.1, 3.1, 4.1)
| 56
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10. What are the procedures for the transfer of Detainees from the collection
points to US Military controlled detention facilities? How is the transfer of
Detainees handled between coalition forces/host nation? (1.1, 1.2, 4.1)

11.What transportation problems do you experience moving detainees during the
operation? (1.5) '

12. Describe the procedures you use when you in process a detainee. (CPA _
Forces Apprehension Form, two sworn statements, EPW tag, where do you
store Detainees' confiscated personal affects (if any) and how are they
accounted for (are they tagged with DD Form 2745)? How is evidence
tagged? What procedures are in place to dispose of captured enemy
supplies and equipment? Do you medically screen detainees?) (7.7, 1.2,

1.8, 4.1
-

13. What MP units (platoon, guards, escort, detachments) do you have at your
disposal to operate and maintain the collection point? Do you have any
shortages? How do these shortages impact your mission? What non-MP units
are you using to help operate the collection point? Do you have any shortages?
How do these shortages impact your mission? (1.1, 1.2, 1.3, 1.7

Py S c

&QM@_W_MM&QM
Ny

14.What is your normal ratio of guards to detainees in the collection point? Is
this ratio the proper mix for you to perform your mission? If not, what are the

1301
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shortfalls? Why are their shortfalls? How do these shortfalls impact your
mission? (1.1, 1.2, 1.3, 2.1, 3.1, 4.1) METT-TC _

3 v
15.What is the number of personnel that is needed to move prisoners internally
and externally (i.e. to the internment facility, from the BN Coillection Points, for
medical, evacuation, etc.)? (1.1, 1.7)

by 25 -3

16.What personnel shortages do you have? What issues, if any, do you feel your
unit has regarding manning or personnel resourcing in conducting Detention
Operations? (1.7, 2.1, 3.1 '

17. What equipment shortages (USR) are affecting your ability to perform
detainee operations? What other equipment is the unit experiencing as a shortfall
concerning detainee operations, (i.e., restraints, uniforms, CIF items, weapons,
etc.)? What major shortfalls has the unit encountered in regards to materiel and
supply distribution? (1.3, 1.5, 2.1, 3.1)

&@Q_&&&y\im

18. Describe how the unit plans and procures logistical support to include:
transportation, subsistence, organizational, and NBC clothing and equipment
items, mail collection and distribution, laundry, and bath equipment ISO DO.
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19. What logistical support do you réceive to run this Facility? What types of
supplies is greater in-demand for the unit during detainee operatlons’7 And are - -
these items regularly filled? (1.5) s

_Ma‘u%, 2
lyvﬂqy%rﬁukwv 37

20. What procedures do you have in pIaCe to ensure Soldiers and leaders
understand the use of force and rules of engagement for the collectlon point? PR
(1112141641) -

21.What are the unit's procedures for the interrogation/questioning of Detalnees’?
(1.1, 1.2, 4.1)

' 22.What kind of stress counseling are Soldiers/Guards provided? (1.1, 1.2, 2.1,
4.1)

el e

23. Do you maintain a separate site for sick or wounded Detainees? If so where

_is it and how does your unit maintain the security and safeguarding of Detainees
there? How about female Detainees? How and where do you house them? (1.1,
1.2, 1.8, 2.1, 3.1)

_tred .l cm Cana

24. What type of Medical personnel/units are available in support of medical
treatment of detainees? (1.7, 1.2, 2.1, 4.1)
VO e Nan e BB oo}
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25. Are Detainees given the latitude to practice their religion? Is there a chaplain
available to minister to the detainees? Is the chaplain a Retained Personnel, US
Forces, or a civilian? (1.1, 1.% 2.1, 4.1)

26. Describe the latrine facilities for Detainees' use (do they have access to it day
and night and does it conform to the rules of hygiene and do females have
separate facilities). How are they cleaned and how often and by whom? Where
do they bathe and conduct other personal hygiene (this will depend how long it
‘takes to evacuate Detainees to U.S. Military Controlled Detention FaC|I|t|es--12
hours is the standard)? (1.1, 1.2, 1.8)

27. How do the Detainees receive fresh water (Bottled water or Llster bag)? (1.1,

1.2, 18)333%\}

28.What are the procedures if a detainee in U.S. custody dies? (1.1, 1.2,

41 ¢ 9% ke 0 X oS as e A A

29. What AARs or lessons learned have you written or received regarding
detainee operations? Can | get a copy? (preferably on disk) (2.1, 2.2)

1304
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30.Are you aware of your requirement to report abuse or suspected abuse of
. detainees? (1.1, 1.2, 4.1)

Do your subordinates know the reporting procedures if they observe or become
aware of a Detainee being abused? (1.1, 1.2, 1.6, 4.1)

31.What steps would you take if a subordinate reported to you an incident of
alleged Detainee abuse? (1.2, 1.6, 4.1

32.Do you feel you can freely report an incident of alleged Detainee abuse
outside Command.channels (IG, CID) (1.1, 1.2, 1.6, 4.1

33. What procedures do you have to report suspected detalnee abuse (IG, CID,
Next Level Commander) (1.1, 1.2, 1.6, 4.1)

34.What systems are in place for detainees to report alleged abuse? (1.1, 1.2,
1.6, 4.1)

1305
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36. What do you perceive as the mission of your unit? Describe the importance -
of your role in that mission. (insight to the Soldier’s understanding and attitude

concerning unit mission and their role)

~ 37. Describe your working environment and living conditions since being in
Theater. (ldentify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
15,16, 1.7)

38. Describe the unit command climate and Soldier morale. Has it changed or
evolved since you have been in Theatei? (identifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance

39. Are you aware of any incidences of detainee or other abuse in your unit? ____

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of

1306
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the accusation and advising him that he does not have to make any statement regarding the

offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. c. No person subject to this chapter may

compel any person to make a statement or produce evidence before any military tribunal if the

statement or evidence is not material to the issue and may tend to degrade him. d. No statement

obtained from any person in violation of this article, or through the use of coercion, unlawful

influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

I am (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
“have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time

- during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions? - '

40. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)

41. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (identifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis) .

42. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (ldentifies compliance, procedure, timeliness,
Soldier perception of action taken and effect on unit morale.) (1.2, 1.6)
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43. How could the incident have been prevented? (ldentifies root cause and
perceived solution) (No applicable standard)

44. Describe any unit training or other programs that you are aware of that teach
leaders and Soldiers how to recognize and resolve combat stress.

45. What measures are in place to boost morale or to relieve stress? (identifies
perceived solution.) -

46. What measures could the command enact to improve the morale and
command climate of your unit? (ldentifies perceived solution.)

1308
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om0,

mob T¥ D X . bw &
NG GUARD FORCE (ENLISTED)
BN COLLECTION POINT & INTERNMENT FACILITY ' -

SENSING SESSION QUESTIONS

Jg-1 438N
Rank 4tcied Branch

Unit_2-¢ /A :u_om
Interviewer

State/Component_Actiye D,Ja DatedY Mo~ 0 Y
Duty Position How Long in Job

Ly

Ga )e)-Z (L)(6)-2

1. Did all of you undergo Law of War training prior to deployment'? Explain what
training occurred. Is there a plan to train new Soldiers (replacements) to the unit?
Did tr:\ls training include the treatment of Detalnees’? Explain. (1.1, 1.2, 1.4, 4.1)
mo\: \6\

foc i:hg1l in Gel Q\c.wm‘):’

Faved L en sheeX bocll  we Seol Yogesl aned

ROE £as ads) denX hoom ConXouehs 1F den &oQDeA’@‘C‘L

W2 ookt Fofa P 90T Lav wnlo

- 2. What training have you received to ensure your knowledge of DO is IAW the
provisions under the Geneva Convention? (5Ss & T)(1.1, 1.2, 1.3,

473\ Yo Wk Thew w Jings E\,n"\' <M mbe mr\:‘;méwl\zn

3. What training did your unit receive on the established Rules of Engagement

(ROE)? How often does this occur? Does this training include Rules of Interaction

(ROD? (1.4, 4.1) .\ :
ROE oX Frest  pasie Sobonad Connen o d V') bk cmdy dheri ool

Denw T K

4. Describe the training the guard force recelved to prepare them for their duties.
(1.1, 1.2, 1.4, 4.1)
3-8 odn \'-)*Skm\x\ua
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5. How does your unit conduct sustainment training for Detainee Operations
here in Theater? How often does this occur and please describe it? When did your
unit last conduct this training? (1.1, 1.2, 1.4, 4.1) No standard. '

(For Permanent Internment Facilities only) Does your unit have a formal training
program for the care and control of Detainees? Describe what it includes. (1.1, 1.2,

1.4

6. What Home Station/Mob Site Training did your unit conduct prior to

deployment to help your unit prepare for Detainee Operations? Describe it. How did

the training prepare you to conduct Detainee Operations for this deployment? How

did this training distinguish between the different categories of Detainees (EPWS,

RPs, Cls, etc.)? (1.1, 1.2, 1.4, 4.1) S '
BT Mh .}U&D %"\ [oX &oﬂt MM&J\ O.L-M&mﬁ,\.\,ﬂ\%) lmt MWWMOVQA
Bl a0 wake ook 'V > LI SRS

7. What are some of the basic operations of the collection point/facility? Is there a
.copy of the Geneva Convention posted in the detainee’s home language within
these camps? Are camps segregating Detainees by nationality, language,
rank, and sex? What provisions are in place for the receipt and distribution of
Detainee correspondence/mail? Are personal hygiene items and needed
clothing being supplied to the Detainees? Are the conditions within the camp
sanitary enough to ensure a clean and healthy environment free from disease
and epidemics? Is there an infirmary located within the camp? (1.1, 1.2, 4.1)

ge s dRProX 0100 susk X a WL Qe ok mm\l?\g"@lmfﬂmx@\”\’m,%
M&Lﬁvww ?—%J\ji %00t \ _a“m,d-—‘czm,&\ " oe_oXams ;

oA/ ONE O

g T \3 N o N
AR ;;A;A_a} M_LD MM (\,\.Jru.m [ e=N"] 4‘“) A:q"“u)i, L‘Qo—‘
N N\ v 4] d\.\‘ . Q.a 65_
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(a) What is the maximum capacity for this particular collection
“point/facility? What is the current Detainee population? What is your ratio of guards
‘to detainees in the collection p0|nt/facmty'7 Is this ratio the proper mix for you to

perform your mission? If not, what are the shortfalls? Why are their shortfalls? How

do the: lls mpait your m|55|on’? (1.1, 1.2, 1.3 2.1, 3.1, 4.1

1e
gﬂmm %OMMEQ Wﬁ )G—w\ LQQ&I/J/J = JY\jV

8.  What control measures are units using to maintain discipline and security in
each collection point/facility? (1.1, 1.2, 4.1)

EETIVIRE SR WA NS S RS e e

9. Describe how this unit is able to maintain the security and safeguarding of

Detainees at this collection point/interment facility. Describe your security

requirements. (What are your clear zones)? How do your Guard Towers permit an
- unobstructed view of the clear zone and how do they allow for overlapping fields of

fire? Describe your perimeter security. (1.1, 1.2, 1.8, 2.1)
»\). \\A/c&\‘kw«a LG\MM\-%JR@M,O /QR\:\ .mn‘k ﬂ»m X MMQA,\-Q/;
/Qm

10.  What MP units (guards, escort detachments) do you have at your disposal to
operate and maintain this collection point/facility? What non-MP units are you using
to help operate this collection pomt/facnllty’? (1.1, 1.2, 1.3, 2. 1)

gpiaonnd oo Vi “LH\ g

(a) What is the number of personnel that is needed to move prisoners
} tern Ily and externally, (i.e. for medical, evacuation, etc.)? (1.1, 1.7)
N\
Qb\&:)/, v YNAENAL Tz} MM
QQN\LW% o.mm‘\vbc\% M“ \)t\,vvo—w DAY N2 é\ow
NEGURI, NEXe oy wefaas wpom s 1314

3
DAIG



11.  How are you organized to handle the different categories of personnel (EPW,
Cl, OD, and refuges)? How many female Detainees are housed here? Howand
where do you house them? How do you maintain separation from the male
population (during the day or during recreational activities)? What about other
categories (juveniles, Cl, RP, etc)? What about other categories (juveniles, Cl, RP,
etc)? Do you maintain a separate site for sick or wounded Detainees? If so where is
it and how does your unit maintain the security and safeguarding of Detainees
there? (1.1,1.2, 1.3, 2.1,

3.1__ a0 ane Sl acnin

EC B 503 Yo R occen Fonllaa e Lonkiume. [ pon Lon oney

Nea Ao o veaked o dua (\%@mﬂ%mm\;’%&.ﬁ“/

12.  (Collection Point only) How long are you holding Detainees at the collection
point? Is holding the detainees longer than the 12 hours (FWD CP) or 24 hours
(Central CP) impacting on your units’ ability to perform its mission? Why? (1.1, 1.2,

1.3, 2.1, 3.1, 4.1) . .
A=Y, 5 -ug”tc ven o Medtn M@}M@&M

13.  What procedures are in place to account for and dispose of captured énemy
supplies and equipment? (1.1, 1.2, 4.1) :

%

My Yooks Shnowme a&\“hn“,?w:ﬂ.& NCO A:u‘u(vvb. o

14.Can you give some examples of contraband? What are the procedures when
you find contraband?? (i.e.., Knives Narcotics, weapons, currency)
[\ v\—“«cjs-x oN CA»%((U\_}&QRA

(% : (Collection Point only ) What are the procedures for transporting and
evacuating detainees? (1.1, 1.2, 1.5, 4.1)

1315
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15.  What are the procedures for the transfer of Detainees from the collection
points to US Military controlled detention facilities? How is the transfer of Detainees
handled between different services? (1.1, 1.2, 4.1) '

16.  What are the procedures for the transfer of custody of Detainees from the

- collection points/internment facility to Military Intelligence/OGA personnel? When the
detainee is returned to the guard force, what procedures occur with the detainee?
(in processing, medical screening, suicide watch, observation report DD Form

271372, etc) (1.1, 1.2, 4.1)
S Yy <) e

)

17.Does this facilitxg\lag‘lwude Sally Ports? Describe the system in place. (1.8, 4. 1)

NeQA ‘:\—-\&)\\3 Rl m\:&r\ofof\ r;j\'o.’_v\m\s) o oncdn W&M__
_ Nudoue 200 m dmbdl opta)

1.8.What do you have in place for communications (between guards/towers and the
TOC/C?)? What problems do you have? (1.1, 1.2, 1.5, 1.8)

1316
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19.  How do the Detainees receive fresh water (Bottled water or Lister bag)? .
(1.1, 1.2, 1.8) AR 190-8, paragraph 3-4 f(3) Sufficient drinking water will be supplies to EPW/RP. -

Barder wuho o vl Yo hane Az\_‘&x_.

A e A,QMAMMA{%, ojcnwmj_‘i W Dovods

20. How are Detainee complaints and requests to the internment facmty

commander processed’? (1.1, 1.2, 4.1)
o a/éua < A

, /‘\
/ \ | /
. /NS
21. What safety programs/policies\9/e currently being used in the internment
facilities? (1.1, 1.2, 4.1)

22, What persohal equipment is the unit experiencing as a shortfall concerning
detainee operations, (i.e., restraints, unlforms CIF items, weapons etc.)? (1W&M
auogon

Mk%&ﬁi&ﬁgﬁﬁkﬁee Yo @Rk ojfmc\fm

23.  What transportation problems is the unit experiencing either to move troops or
detainees during the operation? (1.5)
NaX 2fpR. o)

24.  What problems, if any, do you feel the unit has regarding manning or
personnel resourcing in conducting Detention Operations? (7.7)

oo
2 ke pand
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25. Do you know of the procedures to get stress counseling (Psychiatrist,
Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4.1) ' -
c I A9 cunn X \xc‘r‘l
o, e haond o} €I |
Tt\-ﬂ:\m\x;}e&hn/\ M&dﬂ} MQ-ST M.‘KWL\){G‘&A RWW,Q\—'W

[VWimY
M

26.Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 4.1)

2y

oA Ml persoy o Down phaser

L \ ? 1) )
Doad up c}\—mwb%'«wvs v

' 27.Do you feel you can freely report an incident of alleged Detainee abuse outside
Command.channels (IG, CID) (1.1, 1.2, 1.6,
4.1

AN QA
Q

28.What procedures do you have to report suspected detainee abuse (IG, CID, Next
Level Commander) (1.1, 1.2, 1.6, 4.1)
D

29.What procedures are in place for detainees to report alleged abuse? (1.1, 1.2,
1.6,4.1)
ey wheh Flop ¥ XN NCO

34. What do you perceive as the mission of your unit? Describe the importance of -
your role in that mission. (Insight to the Soldier's understanding and attitude concerning

1318
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unit mission and their role)

Jm@-.ozﬁevjr ‘e omo

35. Describe your working environment and living conditions since being in Theater.
(identify physical and psychological impact on Soldier’s attltude) (1.2,1.3,1.4,15,16,1. )
w-?\,\ re druse  Woee memtuw Rolieve Teo

Ck!r;j»o)'/ D..Q,O-B-Qi Sreme bock Yo Roradloldon Lmnﬂ\qﬂ Aoa Lk Mok w»e—Q&_
nex DO T~ R S - -, (}\M\—Q,QB
%w W PR W I 3\,0 A (/o-fr\—(-‘&‘m\/v\ QmA mmp;

mwﬂ-.

36. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (ldentifies Soldier's perception of the chain of
command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the
Command cares? Are they getting clear guidance?)

' Chonn ol tand DovanX P wh “n YA a&w \erm«ew

ROL nesxmd w@mmw\& oy L AT T [ thoxji
Qﬁvx YA P Mﬂ’a W Lormo Ko %@TW
37. Please provide by show of hands if you aware of any incidences of detainee or
other abuse in your unit? (Those that raise their hands, need to be noted and interviewed
individuaily afterwards using the ABUSE QUESTIONAIRE)

RV
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| Cl)-z a (65, =<
™M ? P K AT <
Adrain Taperuesk M o RN —

Zﬂt E&z 1o B0 Lesk MM -
. Ad GUARD FORCE (NCO) 2L 1N Co
334\9 - COLLECTION POINT & INTERNMENT FACILITY At MPC,
SENSING SESSION QUESTIONS |
o ‘ AcrivE

Rank £5-£7 Branch State/Component NCARNG  Date 3HMARO
Unit_3-biv, 3-1omp Duty Position_f1fs /Za»  How Long in Job__ '
Interviewer Q-1] months in country

L (BME)- (o deZ-

1. How did you prepare yourseff and your Soldiers to become familiar with and
understand the applicable{r"eg lations, OPORD/FRAGOs directives, international
laws and administrative pfocedures to operate an I/R facility or Collection Point?
(1.1, 1.2, 1.4, 1.6, 4.1) ’

IV Cuourd) cotid ond acm{iwxf?, ,Qm.,.cf,m@, .%1&»9 Ss, Mﬁ% wvd’ :hm«m‘j,

TAG il comr v
™MP Qr@twv-\rup 7 Pa ?%w;w MMW dli“’""-ﬁ -mﬂ'

2. Did you and all of your Soldiers undergo Law of War training prior to
deployment? Explain what training occurred. What is your plan to train new
Soldiers (replacements) to the unit? Did this training include the treatment of
Detainees? Explain. (1.1, 1.2, 1.4, 4.1)

RoE _.b\ikv\.m\q} LR O, Iy

E)aﬁ QQMQ b ud B CO-J.AJ wkmsm w&ﬂ.@_ Aﬁﬁ%&&ﬁ Fo-

3. What polibies/précedurés does your unit have in place to support the U. S. policy
relative to the humane treatment of Detainees? (1.1, 1.2, 4.1) .

o BN Herndllwh , (N T
(PRIN

s Raco foon R VI A Fravn Lrom wrublom

4. Does your unit have a formal training program for the care and control of
Detainees? Describe what it includes. (For Permanent Internment Facilities

only) (1.1, 1.2, 1.4)

1320 -
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5. What tréining did your unit receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of Interaction
(RON? (1.4, 4.1)

_Rolo playol o Homo Dstion and) Secdopr ot Franne of
wwbzhbdkk'cwfo“ o A . v Y

6. What procedures do you have in place to ensure Soldiers understand the use of
force and rules of engagement for the interment facility/collection point? What
guidance or policies do you have to ensure fraternization is not taking place between

U.S military personnel and the detainees? (1.1, 1)2 1.4,1.6, 4. 16 .
C&u@#} hji;ﬁ»mééiww . }.WWMmﬁmﬂmﬁwdi~m£g@m:

Describe the training the guard force received to prepare them for their duties (5Ss
& T)) How does your unit conduct sustainment training for Detainee Operations in
Theater? How often does this occur and please describe it? When did your unit last
conduct this training? (1.1, 1.2, 1.4, 4.1

7. What Home Station/Mob Site Training did your unit conduct prior to deployment
to help your unit prepare for Detainee Operations? Describe it. How did the training
- prepare you to conduct Detainee Operations for this deployment? What are your
unit's strengths and weaknesses? How did this training distinguish between the
different categories of Detainees (EPWs, RPs, Cls, etc.)? (1.1, 1.2, 1.4, 4.1)

T rarsisna on M&«ﬁw Do komted o oF od cocd - .
MMT@M% Jtﬁ«m:{ﬁw;y 7Y P “‘“D———l“’ﬁz'“ﬁ

120 net Wv Mu.@:gm Mfﬁm&d omcg Epwa,
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8 Describe the training you received during your last Military Institutional School
(BNCOC/ANCOC) in handling/processing Detainees. How was it helpful in
preparing you for Detainee Operations? How would you improve the training at the

schoolhouse? (1.1, 1.4)
ol ongnddadlin BNCoe o PLDC. NCDA ot

o
Mﬂb&aﬁw}ﬁ )@%@a b PEBC

]

9. What are some of the basic operations of the collection point/internment facility?

Is there a copy of the Geneva Convention posted in the detainee’s home R

language within these camps? Are camps segregating Detainees by

nationality, language, rank, and sex? How are captured Medical personnel and

Chaplains being used in the camps? What provisions are in place for the

~ receipt and distribution of Detainee correspondence/mail? Are the daily food

_rations sufficient in quantity or quality and variety to keep detainees in good
health? Are personal hygiene items and needed clothing being supplied to the
Detainees? Are the conditions within the camp sanitary enough to ensure a
clean and healthy environment free from disease and epidemics? Is there an
infirmary located within the camp? (1.1, 1.2, 4.1) '

Doypure Conrition K net peilod sn Onalne,

ST omello Wad % )

kb ane smigr’f U/g%ﬁﬂy ,
hom_ggf?‘“mﬂ WEPIE RN X MREA & duy rwwﬂy
};@,o,m:tg,g\ amd? Ser . . o\ndendfes VALASGY ¢ r\_o..nmmiﬁ Tm ;&q‘&m
dnane tonkagiond dhaigdl ~ v Y

10.What control measures are ybur unit using to maintain discipline and security in

" the collection point/internment facility? (1.1, 1.2, 4.1)
M ULl .A.%WO &%é&w“( )%~ W% 3 oaF Ve . '

11.What procedures are in place to account for and dispose of captured enemy
supplies and equipment? What procedures are in place to process personnel,

equipment, and evidence?(1.1, 1.2, 4.1) a . _
Tae . chmmv-wJ’r P Aﬁy, ﬁﬂacwmw/* vwm,o@/yw,e,, w-d}m/.\'-a
Mw&:jf ' ~ :
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(a) What is your ratio of guards to detainees in your collectlon point/internment
facility? Is this ratio the proper mix for you to perform your mission? If not, what are
the shortfalls? Why are their shortfalls? How do these shortfalls impact your
mission? (1.1, 1.2, 1.3, 2.1, 3.1, 4.1 '

Cb\ﬂ\j ’ b Frended pusene
BADE Kecon IMMMQ—MM»{M éloi'&uvm%‘lﬁm
Rrarasdon - @wn%u F propady ae witin dilcimed

12.How are you organized to handle the different categories of personnel (EPW, Cl,
OD, females, juveniles and refugees)? Do you maintain a separate site for sick or
"~ wounded Detainees? If so where is it and how does your unit maintain the security

and safeguarding of Detaing s there? 1 1.2,1.3 2.1,3.1) g
Oy S 4

— ot ans megﬂM M m il dn covrovnem asse

(a) What is the number of personnel needed to escort prisoneré internally and
externally? (i.e. for medical, evacuation, etc.)? (1.1, 1.7)

A -3

What are the procedures for transporting and evacuating detainees? What are the
procedures for transferring Detainees from the collection points to US Military
controlled detention facilities? How is the transfer of Detainees handled between

different services? (1.1, 1.2, 4.1)
| BRSS!
& Bhon Wmm Eov 0 -onsl Aiges Jo Uftamnes
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13.What are the procedures for the transfer of custody of Detainees from the
collection points/internment facility to Military Intelligence/OGA personnel? When the
detainee is returned to the guard force, what procedures occur with the detainee?
(in processing, medical screening, suicide watch, observation report DD Form

27132, etc) (1.1, 1.2, 4.1)
Odhan

»&E»gvmwf;w\a@fﬁwm

14.What MP units (guards, escort, detachments) do you have at your disposal to
operate and maintain this collection point/internment facility? What non-MP units
are you using to help operate this collection point/internment facility? If you do not
use MP teams, what forces are required to operate the Collection Point (guard,
security etc)? Do you have any shortfalls in performing the Collection Point mission?
- How does this affect your doctrinal mission? How long are you holding Detainees at
_the collection point? Is holding the detainees longer than the 12/24 hours impacting

on your units’ ability to perform its mission? Why? (1.1, 1.2, 1.3) .
 Cunnend %ﬂ A0 W.‘Jt}r ﬂo»’mujd)/»mbz\
P Y o ERALTAA neel Ao asan WM)
N G(2)2 A v v
Nevelopivne now 108 Omoll on AARL and fasenn
Prarnval ) -

15. Describe how this unit is able to maintain the security and safeguarding of
Detainees at this interment facility/collection point. Describe your security
requirements. (What are your clear zones? How do your Guard Towers permit an
unobstructed view of the clear zone and how do they allow for overlapping fields of
_fire? Describe your perimeter security. (7.7, 1.2, 1.8, 2.1) FM 3-19.40, paragraph 2-1, An
MP battalion commander tasked with operating an I/R facility is also the facility commander. As such,
he is responsible for the safety and well being of all personnel housed within the facility. Since an MP

unit may be tasked to handle different categories if personnel (EPW, Cl, OD refuges, and US military
prisoner), the commander, the cadre, and support personnel must be aware of the requirements for

each category.

16.How do you maintain a high state of discipline with your Soldiers to enhance the
internal and external security of the internment facility/Collection Point? (1.1, 1.2, 1.6

F)
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17.Does this facnllty include Sally Ports? Describe the system in place. (1.8, 4.1)

i v = D;‘ME'M

18.What do you have in place for communications (between guards/towers and the
‘"TOC/C?)? What problems do you have? How do you overcome them? (1.1, 1.2,

1.5, 1.8)
SiwT Rine fen ande, Woldobod soedes

- vV
cennsared ln Q’ %M&& o:c /u(olc

19. Describe the latrine facilities for Detainees' use (do they have access to it day
and night and does it conform to the rules of hygiene and do females have separate
facilities). How are they cleaned and how often and by whom? Where do they -
bathe and conduct other personal hygiene (this will depend how long it takes to
evacuate Detainees to U.S. Military Controlled Detention Facilities—12/24 hours is
the standard)? (1.1, 1.2, 1.8))

o ing 40 on - T de Jearp W
sz“.; CRoorpns Y M N '

MMJ\M\ ﬂumﬂ) J)W &M

20.How do the Detainees receive fresh water (Bottled water or Lister bag)? (1.1, 1.2,

- /@w’% uﬂ?—aw efruéw/ ) /rvg/ /[’me e mj:m

,MJ'uAM ' A quﬂ;,t Shen MRES ano

21.Can you give some examples of contraband? What are the procedures when
you find contraband?? (i.e.., Knives, Narcotics, weapons, currency)

MJJW"*QJ/‘;&QVI A, Koran , r\o’f'rma&.
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22.Describe your lighting systems at the Facility/Collection Point (how does it affect
security) . How about heating during the winter? What fire prevention/safety

“measures are in place? (1.8) _
W . % \JM a) cu',.-,. ”‘j‘"”‘"‘ff - Y

How are Detainee complaints and requests to the camp commander processed?

1.1, 1.2, 4.1 . .
: ( N ) FMUM’M C.égﬂaml}vm e ,me.m),hm.,,.p ‘/-41
ksl . v v

23.What are your shortcomings/problems in feeding the population? What is the
menu of the population? (1.1, 1.2, 1.8, 4.1) (FM 3-19.40, paragraph 6-14. If dining facilities

don't exist, then Detainees are to be fed MREs)) .
B! _ MRE b s,

/

24 What problems, if any, do you feel the unit has regarding manning or personnel
resourcing in conducting Detention Operations? What about the number of
personnel to control the detention operation in regards to riot control? (1.1, 1.7, 2.1)

sl s Toad , Sit e tne Juika, oW Hosi
—E] A, O 9 =

25.What personal equipment is the unit experiencing as a shortfall concerning
detainee operations, (i.e., restraints, upiforms, CIF items, weappons, etc.)?m
Ul
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26.What types of supplies is greater in-demand for the unit during detainee
operations? And are these items regularly filed? What major shortfalls has the unit
encountered in regard to materiel and supply distribution? (1.5)

Neo e AJﬂmﬂJEmﬁia :

27 .What transpdrtation problems is the unit experiencing to move detainees during

the operation? (1.5, 2.1)

28.What safety programs/policies are currently being used in the Detainee camps?
(1.1, 1.2, 4.1) :

29. Do you know of the probedures to get stress counseling (Psychiatrist,
Chaplain, Medical)? Do your Soldiers know of the procedures to get counseling
(Psychiatrist, Chaplain, Medical)? (7.1, 1.2, 1.6, 2.1, 4.1

M‘V\ N Mzwl-fai ?.Q/\MM\’Q/Q LSEAY u&g M&.a_aw\_zb__

1)

30.Are you aware of your requirement to report abuse or suspécted abuse of
detainees? (1.1, 1.2, 1.6, 4.1) .

*" U Ho¥a MLA){ Jx.haro‘-f!/f A ‘*’i"%u @é WMMJ#S}

Osoad

s sy T Tt 7 o B %5 Db Ly
o Porant tis  wlddell Foas, o > dda

1327

DA IG



31.Do your subordinates know the reporting procedures if they observe or become
aware of a Detainee being abused? (1.1, 1.2, 1.6, ' )
4.1 -

32.What steps would you take if a subordinate reported to you an incident of alleged
Detainee abuse? (1.2, 1.6,

4.1

33. Dd you feel you can freely report an incident of alleged Detainee abuse outside

Command channels (IG, CID) (1.1, 1.2, 1.6,

4.1 » '
b

\Y

34.What procedures do you have to report suspected detainee abuse (IG, CID, Next
Level Commander) (1.1, 1.2, 1.6, 4.1)

35.What systems are in place for detainees to report alleged abuse?.(1 1, 1.2,1.6,

4.1) :
Cgﬂwlmftbvva?&,a/{ﬂ} %JWJ}L&AZ‘L o\ ?bg‘-ﬂ/\ -
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41. What do you perceive as the mission of your unit? Describe the importance of
your role in that mission. (Insight to the Soldier’s understanding and attitude concerning

unit mission and their role)

UQ!\.A.,:) Jm,ri“wu' «HZ" LB A,

42. Describe your working environment and living conditions since being in Theater.
(1dentify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7)

UJGL&»&A anwnamprm# 48 %fwﬂng

"Wﬁ 0 pollace . 13 I \_patliave s
J&W aat M J»@.Hm o Ao sat Ao Anes ]
SD|AIPFQHH‘ "‘Ua{@’wpﬁmww/l\ MJ&DAW "W‘JM
SRdens frare E7S cven twoglans afep Lid in cemon W
43. Describe the unit command climate and Soldier morale. Has it changed

evolved since you have been in Theater? (ldentifies Soldier's perception of the chain of
command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the
Command cares? Are they getting clear guidance?)

[N - .zqd/\.ax/‘f’ ik

MF‘S” werad Lot &MDO%//WJL:LJ&"M&J :
Mo et M&ﬁi@fﬁnﬁwgupﬁ/@w m«m-raﬂgﬁ,; M:;

44. Please provide by show of hands if you aware of any incidences of detainee or
other abuse in your unit? (Those that raise their hands, need to be noted and interviewed -
individually afterwards using the ABUSE QUESTIONAIRE)
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S

MI BN CDR/ BN S-3/ CO CDR/ 1SG

4

N _
Rank ”"1 2 Branch v . Date: 7 v
Duty Position _§ #2 ~ J~7._  HowLongin Job Rt
Interviewer How Long in Country _ &~ ?

1. (All) What is your overall role in detainee operation process? What
involvement do you have in the interrogation process of detainee
operations? Do you provide a means to validate detainee’s
information? Do you provide input as to the disposition of the

detainee? (1,1, 1.2,4.1) . .2 A7 : ,
Bty b o T ”fwf‘vr’%’( Y gpen 2k EPe DA ) RO g et &j/
et A A2 forpl  alio.dovag B ARG Y X B ¥ :
NE ;,f%%m;a cose. v
) s P .
90 0n ppate e S . b nd aafteesrel D P AT P D Ty
;’?"“"1"/ f{{' Zhio~ ; o
2. (All) What references/standards/publications/SOPs do you use to _conduct

interrogation Operations? (1.1, 1.2, 2.1, 4.1)
-+ j- A3 P,a?‘- g Shae =D - L gr# —/82

~_~ i ¢ A}
[ ::f’ /"
Jm;néafﬁ%

3. (All) Did your soldiers undergo Level B Law of War training prior to deployment?
Explain what training occurred. Is there a plan to train new Soldiers (replacements) to
the unit? Didthis training include the treatment of Detainees? Explain. (1.1, 1.2, 1.4,

4.1) ,
/\/@f . dy Kuaa !

(All) What training have you received to ensure your knowledge of DO is IAW the
provisions under the Geneva Convention? (1.1, 1.2, 1.3, 4.1)

4. (All) What Home Station/Mob Site Training did your unit conduct prior to deployment
to help your unit prepare for Detaineefinterrogation Operations? Describe it. How did
the training prepare you to conduct Detainee/interrogation Operations for this
deployment? How did this training distinguish between the different categories of
Detainees (EPWs, RPs, Cls, etc.)? (1.1, 1.2, 1.4, 4.1)
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5. (All) What training did your unit receive on the established Rules of Engagement
(ROE)? How often dags fhis occur? Does this training infl}td/e‘%mles of Interaction

2

/
(RON? (1.4, 4.1 ‘

6. (All) What procedures are in place to ensure your Soldiers do not violate the rules of
engagement for the/,inter ent facility/collection point? (1.1, 1.2, 1.4, 1.6, 4.1)

R ool gna, ,ﬂLJJMU%Lﬁg. E;Q(?f;fjﬂtﬁi

(1) (All) What guidance or policies are there to ensure fraternization is not taking place
between U.S military personnel and;ﬂqdetainees? (1.1, 1.2, 1.4,1.6, 4.1)

. 4 )
N L

7. (All) How does the command ensure that interrogation Operations is conducted in
compliance with the international Law of war? (OPORD/FRAGO, ROE, Interrogation
Techniques, general orders, humane treatment, etc) (1.1, 1.2, 4.1)

2 4 i i 2 ",/ﬁ . _ 4 i
j MA_/ZX\-— ot g ome -..:p.“{f(fﬂ"‘ ff;f:—'l-a‘l.xii.f’ QJZ/ k—f?_‘ﬂz/ jj:‘ e 3/ 'P’-“?J

S?‘r" f;,;;/z,« /;é’j:t.“,-ﬁ() ‘ é{_,‘,;y v A.Q/r‘an,.;f—f:fj’vjf. aeld :é),i 2

U

8. (All) Have you personally visited each of the interrogation Facilities to determine if

your unit has the necessary support and supplies to run their facilities? If so, what did

you find? (1.1,1.2,1.5,4.1) '
r‘j /

£l '7L ’:7—»' I:.",_ 5’.( g -
/ Pace 78T f « = oy aAt

9. (All) What control measures are you using to maintain discipline and sec rity within

the interrogation facility? (1.1, 1.2, 4.1) . Lrz)-3
_ﬁc:, nﬁ?\ﬂ o 1~ W/, 40/ MW
o b, a/é&"ﬁ'yc-c:drua-\_, wete
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10.(BN/CO Cdr) Are you receiving sufficient information from the capture paperwork to
_properly conduct screenings and interrogations? Are the current requirements for Y& f
documentation of a captured person sufficient or excessive? Did the changes lfé—‘ ]
procedures as far as documenting captured person improve your ability to gather

intelligence? (1.1, 1.2,2.2,4.1) (No standard) : : < .
vel - =3 J“g’o ('p72e1/ WM c W 2 ety
7 . e Wi;. /Lt)lfo b : i

T e o R o L Pz fwreo SHFelgrs

_ZZZUJU'/ Lroa /é\l& w,uj‘//n .

[

11.(BN/CO Cdr) What are the-procedures for the transfer of custody of Detainees from
~ the MP/Guard personnel to Military Intelligence personnel? When the detainee is
returned to the guard force, what procedures occur? (what info is passed on to the
Guard Force (type of reward?)...observation report, paper trail audit) (1.1,1.2,4.1)

12.(CO Cdr/Bn S3) Describe t%e screening /background checks required prior to hiring

interpreters. Are they trusted b U.S. Soldiers? (1.3, 1.7, 41
proen ey e by LS. S (151741

13, (All) Do coug%l@%ce agents conduct interrogations of detainees? What

training have they received for conducting interrogations? What is their understanding of T~ &
‘the laws of war as it pertains to interrogating detainees? (1.1, 1.2, 1.5)

14. (All) What do you perceive to be doctrinal shortcomings pertaining to Interrogation
Operations? How would you fix/incorporate into updated doctrine/accomplish
differently? How about Force Structure to ensure Interrogation Operations can be
successfully accomplished? What are the shortcomings and how do we fix the probiem

at the Army-level? (1.1, 1.3, 15,17, 4.1) ‘ e
at tac, Awd _.ell Vonrtad RopoonT (A ,
Yo frrs T P sparde oo bint o= 4 //4/”3'; g2 (0TS .

W ///U 4\07”3‘/ . -

3 DA IG
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 detainees? (1.1, 1.2, 4.1)

15.(All) What are the procedures if a detainee in U.S. custody dies? (1.1, 1.2, 4.1)

b oz, Aoz .

Leer :
= 72/ ir r heil. P

16. Do you know of the procedures to get stress counselin (Psychiatrist, Ghaplain,
Medical)? Do your Soldiers know of the procedures to get counseling-(PS§ychiatrist,

Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4.1)

cliac _ P,
(CSw) el b Coald.
~, 4 [

17.(All) Are you aware of your requirement to report abuse or suspected abuse of

ey

18. (All) Do your subordinates know the feporting procedures if they observe or become
aware of a Detainee being abused? (1.2, 1.6, 4.1) =

Com ot T S -7

19.(All) What steps would you take if a subordinate reported to you an incident of

alleged Detainee abuse? (1.2, :
4.1

20. (All) Do you feel you can freely report an incident of alleged Detainee abuse outside
Command channels (IG, CID) (1.6, 4.1) fﬁj
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21.(All) What procedures do you have to report suspected detainee abuse (IG, CID, .

Next Level Commander) (1.2, 1.6, 4.1)
Tt G '

22.(All) What procedures are in place for Detainees to report alleged abuse? (1.2, 1.6,
4.1) ' ' '

25. What do you perceive as the mission of your unit? Describe the importance of your
role in that mission: (Insight to the Soldier's understanding and attitude concerning unit

mission and their role). /W,@ Lfeoasre oo Ya T Z@g ’

’r‘u—ﬁgﬁ s sz a e \A/;L/ﬂ/(a}-vj '7:‘? ot pal e Ffsy
RagTe Tpdcl,  ToProwacde [ o0& Al Uo
’WlT& _ _ 4

26. Describe your working environment and living conditions since being in Theater. -
(1dentify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7) '

27. Describe the unit command climate and Soldier morale. Has it changed or evolved

since you have been in Theater? (ldentifies Soldier's perception of the chain of command
and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the Command cares? Are

they Eettiplf clear guidance?)
/ .
/

AR g — S re r S
W\,MM 2y DQ.._Q./

28. Are you aware of any incidences of detainee or other abuse in your unit? '
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, ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any person to
incriminate himself or to answer any questions the answer to which may tend to incriminate him. b. No
person subject to this chapter may interrogate or request any statement from an accused or a person
suspected of an offense without first informing him of the nature of the accusation and advising him that
he does not have to make any statement regarding the offense of which he is accused or suspected, and
that any statement made by him may be used as evidence against him in a trial by court-martial. ¢. No
person subject to this chapter may compel any person to make a statement or produce evidence before
any military tribunal if the statement or evidence is not material to the issue and may tend to degrade him.
d. No statement obtained from any person in violation of this article, or through the use of coercion,
unlawful influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

lam (grade, if any, and name), a member of the (DAIG). | am partof a
team inspecting detainee operations, this is not a criminal investigation. | am
reading you your rights because of a statement you made causes me to suspect
that you may have committed . (specify offense, i.e.
aggravated assault, assault, murder). Under Article 31, you have the right to
remain silent, that is, say nothing at all. Any statement you make, oral or written,
may be used as evidence against you in a trial by courts-martial or in other .
judicial or administrative proceedings. You have the right to consult a lawyer and
to have a lawyer present during this interview. You have the right to military legal
counsel free of charge. In addition to military counsel, you are entitled to civilian
counsel of your own choosing, at your own expense. You may request a lawyer
at any time during this interview. If you decide to answer questions, you may
stop the questioning at any time. Do you understand your rights? Do you wanta
lawyer? (If the answer is yes, cease all questions at this point). Are you willing to
answer questions?

29. Describe what you understand happened leading up to and during the incident(s) of
abuse. (No applicable standard)

30. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress, retaliation,

preemption, family crisis)

6 DA}
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'31. Was this incident reported to the chain of command? How, when & what was done?
What would you have done? (identifies compliance, procedure, timeliness, Soldier perception
of action taken and effect on unit morale.) (12,16

32. How could the incident have been prevented? (identifies root cause and perceived
solution) (No applicable standard)

33. Describe any unit training or other programs that you are aware of that teach
leaders and Soldiers how to recognize and resolve combat stress.)

34. What measures are in place to boost morale or to relieve stress? (ldentifies perceived
solution.) .

35. What measures could the command enact to improve the morale and command
climate of your unit? (ldentifies perceived solution.)
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ST 4D BAT A

CID SPECIAL AGENT QUESTIONS

hlo A

Rank_cws Branch __ C4D  Date: Unit ”

Duty Position ___ /(] ¢ How Long in Job Lwee s
Interviewer '

1. What is your involvement with detainee abuse investigations? Please
provide a general description of the quantity and type of investigations that you
were involved in?

ave  Doue  neve et

2. Can you list the detainee facilities that these incidents occurred?

Pnﬁ,hmz |5 0p  Pread
U R  Feyl-ren

‘3. During those investigations did you establish the motives for soldiers that
abused detainees? If so, please list the motives you uncovered and explain each
individually in as much detail as possible.
SEIP NN Ve it e
2

3 SO

4. During those investigations, did you establish any deficiencies regarding
training of those persons who committed abuse? If so, please explain?

5. During those investigations, did you establish any deficiencies in regards to
the leadership of those who committed abuse? If so, please _expla‘in?
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6. During those investigations, did you establish if the environmental factors
(length of work day, shift schedule, living conditions, weather, food, etc...) might - -
have been the cause of abuse? If so, explain? '

7. During those investigations, did you determine if combat stresé was a cause
of the abuse? If so, please explain.

deedry Pubraly  hreat-=f Tatile AW‘ yﬂﬁt@&-&\/

8. During those investigations did you establish if the assignment of MOS' that
do not normally deal with detainee operations had an impact on those soldiers
abusing detainees. If so, please explain.

e MPs 2 0 Pat /gt st e
| Wt DBE. M 2l we  fgeelt M
NF  Rcp T e amE feren Py
. /8 )
Y973 Vs

9. During these investigations did you establish any patterns as far as one unit
having more soldiers who abused detainees, or a specific MOS that had more
soldiers who abused detainees. Did you see any specific patterns?

(UL[ % A‘J Dparestt= vsh 5

10: Is there anything else that you may have observed that you felt was the
cause of those soldiers abusing detainees?

11. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (insight to the Soldier's understanding and attitude
concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command
a. The chain of command assists commanders at all levels to achieve their primary function of
accomplishing the unit's assigned mission while caring for personnel and property in their charge.
A simple and direct chain of command facilitates the transmittal of orders from the highest to the
lowest levels in @ minimum of time and with the least chance of misinterpretation. b. Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned
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duties, and commanders may hold these soldiers responsible for their actions.

i

12. Describe your working environment and living conditions since being in
Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meals and supplements. An improved containerized capability for providing responsive laundry
and shower support well forward on the battlefield must be developed. Frontline soldiers require
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be
available in which they can shower, clean their clothes, eat hot meals, and restin an
environmentally c:(?ntrolled shelter.

13. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (ldentifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600-20 » 13 May 2002 1-5.
Command, b. Elements of command. c. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
duty relationships within the command. (1) Commanders and other leaders committed to the
professional Army ethic promote a positive envifonment. If leaders show loyalty to their soldiers,
the Army, -and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept
responsibility from their superiors. Soldiers, leader and led alike, work together to accomplish the
mission rather than feed their self-interest. .
6f1/UL‘f' S8 ’('/Q/\-\

T

14. Are you aware of any incidences of detainee or other abuse in your unit? AR
190-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP
in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained,
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces
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until final release or repatriation. (2) All persons taken-into custody by U.S. forces will be
provided with the protections of the GPW until some other legal status is determined by -
competent authority. (3) The punishment of EPW, Cl and RP known to have, or suspected of
having, committed serious offenses will be administered IAW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.
All prisoners will receive humane treatment without regard to race, nationality, religion, political
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. C. All persons
will be respected as human beings. They will be protected against ail acts of violence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video. taping of individual EPW, C! and RP for other than internal Internment Facility
‘administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide
area or aerial photographs of EPW, Cl and RP or facilities will be taken unless approved by the
senior Military Police officer in the Internment Facility commander's chain of command. e. A
neutral state or an international humanitarian organization, such as the ICRC, may be designated
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons areé

_ receiving humane treatment as required by the Geneva Conventions. The text of the Geneva
Convention, its annexes, and any special agreements, will be posted in each camp in the

language of the EPW, Cl and RP.

Yot G deMihaaeS 1?11 : CX 7
\'\I"}'M,(Lu;.wl,\; dl tedrantd d!

- T NAps R

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. ¢. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

lam (grade, if any, and name), a member of the (DAIG). lam part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you

1340

DAIG




have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you wanta
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

15. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard) :

16. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis) :

17. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (ldentifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
~ Appendix B, Category 1 ‘Reportable Serious incidents, B—~1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) Inall circumstances, the ClI will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will'be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be
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especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack.such as rape, forced prostitution, or any form of indecent assault. (4) The-
ClI will be treated with the same consideration and with-out adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious incident Report. Reporting instructions in AR 190-40 will be used.)

[nw\m—r} ) pim it ()Jﬂm/f’ 44.{:(6(' CL_D
- /I pom s 1Rl d oA

18. How could the incident have been prevented? (identifies root cause and
perceived solution) (No applicable standard) ‘

19. Describe any unit train'ing or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and
prevent battle fatigue casualties should also help reduce the incidence of misconduct stress

behaviors. However, additional actions also need to be practiced consistently by jeadership atall -

echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs])) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
chaplains, the medical personnel, and combat stress control/mental health personnel (see
Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander's
responsibility (see FM 22-51) at all echeions. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel;
general, principal, and special staff, and by specialized Army CSC units and mental health

personnel. )
hotc,  Slagies Koo o Pr Hosd

L4

20. What measures are in place to boost morale or to relieve stress? (ldentifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The
measures which reduce battle fatigue and prevent battle fatigue casualties should also help
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be
practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22-
51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The
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responsibility extends up through the organizational leaders and their staffs (both officers and
noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk -
factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all
receive assistance from the supporting chaplains, the medical personnel, and combat stress
control/mental heaith personnel (see Appendix B for information pertaining to combat stress
control units). If any link in the chain of responsibility is weak, it is the responsibility of the other
“members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.
Control of stress is the commander’s responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support;
the chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized

Army CSC units and mental health personnel.

MM{MM 355 (pub

21 What measures could the command enact to improve the morale and
command climate of your unit? (identifies perceived solution.) FM 22-103, Leadership
and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing
others to accomplish the mission by providing purpose, direction, and motivation." AR 600-100,
Afmy Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and
indirect influence and the skill of creating the conditions for sustained organizational success to
achieve the desired result. But, above all, it is the art of taking a vision of what must be done,
communicating it in a way that the intent is clearly understood, and then being tough enough to

ensure its execution.”
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INTERVIEW QUESTIONS

' , L
Rank 5 £C _Branch Date X{ M\ ZJnit / BCT ' / - /7'/
Duty Positio 26— How Long in Job_ 3 % aoZis

Interviewer
Lol

1. Can you tell me what sources that you use to get policy, doctrine and
standards for Detainee Operations? (What doctrine was used in setting up
the collection point?) Describe the basic principles of detainee operations and ‘

how you are applying them. (1.1, 4.1) .
- . A 775 Ereslinse froesle
//%W zor ;

—

2. How did you prepare yourself and your junior leaders/Soldiers to understand
applicable regulations, OPORD/FRAGO, directives, international laws and
administrative procedures to operate a collection Point? (1.1, 1.2, 1.4, 1.6, 4.1).

c Vo -
NoE TG 23z (L€, Kiw, 1)
[6E) 2 53:Ts
)

7

3 How did Home Station/Mob Site Training prepare you to conduct Detainee
Operations? (Did this include L/aw of War and treatment of Detainees

training.)? (1.1, 1.2, 1.3, 1.4, 41)

-

d

4 Describe the training the guard force received to prepare them for their duties.
(1.1,1.2, 1.4, 4.1) '

- D¢y CAprtorN w/ ME P - Atzo~L fﬂ"?’ ov?]
— PO T Ky = S0 o piictd podetliois = oatlie, S2, &
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5 How does your unit conduct sustainment training for Detainee Operations or
training for newly assigned personnel? (How often does this occur and please”
describe it?) When did your unit last conduct this training? (1.1, 1.2, 1.4, 4.1)

] 7
¥ /L/(/

6. What kind of security Iighting do you have that ensures you have a safe and
secure operation at night? How do you provide heat to detainees during the
winter? What fire prevention/safety measures do you have? (1.8)

4 |

- 4//3
cin % ,j é// Zan NN

7 In relation to where the detainees are housed, how far away are your
ammunition and fuel storage sites? Where is your screening site where Mi
Soldiers interrogate Detainees? (1.1, 1.2, 1.8)

8. Describe some of the basic operations of the collection point relating to
detainee segregation, captured medical/religious personnel, feeding, sanitation,
etc? (Do you segregate Detainees by nationality, language, religion, rank,
and sex? How are captured Medical personnel and Chaplains being used?
Are the daily food rations sufficient in quantity or quality and variety to
keep detainees in good health? Are personal hygiene items and needed
clothing being supplied to the Detainees? Are the conditions within the
collection point sanitary enough to ensure a clean and healthy environment
free from disease and epidemics)? (1.1,1.2, 4. 1)

£ S
S Ty B s DT XLy Pt ' s o
7 LIt i B > 4
;&/‘4 fZ—ES \A\a //.um-7 Y MM‘*AM
A =

L ATCp e Sony - N
9. What control measure do you use to maintain detainee discipline and
security in the collection p int? 1.2, 1.4, 1.5, 1.6, 1.7,1.8,2.1, 3.1, 4.1)
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10. What are the procedures for the transfer of Detainees from the collection

points to US Military controlled detention facilities? How is the transfer of
Detainees handled between coalition forces/host nation? (1.1, 1.2, 4.1) _ -
;Wﬁa—n\ SA, geon W37, B O£ frcon I Aorm foo Pz

}7/&;1&4%%;@&1 Y132 FxpmF 2 DI %/m&?w)/ﬁ/ .

11.What transportation problems do you experience moving detainees during the
operation? (1.5) '

I sl ‘
/

12. Describe the procedures you use when you in process a detainee. (CPA

- Forces Apprehension Form, two sworn statements, EPW tag, where do you
store Detainees’ confiscated personal affects (if any) and how are they
accounted for (are they tagged with DD Form 2745)? How is evidence
tagged? What procedures are in place to dispose of captured enemy
supplies and equipment? Do you medically screen detainees?) (1.1, 1.2,

1.8, 4.1
CPA}QM)—M G o), Lo o 2% L/ ans .u—i/
Loal 0P Y[37, TlhP po 0 < e t _
: JA)
Lk @y~ AL A Kpv, %‘1/4 Y/
/

13.What MP units (platoon, guards, escort, detachments) do you have at your
disposal to operate and maintain the collection point? Do you have any
shortages? How do these shortages impact your mission? What non-MP units
are you using to help operate the collection point? Do you have any shortages?
How do these shortages impact your mission? (1.1, 1.2, 1.3, 1. 7

GOk PYEeEwasyzeora

14.What is your norma¥##fic of guards to detainees in the collection point? Is
this ratio the proper mix for you to perform your mission? If not, what are the

s pen A
. /,WMW*"’/ 3
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shortfalls? Why are their shortfalls? How do these shortfalls impact your
mission? (1.1, 1.2, 1.3, 2.1, 3.1, 4.1) METT-TC

/N
2%

(55/23;?. 7

15 What is the number of personnel that is needed to move prisoners internally
and externally (i.e. to the internment facility, from the BN Collection Points, for
medical,revacuation, etc.)? (1.1, 1.7)

-2 jéz

16. What personnel shortages do you have? What issues, if any, do you feel your
unit has regarding manning or personnel resourcing in conducting Detention
Operations? (1.7, 2.1, 3.1 '

P

o
v’/
/-

17. What equipment shortages (USR) are affecting your ability to perform
detainee operations? What other equipment is the unit experiencing as a shortfall
concerning detainee operations, (i.e., restraints, uniforms, CIF items, weapons,
etc.)? What major shortfalls has the unit encountered in regards to materiel and

supply distribution? (1.3, 1.5, 2.1, 3.1)
10 e sc22’d

18. Describe how the unit plans and procures logistical support to include:
transportation, subsistence, organizational, and NBC clothing and equipment
items’ mail collection and distribution, laundry, and bath equipment ISO DO.
(1.1,71.2,1.4) | |

Vi
A ,a_//)
AL [~
T
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19.What logistical support do you receive to run this Facility? What types of
supplies is greater in-demand for the unit during detainee operations? And are
these items reggilarly filled? (1.5)

P i ;2%7
7N AN -
A 1 , 2 " A z ey \
POTRG 25 Laais [ Coglpastors )
: ' a7
20. What procedures do you have in place to ensure Soldiers and leaders

understand the use of force and rules of engagement for the collection point?
(1.1,1.2, 1.4, 1.6, 4.1) ’

<

‘:-'\\L __.—/—/“_’_ AP v W A A
YA i Ak, e 1T 77%

21 What are the unit's procedures for the interrogation/questioning of Detainees?
(1.1, 1.2, 4.1) v

/ ; L

- 4 . g At ) 4
4/-—#—-'“’_ / y ) J/ - /
A2’ = Y i)

22.What kind of stress counseling are Soldiers/Guards provided? (1.1, 1.2, 2.1,

4.1) . - - N v

23.Do you maintain a separate site for sick or wounded Detainees? If so where

is it and how does your unit maintain the security and safeguarding of Detainees
there? How about female Detainees? How and where do you house them? (1.1,
1.2,1.8, 2.1, 3.1) : '

02 lo] STalir —/ ﬂfrry«g%% /MM

7

24.What type of Medical personnel/units are available in support of medical
treatment of detainees? (1.1, 1.2, 2.1, 4.1) p;]/‘l/ 9 I
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25. Are Detainees given the latitude to practice their religion? Is there a chaplain
available to minister to the detainees? s the chaplain a Retained Personnel, US

Forces, or a civilian? (1.1, 1.2, 2.1, 4.1) _
4 i? c__- ) . -
N5 Vrdin g Ve T Feckn T o
v/ g« —
'7.7,/71 \/j/(lj/—f-’&wft—‘)

~26. Describe the latrine facilities for Detainees' use (do they have access to it day
and night and does it conform to the rules of hygiene and do females have
separate facilities). How are they cleaned and how often and by whom? Where
do they bathe and conduct other personal hygiene (this will depend how long it
takes to evacuate Detainees to U.S. Military Controlled Detention Facilities—12
hours is the standard)? (1.1, 1.2, 1.8)

*’me W .5 / ‘

-Lu—g.iZ/,‘ - /A /44/%‘#-222!_ V:/M«(—r;/ M—WQ j‘bﬂéf&
27 .How do the Deta nees receive fresh water (Bottled water or Lister bag)? (1.1,

1.2 1.8)W
/

28.What are the procedures if a detainee in U.S. custody dies? (1.1, 1.2,
4.1

9. Whét AARSs or lessons learned have you written or received regarding
detainee operations? Can | get a copy? (preferably on disk) (2.1, 2.2)

Cot? Ll ST leon Call 54
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30.Are you aware of your requirement to report abuse or suspected‘ abuse of
detainees? (1.1, 1.2, 4.1) :

VA
s

7

Do your subordihates know the reporting procedures if they observe or become
aware of a Detainee being abused? (1.1, 1.2, 1.6, 4.1)

‘%M ~ MU/}’-M 77 /;"'\ /’:’7_

/

31.What steps would you take if a subordinate.reported to you an incident of
alleged Detainee abuse? (1.2, 1.6, 4.1

7 32, @7%

77

32.Do you feel you can freely report an incident of alleged Detainee abuse
outside Command channels (IG, CID) (1.1, 1.2, 1.6, 4.1

g N 7
i

/

33.What procedures do you have to report suspected detainee abuse (IG, CID,
Next Level Commander) (1.1, 1.2, 1.6, 4.1) ' '

\

\

\

-

34.What systems are in place for detainees to report alleged abuse? (1.1, 1.2,
1.6,4.1)
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36. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude

concerning unit mission and their role)

i
7

R

37- Describe your working environment and living conditions-since being in
Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
15,1.6,1.7) :

——

- [N ."5
G DL oL 20~

L ol Loz < ”MC/ /’L#/Mw

38. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (ldentifies Soldier's perception of the

chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel

the Command cares? Are they getting clear guida.nc§ .

MWR‘TV.A/W,' , M)—v‘/faﬂd-’r frOTY
77 7 7 7 77— UV

yat

2 . : ' A

39. Are you aware of any incidences of detainee or other abuse in your unit? ___

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
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the accusation and advising him that he does not have to make any statement regarding the

offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against -him in a trial by court-martial. c. No person subject to this chapter may '
compel any person to make a statement or produce evidence before any military tribunal if the

statement or evidence is not material to the issue and may tend to degrade him. d. No statement

obtained from any person in violation of this article, or through the use of coercion, unlawful

influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

lam (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
~offense, i.e. aggravated assaulit, assault, murder). Under Article 31, you

have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time'
during this interview. If you decide to answer questions, you may stop the
questioning at any time. .Do you understand your rights? Do you want a
“lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

" 40. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard) 7

~

41. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attltude stress,
retaliation, preemption, family crisis)

e
/
/

42. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (ldentifies compliance, procedure, timeliness,
Soldier perception of action taken and effect on unit morale.) (1.2, 1.6)
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43. How could the incident have been prevented? (ldentifies root cause and
perceived solution) (No applicable standard)

~
/

=

44. Describe any unit training or other programs that you are aware of that teach
leaders and Soldiers how to recognize and resolve combat stress.

’/\
ALV
77 &

/4;14/ Fewcid? fotu

45. What measures are in place to boost morale or to relieve stress? (ldentifies
perceived solution.)

= ML el pborto .~ ;i / .
" /f//z/\Q/W'y/&M/?" o~ A_/é
__76\44)—1%. ~ A A > IGO0 PAAr
9 ! — Faoe e | 72 7

46. What measures could the command enact to improve the morale and
command climate of your unit? (ldentifies perceived solution.)

d‘/}'};/%a.&r %o Ao izl )
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- POINT OF _CAPTUREW SGJ LI P. _
L _
! pEAD

"4 ' | |
RankS " Branch MV Date: 24 7721 Unit __
Duty Position _ %S How Long in Job i, [T e n s

How Long in nt rent MOS &pq 0D35% [ " 9 e Thg
Interviewer - '

E))-7
1. (ALL) How did you prepare yourself and your junior leaders to become
familiar with and understand the applicable regulations, OPORD/FRAGOs
directives, international laws and administrative procedures to operate a unit
Collection Point? (1.1, 1.2, 1.4, 1.6, 4.1) (FM 3-19.40, paragraph 2-2, Commanders are
familiar with applicable regulation, directives, international Igws, and administrative procedures.)
v Ll et~ Gt CK;‘—'},MM ,MZ%; ¥ 2o lar

"m—:\ W\l—«uM«.«qf@Mﬁv—/‘-\w—ef‘:\d"ﬁ ( J e
I4 4 \/

2. (ALL) Did you and all of your Soldiers undergo Law of War training prior to
deployment? Explain what training occurred. Did this training include the
treatment of Detainees? |s there a plan to train new Soldiers (replacements) to
the unit? Explain. (1.1, 1.2, 1.4, 4. 1) (AR 350-1 para 4-14c.(2) and table G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers,
NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-
5(4)(C DOD Directive 5100.77), All prisoners will receive humane treatment and that the
following acts are prohibited murder, torture, corporal punishment, mutilation, taking of hostages,
sensory deprivation, collective punishments, execution without trial by proper authority, and all
cruel and degrading treatment. Prisoners will be protected against all acts of violence to include
public curiosity. (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments
shall provide directives, publications, instructions, and training so that the principles and rules of
law of war will be known to members of their respective Departments, the extent of such
knowledge to be commensurate with each individual's duties and responsibilities.)

= o U1 —fo~T 07 cngroclicio #‘W\TW
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3. (ALL) What Home Station/Mob Site Training did your unit conduct prior to
deployment to help your unit prepare for Detainee Operations? Describe it. How
did the training prepare you to conduct Detainee Operations for this deployment?

How did this training distinguish between the different categories of Detainees
(EPWSs, RPs, Cls, etc.)? (1.1, 1.2, 1.3, 1.4, 4 1) (DoDD 2310.1 (The U.S. Military
Services shall be given the necessary training to ensure they have knowledge of their obligations
under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive
5100.77 (reference (f)) before an assignment to a foreign area where capture or detention of
enemy personnel is possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9
April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive
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5100.77, All prisoners will receive humane treatment and that the following acts are prohibited

murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation, -
collective punishments, execution without trial by proper authority, and all cruel and degrading

treatment. Prisoners will be protected against all acts of violence to include public curiosity.

(DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments shail provide

directives, publications, instructions, and training so that the principles and rules of law of war will

be known to members of their respective Departments, the extent of such knowledge to be

copymensurate with each individual's duties and responsibilities.)

Nt oyl b rp o By, txcses 5S¢ 7s
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4. (ALL) What training did you receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of

Interaction (ROI)? (1.4, 4.1) (ROE from CJCS ISO Iraqi operations dated 251600Z Apr 03
para 10 (U) All commanders will ensure their personnel are familiar with the law of armed conflict
and with these ROE." AR 190-8, paragraph 3-6 a, The following acts will not be permitted: (1)
Fraternization between EPW, RP and U.S. military or civilian personnel. Fraternization is defined
\ as improper or intimate communications or actions between U.S. Armed Forces personnel and

WP/RP)

5. (ALL) Describe the training you received at the last Professional Military
Education on handling/processing Detainees. How was it helpful in preparing
you for Detainee Operations? How would you improve the training at the
schoolhouse? (1.1, 1.4) : - :
- OB o Aoty o 54T W%WJW-WJ
oot Ll ,%owgza_w/#? Ao ep eV v

- Brcold By —r—C.

6. (ALL) Describe the training the guard force received to prepare them for their
duties. How do you ensure your guards understand their orders? (1.1, 1.2, 1.4,
1.6, 4.1) (FM 3-19.40, para 2-49) FM 3-19.40 , paragraph 2-23, The force has a,commander of
the guard, one or more sergeants of the guard, a relief commander for each shift, and necessary
number of guards. There are two types of orders for guards: General orders. All guards are
required to know, understand, and comply with the general orders outlined for sentinels in FM 22-
6. Special orders. They apply to particular posts and duties. Special orders supplement general

:rdza?iare establishkd bﬁhm /,Z‘{:(/[\ /E/L,Yéé,) “\f*Z/\%‘a«g’_
Bu ! BPE cell - / /
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7. (ALL) How does your unit conduct sustainment training for Detainee | =
Operations? How often does this occur and please describe it? When did your

unit last conduct this training? (1.1, 1.2, 1.4, 4.1) DoDD 2310.1 (The U.S. Military
Services shall be given the necessary training to ensure they have knowledge of their obligations
under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive
5100.77 (reference (f)) before an assignment to a foreign area where capture or detention of
enemy personnel is possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9
April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive
5100.77, All prisoners will receive humane treatment and that the following acts are prohibited
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity.)
(ROE from CJCS ISO Iragi operations dated 251600Z Apr 03 para 10 {U) All commanders will
ensure their personnel are familiar with the law of armed conflict and with these ROE."

/‘K,D’
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8. (CDR/1SG) What are your policies on the establishment of a unit holding
area? How do you ensure that these areas operate IAW Law of War? { 1.1, 1.2,
4.1) (AR 190-8, paragraph 3-2, internment facilities will be established in the communications
zone of each theater of operations for the purpose of receiving, accounting for, administering, and
logistically supporting DO. The operation of all EPW internment facilities is governed. The '
Theater commander remains responsible for the location of EPW facilities; detainees may be
interned only in premises located on land and affording proper health and hygiene standards.
Except in extreme circumstances, in the best interests of the individual, detainees will not be
interned in correctional facilities housing military or civilian prisoners. Prisoners will not normally
be interned in unhealthy areas, or where the climate proves to be injurious to them, and will be
removed as soon as possible to a more favorable climate. Transit camps or collecting points will .
receive the same treatment as in permanent detainee camps. The internment facility will be
marked with the letters 'PW' (Prisoner of War camp) and will be placed so they will be clearly
visible from the air during the daytime. Other markings may be used when agreed to by the
combatant commanders and approved by HQDA.) (ROE from CJCS ISO Iraqi operations dated
251600Z Apr 03 para 10 (U) All commanders will ensure their personnel are familiar with the law
of armed conflict and with these ROE." AR 350-1 para 4-14 c (2) and table G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers, -
NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4)
(C), DOD Directive 5100.77, All prisoners will receive humane treatment and that the following
acts are prohibited murder, torture, corporal punishment, mutilation, taking of hostages, sensory
deprivation, collective punishments, execution without trial by proper authority, and all cruel and
degrading treatment. Prisoners will be protected against all acts of violence to include public

curiosity.)

-

/
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9. (PL/PS) What is the units' policy on the establishment of a unit holding area?
How do you know that you are operating the holding areas IAW Law of War? ? )
(1.1, 1.2, 4.1) (AR 190-8, paragraph 3-2, Internment facilities will be established in the
communications zone of each theater of operations for the purpose of receiving, accounting for,
administering, and logistically supporting DO. The operation of all EPW internment facilities is
governed. The Theater commander remains responsible for the location of EPW facilities;
detainees may be interned only in premises located on land and affording proper health and
hygiene standards. Except in extreme circumstances, in the best interests of the individual,
detainees will not be interned in correctional facilities housing military or civilian prisoners. -
Prisoners will not normally be interned in unhealthy areas, or where the climate proves to be
injurious to them, and will be removed as soon as possible to a more favorable climate. Transit
camps or collecting points will receive the same treatment as in permanent detainee camps. The
internment facility will be marked with the letters 'PW' (Prisoner of War camp) and will be placed
so they will be clearly visible from the air during the daytime. Other markings may be used when
agreed to by the combatant commanders and approved by HQDA.) AR 350-1 para 4-14 c(2) and
table G-1 Refresher training, dated 9 April 2003), Level B training is conducted in units for
-officers, warrant officers, NCOs and enlisted personnel commensurate with the missions of the
unit. AR 190-8 para 1-5 (4) (C), DOD Directive 5100.77, All prisoners will receive humane
treatment and that the following acts are prohibited murder, torture, corporal punishment,
mutilation, taking of hostages, sensory deprivation, collective punishments, execution without trial
by proper authority, and all cruel and degrading treatment. Prisoners will be protected against all
acts of violence to include public curiosity.) - : :

?Mi,&m%r/ W

10.(ALL) How do you administratively process each detainee, (i.e., tagging pax
and equipment, evidence, witness statements, etc.)? (1.1, 1.2, 1.6) (FM 3-
19.40, paragraph 2-3, The commander is responsible for the administrative processing of each
~internee. When processing is complete, he submits a DA Form 2674-R to the servicing
internment/resettlement information center (IRIC), which function as the field operations agency
for the national IRIC located in CONUS. ) (AR 190-8, para 2-1, a. (1) (b) (c), All equipment,
documents, and personal property confiscation during the search must be tagged and
administratively accounted for by the capturing unit. DD Form 2745, Part C is attached to the
property confiscated from the Detainee, so that it may later be matched to that Detainee.)

e p e ¥ Ar o,
L 504 &/Mk@%f £ \’%M,»a
'-(1//-01@4//\.7/@ M:—\M /

11.(ALL) How do you maintain good morale and discipline with Soldiers and -
leaders to enhance the security of the unit collection point? (1.1, 1.2, 1.6) (AR 600-
20 para 4-1, Military discipline a. Military discipline is founded upon self-discipline, respect for
properly constituted authority, and the embracing of the professional Army ethic with its
supporting individual values. Military discipline will be developed by individual and group training
to create a mental attitude resulting in proper conduct and prompt obedience to lawful military
authority. b. While military discipline is the result of effective training, it is affected by every
feature of military life. It is manifested in individuals and units by cohesion, bonding, and a spirit of
teamwork; by smartness of appearance and action; by cleanliness and maintenance of dress,
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ce to seniors and mutual respect between senior and

t and willing execution of both the letter and the spirit of the =
legal orders of their lawful commanders; and by fairness, justice, and equity for all soldiers,
regardless of race, religion, color, gender, and national origin. ¢. Commanders and other leaders
will maintain discipline according to the policies of this chapter, applicable laws and regulations,

and the orders of seniors.)

equipment, and quarters; by deferen
subordinate personnel; by the promp

12.(ALL) What procedures do you have in place to ensure Soldiers and leaders
‘understand the use of force and rules of engagement for the unit collection point?
(ROE Card, sustainment tng, etc) (1.1, 1.2, 1.4, 1.6, 4.1) (FM 3-19.40, paragraph 2- .
29. An MP commander ensures-that soldiers understand use-of-force guidelines and the ROE
established by higher headquarters for each mission. Because the use of force and ROE vary
depending on the category of housed personnel and the operational environment, the
commander develops SOPs that follow the guidancé provided. He balances the physical security
of force with mission accomplishment and the protection of deployed forces. ROE from CJCS I1SO
lraqi operations dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel
are familiar with the taw of arme conﬂi(ct and with these ROE.)

“@Mwﬂf I 4 -va//I// -

13.(ALL) What procedures are in place to dispose of captured contraband
(enemy supplies and equipment)? (1.7, 1.2, 4.1) (AR 190-8, paragraph 1-49(3),
(Commanders will collect and dispose of captured enemy supplies and equipment through

_ thegter logistics and EOD channels.) )
B B N I e [BoE Kz o/
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14.(CDR/1SG) What policies/procedures do you have in place to ensure that all
Detainees are protected, safeguarded, and accounted for (5Ss & T)? What
policies/procedures does your unit have to ensuré the humane treatment of
'Detainees? (1.1, 1.2, 4.1) (AR 190-8, paragraph 2-1a(1), (The commanding officer of the
capturing unit will ensure that all Detainees are protected, safeguarded, and accounted for IAW
AR 190-8. This regulation applies from the time of capture until evacuation to designated
internment facilities.) AR 190-8, paragraph 1-5 a-g, (All persons detained, captured, interned, or

otherwise held in U S Armed Forces custody during the course of conflict will be given
humanitarian care and treatment from the moment they fall into the hands of U S forces until final
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release and repatriation. All persons taken into custody by U S forces will be provided with the

protection of the GPW‘untii some other legal status is determined by competent authority.)

f—r/l//‘/% W’u?&/; rw/\u/u.wa/ .

15.(ALL) What are your procedures for questioning Detainees? (Is

interrogation taking place?) Who is interrogating the detainees? (1.1, 1.2,

4.1) AR 190-8, paragraph 2-1d, (The use of physical or mental torture or any coercion to compel
prisoners to provide information is prohibited. Detainees may voluntarily cooperate with PSYOP
personnel in the development, evaluation, or dissemination of PSYOP messages of products.
Detainees may not be threatened, insulted, or exposed to unpleasant or disparate treatment of

any kind because of their refusal to answer questions. Intelligence or counterintelligence v

‘personnel will normally perform Interrogations.) '
~persal gt - ot [hst, it e M, iy i, J Ry Lot T
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16.(ALL) What are your procedures to evacuate a detainee from the point of
capture to the Battalio_n/Brigade collection point? What transportation problems is
the unit experiencing either to move troops or detainees during the operation?
How do you process detainees 00 sick-or wounded to be evacuated? ( 1.1, 1.2,
1.3, 1.5, 4.1) AR 190-8, paragraph 2-1(1) &, (Detainees will be humanely evacuated from the
combat zone and into appropriate channels as quickly as possible. Instructions given to detainees
during evacuation from the combat zone will be, if possible, in their own language and as brief as,
possible. When miitary necessity requires delay in evacuation beyond a reasonable period of
time, health and comfort items will be issued, such as food, potable water, appropriate clothing
shelter, and medical attention. Detainees will not be unnecessarily exposed to danger while
awaiting evacuation. The capturing unit may keep detainees in the combat zone in cases where,
due to wounds or sickness, prompt evacuation would be more dangerous to their survival than
retention in the combat zone.) AR 190-8, paragraph 1-4g(5), (Commanders will establish
guidance for the use, transport, and evacuation of detainees in logistical support channels.) '
\ , - N / / Z/
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17.What is the number of personnel that is needed to move prisoners within the
holding area and then to higher? (i.e. for medical sick call, evacuation, etc.)?
(1.1,1.7,2.1, 3.1) FM3-19.40, para 4-34, A transfer may be 2 result of reclassification or
another situation requiring the movement of an EPW. Transfer an EPW from one facility to
another under conditions that are comparabie to those for a member of the US armed forces
when possible. Security measures aré determined by MP and are influenced by the type of EPW
being transferred, the mode of transportation used, and other pertinent conditions. AR 190-47,
11-3.b.(4), Guard requirements for prisoners being transported outside an ACS facility, by means
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of foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service aircraft) are as

follows: (a) Trained correctional, military police or security personnel: Under maximum custody -

circumstances, there will be one guard per restrained prisoner and two unarmed guards or one
armed guard per unrestrained prisoner. Under medium custody circumstances, there will be one
guard per five prisoners. In minimum custody circumstances there will be one guard per ten
prisoners. Trustee guards will be determined by the ACS facility commander. (b) Non-
correctional personnel: It is required that at least one guard be a SGT or above who is equal or
senior to prisoners in a pretrial status. Under maximum custody circumstances, prisoners will
have two guards per prisoner. In medium custody circumstances, prisoners will have one guard
per two prisoners, and in minimum custody circumstances there will be one guard per five
prisopers.

18.(ALL) What medical personnel are available to support DO? (1.1, 1.2, 1.3,

2.1, 3.1, 4.1) AR 190-8, paragraph 1-4g(6) a-e, (Commanders will identify the requirements
and allocations for Army Medical units 1SO the EPW, Cl and RP program, and ensure that the
medical annex of OPLANS, OPORDs and contingency plans include procedures for treatment of
. Detainees; Medical support will specifically include: First aid and all sanitary aspects of food
service including provisions for potable water, pest management, and entomological support,
preventive medicine, professional medical services and medical supply; reviewing,
recommending, and coordinating the use and assignment of medically trained EPW, Cl, RP, and
OD personnel and medical material; establishing policy for medical repatriation of EPW, Cl, and
RP and monitoring the actions of the mixed Medical commission.)

19.(ALL) What procedures are in place when a detainee in U S custody dies?
(1.1, 1.2, 4.1) AR 190-8, paragraph 3-3a (20): Report allegations of criminal acts or war crimes
committed by or against EPWI/RP to the supporting element of the U.S. Army Criminal -
Investigation Command (USACIDC). Deaths resulting from other than natural causes will be
investigated by USACIDC. Para 3-10 ¢ When an EPW or RP in US custody dies, the attending
medical officer furnish the camp (or hospital) commander or other officer charged with their
custody before death, the following information: (1) Full name of deceased. (2) ISN of deceased.
(3) Date, place, and cause of death. (4) Statement that death was, or was not, the result of the
deceased's own misconduct. (5) When the cause of death is undetermined, the attending medical
officer will make a statement to that effect. When. the cause of death is finally determined, a
supplemental report will be made as soon as possible. e. The attending medical officer and the
appropriate camp commander will complete a DA Form 2669-R (Certificate of Death). DA Form
2669-R will be reproduced locaily on 8 1/2 by 11-inch paper. The form is located at the back of
this regulation. This form is for the use of Army only. Enough copies of form will be made out to
provide distribution as follows: (1) Original-information center. (2) Copy-information center
(branch), if necessary. (3) Copy-The Surgeon General. (4) Copy-EPW or RP personal file. (5)
The proper civil authorities responsible for recording deaths in the particular state if the EPW dies
in the United States.
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20.(ALL) What equipment is the unit experiencing as a shortfall concerning
detainee operations, (i.e., restraints, uniforms, CIF items, radios, weapons,
etc.)? (CDR) Are any of these USR shortages and if so are you reporting them

on yougySR? (1.5)
' : pai Lo
/iy

21.(ALL) What types of supplies is greater in-demand for the unit during
detainee operations? What about health and comfort items? And are these items

regularly filled? (1.5) _
gt ¥ ez Tl 7 ) 57 o sy
-7 4 / > aire Ais 28 corrrecas
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22.(ALL) What duties put the most stress on soldiers in terms of personnel
resources? (1.1, 1.7) v

ey B0 Arlirar
7 AY/

23.(ALL) What is the most important factor that you would address in terms of

personnel resources in regards to a successful detainee operation? (1.7)
lEQur-z 8 AT ooy — S Arr e Al cnaX?d

-

24.(ALL) What AARs or lessons Iéarned have you written or received regarding
detam‘e):%ions? Can | get a copy? (preferably on disk) (2.1, 2.2)
P ‘7% WMN ,M W,ﬂﬁ/—/\l&aa—-L_t
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25. Do you know of the procedures to get stress counseling (Psychiatrist,
Chaplain, Medical)? Do your Soldiers know of the procedures to get counseling
(Psychiatrist, Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4.1) FM 3-19.40, paragraph
2.48: Personnel assigned or attached to IIR facilities are trained on the care and controlof
housed personnel. They are fully cognizant of the provisions of the Geneva and UN Conventions
and applicable regulations as they apply to the treatment of housed personnel. A formal training
program should include stress management techniques. FM 8-51, Appendix D, D-2 f (3): Combat
stress control units should provide routine mental health consultation to EPW confinement
facilities. This should include: stress control advice to the command regarding the stressors of
US Army MP personnel and any allied or coalition personnel working at the confinement facility;
individual evaluation and intervention for guards or prisoners when indicated. AR 190-8,
Paragraph 1-5, (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not justified by
the stress of combat or with deep provocation. Inhumane treatment is a serious and punishable

violatioryunder intgmational law and the Uniform Code of Military Justice (UCMJ).
o lpca, Y 7/ ] zﬁfbmf
/ ’ . ‘,' -
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© 26.Are you aware of your requirement to report abuse or suspected abuse of

detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their
chain of command and that such reports also may also be made through other channels, such as
the military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category
1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences. of
the incident.

/L2 7

/atd
7/

27.Do your subordinates know the reporting procedures if they observe or

become aware of a Detainee being abused? (1.1, 1.2, 1.6, 4.1) AR 190-40 para 2-1,
Military and civilian personnel assigned to or accompanying a DoD Component know that they
shall report reportable incidents through their chain of command and that such reports also may
also be made through other channels, such as the military police, a judge advocate, or an
Inspector General. AR 190-40, Appendix B, Category 1 Reportable Serious Incidents, B~1. Actual
or alleged incidents involving the following: b. War crimes, including mistreatment of enemy
prisoners of war, violations of the Geneva Conventions, and atrocities. B—2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C
Category 2, Reportable Serious Incidents, C~1. Actual or alleged incidents involving the following:
g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force,
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wounding or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the
commander determines to be of concern to HQDA based on the nature, gravity, potential for N =
adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General protection
policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will be
exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the ClI will be treated with respect for their person, their
honor, their family rights, their religious convictions and practices, and their manners and
customs. At all times the Cl will be humanely treated and protected against all acts of violence or
threats and insults and public curiosity. In all official cases they will be entitled.to a fair and
regular trial as prescribed by this regulation. (3) The Cl will be especially protected against all
acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such as
rape, forced prostitution, or any form of indecent assault. (4) The ClI will be treated with the same
consideration and without adverse distinction based on race, religion, political opinion, sex, or
age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this
regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident

Report. Reporting instructions in AR 190-40 will be used.)
}ﬂn § - } Noam 2
WWQ R 7/ @; el
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28.What steps would you fake if a subordinate reported to you an incident of

alleged Detainee abuse? (1.2, 1.6,4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B-1. Actual or alleged.incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C-1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the -
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the CI. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the CI will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such .
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident Repon;é. Reporting instructions in AR 190-40 will be used.)

"'jt;ja/t% &
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29.Do you feel you can freely report an incident of alleged Detainee abuse

outside Command channels (IG, CID) (1.1, 1.2, 1.8, 4.1) (AR 190-40, Appendix B,
Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following:
b. War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva
Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C. Category 2, Reportable Serious
Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C-2. Any other incident that the commander determines to be of coneern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5—1. General protection policy—civilian internee, a. Treatment. (1) No

form of physical torture or moral coercion will be exercised against the Cl. This provision does not

constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and without adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

M 7
/

7

30.What procedures do you have to report suspected detainee abuse (IG, CID,
Next Level Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1

Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious incidents, C—1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to inciude escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the C! will be humanely treated and protected against all acts of

11
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violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The CI will be especially protected against -
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assauit. (4) The ClI will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-40 will be used.)

/]
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31.What systems are in place for detainees to report alleged abuse? (1.1, 1.2,
1.6, 4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (N
Appeals. The Cl who are interned for imperative security reasons will be accorded the right to
appeal the order directing their internment. Such appeals will be decided with the least possible
delay by a board of officers. Appeals will be decided only on the grounds of the existence or
nonexistence of imperative security reasons requiring the internment of the protected person. 6—
4. Internee Commiittee a. Election. At each camp and branch camp, Cl wili be elected by secret
written ballot to the Internee Committee. This committee is empowered to represent the camp to
the protecting powers, International Committee of the Red Cross, or other authorized relief or aid
organizations and U.S. military authorities. e. Duties. (3) (c) The presentation and transmittal of
petitions and complaints to the appropriate authorities in proportion to the kind of labor performed.
6—9. Complaints and requests to camp commanders and protecting power, a. Persons may make
complaints or requests to the camp commander, who will try to resolve the complaints and
answer the requests. If the Cl are not satisfied with the way the commander handles a complaint
or request, they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - ODL)
NPWIC, WASH DC 20310-0400. b. Persons exercising the right to complain to the protecting
power about their treatment and camp may do so—(1) By mail. (2) In person to the visiting
representatives of the protecting power. (3) Through their Internee Committee. c¢. Written
complaints to the protecting power will be forwarded promptly through HQDA (DAMO - ODL)
NPWIC, WASH DC 20310-0400. A separate letter with the comments of the camp commander
will be included. Military endorsements will not be placed on any Cl communications. d. If a
protecting power communicates with a Cl camp commander about any matter requiring an
answer, the communication and commander’s reply will be forwarded to HQDA (DAMO-0DL)
NPWIC, WASH DC 20310-0400, for proper action. e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.

32. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude

concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command
a. The chain of command assists commanders at all levels to achieve their primary function of

12
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accomplishing the unit's assigned mission while caring for personnel and property in their charge.
A simple and direct chain of command facilitates the transmittal of orders from the highest to the ~
lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned
duties, and commanders may hold these soldiers responsible for their actions.

7
7

/

33. Describe your working environment and living conditidns since being in

Theater. (Identify physical and psychological impact on soldier's attitude). (1.2, 1.3, 1:4,
1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meals and supplements. An improved containerized capability for providing responsive laundry
and shower support well forward on the battiefield must be developed. Frontline soldiers require
brief respites from the rigors associated with combat. A facility compiex (Force Provider) will be
available in which they can shower, clean their clothes, eat hot meals, and rest in an

eZ' mentall ?étlldhltg.
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34. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (ldentifies Soldier's perception of the

chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600-20 + 13 May 2002 1-5.
Command, b. Elements of command. c. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
duty relationships within the command. (1) Commanders and other leaders committed to the
professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate.” (2) Duty is obedient and disciplined performance. Soldiers witha
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept
responsibility from their superiors. Soldiers, leader and led alike, work together to accomplish the
mission rather than feed their self-interest. .

—Blo Loof, 2?9 SH> =3
"'YY\J‘\«%/% Lb//(ro-#’ mﬁln//wm T(//,W«ny e

- 2o Ma(j—/l-t;—. /,7//'/7 MLW g o .

1366

12 DA IG




35. Are you aware of any incidences of detainee or other abuse in your unit? AR
190-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP
in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained,
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces
until final release or repatriation. (2) All persons taken into custody by U.S. forces will be
provided with the protections of the GPW until some other legal status is determined by -
competent authority. (3) The punishment of EPW, Cl and RP known to have, or suspected of
having, committed serious offenses will be administered IAW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, CI, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.
- All prisoners will receive humane treatment without regard to race, nationality, religion, political
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. c. All persons
will be respected as human beings. They will be protected against all acts of violence to include
"rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, C! and RP for other than internal Internment Facility '
administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide
area or aerial photographs of EPW, Cl and RP or facilities will be taken unless approved by the
senior Military Police officer in the Internment Facility commander’s chain of command. e. A
neutral state or an international humanitarian organization, such as the ICRC, may be designated
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva
Convention, its annexes, and any special agreements, will be posted in each camp in the
language of the EPW, CI and RP. .

—
a1/ /
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ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he-is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. ¢. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful »
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)
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lam (grade, if any, and name), a member of the (DAIG). | am part of _
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
-suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
_have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you wanta
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

- 36. Describe what you understand happened leading up to and during the
~ incident(s) of abuse. (No applicable standard)

i

.

' 37. Describe Soldier morale, feelings and emotio‘nal state prior to and after these

incidents? (Identifies unit and Soldier morale,}tmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)

d

./

38. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (identifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C—2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5—1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
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constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their refigious convictions and
practices, and their manners and customs. At all times the CI will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and with-out adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

e

7

How could the incident have been prevented? (&n’tifies root cause and perceived
solution) (No applicable standard) /

i
e

39. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and
prevent battle fatigue casualties should also help reduce the incidence of misconduct stress
behaviors. However, additional actions also need to be practiced consistently by leadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs)) at all
" echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
chaplains, the medical personnel, and combat stress control/mental health personnel (see
Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander's
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel;
general, principal, and special staff, and by specialized Army CSC units and mental health
personnel. ) '

e »
e g 250 el NealTR furv Loz 7
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40. What measures are in place to boost morale or to relieve stress? (ldentifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The
measures which reduce battle fatigue and prevent battle fatigue casualties should also help
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be
practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22-
51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The
responsibility extends up through the organizational leaders and their staffs (both officers and
noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all
receive assistance from the supporting chaplains, the medical personnel, and combat stress
control/mental health personnel (see Appendix B for information pertaining to combat stress
control units). If any link in the chain of responsibility is weak, it is the responsibility of the other
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.
Control of stress is the commander’s responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support;
the chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized

Army CSC units and mental health personnel.

- thh/;a{} Tirer N e s
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41. What measures could the command enact to improve the morale and

command climate of your unit? (ldentifies perceived solution.) FM 22-103, Leadership.
and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing
others to accomplish the mission by providing purpose, direction, and motivation.” AR 600-100,
" Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and
indirect influence and the skill of creating the conditions for sustained organizational success to
achieve the desired result. But, above all, it is the art of taking a vision of what must be done,
communicating it in a way that the intent is clearly understood, and then being tough enough to

ensure its execution.”

Ve
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INTERROGATOR QUESTIONS

| £ b- L -
'
Rankctw J  Branch 2’ | AD Dpate:py - Unit b
Duty Position Z/7°9 How LonginJob____ 22 W/
Interviewer , _ How Long in Country = ¢(Jee K S

1. What references/standards/publications/SOPs do you use to conduct
interrogation Operations? (1.1, 1.2,2.1,4.1) AR 190-8, DoD Directive 5100.77, 1949

Geneva Convention, FM 34-52 Intelligence Interrogation, FM 3-19.40, These are the primary

source for standards and doctrine concerning Detainee Operations)
Fcm Fr-jo,

507 vy  CopSn [P T LRt iw I

2. What training have you received to ensure your knowledge of DO is IAW the

provisions under the Geneva Convention? (1.1, 1.2, 1.3, 4.1) DoDD 2310.1 para 3-
3.2 (The U.S. Military Services shall be given the necessary training to ensure they have
knowledge of their obligations under the Geneva Conventions (references (b) through (e)) and as -
required by DoD enemy personnel is possible.) AR 190-8, paragraph 4(b-c) The inhumane
treatment of EPW, Cl, RP is prohibited and is not justified by the stress of combat or with deep
provocation. inhumane treatment is a serious and punishable violation under international law
‘and the Uniform Code of Military Justice (UCMJ). Al prisoners will receive humane treatment
without regard to race, nationality, religion, political opinion, sex, or other criteria. The following
acts are prohibited: murder, torture, corporal punishment, mutilation, the taking of hostages,
sensory deprivation, collective punishments, execution without trial by proper authority, and all
cruel and degrading treatment. All persons will be respected as human beings. They will be
protected against all acts of violence to include rape, forced prostitution, assault and theft, insults,
public curiosity, bodily injury, and reprisals of any kind. They will not be subjected to medical or
scientific experiments. This list is not exclusive. EPW/RP are to be protected from all threats or
acts of violenc

AL oM ,
7

Nbora  bod Z/aff_ (ot weekr,

3. Did your unit undergo Level B Law of War training prior to deployment?
Explain what training occurred. Is there a plan to train new Soldiers
(replacements) to the unit? Did this training include the treatment of Detainees?
Explain. (1.1, 1.2, 1.4, 4. 1) (AR 350-1 para 4-14c.(2) and table G-1 Refresher training,
dated 9 April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and
enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-5(4)(C DOD
Directive 5100.77), All prisoners will receive humane treatment and that the following acts are
prohibited murder, torture, corporal punishment, mutilation, taking of hostages, sensory
deprivation, collective punishments, execution without trial by proper authority, and all cruel and
degrading treatment. Prisoners will be protected against all acts of violence to include public
curiosity. (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments shall
provide directives, publications, instructions, and training so that the principles and rules of law of
war will be known to members of their respective Departments, the extent of such knowledge to
be commensurate with each individual's duties and responsibilities.)
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4. What training did you unit receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of
Interaction (RON? (1.4, 4.1) (DoD Directive 5100.77, para 5.5.1, The Secretaries of the
Military Departments shall provide directives, publications, instructions, and training so that the
principles and rules of law of war will be known to members of their respective Departments, the
extent of such knowledge to be commensurate with each individual's duties and responsibilities.)
ROE from CJCS ISO Iraqi operations dated 251600Z Apr 03 para 10 (U) All commanders will
ensure their personnel are familiar with the law of armed conflict and with these ROE."

e R, Tngy Mmen (o=24y ead ly  Fonce, '

o a (to )

5. What is the procedure on how to identify a detainee who may have
intelligence information? Who performs this procedure? Are MPs involved in the
decision-making? Are PIRs used as a basis for the identification of detainees of

interest, personality lists used, etc? (1.1, 1.2, 2.1) (FM 34-52 intelligence Interrogation,
page 3-2) If time permits, screeners should question holding area personnel about the EPWSs and
detainees. Since these personnel are in almost constant contact with the EPWs and detainees,
their descriptions of specific ones can help identify sources who might answer the supported
commander's PIR and IR. Screeners should identify and note those EPWs and detainees whose
appearance and behavior indicate they are willing to cooperate immediately or are unlikely to
cooperate ever, Unless time is critically short, screeners should--personally observe the EPWs
and detainees. Pay attention to rank and branch of service insignias, and condition of uniform and
equipment. Carefully observe the behavior demonstrated by other EPWs and detainees. Look for
things like attempts to talk to the guards, intentional placement in the wrong segregation group, or
any overt signs of nervousness, anxiety. Or fright. Note any EPWs and detainees whose
appearance or behavior indicates willingness to talk.)

/TZ'QJ‘Q . U] évllg’é (e/'na/ KE,
L HCR £ SIRy —
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6.What is the Rules of Engagement (ROE)/Rules of Interaction (ROIl) when

interrogating a detainee? (1 1, 1.2, 1.4, 1.6) (FM 34-52 Inteliigence Interrogation,
Chapter .1 page 1-8 Physical or mental torture: These persons are protected by the Geneva
Conventions for the Protection of War Victims of August 12, 1949, as they relate to captured
wounded and sick enemy personnel (GWS), retained enemy medical personnel and chaplains
(GWS), enemy prisoners of war (GPW), and civilian internees (GC). Captured insurgents and
other detained personnel whose status is not clear, such as suspected terrorists, are entitled to
PW protection until their precise status has been determined by competent authority.

The GWS, GPW, GC, and US policy expressly prohibit acts of violence or intimidation, physical or
mental torture, threats, insults, or exposure including to inhumane treatment as a means of or aid
to inter rogation. Such illegal acts are not authorized and will not be condoned by the US Army.
Acts in violation of these prohibitions are criminal acts punishable under the UCMJ. The
psychological techniques and principles in this manual should neither be confused with, nor
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construed to be synonymous with, unauthorized techniques such as brainwashing, physical or

mental torture, or any other form of mental coercion to include drugs that may induce lasting and - .
permanent mental alteration and damage. Physical or mental torture and coercion revolve around )
eliminating the source's free will, and are expressly prohibited by GWS, Article 13; GPW, Articles

13 and 17; and GC, Articles 31 and 32. Torture is defined as the infliction of intense pain to body

or mind to extract a confession or information, or for sadistic pleasure to extract a confession or

information, or for sadistic pleasure.)
k Of = A)oO
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7. What is the maximum amount of time allowed a detainee could be
interrogated during one session? Where is this standard located? (local SOP??)

(1.1, 1.2, 4.1) working (FM 34-52 page 3.28 Reasons for termination: The source remains

‘uncooperative during the approach phase. The source could be wounded, sick, or elderly, and his

condition might force the interrogator to terminate until a later time. The interrogation objective
requires several questioning periods to obtain all the information. The source may change his
attitude during the interrogation, and may become more alert, belligerent,-bored, or too talkative,
thus indicating termination until later. The interrogator fails to maintain rapport and loses control
of the interrogation. Interrogation objectives have been satisfied. The interrogator becomes
physically or mentally unable to continue. Information possessed by the source is of such value
his immediate evaluation to the next echelon is required.

0 )-€ =
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8. What is the procedure in determining how long to hold a detainee at this level

for interrogation once he refuses to cooperate? (1.1, 1.2) (FM 34-52 Intelligence
interrogation, page 3-28 Reasons for termination: The source remains uncooperative during the
approach phase. The source could be wounded, sick, or elderly, and his condition might force the
interrogator to terminate until a later time. The interrogation objective requires several questioning
periods to.obtain all the information. The source may change his attitude during the interrogation,
and may become more alert, belligerent, bored, or too talkative, thus indicating termination until
later. The interrogator fails to maintain rapport and loses control of the interrogation. Interrogation
objectives have been satisfied. The interrogator becomes physically or mentally unable to
continue. Information possessed by the source is of such value his immediate evaluation to the

next echelon is required.)
Caj_ /f m,/ﬁ wa‘w G, aﬁgoﬂ/“ /\_z/&zu.i/'
[

9. How many people are authorized to be present in the room when
interrogating/screening a detainee? Under what circumstances are you required

and authorized to have more people? (1.7) no standard
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~ 10.Who may allow an interrogator to question a detainee if he is wounded or
sick? (Medical personnel) (7. 1, 1.2, 4.1) (FM 34-52 Intelligence Interrogation, page 2-12
sometimes it may be advantageous to conduct interrogations at the medical company. Wounded
prisoners being evacuated through medical channels are frequently valuable sources of
information; however, interrogators cannot represent themselves.as medical or Red Cross

personnel. The fact the EPW is wounded, and in an "enemy” hospital, puts him in a state of mind -

conducive to interrogation. The permission of competent medical authority is required before
wounded prisoners can be interrogated. US Army doctors and medics are considered competent’
medical authorities. In their absence, the interrogation may not commence, even upon direction of
non-medical military authority. When interrogating a sick or wounded EPW, great care must be
taken to avoid implying that treatment will be withheld if cooperation is denied. The interrogation
‘process must not interfere with timely medical treatment, to include administering medical to
relieve pain.

1 el

11.What types of restraining devices are authorized on the detainee during the
interrogation? What type and/or amount of physical constraints are interrogators
authorized to place on an unruly detainee during interrogation? (No standard to
2nd question, only when you are threatened or feel your life is in danger
should an interrogator physically constrain a detainee) (1.1, 1.2, 4.1) (FM 34
52 Intelligence Interrogation, page 3-11 Rapport, There are two types of rapport postures
determined during planning and preparation, stern and sympathetic. In the stern posture, the
interrogator keeps the EPW or detainee at attention. The aim is to make the EPW or detainee
keenly aware of his helpless and inferior status. Interrogators use the posture with officers,
NCOs, and security-conscious enlisted men. The interrogator must always be in control of the
interrogation. If the EPW or detainee challenges this control, the interrogator must act quickly and
firmly. Everything the interrogator says and does must be within the limits of the GPW, Article 17.
At no time may the interrogator use any type gf phy§ical restraints on any EPW.

gl ety //W//oj Lovt  Ap A L /‘W/?/ ¢ o
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12.Where are your screening sites jocated (where detainees are interrogated -
and screened)? Are these facilities adequate for your needs? Do you have
enough interrogators for your operation needs? What are your personnel
shortfalls? (1.1, 1.2, 1.7,1.8) Local SOPs (FM 34-52 Intelligence Interrogation, page 2-9 At
brigade level, EPWs can be detained in open fields, courtyards, gardens, jungle clearings, or
similar sites if they are hidden from enemy observation. if necessary, these areas can be
enclosed with barbed wire far more efficient EPW handling. Because EPWSs seldom remain at a
forward collecting point for more than a few hours, EPWs are not usually kept in a building or
other shelter. Interrogation facilities at battalion and brigade are kept to @ minimum. 2-10 -
Compared to brigade facilities, division interrogator facilities are expanded. When practicable,
interrogations at division should be conducted in improvised interrogation rooms in buildings
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adjacent to the division collecting point. If possible, separate rooms should be available to permit
several interrogations at once. 2-22) The EAC interrogation facility will normally be designated as -
the Theater Interrogation Facility (TIF). ATIF is staffed by US Army interrogators and analysts,

with support from-Air Force, Navy, Marine Corps, and other US national agencies as required. In

a multinational operation, a combined interrogation facility (CIF) may be established with allied
interrogation augmentation.)

13. Are you receiving sufficient information from the capture paperwork to
properly conduct screenings and interrogations? Are the current requirements
for documentation of a captured person sufficient or excessive? Did the changes
in procedures as far as documenting captured person improve your ability to
gather intelligence? (1.1, 1.2, 2.2, 4.1) ((FM 3-19.40, paragraph 2-3, The commander is
responsible for the administrative processing of each internee. When processing is complete, he
submits a DA Form 2674-R to the serfvicing internment/resettlement information center (IRIC),
which function as the field operations agency for the national IRIC located in CONUS. ) (AR 190-
8, para 2-1, a. (1) (b) (c), All equipment, documents, and personal property confiscation during
the search must be tagged and administratively accounted for by the capturing unit. DD Form
2745, Part C is attached to the property confiscated from the Detainee, s0O that it may later be
matched to that Detainee to include the CJTF Directive on proper paperwork procedures)

" 14.\What are the procedures for the transfer of custody of Detainees from the
MP/Guard personnel to Military Intelligence personnel? When the detainee is
returned to the guard force, what procedures occur? (whatinfo is passed on to
the Guard Force (type of reward?)...observation report, paper trail audit)
(1.1,1.2,4.1) (FM 3-19-40, chapter 3/3--68) If a captive or his equipment of documents are
removed from the receiving/processing line, account for them on DD Form 2708 and DA Form
4137. 3-68. The site is located where screeners can observe captives as they are segregated and
processed. It is shielded from the direct view of captives and is far enough away that captives
cannot overhear screeners’ conversations. The site has an operation, administrative, and
interrogation area. The interrogation area accommodates, a captive, a guard, and an interpreter
as well as furniture. Lights are available for night operations. Accountability procedures are
implemented and required forms are available.) :

Tog tuowwe a olit , gy o phrne e
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15.Are the personal effects of a detainee released to the interrogator or is the
interrogator allowed to examine the items? DOCUMENT HANDLING (1.1, 1.2) (

FM 34-52 Intelligence Interrogation, page 4-4 The accountability phase begins at the time the
document is captured. Original documents must not be marked, altered, or defaced in any way.
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Documents must be clearly tagged. The capturing unit attaches a capture document tag (DA
Form 5976, Part CNOTE: Differenttag. AR 190-8, para 2-1a(b) says use a DD Form 2745 and
(d) says Part C is attached to property confiscated from the detainee.) to each document; multiple
CEDs are bundled or bagged together. The capture data is always recorded on a captured
document tag. The capture document tag should be assigned a sequential number at the first
formal exploitation point, showing the nationality of the capturing force by national letters .
prescribed in STANAG 1059. The capturing unit will record the information as follows: Time:
document was captured, recorded as a DTG. Place document was captured, including the six-or-
eight-digit coordinate, and description of the location of capture. identify of the capturing unit.
Identity of the source from whom the document was taken, if applicable. Summary of the
circumstances under which the document was found. CED intelligence value will be determined
and exploited as early as possible. The document must be forwarded immediately to higher
headquarters. Custody of CEDs transfer (normally from the MP) to MI when M identifies a
document as having intelligence interest. When M1 interest in an EPW-related CED stops, Ml
gives it back to the MP. FM 3-19-40, chapter 3 para 3-64, 3-68) to facilitate collecting enemy
tactical information, Ml may collocate interrogation teams at CPs and CHAs. This provides Mi
with direct access to captives and their equipment and documents. Coordination is made
‘between MP and Ml to establish operating procedures that include accountability. An
interrogation area is established away from the receiving/processing line so that Ml personnel can
interrogate captives and examine their equipment and documents. If a captive or his equipment
or documents are removed from the receiving/processing line, account for them on DD Form
2708 and DA Form 4137. '

e S, —Cn A,LM,

16. How are translators/linguists used during the screening/interrogation
process? Do you trust the interpreter? How are MPs/Guards used during this
process'? (1.1,1.2, 1.7, 2.1) (FM 34-52 Intelligence Interrogation, use of interpreter page 3-30
Interpreter briefing: Once the interrogator has chosen a method of interpretation, he must brief his
interpreter. This briefing must cover- current tactical situation, background information obtained
on the source, specific interrogation objectives, method of interpretation to be used, and the
conduct of the interrogation. ) (use METT-T)
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17.What is your ;;ér eption of the contract inte r@ training and capabilities
to conduct proper interfogations of c@es’? (No standard for perception)
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18.What do you perceive to be doctrinal shortcomings pertaining to Interrogation
Operations? How would you fix/incorporate into updated doctrine/accomplish -
differently? How about Force Structure to ensure Interrogation Operations can
be successfully accomplished? What are the shortcomings and how do we fix the
problem at the Army-level? (11,13, 1.5, 1.7, 4.1)
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- 19. Do you know of the procedures to get stress counseling (Psychiatrist,
Chaplain, Medical)? Do your Soldiers know of the procedures to get counseling
(Psychiatrist, Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4.1) FM 3-19.40, paragraph
2-48: Personnel assigned or attached to I/R facilities are trained on the care and control of
housed personnel. They are fully cognizant of the provisions of the Geneva and UN Conventions

_and applicable regulations as they apply to the treatment of housed personnel. A formal training
program should include stress management techniques. FM 8-51, Appendix D, D-2 f (3): Combat
stress control units should provide routine mental health consultation to EPW confinement
facilities. This should include: stress control advice to the command regarding the stressors of
US Army MP personnel and any allied or coalition personnel working at the confinement facility;
individual evaluation and intervention for guards or prisoners when indicated. AR 190-8,
Paragraph 1-5, (4) The inhumane treatment of EPW, CI, RP is prohibited and is not justified by
the stress of combat or with deep provocation. Inhumane treatment is a serious and punishable -
violation under international law and the Uniform Code of Military Justice (UCMJ).

C @@/Q(L\,(,

20.What is considered abuse to a detainee during interrogation? (1 4,1.2) (FM
34-52 Chapter 1 page 1-8 Examples of physical torture include: electric shock, infliction of pain
through chemicals or bondage (other than legitimate use of restraints to prevent escape), forcing
an individual to stand, sit, or kneel in abnormal positions for prolonged periods of time, food
deprivation, any form of beating. Examples of mental torture include: mock executions, abnormal
sleep deprivation, chemically induced psychosis. Coercion is defined as actions designed to
unlawfully induce another to compel an act against one's will. Examples of coercion include--
Threatening or implying physical or mental torture to the subject, his family, or others to whom he
owes loyalty. Intentionally denying medical assistance or care in exchange for the information

sought or other cooperation., . ,
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21.Are you aware of your requirement to report abuse or suspected abuse of

detainees? (1.1, 1.2, 1.6, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned
to or accompanying a DoD Component know that they shall report reportable incidents through
their chain of command and that such reports also may also be made through other channels,
such as the military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B,
Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following:
b. War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva
Conventions, and atrocities. B~2. Any other incident the commander determines to be of
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immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potenfizal consequences of the incident. ‘ -

22.Do your subordinates know the reporting procedures if they observe or |

become aware of a Detainee being abused? (1.2, 1.6, 4.1) (AR 190-40, Appendix B,
Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following:
b. War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva
Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C v
Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents involving the following:
g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
_include escape from confinement or custody, disturbances which require the use of force,
wounding or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the
commander determines to be of concern to- HQDA based on the nature, gravity, potential for
adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General protection
policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will be
exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the Cl will be treated with respect for their person, their
honor, their family rights, their religious convictions and practices, and their manners and
customs. At all times the Cl will be humanely treated and protected against all acts of violence or
threats and insults and public curiosity. In all official cases they will be entitled to a fair and
regular trial as prescribed by this regulation. (3) The Cl will be especially protected against all
acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such as
rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the same -
consideration and without adverse distinction based on race, refigion, political opinion, sex, or
age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this
regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident
Report. Reporting instructions in AR 190-40 will be used.)
(e d g A Y

23.What steps would you take if a subordinate reported to you an incident of

alleged Detainee abuse? (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C—1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C—-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This.provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the C1 will be treated with respect for their
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person, their honor, their family rights, their religious convictions and practices, and their manners

and customs. At all times the CI will be humanely treated and protected against all acts of -
violence or threats and insults and public curiosity. In all official cases they will be entitied to a fair

and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against

all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such

as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the

same consideration and without adverse distinction based on race, religion, political opinion, sex;

or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of

this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious

Incident Report. Reporting instructions in AR 190-40 will be used.)

24.Do you feel you can freely report an incident of alleged Detainee abuse

outside Command channels (IG, CID) (1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C. Category 2, Reportable Serious Incidents, C—1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based.of the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy: civilian internee, a. Treatment. (1) No form of physical torture or
moral coercion will be exercised against the Cl. This provision does not copstifute a prohibition '
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Ci will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The CI will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault.- (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious :

Incident Report. Reporting instryctions in AR 190-40 will be used.) ) %
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25.What procedures do you have to report suspected detainee abuse (IG, CID,

Next Level Commander) (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendlx C, Category 2, Reportable Serious Incidents, C—1. Actual or
alleged incidents 1nvolvmg the foIlowmg g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
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which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—ecivilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the CI will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against
ali acts of violence, insuits, public curiosity, bodily injury, reprisals of ‘any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the .
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-0ODL), WASH DC 20310-0400 as a Serious
incident Report.'Reporting instructions in AR 190-40 will be used.)

_Arp Loff &~ 7 hcod «

26.What procedures are in place for Detainees to report alleged abuse? (1.2,

1.6, 4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1)
Appeals. The Ci who are interned for imperative security reasons will be accorded the right to
appeal the order directing their internment. Such appeals will be decided with the least possible

. delay by a board of officers. Appeals will be decided only on the grounds of the existence or
nonexistence of imperative security reasons requiring the internment. of the protected person. 6-
4. Internee Committee a. Election. At each camp and branch camp, Cl will be elected by secret
written ballot to the Internee Committee. This committee is empowered to represent the camp to
the protecting powers, International Committee of the Red Cross, or other authorized relief or aid
organizations and U.S. military authorities. e. Duties. (3) (c) The presentation and transmittal of
petitions and complaints to the appropriate authorities in proportion to the kind of labor performed.
6—9. Complaints and requests to camp commanders and protecting power, a. Persons may make
complaints or requests to the camp commander, who will try to resolve the complaints and _
answer the requests. If the Cl are not satisfied with the way the commander handles a complaint
or request, they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - ODL)
NPWIC, WASH DC 20310-0400. b. Persons exercising the right to complain to the protecting
power about their treatment and camp may do so—(1) By mail. (2) In person to the visiting
representatives of the protecting power. (3) Through their Internee Committee. c¢. Written
complaints to the protecting power will be forwarded promptly through HQDA (DAMO - ODL)
NPWIC, WASH DC 20310-0400. A separate letter with the comments of the camp commander
will be included. Military endorsements will not be placed on any Cl communications. d. If a
protecting power communicates with a Cl camp commander about any matter requiring an
answer, the communication and commander's reply wilt be forwarded to HQDA (DAMO-0ODL)
NPWIC, WASH DC 20310-0400, for proper action. e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC

20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used. | Qrﬂ
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27. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude -
concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command
a. The chain of command assists commanders at all levels to achieve their primary function of

accomplishing the unit's assigned mission while caring for personnel and property in their charge.
A simple and direct chain of command facilitates the transmittal of orders from the highest to the

lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders

delegate sufficient authority to soldiers in the chain of command to accompllsh their assigned
duties, and commanders may hold these soldiers respgnsj
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28. Describe your working environment and living conditions since being in

Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level
will continue to be on sustalnment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art fieid kitchen. This provides a limited capability to prepare or heat

 meals and supplements. An improved containerized capability for providing responsive laundry

and shower support well forward on the battlefield must be developed. Frontline soldiers require
brief respites from the rigors associated with combat. A facility compiex (Force Provider) will be
available in which they can shower, clean their clothes eat hot meals, and rest in an

enwronmentally jontrol d shelter. . P
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29. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (identifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600-20 -« 13 May 2002 1-5.
Command, b. Elements of command. c. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
duty relationships within the command. (1) Commanders and other leaders committed to the
professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept

responsnblllty from their superiors. Soldiers, leader and led alike, work together to accomplish the

mission rather than feed their self-interest. . {72 ¥~

Why oot tos bau, 14 dyn A a,&w/ e 20,

MM/JM/é /W A 0 ous Az

ﬁ CZ’\»@/\, O«o(/zmM/‘/RZuz ir" =

%@7‘”/%/&’:

/J ﬂ’%’"ﬂ% —-:f’»}fl.ﬂ/ﬂ A /”d"«"”%@éfs %nﬁ/ W1381

11

\Oﬂ@-ﬂbﬂ IZJM 0 .

DA IG



L™
TL\& Y Ol T

¢ (=-T

7
FTE

A

Vi
Ay

30. Are you aware of any incidences of detainee or other abuse in your unit? AR
190-8,-1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP
in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained,
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces
until final release or repatriation. (2) All persons taken into custody by U.S. forces will be
provided with the protections of the GPW until some other legal status is determined by
competent authority. (3) The punishment of EPW, Cl and RP known to have, or suspected of
having, committed serious offenses will be administered IAW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and

_ punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.

All prisoners will receive humane treatment without regard to race, nationality, religion, political
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. c. All persons
will be respected as human beings. They will be protected against all acts of violence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, Cl and RP for other than internal Internment Facility
administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide
area or aerial photographs of EPW, Cl and RP or facilities will be taken unless approved by the
senior Military Police officer in the Internment Facility commander’s chain of command. e. A
neutral state or an international humanitarian organization, such as the ICRC, may be designated
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva
Convention, its annexes, and any special agreements, will be posted in each camp in the
Ianguage of the EPW, Cl and RP.

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the

‘offense of which he is accused or suspected, and that any statement made by him may be used

as evidence against him in a trial by court-martial. ¢. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
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influence, or uniawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6) v - «

lam (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
‘have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

31. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard).

32. Describe Soldier morale, feelings and emotional state prior to and after these

incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)

-33. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (identifies compliance, procedure, timeliness,
Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B-1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B-2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
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or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C—2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse pubiicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Ci will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be
especially protected against all acts of violence, insuits, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and with-out adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

34. How could the incident have been prevented? (ldentifies root cause and
perceived solution) (No applicable standard) :

35. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and
prevent battle fatigue casualties should aiso help reduce the incidence of misconduct stress
behaviors. However, additional actions aiso need to be practiced consistently by leadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
chaplains, the medical personnel, and combat stress control/mental health personnel (see
Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander’s
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel,
general, principal, and special staff, and by specialized Army CSC units and mental health
personnel. )

14

1384

DA IG



36. What measures are in place to boost morale or to relieve stress? (ldentifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The
measures which reduce battle fatigue and prevent battle fatigue casualties should also help
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be
practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22-
51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The
responsibility extends up through the organizational leaders and their staffs (both officers and
noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soidiers all
receive assistance from the supporting chaplains, the medical personnel, and combat stress
control/mental health personnel (see Appendix B for information pertaining to combat stress
control units). If any link in the chain of responsibility is weak, it is the responsibility of the other
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.
Control of stress is the commander’s responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support;
the chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized
Army CSC units and mental health personnel.

37. What measures could the command enact to improve the morale and
command climate of your unit? (ldentifies perceived solution.) FM 22-103, Leadership
and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing
others to accomplish the mission by providing purpose, direction, and motivation.” AR 600-100,
" Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and
indirect influence and the skill of creating the conditions for sustained organizational success to
achieve the desired result. But, above all, it is the art of taking a vision of what must be done,
communicating it in a way that the intent is clearly understood, and then being tough enough to
ensure its execution.” ' :
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Ei-€4 .
Rank Branch__/ ) State/Component Date 2¢ ML
Unit uty Positi ' How Long in Job
Interviewer [ ATl aa-wn‘iwz
B -2 L2 2¥ T Lo

2¢ Gueenan

1. Did you undergo Law of War training prior to deployment? Explain what training
occurred. Did this training include the treatment of Detainees? Explain. (1.1, 1.2,
1.4, 4.1) (AR 350-1 para 4-14c.(2) and table G-1 Refresher training, dated 9 April 2003), Level B
training is conducted in units for officers, warrant officers, NCOs and enlisted personnel
commensurate with the missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive 5100.77), All
prisoners will receive humane treatment and that the following acts are prohibited murder, torture,
corporal punishment; mutifation, taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. Prisoners will be '
protected against all acts of violence to include public curiosity. (DoD Directive 5100.77, para 5.5.1,

The Secretaries of the Military Departments shall provide directives, publications, instructions, and
training so that the principles and rules of law of war will be known to members of their respective

Departments, the extent of such knowledge to be commensurate with each individual's dfutiﬁz and /4 )
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2. Describe the training/guidance you received to prepare you for handling/guarding
the detainees. Does your unit conduct sustainment training for Detainee Operations’
in Theater? How often does this occur and please describe it? When did your unit
last conduct this training? (1.1, 1.2, 1.4, 4.1) (FM 3-19.40, para 2-49 The guard force shouid
receive additional training in—= Riot control measures, control agents, and dispersers. * QRF actions.
« Searching techniques, including the use of electronic detection devices. » Nonlethal equipment and
weapons. (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments shall
provide directives, publications, instructions, and training so that the principles and rules of law of war
will be known to members of their respective Departments, the extent of such knowledge to be
commensurate with each individual's duties and responsibilities.) ROE from CJCS ISO lraqi
operations dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel are familiar
with the law of armed conflict and with these ROE." ‘ .

There is no yequiremept for susEaVirztbant training
p e yZal Sevd o ? 74*;4
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3. What Home Station/Mob Site Training did your unit conduct prior to deployment
to help your unit prepare for Detainee Operations? Describe it. (5Ss & T) How did
the training prepare you to conduct Detainee Operations for this deployment? What
are your unit's strengths and weaknesses? How did this training distinguish
between the different categories of Detainees (EPWs, RPs, Cls, etc.)? What training
have you received to ensure your knowledge of DO is IAW the provisions under the

Geneva Convention? (1.1, 1.2, 1.4, 4.1) AR 350-1, paragraph 4-14, a. Soldiers and leaders
require law of war training throughout their military careers commensurate with their duties and
responsibilities. Prescribed subject matter for training at the following levels is specified in paras 4—
14b-d of this regulation. (1) Level A training is conducted during IET for all enhsted personnel and
during basic courses of instruction for all warrant officers and officers.

(2) Level B training is conducted in units for officers, warrant officers, NCOs and enlisted personnel
commensurate with the missions of the unit. (3)-Level C training is conducted in TASS.

b. Level A training provides the minimum knowledge required for all members of the Army. The
following basic Law of war rules (referred to as “The Soldier's Rules,” which stresses the importance
of compliance with the law of war) will be taught during level A training: (1) Soldiers fight only enemy
combatants. (2) Soldiers do not harm enemies who surrender. They disarm them and turn them over
to their superior. (3) Soldiers do not kill or torture enemy prisoners of war. (4) Soldiers collect and
care for the wounded, whether friend or foe. (5) Soldiers do not attack medical personnel, facilities, or
equipment. (6) Soldiers destroy no more than the mission requires. (7) Soldiers treat civilians
humanely. (8) Soldiers do not steal. Soldiers respect private property and possessions. (9) Soldiers
should do their best to prevent violations of the law of war. (10) Soldiers report all violations of the law
of war to their superior.

c. Unit commanders will plan and execute level B law-of-war training based on the following: (1
Training should reinforce the principles set forth in The Soldier's Rules. (2) Training will be designed
around current missions and contingency plans (including anticipated geographical areas of
deployment or rules of engagement). (3) Training will be integrated into unit training activities, field
training exercises and unit external evaluations. Maximum combat reatism will be apphed to tactical
exercises consistent with good safety practlces

&W §f'4// . 5'35/’7[

4. Describe the training you received during Basic Training in handling/processing
Detainees. How was it helpful in preparing you for Detainee Operations? How
would you improve the training at the schoolhouse? (7.7, 7.4) AR 350-1, paragraph 4-
14a(1) a. Soldiers and leaders require law of war training throughout their military careers
commensurate with their duties and responsibilities. Prescribed subject matter for training at the
following levels is specified in paras 4-14b-d of this regulation. Level A training is conducted during
IET for all enlisted personnel and during basic courses of instruction for ail warrant officers and

officers.
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5. How does your unit train on the established Rules of Engagement (ROE)? How
often does this occur? Does this training include Rules of Interaction (ROI)? What
about Standards of Conduct? (How can you interact with the detainees)? What
guidance or policies have you been trained/briefed on to ensure you understand
interaction/ fraternization and that it is not taking place between U.S military
personnel and the detainees? (1.4, 4.1) ROE from CJCS ISO Iragi operations dated 251600Z
Apr 03 para 10 (U) All commanders will ensure their personnel are familiar with the law of armed
conflict and with these ROE." AR 190-8, paragraph 3-6 a, The following acts will not be permitted: (1)

Fraternization between EPW, RP and U.S. military or civilian personnel. Fraternization is defined as
improper or intimate communications or actions between U.S. Armed Forces personnel and

EWP/RP) _ |
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6. What procedures has your leadership developed to ensure you understand the

use of force and the rules of engagement? (1.1, 1.2, 1.4, 1.6, 4.1) AR 350-1 Law of War, -

ROE from CJCS IS0 Iraqgi operations dated 251600Z Apr 03 para 10 (U) All commanders will ensure
their personnel are familiar with the law of armed contflict and with these ROE, FM 3-19.40, paragraph
2.29, An MP commander ensures that soldiers understand use-of-force guidelines and the ROE
established by higher headquarters for each mission. Because the use of force and ROE vary
depending on the category of housed personnel and the-operational environment, the commander
develops SOPs that follow the guidance provided. He balances the physical security of force with
mission accomplishment and the protection of deployed forces. ROE from CJCS ISO Iraqi operations
dated 251600Z Apr 03 para 10 (U) All.commanders will ensure their personnel are familiar with the
law_of armed c?zﬂict and with these ROE."

. ~ANAY ( %{\M’\-ﬁ, -~ 77L/Z)

7. How is your unit ensuring that all Detainees are protected, safeguarded, and

accounted for IAW the 5Ss & T? (1.1, 1.2, 4.1) AR 190-8, paragraph 1-5 a-g, (All persons
detained, captured, interned, or otherwise held in U S Armed Forces custody during the course of
conflict will be given humanitarian care and treatment from the moment they fall into the hands of U S
forces until final release and repatriation. All persons taken into custody by U S forces will be
provided with the protection of the GPW until some other legal status is determined by competent
authority.) AR 190-8, paragraph 4(b-c) The inhumane treatment of EPW, CI, RP is prohibited and is
not justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
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punishable violation under international law and the Uniform Code of Military Justice (UCMJ). All
prisoners will receive humane treatment without regard to race, nationality, religion, political opinion, -
sex, or other criteria. The following acts are prohibited: murder, torture, corporal punishment,
mutilation, the taking of hostages, sensory deprivation, collective punishments, execution without trial
by proper authority, and all cruel and degrading treatment. Al persons will be respected as human
beings. They will be protected against all acts of violence to include rape, forced prostitution, assault
and theft, insults, public curiosity, bodily injury, and reprisals of any kind. They will not be subjected to
medical or scientific experiments. This list is not exclusive. EPW/RP are to be protected from all
threats or acts of violence. ,
I filitfpentg /L’" 04‘ z] /5/"‘7/ é@

8. How do you tag detainees for processing (CPA Form, DD Form 2745)7 What
procedures do you go through? How do you tag equipment (DD Form 2745, DA

Form 4137)? What about evidence(DD Form 2745, DA Form 41 37)? What

- procedures do you use to process equipment/evidence? What about confiscated
personal affects? Where do you store Detainees' confiscated personal affects (if

any) (1.1, 1.2, 1.8) (AR 190-8, para 2.1, a. (1) (b) (c), Al equipment, documents, and personal
property confiscation during the search must be tagged and administratively accounted for by the
capturing unit. DD Form 2745, Part C is attached to the property confiscated from the Detainee, sO
that it may later be matched to that Detainee. EM 3-19.40 para 3-14. Property Accountability. When
seizing property from a captive—" Bundle it or place itin a bag to keep it intact and separate from .-
other captives' possessions. *prepare DA Form 4137 for confiscated and impounded property. *
Prepare a receipt for currency and negotiable instruments to be signed by the captive and the
receiver. Use cash collection vouchers s0 that the value can be credited to each captive's account.
List currency and negotiable instruments on the captive's personal-property list, but treat them as
impounded property. * Keep the original receipt with the property during evacuation. Give the
captive a copy of the receipt, and tell him to keep it to expedite the return of his property. "Have Mi
sign for property on DA Form 4137 and for captives on DD Form2708. *Return confiscated property
to supply after itis cleared by M! teams. ltems kept by Ml because of intelligence value are forwarded
through M} channels. * Evacuate retained items with the captive when he moves to the next level of
internment. * Maintain controlled access to confiscated and impounded property.) Property seized
from a Cl (AR 190-8, 6-3b), will be documented on the DA Form 4237-R. Use of the DA Form 4137

is not required.
‘ _ Y Ry Y - ) A 5
st c/H &79/1..\” ,(é/ o D e 113%5 Z;Q%%L

fo'e pLT'LW,,fUl_ ST g Ao LS

9. What are the procedures for transporting and evacuating detainees? (1.1, 1.2,

1.5, 4.1) AR 190-8, paragraph 1-49(5) Evacuation and care of EPW and RP Those units
designated to hold and evacuate EPW and RP will: a. Collect prisoners from capturing units, and
evacuate the from the combat zone as soon as possible b. Ensure sick and wounded EPW and RP in
their custody are classified, by qualified medical personnel, as either walking wounded or litter, or as
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non-walking wounded. Walking wounded or litter EPW will be evacuated through established
evacuation channel Non-walking wounded or sick EPW will be delivered to the nearest medical aid -
station and evacuated through medical channels All detained personnel will remain physically :
segregated from U. or civilian prisoners. Prisoners will not normally be interned in unhealthy areas, or
where the climate proves to be injurious to them, and will be removed as soon as possible to a more
favorable climate. AR 190-47, paragraph 11-3(4)(a), Guard requirements for prisoners being
transported outside an ACS facility, by means of foot, motor vehicle, or aircraft (other than AIREVAC
or U.S. Marshals Service aircraft) are as follows: (a) Trained correctional, military police or security

~ personnel: Under maximum custody circumstances, there will be one guard per restrained prisoner
and two unarmed guards or one armed guard per unrestrained prisoner. Under medium custody
circumstances, there will be one guard per five prisoners. In minimum custody circumstances there
will be one guard per ten prisoners. Trustee guards will be determined by the ACS facility
commander. (b) Non-correctional personnel: It is required that at least one guard be a SGT or above
who is equal or senior to prisoners in a pretrial status. Under maximum custody circumstances,
prisoners will have two guards per prisoner. In medium custody circumstances, prisoners will have
one guard per two prisoners, and in minimum custody circumstances there will be one guard per five

prisoners.

10. What transportation problems is the unit experiencing either to move troops or

detainees during the operation? (1.5)
/U//»—o

11.What is the ratio of guards to detainees? s this ratio the proper mix for you to
‘perform your mission? If not, what are the shortfalls? Why are their shortfalls? How

do these shortfalls impact your mission? (1.1, 1.2, 1.3, 2.1, 3.1, 4. 1) FM 3-19.40,
paragraphs 3-38 thru 3-39. . A brigade without an MP platoon in DS sets up and operates its own
forward CPs The number of MP teams needed to operate a forward CP is based on the number of
captives expected and METT-TC. The projected number of captives is based on mission analysis
and intelligence estimates conducted by the brigade Intelligence Officer (US Army) (S2). Division
torward CPs are mobile; they can be set up, expanded, and relocated quickly as the tactical situation
warrants. AR 190-47,paragrpah 11-3(4)(a), Guard requirements for prisoners being transported
outside an ACS facility, by means of foot, motor vehicle, or aircraft (other than AIREVAC or U.S.
Marshals Service aircraft) are as follows:

(a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one armed
guard per unrestrained prisoner. Under medium custody circumstances, there will be one guard per
five prisoners. In minimum custody circumstances there will be one guard per ten prisoners. Trustee
guards will be determined by the ACS facility commander.

(b) Non-correctional personnel: It is required that at least one guard be a SGT or above who is equal
or senior to prisoners in a pretrial status. Under maximum custody circumstances, prisoners will have

two guards per prisoner. In medium custody W
' (el
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12. What equipment is the unit experiencing as a shortfall concerning detainee
operations, (i.e., restraints, uyorms, CIF items, weapons, etc.)? (1.5
Wlmee =/ c ol 2.0 Gl

13.Describe the latrine facilities for Detainees' use (do they have access to it day
and night and does it conform to the rules of hygiene and do females have separate
~ facilities). How are they cleaned and how often and by whom? Where do they
bathe and conduct other personal hygiene (this will depend how long it takes to
evacuate Detainees to CO/BN? (1.1, 1.2, 1.8) AR 190-8 para 3-4.i.(1) paraphrased...EPWs
will have day/night access to latrines that are clean. Females will have separate latrines. AR 190-8

para 6-6|i.i4) paraphrased...All Cl will have access/l;)‘iay/nig t latrines that are sanitary.

o AL rmg ot s '/71 ’"}"TQ

Sy,
- 7

(L0N-3

14.How do the Detainees receive fresh water (Bottled water or Lister bag)? (7.7,

1.2, 1.8) AR 190-8, paragraph 3-4,f (3) Suffigient drinking water will be supplies to EPW/RP.
’gavb(/(ﬂ/,,/ oy 5 MEC
A g~ e /»C/’ /ﬁ/&wécﬁm Clreste g Aehsenn

15. Do you know of the procedures to get stress counseling (Psychiatrist,
Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4. 1) FM 3-19.40, paragraph 2-48: Personnel
assigned or attached to I/R facilities are trained on the care and control of housed personnel. They
are fully cognizant of the provisions of the Geneva and UN Conventions and applicable regulations as
they apply to the treatment of housed personnel. A formal training program should include stress
management techniques. FM 8-51, Appendix D, D-2 f (3): Combat stress control units should provide
routine mental health consultation to EPW confinement facilities. This should include: stress control
advice to the command regarding the stressors of US Army MP personnel and any allied or coalition
personnel working at the confinement facility; individual evaluation and intervention for guards or
prisoners when indicated. AR 190-8, Paragraph 1-5, (4) The inhumane treatment of EPW, Cl, RP is
prohibited and is not justified by the stress of combat or with deep provocation. Inhumane treatment
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is a serious and punishable violation 'under iniernational law and the Uniform Code of Military Justice

(UCMY). . / -
Loid soadial poefry - clole. | focle

16. Are you aware of your requirement to report abuse or suspected abuse of

detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their chain
of command and that such reports also may also be made through other channels, such as the
military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B~1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B-2. Any other incident the commander determines to be of immediate concern to HQDA

based on the nature, graVIty, tential for adverse publicity, or potential consequences of the incident.

FZ/.A-M'\/ j/éc.,} p . /w)&’b"\/% 9& Ao {;igz/p(:«

17.Do you feel you can freely report an incident of alleged Detainee abuse outside
Command channels (IG, CID) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1.

Reportable Serious incidents, B~1. Actual or alleged incidents involving the following: b. War crimes,

including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B—2. Any other incident the commander determines to be of immediate concern to HQDA

based on the nature, gravity, potential for adverse publicity, or potential consequences of the incident.

AR 190-40, Appendix C. Category 2, Reportable Serious Incidents, C-1. Actual or alleged incidents
involving the following: g. Incidents involving prisoners or detainees of Army confinement or
correctional facilities to include escape from confinement or custody, disturbances which require the
use of force, wounding or serious injury to a prisoner, and all prisoner deaths. C-2. Any other
incident that the commander determines to be of concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-8, 5~1. General
protection policy—civilian internee, a. Treatment. (1) No form of physical torture or morai coercion will
be exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures autherized or directed by these
regulations. (2) In all circumstances, the Cl will be treated with respect for their person, their honor,
their family rights, their religious convictions and practices, and their manners and customs. At all
times the Cl will be humanely treated and protected against all acts of violence or threats and insults
and public curiosity. In all official cases they will be entitled to a fair and regular trial as prescribed by
this regulation. (3) The Cl will be especially protected against all acts of violence, insults, public
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any
form of indecent assault. (4) The Cl wili be treated with the same consideration and without adverse
distinction based on race, religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or
allegation of inhumane treatment or other violations of this regulation will be reported to HQDA
(DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR

190-40 will be used.)
/1/€.5 Alvoss 6( b\id/
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18. What procedures do you have to report suspected detainee abuse (1G, CID, Next

Level Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B-2.
Any other incident the commander determines to be of immediate concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40,
Appendix C, Category 2, Reportable Serious Incidents, C-1. Actual or alleged incidents involving the
following: g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force, wounding
or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the commander
determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-8, 5~-1. General protection policy—civilian internee;,
a. Treatment. (1) No form of physical torture or moral coercion will be exercised against the Cl. This
provision does not constitute a prohibition against the use of minimum force necessary to effect
compliance with measures authorized or directed by these regulations. (2) In all circumstances, the
Cl will be treated with respect for their person, their honor, their family rights, their religious
convictions and practices, and their manners and customs. At all times the Cl will be humanely
treated and protected against all acts of violence or threats and insults and public curiosity. In all
official cases they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl|
will be especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals
of any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4). The
Cl will be treated with the same consideration and without adverse distinction based on race, religion,
political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or
other violations of this regulation will be reported to HQDA (DAMO-0ODL), WASH DC 20310-0400 as

a Serious Incuden% Report. F(eportlng instructions in AR 190-40 will be used.)

=

19. What procedures are in place for detainees to report alleged abuse? (1.1, 1.2,

1.6, 4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1)
Appeals. The Cl who are interned for imperative security reasons will be accorded the right to appeal
the order directing their internment. Such appeals will be decided with the least possibie delay by a
board of officers. Appeals will be decided only on the grounds of the existence or nonexistence of
imperative security reasons requiring the internment of the protected person. 6—4. Internee
Committee a. Election. At each camp and branch camp, Cl will be elected by secret written ballot to
the Internee Committee. This committee is empowered to represent the camp to the protecting
powers, International Committee of the Red Cross, or other authorized relief or aid organizations and
U.S. military authorities. e. Duties. (3) (c) The presentation and transmittal of petitions and

~ complaints to the appropriate authorities in proportion to the kind of labor performed. 6-9.
Complaints and requests to camp commanders and protecting power, a. Persons may make
complaints or requests to the camp commander, who will try to resolve the complaints and answer
the requests. If the Cl are not satisfied with the way the commander handles a complaint or request,
they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - ODL) NPWIC, WASH
DC 20310-0400. b. Persons exercising the right to complain to the protecting power about their
treatment and camp may do so—(1) By mail. (2) In person to the visiting representatives of the
protecting power. (3) Through their Internee Committee. c. Written complaints to the protecting
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power will be forwarded promptly through HQDA (DAMO - ODL) NPWIC, WASH DC 20310-0400. A
separate letter with the comments of the camp commander will be included. Military endorsements
will not be placed on any Cl communications. d. If a protecting power communicates with a Cl camp
commander about any matter requiring an answer, the communication and commander’s reply will be
forwarded to HQDA (DAMO-ODL) NPWIC, WASH DC 20310-0400, for proper action. e. Any act or
allegation of inhumane treatment or other violations of this regulation will be reported to HQDA
(DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR
190-40 will be used.

20. What do you perceive as the mission of your unit? Describe the importance of
your role in that mission. (Insight to the Soldier's understanding and attitude concerning

unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command a. The chain of
command assists commanders at all levels to achieve their primary function of accomplishing the
unit's assigned mission while caring for personnel and property in their charge. A simple and direct
chain of command facilitates the transmittal of orders from the highest to the lowest levels in a
minimum of time and with the least chance of misinterpretation. b. Commanders delegate sufficient
authority to soldiers in the chain of command to accomplish their assigned duties, and commanders
may hold these sgldiers responsible for their actions. : :

redel 5 Pegu bt

21. Describe your working environment and living conditions since being in Theater.

(Identify physical and psychological impact on Soidier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7) FM
10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level will continue to be on
sustainment of the soldier. Each company-sized unit will have two cooks and a small, state-of-the-art
. field kitchen. This provides a limited capability to prepare or heat meals and supplements. An
improved containerized capability for providing responsive laundry and shower support well forward
on the battlefield must be developed. Frontline soldiers require brief respites from the rigors
associated with combat. A facility complex (Force Provider) will be available in which they can
shower, clean,their clothes, eat hot [neals, and rest in an environmentally controlied shelter.

Loro? f»—»b Comd i Lwa. — Ctin X

22. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (identifies Soldier's perception of the chain of -

command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feei the
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Command cares? Are they getting clear guidance?) 1 AR 600-20 * 13 May 2002 1-5.
Command, b. Elements of command. c. The commander is responsible for establishing leadership
climate of the unit and developing disciplined and cohesive units. This sets the parameters within
which command will bé exercised and, therefore, sets the tone for social and duty relationships within
the command. (1) Commanders and other leaders committed to the professional Army ethic promote
a positive environment. If leaders show loyaity to their soldiers, the Army, and the Nation, they earn
the loyalty of their soldiers. If leaders consider their soldiers’ needs and care-for their well-being, and
if they demonstrate genuine concern, these leaders build a positive command climate. (2) Duty is
obedient and disciplined performance. Soldiers with a sense of duty accomplish tasks given them,
seize opportunities for self-improvement, and accept responsibility from their superiors. Soldiers,
leader and led alike, work together to accomplish the mission rather than feed their sgif-interest. .
sy, — 07 LAt M%l/ﬁl@ , A oy LM,
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23. Please provide by show of hands if you aware of any incidences of detainee or

other abuse in your unit? (Those that raise their hands, need to be noted and interviewed
- individually afterwards using the ABUSE QUESTIONAIRE) AR 190-8, 1-5. General protection
policy a. U.S. policy, relative to the treatment of EPW; Cl and RP in the custody of the U.S. Armed
Forces, is as follows: (1) All persons captured, detained, interned, or otherwise held in U.S. Armed
Forces custody during the course of conflict wiil be given humanitarian care and treatment from the
moment they fall into the hands of U.S. forces until final release or repatriation. (2) All persons taken
- into custody by U.S. forces will be provided with the protections of the GPW until some other legal
status is determined by competent authority. (3) The punishment of EPW, Cl and RP known to have,

or suspected of having, committed serious offenses will be administered IAW due process of law and

under legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not.
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b. All
prisoners will receive humane treatment without regard to race, nationality, religion, political opinion,
sex, or other criteria. The following acts are prohibited: murder, torture, corporal punishment,
mutilation, the taking of hostages, sensory deprivation, collective punishments, execution without trial
by proper authority, and all cruel and degrading treatment. c. All persons will be respected as human
beings. They will be protected against all acts of violence to include rape, forced prostitution, assault
and theft, insults, public curiosity, bodily injury, and reprisals of any kind. They will not be subjected to
medical or scientific experiments. This list is not exclusive. EPW/RP are to be protected from all
threats or acts of violence. d. Photographing, filming, and video taping of individual EPW, Cl and RP
for other than internal Internment Facility administration or intelligence/counterintelligence purposes is
strictly prohibited. No group, wide area or aerial photographs of EPW, Cl and RP or facilities will be
taken unless approved by the senior Military Police officer in the Internment Facility commander’s
chain of command. e. A neutral state or an international humanitarian organization, such as the
ICRC, may be designated by the U.S. Government as a Protecting Power (PP) to monitor whether
protected persons are receiving humane treatment as required by the Geneva Conventions. The text
of the Geneva Convention, its annexes, and any special agreements, will be posted in each camp in
the language of the EPW, Cl and RP. ___ gdin—¢

10
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ERROGATOR QUESTIONS -
Coh'\facjtor (5)(‘;) -z 1018 het -

Rank Branch  CAL| Date: 3MARCH Unit  2ADL

Duty Position Leéad Lnlerrasnater How Long in Job lomonths with CAC as inferpomecher

interviewer How Long in Country _ormont4 s

BYe)-2 |
1. What references/standards/publications/SOPs do you use to conduct

interrogation Operations? (1.1, 1.2, 2.1, 4.1)
CITF-7 Rules 0§ Engagement | 1AD In(-eroﬂaw‘/on +Detention

Guideline /I"?Pmommdum . Genbue Conconteon

2. What training have you received to ensure your knowledge of DO is IAW the
provisions under the Geneva Convention? (1.1, 1.2,1.3,4.1)
. P“'[ol‘ Cemmam,,g’@f- - Cp,_,p.{?r- Tafef OFFicor. CARC Il pirsonne \ are

assigned to  Rbu G Get -3 Fraini'ng in RoE, interagabion

ghs:ruu{,'pn oX interragat on | Mo sfate s/Je taining. qC,ACI b&geo’ \'\“r:'.a_?

on pelot M{L"*aﬂ/ wp;ﬂf:tr@, W/ 4 eummanJ@r o b 'I\tmm S‘ﬁ_'g?”.""ﬁ‘o‘\_fqﬁrgt
g 7 ¥ ¥ Y3

3. Did your unit undergo Level B Law of War training prior to deployment?
Explain what training occurred. Is there a plan to train new Soldiers
(replacements) to the unit? Did this training include the treatment of Detainees?
Explain. (1.1, 1.2, 1.4, 4.1 : - :
A W olock (Efn\lié?J by CRC At Aeploymé’n“,‘. Dd na!" r'ha’uJe
the treabment of dakainery '

4. What training did you unit receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of-

Interaction (RON)? (1.4, 4.1)
eceive d V pon ey o 7‘494&%".’\‘“

5. What is the procedure on how to identify a detainee who may have
intelligence information? Who performs this procedure? Are MPs involved in the
decision-making? Are PIRs used as a basis for the identification of detainees of

interest, personality lists used, etc? (1.1, 1.2, 2.1 h e .
Only comr ¢ Div holdine Sae ity 5 Al xa LW{ W
S L

Bt tades dog ko aonluabdi Ao the DIV, dannere
o B omd M\ RV 3 mew&wwaaﬁrj‘ , Ty
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‘What is the Rules of Engagément (ROE)/Rules of Interaction (ROI) when .

interrogating a detalnee'7 1. 1 1. 2 1.4, 1.6)
CITE-7_ Knaw enduce méc«ﬂzﬂyaﬁwp Wmmf / st M
o d Ma’a wet MN"L;;Q =jf/\ (Qa__p,{a lW“MT»

6. What is the maximum amount of time allowed a detainee could be
interrogated during one session? Where is this standard located? (local SOP??)

(1.1,1.2, 4.1)

2 Yns aaaq/l«@d'

7. What is the procedure in determining how long to hold a detainee at this level

for lnterrogatlon once he refuses to cooperate? (1.1, 1.2)
mDIVWAME%W' MIAMW’

8. How many people are authorized to be presént in the room when
interrogating/screening a detainee? Under what circumstances are you required

and authorized to have more people? (1.7)
kemerssln Briw 20 o J OBl - Th T P

mm i bidvsogeden _pidoipandting | Sdensd o LS -

VU

9. Who'may allow an interrogator to question a detainee if he is wounded or

snck'?(MedbcAalﬂDn::}"" )(11 1? 41 ﬁv@m_ “f/ﬁﬂm M“’W

10.What types of restraining devices are authorized on the detainee during the
interrogation? What type and/or amount of physical constraints are interrogators
authorized to place on an unruly detainee during interrogation? (No standard to
2nd question, only when you are threatened or feel your life is in danger
should an interrogator physically constrain a detainee) (7.7, 1.2, 4. 1)
F/QQM Lw“A WJ Mgm&w [y wd B adpAed v,fz,‘f
mH/\ MPA 1 ;bL-cg“ovx—ea MNMorer j«,} G wﬂ;u»fw Aileunde ;‘
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11.Where are your screening sites located (where detainees are interrogated
and screened)? Are these facilities adequate for your needs? Do you have
enough interrogators for your operation needs? What are your personnel
shortfalls? (1 1, 1.2, 1.7,1.8

EHIA J:W a’;\ @iiﬁ*v% Jm, ‘oﬁ . ;G-UMLM arg
o
i L\}M, -ﬂnwu‘%—"'\ _ddoren, ud&»ﬁmﬂ ,lijm [#) eﬂ-m:f cré, V3 Lurarna .

12.Are you receiving sufficient information from the capture paperwork to
properly conduct screenings and interrogations? Are the current requirements
for documentation of a captured person sufficient or excessive? Did the changes
~in procedures as far as documenting captured person improve your ability to

gather intelligence? (1.1, 1.2, 2.2, 4.1) )
M’\“'VP.O& Pq:m W W ad A.u{,{wy

13.What are the procedures for the transfer of custody of Detainees from the
MP/Guard personnel to Military Intelligence personnel? When the detainee is
returned to the guard force, what procedures occur? (what info is passed on to .
the Guard Force (type of reward?)...observation report, paper trail audit)

(1112, 4.1 M P broralen V(,mszQg ,[p,, MbPa - Niriston auwdd

14 Are the personal effects of a detainee released to the interrogator or is the
interrogator allowed to examine the items? DOCUMENT HANDLING (7.1, 1. 2)

2, g ot ofy oudlinco nope v Mg

15. How are translators/linguists used during the screening/interrogation
process? Do you trust the interpreter? How are MPs/Guards used during this

process? (1.1, 121721)
Wiz ¢ druat M:tmmka»\o K D WQ %om
R "}aqaﬂw%,x
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16.What is your perception of the contract interrogators training and capabilities
to conduct proper interrogations of detainees? (No standard for perception)
dekaﬂbmﬁamﬁﬂgﬁwmﬁ%fMww/“di&mp

17.What do you perceive to be doctrinal shortcomings pertaining to Interrogation
Operations? How would you fix/incorporate into updated doctrine/accomplish
differently? -How about Force Structure to ensure Interrogation Operations can
be successfully accomplished? What are the shortcomings and how do we fix the

“problem at the Army-leyel? (1.1, 1.3, 1.5, 17, 4,1) :
e B AL o n D Homs o allly oxpldho
m'(axw\ﬂ cmd! RE@mZ g—f) Luveny _ v \.,'-

o evraaton ellodts anl) Youdd suskion .
Y ]

18. Do you know of the procedures to get stress counseling (Psychiatrist,
Chaplain, Medical)? Do your Soldiers know of the procedures to get counseling
-(Psychiatrist, Chaplain Medical)? (1.1, 1.2, 1.6, 2.1,4.1)

19.What is considered abuse to a detainee during interrogation? (1.1, }.2)
2 v«m\&v Al

Tl . Sd waea ead pdin . Mo wthleolllorsy o Lwone, sscaaithits.
%M%.%W Hnead, do Hnoed tr Lohe up” Ul

20.Are you aware of your requirement to report abuse or suspected abuse of

detaineeslééjl-;'l,:{\}zg"%:']&) AD M}b— OQAM UAO M

21.Do your subordinates know the reporting procedures if they observe or

become aware of a Detainee being abused? (1.2, 1.6, 4.1)
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22.What steps would you take if a subordinate reported to you an incident of
alleged Detainee labuse? (1.2, 1.6, 4.1 - -

Yﬁ-\‘:m)\*'iv— oVC an ) RS a»\é} W&w\.dm.bwﬂé mww,&

23.Do you feel you can freely report an incident of alleged Detainee abuse
outside COsToZ]and channels (IG, CID) (1.6, 4.1

v

24.What procedures do you have to report suspected detainee abuse (IG, CID,

~Next Level Commander) (1.2, 1.6, 4.1)
Cid ¢

25.What procedures are in place for Detainees to report alleged abuse? (1.2,

1.6,4.1
; %inﬂ&%>wWK-ﬁﬁﬂuﬁdtn,¢ MPy ., \CRC MAL%

27. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (insight to the Soldier's understanding and attitude
concerning unit mission and their role). Slo amiuen P dw Cmdra Pl R4

28. Describe your working environment and living conditions since being in

Theater. (Identify physical and psychological i pact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5,1.6,1.7) PMM to oﬁaaya% . ARSIV Y ", Pon

29. Describe the unit command climate and Soldier morale. Has it changed or
evolved since you have been in Theater? (identifies Soldier's perception of the
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chain of command and Soldier attitude. ‘Does the Soldier feel supported? Do Soldiers feel

the Command cares? Are they getting clear guidance?) A N
9%—@ B ,Ql/ﬂuiej .l/nj‘!sﬁz ;i:.mﬁ uﬂﬂ\ Mﬂé[w_/a—‘

30. Are you aware of any incidences of detainee or other abuse in your unit? . _

. Auns sa A 2 P aFun AE> Andipdapola 5
) R 7 — v

vt seeckenara B
5 T

ADVISEMENT OF RIGHTS (For military personnel)
The text of Articie 31 provides as follows a. No person subject to this chapter may compel any
~ person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used -
as evidence against him in a trial by court-martial. ¢. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, uniawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

lam (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is nota criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. in
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you wanta
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?
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DAIG



31. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)

32. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)

33. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (ldentifies compliance, procedure, timeliness,
Soldier perception of action taken and effect on unit morale.) (1.2, 1.6)

34. How could the incident have been prevented? (ldentifies root cause and

perceived solution) (No applicable standard)

35. Describe any unit training‘ or other programs that you are aware of that teach
leaders and Soldiers how to recognize and resolve combat stress.

36. What measures are in place to boost morale or to relieve stress? (identifies
perceived solution

1402
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37. What measures could the command enact to improve the morale and
command climate of your unit? (ldentifies perceived solution.)
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OIC & NCOIC
| COLLECTION POINT
GYS6T ~ INTERVIEW QUESTIONS

GunquSé’?j-(le(g>"z ' i/ 1ID

Rank £7 © Branch MARINES Date RLMAROY Unit MP Co 3/t _ImF

Duty Position SLEE NCoTC ____HowlLongin Job \ WEEK
Interviewer

) -2

1. Can you tell me what sources that you use to get policy, doctrine and
standards for Detainee Operations?" (What doctrine was used in setting up
the collection point?) Describe the basic principles of detainee operations and
how you are applying them. (1.1, 4.1)
| P;la'r:'ne Div Bn‘qq:’ OrJPP (ﬁan‘n? l?ej ﬂa{ governs mar i ae olejrm‘n ee
' / brq‘aa o,'(J.S_)gy\(J Cﬁﬂé:}m%'\«im Ca'?‘ ﬁh\-’tj e Marine SOPJ’) (eeg 5‘# Po |, clox

2. How did you prepare yourself and your junior leaders/Soldiers to understand
applicable regulations, OPORD/FRAGO, directives, international laws and
administrative procedures to operate a collection Point? (1.7, 1.2, 1.4, 1.6, 4. 1).
(Pro-Qes:l‘;M. 1o ranJuc'/'reqw'mJ .-;P f“'?ean'n@s, Sam 8 Com @ "P/am
cocrections kockarevad, Dud 0T T with mi‘_"roz".»g;r Hrmy wnsts,
Regerue M Marine uniF Vad EPW Fraining but ot d’elzm’n?f / Lrigg ops.
Some (Fwe)] Macined have c’e{afmeefv’ap,s Sonmer deta, neé Opzwl“!o'&
Sopfs » r;z;; 5 f.»s.,:f A ::x,rzuwif’mé Fohe adiy ‘r“;ﬁ?ﬁ“‘%’i o% 4{:&' oo .

3. How did Home Station/Mob Site Training prepare you to conduct Detainee
Operations? (Did this include Law of War and treatment of Detainees

training.)? (1.1, 1.2, 1.3, 1.4, 4.1 ,
G e AT et domen sdart Hho rustin weuld) L.

4. Describe the training the guard force received to prepare them for their duties.

(1.1,1.2, 1.4, 4.1) |
rpmi}'Wm . qmip W WaQU’M Omcg 1 ﬁwaﬁ
ablons . OHbhen o};&bvo“é £ P Bl cro samiden ;ie Fen, w(_«;.

b puaniand
17 L] 4
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5. How does your unit conduct sustainment training for Detainee Operations or
training for newly assigned personnel? (How often does this occur and pleasé
describe it?/QV\LVhen did your unit last conduct this training? (1.1, 1.2, 1.4, 4.1)

_ - :LU ' PvQ-ajfa—r A L .Ji\ 4 JLJJ:Y'L' AR AL fatriddaeind
f-«gu)?:{;i&_ ‘ff"j-ttj‘f 1'94-‘“""'115} ﬂ.fr’-&f»’ i , /&W , M =14} 0*""’-“"‘1,

6. What kind of security lighting do you have that ensures you have a safe and
secure operation at night? How do you provide heat to detainees during the

winter? What fire prevention/safety measures do you have? (1.8)
' %\a on MAAZQO M« , Y m&hﬁiﬁv
Co ,Q,Q,Q anp .If;g?_ u,,u-""u_c/’L W'm,u;iﬁﬂiw & Am&w@wf'/ fr;m;vg j-‘ﬂ-w»'f; y) £ .

7 In relation to where the detainees are housed, how far away are your
ammunition and fuel storage sites? Where is your screening site where Mi
Soldiers interrogate Detainees? (1.1, 1.2, 1.8)

cé:\d 200 wA m,:\J

Oty ;/L‘ Oapfite, UJ__

8. Describe some of the basic operations of the collection point relating to
detainee segregation, captured medical/religious personnel, feeding, sanitation,
etc? (Do you segregate Detainees by nationality, language, religion, rank,
and sex? How are captured Medical personnel and Chaplains being used?
Are the daily food rations sufficient in quantity or quality and variety to
keep detainees in good health? Are personal hygiene items and needed
clothing being supplied to the Detainees? Are the conditions within the
collection point sanitary enough to ensure a clean and healthy environment

free from disease and epidemics)? (1.1, 1.2, 4. 1) .
6\//\/"\ A"M

g L

\ D ,
ﬂp Sy pner £ M\i{»!%h? . DP 00, w ou
A ‘ N

9. What control measures do you use to maintain detainee discipline and
security in the collection point? (1.1, 1.2, 1.4, 1.5, 1.6, 1.7, 1.8, 2.1, 3];,1 44),
3 0 . d :b

(=W ] c‘n-"'!a a4 L

ALY L4/
n M/LCMD . %v.':!) U a&ﬁ;ﬁj * :3’(2&/‘.1 IAA/{)/,\UA v
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10.What are the procedures for the transfer of Detainees from the collection
points to US Military controlled detention facilities? How is the transfer of

Detainees handled between coalition forces/}ost nation’%‘f. 1, 1.2! 4. 1z: .

Ly —r

ot Abubn 2 . ,,Q

11.What transportation problems do you experience moving detainees during the

operation? (1.5
: Mo 'W| s %’MAJM -

12. Describe the procedures you use when you in process a detainee. (CPA
Forces Apprehension Form, two sworn statements, EPW tag, where do you
store Detainees' confiscated personal affects (if any) and how are they
accounted for (are they tagged with DD Form 2745)? How is evidence
tagged? What procedures are in place to dispose of captured enemy
supplies and equipment? Do you medically screen detainees?) (7.7, 1.2,

O 2 e Dot populey treniinia, ornllneo

Mm-%{i& A_A N mﬂa&m‘x _ﬁiﬁcwmfz a/'\ ?{Tag;_ .

13.What MP units (platoon, guards, escort, detachments) do you have at your
disposal to operate and maintain the collection point? Do you have any
shortages? How do these shortages impact your mission? What non-MP units
are you using to help operate the collection point? Do you have any shortages?
How do these shortages impact your mission? (1.7, 1.2, 1.3, 1,7
o  PIt conmatiie of ﬁWMwMjuﬂ%.

%»wu"la + NCD A, %Mwﬂm@ﬁ A ay;namz«fﬁ / £d. ,,k»ig{y .

GY2)3

14.What is your normal ratio of guards to detainees in the collection point? Is
this ratio the proper mix for you to perform your mission? If not, what are the
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shortfalls? Why are their shortfalls? How do these shortfalls impact your

mission? 1, 1.2, 1.3 2.1, 3.1, 4.1) METT-}C '
s 2 1l ol of hid H Mo
LaeninfAd . A v :

"~ 15.What is the numbér of personnel thét is needed to move prisoners internally
and externally (i.e. to the internment facility, from the BN Collection Points, for
medical. evacuation, etc.)? (1.1, 1.7)

BY2)-3

16.What personnel shortages do you have? What issues, if any, do you feel your
unit has regarding manning or personnel resourcing in conducting Detention
Operations? (1.7, 2.1, 3.1 '

mw

17. What equipment shortages (USR) are affecting your ability to perform
detainee operations? What other equipment is the unit experiencing as a shortfall
concerning detainee operations, (i.e., restraints, uniforms, CIF items, weapons,
etc.)? What major shortfalls has the unit encountered in regards to materiel and

supply distribution? (1.3, 1.5, 2.1, 3.1)
e rw\_/wvw\mg N WM Jmﬁgﬁ/" .

1

18. Describe how the unit plans and procures logistical support to include:
transportation, subsistence, organizational, and NBC clothing and equipment
items, mail collection and distribution, laundry, and bath equipment 1SO DO.
(1.1, 1.2,1.4) '
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DA IG



19. What logistical support do you receive to run this Facility? What types of

supplies is greater in-demand for the unit during detainee operations? And are -

these it?ms regularly filled? (1.5)

U

20. What procedures do you have in place to ensure Soldiers and leaders
understand the use of force and rules of engagement for the collection point?
(1.1,1.2,1.4,1.6,41)
RQAQ ON\»Q M-OQ‘QQ% Aez,wfl RDE o4 wﬁ,‘?j WV\WEO
mﬂi\jﬁf__d sz%g»mj s a ”.,%M r odp ,c,e-m\;-!«j} 3 carnd/y -

21.What are the unit's proced’ures for the interrogation/questioning of Detainees?
(1.1, 1.2, 4.1) '

("3 | ﬂQ@Q{A} ?J:’;&mé‘umn%

22 What kind of stress counseling are Soldiers/Guards provided? (1.1, 1.2, 2.1,

4.1) )
_ . - EA L wg‘rgf {f/'wj{“ {JI@?{’) ‘ij ,.ﬁéﬁ»ﬁ“‘ iy WW ,

23.Do you maintain a separate site for sick or wounded Detainees? If so where
is it and how does your unit maintain the security and safeguarding of Detainees
there? How about female Detainees? How and where do you house them? (1.7,

12182030t Lo suerihd Do midend

,...in."ﬂ/ﬂ A ,,fu.-:-m.&‘i .

24 \What type of Medical personnel/units are available in support of medical
treatment of detainees? (1.1, 1.2, 2.1, 4.1)
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oo Madrol) Conpron o) fualf bl

25. Are Detainees given the latitude to practice their religion? Is there a chaplain
available to minister to the detainees? Is the chaplain a Retained Personnel, US

Forces, or a civilian? (1.1, 1.2, 2.1, 4.1)
Uan s pnazhun escllgn ol guasn Konaeee. Qesplhe

AM,L,«E'G Uwuz:? £ u,‘»@ﬂ.-'{c . e

-26. Describe the latrine facilities for Detainees' use (do they have access to it day
and night and does it conform to the rules of hygiene and do females have
separate facilities). How are they cleaned and how often and by whom? Where .
do they bathe and conduct other personal hygiene (this will depend how long it
takes to evacuate Detainees to U.S. Military Controlled Detention Facilities--12

hours is the standard)? (1.1, 1.2, 1.8), . _ .

ﬁwa_gm Lr ao. A ?d{tu ptlle “Tw et ubiin the

27 How do the Detainees receive fresh water (Bottled water or Lister bag)? (1.1,

1.2,1.8) N UM;Q_M o Dorsany

28.What are the procedures if a detainee in U.S. custody dies? (1.1, 1.2,
4.1 Mot AunD .

29. What AARs or lessons learned have you written or received regarding

detainee operations? Can | get a copy? (preferably on disk) (2.1, 2.2) )
LOTVLO VECWUN, Lan ﬁﬂmw’um%/
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' 30.Are you aware of your requirement to report abuse or suspected abuse of

detainees? (1.1, 1.2, 4.1) .
e \Aos dewuﬁ»iﬁﬁ\j 1> Moo B Jf

P a%) /VWMER}// -~ \

Do your subordinates know the reporting procedures if they observe or become
aware of a Detainee being abused? (1.1, 1.2,1.6,4.1)

\/

31.What steps would you take if a subordinate reported to you an incident of
alleged Detainee abuse? (1.2, 1.6,4.1

Sn o @yW,Q

- 32. Do you feel you can freely report an incident of alleged Detainee abuse
outside Command channels (IG, CID) (1.1, 1.2, 1.6, 4.1

LALs

Y

33.What procedures do you have to report suspected detainee abuse (IG, ClD,
Next Level Commander) (1.1, 1.2, 1.6, 4.1) :

34.What systems are in place for detainees to report alleged abuse? (1.1,1.2,
1.6, 4.1)

1410
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36. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude

concerning unit mission and their role),-- st am.ﬁ -’@&Mﬂ o

’?; DALAFNOVA wei kﬂm rsnadar 6
Lonprodead 4

Saunoan. dofeli
,-wﬁaau . q_fwwmgo\'% moadeond .

'37. Describe your working environment and living conditions since being in
Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5, 1.6, 1.7) .

dzgﬂau.mi? MQMJM"-# a-ﬂzﬁ wﬂv\l?-b%e« a;w&ntm«ﬁ- %
MJ:ML @:E,V v : '

38. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (ldentifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel

the Command cares? Age they, getting clear uidance

U

39. Are you aware of any incidences of detainee or other abuse in your unit? ___

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
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the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used -
as evidence against him in a trial by court-martial. c. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

I am (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is nota criminal investigation. |
am reading you your rights because of a statement you made causes me fo
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence againstyou in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (if the answer is yes, cease all questions at this point). Are you
willing to answer questions? ' '

40. Describe what you understand happened leading up to and during the

incident(s) of abuse. (No applicable standard)

41. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress,

retaliation, preemption, family crisis)

42 Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (ldentifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6)
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43. How could the incident have been prevented? (Identifies root cause and
perceived solution) (No applicable standard)

" 44. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress.

45. What measures are in place to boost morale or to relieve stress? (Identifies
perceived solution.)

46. What measures could the command enact to improve the morale and

command climate of your unit? (identifies perceived solution.)

10
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W’AM (bYe)-2 bz

GUARD FORCE (ENLISTED)
COLLECTION POINT & INTERNMENT FACILITY ' -
/s - SENSING SESSION QUESTIONS
CV. . 14 )
Rank ¢ Branch /IMW State/Component 4! M M Date_27 mA<
Unit 7EE 70l Oy~ Duty Position P & usidJ How Long in Job_L_ /o 7 b

Interviewer

1. Did all of you undergo Law of War training prior to deployment? Explain what

training occurred. Is there a plan to train new Soldiers (replacements) to the unit?

Did this training include the treatment of Detainees? Explain. (7.1, 1.2, 1.4, 4.1)
///.f J

2. What training have you received to ensure your knowledge of DO is IAW the
provisions under the Geneva Con en;i_on? (5Ss § T)(1.1, 1.2, 1.3, :

4.1 ﬁ/‘}f [4) é'f r Wuu e R A

What training did your unit receive on the g,s_tablishedﬁule&oi@gg\ement

3.
(ROE)? How often does this occur? Does this training include Rules of Interactio \b
(RON? (1.4, 4.1) - 2 e [W 2,

4, Describe the training the guard force received to prepare'them for their duties.
(1.1, 1.2, 1.4, 4.1) :
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5. How does your unit conduct sustainment training for Detainee Operations
here in Theater? How often does this occur and please describe it? When did your
unit last conduct this training? (1.7, 1.2, 1.4, 4.1) No standard.

(For Permanent Internment Facilities only) Does your unit have a formal training
program for the care and control of Detainees? Describe what it includes. (7.1, 1.2,

1.4

6. What Home Station/Mob Site Training did your unit conduct prior to
deployment to help your unit prepare for Detainee Operations? Describe it. How did
the training prepare you to conduct Detainee Operations for this deployment? How
did this training distinguish between the different categories of Detainees (EPWs,
RPs, Cls, etc.)? (1.1, 1.2, 1.4, 4.1) :

7 'What are some of the basic operations of the collection point/facility? Is there a
copy of the Geneva Convention posted in the detainee’s home language within
these camps? Are camps segregating Detainees by nationality, language,
rank, and sex? What provisions are in place for the receipt and distribution of
Detainee correspondence/mail? Are personal hygiene items and needed
clothing being supplied to the Detainees? Are the conditions within the camp
sanitary enough to ensure a clean and healthy environment free from disease

and epidemics? Is there anii located within the gam ?(1.1,1.2,4.1)
Kuyser 70/ F ) v PO, i_m% £G4
Do U o2 > il poa-c Kr, Coma f’A{/J@g\m ’P%QJ'M-«AJ."I .

DSIEN

N 0 Woewxw& U/G“M LVons %GQ A ﬁgm/ta/(} Ao
f%ﬂé. v Apph @ iy B Aocd iy 1415
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(a) What is the maximum capacity for this particular collection
point/facility? What is the current Detainee population? What is your ratio of guards
to detainees in the collection point/facility? Is this ratio the proper mix for you to
perform your mission? If not, what are the shortfalls? Why are their shortfalls? How
do these shortfalls impact your mission? (1.7, 1.2, 1.3, 2.1, 3.1, 4.1

8. What control measures are units using to maintain dlSCIp|Ine and security in

each collection point/facility? (1.1, 1.2, 4.1) (&)(2)
/2 p'gﬂ’/\f /ZQ//( ‘D/

u(%/nw JUZ 7%/@074 A,«u A,a_VZ

Cee A Y) b’ LaciliTy o Junteo Avob o,
C[/Mrt/av«p/ hﬁ.,ue //Lé"——C %/QpO/ 7%9 Ua_)f W AM'

L b — ShsaT - N hove, - J&d/y Lo _Mact M
A2 avd LeaoA wm L T X 1 Tweat s
TMV Q/U M?"%" 7‘Z> W

9. Describe how this unit is able to maintain the security and safeguarding of

Detainees at this collection point/interment facility. Describe your security :
requirements. (What are your clear zones)? How do your Guard Towers permit an
unobstructed view of the clear zone and how do they allow for overlapping fields of

fire? Describe youy meter security. (1.1, 1.2, 18 2. 1) .
w@é@ 1A 2 _’Lﬂ G’/M M !
L3

10.  What MP units (guard@tachments) do you have at your disposal to

operate and maintain this collection point/facility? What non-MP units are you using

to help operate this collection point/facility? (1.1, 1.2, 1.3, 2.1) _

< v
Y215 |
=
: =
(a) ' What is tfwe number of personnel that is needed to move prisoners

internally and externaliy, (i.e. for medical, evacuation, etc.)? (1.1, 1.7)
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11.  How are you organized to handle the different categories of personnel (EPW,
Cl. OD, and refuges)? How many female Detainees are housed here? How and
where do you house them? How do you maintain separation from the male
population (during the day or during recreational activities)? What about other
categories (juveniles, Cl, RP, etc)? What about other categories (juveniles, Cl, RP,
etc)? Do you maintain a separate site for sick or wounded Detainees? If so where is
it and how does your unit maintain the security and safeguarding of Detainees
there? (1.1, 1.2, 1.3, 2.1,

3.1 AP

' 12. - (Collection Point only) How long are you holding Detainees at the collection

point? Is holding the detainees longer than the 12 hours (FWD CP) or 24 hours
(Central CP) impacting on your units’ ability to perform its mission? Why? (1.1, 1.2,

R . My Apga

1/\7?’ - - dé&/}*/@

13. What proce"dures are in place to account for and dispose of captured enemy
su

AT O it o svistocs

,/7/0'77'?«'1,«’\..{/ T adetsd 1/ D by F,

14.Can you give some examples of contraband? What are the procedures when
you find contraband?? (i.e.., Knives, Narcotics, weapons, currency)

(a) (Collection Point only ) What are the procedures for transporting and
| evacuating detainees? (1.1, 1.2, 1.5, 4.1)

1417
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15.  What are the procedures for the transfer of Detainees from the collection
points to US Military controlled detention facilities? How is the transfer of Detainees
handled between different services? (1.1, 1.2, 4.1)

16. What are the procedures for the transfer of custody of Detainees from the
collection points/internment facility to Military Intelligence/OGA personnel? When the
detainee is returned to the guard force, what procedures occur with the detainee?
(in processing, medical screening, suicide watch, observation report DD Form

27132, etc) (1.1, 1.2, 4.1)

DRA puns Astin Asg, . -

."DA(‘ clophe D, @vp & O6 4 MAM:; Lt e
ot 623 Pt o S A e Lo lwns- Do
o /’/;?u book oo o (L7 o A A .

-

17. Does this facility include Sally Ports? Describe the system in place. (1.8, 4.1)

18.What do you have in place for communications (between guards/towers and the

TOC/C?? What pro&lzms do you have? (1,1, 1.2, 1.5, 1.8)
))a_’)"/“/'sa/\.- o R Mp—ﬂ—éﬂzﬂ\ . /(W._,a

7

A Rard a’"/ VQA‘“/!M'/“O .
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19.  How do the Detainees receive fresh water (Bottled water or Lister bag)?
(1.1, 1.2, 1.8) AR 190-8, paragraph 3-4 f(3) Sufficient drinking water will be supplies to EPW/RP.

20.  How are Detainee complaints and requests to the internment facility

commander processed? (1.1, 1.2, 4.1) _
Clood by iy foldy rin. DY cee
oV Fol  Lalp o el

21.  What safety programs/policies are currently being used in the internment

facilities? (1.1, 1.2, 4. .
Auffm Lo e U Craro d‘zf ,u%—u,! !

22. What pevrsonal equipment is the unit experiencing as a shortfall concerning
detainee operations, (i.e., restrajnts, uniforms, CIF items, weapons, etc.)? (1.5)
/w.u(ﬁoj ) -/

p/v/n—/—tacd—l,a;y s

23.  What transportation problems is the unit experiencing either to move troops or
detainees during the operation? (1.5)

’

24. - What problems, if any, do you feel the unit has regarding manning or
personnel resourcing in conducting Detention Operations? (1.7)

L'g
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25. Do xlou know of the procedures to get stress counseling (Psychiatrist,
edical)? (1.1, 1.2, 1.§,,2.1, 4.1)

<ChaE!ZZ', ical)? (1.1, 1.2, 1.
oy’ YW

~ 26.Are you aware of your requirement to report abuse or suspected abuse of

detainees? (1.1, 1.2, 4.1)
e/ pd ol  Llie g THam WQ,,@_%
= i ) N

27.Do you feel you can fregly report an incident of alleged Detainee abuse outside
- Command channels (IG, y{1.1, 1.2, 1.6,
4.1

28.What procedures do you have to report suspected detainee abuse (IG, CID, Next
Level Commander) (1.1, 1.2, 1.6, 4.1)

29. What procedures are in place for detainees to report alleged abuse? (1.1, 1.2,

O hepll [onisli) /boc / Lorts/

f\/ll»dd JA:/— ﬂ*ﬁ; - WM /ﬂ:‘(’/}‘ﬁ--"‘v’/’ ’ '

34. What do you perceive as the mission of your unit? Describe the importance of

your role in that mission. (insight to the Soldier's understanding and attitude concerning
1420
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unit mission and their role) '

35. Describe your working environment and living conditions since being in Theater.
(1dentify physical apd psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7)

30 -2 /'M/wwfﬂ v %;yf _ =Y 0@;,;, .

36. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (Identifies Soldier's perception of the chain of
- command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the
Command cares? Are they getting clear guidance?) ‘

4 o bois

~ 37. Please provide by show of hands if you aware of any incidences of detainee or
other abuse in your unit? (Those that raise their hands, need to be noted and interviewed
individually afterwards using the ABUSE QUESTIONAIRE)
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- GUARD FORCE (NCO)
COLLECTION POINT & INTERNMENT FACILITY

SENSING SESSION QUESTIONS
7&.-[\@:: Fq'.‘&{y

C Reserues
Rank N¢Os Branch MariwE  State/Component_ &b /i piv_Date 7 MAROY
Unit Duty Position How Long in Job__
Interviewer TN tcon v’vy
()0~

1. How did you prepare yourself and your Soldiers to become familiar with and
understand the applicable regulations, OPORD/FRAGOs directives, international

laws and administrative procedures to operate an I/R facility or Collection Point?

(1.1, 1.2, 1.4, 1.6, 4.1)  Gauve clesses _
C o;\&:r"’ff"e’n{ m«nm’ ) st MAR tra= DNIW SQP»}} r Soyy ec{‘v'mns b flagq o .QS" X Cﬁmg’»%pmodf

\J

< f
//75’?( um'fc/r n v».'PA,r’rv.\f . wse af Lorcl, lawy o? War 2 G opoxpen Cou L2

/U 2. Did you and all of your Soldiers undergo Law of War training prior to
deployment? Explain what training occurred. What is your plan to train new
Soldiers (replacements) to the unit? Did this training include the treatment of

Detainees? Explain. (1.1, 1.2, 1.4, 4.1)

| 3. What policies/procedures does your unit have in place to support the U. S. policy
relative to the humane treatment of Detainees? (1.1, 1.2, 4.1)
Folloos Geneuo Convent iom pocted in vnt as we N o9 s P'/'f.
docurmentsfrom Marine. FHW Paragraph 4 G Conu  Clearly vpders te o:?
{ pelicy Foward 5 dreat menf o dotaiuces. - ’

!‘= 4. Does your unit have a formal training program for the care and control of
| Detainees? Describe what it includes. (For Permanent Internment Facilities
\ only) (1.1, 1.2, 1.4)

1422
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5. What training did your unit rebeive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of Interaction
(RON? (1.4, 4.1)

Zn 1'7[1’a, Traiping - S.rs{*ajn.m”ﬁ[“ r‘mmw, l:?‘?w"f
= 4

ogmlt)onf,

6. What procedures do you have in place to ensure Soldiers understand the use of
force and rules of engagement for the interment facility/collection point? What
guidance or policies do you have to ensure fraternization is not taking place between
~ U.S military personnel and the detainees? (1.1, 1.2, 1.4,1.6, 4.1)

ArbsoleTe // o pz Pradernizat’ont

Describe the training the guard force received to prepare them for their duties (5Ss
& T)) How does your unit conduct sustainment training for Detainee Operations in
Theater? How often does this occur and please describe it? When did your unit last
conduct this training? (1.1, 1.2, 1.4, 4.1 _
Go over ROE + tondoct classes as neeessary, rovieu p[nv\ of e
Am YR r.egfs-l\ QW\IJ clu.‘h'?i, fw'rvxe,(,( qug‘-f_’ ’ AUH O TE«-QIPG'H $C5 - ‘Bo-nf on o

o\ﬂ\ﬂy kagt'S,

7 What Home Station/Mob Site Training did your unit conduct prior to deployment
to help your unit prepare for Detainee Operations? Describe it. How did the training
prepare you to conduct Detainee Operations for this deployment? What are your
unit's strengths and weaknesses? How did this training distinguish between the
different categories of Detainees (EPWs, RPs, Cls, etc.)? (1.1, 1.2, 1.4, 4.1)

Freld Fracring . Fitos was to do stbiléfy o sl AT Fimvm agy
Focus changed to Tebara opS once  there wap clavity oF  mission v
N 7
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8. Describe the training you received during your last Military Institutional School
(BNCOC/ANCOC) in handling/processing Detainees. How was it helpful in
preparing you for Detainee Operations? How would you improve the training at the
schoolhouse? (1.1, 1.4) ’
5 (5 ban

9. \What are some of the basic operations of the collection point/internment facility?
Is there a copy of the Geneva Convention posted in the detainee’s home
language within these camps? Are camps segregating Detainees by
nationality, language, rank, and sex? How are captured Medical personnel and
Chaplains being used in the camps? What provisions are in place for the
receipt and distribution of Detainee correspondence/mail? Are the daily food
rations sufficient in quantity or quality and variety to keep detainees in good

" health? Are personal hygiene items and needed clothing being supplied to the
Detainees? Are the conditions within the camp sanitary enough to ensure a
clean and healthy environment free from disease and epidemics? Is there an

infirmary located within the camp? (7.7 1.2, 4. i‘) ’

Y

Swetus o o romegidal . Gadhesl DAl o mdn 0780 auta,
_A&A ond) on p M':VRA A,M CawD . L@.f , B NE§A A .
el el w fMJ’? b *ﬂgu.%%mmsp ').TM, g

10.What control measures are your unit using to maintain discipline and security in
the collection point/internment facility? (1.1, 1.2, 4.1)

I waid Jwis Aoty d atncias - Rilbo ool nagpdd
,W%‘WL&&% % mwlww v

11.What procedures are in place to account for and dispose of captured enemy
supplies and equipment? What procedures are in place to process personnel,

equipment, and evidence?(1.1, 1.2, 4.1)) .
LIBD e Sl T s Lrngh  ORY ~
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(a) What is your ratio of guards to detainees in your collection point/internment
facility? s this ratio the proper mix for you to perform your mission? If not, what are
the shortfalls? Why are their shortfalls? How do these shortfalls impact your
mission? (1.1, 1.2, 1.3, 2.1, 3.1, 4.1

- M ¢ Qillosmap _rmast

(B072)-5

12.How are you organized to handle the different categories of personnel (EPW, Cl,
OD, females, juveniles and refugees)? Do you maintain a separate site for sick or

- wounded Detainees? If so where is it and how does your unit maintain the security
and safeguarding of Detainees there? (1.1, 1.2, 1.3, 2.1, 3.1)

(a) What is the number of personnel needed to escort prisoners internally and
externally? (i.e. for medical, evacuation, etc.)? (1.1, 1.7)

y B

CRIEX

What are the procedures for transportihg and evaéuating detainees? What are the
procedures for transferring Detainees from the collection points to US Military
controlled detention facilities? How is the transfer of Detainees handled between

different services? (1.1, 1.2, 4.1)

N BN
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13.What are the procedures for the transfer of custody of Detainees from the
collection points/internment facility to Military Intelligence/OGA personnel? When the
detainee is returned to the guard force, what procedures occur with the detainee? .
(in processing, medical screening, suicide watch, observation report DD Form
27137, etc) (1.1, 1.2, 4.1) .

anx M.DMJM,CJ M Form LOA ., WW ,@e,{;ma'a«&
@{f//k Ml\."t#-“k%.tlmi \j v v

14.What MP units (guards, escort, detachments) do you have at your disposal to
operate and maintain this collection point/internment facility? What non-MP units
are you using to help operate this collection point/internment facility? If you do not
use MP teams, what forces are required to operate the Collection Point (guard,
security etc)? Do you have any shortfalls in performing the Collection Point mission?
How does this affect your doctrinal mission? How long are you holding Detainees at
the collection point? Is holding the detainees longer than the 12/24 hours impacting
~on your units’ ability to perform its mission? Why? (1.1, 1.2, 1.3)

MP  Plafes~

15. Describe how this unit is able to maintain the security and safeguarding of
Detainees at this interment facility/collection point. Describe your security
requirements. (What are your clear zones? How do your Guard Towers permit an
unobstructed view of the clear zone and how do they allow for overlapping fields of
fire? Describe your perimeter security. (1.1, 1.2, 1.8, 2.1) FM 3-19.40, paragraph 2-1, An
~ MP battalion commander tasked with-operating an I/R facility is also the facility commander. As such,

he is responsible for the safety and well being of all personnel housed within the facility. Since an MP
unit may be tasked to handle different categories if personnel (EPW, Cl, OD refuges, and US military
_ prisoner), the commander, the cadre, and support personnel must be aware of the requirements for

each category. [}) ’_3! H SCo /@W\m f,z.‘)eu,p Wvﬁu
vy %ﬁi JW NN N

7

16.How do you maintain a high state of discipline with your Soldiers to enhance the
internal and external security of the internment facility/Collection Point? (1.1, 1.2, 1.6

1426
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17.Does this faéciil/ity include Sally Ports? Describe the system in place. (1.8, 4.1)
' o

18.What do you have in place for communications (between guards/towers and the
TOC/C?? What prob@ns do you have? How do you overcome them? (1.1, 1.2,

1.5, 1.8) @) -3
- OW:QJLG/\ aumt} /W—c&zrﬂ’ﬁ

19 Describe the latrine facilities for Detainees' use (do they have access to it day
and night and does it conform to the rules of hygiene and do females have separate
facilities). How are they cleaned and how often and by whom? Where do they
bathe and conduct other personal hygiene (this will depend how long it takes to
evacuate Detainees to U.S. Military Controlled Detention Facilities—12/24 hours is

the standard)? (1.1, 1.2, 1.8))

20. How do the Detainees receive fresh water (Boftled water or Lister bag)? (1.1, 1.2,

Y Rl wite o Domend

21.Can you give some examples of contraband? What are the procedures when
you find contraband?? (i.e.., Knives, Narcotics, weapons, currency)

Knmzaﬁh4£MMﬂaaﬁ wi “PWL&*#%wﬂ,
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22.Describe your lighting systems at the Facility/Collection Point (how does it affect
security) . How about heating during the winter? What fire prevention/safety
measures are in place? (1.8) -

How are Detainee complaints and requests to the camp commander processed?

(1.1,1.2,4.1) “T\‘%:‘ A oy ol e I o ok A

23.What are your shortcomings/problems in feeding the population? What is the

menu of the population? (1.1, 1.2, 1.8, 4.1) (FM 3-19.40, paragraph 6-14. If dining facilities -

don't exist, then Detainees are to be fed MREs.)

AN

24.What problems, if any, do you feel the unit has regarding manning or personnel
resourcing in conducting Detention Operations? What about the number of
personnel to control the detention operation in regards to riot control? (1.1, 1.7, 2.1)

Uo/N

vV

25.\What personal equipment is the unit experiencing as a shortfall concerning

detainee operations, (i.e., restraints, niforms, CIF items, weapons, etc.)? (1.5)
O o tas Omellytie BAT ayillowm

Y
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26.What types of supplies is greater in-demand for the unit during detainee
operations? And are these items regularly filled? What major shortfalls has the unit
encountered in regard to materiel and supply distribution? (1.5)

27.What transportation problems is the unit experiencing to move detainees during
the operation? (1.5, 2.1)

Mo

28.What safety programs/policies are currently being used in the Detainee camps?

(1.1, 1.2, 4.1) .
v "CawaLmymwG )uiqu'%ﬁi ; aiﬁ&%& JLﬁuﬂ‘r-

sroeelarsn X

29. Do you know of the procedures to get stress counseling (Psycﬁiatrist,
Chaplain, Medical)? Do your Soldiers know of the procedures to get counseling

(Psychiatrist, Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4.1 )
,@?\QM WWWQL uxm/d‘ N Jb(L..O MWM:M*

30.Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 1.6, 4.1) .
| Aol

N
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31.Do your subordinates know the reporting procedures if they observe or become
aware of a Detainee being abused? (1.1, 1.2, 1.6, )
4.1 -

32.What steps would you take if a subordinate reported to you an incident of élleged
Detainee abuse? (1.2, 1.6, ‘

4.1

1000 porviern Ao~ cooun J\LQ),W-PJV\’W Wmﬂrgj

, dho cboion oA <;V"Meﬂ

=

33.Do you feel you can freely report an incident of alleged Detainee abuse outside
Command channels (IG, CID) (1.1, 1.2, 1.6,

41 : .
- oA

\Y

34.What procedures do you have to report suspected detainee abuse (IG, CID, Next
Level Commander) (1.1, 1.2, 1.6, 4.1)

GH»%J«M . Chaun o DCID

35.What systems are in place for detainees to report alleged abuse? (1.1, 1.2, 1.6,
4.1) :

- 1430
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41. What do you perceive as the mission of your unit? Describe the importance of
your role in that mission. (Insight to the Soldier's understanding and attitude concerning

unit mission and theirrole) \Venu
: N

42. Describe your working environment and living conditions since being in Theater.

(Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7)

_)ﬂ"JU'CQ j’a"/\)@ué‘\qjaﬂ-éz,

43. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (ldentifies Soldier's perception of the chain of
command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the
Command cares? Are they getting clear guidance?) :

[0 10 gurwed, Prudle w g Foaly Jo vew s

44. Please provide by show of hands if you aware of any incidences of detainee or
other abuse in your unit? (Those that raise their hands, need to be noted and interviewed
individually afterwards using the ABUSE QUESTIONAIRE)

RAYY

10
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) 5T

POINT OF CAPTURE-- 1SG/ PL/ PS / 5 *(D

Rank 24 Branch Z A Date: al msR Unit 28¢7

Duty Position LIV E ¢O How Long in Job__ Grerw O3

How Long in rrent MOS /4 Bn Co—u,t%, #n 57.40 3
Interviewer % -, KM
' (6)(6)—2 1;) o3

1

(ALL) How did you prepare yourself and your junior leaders to become
familiar with and understand the applicable regulations, OPORD/FRAGOs
directives, intemnational laws and administrative procedures to operate a unit

Collection Point? (1.1, 1.2, 1.4, 1.6, 4.1) (FM 3-19.40, paragraph 2-2, Commanders are
familiar with applicable regulation, gjrectives, international laws, and administrative procedures.) i

CY\ mL’VZP'v A 27 - 4 . . /47-'
‘%QM/VMMJJWJOM‘%—/YWI&;& ~
FW;W’;?. V '

2. (ALL) Did you and all of your Soldiers undergo Law of War training prior to
deployment? Explain what training occurred. Did this training include the
treatment of Detainees? Is there a plan to train new Soldiers (replacements) to

the unit? Explain. (1.7, 1.2, 1.4, 4.1) (AR 350-1 para 4-14c.(2) and table G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers,
NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-
5(4)(C DOD Directive 5100.77), All prisoners will receive humane treatment and that the
following acts are prohibited murder torture, corporal punishment, mutilation, taking of hostages
'sensory deprivation, collective punishments, execution without trial by proper authority, and all
cruel and degrading treatment. Prisoners will be protected against all acts of violence to include
public curiosity. (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments
shall provide directives, publications, instructions, and training so that the principles and rules of
law of war will be known to members of their respective Departments, the extent of such
knowledge to be commensurate with each individual's duties and responsibilities.)

-Ro€ /Lou/ MW /(w, GMA-dZ %“,&,M Lrao ()/w

Q(j\ M/WAMV(%I/ (Y2 )é@'

3. (ALL) What Home Station/Mob Site Training did your unit conduct priorto
deployment to help your unit prepare for Detainee Operations? Describe it. How
did the training prepare you to conduct Detainee Operations for this deployment?
How did this training distinguish between the different categories of Detainees

(EPWS RPs, Cls, etc.)?" (1.1, 1.2, 1.3, 1.4, 4.1) (DoDD 2310.1 (The U.S. Military
Services shall be given the necessary training to ensure they have knowledge of their obligations
under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive
5100.77 (reference (f)) before an assignment to a foreign area where capture or detention of
enemy personnel is possible.) AR 350-1 para 4-14 c (2) and table G-1 Refresher training, dated 9
April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive

1432
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5100.77, All prisoners will receive humane treatment and that the following acts are prohibited
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation, -
collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity.
(DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments shall provide
directives, publications, instructions, and training so that the principles and rules of law of war will
be known to members of their respective Departments, the extent of such knowledge to be

commensurate wit? feach individual's duties and responsibilities.)

= Worod o lo 740‘7 /ﬂﬂf/f&m»ﬂnj{q M/Z/?x‘//*,""’“

4. (ALL) What training did you receive on the established Rules of Engagemént
(ROE)? How often does this occur? Does this training include Rules of

Interaction (RO!)? (1.4, 4.1) (ROE from CJCS IS0 Iraqi operations dated 251600Z Apr 03
para 10 (U) All commanders will ensure their personnel are familiar with the law of-armed conflict
and with these ROE." AR 190-8, paragraph 3-6 a, The following acts will not be permitted: (1)
Fraternization between EPW, RP and U.S. military or civilian personnel. Fraternization is defined
as improper or intimate communications or actions between U.S. Armed Forces personnel and

EWP/RP) N
Lo —
o=t

»

5. (ALL) Describe the training you received at the last Professional Military
Education on handling/processing Detainees. How was it helpful in preparing
you for Detainee Operations? How would you improve the training at the
schoolhouse? (1.1, 1.4)

(- mD
RBrate -~ Ay Hrh 20

6. (ALL) Describe the training the guard force received to prepare them for their
duties. How do you ensure your guards understand their orders? (1.1, 1.2, 1.4,

1.6, 4.1) (FM 3-19.40, para 2-49) FM 3-19.40 , paragraph 2-23, The force has a commander of
the guard, one or more sergeants of the guard, a relief commander for each shift, and necessary
number of guards. There are two types of orders for guards: General orders. All guards are
required to know, understand, and comply with the general orders outlined for sentinels in FM 22-
6. Special orders. They apply to particular posts and duties. Special orders supplement general

orgers ang are esfablished by the commanders.) =
e-‘TZ‘-—U"U?u) ZLW —Aaitrges T & ety Hy ap s
m/’/r-ﬂﬁt/é b/ﬁ&« Cspf A R por Bepot i’ / :
/ m.a—;J// —</£ /ﬂv@v/
— 'AIA/&Z; M‘Z:V_’? M""“’ WZQ
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T R At
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7. (ALL) How does your unit conduct sustainment training for Detainee -
Operations? How often does this occur and please describe it? When did your

unit last conduct this training? (1.1, 1.2, 1.4, 4.1) DoDD 2310.1 (The U.S. Military
Services shall be given the necessary training to ensure they have knowledge of their obligations
under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive
5100.77 (reference (f)) before an assignment to a foreign area where capture or detention of
enemy personnel is possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9
April 20083), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive
5100.77, All prisoners will receive humane treatment and that the following acts are prohibited
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity.)

(ROE from CJCS IS0 lraqi operations dated 251600Z Apr 03 para 10 (U) All commanders will
ensure their personnel are familiar with the law of armed conflict and with these ROE."

8. (CDR/1SG) What are your policies on the establishment of a unit holding
area? How do you ensure that these areas operate IAW Law of War? (7.1, 1.2,

4.1) (AR 190-8, paragraph 3-2, Internment facilities will be established in the communications
zone of each theater of operations for the purpose of receiving, accounting for, administering, and
logistically supporting DO. The operation of all EPW internment facilities is governed. The
Theater commander remains responsible for the location of EPW facilities; detainees may be
interned only in premises located on land and affording proper health and hygiene standards.
Except in extreme circumstances, in the best interests of the individual, detainees will not be
interned in correctional facilities Housing military or civilian prisoners. Prisoners will not normally
be interned in unhealthy areas, or where the climate proves to be injurious to them, and will be
removed as soon as possible to a more favorable climate. Transit camps or collecting points will
receive the same treatment as in permanent detainee camps. The internment facility-will be
marked with the letters 'PW' (Prisoner of War camp) and will be ptaced so they will be clearly
visible from the air during the daytime. Other markings may be used when agreed to by the
combatant commanders and approved by HQDA.) (ROE from CJCS IS0 Iragi operations dated
'251600Z Apr 03 para 10 (U) All commanders will ensure their personnel are familiar with the law
of armed conflict and with these ROE." AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers,

~ NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4)
(C), DOD Directive 5100.77, All prisoners will receive humane treatment and that the foliowing
acts are prohibited murder, torture, corporal punishment, mutilation, taking of hostages, sensory
deprivation, collective punishments, execution without trial by proper authority, and all cruel and
degrading treatment. Prisoners will be protected against all acts of violence to include pubtic

uriosity.) . : .
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9. (PL/PS) What is the units' policy on the establishment of a unit holding area?
‘How do you know that you are operating the holding areas IAW Law of War? ? '

(1.1, 1.2, 4.1) (AR 190-8, paragraph 3-2, Internment facilities will be established in the
communications zone of each gheater of operations for the purpose of receiving, accounting for,
administering, and logistically supporting DO. The operation of all EPW internment facilities is
governed. The Theater commander remains responsible for the location of EPW facilities;
detainees may be interned enly i premises located on land and affording proper health and
hygiene standards. Except in extreme circumstances, in the best interests of the individual,
detainees will not be interned in correctional facilities housing military or civilian prisoners.
Prisoners will not normally be interned in unhealthy areas, or where the climate proves to be
injurious to them, and will be removed as soon as possible to a more favorable climate. Transit
camps or collecting points will receive the same treatment as in permanent detainee camps. The
internment facility will be marked with the letters 'PW' (Prisoner of War camp) and will be placed
so they will be clearly visible from the air during the daytime. Other markings may be used when
agreed to by the combatant commanders and approved by HQDA.) AR 350-1 para 4-14 ¢ (2) and
table G-1 Refresher training, dated 9 April 2003), Level B training is conducted in units for
officers, warrant officers, NCOs and enlisted personnel commensurate with the missions of the
unit. AR 190-8 para 1-5 (4) (C), DOD Directive 5100.77, All prisoners will receive humane
treatment and that the following acts are prohibited murder, torture, corporal punishment,
mutilation, taking of hostages, sensory deprivation, collective punishments, execution without trial
by proper authority, and all cruel and degrading treatment. Prisoners will be protected against all

acts of violence to include public cunosm}/

/
/
/
iy
10. (ALL) How do you administratively process each detainee, (i.e., tagging pax
and equipment, evidence, witness statements, etc.)? (1.7, 1.2, 1.6) (FM 3-
19.40, paragraph 2-3, The commander is responsible for the administrative processing of each
internee. When processing is complete, he submits a DA Form 2674-R to the servicing
internment/resettlement information center (IRIC), which function as the field operations agency
for the national IRIC located in CONUS. ) (AR 190-8, para 2-1, a. (1) (b) (c), All equipment,

documents, and personal property confiscation during the search must be tagged and
administratively accounted for by the capturing unit. DD Form 2745, Part C is attached to the

property%;onflscated frommmee so that it may later be{natched to that Detainee.)
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11.(ALL) How do you maintain good morale and discipline with Soldiers and

leaders to enhance the security of the unit collection point? (1.1, 1.2, 1.6) (AR 600-
20 para 4-1, Military discipline a. Military discipline is founded upon self- -discipline, respect for
properly cons’ututed authority; and the embracing of the professional Army ethic with its
supporting individual values. Military discipline will be developed by individual and group training
to create a mental attitude resulting in proper conduct and prompt obedience to lawful military
authority. b. While military discipline is the result of effective training, it is affected by every
feature of military life. it is manifested in individuals and units by cohesion, bonding, and a spirit of
teamwork; by smartness of appearance and action; by cleanliness and maintenance of dress,
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equipment, and quarters; by deference to seniors and mutual respect between senior and

subordinate personnel; by the prompt and willing execution of both the letter and the spirit of the
legal orders of their lawful commanders; and by fairness, justice, and equity for all soldiers, -

regardless of race, religion, color, gender, and national origin. ¢. Commanders and other leaders

will maintain discipline according to the policies of this chapter, applicable laws and regulations

and'the orders of seniors.)
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12. (ALL) What procedures do you have in place to ensure Soldiers and leaders
understand the use of force and rules of engagement for the unit collection point?

(ROE Card, sustainment tng, etc) (1.7, 1.2, 1.4, 1.6, 4.1) (FM 3-19.40, paragraph 2-
29, An MP commander ensures that soldiers understand use-of-force guidelines and the ROE
established by higher headquarters for each mission. Because the use of force and ROE vary
depending on the category of housed personnel and the operational environment, the
commander develops SOPs that follow the guidance provided. He balances the physical security
of force with mission accomplishment and the protection of deployed forces. ROE from CJCS I1SO
lragi operations dated 2516002 Apr 03 para 10 (U) All commanders will ensure their personnel
are familiar with the law of armed conflict and with these ROE.)

M\—/XQ\T/# /71/*‘//115%, aes W7WZ:;

13. (ALL) What procedures are in place to dispose of captured contraband

(enemy supplies and equipment)? (1.1, 1.2, 4.1) (AR 190-8, paragraph 1-4g(3),
(Commanders will coliect and dispose of captured enemy supplies and equipment through

theater logistics and EQD channels.)
- PRI . m K, ZX&%/(M;’ Y
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14.(CDR/1SG) What policies/procedures do you have in place to ensure that all
Detainees are protected, safeguarded, and accounted for (5Ss & T)? What
policies/procedures does your unit have to ensure the humane treatment of

Detainees? (1.1, 1.2, 4.1) (AR 190-8, paragraph 2-1a(1), (The commanding officer of the
capturing unit will ensure that all Detainees are protected, safeguarded, and accounted for IAW
AR 190-8. This regulation applies from the time of capture until evacuation to designated
internment facilities.) AR 190-8, paragraph 1-5 a-g, (All persons detained, captured, interned, or
otherwise held in U S Armed Forces custody during the course of conflict will be given
humanitarian care and treatment from the moment they fali into the hands of U S forces until final
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. release and repatriation. All persons taken into custody by U S forces will be provided with the
protection of the GPW until some other legal status is determined by competent authority.) B -

- B o CF A’A,Aa;f' o MQM/WFM N T ot Mﬂ, cisegeerad

15.(ALL) What are your procedures for questioning Detainees? (Is
interrogation taking place?) Who is interrogating the detainees? (7.7, 1.2,
4.1) AR 190-8, paragraph 2-1d, (The use of physical or mental torture or any coercion to compel
prisoners to provide information is prohibited. Detainees may voluntarily cooperate with PSYOP
personnel in the development, evaluation, or dissemination of PSYOP messages or products.
Detainees may not be threatened, insulted, or exposed to unpleasant or disparate treatment of
any kind because of their refusal to answer questions. Intelligence or counterintelligence

. personnel will normally perform Interrogations.) '
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16.(ALL) What are your procedures to evacuate a detainee from the point of

capture to the Battalion/Brigade collection point? What transportation problems is

the unit experiencing either to move troops or detainees during the operation? ,
How do you process detainees too sick or wounded to be evacuated? (1.1, 1.2, ' e
1.3, 1.5, 4.1) AR 190-8, paragraph 2-1(1) e, (Detainees will be humanely evacuated from the

combat zone and into appropriate channels as quickly as possibie. Instructions given to detainees

during evacuation from the combat zone will be, if possible, in their own language and as brief as

possible. When military necessity requires delay in evacuation beyond a reasonable period of

time, health and comfort items will be issued, such as food, potable water, appropriate clothing

2

shelter, and medical attention. Detainees will not be unnecessarily exposed to danger while

awaiting evacuation. The capturing unit may keep detainees in the combat zone in cases where,

" retention in the combat zone.) AR 190-8, paragraph 1-4g(5), (Commanders will establish
{ guidance for the use, transport, and evacuatiop of detainees in logistical support channels.)
N 72 P 7 N
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due to wounds or sickness, prompt evacuation would be more dangerous to their survival than
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17.What is the/number of personnel that is needed to move prisoners within the

holding area and then to higher? (i.e. for medical sick call, evacuation, etc.)?

(1.1, 1.7,2.1, 3.1) FM 3-19.40, para 4-34, A transfer may be a result of reclassification or

another situation requiring the movement of an EPW. Transfer an EPW from one facility to

another under conditions that are comparable to those for a member of the US armed forces

when possible. Security measures are determined by MP and are influenced by the type of EPW

being transferred, the mode of transportation used, and other pertinent conditions. AR 190-47,
11-3.b.(4), Guard requirements for prisoners being transported outside an ACS facility, by means
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of foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service aircraft) are as
follows: (a) Trained correctional, military police or security personnel: Under maximum custody .
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one
armed guard per unrestrained prisoner. Under medium custody circumstances, there will be one
guard per five prisoners. Im minimum custody circumstances there will be one guard per ten
prisoners. Trustee guards will be determined by the ACS facility commander. (b) Non-
correctional personnel: It is required that at least one guard be a SGT or above who is equal or
senior to prisoners in a pretrial status. Under maximum custody circumstances, prisoners will
have two guards per prisoner. In medium custody circumstances, prisoners will have one guard
per two prisoners, and in minimum custody circumstances there will be one guard per five
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18.(ALL) What medical personnel are available to support DO? (1.1, 1.2, 1.3,

2.1, 3.1, 4.1) AR 190-8, paragraph 1-4g(6) a-e, (Commanders will identify the requirements
and allocations for Army Medical units 1SO the EPW, Cl and RP program, and ensure that the
medical annex of OPLANS, OPORDs and contingency plans include procedures for treatment of
Detainees: Medical support will specifically include: First aid and all sanitary aspects of food
service including provisions for potable water, pest management, and entomological support,
preventive medicine, professional medical services and medical supply; reviewing,
recommending, and coordinating the use and assignment of medically trained EPW, CI, RP, and
OD personnel and medical material; establishing policy for medical repatriation of EPW, Cl, and
RP and monitoring the actions of the mixed Medical commission.)

Tread feltentsr o 0ls & reeled CLS.

19.(ALL) What procedures are in place when a detainee in U S cusfody dies?

(1.1, 1.2, 4.1) AR 190-8, paragraph 3-3a (20): Report allegations of criminal acts or war crimes
committed by or against EPW/RP to the supporting element of the U.S. Army Criminal
investigation Command (USACIDC). Deaths resulting from other than natural causes wili be
investigated by USACIDC. Para 3-10 c: When an EPW or RP in US custody dies, the attending
medical officer furnish the camp (or hospital) commander or other officer charged with their
custody before death, the following information: (1) Full name of deceased. (2) ISN of deceased.
(3) Date, place, and cause of death. (4) Statement that death was, or was not, the result of the
deceased'’s own misconduct. (5) When the cause of death is undetermined, the attending medical.
officer will make a statement to that effect. When the cause of death is finally determined, a
supplemental report will be made as soon as possible. e. The attending medical officer and the
appropriate camp commander will complete a DA Form 2669-R (Certificate of Death). DA Form
2669-R will be reproduced locally on 8 1/2 by 11-inch paper. The form is located at the back of
this regulation. This form is for the use of Army only. Enough copies of form will be made out to
provide distribution as follows: (1) Original-information center. (2) Copy-information center
{branchy), if necessary. (3) Copy-The Surgeon General. (4) Copy-EPW or RP personal file. (5)
The proper civil authorities responsible for recording deaths in the particular state if the EPW dies
in the United States.
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20.(ALL) What equupment is the unit experlencmg as a shortfall conoernlng
detainee operations, (i.e., restraints, uniforms, CIF items, radios, weapons,
etc.)? (CDR) Are any of these USR shor‘rages and if so are you reporting them
on your USR? (1.5)
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21.(ALL) What types of supplies is greater in-demand for the unit during
detainee operations? What about health and comfort items? And are these items
regularly filled? (1.5)

S
i/

22.(ALL) What duties put the most stress on soldiers in terms of personnel
resources? (1.1, 1.7, , . :
e, /Mﬂ s T St detld VS &

W%/

23.(ALL) What is the most important factor that you would address in terms of
personnel resources in regards to a successful detainee operation? (1.7)
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24. (ALL) What AARs or lessons learned have you written or received regarding
detamee ope IOES') Can get a copy? (prefergbly on disk) (2.1, 2.2)
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25. Do you know of the procedures to get stress counseling (Psychiatrist,
Chaplain, Medical)? Do your Soldiers know of the procedures to get counseling
(Psychiatrist, Chaplain, Medical)? (7.1, 1.2, 1.6, 2.1, 4.1) FM 3-19.40, paragraph
2-48: Personnel assigried or attached to I/R facilities are trained on the care and control of
housed personnel. They are fully cognizant of the provisions of the Geneva and UN Conventions
and applicable regulations as they apply to the treatment of housed personnel. A formal training
program should include stress management techniques. FM 8-51, Appendix D, D-2 f (3): Combat
stress control units should provide routine mental health consultation to EPW confinement
facilities. This should include: stress control advice to the command regarding the stressors of
US Army MP personnel and any allied or coalition personnel working at the confinement facility;
individual evaluation and intervention for guards or prisoners when indicated. AR 120-8, '
Paragraph 1-5, (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not justified by
the stress of combat or with deep provocation. Inhumane treatment is a serious and punishable

. violation under international law-and the Uniform Code of Milijary Justice (UCMJ). 7
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26. Are you aware of your requirement to report abuse or suspected abuse of

detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their
“chain of command and that such reports also may also be made through other channels, such as
the military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category
1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of

the incident. _
Sy}
L//"

shall report reportable incidents through their chain of command and that such reports also may
also be made through other channels, such as the military police, a judge advocate, or an
Inspgctor General. AR 190-40, Appendix B, Category 1 Reportable Serious Incidents, B-1. Actual
or alleged incidents involving the following: b. War crimes, including rmistreatment of enemy
prisoners of war, violations of the Geneva.Conventions, and atrocities. B~2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C
Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents invoiving the following:
g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force,
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wounding or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the
commander determines to be of concern to HQDA based on the nature, gravity, potentiai for
adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General protection
policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will be
exercised against the Cl. This provision does not constitute a prohibition against the use of .
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the Cl will be treated with respect for their person, their .
honor, their family rights, their religious convictions and practices, and their manners and
customs. At all times the Cl will be humanely treated and protected against all acts of violence or
threats and insults and public curiosity. In all official cases they will be entitled to a fair and t
regular trial as prescribed by this regulation. (3) The CI will be especially protected against all

acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such as

rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the same

consideration and without adverse distinction based on race, religion, political opinion, sex, or

age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this

regulation will be reported to HQDA (DAMO-0ODL), WASH DC 20310-0400 as a Serious Incident

Report. Reporting instructions in AR 190-40 will be used.) -

»«hj&i/ N

28. What steps would you take if a subordinate reported to you an incident of

alleged Detainee abuse? (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious incidents, C—1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-~1. General protection policy—civilian internee, a. Treatment. {1) No form of physical torture
or moral coercion will be exercised against the CI. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the CI will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the CI will be humanely treated and protected against ali acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The CI will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-40 will be used.)

P Tl o pomion, Ol o 3 A i ot
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29.Do you feel you can freely report an incident of alleged Detainee abuse

outside Command channels (IG, CID) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B,
Category 1 Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following:
b. War crimes, including mistreatment of enemy prisoners of war, violations of the Geneéva
Conventions, and atrocities. B-2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C. Category 2, Reportable Serious
Incidents, C-1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,

and all priscner deaths. C-2. Any other incident that the commander determines to -be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. "AR 190-8, 5-1. General protection policy—civilian internee, a.. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The CI will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form.of indecent assault. (4) The
Cl will.be treated with the same consideration and without adverse distinction based on-race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC~
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)
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30. What procedures do you have to report suspected detainee abuse (IG CID,

Next Level Commander) (1.1, 1.2, 1.6, 4. 1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C—1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the ClI will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and.their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of
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violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-40 will be used.)

/
</
.y 2 D
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31.What systems are in place for detainees to report alleged abuse? (1.1, 1.2,

1.6, 4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1)

- Appeals. The Ci who are interned for imperative security reasons will be accorded the right to -
appeal the order directing their internment. Such appeals will be decided with the least possible
delay by a board of officers. Appeals will be decided only on the grounds of the existence or
nonexistence of imperative security reasons requiring the internment of the protected person. 6-
4. Internee Committee a. Election. At each camp and branch camp, Cl will be elected by secret
written ballot to the Internee Committee. This committee is empowered to represent the camp to .
the protecting powers, International Cormittee of the Red Cross, or other authorized relief or aid
organizations and U.S. military authorities. e. Duties. (3) (c) The presentation and transmittal of
petitions and complaints to the appropriate authorities in proportion to the kind of labor performed.
_6-9. Complaints and requests to camp commanders and protecting power, a. Persons may make
complaints or requests to the camp commander, who will try to.resolve the complaints and

answer the requests. If the Cl are not satisfied with the way the commander handles a complaint. -

or request, they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - ODL)
NPWIC, WASH DC 20310-0400. b. Persons exercising the right to compiain to the protecting
power about their treatment and camp may do so—(1) By mail. (2} In person to the visiting
representatives of the protecting power. (3) Through their Internee Committee. ¢. Written
complaints to the protecting power will be forwarded promptly through HQDA (DAMO - ODL)
NPWIC, WASH DC 20310-0400. A separate letter with the comments of the camp commander
will be included. Military endorsements will not be placed on any Cl communications. d. If a
protecting power communicates with a Cl camp commander about any matter requiring an
answer, the communication and commander’s reply will be forwarded to HQDA (DAMO-ODL) |
NPWIC, WASH DC 20310-0400, for proper action. e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.

/
/
/
/

e

32. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude

concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command
a. The chain of command assists commanders at all levels to achieve their primary function of

12
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accompliéhing‘ the unit's assigned mission while caring for personnel and property in their charge.

A simple and direct chain of command facilitates the transmittal of orders from the highest to the

lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned

duties, and commanders may hold these soldiers responsible for their actions.

<),

/

/

>

33. Describe your working environment and living conditions since being in

Theater. (Identify physical and psychological impact on Soldier's attuude) {1.2,1.3, 1.4,
1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meals and supplements. An improved containerized capability forproviding responsive laundry
and shower support well forward on the battlefield must be developed. Frontline soldiers require
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be
available in which they can shower, clean their clothes, eat hot meals, and rest |n an

environmentally controlled shelter.
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34. Describe the unit command climate and Soldier morale. Has it chénged or

evolved since you have been in Theater? (identifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600-20 = 13'May 2002 1-5.
Command, b. Elements of command. ¢. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
duty relationships within the command. (1) Commanders and other leaders committed to the
professional Army ethic promote a positive environment. If leaders show loyalty to their soidiers,
the Army, and the Nation, they earn the loyalty of their soldiers. if leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept
responsibility from their superiors. Soldiers, leader and led alike, work together to accomplish the

mission rathgy than feed their self-interest. .
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- 35. Are you aware of any incidences of detainee or other abuse in your unit? AR"
190-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cland RP
in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained,
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be
given humanitarian care and treatment from the moment they fail into the hands of U.S. forces
until final release or repatriation. (2) All persons taken into custody by U.S. forces will be

- provided with the protections of the GPW until some other legal status is determined by
competent authority. (3) The punishment of EPW, Cl and RP known to have, or.suspected of
having, committed serious offenses will be administered IAW due process of law and under

“legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, CI, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and

-punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.
All prisoners will receive humane treatment without regard to race, nationality, religion, political
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal -
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. c¢. All persons
will be respected as human beings. They will be protected against all acts of violence to include
rape, forced prdstitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPW/RP are to be protected from alt threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, Ci and RP for other than internal Internment Facility

“administration or inteIIigence/counterintelligenc_e purposes is strictly prohibited. No group, wide
area or aerial photographs of EPW, C! and RP or facilities will be taken unless approved by the
senior Military Police officer in the Internment Facility commander’s chain of command. e. A
neutral state or an international humanitarian organization, such as the ICRC, may be designated
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are.
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva
Convention, its annexes, and any special agreements, will be posted in each camp in the
language of the EPW, C} and RP. '

1]

25 % 2y,

/

ADVISEMENT OF RIGHTS (For military personnel)

The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement

~ from an accused or a person suspected of an offense without first informing him of the nature of -
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. c. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)
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lam (grade, if any, and name), a member of the (DAIG). 1 am part of
a team inspecting detainee operations, this is not a criminal investigation. | =
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement

- you make, oral or written, may be used as evidence against you in a trial by
“ courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

36. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)

/

37. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (Identifies.unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)

~

38. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (ldentifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
incidents, C~1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the CI. This provision does not
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constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the C! will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and with-out adverse distinction based on race, ‘
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO- ODL), WASH DC .
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

-

/

-

How could the incident have been prevented? (Identifies root cause and perceived
solution) (No applicable standard) a

e

39. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and
prevent battle fatigue casualties should also help reduce the incidence of misconduct stress
behaviors. However, additional actions also need to be practiced consistently by leadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs}) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
chaplains, the medical personnel, and combat stress control/mental health personnel (see
Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander's
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit- medical personnet;
general, principal, and special staff, and by specialized Army CSC units and mental heatlth
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40. What measures are in place to boost morale or to relieve stress? (identifies -
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The

measures which reduce battle fatigue and prevent battle fatigue casualties should also help

reduce the incidence of misconduct stress behaviors. However, additional actions also need to be

practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22-

51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The

responsibility extends up through the organizational leaders and their staffs (both officers and
noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk

factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all

receive assistance from the supporting. chaplains, the medical personnel, and combat stress

control/mental health personnel (see Appendix B for information pertaining to combat stress

control units). If any link in the chain of responsibility is weak, it is the responsibility of the other

members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.

Control of stress is the commander’s responsibility (see FM 22-51) at all echelons. The

commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support;

the chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized

Army GSC units and mental health personnel.
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Command Cllmate of your unit? (ldentmes perceived solution.) FM 22- 103 Leadership
and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing
others to accomplish the mission by providing purpose, direction, and motivation.” AR 600-100,
Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and
indirect influence and the skill of.creating the conditions for sustained organizational success to
achieve the desired result. But, above all, it is the art of taking a vision of what must be done,
communicating it in a way that the intent is clearly understood, and then being tough enough to

ensure Zs execution."”
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